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For an exam with such a vast,
unfathomable GS syllabus,

the mains   preparation must  be
built on a sound strategy. Equal
command over all the papers i.e.
the optional paper and all   the
four GS papers is extremely
difficult. Therefore, it is prudent to
be selective in choosing the
papers where one can secure
some lead in scoring marks. This
is to say that, one must excel in
some of the papers while
managing at least average
performance in other papers.
This is   a well acknowledged,
time tested strategy which has
been attested to even  by the IAS
toppers,   One has to focus on
those papers where there is a
bigger comparative advantage
vis-a vis other competitors. In GS
paper I , II and III, the difference
of marks among the aspirants
who are in race, is not very wide.
Given the  well known nature of

the syllabus set out in these
papers,  its not so difficult to
prepare on the areas that
comprise these papers. In other
words,  in GS I, II and III, the
syllabus is well known to all in its
static as well as dynamic aspects,
making the task relatively easier.
But this is not so in case of the
Ethics and Essay papers. These
two papers don't have a definite
syllabus. While essay has no
syllabus at all, the ethics syllabus,
at best is indicative and
illustrative and not substantial.

This poses problems of a
structured, well defined
preparation of these two papers.
But at the same time, this
difficulty offers a big  opportunity
also. If everybody is struggling to
manage essay and ethics due to
its fluid nature, you can gain
advantages in scoring   higher
marks  in these papers if you
have chosen the right path to
prepare these two subjects. The
variation of marks in these two
subjects is more than other GS
subjects. A sound preparation of

the essay paper, for example can
fetch 150-160 marks, which is not
possible in other GS papers. The
same can be said about the
ethics paper also. Therefore,  a
wise choice is to focus on these
two papers while ensuring  good
preparations in other papers as
well.
ETHICS

The ethics paper, introduced
just a few years ago in the mains
exam is intended to test the
moral, rational dimensions of
your knowledge which  remain
untested in other GS papers
which are information based.  The
entire paper, however, doesn't
consist of ethical issues only,
there are governance issues as
well.  As already  stated, the
ethics  syllabus is just indicative.
One has to create  a  syllabus and
boundary for this paper by
reflecting on the kind of questions
that are being asked. Ethics Follow us 
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On 1st July 2019, the GST (Goods
and Services Tax) completed its

successful two years. During these two
years, 36 GST Council meetings took
place aimed at recommending Union
and State government on various
necessary amendments to GST
framework to make it simpler and
efficient and it is still a "work in
progress".

Amid the global economic slowdown,
India has established an attractive
position in the world ecosystem. India
has been among the fastest growing
economies in the recent years and
according to IMF, India has lucrative
growth path ahead. This has been
supported by India's progressive growth
targets and the plethora of strategic
reforms undertaken by the government,
such as Make in India, Digital India, Jan
Dhan Yojana, Start-up India, Ayushman

Bharat, 12 Mantra Package for MSMEs,
among others. GST (Goods and
Services Tax) is another such reform
and could be called the biggest tax
reform in the history of India,
implemented with the unique ambition
to bring the entire nation under the
ambit of 'One Nation, One Tax' regime.

Implementation GST has made India
attractive across the world and has
created a common market for more than
133 crore people. GST was
implemented on 1st July 2017, with tax
slabs of 0%, 0.25%, 3%, 5%, 12%, 18%
and 28%. Many indirect taxes on goods
and services were merged into a single

tax, right from manufacturer to
consumer. Implementation of GST was
a historic move and it complemented
India's move towards the fastest
growing economy in the world.

Implementation of GST rusted in
increase in the government revenue vis-
a-vis better tax compliance and reduced
tax evasion, enabling greater control
and facilitating efficient monitoring than
the traditional taxation system. From the
consumer point of view, the biggest
advantages are in the terms of reduction
in the overall tax burden on goods, free
movement of goods from one state to
another without stopping at state
borders for hours for payment of state
tax or entry tax and reduction in
paperwork to a large extent.

At the time of implementation of GST,
significant percentage of goods and
services came under the ambit of
highest tax slab of 28%. However,
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FIT INDIA MOVEMENT: A STEP TOWARDS HEALTHY INDIA
Mohit Mishra

Arecent National Family
Health Survey has

revealed that 1 in 10 women
and 1 in 7 men of age 15-49
are hypertensive. According to
World Health Organization,
India has the highest number
of diabetics at 5.08 crores. 2.5
crore Indians suffer from
cardiovascular diseases which
amount to 60% of the global
figure. A latest research 'Body
Burden: Lifestyle Diseases' on
the state of India's health has
claimed thatover 61 per cent of
all deaths in India are due to
lifestyle or non-communicable
diseases (NCDs). Though
India has improved its ranking
on a global healthcare access
and quality (HAQ) index from
153 in 1990 to 145 in 2016,
however, it still ranks behind
Sri Lanka, Bangladesh, Brazil,
Russia and South Africa and
well below the global average.
At a time when the global HAQ
index average is 54.4, India's
scored 41.2 (2016). This was
24.7 in 1990. The HAQ index
was created on a study titled
Global Burden of Disease. The
number of overweight and
obese people in India has
doubled between 2005 and
2015. Among individuals aged
between 15-49 years, 20.7 per
cent of women and 18.6 per
cent of men have been found
to be overweight or
obese.More than 10 per cent of
the country's population over

the age of 18 suffers from
various kinds of mental
illnesses. Unhealthy diet, high
blood pressure, high blood
sugar, high cholesterol, and
overweight together contribute
about a quarter of the total
disease burden in India
presently, as compared with a
little over a tenth of the total
disease burden in 1990; these
are linked to lifestyle choices
and hence are termed as
lifestyle diseases.
Lifestyle Diseases

Lifestyle diseases are
ailments that are primarily
based on the day to day habits
of people. Habits that detract
people from activity and push
them towards a sedentary
routine can cause a number of
health issues that can lead to
chronic non-communic-able

diseases that can have near
life-threatening consequences.
These diseases include
atherosclerosis, heart disease,
stroke, obesity, type 2
diabetes, and diseases
associated with smoking and
alcohol and drug abuse. The
young generation is getting
more and more trapped with
these non-communicable
diseases because of unhealthy
and inappropriate life style.
Increasing job requirements,
sedentary lifestyle and
competitive living are making
people prey to non-
communicable diseases.
People who eat a high calorie
diet without adequate exercise
are in greater danger of
lifestyle disorders. There is a
drastic increase in the
incidence of long term and
chronic diseases. Though the
improvement in medical
facilities, healthcare system,
and sanitation have reduced
the incidence of communicable
and vector borne diseases like
malaria and cholera, but
lifestyle diseases are on the
rise both in urban and rural
areas. These non-
communicable diseases,
chiefly cardiovascular diseases
(including heart disease and
stroke), diabetes, cancer and
chronic respiratory diseases
are diseases of long duration
and generally slow in
progression. They are the
major cause of adult mortality
and illness worldwide.

Some of the most common
type of lifestyle diseases are
the following:

Obesity: It is a disease that
involves an excess amount of
body fat. Body mass index
(BMI) is a tool that doctors use
to assess if a person is at an
appropriate weight for their
age, sex, and height. The
measurement combines height

and weight. A BMI between 25
and 29.9 indicates that a
person is carrying excess
weight. A BMI of 30 or over
suggests that a person may
have obesity. Usually, obesity
results from a combination of
inherited factors, combined
with the environment and
personal diet and exercise
choices.A diet that's high in
calories, lacking in fruits and
vegetables, full of fast food,
and laden with high-calorie
beverages and oversized
portions contributes to weight
gain. There are foods that tend
to increase the risk of weight
gain like fast foods, fried foods,
such as french fries, fatty and
processed meats, many dairy
products, foods with added
sugar, such as baked goods,
ready-made breakfast cereals,
and cookies foods containing
hidden sugars, such as
ketchup and many other
canned and packaged food
items, sweetened juices,
sodas, and alcoholic drinks.
The sedentary lifestyle, stress,
lack of sleep, microbiome and
lack of awareness are other
factors that contribute to
Obesity. It is estimated that
India will have over 1.7 crore
obese children by 2025 and
stand second among 184
countries where the number of
obese children are concerned.

Type II diabetes: Type 2
diabetes is the most common
form of diabetes. It happens
when blood sugar levels rise
due to problems with the use or
production of insulin. The
condition arises when the
insulin pancreas makes can't
work properly, or the pancreas
can't make enough insulin.
Insulin is a hormone that
regulates the movement of
blood glucose, or sugar, into
cells, which use it as energy.
Type 2 diabetes is more likely

to appear after the age of 45
years, but it can affect children
and teens also. The condition
arises when individuals have
excess weight, do not do much
physical activity, have high
blood pressure or have a
family history of type 2
diabetes. The major symptoms
of the disease are weight loss,
despite increased appetite and
hunger, extreme thirst and dry
mouth, frequent urination and
urinary tract infections, fatigue,
blurred vision, slow healing of
cuts or wounds, numbness or
tingling in hands and feet, itchy
skin. Diabetes is a growing
challenge in India with
estimated 8.7% diabetic
population in the age group of
20 and 70 years is driven by a
combination of factors - rapid
urbanization, sedentary
lifestyles, unhealthy diets,
tobacco use, and increasing
life expectancy. Much of the
diabetes burden can be
prevented or delayed by
behavioural changes favouring
a healthy diet and regular
physical activity.

Cardiovascular diseases:
Cardiovascular diseases are a
collective of various kinds of
heart ailments, stroke and
diseases of blood vessels
nourishing the limbs. Of them,
coronary artery disease, also
called ischemic heart disease-
symptomised by the hardening
of arteries-and strokes account
for most deaths. Coronary
artery disease (CAD), is a
condition in which cholestrol,
calcium, and other fats
accumulate in the arteries that
supply blood to the heart.
Certain risk factors increase
the chances of developing
heart disease. More common
heart disease risk factors
include High cholesterol,
Diabetes, Heart disease in a
close blood relative, Obesity,
High blood pressure and
Smoking. The factors and
choices that increase the risk
of heart disease include:
Eating a diet high in fat, Being
impatient, aggressive, and/or
competitive, Being physically
inactive or Experiencing
emotional distress. Some of
the symptoms of heart disease
may include: Jaw pain, Chest
pain, Back pain (typically left-
sided), Abdominal pain,
Lightheadedness and
Shortness of breath. A recent
study has revealed that
Cardiac ailments killed more
Indians in 2016 (28%) than any
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Prime Minister Shri Narendra Modi addressing the gathering at the launch of ‘Fit India
Movement’ on the occasion of the National Sports Day at  Indira Gandhi Indoor Stadium, New
Delhi on August 29, 2019.

Continued on page 4

www.Jobriya.com



following the recommendations of GST Council, over the time span of two years,
many goods were shifted under 18%, 12% and 5% tax slab from the highest tax
slab.

Major Goods under Different GST Slabs

S. No. Tax Slab Major Goods/Categories Included

1 0% Live poultry; Fresh milk and pasteurised milk, Curd; Lassi; 
Butter milk; Chena or paneer, Live trees and other plants; 
Potatoes; Tomatoes; onions; category of fruits; wheat; 
turmeric; oats; rice; Cheques; newspapers; Passenger 
baggage; raw silk, among others.

2 0.25% Semi-precious stones; unworked Precious stones (other 
than diamonds); ungraded precious stones (other than 
diamonds); Synthetic or reconstructed semi-precious
stones, unworked or simply sawn or roughly shaped; Synthetic 
or reconstructed precious stones.

3 3% Pearls, natural or cultured; Dust and powder of natural or 
synthetic precious or semi-precious stones;Gold (including 
gold plated with platinum) unwrought or in semi-manufactured 
forms; Waste and scrap of precious metal; Imitation jewellery; 
Coin; Silver filigree work, among others.

4 5% Cream, yogurt, kephir; Natural honey; Fruit and nuts; 
Coconut; Pizza bread; Natural graphite; Tin ores and 
concentrates; Insulin; Silk yarn; Solar water heater and 
system; Aircraft seats; Hand embroidered articles; Bangles, 
among others

5 12% Butter; Cheese; dates; citrus fruits; Jams, fruit jellies, 
marmalades; Soya milk drinks; Diabetic foods; Granite 
blocks; Iodine; Bio-diesel; Plastic beads; Bamboo flooring; 
Synthetic or artificial filament yarns; Textile wall coverings; 
Kerosene burners, kerosene stoves and wood burning 
stoves of iron or steel; Tableware and kitchenware of clay 
and terracotta, among others.

6 18% Malt; Pastry, cakes, biscuits and other bakers' wares; Granite, 
other than blocks; Petroleum oils and oils obtained from 
bituminous minerals; Mineral or chemical fertilisers, potassic; 
Perfumes and toilet waters; Photographic paper, paperboard 
and textiles; Tubes, pipes and hoses; Wood sawn or chipped; 
Footwear with outer soles of rubber, plastics, leather, among 
others.

7 28% Pan masala; Marble and travertine; cigars, cheroots, 
cigarillos and cigarettes, of tobacco or of tobacco subs-
titutes; Monitors and projectors; Parts and accessories 
of the motor vehicles; Revolvers and pistols; Lottery 
authorized by State Governments, among others.

Source: PHD Research Bureau, PHDCCI compiled from Central Board of Indirect Taxes and
Customs (Note: Same product can be categorized into ambit of different slabs according to its
specification)

Further, IGST is a component of GST, which is levied on all inter-state
transactions of taxable goods and services with appropriate provisions for
consignment or stock transfer of goods and services. Centre levies and collect
IGST in lieu of GST and the same is shared between center and state. Inter-state
dealer pays IGST after adjusting available input IGST, CGST and SGST on
purchases. The IGST model was implemented to provide many benefits to the
dealers in the form of uninterrupted ITC (Input Tax Credit) chain on inter-state
transactions, absence of payment of tax or substantial blockage of funds for the
interstate seller or buyer, reduction in inter-state transaction costs, competitive
pricing, overall ease and efficiency in the system, among others.

GST Council was formed as an empowered and constitutional committee for
making recommendations to the Union and State Government on issues related to
Goods and Services Tax. The committee, as per Article 279A of the amended
Constitution, is a joint forum of the Centre and the States and is chaired by the
Union Finance Minister and other members are the Union State Minister of
Revenue or Finance and Ministers in-charge of Finance or Taxation of all the
States. Till date, 36 GST Council meetings have taken place to make GST a Good
and Simple Tax. Some of the key announcements made during the GST Council
Meetings are:

To boost the residential segment of the real estate sector, it has been
decided that:
GST to be levied at effective GST rate of 5% without ITC on residential
properties outside affordable segment; and 
GST to be levied at effective GST of 1% without ITC on affordable housing
properties.

Major decisions to give relief to MSME (including Small Traders) include:
Increase in Turnover Limit for the existing Composition Scheme: The limit of
Annual Turnover in the preceding Financial Year for availing Composition
Scheme for Goods shall be increased to Rs 1.5 crore.
Higher Exemption Threshold Limit for Supplier of Goods: There would be two
Threshold Limits for exemption from Registration and Payment of GST for the
suppliers of Goods i.e. Rs 40 lakhs and Rs 20 lakhs.
Composition Scheme for Services: A Composition Scheme shall be made
available for Suppliers of Services (or Mixed Suppliers) with a Tax Rate of 6%
(3% CGST +3% SGST) having an Annual Turnover in the preceding Financial
Year up to Rs 50 lakhs.
Decisions taken related to the changes in GST rates:

To give a boost to electric vehicles, it has been decided to reduce GST rate on
all electric vehicles from 12% to 5%.The GST rate on charger or charging
stations for Electric vehicles be reduced from 18% to 5%. Hiring of electric
buses by local authorities be exempted from GST.
In order to give ample opportunity to taxpayers as well as the system to adapt,
the GST Council in its 35th meeting announced that the new return system will
be introduced in a phased manner and it also provided extensions of due
dates of filings.

In addition, in the Union Budget 2019-20, the government proposed to move to
an Electronic Invoice System for GST, wherein invoice details will be captured in a
central system at the time of issuance. This will eventually be used to prefill the
taxpayer's returns and hence, no need for a separate e-way bill. Its roll out would
begin from January, 2020. This will significantly reduce the compliance burden on
the tax payers.

Impact of Changes in Composition of GST
Goods under GST are categorized according to the GST tax slabs. At the time

of implementation of GST, i.e. July 2017, maximum goods (453) were put under
the slab of 18%. The scenario remains the same, as now also, the maximum
numbers of goods (608) lie under the slab of 18%. However, the drastic change
can be seen in the category of highest tax slab of 28%. The number of goods in
this tax slab decreased from 228 at the time of implementation to only 36, giving a
big relief to the consumers. The other tax slabs of 0%, 5% and 12% recorded an
increase in the number of goods under their ambit from 149, 263 and 242 in July
2017 to 164, 321 and 285 in March 2019, respectively.

GST tax slab of 18% accounts for around 41% of goods under its ambit as of
now as compared to around 33% at the time of implementation of GST. The
second highest share of goods falls under the category of 5% tax slab, whose
share has increased from around 19% in July 2017 to 22% in March 2019.
Category of 12% and 0% recorded a slight change in their share of goods over the
same period and reached to 19.3% and 0.3% respectively, as on March 2019. The
maximum change has been made in the tax slab of 28%. The share of goods
under this slab has come down to only 2% as in March 2019 from around 18% at
the time of implementation. The following graph of 'GST reform curve' reflects the
change in the GST tax structure over the time span of more than one year. 

IMPACT OF GOODS AND ....
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Incidence of GST has reduced from around 14% at the time of implementation
(July 2017) to less than 12% as on March 2019. The incidence of GST has
decreased due to shifting of goods in lower tax slabs following the
recommendations of GST Council meetings. 

Impact of GST on Inter-State Movement of Goods
All over India, traders and manufacturers have been benefitted from the

implementation of GST as the inter-state movement of goods has become
significantly smooth. The GST has removed the cascading effect of taxes, which
has sufficiently reduced raw material costs and the production costs. GST has
given traders and manufacturers freedom to choose the vendors, suppliers,
among others with the best prices irrespective of the location as the GST rate is
same everywhere in the country and requires very minimal paperwork. This has
resulted in the increase in efficiency and sales. 

Further, more than 50% of logistics efforts and time is saved as GST has
ensured removal of multiple checkpoints and permits at state border checkpoints.
This has resulted into more road hours and faster delivery; thus increasing labour
efficiency. Additionally, relatively easier procedures and low costing due to GST
have resulted into competitive pricing and economies of scale. This has made the
manufacturers and traders more competitive and increased their profitability.

Impact of GST on the Revenue of the Government
The tax revenue collection of the government through GST has been increasing

year on year. The monthly average collection in the FY2017-18 was recorded at
Rs. 89,825 crore, which increased to Rs. 98,114 crore in FY2018-19 and to Rs.
1,04,044 in 2019-20. The total gross GST revenue collected in the month of May,
June and July 2019 stands around Rs. 1 lakh crore each, while in April, 2019,
revenue collection stood at Rs. 1.13 lakh crore, which was the highest recorded
collection since GST implementation. GST has resulted in increase in tax base and
rise in collections, as the indirect tax payers base has increased by more than 50%
since the enactment of GST, specifically due to large increase in voluntary
registrations. 

Impact of GST on Ease of Doing Business
GST has also led to ease of doing business, as the returns are now fully online

and e-way system is in place, which has reduced the interface between the tax
payers and government for day-to-day operations and assessments. The
introduction of e-way bills has also led to decrease in transportation cost and
logistic costs. GST has brought in improvement in the whole ecosystem
comprising of IT setup, procurement, supply chain, exports, billing patterns,
paying taxes, among others, thus being an enabler of ease of doing business.

World Bank’s Ease of Doing Business Rankings of India

Source: PHD Research Bureau, PHDCCI complied from World Bank
Conclusions and Recommendations
GST has impacted and brought about improvement in all sections of society and

all sectors of the economy and has helped India to achieve the position of world's
fastest growing economy. The implementation of GST is highly appreciable as it
has reduced the barriers between states and made India a common market.
Increased tax revenues and reduced transaction costs for businesses would go a
long way to increase efficiency of the economy and competitiveness of
businesses. As the teething problems of GST are over, the economy is expected
to scale higher growth trajectory in the coming times.

Going ahead, petroleum products must be brought under the ambit of GST to
remove the cascading of taxes such as excise duty, central sales tax including
value added tax. There is a need to remove 18% and 28% slab rates and
categorize only two main rates under GST i.e. 5% and 12% instead of four. Further,
address the complexities in GST Form by making it simpler and rational. In
addition, there must be improvement in logistics and infrastructure scenario to
further reduce the transaction costs. The government's efforts towards further
liberalization of the GST norms, ease in procedures, shift of goods into lower tax
slabs, among others are expected to result in promotion of ease of doing business,
boost in manufacturing of goods, increase in price-cost margins of manufacturers
and generation of employment opportunities.
(Dr. S.P. Sharma is Chief Economist and Ms. Kritika Bhasin is Research
Officer at PHD Chamber of Commerce & Industry, New Delhi. e-mail:
spsharma@phdcci.in)

Views expressed are personal. (Image Courtesy : Google)
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other non-communicable disease. It
claimed that about 5.45 crore people
were affected by the disease in 2016
compared to 2.57 crore in 1990.

High Blood Pressure: High blood
pressure is a medical condition in
which the long-term force of the blood
against your artery walls is high enough
that it may eventually cause health
problems, such as heart disease. High
blood pressure does not usually cause
symptoms. Very high blood pressure
can cause headaches, blurred vision,
nosebleeds, difficulty breathing, chest
pain, irregular heartbeat, blood in the
urine, confusion, or pounding in the
chest, neck, or ears. According to a
recent research paper, one in five
young adults in India has high blood
pressure, that equates to around 8
crore people, which is more than the
entire UK population.
Fit India Movement

On the occasion of National Sports
Day on 29th August this year, Prime
Minister Narendra Modi launched the
Fit India Movement. The objective of
this initiative is to make fitness the
lifestyle of the people of the country. It
endeavors to bring about behavioural
change and introducing basic fitness
practices in the daily lives of Indians, a
majority of whom lack access to sports
or fitness infrastructure in their
neighbour-hoods. Some of the
essential features of the movement are
walking 8-10 kilometers daily, focus on
curbing cardiovuscular disease &
laziness, decreasing hypertention,
diabetes, cholestrol and decreasing
cancer level, and to unite and set a
common goal for whole country. The
movement is a joint effort of the various
ministries including Sports, Human
Resource Development, Panchayati
Raj and Rural Development. 

The Prime Minister said that 'Fit India
Movement' should become a national
goal and its aspiration. He said,
Success is related to fitness, success
stories of all of our icons from any field
of life have a common thread- most of
them are fit, have a focus on fitness
and are fond of fitness. The Prime
Minister said, "Technology has reduced
our physical ability and has robbed us
of our daily fitness routines and today
we are unaware of our traditional
practises and lifestyle which could keep
us fit. With time, fitness has been
relegated a lower priority in our society.
Earlier a person used to walk or cycle
for kilometers, today mobile apps have
to tell us how many steps we walked".

"Today lifestyle diseases are on a
rise in India affecting even the young.
Cases of diabetes and hypertension is
on the rise and even common among
children in India. But small lifestyle
changes can prevent these lifestyle
diseases. 'Fit India Movement' is an
effort to bring these small lifestyle
changes", the PM said.

The Prime Minister said that people
in any profession can make themselves

efficient in their profession if they are
mentally and physical fit. If body is fit,
then you would be mentally fit. Sports
has a direct relation to fitness but 'Fit
India Movement' aims to go beyond
fitness. Fitness is not just a word but an
essential pillar to a healthy and
prosperous life. When we prepare our
bodies for battle, we make the country
strong as iron. Fitness is part of our
historic legacy. Games and sports are
played in every nook and corner of
India. While working on the body they
also train the mind, increasing focus
and coordination of body parts. A
healthy Individual, a healthy family and
a healthy society are the essentials to
make New India a Fit India.

The Prime Minister had made the
announcement of Fit India launch on
'Mann Ki Baat' on August 28. The
Prime Minister said that we have to
keep ourselves fit and make the nation
also fit. The Fit India Movement will be
for all men, women and children.

A 28-member committee has been
constituted under the chairmanship of
sports minister Kiren Rijiju to advice
government on 'Fit India Movement'. It
has 12 members from the government,
including secretaries of Sports,
Secondary Education, Ayush, Youth
Affairs, among others. IOA President
and seven NSF heads, including those
of boxing, athletics, football and
cycling, are also a part of the
committee. Representatives of private
bodies such as Confederation of Indian
Industries (CII), Reliance Foundation,
JSW Cement and JSW Paints, SE
TransStadia Pvt. Ltd., Tata Trusts,
ASSOCHAM India, Federation of
Indian Chambers of Commerce &
Industry (FICCI), and actors Shilpa
Shetty and Milind Soman will also be
involved. World Badminton champion
PV Sindhu, sprinter Hima Das,
wrestlers Bajrang Punia and Sakshi
Malik and several other sports icons
have supported Mr. Modi's campaign. A
special focus of the campaign is on
rural India that lacks basic facilities to
improve physical well-being and
awareness of fitness. The University
Grants Commission (UGC) has asked
affiliated higher educational institutes to
prepare and implement an institutional
fitness plan incorporating sports/
exercises/ physical activities for fitness,
into the daily routine. The commission
has also asked institutes to encourage
every person to walk 10,000 steps.
They have also been told to upload
their fitness action plans on UGC's "Fit
India Movement Portal" which is under
development. The Fit India Movement
will also encourage Indian classical and
folk dances. The various forms of
dances in our country would be linked
with the fitness campaign. Social media
platform are being used to put out
stories of local icon who are fit and
healthy. 
(The Author is a Senior Journalist.
email mohitmishra 1@gmail.com.)
Views expressed are personal.

(Image Courtesy : Google)
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THRIKKAKARA P.O., KOCHI, KERALA - 682 021
ADVT NO. NPOL/JRF/08/2019

WALK-IN INTERVIEW AT NPOL, KOCHI  FOR THE POSITION OF
JUNIOR RESEARCH FELLOW (JRF)

The following Junior Research Fellowships are available initially for a period of two years (extendable as
per rules), at a monthly stipend of Rs. 31,000/- + House Rent Allowance as admissible as per rules.
Interested candidates may appear for a walk-in interview to be held at NPOL, Kochi for the selection of
Junior Research Fellows (JRF) as per the details given below :
SI. Type of Number of Subject/ Essential Educational 
No. Fellowship Fellowships* Discipline # qualification
1 JRF 01 Electronics & BE/B.Tech in Electronics & Communication

Communication Engineering in 1st Division with valid NET/
Engineering GATE qualification. or

ME/M.Tech in Electronics & Communication
Engineering in 1st Division both at Graduate
and Post graduate level.

2. JRF 01 Computer B.E/B.Tech in Computer Science in 1st 
Science & Division with valid NET/GATE qualification. 
Engineering or

B.E/B.Tech in Computer Science & M.E/
M.Tech in Computer Science in first division
both at Graduate and Post graduate level.

ANTICIPATED VACANCIES
3. JRF 04 a.   Mechanical BE/B.Tech in Mechanical Engineering 

Engineering -01 1st Division with valid NET/GATE
qualification.  or
ME/M.Tech in Mechanical Engg in 1st Division
both at Graduate and Post graduate level.

b. Oceanography-01 Post graduate Degree in Basic Science
c. Physics -01 pertaining to the subject concerned in
d Applied Chemistry/ 1st Division with valid NET qualification.
Polymer 
Chemistry- 01

(*) - The number of Fellowships are likely to increase 
(#) - The equivalent acceptable subjects/disciplines of essential educational qualification shall be as per

RAC, DRDO norms.
Those who possess the above mentioned qualification(s) only need to attend. All the
qualification(s) acquired should be from recognized Universities/Institutions. NET/GATE qualification
wherever prescribed should be valid as on the date of walk-in interview .
Director NPOL reserves the right not to select any candidate, if suitable candidates are not available.
Upper Age Limit: 28 years as on the date of walk-in interview. The upper age limit shall be relaxable to
the candidates belonging to Scheduled Castes, Scheduled Tribes and OBC as per Government of India orders.

Interested candidates may appear for a walk-in interview at 09:00
hrs on 20th Oct 2019 at Bhavan's Varuna Vidyalaya in the campus
of NAVAL PHYSICAL & OCEANOGRAPHIC LABORATORY,
THRIKKAKARA P.O., KOCHI 682021. They are required to produce
all certificates/testimonials/ Community certificate/ valid GATE/NET
Score card etc. in original at the time of walk-in interview. They must
also bring a set of self attested copies of all their
testimonials/certificates and an ID proof (Voter's ID/ Aadhar
card/Pan card/Driving License) in original along with one recent
colour passport size photograph at the time of interview.
Prospective candidates for the walk-in interview may e-mail their
one-page bio-data to mohiths@npol.drdo.in by 18 Oct 2019 for
making necessary administrative arrangements.
Candidates working in Public Sector Undertakings/Autonomous
Bodies should apply through proper channel.
A panel for the vacancies available and anticipated  vacancies will
be drawn and the Panel will operate for a period of one year.
No TA/DA will be paid for attending the walk-in-interview.
It may please be noted that offer of Fellowship does not confer
on Fellows any right for absorption in DRDO.

DIRECTOR 
NPOL, KOCHI

davp 10301/11/0071/1920 EN 24/64

UNION PUBLIC SERVICE COMMISSION
DHOLPUR HOUSE, SHAHJAHAN ROAD 

NEW DELHI-110069
INDICATIVE ADVERTISEMENT NO. 11/2019 

Online Recruitment Applications (ORA) are invited for direct recruitment by selection
through website http://www.upsconline.nic.in to the following posts by 3rd
October, 2019.
1. (Vacancy No.19091101614) 
Three Assistant Engineer  (NQA) Mechanical, Directorate of Quality Assurance
(Naval), DGQA, Department of Defence Production, Ministry of Defence (ST-01,
EWS-01, UR-01). 
2. (Vacancy No.19091102614) 
One Assistant Director (Safety) (Mechanical), Directorate General Factory Advice
Service & Labour Institute (DGFASLI), Ministry of Labour and Employment (OBC-01). 
3. (Vacancy No.19091103414) 
One Assistant Labour Commissioner, Labour, Employment and Training,
Department of Labour, Andaman & Nicobar Administration (OBC-01).
The candidates willing to apply for the above posts are advised to visit Commission's
ORA Website http://www.upsconline.nic.in. The detailed advertisement along-with
'Instructions and Additional Information to Candidates for Recruitment by Selection'
has been displayed on Commission's Website http://www.upsc.gov.in as well as on
the Online Recruitment Application (ORA) website http://www.upsconline.nic.in 

CANCELLATION NOTICE
It is to inform all concerned that the recruitment process for one (01) vacancy of the
post of Functional Manager (Credit) in District Industries Centre, Industries
Department, Port Blair, Andaman & Nicobar Administration (Vacancy No.
18122305422) published by the Commission in Employment News Paper on
22.12.2018 vide item no. 05 of advertisement no. 23/2018 has been cancelled on
request of the Secretariat of Andaman & Nicobar Administration.             EN 24/77

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ ÃÕÊ ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ
Ministry of Personnel, Public

Grievances & Pensions
∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª

Department of Personnel and Training

∑§◊¸øÊ⁄UË øÿŸ •ÊÿÊª
Staff Selection Commission

é‹ÊÚ∑§ ‚¥.-12, ∑¥§Œ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ¬Á⁄U‚⁄U
Block No. 12, CGO Complex

‹ÊäÊË ⁄UÊ«U, Ÿß¸U ÁŒÀ‹Ë-110003
Lodhi Road, New Delhi - 110003

Sub-Inspector in Delhi Police, CAPFs and Assistant
Sub-Inspector in CISF Examination, 2019

SHORT NOTICE
F. No. 3/6/2019-P&P-II : Staff Selection Commission will hold the
Sub-Inspector in Delhi Police, CAPFs and Assistant Sub-
Inspector in CISF Examination, 2019 in the Computer Based
Mode for recruitment to the posts of Sub-Inspector and Assistant
Sub-Inspector in Ministry of Home Affairs (CAPFs) and Delhi
Police.
2. For further details about the recruitment, please refer to the
detailed Notice of Examination to be uploaded on the website of the
Commission (i.e. http://ssc.nic.in) on 17.09.2019.
Corrigendum/Addendum/Notice, if any, w.r.t. the aforesaid
examination will be issued on the said website only.
EN 24/98 Under Secretary (P&P-II)

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ ÃÕÊ ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ
Ministry of Personnel, Public

Grievances & Pensions
∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª

Department of Personnel and Training

∑§◊¸øÊ⁄UË øÿŸ •ÊÿÊª
Staff Selection Commission

é‹ÊÚ∑§ ‚¥.-12, ∑¥§Œ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ¬Á⁄U‚⁄U
Block No. 12, CGO Complex

‹ÊäÊË ⁄UÊ«U, Ÿß¸U ÁŒÀ‹Ë-110003
Lodhi Road, New Delhi - 110003

Stenographer Grade 'C' & 'D' Examination, 2019

SHORT NOTICE
F. No. 3/5/2019-P&P-II : Staff Selection Commission will hold the
Stenographer Grade 'C' & 'D' Examination, 2019 in the
Computer Based Mode for recruitment to the posts of
Stenographers in different Ministries/ Departments of Government
of India and their Attached and Subordinate Offices.
2. For further details about the recruitment, please refer to the
detailed Notice of Examination to be uploaded on the website of the
Commission (i.e. http://ssc.nic.in) on 17.09.2019.
Corrigendum/Addendum/Notice, if any, w.r.t. the aforesaid
examination will be issued on the said website only.
EN 24/99 Under Secretary (P&P-II)
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Government of India 

Ministry of Defence
Recruitment of 325 Post of USL at Naval Dockyard, Mumbai

1. Refer to the following publications in the Employment News :
(a) Result for 325 USL posts at ND(Mbi) published in Employment News dated 24-30 Dec 2016
(b) Notices published in Employment News dated 20-26 Oct 18, 25-31 May 19, 27 Jul-02 Aug 19.
2. Call letters to Wait List candidates to report on 23 and 25 Sep 19 for pre-recruitment formalities have
been sent on their respective addresses provided in the application form. The list of candidates and
schedule for Document Verification is as follows :
(a) On 23 Sep 19 at 0900 hrs.
Roll No. Roll No. Roll No. Roll No. Roll No.
080100207354 080100208540 080100201087 080100605636 080100605519
080100202210 080100204058 080100201874 080100601938 080100603680
080100208778 080100203145 080100200858 080100602250 080100602432
080100207413 080100204467 080100203929 080100602362 080100601623
080100208793 080100201348 080100201517 080100607287 080100607545
080100205539 080100208895 080100606064 080100604149 080100605058

(b) On 25 Sep 19 at 0900 hrs.
Roll No. Roll No. Roll No. Roll No. Roll No.
080100603687 080100605376 080100401346 080100402194 080100501021
080100604520 080100602358 080100400518 080100400175 080100500198
80100608690 080100601067 080100404427 080100403015 080100500978
080100608510 080100603013 080100404064 080100404085 080100500581
080100602489 080100404152 080100402074 080100401629 080100501024
080100606516 080100404474 080100404421 080100500111 080100500327

3. Candidates are requested to carry the following documents in Original along with 02 sets
Photocopies for Verification:-
(a) Copy of Application/Registration Form, Admit Card issued for written exam alongwith 02 latest

photographs (passport size)
(b) Birth Certificate / Matriculation or 10th Board certificate and Marks Sheets of Class 10th Examination

and additional qualification, if any issued by State/Central Board/Other board as proof of Date of
Birth and Qualification respectively.

(C) Aadhar Card /PAN Card/Ration Card with Photo /Voter ID Card/ Electricity Bill/Water Bill/Landline
Telephone Bill/Passport/Driving Licenses/Current pass book of any scheduled bank having
photo/Certificate by a First Class Gazetted Officer or any other document issued by the Government
of India as proof of Address and Identity.

(d) In case of Central/State Govt. Employees/ Departmental Candidates NOC from the employer.
(e) Two Attestation Forms duly filled and countersigned by a District Magistrate or Sub Divisional

Magistrate or their Superior Officer along with 02 photocopies (Total 04 Sets). (Forms available at
www.bhartiseva.com).

(f) One Medical Form duly filled & completed in all respect by appropriate Medical Authority at your
District i.e. Civil Surgeon or a District Medical Officer or a Medical Officer of equivalent status with
round stamp on photograph and name and address of the concern hospital alongwith 02
photocopies (Total 03 Sets). (Forms available at www.bhartiseva.com).

(g) One dully filled Bio-Data. (Forms available at www.bhartiseva.com)
4. For any additional assistance/information, if required you may contact SM(Rec)/Staff  on
Telephone number 022-22751413.
davp 10702/11/0137/1920 EN 24/67

⁄UÊc≈˛UËÿ ÁfllÈÃ ¬˝Á‡ÊˇÊáÊ ¬˝ÁÃcΔUÊŸ
National Power Training

Institute
Hydro Power Training Centre 

Ministry of Power, Govt. of India 
Nangal Township, Ropar, Punjab 

Ph- 01887-220573, Fax- 01887-221129

Admission Notice
39 weeks Post Graduate Diploma Course (PGDC)

in Hydro Power Plant Engineering
Eligibility: Graduate in EIectrical/Power/Electrical & Electronics and
Mechanical Engineering or its equivalent from recgd. university.

26 weeks Post Diploma Course (PDC)
in Hydro Power Plant Engineering

Eligibility: Diploma in Electrical/Power/Electrical & Electronics and
Mechanical Engineering or its equivalent from recgd. board.

About 95% of PGDC (H) Students Placed Last Year
For further details visit our website: www.npti.gov.in/npti_hptc

Fifty Years of Service to the Power Sector
davp 34107/11/0007/1920 EN 24/71

F. No. 11016/01/2018-Sch

Government of India

Ministry of Tribal Affairs
Scholarship Division

National Overseas Scholarship/ Passage Grant Scheme of ST
candidates for the Selection Year 2019-20

The Ministry of Tribal Affairs, Government of India invites online
applications for the National Overseas Scholarship (NOS)/
Passage Grant for ST candidates for the year 2019-20. The
Scholarship is awarded to students selected for pursuing higher
studies abroad at the Masters level, Ph.D and Post-Doctoral
Research programmes.
Number of Scholarships: National Overseas Scholarship
(NOS) : 20 (17 awards for Scheduled Tribes, 3 awards for PVTGs).
Passage Grant : 4 awards.
Interested candidate should apply online through
www.tribal.nic.in/nos.   Last   date   of submitting applications
online is:- 30/09/2019.
For more details candidates should visit Ministry's portal:-
www.tribal.nic.in/nos.
davp 43101/11/0006/1920 EN 24/15

F.No. 12025/2/2011-Estt
Government of India

Ministry of Tribal Affairs
Shastri Bhawan, New Delhi

Applications are invited for one post of Research Officer in

the pay LEVEL 10 in PAY MATRIX to be filled up on

deputation basis in the Ministry of Tribal Affairs. The job

description & eligibility condition for the post may kindly be

seen on the official website of this Ministry :

www.tribal.nic.in.
2. Applications of only those officers, whose services can be

spared immediately on their selection, are to be forwarded.

(Reema Sharma)
Under Secretary to Government of India

Tel: 23387187
davp 43101/11/0001/1920 EN 24/45

Applications are invited for
filling up of three (03) posts of
Civilian Assistant Security
Officers (General Central
Service 'Group B Gazetted, Non
Ministerial) in the pay level 07
(Rs. 44900-142400) on
deputat ion/ re-employment
basis in the lower formations of
Army and Director General
Quality Assurance (DGQA)
under Ministry of Defence with
liability to serve anywhere in
India on Deputation/Re-
employment basis from Armed
Forces Personnel. The eligibility
conditions for applicants are as
under:-
Deputation/Re-employment
(For Armed Forces
Personnel) :-
The Armed Forces Personnel of
the rank of Junior
Commissioned Officer or
equivalent who are due to retire
or to be transferred to reserve
within a period of one year and
have the requisite qualifi-
cations and experience as
prescribed for direct recruits
under Column 8 of relevant
Recruitment Rules {SRO
33/2010), i.e. Educational and
other qualifications required for
direct recruitment} shall be
considered. If selected, such

officers will be given deputation
terms upto the date on which
they are due for release from
the Armed Forces, thereafter
they may be continued on Re-
employment terms. In case
such eligible officers have
retired or have been transferred
to reserve before the actual
selection to the post is made,
their appointment will be on Re-
employment basis.
Note:- The departmental
officers in the feeder category
who are in the direct line of
promotion shall not be eligible
for consideration for
appointment by deputation.
Similarly, deputationist shall not
be eligible for consideration for
appointment on promotion.
Period of deputation including
period of deputation in another
ex-cadre post held immediately
preceding this appointment in
the same or some other
Organisation/Department of the
Central Government shall
ordinarily not exceed three
years. The maximum age limit
for appointment by deputation
shall be not exceeding 56 years
as on the closing date of the
receipt of applications.

Government of India

Ministry of Defence

the complete and up to date
Confidential Reports/APARs of
the officers who could be spared
in the event of their selection
duly countersigned by the
employer may be sent to the
office of Under Secretary
(Mov), Room No. 121, B-Wing,
Sena Bhawan, Ministry of
Defence, 110011 within 60
days of the issue of this
advertisement. Applications
received after the last date or
without the confidential reports
or otherwise found incomplete

will not be considered. While
forwarding the applications, it
may be verified and certified that
the particulars furnished by the
officers are correct and that no
disciplinary/vigilance case is
pending. The details of major/
minor penalties imposed on the
officer during the last 10 years
may also be furnished.

(Irsad Alam) 
Under Secretary to

Government of India
davp 10203/11/0009/1920

EN 24/63

Essential
(i) Degree of a recognised
University,
(ii) Three years professional
experience in Security & Fire-
Fighting duties.
Desirable : Training in Fire-
Fighting
Note 1: Qualifications are
relaxable at the discretion of the
Union Public Service
Commission, for reasons to be
recorded in writing, in case of
candidates otherwise well
qualified.
Note 2 : The qualification(s)
regarding experience is/are
relaxable at the discretion of the
Union Public Service
Commission, for reasons to be
recorded in writing, in case of
candidates belonging to
Scheduled Castes or Scheduled
Tribes if at any stage of
selection the Union Public
Service Commission is of the
opinion that sufficient number of
candidates possessing the
requisite experience are not
likely to be available to fill up the
posts reserved for them.
2. The terms and conditions of
deputation will be governed by
the DOP&Ts OM No. 6/8/2009-
Estt. (Pay-ll) dated 17.06.2010,
as amended from time to time.
3. It is requested that the
applications (in duplicate) in the
enclosed proforma along with

www.Jobriya.com



Applications are invited for filling up of one post of Assistant Director (OL) in the
scale of pay in PB-3, Rs. 15600-39100/- + GP Rs. 5400/- in the Central Ground Water
Board, a subordinate office of the Ministry of Jal Shakti, Deptt. of Water Resources, RD
& GR on Composite Method (Deputation plus promotion) basis :-
(1) Officers from the Central Government or State Government or Union Territories or
Public Sector Undertakings or statutory and autonomous bodies, recognized research
institutions or universities :
(a) (i)  holding analogous posts on a regular basis; or
(ii) with three years regular service in posts in pay band-2 (Rs. 9300-34800/-) and

Grade pay of Rs 4600/-; or
(iii) with eight years regular service in posts in pay band-2 (Rs. 9300-34800/-) and

Grade pay of Rs. 4200/- and
(b) possessing the educational qualifications and experience as under :
Essential :
(i) Master's Degree of a recognized University in Hindi with English as a compulsory

or elective subject or as the medium of examination at the degree level; or
Master's Degree of a recognized University in English with Hindi as a compulsory
or elective subject or as the medium of examination at the degree level; or
Master's Degree of a recognized University in any subject other than Hindi or
English with Hindi medium and English as a compulsory or elective subject or as
the medium of examination at the degree level; or
Master's Degree of a recognized University in any subject other than Hindi or
English, with English medium and Hindi as a compulsory or elective subject or as
the medium of examination at the degree level; or
Master's Degree of a recognized University in any subject other than Hindi or
English, with Hindi or English as compulsory or elective subjects or either of the
two as a medium of examination and the other as a compulsory or elective subject
at the degree level; and

(ii) three years' experience of using or applying terminology (terminological work) in
Hindi and translation work from English to Hindi or vice-versa, preferably of
technical or scientific literature under Central Government or State Governments or
Autonomous Body or Statutory Organization or public sector undertakings or
Universities or recognized research or educational institutions; or
three years' experience of teaching in Hindi and English or research in Hindi or
English under Central Government or State Governments or Autonomous Body or
Statutory Organization or public sector undertakings or Universities or recognized
research or educational institutions.

Desirable :
(i) Studied one of the languages other than Hindi, included in the Eight Schedule to

the Constitution, at 10th Level from a recognized Board.
Note : The department Senior Translator in Pay Band 2, (Rs 9300-34800) and Grade
Pay of Rs 4600 with three years regular service in the grade shall also be considered
and in case such person is selected for appointment to the post, the same shall be
deemed to have been filled by promotion.
Training :
Successful completion of two weeks translation training course from the Central
Translation Bureau or from any other institution recognized by the Government.
Note-1 : Period of deputation including the period of deputation in another ex-cadre

post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not exceed
three years.

Note-2 : The maximum age limit for appointment on deputation shall not be exceeding
fifty six years as on the closing date of receipt of applications.

2. The pay of the officer selected for the above post shall be regulated in terms of the
provisions contained in the GOI, DOPT O.M. No. 2/29/91-Estt.(Pay.II) dated
05.01.1994, as amended from time to time.

3. Duties and Responsibilities for the post as follows :
1. He is responsible for implementation of the Govt. policy on development & use
of Hindi.
2. He is responsible for preparation of materials/briefs/ talking points for the
meeting.
3. He is responsible for arranging Hindi week and other similar incentive based
activities/programmes from time to time to ensure augmentation of Hindi
language.
4. He is required to arrange & provide such materials in bi-lingual which may help
staff to work in Hindi smoothly.
5. He is responsible for submission of periodical returns/reports to the Ministry etc.
6. He is required to guide & supervise the staff posted in the Hindi cell at Faridabad
as also to staff working in the field offices of the board to help them to work in Hindi.
7. He is also responsible to arrange translation of materials from English to Hindi
& vice-versa & also to get it typed into Hindi.
8. He is also responsible for circulation of the minutes of meetings to all
concerned.
9. Any other work assigned by the superiors/H.O.D.

4. Applications (in duplicate) in the prescribed proforma, through proper channel may
reach the Under Secretary (GWE), Ministry of Jal Shakti, Department of Water

Resources, RD & GR, Room No. 622-A, Shram Shakti Bhawan, Rafi Marg, New
Delhi-110001 within 60 days of the date of publication. The following
documents/certificate(s) from the sponsoring authority must accompany the
applications:-
i. Certificate that the particulars given by the applicant are correct;
ii. No vigilance/disciplinary case either pending/contemplated against the applicant;
iii. In case of selection, officers will be relieved for taking up his new    assignment;
iv. Attested copy of up-to-date CR dossier of the applicant for the preceding 5
years.
v. Integrity certificate in the prescribed proforma; and 
vi. No penalty statement during the last 10 years.

5. Applications received after the prescribed time limit or which are incomplete will not
be entertained. Officers who volunteer for the post will not be permitted to withdraw
their names later.

(S. K. Kataria)
Under Secretary to the Govt. of India

Tel .-23766907
Annexure-I

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable
A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  made by you above, 
you meet the requisite Essential Qualifications and work experience of the post.

6.1 Note : Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To * Pay band and grade Nature of Duties
Institution regular basis pay/pay scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important : Pay band and grade pay granted under ACP/MACP are personal to 
the officer and therefore, should not be mentioned. Only pay band and grade pay/
pay scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present pay band and grade pay, where such benefits have been drawn by the 
candidate, may be indicated as below:-

Office/ Pay, pay band and grade pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on 
deputation/contract basis, please state-

F.No.35021/6/2019-GWE 
Government of India/Bharat Sarkar

Ministry of Jal Shakti
Department of Water Resources, River  Development and Ganga Rejuvenation

(GWE Section)
Room No.622A, Shram Shakti Bhawan, Rafi Marg, New Delhi-1

Continued on page 10
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Abbreviations: UR (Gen) Unreserved (General), SC-Scheduled Caste, ST-
Scheduled Tribe, OBC-Other Backward Classes, & ESM – Ex-serviceman.
Note :-
(a) Weightage for written test will be 100%. Physical and practical test will be only

qualifying in nature.
(b) Above vacancies are provisional and indicative of the number of vacancies and

subject to change (increase / decrease) at a later stage without any further
notification as per Govt. orders issued from time to time.

(c) 10% of Posts are reserved for Ex-serviceman and placed against the category
which the individual belongs to.

(d) To reduce the number of candidates for physical / practical / written examination
the scrutiny of applications on the basis of percentage of marks obtained in the
examination for essential qualification may be carried out. A benchmark
percentage may be fixed depending on the number of applications received.

AGE LIMIT
1. Age Limit for the post of Fireman
(a) 18 Years to 25 Years for UR (Gen) Candidates.
(b) 18 Years to 28 Years for OBC Candidates.
(c) 18 Years to 30 Years for SC/ST Candidates
2. Age limit for:-
(a) Ex-Serviceman Resultant age after deducting period of service from actual age

should not exceed prescribed age limit by more than 3 years. Calculation of age
shall be as per the category for which the application has been made. No
physical test will be conducted for Ex- serviceman. On selection, Ex-serviceman
will be adjusted against respective category i.e UR(Gen)/SC/ST/OBC.

(b) Age relaxation upto five years is available for candidates who have originally
been domiciled in the State of Jammu & Kashmir during the period from 01-01-
1980 to 31-12-1989 or as per Govt. Policy / orders as applicable. Photocopy of
certificate to this effect issued either by District Magistrate concerned within
whose jurisdiction the candidate is ordinarily residing or other authority
designated in this behalf by the Govt. of Jammu & Kashmir be attached with
Application and original one to be produced at the time of physical reporting for
tests.

(c) Age relaxable for government servants for the post of Fireman upto the age 40
years in the case of UR (Gen) candidate and 45 years in the case of candidates
belonging to the SC/OBC category.

(d) No age relaxation is admissible to SC/OBC candidates applying against
unreserved posts.

3. The lower / upper age limits prescribed for the post i.e cutoff date will be
30 days from the date of publication of this advertisement i.e the last date
of receipt of application by the appointing authority.

PROBATION PERIOD AND SERVICE LIABILITY
4. All posts are temporary and will be permanent subject to successful completion

of probation period of two years from the physical date of appointment.
5. Candidates after selection will be subject to All India Service Liability Rule, Field

Service and Army Act 1950. (All India Liability – candidates can be
transferred to anywhere in India including field area transfer liability).

PHYSICAL / PRACTICAL / WRITTEN TEST
6. The Board of Officer(s) will be detailed to conduct physical / practical / written

tests. The pattern of physical / practical / written test will be decided by Board of
Officer(s) so detailed. The physical and practical tests will be ‘Qualifying’ in
nature. The marks obtained in these tests will not be form part of overall merit of
the candidates.

7. This unit will not (WILL NOT) be responsible to pay for any damage in case of
injury / death to/of any candidate during various tests and thereafter.

8. Physical Test
Fireman – Must be physically fit and capable of performing strenuous duties and
must have passed the physical fitness test as under:-

(a) Height without shoes: 165 cms, provided that a concession of 2.5 cms in height
shall be allowed for members of the Schedule Tribes.

(b) Chest (un-expanded) – 81.5 cms.
(c) Chest (on-expanded) – 85 cms.
(d) Weight – 50 Kgs (Minimum)

(e) Endurance Test
(i) Carrying a man (fireman lift of 65.5 kgs to a distance of 183 meters within 96

seconds)
(ii) Clearing 2.7 meters wide ditch landing on both feet (long jump)
(iii) Climbing 3 meters vertical rope using hands and feet
9. Written Test. The written test will form overall merit and minimum passing

marks are 33%. The written test will comprise of four parts as per the details
mentioned below. The Question-Paper-cum-Answer Sheet of Written Test will be
bilingual i.e. in English and Hindi. However, the questions on the portion of
English language will be in English and to be answered in English only.

(a) For Fireman
Paper Subject (All parts will No. of Marks Minimum Negative Total 

be objective Multiple Quest- Passing Marking Dura-
Choice Type) ions Marks tion

Part-I General Intelligence 25 25 0.25
Part-II English Language 25 25 marks for 2hrs
Part-III Numerical Aptitude 25 25 33 % each
Part-IV General Awareness 25 25 wrong

(including trade specific answer
questions)
Total 100 100

(b) Syllabus for Fireman (Commensurate to Educational Standard of 10th
Class or Equivalent)

(c) Written Test Part-I, II, III, IV Details.
(i) Part - I - General Intelligence : The test will include questions on analogies,

similarities and differences, space visualization, problem solving, analysis,
judgment, decision making, visual memory, discriminating observation,
relationship concepts, verbal and figure classification, arithmetical number
series, non-verbal series etc. The test will also include questions designed to test
the candidate’s abilities to deal with abstract ideas and symbols and their
relationship, arithmetical computation and other analytical functions.

(ii) Part - II - English Language : In addition to the testing of candidates
understanding of the English Language, its vocabulary, grammar, sentence
structure, synonyms, antonyms and its correct usage, etc his/her writing ability
would be tested.

(iii) Part - III - Numerical Aptitude : This paper will include questions on problems
relating to Number Systems, Computation of Whole Numbers, Decimals and
Fractions and relationship between Numbers, Fundamental arithmetical
operations, Percentages, Ratio and Proportion, Averages, Interest, Profit and
Loss, Discount, use of Tables and Graphs, Mensuration, Time and Distance,
Ratio and Time, Time and Work etc.

(iv) Part - IV – General Awareness : Question will be designed to test the ability of
the candidate’s general awareness of the environment around him and its
application to society. Questions will also be designed to test knowledge of
current events and of such matters of everyday observation and experience in
their specific aspects as may be expected of an educated person. The test will
also include questions relating to India and its neighboring countries especially
pertaining to Sports, History, Culture, Geography, Economic science, General
Policy including Indian Constitution, and Scientific Research and question
related to trade work etc. These questions will be such that they do not require a
special study of any discipline.

10. Selection will also be subject to the following conditions :-
(a) Medical Fitness tests.
(b) Verification of Character and Antecedents.
(c) Verification of SC/ST and OBC status (Belonging/ Not belonging to creamy layer)
(d) Verification of Education qualification certificates & Experience certificates.
(e) Verification of all documents/certificates from issuing Authority.
11. Verification of all documents mentioned at Para 10 (b) to (e) are required to be

verified within 90 days of initial dispatch of letters to various departments /
agencies etc for document verification. In case any/some/all such letters drawn
no response within this stipulated time the candidature of the candidate(s) will
stand terminated. 90 days time is sufficient for dispatching reminders &
leveraging provisions of RTI Act 2005.

Government of India

Ministry of Defence
Recruitment Notice 01/2019 of 45 Company 

Army Service Corps (Supply) Type ‘B’
Applications are invited from eligible Indian Nationals (Male Candidate) to fill up following vacancies of 

Group ‘C’ in 45 Company Army Service Corps (Supply) Type ‘B’
Note: Please read general instructions carefully before filling up of application form. Non completion of any one / more instruction (s) will entail outright rejection of application.
Name of Post Pay Matrix Level Qualification/Experience required Category
(No. of Vac.) & Pay Rs. UR SC ST OBC

(Gen)
Fireman Pay Matrix Level – 02 (i) 10th Standard pass from a recognized Board or equivalent. 09 02 - 04
Total – 15 (19900-45700) (ii) Must be conversant with the use and maintenance of all types of extinguishers, 

Rs. 19900/- Per Month hose fittings, fire appliances and equipments fire engines, trailer, pumps, foam branches.
(iii) Must be familiar with the use and maintenance of first-aid, fire fighting appliances 
and Trailer Fire Pump.
(iv) Must know elementary principles of Fire Fighting methods employed in fighting 
different types of fire.
(v) Must be conversant with foot and appliance Fire Service Drills and be able to perform 
the task allotted to the members of fire crew.
(vi) Must be physically fit and capable of performing strenuous duties and must have 
passed the physical fitness test as intimated in the advertisement.

No.of posts reserved for Ex-serviceman 01
in Fireman

www.Jobriya.com



12. It may be noted that documents verification is just another stage in the selection
process. Merely being called for verification of documents does not indicate that
his / her name will also appear in the final merit list. There may occur changes in
the merit position including exclusion from the zone of consideration. Candidature
of a candidate may be cancelled at any stage of the recruitment in case of
violation of necessary instruction / conditions / eligibility.

CENTRE FOR TESTS
13. Document verification / tests will be at Reception Centre (Recruitment Cell) of

45 Company Army Service Corps (Supply) Type ‘B’ or at a place decided and
promulgated by Appointing Authority on dates mentioned in the
Acknowledgement / Admit Card (Appendix ‘B’). Applicants should report to 45
Company Army Service Corps (Supply) Type ‘B’ or as directed on the date and
time of tests as mentioned therein. No separate letter will be issued for the same.
Acknowledgement / Admit Card will be dispatched by Registered Post to only
those applicants whose application and all supporting documents are found
complete and correct in terms of age, mandatory educational qualification and
other parameters as mentioned above. Incomplete applications will be rejected
and no correspondence will be made / entertained in this regard. Candidates not
in possession of the Acknowledgement / Admit Card will stand automatically
disqualified. The tests will be conducted over a period of six to eight (6-8) days
and candidates should be prepared for the same. No lodging and boarding or
traveling allowance will be provided by this unit.

HOW TO APPLY
14. Candidates fulfilling the conditions can submit their application only by

REGISTERED / SPEED POST as per the format given at Appendix ‘A’ to ‘B’ in
this advertisement and must attach duly attested photocopies of under mentioned
documents from serial number (a) to (g) as applicable. The photograph and
document should be attested by serving Gazetted Officer alongwith the
application. Original certificates are not to be dispatched with application
form, and should be brought in person on the day of the physical / practical /
written test. Dispatch of original documents will entail outright rejection and this
Unit will not be responsible for any loss of original documents.

(a) Education Qualification Certificate.
(b) Caste Certificate (for SC/ST/OBC issued by authorized Govt. agency as

applicable).
(c) Discharge Certificate where applicable (for Ex-serviceman).
(d) Birth Certificate.
(e) Domicile Certificate.
(f) Aadhar Card.
(g) Character Cert ( Not older than 6 months)
15. Candidates will enclose two Self Addressed Envelope, affixing Postal Stamps

of Rs. 25/- alongwith the application required for despatch of Acknowledgement/
Admit Card. (The candidates are required to super scribe on the top of envelopes
“APPLICATION FOR THE POST OF “ ________________” ALONG WITH
SELF AND FATHER’s NAME”. Acknowledgement / Admit Card as per Appendix
‘B’ and certificates from Attesting Authority to be typed on separate A4 size plain
papers. Application will not (WILL NOT) be entertained without Appendix ‘B’ in
duplicate or non receipt of two separate envelope duly affixed with postal stamps
of Rs. 25/- and after closing date i.e 30 days from the date of publication of
this advertisement notice in Employment News and / or other Newspaper.
This Unit will not be responsible for any postal delays and no application will be
entertained after the due date.

16. Individual who has furnished wrong information in the application form, false
certificate to avail benefits / reservation, false / wrong information in the
application form regarding relatives or who have fully or partially suppressed any
material information shall be liable to cancellation of candidature at any stage of
recruitment process and / or termination of service, if the candidate has been
selected.

GENERAL INSTRUCTIONS
17. Before applying for the post, the candidates should ensure that he fulfills the

eligibility and other criteria. Recruitment authorities would be free to reject
application not fulfilling the requisite criteria, at any stage of recruitment, and if
erroneously appointed, such candidates shall be liable to termination from service
if appointed.

18. No (NO) travelling allowance will be accepted in person by hand or through any
representative. The application must be posted to the addressee only under
REGISTERED / SPEED POST. Application posted through Courier etc will not
(WILL NOT) be accepted. Two applications will not (WILL NOT) be accepted in
a single envelope.

19. No (NO) travelling allowance will be admissible for physical / practical / written
tests. Candidates will make their own boarding / lodging arrangement for test.
This Unit detailed to conduct the tests will not be responsible to pay for any
damages in case of injury / death of candidate during various tests.

20. Application which is incomplete, incorrect, wrongly filled, without signature,
without photograph, photo with wearing cap and goggles / coloured glasses, or
without enclosing attested copies of photograph / documents by serving Gazatted
Officer or equivalent if applicant is found under / over age on last date of receipt
of application will be rejected on the spot without any reasons / notice. Application
can also be rejected by any other reason as observed by the Board of Officers.
The acknowledgement card will only be forwarded to all candidate whose
application are found complete in all respect.

21. Date, time and place of test will be mentioned in the Acknowledgement / Admit
Card. No separate letter except Acknowledgement / Admit Card will be issued. ‘At
the time of test the candidates should be in possession of original stamped
Acknowledgement / Admit Card sent by the 45 Company Army Service Corps
(Supply) Type ‘B’ and ORIGINAL certificates / documents as mentioned at Para
14. Individuals who are not in possession of Acknowledgement / Admit Card or
original certificates will not be entertained and will be rejected immediately.

22. Candidates living with more than one spouse or married another spouse while the
first spouse is alive are not eligible to apply, if such case (s) comes to light at any
stage of recruitment or post appointment stage the appointing authority will
terminate the appointment.

23. Candidates already employed in Central / State Govt. offices / PSU should submit
their application through proper channel duly submitting service certificate and
‘No Objection Certificate’ from the employer.

24. A bench mark percentage will be fixed for the calling of candidate for tests,
depending on the number of applicants. Since the applications may be short-

listed, mere fulfillment of essential qualifications and experience does not vest
any right in a candidate for being called for written / physical test. All applications
received will be scrutinized / screened and Selection Board / Board of Officers(s)
so detailed will organize subsequent physical / practical and written test. The
Selection Board / Board of Officers reserves the right to call for tests only
screened-in-candidates and will not entertain any correspondence in this regard.

25. A select panel equal to the number of vacancies notified and based on the
performance of candidates in written test will be drawn up. All the candidates on
the select panel will be offered an appointment subject to medical fitness test,
Police verification, Education and Caste certificate verification before actual
appointments. The reserve panel will be operated strictly as per merit only in case
a candidate from the select panel refuses appointment or is disqualified. The
reserve panel will not be eligible for any subsequent recruitment i.e additional
vacancies in the same year or next year.

26. Candidate who apply against OBC category shall attach and produce “Other
Backward Class” certificate applicable for Central Government service and not
the “Backward Class” Certificate duly signed by appropriate authority.

27. Appointing Authority reserves the right to withdraw the vacancies and terminate
the appointment during the period of probation without assigning any reasons.

28. Medium of writing in application form and test etc will be in Hindi / English only.
29. The date of publication will be the first day towards the accounting of number of

days for submission of applications.
30. The recruitment process can be cancelled / suspended / postponed without

assigning any specific reasons. The decision of Appointing Authority will be final
and no (NO) appeal will be entertained. Recruitment will be carried out as per
latest amendments and all prevailing Government Rules and Regulations.

31. Any dispute with regards to the recruitment will be subject to jurisdiction of Agra
Court only.

32. Candidates application will be rejected if “POST APPLIED FOR” column SELF &
FATHER’s name is left blank on the envelope submitted by the candidate
alongwith application.

33. SC/OBC candidates who apply against UR (Gen) post will not be given any age
or other concession meant for SC/OBC. Similarly, SC/OBC candidate selected on
merit vis-à-vis the general candidates would not be counted towards SC/OBC
quota.

34. Ex-Servicemen will be selected first and will occupy the slot of SC/OBC/UR (Gen)
i.e. from any category they belong to and will be adjusted horizontally against the
particular category as per post based reservation roster. Reservation for rest of
the category will be worked out after filling up vacancies for Ex-serviceman.

WARNING:-
35. All the candidates are warned to be careful from self styled agents / touts and also

requested to report the same to the Major General, Army Service Corps, Central
Command or Officer Commanding, 45 Company Army Service Corps (Supply)
Type ‘B’ against any malpractice seen / observed by them.

36. Any mis-representation of facts or other details shall invite rejection of
candidature and registration of criminal proceedings against such candidate(s).

Maj
OIC, Recruitment Cell

45 Company Army Service Corps 
(Supply) Type ‘B’

Appendix ‘A’
FORM OF APPLICATION

(Form should be either typed or filled in blue ink ball point pen only)
APPLICATION FOR THE POST OF FIREMAN GROUP ‘C’

IN 45 COMPANY ARMY SERVICE CORPS (SUPPLY) TYPE ‘B’
AGRA CANTT, (UP) PIN – 282 001

1. Name of candidate: (IN BLOCK LETTERS) __________
2. Father’s name : _________________________________

(IN BLOCK LETTERS)
3. Date of Birth : ___________ / ___________ / __________ 

(As per Birth Certificate & Attach
Photocopy duly attested by serving Gazetted Officer in DD/MM/YYYY format)

4. Age as on last date prescribed for receipt of application
Years ___________ Months ____________ Days _______________

5. Identification mark _______________________________________
6. Address for Correspondence:

House No./Street/Village : ____________________________________
Post Office : __________________ Dist : _______________________
State :______________________ Pin Code : ____________________

7. Permanent Address
House No./Street/Village : ____________________________________
Post Office : __________________ Dist : _______________________
State :______________________ Pin Code : ____________________

8. For intimation / despatch of Acknowledgement / Admit Card / result of various
tests):-

(a) Email address ____________________________________________
(b) Mobile No (i) ___________________ (ii) _______________________
9. Caste: UR (Gen)/OBC/SC/ ________________(Attach certificate in case of

OBC/SC duly attested by serving Gazatted Officer)
10. Category for which applied: UR (Gen)/OBC/SC/Ex Serviceman __________ .
11. If applied for the post as Ex-serviceman:-

Date of enrolment (in Army/Navy/Air Force) ………. date of Retirement ……….
Total service ………. Years ……. Months …..…….. Days (attach copy of
discharge certificate/NOC duly attested by serving Gazetted Officer)

12. Educational Qualification: _____________ (Attach education certificate duly
attested by serving Gazetted Officer)

13. Domicile Certificates ________________________ (Attach photocopy duly
attested by serving Gazetted Officer).

14. I do hereby declare that all particulars furnished above by me are correct and true
to best of my knowledge and belief. I understand that in the event of any
particulars or information given by me found false or incorrect at any stage my
candidature is liable to be rejected or cancelled at any stage.

15. I also declare that I am not involved in any criminal case pending with Judiciary,
if found otherwise my candidature may be rejected or employment terminated
straight way at any stage.

Dated: ______________ (Signature of candidate)

Affix passport size
recent photo duly

attested by
serving Gazetted

Officer

Continued on page 10
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a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on present office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the present Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where
a person is holding a post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)
1) Central Government, 2) State Government 3) Autonomous
Organization 4) Government Undertaking, 5) Universities
6) Others
12. Please mention whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Pay in Pay Band Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic pay with scale of pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc. (with Emoluments

break-up details)

16. A Additional information, if any, that relevant to the post you 
applied for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.  
(Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Governmental Organizations
are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specifically mentioned 
recruitment by “STC”/“Absorption”/“Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date : ................................ (Signature of the Candidate)

Address : ..............................

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application are true and correct as
per the facts available on records. He/she possesses educational qualifications
and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. ....................................
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be) Countersigned

(Employer/Cadre Controlling Authority with Seal)
davp 45103/11/0005/1920 EN 24/47

FOR OFFICIAL RECORD ONLY
(Not to be filled by candidates)

1. Received on
2. Accepted / Rejected
3. Reason for rejection Underage/Overage/incomplete documents/

Any other reason to be specified
4. Index No.

Appendix ‘B’
ACKNOWLEDGEMENT / ADMIT CARD

(To be submitted in duplicate)
(Form should be either typed or filled in blue ink ball point pen only)

(POST: FIREMAN)
TO BE FILLED IN BY CANDIDATE
1. Name of candidate (IN BLOCK LETTERS) : ___________
2. Father’s Name : __________________________________

(IN BLOCK LETTERS)
3. Date of Birth : __________ / __________ / ____________ 

(As per Birth Certificate) in DD/MM/YYYY format)
4. Age as on last date prescribed for receipt of application

Years ___________ Months ____________ Days _______________
5. Category for which applied: UR(Gen)/SC/OBC/EX Serviceman_____________
6. Address for Correspondence: (To filled same as per column 6 of Appendix ‘A’)

House No./Street/Village : _______________________________
Post Office : __________________ Dist : __________________
State :___________________ Pin Code : __________________

7. For intimation/despatch of Acknowledgement Card/result of various tests): 
(To be filled same as per column 8 of Appendix ‘A’).

(a) Email address _________________________________________
(b) Mobile No (i) _________________ (ii) ______________________
8. Identification Marks _____________________________________
Note:- Certified that the above details are correct and filled by me.

(Signature of Candidate)
FOR OFFICIAL USE ONLY

(Not to be filled by candidates)
1. Index No : _____________________________________________
2. Date and Time of :
(a) Physical test / examination ____________________________
(b) Practical test / examination ____________________________
(c) Written test / examination _____________________________
3. Venue of:
(a) Physical test / examination ____________________________
(b) Practical test / examination ____________________________
(c) Written test / examination _____________________________
4. Candidate should report to above mentioned venues at the given date and time

alongwith the ORIGINAL documents / certificates as mentioned in Para 14 (How
to apply) of this advertisement.

5. Production of this letter in original is mandatory for entry in the physical / practical/
written examinations else entry will be denied in case this letter is not produced
in original or reported late on above given date and time.

Station: C/o 56 APO (Signature of Presiding Officer/Recruitment Cell)
davp 10602/11/0042/1920 EN 24/69

Affix passport
size recent
photo duly
attested by

serving Gazetted
Officer

Continued from page 7

Continued from page 9

No. 15(06)/CASO/2019-D(Mov)
Government of India 

Ministry of Defence 

D(Mov)
RECRUITMENT CANCELLATION NOTICE

This has reference to the recruitment advertisement for
the post of Civilian Assistant Security Officer
published in the Employment News dated 02-08 April
2016. The aforesaid recruitment process stands
cancelled due to administrative reasons.
davp 10203/11/0008/1920 EN 24/62

Headquarters Eastern Naval Command
Navalbase, Visakhapatnam

Publication of Results
The results of written examination for recruitment of

various civilian posts conducted on 06 & 07 Jul 19 have

been published on 07 Aug 2019 in Indian Navy website

www.indiannavy.nic.in.

Chief Staff Officer (Per & Adm) 
HQENC

davp 10702/11/0135/1920 EN 24/68
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Directorate General of
Aeronautical Assurance

Ministry of Defence, Krishna Menon Marg
'H' Block, New Delhi-110011

Applications are invited in the prescribed proforma from suitable officers for filling up
11 posts of Stenographer Grade-I in level 6 in the Pay Matrix (Rs. 35400-112400) on
Deputation basis existing at various offices in the Directorate General of Aeronautical
Quality Assurance, Ministry of Defence as given under:-

Sr No. Name of Establishment No. of vacancies
1. MSQAA, Hyderabad 01
2. ORDAQA, Bengaluru 02
3. ALISDA, Bengaluru 01
4. ORDAQA(HAL), Hyderabad 02
5. ORDAQA, Lucknow 01
6. OADG, Nasik 01
7. OADG, Koraput 01
8. AQAW(A), Khamaria 01
9. DETT Bhandara 01

Total 11
The qualification and experiences etc. attached to the post of Stenographer Grade- I
are as under:-
Srl Name of the  Post,  Level in the  Pay Matrix and Essential Eligibility
No. Criteria
1. Stenographer Grade-l in Level 6 in the pay matrix (Rs. 35400-112400).

Essential Eligibility Criteria:- Stenographers in the Central Government or
State Governments or Union Territories:
(a) Holding analogous posts on regular basis in the parent cadre or department;
Or
(ii) with ten year's service in the grade rendered after appointment thereto on a
regular basis in post in level-4 in the pay matrix (Rs. 25500-81100) in the parent 
cadre or Department.
Note 1 : The Departmental officers in the feeder category who are in direct line 
of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputationists shall not be eligible for consideration for 
appointment by promotion.
Note 2 : Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some 
other organisation or Department of the Central Govt shall ordinarily not exceed
three years.

Note 3 : The maximum age limit for appointment by deputation shall not be 
exceeding fifty-six years as on the closing date of receipt of application.

Application containing the bio-data (in duplicate and as per proforma at Annexure-l)
of the willing officer who fulfils the above qualification/eligibility may be sent through
proper channel addressed to the Director General, Directorate General of
Aeronautical Quality Assurance, Ministry of Defence, Krishna Menon Marg, 'H'
Block, New Delhi-110011, so as to reach the addressee within 60 days from the
date of publication of this advertisement in Employment News. The envelope
containing the application(s) should be superscribed "Application for the Post of
Stenographer Grade-l on Deputation basis at _____________ (Place of posting is to
be mentioned). While forwarding their application, it may be ensured that the
particulars of the candidates are verified and that they fulfil the eligibility conditions.
Duly attested photocopies of their up to date Confidential Report (at least for the latest
05 years) may also be enclosed with the application. It may also be clearly stated that
no vigilance/disciplinary proceeding is pending or contemplated against the candidate
concerned. Applications without vigilance clearance and CR Dossiers will not be
considered.
The deputation will be governed by the standard terms and conditions of deputation
provided under Department of Personnel & Training's O.M No. 6/8/2009-Estt(Pay II)
dated 17.06.2010, as amended from time to time.

Annexure-l
Application for the post of Stenographer Grade-I on deputation basis at _______ 

(Place of posting is to be mentioned), Directorate General of Aeronautical
Assurance, Ministry of Defence,  New Delhi-110011

1 Name and address in 
BLOCK letters

2 Father's Name
3 Date of birth (in Christian era)
4 Date of retirement under Central/

State Government Rules
5 Educational Qualification i)

ii)
iii)
iv)

6 Whether educational and other qualifications required for the post are satisfied (if
any qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same)
Qualifications/Experience

Required Possessed by the Officer
Essential

Desirable
7 Please state clearly whether in the light of entries made by you above, you 

meet the requirements of the post.
8 Details of employments (in chronological order) enclose a separate sheet,

duly authenticated by your signature if the space below is insufficient.

Affix here
recent

passport
size

photograph

Office/Instt/Organization Post Level in the Pay Nature of Duties
Held Matrix

From To

9. Nature of present employment (i.e. ad-hoc
or temporary or quasi-permanent or permanent)

10. In case the present employment is held on 
deputation/contract basis, Please state:
(a) the date of initial appointment 
(b) period of appointment on deputation/contract 
(c) name of the parent office/organization to which you belong.

11 Additional details about present employment 
please state whether working under: 
(a) Central Government 
(b) State Government 
(c) Autonomous Organization 
(d) Government undertaking 
(e) University 
(f) others

12 Are you in revised scale of pay? If yes, give 
the date from which the revision took place and 
also indicate the pre-revised scale.

13 Total emoluments per month now drawn.
14 Additional information, if any, which you would like 

to mention in support of  your suitability for the post. 
This among other  things   may  provide information 
with regard to 
(i) additional academic qualification 
(ii) professional training and 
(iii) work experience over and above. 
Enclose a separate sheet, if the space is insufficient.

15 Whether belongs to SC/ST/OBC (if yes, please specify)
16 Contact Nos 1 ) Office

2) Residence
3) Mobile
4) E-maii address

17 If selected, specify the minimum required joining time
Declaration:- I have carefully gone through the vacancy circular/ advertisement

and I am well aware that the curriculum vitae duly supported by documents submitted
by me will also be assessed by the selection committee at the time of selection for the
post.

Signature of the Candidate

Date
Address

Countersigned
(Employer with Seal)

Certificate to be given by the Head of the office of the Applicant
I. Certified that particulars furnished by Shri/Smt/Km_______ have been verified

from his/her record and found correct.

II. No vigilance case is either pending/contemplated against Shri/Smt/Km________.

His/her integrity is certified.
III. No major/minor penalties were imposed on Shri/Smt/Km________for the last 10

years as per records of the Ministry/Department.
Signature of the Head of Office with Seal

davp 10204/11/0001/1920 EN 24/46

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

¡Ÿ¡ÊÃËÿ ∑§Êÿ¸ ◊¥òÊÊ‹ÿ/ Ministry of Tribal Affairs
¿UÊòÊflÎÁûÊ ¬˝÷Êª/Scholarship Division

File. No. 11019/03/2018-Sch
National Fellowship for ST candidates for the Selection Year 2019-20 under the
scheme of "National Fellowship and Scholarship for Higher Education of ST
Students"
The Ministry of Tribal Affairs, Government of India, invites online applications for the
National Fellowship for ST candidates for the year 2019-20. The Fellowship is
awarded to students selected for pursuing M.Phil. and Ph.D. who have already taken
admission/joined for M.Phil/Ph.D programme.
"Relaxation may be considered in respect of the meritorious candidate who are in the
process of taking admission for Ph.D/M.Phil in AIIMs, IITs, NITs, ICAR, IIMs. "
Applying online on Ministry's portal : https://tribal.nic.in/ nfs.aspx. Last date of
applying application online is :- 30/09/2019.
For more details candidates should visit Ministry's portal:- https://
tribal.nic.in/nfs.aspx.
davp 43101/11/0008/1920 EN 24/16
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MINISTRY OF DEFENCE 

ARMY SERVICE CORPS UNITS UNDER JURISDICTION
HEAD QUARTERS 16 CORPS (ST) 

RECRUITMENT NOTICE FOR THE POSTS OF FIREMAN, FIRE ENGINE DRIVER &  INDUSTRIAL MAZDOOR
1. Reference the advertisement published at Page 26-28 in "EMPLOYMENT NEWS" for the week 09-15 Mar 19. 
2. It is intimated that the "Essential Qualification" for "Fireman" cited in sub Para (vi) of SRO 59 dated 17 Sep 2013 viz " MUST HAVE SERVED IN RECOGNIZED CIVIL OR
DEFENCE FIRE BRIGADES AS FIREMAN GRADE II FOR A MINIMUM PERIOD OF THREE YEARS" now stands deleted as notification vide SRO No. 48 dated 14 May 19 of
the Gazette of India.  Part II Section dt 19 May-25 May 19. 
3. In addition to the above, 01 x vac of Fire Engine Driver and 01 x vac of Industrial Mazdoor which was advertised in EMPLOYMENT NEWS" for the week 09-15 Mar 19 at
Page No. 26-28 has remained unfilled 
4. In view of the above (Change in QR and unfilled vacs), fresh applications are invited from eligible male candidates of Indian Nationality for the Group 'C' post of  Fireman,
Fire Engine Driver and Industrial Mazdoor to reach 898 AT Bn ASC, PIN-905898, C/O 56 APO by registered post.  The candidates who have already applied for Fireman against
the advertisement publised on 09-15 Mar 19 may not apply again and their applications will now be considered with the latest QRs.  The scale of pay, number of vacancies,
educational qualifications and other requirements are as under:- 

Ser Name Pay in Categories Eligibility Criteria Remarks
No. of Post  Pay Total

Matrix UR EWS SC  ST OBC Vacancies
as per (Gen)
7th CPC

(a) Fireman Rs. 19,900 05 - 01 01 02 09 Essential :- One vacancies reserved for
(i) 10th Standard pass or equivalent from a recognized Board. Ex- Seviceman (ESM), one
(ii)  Must be conversant with the use and maintenance of all types vacancy reserved for Physi-
of extinguishers, hose fittings and fire appliances and equipments cally Handicapped (PH) and
fire engines, trailer, pumps, foam branches. one vacancy reserved for 
(iii)  Must be familiar with the use and maintenance of first-aid fire Meritorious Sports Person 
fighting appliances and Trailer Fire Pump. (MSP). The ESM, PH, MSP
(iv) Must know elementary principles of Fire Fighting methods if selected for appointment 
employed in fighting different types of fire. will be adjusted against the
(v)  Must be conversant with foot and appliance Fire Service Drills cat to which  individuals 
and be able to perform the task allotted to the members of fire crew. belongs i.e Gen (UR), SC, 
(vi)  Must be physically fit and capable of performing strenuous ST, OBC category.
duties and must have passed the physical fitness test as under:- 

(aa) Height without shoes : 165  cms;  provided that a 
concession of 2.5 cms in height shall be allowed for mem-
bers of the  Scheduled Tribes. 
(ab) Chest (un-expanded) : 81.5  cms. 
(ac) Chest (on-expanded) : 85  cms. 
(ad) Weight 50 kgs (minimum). 
(ae) Endurance Test : 

(aaa) Carrying a man (fireman lift of 65.5 kgs to a 
distance of 183 meters within 96 seconds). 
(aab) Clearing 2.7 meters   wide ditch landing on 
both feet (long jumps). 
(aac) Climbing 3 meters vertical rope using hands 
and feet

(b) Fire Engine Rs. 21,700 01 - - - - 01  Essential:-
Driver (I) 10th Standard pass or equivalent from a recognized Board.

(ii) Must have atleast three years experience of driving heavy 
vehicles and be in possession of valid driving licence. 
(iii)  Must be physically fit and capable of performing strenuous 
duties and must have passed the physical fitness test as under:-  

(aa) Height without shoes : 165 cms; provided that a 
concession of 2.5 cms in  height  shall be allowed for 
members of  the Scheduled Tribes. 
(ab) Chest (un-expanded) : 81.5 cms 
(ac) Chest (on-expanded) : 85 cms.
(ad) Weight 50 kgs (minimum) 
(ae). Endurance Test :- 

(aaa) Carrying a man (fireman lift of 65.5 kgs to a 
distance of 183 metres within 96 seconds). 
(aab) Clearing 2.7 metres wide ditch landing on both 
feet (long jumps). 
(aac) Climbing 3 metres vertical rope using hands 
and feet. 

Desirable:-
(i) Should be familiar with maintenance and operation of various 
types of fire appliances. 
(ii)  Experience of having worked in a regular civil or Defence Fire 
Brigade as Fireman Grade I or Senior Fireman. 
(iii)  Should have passed the general Fire Fighting Course from 
Defence Institute of Fire Research, Ministry of Defence, New Delhi 
or the Sub-Officers Course from National Fire Service College, 
Nagpur or any other similar recognized course.

(c) Industrial Rs. 18,000 - - - - 01 01 (a) 10th Standard pass or equivalent from a recognized Board.
Mazdoor (b) Must be physically fit and capable of performing strenuous 

duties and must have passed the physical fitness test as under:- 
(i) Height without shoes : 165 cms;  provided that a conce-
ssion of 2.5 cms in  height shall be allowed for members 
of the Scheduled Tribes. 
(ii) Chest (un-expanded) : 81.5 cms. 
(iii) Chest (on-expanded) : 85 cms. 
(iv) Weight 50 kgs (minimum). 
(v) Endurance Test : 

(aa) Carrying a man (fireman lift of 65.5 kgs to a 
distance of 183 metres within 96 seconds). 
(ab) 1600 Meters Run in 05 Minutes 20 seconds to 
06 minutes. 
(ac)  Push Ups minimum 25 Nos. 
(ad) Chin Ups minimum 06 Nos. 
(ae) Sit-ups minimum 35 Nos. Continued.
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2. The above posts are subject to all India Service liability including field service. 
3. Age Limit and its Relaxation. 
Ser Category Age Age Remarks
No. Limit Relaxation
(a) UR 18 to Nil Relaxable for government servants upto

25 Yrs the age of 40 years in case of general 
candidates and 45 years in the case of 
candidates belonging to the SC or ST in  
accordance with the instructions or orders
issued by central government. 

(b) OBC 18 to 03 Yrs Relaxable for government servants upto
25 Yrs the age of 40 years in accordance with the 

(c) SC/ST 18 to 05 Yrs instructions or orders issued by central 
25 Yrs government. 

(d) ESM - - Service rendered in Army/ Navy/ Air Force 
shall be deducted from age and resultant 
age should not exceed the maximum age 
limit i.e 25 years prescribed for the post by 
more than three years. 

(e) PH (UR) 18 to 10 Yrs PH person should be in possession of
25 Yrs Disability Certificate issued by CMO/Civil 

(f) PH (SC/ST) 18 to  15 Yrs Surgeon of Government Hospital certifying 
25 Yrs the disability 

(g) PH (OBC) 18 to 13 Yrs 
25 Yrs

(h) MSP (UR) 18 to 05 Yrs 
25 Yrs

(i) MSP (SC/ST) 18 to 10 Yrs 
25 Yrs

(j) MSP (OBC) 18 to  08 Yrs 
25 Yrs

The crucial date for determining the age-limit in the case of candidates, from the
Employment Exchange shall be the last date up to which the Employment Exchanges
are asked to submit the names. 
Abbreviations: Gen (UR)-General (Unreserved), SC-Scheduled Caste, ST-
Scheduled Tribe, OBC-Other Backward Classes, ESM-EX-servicemen, MSP-
Meritorious Sports Persons, PH-Physical Handicapped, EWS - Economically
Weaker Section. 
4. Candidates will forward application as per Appendix A, Annexure- I & II duly
completed, properly sealed in an envelope to the address mentioned against the post
applied for, through Registered post/Speed post. Application in person will not be
accepted. Candidates are requested to superscribe the words, "APPLICATION FOR
THE POST OF" on the top of envelope while sending the application form. 
5. The last date of receipt of application is 30 days from the date of publication of
the advertisement in the Employment News. In case of candidates belonging to
Ladakh Sub Division of Jammu & Kashmir State, Lahaul & Spiti District of Pangi Sub
Division of Chamba district of Himachal Pradesh, Andaman & Nicobar Island &
Lakshadweep the last date for receipt of application shall be 37 days from the date of
publication of this advertisement. However, the crucial date for determining the age
limit for all shall be closing date for receipt of application i.e 30 days from publication. 
6. The photocopy of the following documents/ certificate to be attached alongwith
application duly, self attested. 

(a) Three self attested latest passport size photographs, one pasted on top right
corner of the application,  second on the Acknowledgement card cum call letter
and third on the admit card for written examination.  

(b) Attested copies of following certificates will also be submitted with application:- 
(i) Educational qualification certificate. 
(ii) Date of Birth Certificate. 
(iii) Caste certificate where applicable. 
(iv) Discharge certificate for Ex-Servicemen or NOC from the competent
authority for serving Defence Personnel who are completing the prescribed
period of Army Services within a year from the last date for receiving application. 
(v) Certificate of award at appropriate level in the list of game/sports in
Appendix-I of Section 5 of OM  No 14034/01/2013-Est (D) dt 03 Oct 73 for MSP. 
(vi) Heavy Motor Vehicle Driving License issued by RTO, where applicable. 
(vii) Experience Certificate, where applicable. 
(viii) Certificate mentioned in DoP&T OM No. 36039/1/2019-Estt (Res) dt 19
Jan 19 for EWS.

(c) Self addressed envelope affixing postal stamps of Rs 25/- 
Note. Central Government Civilian Employees must furnish ' No Objection
Certificate' from their employer/ office else  their applications will not be considered. 

7. Incomplete/ineligible applications will be deemed invalid and rejected without
intimation to the candidate. 
8. It is made clear that merely fulfilling the basic essential qualification requirements
does not automatically entitle a person to be called for the test. In case the number of
short listed candidates post scrutiny of applications exceeds 100 per vacancy existing
in each post, call letters will be issued to the limit of 100 per vacancy considered in
merit as per essential and desirable QR.  The selection will be made strictly on merit.
The decision of appointing authority regarding selection/ rejection will be final.  It is also
made clear that the numbers of posts/ vacancies are tentative and recruitment process
can be cancelled/ suspended/ terminated by the Appointing Authority at any stage, due
to administrative reasons. 
9.  Place of practical/Physical/Written test. Will be notified to candidates separately
to the selected candidates after scrutiny of application. 
10. Written Test. The written test will comprise of four parts and the Question-paper-
cum-Answer sheet will be bilingual i.e English and Hindi. However, the questions on the
portion of English language will be in English only. Candidates scoring min 33% marks
in each part will only be considered in merit list. Details are as under:- 

(a) Time - 2 Hours. 
(b) Question Paper - Objective 
(c) Negative Marking - 0.25 marks for wrong answer will be deducted. 
(d) Topics:-  

(i) General Intelligence & Reasoning (25 Questions, 25 marks) 
(ii)  Numerical Aptitude (25 Questions, 25 Marks). 
(iii) General English (25 Questions, 25 Marks). 
(iv) General Awareness (25 Questions, 25 Marks). 

11. Practical Trade Test. Practical Trade test will be put through a trade test suitably

designed for the respective trade as approved by a board of officers. 
12. Canvassing in any form shall disqualify the candidates. No inquiry or
correspondence will be entertained. 
13. Own Risk Clause. Candidates will appear for physical test/endurance test at their
own risk/any injury/accident if sustained by the candidates during the test, authorities
will not be responsible to pay any compensation. 
14. Selected candidates will be given appointment letter by concerned authorities
subject to verification of character and antecedents/ education certificate from
concerned District Magistrate/ authorities and medical fitness from medical authorities. 
15. Probation Period. The selected candidates will be on probation for two years. The
appointment of the selected candidates will be made on the satisfactory report from
concerned civil authority on verification of character and antecedent/ education
certificate with date of birth/ caste certificate and medical fitness examination. 
16. No TA/DA is admissible, Duration of each test can be 02 to 05 days or more.
Candidates will make their own arrangement for lodging/ boarding during the test/
interview. 
17. Vacancies may vary (increase/ decrease) subject to availability of post or change
in PE and non-extension of validity of NAC. 
18. Detailed Eligibility Criteria and application form is also available at
www.indianarmy.nic.in and Employment News' news paper. 
19. Application NOT conforming to the format given in the website will NOT be
accepted. 
20. Place of appointment and employment Place of appointment and employment
will be Akhnoor & Rajouri (J&K) with All India Service Liability. 
21. Candidates will enclose self addressed one envelope, affixing postal stamps of  Rs.
25/-  alongwith the application required for dispatch of Acknowledgement / Admit Card
if screened successfully so as to reach 898 AT Bn ASC within 30 (THIRTY) days from
the date of publication of this advertisement. The candidates are required to
superscribe on the top of envelope "APPLICATION FOR THE POST OF
"________________________" ALONG WITH SELF & FATHER's NAME.  
Acknowledgement/Admit Card and Certificate from Attesting Authority to be typed on
separate A4 size plain papers.  Application will not (WILL NOT) be entertained without
Appendix 'A' , Annexure-I & Annexure-II or non receipt of separate envelopes duly
affixed with postal stamps of Rs.25/- and after closing date i.e. 30 days from the date
of publication of this advertisement notice in Employment News and/or other
Newspapers.  This HQ  will not be responsible for any postal delays and no application
will be entertained after the due date. 
22. Individual who has furnished wrong information in the application form, false
certificate to avail benefits / reservation, false/wrong information in the application form
regarding relatives or who have fully or partially suppressed any material information
shall be liable to cancellation of candidature at any stage of recruitment process and /
or termination of service, if the candidate has been selected. 

Appendix A
APPLICATION FOR RECRUITMENT 

Recruitment Notice No...................................................... 
To, Commanding Officer       
898 AT Bn ASC 
PIN - 905898 
c/o 56  APO 

1. Post applied for _______________________________________ 
2. Name of candidate (in Block
letter)______________________________________ 
3. Father's Name _____________________________________________________
4. Date of birth    

D   D   M   M   Y Y Y Y

5. Correspondence Address :- 
House No/ Street/Village ______________ Police Station __________________ 
Post Office ______________ District  __________________ 
State   ______________ PIN Code      __________________ 
6. Permanent Address :- 
House No/ Street/Village ______________ Police Station __________________ 
Post Office ______________ District  __________________ 
State   ______________ PIN Code      __________________ 
7. Educational Qualification (Enclose photocopy of certificate):- 
S No. Qualification Name of School/College Name of Board/ % of marks 

University obtained

* To reduce the number of candidates for written examination for one category of
post, screening of applications will be  carried out in the ratio 1:50 (fifty application for
one post) based on the percentage of marks obtained in the  examination mentioned
as essential QR. 
8. (a) Category for which applied (please tick to choose) : 

UR    SC    ST OBC 

rr 

(b) Whether belongs to  (please tick to choose) : 
PH     ESM     MSP EWS     Others 

rr 

* PH, ESM, MSP & EWS candidates to mention their category (Gen/UR, SC, ST,
OBC & EWS) 

9. If applied for the post as Ex-serviceman 
Date of enrollment (in Army/Navy/Air Force) …............... Date of retirement................... 
Total Service ….............Yrs...................Month..............Days (attached copy of
discharge certificate/NOC) 
10. If applied for the post as PH category :      

Type of disability (OH,HH,VH) Percentage of disability

Affix recent
self Attested

passport Size
photograph

Continued on page 14
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11. Whether registered with any employment exchange?  (Yes/No)  (If yes, mentioned
registration No. and name of Employment exchange).  
12. Whether employed in Central Govt. services? Yes/No if yes, give details as under:- 
Name of Employer  Office Address Name of the post Date of appointment 

DECLARATION 
I hereby certify that above particulars mentioned in the application are correct and true
to the best of my knowledge and belief. I understand that in the event of my information
being found false or incorrect at any stage or not satisfying the eligibility criteria
according to the requirements of the advertisement,  my candidature of appointment is
liable to be cancelled/ terminated. I am willing to serve anywhere. I agree that
department has the right to transfer me to anywhere in India. 
Date: (Signature of candidate) 
Place :      

FOR OFFICE RECORD ONLY
1. Application received on ______________________________________ 
2. Application accepted/ rejected _________________________________ 
3. Reason for rejection : Underage/Overage/Documents incomplete/ Photo or
documents not attested/ Any other reasons to be specified:- 
____________________________________________________________________
____________________________________________________________________
4. Index No __________________________ Date of Test  ____________________ 

Annexure-I 
No ______________ 

ADMIT CARD FOR WRITTEN EXAMINATION 
1. Name   _________________________ 
2. Date of Birth _________________________ 
3. Father's Name _________________________ 
4. Address for Correspondence  

House No/Street/Village________________________________ 
Post Office_____________________ Tehsil ________________ 
Distt:  ______________________ State___________________ 
PIN Code _________________________ 

5. Date of reporting for written exam  ______________________________________ 
6. Venue of test  ______________________________________________________ 

Signature of Controlling Officer 
Annexure-II 

ACKNOWLEDGEMENT CARD CUM CALL LETTER 
TO BE FILLED IN BY CANDIDATE 
1. Name   ____________________________________________    
2. Date of Birth __________________  Age _________________    
3. Father's Name   _____________________________________   
4. Category : OBC/SC/Gen(UR)/Ex-Servicemen______________     
5. Address for Correspondence  

House No/Street/Village _______________________________________________ 
Post Office  ________________________ Tehsil ___________________________ 
Distt:  _________________________  State_______________________________ 
PIN Code _________________________ 

6. Application accepted/ rejected _________________________________________ 
7. Reason for rejection     _______________________________________________ 
8. Date of reporting for test ______________________________________________ 
9. Venue of test         __________________________________________________ 
10. Index No         ___________________________________________________ 
(Please affix latest self photographs and Fill up column 1 to 5 only) 

Signature of Controlling Officers 
GENERAL INSTRUCTION 

1. All part of the application to be filled by the candidate in their own hand by blue ball
point pen only. 
2. Before applying for the post, the candidates should ensure that he fulfills the
eligibility and other criteria. Recruitment authorities would be free to reject application
not fulfilling the requisite criteria, at any stage of recruitment and if erroneously
appointed, such candidates shall be liable to termination from service if appointed. 
3. No (NO) application will be accepted in person by hand or through any
representative.  The application must be posted to the addressee only under
REGISTERED/ SPEED POST.  Application posted through Normal Post & Courier etc
will not  (WILL NOT) be accepted.  The unit will not (WILL NOT) be responsible for any
kind of postal delay either in receipt of application or in dispatch of acknowledgement
cards.  Two applications will not (WILL NOT) be accepted in a single envelope. 
4. No (NO) traveling allowance will be admissible for the test.  Candidates will make
their own boarding/lodging arrangement for test.  The Govt or the unit detailed to
conduct the tests will not be responsible to pay any damages in case of injury/death of
candidate during various test. 
5. Date, time & place of test will be mentioned in the Admit Card.  No separate letter
except Admit Card will be issued.  At the time of test the candidates should be in
possession of original stamped Admit Card sent by this unit,  all ORIGINAL certificates
in support of age, educational qualification, experience, caste and registration
certificate from their local Employment Exchange names already registered with them.
Individuals who are not in possession of Admit Card or original certificates will not be
entertained. 
6.  Application which is incomplete, incorrect, wrongly filled,  without signature, without
photograph, photo with wearing cap and goggles/coloured glasses, or without
enclosing attested copies of photograph / documents  by serving Group A / B Gazetted
Officer or equivalent  if applicant is found  under / over age on last date of  receipt of
application will be rejected on the spot without any reasons/notice.  Application can also
be rejected by any other reason as observed by the Board of Officers. 
7. Candidates living with more than one spouse or married another spouse while the
first spouse is alive are not eligible to apply, if such case(s) comes to light at any stage

of recruitment or post appointment stage the appointing authority will terminate the
appointment. 
8. Candidates already employed in Centre/State Govt offices/PSU should submit their
application through proper channel duly submitting service certificate and 'No
Objection Certificate' from the employer. 
9. The number of candidates to be called for written test will be restricted to ten times
of the numbers of vacancies.  A bench mark percentage will be fixed for the same
depending on the number of applicants.  Since the applications may be short-listed,
mere fulfillment of essential qualifications and experience does not vest any right in a
candidate for being called for written/physical test.  All applications received will be
scrutinized / screened and Selection Board / Board of Officers(s) so detailed will
organize a written test, physical & practical test.  The Selection Board / Board of
Officers reserves the right  to call for Test only screened-in candidates and will not
entertain any correspondence in this regards. 
10. A select panel equal to the number of vacancies notified and based on the
performance of candidates in written test will be drawn up.  All the candidates on the
select panel will be offered an appointment subject to medical fitness test, Police
verification, Education and Caste certificate verification before actual appointments.
The reserve panel will be operated strictly as per merit only in case a candidate from
the select panel refuses appointment or is disqualified. The reserve panel will not be
operated for any subsequent recruitment i.e. additional vacancies in the same year or
next year. 
11. Candidate who apply against OBC category shall attach and produce "Other
Backward Class" certificate applicable for Central Government service and not the
"Backward Class" Certificate duly signed by the appropriate authority. 
12. The Appointing Authority or the Officer nominated by him reserves the right to
withdraw the vacancies and terminate the appointment during the period of probation
without assigning any reasons. 
13. Medium of writing in application form and test etc will be in Hindi / English only. 
14. The date of publication of advertisement will be the first day towards the accounting
of number of days for submission of applications. 
15. The recruitment process can be cancelled / suspended / postponed without
assigning any specific reasons. The decision of Appointing Authority will be final and no
(NO) appeal will be entertained. Recruitment will be carried out as per latest
amendments and all prevailing Government Rules and Regulations. 
16. All candidates considered for selection should have passed in each test.  The
candidates not passing in any test will not  (WILL NOT) be permitted to appear in the
subsequent test(s).  The minimum standard for passing in each test will be as under :- 

(a) Written Test  - Minimum 33%. 
(b) Physical / Practical Test - Qualifying in nature. 

17. Any dispute with regards to the recruitment will be subject to jurisdiction of HQ 16
Corps. 
18. Candidates application will be rejected if "POST APPLIED FOR" column & SELF &
FATHER's name is left blank on the envelope submitted by the candidate alongwith
application. 
19. SC/ST/OBC candidates who apply against un-reserved post will not be given any
age or other concession meant for SC/ST/OBC.  Similarly, SC/ST/OBC candidates
selected on merit vis-a-vis the general candidates would not be counted towards
SC/ST/OBC quota. 
20. Candidates can apply for both post for which they would be required to process
separate applications. If a candidate comes in merit list for both post, he would be given
an opportunity to choose the post of his liking, where applicable. 
WARNING:- 
21. All the candidates are warned to be careful from self styled agents/touts and also
requested to report the same to the Brig ASC, HQ 16 Corps or the Commanding
Officer/ Officer Commanding of the unit conducting of the tests against any malpractice
seen/ observed by them. 
22. Any mis-representation of facts or other details shall invite rejection of candidature
and registration of criminal proceedings against such candidate(s). 
File No: 4365/Rect/ST-12 (Civ)                  

Brig ASC, HQ 16 Corps 
davp 10602/11/0040/1920 EN 24/65

Affix recent self 
Attested
passport 

Size
photograph

Affix recent self
Attested

passport size
photograph 

Continued from page 13

Unique Identification Authority 
of India (UIDAI)

Regional Office, HOUSEFED Complex, Dispur
Guwahati 781006

File No. UIDAI/RO-GHY/VACANCY/III/07/2010/1372-80 Date: 26-08-2019
Sub: Extension of last date for submission of applications for filling up one post
of Private Secretary (PS) [likely to vary] on deputation basis at UIDAI, RO,
Guwahati.
Reference: Vacancy circular of UIDAI, RO, Guwahati vide letter of even number
dated 8th March 2019 and subsequent dated 21-06-2019, inviting application for
filling up one post of Private Secretary (PS) [Likely to vary] in its Regional Office,
Guwahati in the Pay Matrix Level-8 (pre-revised Pay Band II Rs. 9300-34800 plus
Grade Pay of Rs. 4800/-) on deputaion basis.
The last date for submission of applications through proper channel “FOR THE POST
OF PRIVATE SECRETARY AT UIDAI REGIONAL OFFICE GUWAHATI” is hereby
further extended up to 30-11-2019. Those who have applied against circular dated 08-
03-2019 and 21-06-2019 through proper channel need not apply afresh. However,
new applicants and applicants who have submitted only advance copy of the
application may submit their applications complete in all respect through proper
channel within the extended date to Assistant Director General, Unique
Identification Authority of India (UIDAI), Regional Office, 1st Floor, Block-V,
HOUSEFED COMPLEX, Beltola-Basistha Road, PO, Assam Sachibalaya Dispur,
Guwahati-781006. Since this vacancy is to be filled up on deputation basis,
private candidates are not eligible.
2. Application received after the last date or otherwise found incomplete shall not be
considered. Further details may be obtained from the website www.uidai.gov.in. 

(Piyush Chetiya)
Assistant Director General

davp 54111/11/0013/1920 EN 24/72
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Ministry of Defence
Defence Research & Development Organization

Defence Materials & Stores Research & Development Establishment
(DMSRDE)

G.T. Road, Kanpur - 208 013
Walk in Interview for the Position of Research Associate & Junior Research Fellows

Walk-in interview of the candidates fulfilling the qualifications mentioned below initially for a period of two years (extendable as per rules in
the case of JRF), is to be held in DMSRDE, Kanpur to award Research Associateship & Junior Research Fellowships.
SI. Associateship/ Number of Subject/ Qualification Date & Time of
No. Fellowship Associateship/ Discipline walk-in Interview

Fellowship
1 Research 01 (One) Chemistry or Ph.D. or equivalent degree in relevant discipline from a 21st October 

Associateship recognized university. 2019 (Monday)  
Materials Ph.D or equivalent degree in relevant discipline from a 0900 hrs
Engineering recognized university, or having three years of research, 

teaching or design and development experience after ME/
M.Tech. with at least one research paper in Science Citation 
Index (SCI) journal.

2. Junior Research 01 (One) Chemistry Post Graduate degree in relevant discipline in first division
Fellowship with NET qualification

01 (One) Physics
3. Junior Research 02 (Two) Mechanical Graduate degree in professional course (B.E./B.Tech.) in 22nd October

Fellowship Engineering relevant discipline in first division with NET/GATE, 2019 (Tuesday)
or 0900 hrs

01 (One) Chemical Post graduate degree in professional course (M.E./M.Tech.)  
Engineering in relevant discipline in first division both at Graduate and 

Post graduate level.
#The number of vacancies may vary depending upon requirement at the time of walk-in interview. A vacancy may be kept unfilled, if no
candidate is found suitable.
Age : For RA is 35 years and for JRF is 28 years as on date of interview (5 years relaxation for SC/ST candidates & 3 years for OBC
candidates). However, the OBC candidates in the creamy layer will not be eligible for age relaxation.
Fellowship Stipend: Rs. 54,000/- p.m. for RA and Rs. 31,000/- p.m. (1st & 2nd year) for JRF.
Contingency grant up to a maximum of Rs. 15,000/- per annum and Rs. 20,000/- per annum shall be paid to Research Fellows and Research
Associates respectively on reimbursement basis for the first two years. The contingency grant may be increased to Rs. 20,000/- for the
subsequent years (in case of JRF). They shall also be eligible for HRA as per Government rules.
Research Associates and Junior Research Fellows are not eligible for other type of benefits like DA, CCA, Bonus, Retirement benefit etc.
However, they are eligible for medical facilities for self only through Ml Room facility available in the campus.
The award of fellowship/associateship will not confer any right on the candidate for further employment in DRDO. Director,
DMSRDE reserves the right not to select any candidate, if suitable candidates are not available.
Interested candidates fulfilling the above qualifications may appear for a walk-in interview at the DMSRDE Transit Facility (Near DRLM
Puliya), DMSRDE, G. T. Road, Kanpur 208 004 on the date & time as mentioned above along with a bio-data (format given) clearly indicating
the name of the fellowship/associateship applied for, with a recent passport size photograph and Xerox copies of testimonials. They must also
bring all original Mark sheets/Certificates/Testimonials/Community Certificate (if ' applicable)/GATE/NET Score Card and ID proof (Voter's
ID/AADHAR Card/Pan Card/Driving License). Candidates working in Government/Public Sector Undertaking/Autonomous bodies should
apply through proper channel.
Note:
1. Candidates who have submitted their Ph. D. thesis may also appear in walk-in interview for Research Associateship. However, the

Research Associateship shall be awarded only after the candidate has been awarded the degree or provisional certificate.
2. Wherever the OBC category has been mentioned, it means only candidates not in the creamy layer.
3. Canvassing in any form will be disqualification.

DIRECTOR 
DMSRDE, KANPUR

APPLICATION FORMAT
APPLICATION FOR RESEARCH ASSOCIATE/JUNIOR RESEARCH FELLOWSHIP
(Chemistry/Physics/Materials Engineering/Mechanical Engineering/

Chemical Engineering)
(Strike out which is not applicable)

1. Name of the applicant: (CAPITAL LETTERS)
2. Father's/Husband's Name:
3. Date of Birth:
4. District/State in which belong:
5. Permanent Address:
6. Correspondence Address:
7. e.mail: Mobile:
8. Whether belongs to SC/ST/OBC category:
9. Whether Married/Unmarried:
10. Religion: Nationality:
11. Academic Qualification;-" -

Examination Passed Board/Institution/ Year of Subjects Division/
University Passing Percentage

i. High School/Matriculation/Equivalent
ii. Intermediate/Equivalent
iii. B.Sc.
iv. B.Tech.
v. M. Sc./M.Tech.
vi. Ph.D.

12. Experience:
13. NET/GATE qualified: Yes/No
14. If Yes, give detail:
15. Knowledge of computers:

(i)         Course undertaken
(ii)         Skill acquired
(iii)        Knowledge of research tools/softwares

16. UNDERTAKING : I hereby certify that the information furnished above is true to the best of my knowledge and in the event of any
information furnished above is found to be false or it is found that I have suppressed/concealed any material/information, my candidature is
liable to be cancelled and government may take such other action as it may deem fit.
Date: Signature of the Applicant
davp 10301/11/0073/1920 EN 24/91
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No. 33 - 1(ISLRTC)/2019
FILLING UP OF THE

POST OF
CONSULTANT

(DEAF) AND MASTER
TRAINER (DEAF) IN

INDIAN SIGN
LANGUAGE

RESEARCH AND
TRAINING CENTRE

(ISLRTC) 
NEW DELHI

ISLRTC has been established
as an autonomous body in
September, 2015, under the
Department of Empowerment
of Persons with Disabilities,
Ministry of Social Justice and
Empowerment, Govt. of India.
The main objective of the
Centre is to develop manpower
for using, teaching and
conducting research in Indian
Sign Language.
2. The Centre invites
applications for the post of
Consultant (Deaf) and Master
Trainer (Deaf) - SC. The post of
Consultant (Deaf) is a
contractual post for two years,
with consolidated salary of
Rs.1.00 lakh per month. The
post of Master Trainer (Deaf-
SC) is a regular post in the pay-
scale of Rs. 9300-34800 GP-
4200 (pre-revised).
3. The applications in the
prescribed format (Annexure-
l), complete in all respects
alongwith the required
documents may be sent to Sh.
Aviz, Section Officer, Indian
Sign Language Research
and Training Centre
(ISLRTC), Nagpal Business
Tower, A-91, 1st Floor, Okhla
Phase-ll, New Delhi-110020
on or before 30.09.2019. The
details regarding eligibility
conditions are given in the
Recruitment Rules for the post
at Annexure-ll and III. Officers
of the Central or State
Government or Union
Territories or Semi-
Government or Autonomous
Organizations should submit
their application through proper
channel. Applications received
after the closing date or without
documents or otherwise
incomplete in any respect will
not be considered. Crucial date
for determining upper age limit
and eligibility conditions will be
30.09.2019. The Centre
reserves the right to short-list
the number of applications,
based on the criteria of higher
qualifications and career profile
of the applicants and the
decision of the Centre in this
regard shall be final.

(Sanjay Kumar) 
Deputy Director (Admin.)

davp 38117/11/0029/1920
EN 24/96

IMPORTANT NOTICE
We take utmost care in publishing
result of the various competitive
examinations conducted by the
UPSC, SSC, Railway Recruitment
Boards etc. Candidates are
however advised to check with
official notification/gazette.
Employment News will not be
responsible for any printing error
going inadvertently.
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F. No. 03/01/2017-Livelihood

Government of India 

Ministry of Tribal Affairs
Jeevan Tara Building (1st floor)

Sansad Marg, New Delhi
Applications are invited to fill up one post of Executive Director in Tribal Cooperative
Marketing Development Federation of India Ltd. (TRIFED), a Multi-State Cooperative
Society under the administrative control of the Ministry of Tribal Affairs, Government
of India carrying the pay scale/pay band of Rs. 1,44,200-2,18,200(Level-14) (as per
7th CPC) in TRIFED (equivalent to the rank and pay scale of Joint Secretary to the
Govt. of India) by appointment of a suitable officer on deputation basis either from All
India Service in the super-time scale; or the one holding equivalent/analogous post/
pay scale in the Central Govt. Depts./State Govt. Depts/National-State level
Cooperative Corporations/Federations/Public Sector Undertakings (Central/State); or
holding post in the pay scale equivalent / analogous to the Central Govt's pay scale of
Rs. 1,23,100-2,15,900(Level-13) (as per 7th CPC) in the Central Govt. Depts./State
Govt. Depts./National-State Level Cooperative Corporations/ Federations/PSUs with
atleast 7 years' service in that post/grade. Details of the post and eligibility criteria is
given at Annexure-I and also available on the website of the Ministry
www.tribal.nic.in.
2. On appointment to the post, the pay of the officer will be regulated in accordance
with the prevalent instructions issued by the Department of Personnel and Training
(DOPT) from time to time.
3. Application of the eligible officer and willing officers, whose services could be
spared immediately on selection, may be forwarded, in triplicate, in the prescribed
proforma given in Annexure-II alongwith complete and up to date Annual
Performance Appraisal Report/Confidential Reports, Vigilance Clerance and Integrity
Certificate in respect of the applicants through proper channel to the Director
(Livelihood), Ministry of Tribal Affairs, Room No. 11, Jeewan Tara Building, (1st
floor) Sansad Marg, New Delhi-110001 within 30 days (Thirty days only) from the
date of issue of publication of this Advt. in Employment News. While forwarding
copies of the Confidential Reports, the same may be attested by an officer not below
the rank of Under Secretary to the Govt. of India.
4. Applications received after the specified period and/or found incomplete in any
manner will not be considered for consideration/selection and no further
correspondence will be entertained. Candidates once selected will not be allowed to
withdraw his/her candidature subsequently under any circumstances. Advance
copies of the applications will not be entertained for consideration.

(K. Chandra Sekar)
Under Secretary to the Government of India

Tele. No. 011-23340278
Annexure-I

Details of the post of Executive Director in TRIFED and Eligibility conditions
1. Name of post : EXECUTIVE DIRECTOR
2. Pay Band and Grade Pay/Pay Scale : Rs. 144200-218200(Level-14)

3. Classification of post : Group 'A'
4. Method of Recruitment (MOR) : Deputation/Transfer on deputation
5. Whether Selection post/Non-selection post : Selection
6. Eligibility requirement : For recruitment through deputation :
Candidate(s) must be either from All India Service in the super-time scale; or must be
holding equivalent/analogous post/pay scale in the Central Govt. Depts./State Govt.
Depts./National-State level Cooperative Corporations/Federations/Public Sector
Undertakings (Central/State); or holding post in the pay scale equivalent/analogous to
the Central Govt's pay scale of Rs. 123100-215900 (Level-13) 7th CPC in the Central
Govt. Depts./State Govt. Depts./National-State Level Cooperative Corporations/
Federations/ PS Us with atleast 7 years' service in that post/grade.

Annexure-II
(To be furnished in Triplicate)

Application for the post of Executive Director in TRIFED under 
Ministry of Tribal Affairs, Government of India

1. Name (in block letters):
2. Date of birth and age as on the date of publication:
3. Whether SC/ST/OBC, if so mention the Caste/Tribe
4. Educational Qualification:
5. Date of entry in Govt. Service
6. Date of retirement on superannuation from Govt. service
7. Particulars of present post held:
Name of post Name of Date of Whether cadre post Status (whether 
(with pay scale) office appointment or Ex-cadre post temporary/

permanent/
adhoc)

8.   Service particulars in chronological order(post-wise)
S. Post held From To Scale of Nature of appointment Nature of duties 
No. and office pay (substantive/officiating/ performed

Adhoc)
9. Date of return from the last Ex-cadre post, if any, held:

10. Present address with Tele/Email/Fax Nos. 
Office : 
Residence :

11. Any other details not covered by the above:
Date: 
Place :

Signature of the applicant (Name in Capital letters)
Certificate to be furnished by the Ministry/Department concerned:

The particulars furnished above by the official have been verified from his/her service
records.

Signature of the forwarding authority
(with office stamp and date)

davp 43101/11/0004/1920 EN 24/97

Defence Institute of High Altitude 
Research (DIHAR) 

Defence Research & Development
Organisation (DRDO)

Walk - in interview for Research Associate (RA) & Junior Research Fellows
(JRF) Positions

Defence Institute of High Altitude Research (DIHAR) is a frontier institute of Defence Research &
Development Organisation (DRDO) that endeavors at providing nutrition, health and energy security for
the troops through development of cold arid agro-animal technologies and herbal prophylactics from
plants of Trans Himalayan region. DIHAR has its HQ at Leh, UT (Ladakh) and base laboratory at UT
Chandigarh.
Applications are invited from candidates to work in defence related research projects of DIHAR, for the
following posts:

SI. No. Post Vacancies Qualifications
1. JRF Five (05) Required subjects:-

Botany / Horticulture / Biotechnology / Agriculture Sc / Microbiology / 
Biochemistry / Zoology
Essential Qualification:-
M.Sc. in first division with NET qualification "Or"
B.E. / B. Tech in first division with NET / GATE qualification "Or"
M.E./M. Tech in first division at both Graduate and Post-graduate level 
Note:- The candidate may be allowed to register for PhD during their 
tenure of fellowship 

2. RA Two (02) Required subjects:-
Post 1:- Biochemistry 
Post 2:- Chemistry
Essential Qualification:-
Ph.D or equivalent. "Or"
M.E. / M. Tech with 3 years of research / teaching / design & development
experience and atleast one research paper published in Science Citation 
Index (SCI) journal
Notes:-
1. Candidates who have submitted their Ph.D thesis may also apply. 
However, if selected, such candidates shall be awarded the Research 
Associateship only after award of degree / provisional certificate.
2. For Post 2 preference shall be given to candidates having specializa-
tion in Natural product chemistry / Analytical chemistry / Organic 
Chemistry and / or having expertise in handling analytical instruments 
like HPTLC, HPLC, GC-MS, MS, NMR, Flash Chromotography etc.

Upper Age Limit: 28 years and 35 years for JRF and RA
respectively as on date of walk-in-interview. Relaxable for SC, ST &
OBC candidates as per Gol orders.
Stipend (monthly) and tenure of fellowship:
(a) JRF: A stipend of Rs (31,000/- + HRA) per month for an initial
period of two years and performance based extension / upgradation
as per DRDO guidelines subject to a maximum of 5 years.
(b) RA: A stipend of Rs (54,000/- + HRA) per month for a maximum
period of two years.
Selection procedure: Desirable candidates shall report by 0900
hours on 23rd October 2019 at DIHAR base lab, Near 3 BRD,
Industrial Area Phase-II, Chandigarh (Tele No. 0172-2639800).
Candidates shall bring the following:-
1. All certificates in original along with an attested copy of each. 
2. Neatly typed Bio-data.
Initially, the candidates shall be screened wrt qualification etc. Those
candidates who are screened-in shall face interview on the same
day.
General Conditions:
1. Fellowship/Associateship shall be governed as per policy and
rules in-vogue in DRDO, MoD, Gol.
2. The offer of Fellowship / Associateship shall not confer on the
candidates any right for absorption in DRDO.
3. No TA / DA will be paid for attending the interview or for joining, if
selected.
4. Candidates working in Govt/Public sector undertakings /
Autonomous bodies should bring NoC from their present employer
on the date of interview. If selected, such candidates shall be
required to submit relieving order from their employer before joining.
5. The posts advertised are for R&D project related studies. Only
those who are medically fit and willing to work in adverse
environmental conditions like high altitude may apply.
6. Grant of fellowship/associateship shall be entirely at the discretion
of DIHAR. The Institute may refuse to admit any candidate without
assigning any reason thereof.
7. Number of seats may increase or decrease without prior notice.

SAO I,
For Director

Defence Institute of High Altitude 
Research (DIHAR), C/o 56 APO

davp 10301/11/0075/1920 EN 24/92
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No. 11347/Staff Captain/DEPU/DGAFMS/DG-2B/233/19/D(Appts)

Government of India
Ministry of Defence

New Delhi
Applications are invited for filling up of three (03) posts of Staff Captain (Group 'A')
in the Pay Matrix, Level 11 (Rs. 67700-208700) (pre-revised Pay Band-3 with Grade
Pay Rs. 6600/-) in the Directorate General Armed Forces Medical Services (DGAFMS)
cadre is required to be filled on deputation including short term contract basis. The
eligibility conditions for applicants are as under:-
Officers under the Central Government or State Government or Union Territories or
Universities or Recognised Research Institute or Public Sector Undertakings or Semi
Government or Statutory or Autonomous Organisations:-
(a) (i) Holding analogous posts on regular basis in the parent cadre/department; or

(ii) With five year service in the grade rendered after appointment thereto on
regular basis in the scale of Pay Matrix, Level 10 (56100-177500) with Grade Pay
Rs. 5400/- as per 6th CPC or equivalent in the parent cadre/department; or
(iii) With six years of service in the grade rendered after appointment thereto on a
regular basis in the Pay Matrix, Level 8 (47600-151100) with Grade Pay Rs.
4800/- as per 6th CPC or equivalent in the parent cadre/department; or
(iv) With seven years service in the grade rendered after appointment thereto on
a regular basis in the Pay Matrix, Level 7 (44900-142400) with Grade Pay Rs.
4600/- as per 6th CPC or equivalent in the parent cadre/department; and

(b) Possessing the following educational qualifications and experience:
(i) Degree in Science with Chemistry as a subject from a recognised University;
(ii) Five years experience in purchase, custody and issue of medicines and
surgical stores and appliances.

Note-1:- The departmental officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for consideration for appointment by promotion.
Period of deputation, Including Short Term Contract (ISTC) in another cadre post held
immediately preceding this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not exceed three years. The
maximum age limit for appointment by deputation (Including Short Term Contract) shall
be not exceeding 56 years as on the closing date of receipt of applications).
Note-2:- For the purposes of appointment on deputation (Including Short Term
Contract) basis, the service rendered on a regular basis by an officer prior to
01.01.2016 (the date from which the revised pay structure based on the 7th Central
Pay Commission recommendation has been extended) shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only for the posts for which that grade pay
or pay scale is the normal replacement grade without any up gradation.
2. Details of Posts:-
(a) Name of Post : Staff Captain (Civilian)
(b) Number of Post : Three (03)
(c) Classification : General Central Services Group 'A' Gazetted
(d) Scale of Pay : Pay Matrix Level-11 as per 7th CPC (pre-revised Pay Band-3 with
Grade Pay Rs.6600/-)
(e) Duration of deputation : Ordinarily not exceeding one year but extendable up to
three years or availability of regular incumbent.
3. The terms and conditions of deputation will be governed by the DOP&T OM.
6/8/2009-Estt.(Pay-ll) dated 17.06.2010, as a amended from time to time.
4. It is requested that the application (in duplicate) in the given proforma along with the
complete and up to date confidential reports/APARs of the officers who could be spared
in the event of their selection duly countersigned by the employer may be sent to the
office of the DGAFMS/DG-2B, Ministry of Defence, 'M' Block, New Delhi-110001
within 60 days of the issue of this advertisement. Applications received after the last
date or without the confidential reports or otherwise found incomplete will not be
considered. While forwarding the application, it may be verified and certified that the
particulars furnished by the applicant are correct and that no disciplinary/vigilance case
is pending or contemplated against him/her. The details of major/minor penalties
imposed on the applicant during the last 10 years may also be furnished.
5. As regards qualification asked for vide Para 1(a) & (b) above, a certificate from the
competent authority may be attached giving the details of experience.
6. It may be noted that candidates who once apply for the post will not be allowed to
withdraw his/her candidature subsequently.

(Biswajit Guha)
Under Secretary to the Govt. of India

BIO-DATA PROFORMA
1. Name of the Post applied for : _______________________________________
2. Name and address (in Block letters) : __________________________________
3. Date of birth (in Christian Era) : _______________________________________
4. Date of retirement under Central/State Govt Rules: ________________________
5. Educational Qualification: ____________________________________________
6. Whether educational and other qualifications required for the post are satisfied (If

any qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same)

7. Qualification/Experience possessed by the Officer: ________________________
8. Details of employment in chronological order: 

Enclose a separate sheet duly authenticated by your signature, if the space below
is insufficient.

Office/Inst/ Post Duration Pay Scale with Nature of
Orgs. held Grade Pay and duties

From      To present Basic Pay

9. Please state clearly that in view of entries made by you above, you meet the
requirement of the post :    Yes/No

10. Nature of present employment i.e. whether adhoc, temporary or permanent
11. Whether belongs to SC/ST/OBC
Date: (Signature of the candidate)

(To be completed by the employers)
It is certified that the information furnished by Shri/ Smt. ___________ has been
checked as per the service records of the individual and found correct.
2. No disciplinary/vigilance case is pending/contemplated against Shri/Smt._______
His/Her integrity is beyond doubt.
3. It is also certified that no major/minor penalty has been awarded to Shri/ Smt_____
during the last ten years.
4. In the event of his/her selection, he/she will be relieved of his/her duties from this
office.
Date: (Signature of the competent auth) 

(Office Seal)
davp 10104/11/0002/1920 EN 24/105

The Director General Medical Services
(Army)/DGMS-3B

Filling up Posts of Senior Scientific Officer Grade-II
(Psychologist) at various Army Medical Units 

on deputation basis
1. Ten posts of Senior Scientific Officer Grade – II (Clinical Psychologist) (General
Central Service Group ‘A’ Gazetted, Non-Ministerial) in Level-10 (Rs 56100-177500)
(Pre-revised Pay Band-3 of 15600-39100 + GP-5400) at various AMC units
(Hospitals) whose locations are indicated below are required to be filled by deputation
from amongst officers under the Central Govt as per criteria given below:-
(a) (i) Holding analogous posts on regular basis in the parent cadre or department or,
(ii) With two years service in the grade rendered after appointment thereto on a

regular basis in Level 08 (Rs 47600-151100) (Pre-revised Pay Band-2 of Rs.
9300-34800 with Grade Pay of Rs. 4800) or equivalent in the parent cadre or
department or

(iii) With three years’ service in the grade rendered after appointment thereto on a
regular basis in Level 7 (Rs 44900-142400) (Pre-revised Pay Band-2 of Rs. 9300-
34800 with Grade Pay of 4600) or equivalent in the parent cadre or department.
AND

(b) Possessing the following educational qualification and experience.
(i) Post Graduate Degree in Psychology from a recognized University or Institution

and.
(ii) Three years experience of working as Psychologist in a Hospital or Medical

Institution.
2. Places of Initial Posting: Selected candidates will be posted at Army
Hospital/Military Hospital/Base Hospital/Command Hospital at Jalandhar, Kirkee,
Delhi Cantt (02), Pune (02), Udhampur, Lucknow, Kolkatta and Chandimandir.
3. The officer selected for appointment will be governed by the general terms of
deputation as per normal rules. The pay and period of deputation will be regulated as
per instructions issued by Central Govt from time to time.
4. The applications of eligible officers who could be spared in the event of selection,
may be sent in duplicate in the given proforma to “The Director General Medical
Services (Army)/DGMS-3B, Integrated HQ of Min of Def (Army), Room No. 92, ‘L’
Block, North Block PO, New Delhi-110001" duly countersigned by the Employer,
alongwith the complete and upto date Confidential Reports/APARs for the last 5 years
within 60 days from date of its publication in Employment News.

BIO-DATA PROFORMA
(For the post of SSO-II (Psychologist)

1. Name (in Block Letters)
2. Office Address
3. Date of Birth (in Christian era)
4. Date of Retirement (under Central/State Govt rules)
5. Educational Qualifications
6. Whether educational and other qualifications required

for the post are satisfied (if any qualification has been
treated as equivalent to the one prescribed in the rules,
state the authority for the same)

Qualifications / Qualifications/ Experience
Experience required Possessed by the officer

7. Present post held, date from which held, Nature of appointment, Scale of Pay.
8. Experience in the relevant field
9. Details of service

Name of Post Duration Nature of Nature of duties
and employer From To appointment performed

10. Nature of present employment i.e. Ad hoc or Temporary or permanent
11. Whether belongs to SC/ST/OBC
12. In case the present employment is held on deputation/contract basis, please state.
(a) The date of initial appointment,  (b) Period of appointment on deputation/contract,
(c) Name of the parent office/organization to which you belong.
13. Please state whether working under
(a) Central Govt., (b) State Govt., (c) Autonomous/Semi Govt Organization, (d) Govt
Undertakings, (e) Universities
14. Additional information, if any, which you would like to mention in support of your 

suitability for the post. Enclose separate sheet, if the space is insufficient.
15. Remarks. Option for place of initial posting in order of priority (i) ___________
from at Jalandhar, Kirkee, Delhi Cantt(02), Pune(02), Udhampur, (ii) ___________
Lucknow, Kolkatta and Chandimandir. (iii) ___________
Station: Signature of candidate
Date: Mobile No:

CERTIFICATE
Certified that information given above is correct, no disciplinary or vigilance case is
pending or contemplated against the officer at present and no major/minor penalty
has been imposed on him during the last 10 years.

Signature and designation of
Forwarding authority

Application received after the last date or without Confidential Reports/APARs or
otherwise found incomplete will not be considered. While forwarding the applications,
it may be verified and certified that the particulars furnished by the officer are correct,
no disciplinary / vigilance case is pending or contemplated against the officer and no
major/minor penalty has been imposed on him during the last 10 years.
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Engagement of Consultants for Ecosystem Service Improvement Project under
the National Mission for a Green India
The Ministry of Environment, Forest and Climate Change (MoEF&CC), Government of
India has launched a comprehensive Mission, the "National Mission for a Green India
(GIM)" as part of National Action Plan for Climate Change through a consultative
process involving relevant stakeholders. The Mission takes a holistic approach to
greening and focuses not only on carbon sequestration targets alone, but on multiple
ecosystem services, especially, biodiversity, water, biomass, etc.
The Ministry is implementing a World Bank Aided Ecosystems Service Improvement
Project (ESIP), which has been designed to enhance the outcomes of the GIM. The
project will include components on technical assistance and capacity building in the
areas of spatial planning, measuring and monitoring carbon sequestration, undertaking
selected demonstrative pilots on improving forest quality and enhancing biodiversity
linked livelihoods of forest dependent communities.
The Directorate of Green India Mission invites applications from eligible candidates for
engagement as consultants on contract basis. The engagement of consultants will be
initially for a period of 01 (one) year or termination of the project whichever is earlier.
The engagement of consultant may be extended after review of the performance of the
incumbent.
Interested individuals fulfilling the requisite qualification and experience may apply in
prescribed form (Annexure-1) along with CV in triplicate along with all supporting
documents (photographs, qualification, experience, two reference) in an envelope
clearly superscribed "Engagement of Consultant-ESIP" along with reference
number to the Under Secretary, Green India Mission, 1st Floor Prithvi Wing, Indira
Paryavaran Bhawan, Aliganj, Jorbagh Road, New Delhi-110003, either by post or
by hand, latest by 5.00 PM at the end of 21st Day from the date of publication of
the advertisement. Applications received after 5.00 PM of 21st day shall not be
considered. The candidates applying for the post will have to submit atleast two
references from persons of repute.
The Ministry of Environment, Forest and Climate Change reserves the right to either
accept or reject application in part or in full without assigning any reason. Only
candidates whose candidature has been provisionally accepted shall be called for
interview. No TA/DA will be provided for appearing for the interview. The details
including the eligibility criteria, Terms of Reference (TOR) etc., are as under:
1. Financial Management (FM) Consultant (Project Management Unit)
Duties and Responsibilities:
a) Overall responsibility for financial management including budgeting, funds

management, compliance with reporting requirement and audit. This includes
development of satisfactory financial and accounting policies and procedures for
the project and its adherence to these policies and procedures, including an
operational internal control mechanism.

b) Preparation of annual budgets, provide support to timely preparation of project
annual budget estimate keeping in view the approved allocations, past
expenditure under the project and revised estimates (if any). This will include
obtaining budget/revised estimates from states in a timely manner so as to feed
into the budget for the project at the Ministry level.

c) Liaison with the FD/Budget Section/Plan Unit of MoEF&CC for budget allocation,
reallocations and other approvals as may be necessary from time to time.

d)  Release of funds to the Project Implementing Partners: Process timely release of
funds to the Project Implementing Partners (States and Technical Partners); keep
track and maintain database of funds released and the yearly utilization certificates
submitted by the States; process timely revalidation of unspent balances, if any.

e) Prepare and submit Interim Unaudited Financial Reports (lUFRs) to the World
Bank and Controller of Aid Accounts & Audit (CAA&A): Ensure timely
(quarterly) receipt of the lUFRs from the States; review and consolidate the State
lUFRs and submit in the prescribed format to the World Bank and to CAA&A
(electronically).

f) Keep track of disbursement under the project category wise, maintain record of the
same, using the World Bank's Client Connection website and CAA&A website.

g) Keep track and maintain ledger book of all expenditures incurred in the PMU and
ensure reconciliation with the Pay & Accounts Office on a quarterly basis.

h) Consolidate and advance contingency bills and receipt of utilization certificates
(UC) from NGOs/other agencies where funds are released to NGOs/other
agencies from the PMU budget.

i) Liaison at the central level for annual audit of the project financial statements for
expenditures at the PMU level: this will involve preparation of annual financial
statements based on reconciled project expenditures with the Pre-Arrears
Clearance (PAC), schedules of pending AC Bills and UCs as of March 31 of each
year and facilitate in completion of audit by the AG as per standard Terms of
Reference by July 31 of each year and submit it to the World Bank by September
30 of each year. Responsibility will also include liaison and follow up with the
project states for timely completion of audit for expenditures at the State level.

j) Addressing audit objections: Coordinating with the States to address the audit
objection/internal control weaknesses, issues of disallowances, if any.

k) Provide financial and commercial advice and assistance in various procurement
proposals for goods and services as per the World Bank Procurement Guidelines.

l) Provide orientation training as required to the PIU on the Financial Management
Manual prepared for the project. This will involve periodic visits to the States.

m) Coordination with the World Bank, DEA and CAA&A: Maintain close coordination
with the Financial Management Specialist in the World Bank Task Team,
concerned Officials in the CAA&A and the DEA on matters related to funds
disbursement under the project.

n)  Any other finance related activities of the project that may be assigned by the
project, including payment of bills etc. and ensuring adequate internal controls to
support the payments.

o) Attending fieldwork as required.
Qualifications and Experience : 
Essential:
a) Qualified Cost Accountant/MBA (Finance) with 5-10 years of post-qualification

experience.

b)  Expertise in preparation of TORs for consulting services, Request for Proposal
documents and bidding documents for procurement of goods and services.

c) In-depth knowledge and expertise in commercial negotiations, financial manage-
ment, internal controls/systems development & implementation, government
treasury accounting, auditing & reporting, taxation, general management and
ability to resolve problems or situations that requires the exercising of good
judgment.

d)  Willing to travel, often to remote and inhospitable areas.
e)   Proficiency in computer operations, accounting software and standard MS office

applications (Word, Excel, Power point).
f)   Fluency in English and Hindi.
Desirable :
i.  Minimum of 3-5 years experience in a Government aided Project/Institution or in a

Project funded by external agencies. 
ii. Knowledge and work experience of at least 2 years in a World Bank Funded

Project including World Bank procurement guidelines.
Consolidated remuneration : 80,000/- Per Month.
Reporting :
The FM Consultant will be based in New Delhi and will function in the Directorate of
Green India Mission headed by Mission Director (GIM).
2. Management Information System (MIS) Consultant (Project Management Unit)
Duties and Responsibilities:
a)   Assist PMU/PIU procurement team(s) to develop the TOR or Scope of Work

(SOW) and develop web based MIS for the project.
b)  Facilitate meetings, workshops and coordinate with selected developer and other

functional team within project during planning, designing/development and
implementation stage to set up and maintain the MIS.

c)  Designs report options and/or data extracts for use by individual and/or other
department users (e.g. HR, Financial Accounting, Procurement, Payroll, Technical
Outputs etc.) for the purpose of providing information customized to meet specific
needs.

d)  Responsible for implementing IT infrastructure in all offices of the project, including
guiding the PIUs.

e)  Ensure that the security of the project's data is protected through weekly and
monthly backups.

f)   Produce daily, weekly, monthly, quarterly, annual reports as required.
g) Provide training and capacity building in information technology to enable staff to

operate and manage MIS. 
h) Assess information activities provided by other service providers (NGOs,

community associations, Krishi Vigyan Kendras (KVKs), Van Vigyan Kendras
(VVKs), private sector, FDAs etc.) with a view to developing partnerships for the
dissemination of project's information in the various components; 

i) To prepare a strategy for the two-way communication of information between PMU
and other implementation units of the project. 

j)    Assist the PMU to prepare a training program in communications and information
for PMU, PIU and field staff and assist in implementing the training; 

k)  Based on results achieved by the time of the progress review in the second year,
prepare a report on achievements and a detailed proposal for any adjustments
needed to the program; 

l) Any other work instructed by the project authorities.
Qualification and Experience : 
Essential :
a)   Bachelor's degree of Engineering/Technology in Computer Science or Information

Technology with specialization in Database Administration, MIS and software.
b)  5-10 years of experience of delivering successful systems/working in project(s)

assisted by any international/national organization/Government using MIS.
e)   Experience of providing technical support to and capacity building of organizations

with strong analytical skills, and the ability to synthesize complex concepts and to
communicate them effectively.

d)   Ability to work effectively in teams as well as independently.
e) Good communication and social skills; the candidate must show initiative,

synthesis, organization and personal dynamism, as well as capacity to work with
teams and prepare adequate planning and activity reports;

f)   Ability to work independently with large volumes of data with problem solving
ability.

g)   Fluency in English and Hindi.
Desirable : Master degree of Engineering/Technology in Computer Science or
Information Technology with specialization in Database Administration, MIS and
software.
Consolidated remuneration : 80,000/- Per Month.
Reporting :
The MIS Consultant will be based in New Delhi and will function in the Directorate of
Green India Mission headed by Mission Director (GIM).
3. Safeguards Consultant (Project Management Unit)
Duties and Responsibilities:
a) Ensure that the project's Environment and Social Management Framework

(ESMF), including recommendations, tribal development plan, mitigation
measures etc. is applied fully during project implementation. The safeguards
specialist will review sub-projects, help prepare safeguards documents to ensure
the incorporation of environmental and social issues and their resolution.

b)  The safeguards specialist will be responsible for the dissemination of project
information at various stages, including good practices and lessons learned from
the field to all implementing partners.

c)   S/he would be required from time to time to undertake field visits to the selected
project areas, hold discussions with the village institutions/community members,
NGOs, Project Staff, and contractors and guide them in addressing safeguards
issues with particular reference to issues such as conflict resolution, tribal and
gender development etc.

F. No. 9(2)/2014-GlM (Part-II)
Government of India

Ministry of Environment, Forest and Climate Change 
Green India Mission Division

Continued on page 19
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Continued from page 18 
d)   In collaboration with the relevant staff in the Project Implementation Units (PIU) of

Implementing Partners, ensure that community representatives are adequately
mobilized for participation in project activities, where required.

e)   Gather data to compile beneficiary community profiles and assess improvements
attributed to the project activities.

f)    Assist the states to identify and address implementation challenges (Environment
and Social) of all sub-projects in the region and advise on appropriate solutions
and/or preventive mitigation measures.

g)  Prepare half-yearly safeguards updates/progress reports, including data as
required.

h)   Identify training needs of the key counterparts and deliver relevant trainings to
target implementing agencies and contractors for developing their understanding
and capacity on safeguards and for applying specific provisions/mitigation actions
included in the ESMF.

i)    Conduct regular monitoring of the proposed mitigation measures as identified in
the ESMF.

j)   Conduct periodic field visits to the states sub-project sites to review ESMF
compliance during sub project planning, design and execution.

k)   Review monitoring reports submitted by implementing agencies on ESMF/TDP.
l)   In conjunction with other specialists in the Implementing Partner PIUs, compile

semi-annual progress reports on the status of social and environmental aspects of
the sub- projects under implementation, sub project screening and classification,
preparation of safeguards instruments, amongst other stakeholders followed by: 
(i) consultations and disclosure; 
(ii) the deviations in implementing environmental measures, if any; 
(iii) positive measures taken at the sub-project level etc.

Qualification and Experience :
Essential :
a)   Post Graduate in Social Sciences/Natural Resource Management.
b) 5-10 years of relevant experience in the areas of Environment and Social

Management with suitable experience in community development, participatory
management, community mobilization, gender and rural development.

c) Knowledge and experience in preparing Environmental and Social Impact
Assessments, Environmental and Social Management Frameworks/Plans,
including social aspects of development projects (e.g. gender components),
operations monitoring and compliance assessment.

d)  Should be conversant with the participatory approaches, monitoring and evaluation
and have practical experience in stakeholder engagement and consultation,
community participation.

e) Should be well versed with the socio-economic conditions of the project areas.
f) Should be willing to travel, often to remote and inhospitable areas.
g) Fluency in standard MS office applications (Word, Excel, Power point),
h) Fluency in English and Hindi.
Desirable :
a)  Experience of doing similar work in an externally aided project by World Bank,

Asian Development Bank or other donors.

Consolidated remuneration : 80,000/- Per Month.
Reporting :
The safeguards specialist will be based in New Delhi and will function in the Directorate
of Green India Mission headed by Misssion Director (GIM).

Contact person :
Vijay P. Dwivedi
Under Secretary to the Govt. of India
Directorate of Green India Mission,
1st Floor, Prithvi Wing, Indira Paryavaran Bhawan, Aliganj,
Jorbagh Road, New Delhi-110003
Email: gim-mef@nic.in

Annexure-I
Application Form for the Post of...............................Consultant

1. Name: ............................................................................................
2. Father's Name : ................................................................................
3. Date of Birth : ...................................................................................
4. Domicile : .........................................................................................
5 Nationality : .......................................................................................
6. Mailing Address (With Telephone/ Mobile No. e-mail address : .......

...........................................................................................................
7. Permanent Address : ........................................................................
8. Educational Qualification : ................................................................ 
S. No. Course Subject University/ Year of Division/Class/ 

Institute Passing Percentage

9. Work Experience
S. No. Organization/Institute Period Nature of Work Remarks

(From To)

10. List of Publications and Awards:
11. Any other information
Declaration : I hereby declare that all statements made in the application are true,
complete and correct to the best of my knowledge and belief. I have read the contents
of the advertisement and agree to abide by the rules, regulations and procedures for
appointment to the post applied for.
Date and Place :

(Signature of Applicant)
davp 13101/11/0019/1920 EN 24/110

Government of India 

Ministry of Defence 
Corrigendum to DAVP Publication No. 10602/11/0031/1920

Army Service Corps Units under jurisdiction of Head Quarters 12 Corps (ST)
recruitment notice for the posts of Driver Ordinary Grade, Labour & Fireman

1. Reference the advertisement published vide DAVP Publication No. 10602/11/0031/1920 published in
Employment News for the week 10-16 Aug 2019.
2. It is submitted that the Essential Qualification for 'Fireman' cited in sub Para (vi) of SRO 59 dated 17
Sep 2013 viz "MUST HAVE SERVED IN RECOGNISED CIVIL OR DEFENCE FIRE BRIGADES AS
FIREMAN GRADE II FOR MINIMUM PERIOD OF THREE YEARS" now stands deleted as notified vide
SRO No. 48 dt 14 May 2019 in the Gazette of India, Part II Section dated 19 May 2019-25 May 2019.
3. In view of these change in QR fresh applications are invited from the eligible candidates for the post
of Fireman. The candidates who have already applied against the advertisement published on 10-16 Aug
2019 may not apply again and their applications will now be considered with the latest QRs. The details
of vacancies and QRs are as under :-
Name of Post Fireman No. of posts 13 (Gen (UR) -09, OBC-03 & EWS-01)
Fireman Scale of (i) 10th Standard pass or equivalent from a recognized Board.
Pay Rs. 19900/- (ii) Must be conversant with the use and maintenance of all types of extinguishers, 
onwards. hose fittings and fire appliances and equipment fire engines, trailer, pumps and 

foam branches.
Qualification/ (iii) Must be familiar with the use and maintenance of first-aid fire appliances and
Experience Trailer Fire Pump.
required (Essen- (iv) Must know elementary principles of Fire Fighting methods employed in fighting
tial/Desirable) different types of fire.

(v) Must be conversant with foot and appliance Fire Service Drills and be able 
to perform the task allotted to the members of fire crew.

Note : These vacancies will only be filled on receipt of Govt Sanction/IHQ of MoD (Army). No
representation will be entertained on these vacancies. Decision of Appointing authority will be final. 
4. The following amendment may please be made in DAVP Publication No. 10602/11/0031/1920
(a) Para 1 (c) (vi) - May please be deleted.
(b) Para 15 (h) (iii) - May please be deleted.
(c) Para 12 (i) in Appendix 'A' - May please be deleted.

5. The cut off date for receipt of applications will be 30 days from the date of publication of corrigendum
to the advertisement published at page 24 to 26 in Employment News for the week 10 to 16 Aug 2019
(Ref Employment News Vol.XLIV No. 19 and DAVP 10602/11/0031/1920 i.e the last date of receipt of
application by the appointing authority.

Brig ASC, HQ 12 Corps
davp 10602/11/0041/1920 EN 24/66

CORRIGENDUM
Government of India 

Ministry of Defence
Army Service Corps Units under

Jurisdiction Head Quarters 11 Corps (ST)

Recruitment Notice 01/2009

Corrigendum to Advertisement No 01/2009

Published in Employment News

dated 22-28 Jun 2019

Para 21 of General Instructions

FOR. HQ 16 Corps READ. HQ 11 Corps

davp 10602/11/0046/1920 EN 24/107

F. No. 2-3/2019-NRAA
Government of India

Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation & Farmers Welfare

National Rainfed Area
Authority

A Block, 2nd Floor, NASC Complex 
Dev Prakash Shastri Marg, Pusa, New Delhi-110012 

Dated : 26th August, 2019
Filling up three posts of Senior Technical Assistant in the Pay
Matrix Level 6, on deputation (including short term contract)
basis in National Rainfed Area Authority.
Reference is invited to National Rainfed Area Authority's vacancy
circular of even number dated 29.04.2019 published in the
Employment News issue of 1-7th June, 2019, seeking applications
from willing and eligible officers working under Central Government
or State Governments or UTs or Universities or Recognized
Research Institutions or Public Sector Undertakings or Semi-
Government or Statutory or Autonomous Organizations, for filling
up three posts of Senior Technical Assistant one each (i) Water

Management (ii) Forestry and (iii) Watershed
Development or Social Science or Economics, in
the Pay Matrix of Level 6, Rs. 35400-112400 on
deputation (including short-term contract) basis.
The last date for receipt of applications is extended
upto 11th October, 2019.
2. Other contents of the earlier advertisement shall

remain same. (Website-www.nraa.gov.in/agri
coop.nic.in).

(Renu Singh)
Under Secretary

Ph: 011-25842838 
E-mail: nraapc2007@gmail.com

davp 01145/11/0007/1920 EN 24/109
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Mahatma Gandhi Institute for Rural
Industrialization (MGIRI), Wardha 442001

(Under Ministry of Micro, Small & Medium Enterprises, Government of India)
Phone 07152 253512

Applications are invited on deputation basis including short term contract in prescribed format from
suitable officers, working under the Central Govt./State Govt./Statutory Authorities/ Autonomous bodies
having scale of pay as per Central Govt. agencies, for filling up of one post of Deputy Director (Group
'A' post) (Management and System), in pay scale of Rs. 37400 -67000/- and table/Level 13 of 7th CPC
pay matrix in Mahatma Gandhi Institute for Rural Industrialization (MGIRI), a national level Institute under
the administrative control of Ministry of Micro, Small and Medium Enterprises located at Wardha,
Maharashtra.
1. 2.  3. 4. 5. 6.
Classifica- Pay Band/ Age limit Educational Experience Period 
tion of Post Grade Pay Qualification and of depu-

Experience tation
General Pay Band 4 Not excee- Essential qualification:- Five year regular 3 years
Central Rs. 37400- ding fifty six Master degree in Science/ service in the post in
Service 67000/- years on the Engineering/Technology/ the pay Band 3 (Rupees
Group 'A' Grade Pay closing date Management from a reco- 15600-39100) with 
Non - Rs.8700/- of receipt of gnized University with Grade Pay Rs. 7600/-,
Ministerial (pre-revised application specialization in the field Level 12 as per 7th

6th CPC) of Management & System. CPC pay Matrix.
Table/Lavel Desirable: Ph.D. in 10 years experience in
13 (as per Science/Engineering/ planning rural develop-
7th CPC) Technology/Management ment through entrepr-

with specialization in the eneurship through ICT/
field of Management & teaching/research in 
System. industry/research in 

technology development.

The last date for submission of application through proper channel is 17.10.2019
The Form and other details for applying to the above post can be downloaded from our website i.e.
www.mgiri.org
Note: Corrigendum, if any, issued on the above advertisement, will be published only on the MGIRI
website.

Director, MGIRI
davp 25101/11/0002/1920 EN 24/94

International Advanced Research
Centre for Power Metallurgy and

New Materials (ARCI) 
(An autonomous Research and Development Centre of

Department of Science & Technology, Govt. of India)
P.O. Balapur, Hyderabad-500 005, Telangana

Advt. No. ARCI/HRD/RECT/2/2019 
Recruitment of Scientist ‘G’ on Deputation Basis

ARCI, Hyderabad invites online applications to fill the following
post:
Name of the post  SCIENTIST "G"
No. of Posts 01 (one)
Mode of Recruitment On Deputation Basis
Qualification Master's degree in Physical Sciences 

or Bachelor's degree in Engineering/ 
Technology from a recognized 
University.

Experience 15 years R & D experience in Industri-
al/Academic institutions and/or S&T
Organizations. Out of which 5 years
should be in administering, planning,
development and coordination of R & 
D and related areas.

Specific Job Requirements The candidate will be expected to
spearhead a major programme on
Additive Manufacturing, providing
expert guidance on additive manu-
facturing, especially metallurgical
aspects.

Age Not Exceeding 58 years
Pay Level 14

For detailed advertisement and online submission of application,
please visit ARCI Website: https://www.arci.res.in/careers
Corrigendum /Addendum will be published only in ARCI website

Last Date for submission of Online Applications is 07/10/2019

davp 36120/11/0001/1920 EN 24/95

Central
Employment

Exchange
Advertisement No. 03/2019
Date of Advertisement :- 06.09.2019
Applications are invited for the following post(s) by
various employers indicated in the advertisement
up to 30.09.2019 in the prescribed format
(Annexure-II) given at the end of the
advertisement. In respect of applications sent only
by post/speed post from the candidates residing in
Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Jammu & Kashmir,
Lahaul & Spiti district and Pangi sub division of
Chamba district of Himachal Pradesh, A&N Islands
or Lakshadweep or abroad the last date of  receipt
of application by the employer is 07.10.2019.
Application received after due date will not be
considered.
Candidates are required to send their
application directly by to the respective
employers.
Application for the post of Vocational
Instructor-General Mechanic, is to be sent to
Head of Office National Career Service Centre
for Differently Abled, M/o Labour &
Employment, Near Rotary Chowk, Mohalla Bag
Mataji, Ward No.-07 Tehsil & District-Una (HP)-
174303
Sl.No. (01) Vocational Instructor (General
Mechanic) : (01) UR
Pay Band-: PB-2 Rs. 9300-34,800/- G.P. Rs.
4200/- & Level - 6 (revised) (Non-Gazetted)
Age : 30 years
Qualification Essential : Matriculation 10th or its
equivalent. National Trade Certificate in the
appropriate trade or National Apprenticeship
Certificate in the appropriate trade or any other
equivalent qualification in the trade with at least 03
years practical Experience.
Desirable: Preference  would  be given to the
candidate trained in the ATI/CTI for Instructor.
Duties : 
1. Evaluation and training of pwd and maintain

records such as attendance and progress
register.

2. Assign work to the pwd as per the evaluation
plan chalked out by the Psychologist
Workshop Foreman.

3. Proper maintenance and up keep of
machinery, tools & equipment and raw
materials etc of his trade, maintaining various
registers like Tools & Equipment Register,

Raw Material Registers Finished goods
Registers etc and submitting the same to the
Workshop Foreman Workshop Engineer/Head
of the Centre for proper and periodical check
up.

4. Initiate formalities for the grant of
stipend/scholarship such as filling of forms
enclosures etc. 

5. Developing adequate evaluation models and
assessing the functional suitability of the
clients on the basis of simulated work
condition.

6. Develop simulated work samples for
evaluation of residual abilities and skills for
developing a suitable vocational training plan.

7. Evaluation of the clients as per the
requirement of the various jobs in the
employment market.

8. Advising the Head of the Centre through
Workshop Foreman/Workshop Engineer
about the modification machines & equipment
keeping in view the degree and type of
disability.

9. Providing training/community based
vocational training to the pwd inside the
Centre and monitoring the cases of those
undergoing training outside the Centre.

10. Administering monthly and quarterly tests for
review of training and reporting about their
progress in the achievement of skills.

11. Visit factories/workshops and other employers
along with Rehabilitation Officer/Psychologist
on separately for job identification and
assimilating the new   technology

12. Take adequate steps for placing the trainees
of his trade in wage-paid employment or self-
employment.

13. Maintain the records related to the persons
trained in his section including placement
details.

14. Develop low cost modules of training in new
avenues related to his area of skills.

15. Inspect the tools & equipment to ensure that
they are as per the requirements of the
Section before the purchase is affected. 

16. Prepare and submit periodical reports on the
progress of evaluation or training as the case
may be.

Place of work : UNA, Himachal Pradesh.
INSTRUCTION AND ADDITIONAL
INFORMATION FOR CANDIDATES

1. Separate applications are required for each post
quoting advertisement no. and sl. no. of the
post.

2. Self-attested photocopies of educational/

reservation categories/experience certificates etc., if any,
should be enclosed with the application.

3. Upper age limit relaxable for SC/ST/OBC, EX-SERVICEMAN,
Physically Handicapped, Widow, Divorce Women and Women
judicially separated from their husband and Govt. servants etc.
as per rules.

4. Only those SC/ST candidates who are not employed anywhere
will be paid TA for attending interview, if admissible under rules.

5. Application in any case should not be sent to Central
Employment Exchange/Local Exchange.

ABBREVIATIONS USED
OBC - OTHER BACKWARD CLASS 

UR    -   UNRESERVED 
SC    -    SCHEDULED CASTE 

AISL: ALL INDIA SERVICE LIABILITY
FORMAT OF APPLICATION FORM

1. Advertisement No. 
2. Serial number of the post:
3. Post applied for: 
4. Name of Employment Exchange where registered: if any 
5. Employment Exchange Registration No., if any
6. Name of the applicant (Mr./Miss/Mrs.):

In block letters
7. Date of Birth Date Month Year

8. Father’s Name:
9. Address (in full): ...............................................................
10. Nationality:
11. Category to which belong (SC/ST/OBC)

(ATTACH PHOTOCOPY OF CERTIFICATE)
12. Whether Ex-Serviceman (Yes/No) :
13. Whether Physically Handicapped (Yes/No)
14. Academic/Technical/Professional qualifications

(Beginning with matriculation level) attach photocopies of 
certificates

Sl. Name of Year of Univ./Board Div./Class/ Subjects % of 
No. Exam passing Grade Marks

15. Experience (attach photocopies of certificates in support of
experience):
Sl. Name of Period Designation Pay Nature  Reasons
No. employer/ From-To Scale/ of duties for 

org. Pay leaving

I solemnly declare that the statement made by me in this form are
correct to the best of my knowldege and belief.
Dated:
Place:
List of enclosures : 1. 2.      3.     (Signature of the candidate)
davp 23105/11/0006/1920 EN 24/93
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Annexure -I

Directorate General, Indo-Tibetan Border Police Force 
(MHA/Govt. of India), Block-2, CGO Complex

Lodhi Road, New Delhi-110003 
The applications are invited from willing and eligible personnel for filling up the one
(01) post of Sub Inspector (Physiotherapist) of para medical cadre in ITBP Force on
deputation basis. The vacancy is subjected to change (decrease or increase) at any
stage. The eligibility conditions related to posts are as under:-
Eligibility for deputation for the post of Sub Inspector (Physiotherapist) in ITBP.
Officers in the Central Government or State Government or Union Territories
Departments -
(a) holding analogous posts on regular basis;
(b) holding post in the Pay Band -1 : Rs.5200-20200 plus Grade pay Rs. 2800/- with

six years regular service in the grade ; and
having Bachelor's Degree or Diploma in physiotherapy from an Institution
recongnized by the Central Government or State Government.
Note 1: The maximum age- limit for appointment by deputation shall not exceed
fifty-two years as on the closing date of receipt of application.
Note 2: For the purpose of appointment on deputation basis the service rendered
on a regular basis by an officer prior to the 1st January, 2006 (the date from which
the revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended) shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the commission.

Pay & Allowances:-
The pay of the candidate selected for appointment on deputation basis will be
regulated in accordance with Department of Personnel & Training, OM No.
6/8/2009/Estt. Pay-II dated 17.06.2010.

Other Conditions :
Following conditions will also be applicable on the above posts on selection on
deputation in ITBP Force : -

i) Selected candidate will be governed by ITBPF Act-1992 & Rule 1994 and will
have to wear uniform as per rules of the Force.

ii) Selected candidate will be liable to serve anywhere in or outside India.
iii) The selected candidate will  be entitled for leave as per CCS (Leave) Rules,

1972 as amended from time to time.
Period of Deputation : -

Period of deputation of the above various posts shall ordinary be for three years
which can be extended. However, due to administrative reasons one can be
repatriated before completion of tenure. 

2. Applications through proper channel of willing and suitable officers along-with their
bio-data in the prescribed proforma (given below) as Annexure-II together with up-to-
date ACR/APAR dossiers (attested copies each page) for the last 05 years,
DE/Vigilance Clearance Certificate and Integrity Certificate, should reach at following
address within 60 days from the date of publication of the advertisement in
Employment News / Rozgar  Samachar. Officers once nominated will not be
permitted to withdraw their candidature. Advance copies of applications,
applications received after the closing date or not accompanied with the
required certificates/documents are liable to be rejected.

"Dy. Commandant (Office)/
Sr. Admn. Officer (Estt.)
Directorate General, ITBP
MHA/Govt. of India, Block-2, CGO Complex
Lodhi Road, New Delhi-110003"

(Jai Prakash)
Dy. Comdt (O)/ 

Sr. Admn. Officer (Estt.)
ANNEXURE-II

APPLICATION FOR THE POST OF ---------- IN ITB POLICE
FORCE ON TRANSFER ON DEPUTATION BASIS

For those personnel who are serving in the Central Govt. or State Govt. or Union
Territories only)
1. NAME (IN BLOCK LETTERS) & FORCE NO.
2. DATE OF BIRTH (DD/MM/YYYY)

AGE AS ON LAST DATE OF RECEIPT
OF APPLICATION /NOMINATION

3. EDUCATIONAL QUALIFICATION
4. OTHER QUALIFICATION :-

DETAILS OF DIPLOMA AND OTHER 
TECHNICAL DEGREE/CERTIFICATE 
ALONG-WITH ATTESTED PHOTOCOPIES.

5. NAME OF OFFICE / DEPARTMENT/MINISTRY
IN WHICH PRESENTLY SERVING

6. PRESENT POST HELD W.E.F. AND LEVEL
OF PAY IN PAY MATRIX

7. PRESENT PAY DRAWN WITH DATE (BASIC)
8. CADRE / TRADE
9. POST HELD ON REGULAR BASIS W.E.F.
10. DATE OF CONFIRMATION
11. DATE OF RETIREMENT FROM SERVICE
12. PRESENT MEDICAL CATEGORY
13. EXPERIENCE, IF ANY
14. WHETHER BELONGS TO GEN/SC/ST/OBC
15. PERMANENT HOME ADDRESS WITH

CONTACT NUMBER
16. ANY OTHER DETAILS RELEVANT TO THE 

POST NOT COVERED IN ABOVE COLUMNS
17.   DETAILS OF POSTS HELD IN VARIOUS PAY SCALES IN PAST:

PHOTO

S.N NAME OF PAY SCALE LEVEL OF PAY IN PERIOD REMARKS, 
POST  HELD THE PAY MATRIX FROM TO IF ANY

DATE: .................................... (SIGNATURE OF APPLICANT)
NAME:.......................................
DESIGNATION: ........................ 
Mob. No. ...................................

CERTIFICATE TO BE GIVEN BY
HEAD OF OFFICE / DEPARTMENT OF THE APPLICANT 

(To be attested not below the rank of Dy. Secretary)
1. IT IS CERTIFIED THAT PARTICULARS FURNISHED BY THE OFFICIAL ARE

CORRECT AS PER SERVICE RECORD AND HE BELONGS TO
.............................. CADRE.

2. IT IS CERTIFIED THAT NO DISCIPLINARY/VIGILANCE CASE IS EITHER
PENDING OR BEING CONTEMPLATED AGAINST THE APPLICANT AND
HE/SHE IS CLEAR FROM THE VIGILANCE ANGLE.

3. HIS/HER INTEGRITY IS CERTIFIED AS BEYOND DOUBT.
4. DETAILS OF MAJOR/MINOR PENALTIES (MMP) IMPOSED DURING THE LAST

10 YEARS, IN ORIGINAL, DULY SIGNED & STAMPED BY COMPETENT
AUTHORITY.

5. HE/SHE WILL BE RELIEVED OF HIS/HER DUTIES TO TAKE UP ASSIGNMENT
IN ITBPF ON HIS/HER SELECTION ON DEPUTATION.

6. CADRE CLEARANCE
7. DETAILS OF COURT CASES, IF ANY.
PLACE :........................ SIGNATURE..........................
DATE :........................... NAME OF OFFICER ......................

DESIGNATION WITH OFFICE SEAL
TELEPHONE NO.

FULL ADDRESS OF OFFICE
davp 19143/11/0014/1920 EN 24/111

Government of India
Ministry of Mines

Geological Survey of India 
Eastern Region

Bhu-Bijnan Bhawan, Block-DK-6, Sector-II, Salt Lake City
Karunamoyee, Kolkata - 91

No. 1557/A-32016/Rectt./Driver (OG )Estt. I&II/ER/12
Dated : 26th July, 2019

VACANCY CIRCULAR
Applications are invited for filling up of the post of Ordinary Grade Driver in
Geological Survey of India an attached office of Ministry of Mines, New Delhi in field
areas of Eastern Region covering SU: Bihar, SU: Jharkhand, SU: Orissa on absorption
basis.
1. Number of posts 19 (Nineteen)- UR- 07; OBC- 04; SC- 05; ST- 01;

EWS- 02, Ex-Servicemen- 02 (which are inclusive in  
total no. of posts)

2. Level in Pay Matrix Level-2 (Rs. 19,900-63,200) of Pay Matrix of 7th CPC
3. Maximum age limit 56 yrs. on the date of advertisement
4. Eligibility Officials holding the post of "Dispatch Rider" on

(Educational and regular basis as group C employee in  Pay Level-1
other qualifications) in other Ministries of Central Government who fulfil the

necessary qualifications  mentioned below :
(a) (i) Matriculation or its equivalent from a recognised
Board or University.
(ii) Driving license  for Light  Motor Vehicles (LMV) and
Heavy Motor Vehicles (HMV).
(b) (i) 03 (three) years' experience in driving of trucks, 
jeeps or tractors from recognised organisation.
(ii) Experience in repairs and maintenance of vehicles.
Selection through Open Competitive Examination by 
holding trade test (practical and written) to be conducted 
by the Appointing Authority.
Syllabus for Trade test :-
1. Able to read English numerals and figures.
2. Have a knowledge of Traffic Regulation.
3. To locate faults and carry out minor running repairs/ 
defects.
4. To change wheels and correctly inflate tyres. 

5. Eligible officials may send their applications in prescribed 
proforma accompanied by required documents through
proper channel to the undersigned within 30 days and
60 days only for certain states from the  date  of 
publication of the advertisement   in  the  Employment
News/Rozgar Samachar. 

6. For Application form and other details of posts please
refer to GSI website: www.gsi.gov.in.

(Dr. Basudeb Datta)
Director & Head of Office

for Addl. Director General & Head, GSI, ER, Kolkata
davp 26105/11/0001/1920 EN 24/108

www.Jobriya.com



www.employmentnews.gov.in22 Employment News  14 - 20  September 2019  RECRUITMENT
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Rehabilitation Council of India
(A Statutory Body of Ministry of Social Justice & Empowerment)

Department of Empowerment of Persons with Disabilities (Divyangjan)
B-22, Qutub Institutional Area, New Delhi -110016

Tel :  011-26534287, 26532408, Fax : 011-26534297, Email : rci-depwd@gov.in

Advertisement No.: 01/2019
Applications are invited for recruitment to the following regular posts in the RCI :-

Sl. Name of the Post No. of Post, Category & Pay Scale Mode of 
No. Recruitment
1 Private Secretary 01 (One) & Pay Matrix level - 7, Rs. 44900-142400/-

(Pre-revised Pay scale of PB-2, Rs. 9300-34800 + GP 4600) On

2 Assistant Section 01 (One) & Pay Matrix Level - 6, Rs. 35400-112400/- Deputation
Officer (Pre-revised Pay scale of PB-2, Rs. 9300-34800 + GP 4200)

3 Junior 01 (One) (OBC)  & Pay Matrix Level - 4, Rs. 25500 -81100/-
Stenographer (Pre-revised Pay scale of PB-1, Rs. 5200-20200 + GP 2400) Direct

4 Junior Secretariat 01 (One) (OBC)   & Pay Matrix Level - 2, Rs 19900 -63200/- Recruitment
Assistant (Pre-revised Pay scale of PB-1, Rs. 5200 -20200 + GP 1900)

Applications in the prescribed proforma along with copies of all relevant certificates must reach to the
Member  Secretary,   RCI  at  the   above  address  within  60 days from the date of  publication of  the
advertisement in the Employment  News/Rozgar  Samachar. For details regarding eligibility  criteria,
qualification/experience, age, reservation, pay scale, etc and application proforma, log on to RCI website.
www.rehabcouncil.nic.in.
Candidates already working in Government/ Semi Government/Autonomous Bodies/PSUs/ Universities
etc. should send their application through Proper Channel.
Advertisement No. : Regular/2017 published in the Employment News dated 20-26 January, 2018 may
be treated as cancelled. Member Secretary
davp 38115/11/0003/1920 EN 24/112

Adv. No.-ICMRHQ/Admn.l//02/2019

Indian Council of 
Medical Research 

Ramalingaswamy Bhawan, New Delhi - 110029

Vacancy Circular
Indian Council of Medical Research (ICMR), an autonomous
organization under the Department of Health Research, Ministry of
Health & Family Welfare, Government of India invites application up
to 04.10.2019 for filling up one post of Assistant Director General
(Administration) in Level 12 (Rs. 78800-209200) of pay matrix on
Deputation including Short Term Contract (ISTC) basis initially
for a period of three years, from the eligible employee of
Central/State Govt., Autonomous Body & PSU. 
Eligibility Condition:
(i) Holding analogous post or the post of Under Secretary in Level

11 (Rs. 67700-208700) of pay matrix or equivalent with five year
service in that grade;

(ii) 5 years working experience in Administration and Finance; and
(iii) Below 56 years of age as on the last date of receipt of

application. 
Note: For other information/application form etc. please visit
ICMR website http://icmr.nic.in.

(Agnes Xalxo)
Assistant Director General (Admn.) 

Tel No. 011-26589365
davp 17152/11/0012/1920 EN 24/70
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Government of India

‚È¬Ê⁄UË •ÊÒ⁄U ◊‚Ê‹Ê Áfl∑§Ê‚ ÁŸŒ‡ÊÊ‹ÿ
Directorate of Arecanut and 

Spices Development 
∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ/Ministry of Agriculture & Farmers Welfare

(∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª)
(Department of Agriculture, Co-operation 

& Farmers Welfare)
∑§ÊÁ‹∑§≈U/Calicut 673005, ∑§⁄U‹/Kerala

F. No.2/44/2019-Estt Dated :26-08-2019 
OFFICE MEMORANDUM

Sub:- Filling up of the vacancy of Marketing Assistant on Deputation in the
Directorate of Arecanut and Spices Development.
It is proposed to fill up a vacancy of Marketing Assistant in the Directorate of
Arecanut and Spices Development, Calicut, a subordinate office of Ministry of
Agriculture & Farmers Welfare (Department of Agriculture, Cooperation & Farmers
Welfare), Government of India. The post is to be filled by Deputation. The vacancy is
in the pay scale of Rs. 5,200 - 20,200/- PB-1 with grade pay of Rs.2800/-(pre-revised),
as per the 7th CPC Pay Matrix Level 5 (Rs. 19,900-63,200/-) and the vacancy is a
General Central Service, Group C Non-Gazetted, Non-Ministerial post.
Deputation is to be made from officers under the Central Government -
(a) (i) holding analogous post on regular basis in the parent cadre or department OR
(ii) with five years service in the grade rendered after appointment thereto on a regular
basis in the scale of pay of PB-1 Rs. 5200 - 20200 GP 2400/- (pre-revised) or
equivalent in the parent cadre or department and
(b) Possessing a degree in Horticulture or Agriculture from a recognised University or
equivalent.
It is requested that applications (in duplicate) in the given proforma along with
complete and up-to-date confidential reports/APAR (photocopies of the ACRs/ APARs
to be attested by an officer not below the rank of Under Secretary) of all eligible
officers who could be spared in the event of their selection may kindly be forwarded
to the undersigned so as to reach this Directorate within 60 days from the date of
publication of this advertisement.
The officers applied for the post shall not be permitted to withdraw their application at
a later stage. While forwarding the applications, it may also be verified and certified
that the particulars furnished by the officer are correct and that no vigilance case is
either pending or contemplated against them and no major/minor penalty has been
imposed on them during the last ten years. APPLICATION WHICH ARE NOT IN THE
PRESCRIBED FORMAT AND ARE NOT RECEIVED WITHIN THE STIPULATED
PERIOD OR ARE NOT ACCOMPANIED WITH COMPLETE AND UP-TO-DATE CR
DOSSIERS, VIGILANCE CLEARANCE, INTEGRITY CERTIFICATE OR
STATEMENT SHOWING MAJOR/MINOR PENALTY, IF ANY IMPOSED ON THE
OFFICER DURING THE LAST 10 YEARS ARE LIABLE TO BE REJECTED.

(Homey Cheriyan) 
Director

Proforma of application for Deputation
1. Name and address (in Block Letters) : 
2. Date of Birth (in Christian era) :
3. Date of retirement under Central Govt. rules :
4. Educational Qualifications :
5. Whether eligibility conditions are fulfilled :
6. Details of employment, in chronological order. Enclose a separate sheet duly

Authenticated under your signatures, if the space below is insufficient.
7. Nature of present employment i.e. permanent/temporary/ad hoc:
8. In case the present employment is on deputation/contract basis, please state:

a) The date of initial appointment:
b) Period of appointment on deputation/contract:
c) Name of the parent office/organization to which you belong:

9. Additional details about present employment.
10 Please state whether you are working in the same Department and are in the

feeder grade or feeder to grade:
11. Are you in the revised scale of pay? If yes, give the date from which the revision

took place and also indicate the re-revised scale of pay:
12. Total emoluments per month now drawn:
13. Additional information, if any, which you would like to mention in support of your 

suitability for the post. (This among other things may provide information with
regard to.

(i) Additional academic qualifications :
(iii) Work experience over and above prescribed in the Vacancy Circular/Advertisement.
14. Whether belongs to SC/ST/OBC/PwD :
15. Remarks
I have carefully gone through the vacancy circular/advertisement and I am well aware 
that the application duly supported by documents submitted by me will also be
assessed  by the Selection Committee at the time of selection for the post.

Signature of the candidate
Official Address :

Countersigned
(Employer with seal)

CERTIFICATE
1. Certified that the particulars furnished by Shri/Smt/Kum____________ have been

verified from his/her service record and found correct.
2. No vigilance case is either pending or contemplated against Shri/Smt/

Kum___________________ His/her integrity is certified.
3. No major/minor penalty was imposed on Shri/Smt./Kum ...............during the last

10 years as per records in the Ministry/Department.
Signature of Head of 

EN 24/14 Office/Department

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India
•ÊÿÈ· ◊¥òÊÊ‹ÿU/Ministry of AYUSH 

„UÊêÿÊ¬ÒÁÕ∑§ ÷·¡ ‚¥Á„UÃÊ
¬˝ÿÊª‡ÊÊ‹Ê

Homoeopathic Pharmacopoeia
Laboratory

Applications are invited in the given proforma for one post of Research Officer
(Training) in Homoeopathic Pharmacopoeia Laboratory, Ghaziabad a subordinate
office under the Ministry of AYUSH, in the grade pay Rs. 4600/ (as per 6th CPC)/ Pay
Level-7 (as per 7th CPC). The post is required to be filled by transfer on deputation
(including short term contract) from amongst the following;-
1. Officer under the Central/Autonomous bodies/statutory organisation/research

institutes.
a) Holding analogous posts; or.
b) Three years regular service in the GP of Rs.4200/- (as per 6th CPC) and one year

experience of organizing National Level training programme or equivalent.
c) Possessing the educational qualification, experience etc, laid down for direct

recruit given below:
Essential
i) M.Sc. degree in Chemistry/Pharmaceutical Chemistry/M. Pharma from a

recognized University or equivalent.
ii) Two years experience in testing of samples or preparation of monographs and

laying down of standards.
iii) One year experience in organizing national level training program.
Desirable
Doctorate Degree in relevant subject from a recognized University or equivalent.
General Condition
1. The terms and condition of deputation will be governed as per the instruction

issued by Ministry of Finance (department of expenditure) as amended from time
to time.

2. Candidates applying for the post will not be allowed to withdrawal their
candidature subsequently.

3. The departmental Senior Scientific Assistant (Chemistry) in the grade pay of
Rs.4200/ (As per 6th CPC) with three years regular service including one year
experience in organizing National level training programmes will also be
considered and if selected for appointment to the post the same shall be deemed
to have filled by the promotion.

4. Period of deputation including period of deputation in another ex-cadre post held
immediately proceeding this appointment in the same organization or some other
organization/department of the Central Government shall ordinarily not exceed 3
years.

5. The officer selected for appointment on transfer/deputation shall be entitled to
drawn his/her pay fixed in the posts of Research Officer (Training) in
Homoeopathic Pharmacopoeia Laboratory (GP Rs.4600/-) or this grade pay plus
deputations (duty) allowance in accordance with the Deptt. of personnel &
training OM No.2/8/97/-Estt. (pay II) dated 11.03.98, as amended from time to
time.

6. The eligible and interested persons may send their application in the given
proforma through proper channel so as to reach to Under Secretary (R.K.K),
Ministry of AYUSH, AYUSH Bhawan, 'B' Block, GPO Complex, INA, New Delhi-
110023 within 60 days from the date of publication of this Advertisement in
the Employment News. While forwarding the applications it may be ensured that
the particulars of the candidates are verified and that they fulfil the eligibility
condition and their up-to-date C.R./APAR dossiers are enclosed with the
applications. It may be certified that no vigilance/disciplinary proceedings are
pending or contemplated against the candidates concerned. 

7. Applications received after the prescribed date or not accompanied with the
required certificate/ documents are liable to be rejected.

8. Maximum age limit for deputation not to exceed 56 years as on closing date of
receipt of application.                                                 Under Secretary (R.K.K)

Ministry of AYUSH, Govt. of India

Proforma
Application for the post of Research Officer (Training)

1. Name and Address (In Block letter) :
2. Date of Birth (in Christian Era) :
3. Date of retirement under Central Government :
4. Education Qualifications :
5. Whether educational and other qualifications required for the post are satisfied. (If
any qualification has been treated as equivalent to the one prescribed in the rules, state
the authority for the same).
Qualification/ Qualifications/
Experience Experience
Required Possessed by the Officer
Essential: 1)

2)
3)

Desirable: 1)
2)
3)

Please state clearly whether in the light of entires made by you above, you meet the
requirements of the post.
6. Details of Employment, in chronological order. Enclose separate sheet, duly
authenticated by your signature, if the space below is insufficient.

Officer/Institution Post Held From To Scale of Pay & Nature of 
Organization Last Basic Pay Duties

7. Nature of present employment i.e :
whether ad-hoc/temporary/Quasi permanent/Parmanent Continued on page 24
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ICAR-National
Research 

Centre On Yak
Dirang-790101, West Kameng District

Arunachal Pradesh, India

NOTIFICATION
No. 2(2)/2019-Admn./ RA/SRF/JRF/YP/1914      Date: 22/08/2019

Eligible candidates with application in plain paper supported

by photocopies of testimonials are invited for appearing in a

WALK-IN-INTERVIEW to be held on 24/09/2019 at 10.00

AM onwards at ICAR-NRC on Yak, Dirang, Arunachal

Pradesh for filling up the purely temporary position of 01

(one) Research Associate & 01 (one) Research Associate-II

of ICAR-NRC on Yak, Dirang, Arunachal Pradesh. Details

may be obtained in institutional website www.nrcy.icar.

gov.in.

EN 24/102 Administrative Officer

Delhi District Courts
VACANCY NOTICE

Online applications are invited from Indian Nationals (citizens of India as defined in the Constitution of
India or under any law made by the Parliament to regulate the rights for citizenship) for filling up the
following posts :-
Sr. Post Post Level in Pay No. of Vacancies Total PwD ESM
No. Code Matrix as per UR EWS* SC ST OBC *** ****

7th CPC **
1 A-1 Sr. Personal Assistant

(In the office of District & 8 17 04 06 03 11 41 03 00
Sessions Judge (HQs),
Delhi).
Personal Assistant 214 53 79 39 142 527 21 00
(In the office of District & 
Sessions Judge (HQs),

2 A-2 Delhi). 7
Personal Assistant 13 02 04 02 07 28 01 00
(In the office of District & 
Sessions Judge (HQs),
Delhi).

3. A-3 Jr. Judicial Assistant
(In the office of District & 5 62 14 11 27 47 161 26 16 
Sessions Judge (HQs),
Delhi).
Data Entry Operator 07 01 01 00 03 12 01 01
(In the office of District & 
Sessions Judge (HQs),

4 A-4 Delhi). 4
Data Entry Operator 02 00 00 00 00 02 00 00
(In the office of Principal 
Judge, Family Courts 
(HQs), Delhi).

* Vacancies reserved for Economically Weaker Sections (persons who are not covered under the
scheme of Reservation for SCs, STs and OBCs) as per the prevailing Govt. orders/OMs.
** Only OBC (Delhi) candidates who are in possession of OBC Certificate issued by Government of NCT
of Delhi and having Non-Creamy Layer Certificate (NCL) valid for the financial year 2019-20, i.e., the
NCL Certificate must have been issued on or after 01.04.2019 but before 31.03.2020 will be given the
benefit of reservation/age relaxation applicable to OBC Category (For more information refers Common
Instructions).
*** Vacancies reserved for PwD (Person with Disability) as per the prevailing Govt. Orders/OMs.
Sr. Posts Total PwD PwD PwD PwD
No. (Blind/Low (Hearing (Locomotor (Autism, intellectual disability, 

Vision) Impairment) Disability) specific learning disability and 
mental illness and Multiple
disabilities mentioned under
clauses (a) to (d)  including 
deaf-blindness)

1 Senior 03 00 00 03 00 
Personal (For OL & 
Assistant BL only)

2. Personal 21 00 00 21 (For OL & 00
Assistant BL only)

3. Junior 26 01 10 00 15
Judicial
Assistant

4. Data Entry 01 00 01 00 00
Operator (For LV)

 OL-One Leg, BL-Both Leg & LV- Low Vision
****    Vacancies reserved for Ex-Serviceman as per the prevailing Govt. Orders/OMs. 
Note :- The vacancy position is tentative and may increase or decrease.
01. The applications should be submitted ONLY ONLINE at Delhi Courts website i.e. www

http://delhidistrictcourts.nic.in. Applications will not be entertained by any other mode.
Candidates must possess a valid E-Mail ID and a Mobile phone number to fill up online application
form.

02. The Online filling up of application will start at 10:00 AM (IST) on 16.09.2019 and will end at 05:00
PM (IST) on 06.10.2019 after which the link will be disabled and no application will be entertained
thereafter.

03. The candidates shall appear at all the stages of the Recruitment Process at their own expense. No
T.A./D.A will be admissible.

04. Age limit relaxable by 5 years in case of SC/ST, 3 year in case of OBC, 10 years in case of persons
with disabilities and in case of Ex-serviceman/Serving Government employees as per rules (Please
refer to Common Instructions for more information).

05. The dates for holding the examination, interview, results and other information will be uploaded on
the official website of the Delhi District Courts. The candidates are required to check the aforesaid
official website regularly on their own. The office shall not intimate individually to any candidate about
the same. 

06. The candidates applying for the examination should ensure that they fulfill all the eligibility conditions
for appearing in this examination. The candidature of the candidates will be purely provisional at all
stages and will be subject to their satisfying the prescribed eligibility conditions. If at any stage of the
recruitment process, it is found that any candidate does not fulfill any of the eligibility conditions, or
the information furnished by the candidate is incorrect, his/her candidature shall stand cancelled
without any notice or further reference.

07. The candidates must read the "COMMON INSTRUCTIONS TO APPLY ONLINE" available on the
official website. The candidates are advised to visit the Delhi District Courts website i.e.
http://www.delhidistrictcourts.nic.in regularly.

Chairperson
Recruitment Committee

Office of the District & Sessions Judge (HQs)
EN 24/100 Tis Hazari Courts, Delhi

8. In case the present employment is held on :
deputation/contract basis, please state.
a) The date of intial appointment :
b) Period of appointment on deputation/contract :
c) Name of the parent office/organization :
to which you belong
9. Additional details about present employment :
Please state whether working under
a) Central Government :
b) Autonomous bodies :
c) Statutory Orgnization :
d) Research Institutes :
10. Are you in Revised Scale Pay? If yes, give :
the date from which the revision took place and 
also indicate the Pre-revised scale.
11. Total emoluments per month now drawn :
12. Additional information, if any which you would :
like to mention in support of your suitability for the post. 
Enclose a separate sheet, if the space is insufficient
13. Whether belongs to SC/ST/OBC :
Remarks:
Signature of the Candidate
Date: .................

Address
:..........................................

..........................................................
Certificate

(i) It is certified that the above mentioned particulars forwarded by
Shri/Smt/Kum ...................................................... have been verified
from the relevant records and found correct.
(ii) It is also certified that No vigilance case is pending / being
contemplated against the applicant.

Signature of the forwarding authority
EN 24/40 with Designation and Official Seal

Continued from page 23
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National Institute of Technology Delhi
(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)

Sector A-7, Institutional Area Narela, Delhi-110040, INDIA
(ŒÍ⁄U÷Ê·/Tele: +9111-27787500-503, »Ò§Ä‚/Fax: +9111-27787503) fl’‚ÊßU≈U/Website : www.nitdelhi.ac.in

August 09, 2019
Walk-In Interview for various Positions under SMDP - C2SD Project (Purely on Contract Basis)

Walk-in Interview for various positions (purely on contract basis) are invited under Special Manpower Development Programme (SMDP) - Chip-to-System Design (C2SD) funded
by Ministry of Electronics and IT, (MeitY) Govt. of India, in the department of Electronics and Communication Engineering of National Institute of Technology (NIT) Delhi.
S. Designation No. of Job Requirement Essential Desirable Consolidated
No. Posts Qualification Salary
1. Project Associate One Assist in execution of VLSI projects. B. Tech in Electronics and Working knowledge in UNIX/ Rs. 20,000/- PM

Assist faculty members in planning Communication Engineering (ECE) MATLAB/scripting, Cadence, Consolidated.
and conducting of VLSI/Embedded with minimum CGPA of 6.5 and Mentor graphics, Synopsys
related UG lab classes. having working experience in VLSI TCAD etc.
Documentation work. related software.

2. Lab Engineer One Hardware and VLSI Software installa- B.E./B. Tech. in Electronics or Elec- M.E./M. Tech. in VLSI Design or Rs. 34,000/- PM 
tion and maintenance, Linux Network tronics & Communication or Microelectronics or equivalent. Consolidated.
Administration, VLSI/Embedded Computer Science or Electrical Working knowledge of VLSI CAD 
related PG lab Engineering, with a minimum CGPA tools like Cadance/Mentor/
conduction and related research of 6.5 or minimum 60 % marks, having Magma/Tanner/Xilinx & Experience 
activities. a working knowledge on Windows, in Linux system administration.
Documentation work. Linux and VLSI Software tools.

3. Guest Faculty One Execution of VLSI projects, Teaching Ph.D. in the field of VLSI Design or Ph.D. in field of VLSI & related Rs. 40,000/-PM 
(Project) VLSI/Embedded related courses/lab; Microelectronics or equivalent Subjects, Publication in reputed Consolidated.  

and research activities. journals, Working knowledge of  
Documentation work. VLSI tools like Cadance/ Mentor/ 

Synopsys/ Xilinx etc.

The duration of above posts will be for six months or date of completion of project
whichever is earlier. The candidates if selected for any of above post may be deputed
anywhere in India for attending workshops/meeting related to the project.
Instructions :
Candidates have to bring duly filled application form along with one copy of bio-data,
all the original certificates, one set of self attested photocopy of all certificates and two
latest passport size color photographs on the scheduled date and time. Candidates are
advised to check regularly the institute website for updates.
Date of Walk-in Interview : September 25, 2019
Reporting : 9:30 A.M. to 11:30 A.M. in Room No. 304. Interview will commence
from 12 Noon onwards.
Contact Details :
Dr. Baljit Kaur
SMDP-C2SD Project
Office 209, Department of Electronics & Communication Engineering,
National Institute of Technology Delhi
Sector A-7, IAMR Campus, Institutional Area, Narela-110040, Delhi, INDIA.
Email: baljitkaur@nitdelhi.ac.in
Phone No.+91 1133861152 (O).
Candidates should note the following points:
1. Selection committee of NIT Delhi reserves the right to fix suitable criteria for short-

listing of eligible candidates.
2. No TA/DA will be provided to the candidates called for the interview.
3. Canvassing in any form will disqualify the candidate from the eligibility.
4. Provision for accommodation in NIT Delhi HosteI is not guaranteed.

⁄UÊc≈˛UËÿ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ ÁŒÀÀÊË
National Institute of Technology Delhi

(◊ÊŸfl ‚¥‚ÊäÊŸ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ •äÊËŸ ∞∑§ SflÊÿûÊ ‚¥SÕÊŸ)
(An autonomous Institute under the aegis of Ministry 

of HRD, Govt. of India)
Sector A-7, Institutional Area Narela, Delhi-110040, INDIA

‚Ä≈U⁄U ∞-7, ß¥UÁS≈U≈˜UÿÍ‡ÊŸ‹ ∞Á⁄UÿÊ, Ÿ⁄‘U‹Ê, ÁŒÀÀÊË-110040 ÷Ê⁄UÃ
(ŒÍ⁄U÷Ê·/Tele: +9111-27787500-503, »Ò§Ä‚/Fax: +9111-27787503)

fl’‚ÊßU≈U/Website : www.nitdelhi.ac.in
Note :-
1.    Attested copies of all certificates/testimonials 

should be attached. Originals will have to 
be shown at the time of Interview.

1. Post applied for (Give the name of Post) : ............................................................
2. Name of Department : ...........................................................................................
3. Name in Full (in block letters) : .............................................................................
4. Father's Name : ....................................................................................................
5. Nationality : ...........................................................................................................
6. Present Postal Address (in block letters) : ...........................................................
7. Permanent Home Address : .................................................................................
8. Tel. No. Landline (with STD code) : .....................................................................

Mobile No.
9. Email ID : .............................................................................................................
10. Category (Gen/SC/ST/OBC) : .............................................................................
11. Marital Status : ....................................................................................................
12. Date of Birth : .....................................................................................................

13. Education qualifications (Starting with the highest degree)
Degree University/ Year of % age of marks Division/ Subject(s)/   

Board passing obtained/CGPA Class Specialization
PhD                   
M Tech
MA
B Tech
BA
Senior Secon-
dary (10+2)
High School
Others

14. Topic of research for Ph D : ................................................................................
15. Field of specialization : ....................................................................................... 
16. List of all your previous employments in order (Most recent first)
Name of the Designation of the Salary drawn Brief  Reasons  
Employer post and duration at the time of description for   

of employment leaving (Basic of duties  leaving
period Pay, Allowances 

& Total)

17. Have you ever been prosecuted, kept under detention or bound down,
fined/convicted by a Court of Law for any offence or debarred/disqualified by any
University, Public Service Commission from appearing at its examinations/selections?
Is any case pending against you in any court of Law at the time of filling up of this
application form? If the answer is Yes, full particulars of the case, detention, fine,
conviction, sentence etc, should be given on a separate sheet.
18. Research activities undertaken (Specify total No. and attach list of
Publication in the each category as per format given)
(a) Publications in International Journals
S. No. Title of paper Co-Author(s), Name of the Vol. & Year Pages 

if any Journal

(b) Publications in National Journals
S. No. Title of paper Co-Author(s), Name of the Vol. & Year Pages 

if any Journal

(c) Papers accepted in International Conferences
S. No. Title of paper Co-author(s), Name of the Date & Year 

if any Conference

(d) Papers accepted in National Conference
S. No. Title of paper Co-author(s), Name of the Date & Year 

if any Conference

(e) Details of M Tech students guided
S. No. Name of Student Year Title of the Dissertation

(f) Details of Ph D Students guided
S. No. Name of Student Year Title of the Dissertation

(g) Patents registered/filed (with registration No. & date)
S. No. Name of Student Year Title of the Dissertation

www.Jobriya.com
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19. Books/Monographs written
S. No. Name of book/ Name of Year of Publisher with   

monograph Co- author Publication address

20. Consultancy work
Period Organization Nature of Work Co-consultant, 

if any

21. Seminars/Short Term Courses/Summer Schools/Winter Schools organized
S. No. From To Name of the Sponsored No. of Participants  

course by From institutes From Industry

22. Seminars/Short Term Courses/Summer Schools/Winter Schools attended
S. No. From To Institute/ Sponsored by Name of the

Industry course

23. Sponsored Projects undertaken
Sponsoring Title of the Area Period Amount Whether Accom-    
Agency Project of grant completed plishment

24. Membership of Professional Bodies
(i)
(ii)

25. Membership of University/Institute Bodies
(i)
(ii)
26. Administrative Responsibilities held

S. No. From To Position held Contribution

27. Awards/Recognitions won, if any:
28. Period required for joining the post, if selected.
29. Brief details of Co-curricular and extra-curricular activities:
30. Any other relevant information you may like to furnish especially about citation of
your research work:
31. List of three referees (with their affiliation, Email ID, Telephone No., Fax No. etc)
i. ................................................................................................................................
ii. ...............................................................................................................................
iii. ..............................................................................................................................
32. List below the certificates and testimonials (attested copies] attached:-
a) e)
b) f)
c) g)
d)

I certify that the aforementioned information is correct and complete to the best of my
knowledge and belief. I am not aware of any circumstances, which may impair my
fitness for employment.
Place : .......................... (Signature of Candidate)
Date : ...........................

EN 24/3
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The Tata Memorial Centre (TMC) is a Comprehensive Cancer Centre with a mission to
achieve the highest standards in patient care, cancer prevention, cancer research and
professional development for oncology and allied disciplines. TMC is an autonomous
body funded, controlled by the Department of Atomic Energy, Government of India.
TMC is affiliated to Homi Bhabha National Institute (HBNI). The HBNI is a Deemed
University of the Department of Atomic Energy with a mission to develop high quality
postgraduate educational programs in science and technology including those related
to life and health sciences. TMC invites applications from eligible candidates of Indian
nationality, who are keen to pursue a career in TMC. Full time positions in various
departments available in TMC are listed below :
1.) ASSISTANT PROFESSOR ‘E’, ANESTHESIOLOGY :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/-  Level 12, Cell 1+ Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.D. (Anesthesia) or equivalent postgraduate degree in
Experience : Anesthesiology recognized by MCI with 3 years’ post M.D./

D.N.B. experience in Anesthesia in a Teaching Hospital. 
Experience in critical care and pain management is 
desirable. Candidates with less than 3 years’ but more
than 1 year experience after M.D. will be considered 
for lower grade if there are no suitably experienced 
candidate..

LOCATION 1.) Tata Memorial Hospital, Parel, Mumbai.
2.) Homi Bhabha Cancer Hospital & Research Centre, Vizag

2.) ASSISTANT PROFESSOR ‘E’, GYNAEC ONCOLOGY :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/-  Level 12, Cell 1+ Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.Ch.(Gynaec oncology) or equivalent postgraduate degree
Experience : recognized by MCI OR M.D.(Gynaecology) or equivalent

postgraduate degree recognized by MCI with minimum 3 
years experience after post graduation in Gynaec oncology.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
3.) ASSISTANT PROFESSOR ‘E’, THORACIC ONCOLOGY :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/-  Level 12, Cell 1+ Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.Ch (Surgical Oncology) OR M.S.(General Surgery) 
Experience : or equivalent postgraduate degree recognized by MCI with

minimum 3 years’ experience in Surgical Oncology in a 
recognized institution after post graduation. Experience in
Thoracic Oncology including Thoracoscopic surgery is
desirable.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
4.) ASSISTANT PROFESSOR ‘E’, MEDICAL ONCOLOGY (PAEDIATRIC
HAEMATOLYMPHOID) :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/-  Level 12, Cell 1+ Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & D.M. (Paediatric Oncology) / D.M. (Medical Oncology) or  
Experience : quivalent degree recognized by MCI. OR M.D. in Paediatrics 

or equivalent postgraduate degree recognized by MCI with 
3 years’ exclusive experience in Paediatric Oncology in a 
teaching institute. Candidates appearing for DM may also  
apply for the post.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
5.) ASSISTANT PROFESSOR ‘E’, MEDICAL ONCOLOGY (ADULT SOLID TUMOR):
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & D.M. (Medical Oncology) or equivalent postgraduate degree
Experience : recognised by Medical Council of India OR M.D.(Medicine)

from India with Board Certificate in Medical Oncology from 
U.S.A. or U.K. Preference will be given to candidates having
experience in Solid Tumor Oncology. Candidates appea-
ring for DM may also apply for the post.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
6.) ASSISTANT PROFESSOR ‘E’ , MEDICAL ONCOLOGY :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & D.M. (Medical Oncology) OR equivalent postgraduate 

Experience : degree recognised by Medical Council of India OR M.D.
(Medicine) from India with Board Certificate in Medical 
Oncology from U.S.A. or U.K. Candidates who appearing  
for DM may also apply for the post.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
7.) ASSISTANT PROFESSOR ‘E’, NUCLEAR MEDICINE:
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.D./D.N.B. Nuclear Medicine with 3 years experience in 
Experience : MCI recognized Institute as Senior Resident/Lecturer/ 

Assistant Professor will be considered for the post of
Assistant Professor ‘E’ Nuclear Medicine. Experience less 
than 3 years but more than 1 year will be considered for the
post of Assistant Professor ‘D’ Nuclear Medicine OR M.D./ 
D.N.B Nuclear Medicine with 3 years experience in any
Nuclear Medicine department will be considered for the 
post of Physician ‘E’ Nuclear Medicine.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
8.) ASSISTANT PROFESSOR & SURGEON ‘E’ :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.Ch.(Surgical Oncology) or equivalent OR M.S.(General 
Experience : Surgery) or equivalent postgraduate degree recognized by

MCI with 3 years’ post M.S. experience in Surgical Oncology.
LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag

9.) ASSISTANT PROFESSOR ‘E’, RADIO DIAGNOSIS :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay in Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Matrix
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.D. OR equivalent postgraduate degree in Radiology/
Experience : Radiodiagnosis recognized by MCI with 03 years post 

M.D./D.N.B. experience. Candidates with less than 3 
years’ but more than 1 year experience after post-
graduation will be considered for lower grade if there are
no suitably experienced candidate.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
10.) ASSISTANT PROFESSOR ‘E’ , GASTROENTEROLOGY :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay in Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Matrix
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & D.M. (Gastroenterology) from MCI recognized medical 
Experience : college. OR DNB (Gastroenterology-Medical). 
LOCATION Tata Memorial Hospital, Parel, Mumbai.

11.) ASSISTANT PROFESSOR ‘E’, RADIATION ONCOLOGY :
Level Level 12 [Pre-revised PB-3, Rs.15600-39100 + 7600 GP]
Level of Pay in Pay Rs.78,800/- Level 12, Cell 1 + Allowances applicable
Matrix
Age: Upper Age limit 45 yrs.
as on: 20.09.2019
Qualification & M.D.(Radiation Oncology/Radiotherapy) or equivalent post-
Experience : graduate degree recognized by Medical Council of India

with minimum 3 years’ post M.D./ D.N.B. experience in a MCI
recognized teaching hospital or cancer centre. Adequate 
experience in Brachytherapy techniques, advanced 3D 
conformal treatment planning techniques and IMRT are
desirable for this position. Candidates with less than 3
years’ but more than 1 year experience after M.D. will 
be considered for lower grade, if there are no suitably
experienced candidate.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
Last date for online application is 20.09.2019 upto 05.30 p.m. (Indian Standard
Time) & receiving hard copy of online applications within 7 days from last date
of Online application i.e. 27.09.2019 at H.R.D.Department, 2nd floor, Service
Block, Tata Memorial  Hospital, Parel, Mumbai- 400012.
It is mandatory to submit online application. Candidates must submit
documentary evidence in support of the details furnished in the Online
Application Form regarding date of birth, qualifications, experience, caste,
disability certificate etc., failing which such applications will be treated as
incomplete.  

TATA MEMORIAL CENTRE
TATA MEMORIAL HOSPITAL, PAREL, MUMBAI

AN AUTONOMOUS BODY UNDER THE DEPARTMENT OF ATOMIC ENERGY, GOVT. OF INDIA
Advt.No.TMC/AD-94/2019 27.08.2019

POSITIONS AVAILABLE

Continued on page 29
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GENERAL CONDITIONS:
1. Age & experience will be reckoned as on 20.09.2019. Experience will be

reckoned post required qualifications. 
2. Reservation of posts under various categories shall be applicable as per Govt.

Rules.
3. For Enquiries : Candidates may email to hrdrecruitment@tmc.gov.in. No

phone calls will be entertained.
4. Age Relaxation:
(a) Upper age is relaxable for persons belonging to Reserved Categories such as

SC/ST/OBC/PWD/Ex-servicemen & Other categories as per the instructions of
Govt. of India as under:
05 Years : SC /ST
03 Years : OBC
10 Years : PWD [additional 5 years in case of SC/ST & 3 years in case of OBC]
Ex-servicemen: length of service in Armed forces plus 3 years (additional
relaxation in case of SC/ST/OBC as per the instructions of Govt. of India)

(b) Age relaxation maximum by 5 years for Departmental candidates, candidates
with additional qualification and higher experience and candidates working in
TMC on temporary basis / under project / on contract basis.

5. Application Fee:
(i) Candidate shall pay the application fee of Rs.300/- online using Debit Card /

Credit Card.
(ii) SC/ST/Female Candidates/Persons with Disabilities/Ex-servicemen (1st

time applying for civil post after serving any rank) are exempted from
paying application fees.

(iii) The application fee paid will not be refunded under any circumstances.
6. Candidates may be offered a higher or lower grade than what is advertised

based on their working experience, research track record and overall
assessment at the time of interview and recommendation of the Selection
Committee.

7. Benefits :
(a) Allowances : In addition to pay, other allowances including DA, HRA, TA etc. will

be admissible as per the prevailing rules of TMC.
(b) Training & Development : All officers will be eligible for institutional financial

support for active participation in National and International Medical Meetings,
Workshops and Conferences after their probation is closed.

(c) Medical Facility : Will be admissible as per the prevailing rules of TMC.
(d) Accommodation : Residential accommodation will be provided subject to

availability.
(e) Retirement Benefits : All are eligible for retirement benefits and pension under

the New Pension Scheme.
8. Candidates appointed will be rotated in any Units of TMC (Tata Memorial

Hospital, Mumbai, ACTREC, Mumbai, Homi Bhabha Cancer Hospital, Sangrur,
Homi Bhabha Cancer Hospital & Research Centre, Mullanpur, Homi Bhabha
Cancer Hospital & Research Centre, Vizag, Mahamana Pt. Madan Mohan
Maliviya Cancer Centre (BHU), Varanasi, Homi Bhabha Cancer Hospital,
Varanasi, BBCI, Guwahati on the needs of the Units concerned as and when
necessary.

9. The TMC also may exercise the option to offer appointments on “Contract Basis”
for a fixed term on a consolidated remuneration.

10. Submission of Application :
[I] Candidate shall submit a recent passport size photograph, attested copies of

following certificate as a proof of date of birth, qualification, experience, age
relaxation for reserved category & Persons with Disability along with the copy of
online application form on or before the last date of receiving the application to
the H.R.D. Department, 2nd floor, Service Block, Tata Memorial Hospital,

Parel, Mumbai– 400 012. It is mandatory to submit a copy of Online application
along with copies of relevant certificates, otherwise the candidature will be treated
as cancelled.
(i) Date of Birth : Birth Certificate / School leaving certificate/S.S.C passing
certificate.
(ii) Educational Qualification : Mark sheet & Passing Certificate of final
examination.
(iii) Experience Certificates :
• Past Employment : Experience certificate indicating the date of joining and
relieving.
• Current Employment : Appointment letter , last Pay Slip, Identity Card.
(iv) Caste Certificate : Valid Caste Certificate (in the format of Government of
India), Caste Validity Certificate in case of ST, Non Creamy Layer Certificate in
case of OBC candidates is mandatory. Formats are uploaded on TMC site.
(v) Economically Weaker section (EWS) : Valid income certificate (in format of
Government of India) is mandatory.
(vi) Persons with Disability : Physical Disability Certificate

[II] Through Proper Channel : Persons working under Central/State
Government/ Autonomous Body/Semi Government Organisations and
other Public Sector Undertakings must submit their application through the
head of the organization.

[III] Separate application should be submitted for each post/category.
11. Referees : Three Referees listed by the candidate should have been associated

with the training or supervision of the candidates work.
12. Tata Memorial Centre also reserves the right not to call any candidates to appear

for Written examination/Interview/Skill test without assigning any reason there of.
13. Tata Memorial Centre reserves the right to fix minimum eligibility standard/bench

mark and restrict no. of candidates called for Written examination/Interview/Skill
test taking into account various factors like no. of vacancies, percentage of marks
in Graduate / Post Graduate Degrees etc. Tata Memorial Centre also reserves the
right to fix minimum eligibility standard/cut-off marks (Group/Stream/Discipline/
Categorywise etc.) while finalizing such candidates to be called for Written test/
Interview/Skill test as well as selecting the candidates for final selection after
Written test / Interview / Skill test. The decision of the Director, Tata Memorial
Centre in this regard shall be final and binding and no correspondence in this
regard will be entertained with the candidates.

14. Tata Memorial Centre reserves the right to restrict the number of candidates
called for the Written Examination/Interview/Skill test to a reasonable limit, on the
basis of qualifications and experience of the applicants. Mere fulfilling the
prescribed qualifications will not entitle an applicant to be called for Written test/
Interview/Skill test.

15. In case it is found at any stage of recruitment that the candidate does not fulfill
the eligibility criteria and/or, the candidate has furnished any incorrect/false/
incomplete information or has suppressed any material fact (s), his/her
candidature will be cancelled. If any shortcoming is detected, even after
appointment, the services of the candidate are liable to be terminated forthwith.
Therefore, before applying for any post, the candidate should ensure that he/she
fulfills all the eligibility criteria under the norms mentioned in the advertisement.

16. Non Receipt of Application : Tata Memorial Centre does not take any
responsibility for non receipt of application through Online/By post for whatsoever
be the reason.

17. Late and incomplete applications will be summarily rejected. Canvassing in
any form will disqualify the candidature.

18. Legal jurisdiction for any dispute will be at Mumbai.
( BENNY GEORGE)

EN 24/13 HRD OFFICER

Continued from page 28

www.employmentnews.gov.in 29Employment News  14 - 20  September 2019  RECRUITMENT
Government of India 

Department of
Atomic Energy 

Variable Energy Cyclotron Centre
Sector-I, Block-AF, Bidhan Nagar, Kolkata - 700 064

Advt. No.VECC-1/2019 

Walk-in-Interview for Juniour Research
Fellow

Applications are invited for engagement of Junior Research Fellow
(JRF) in various research projects at Variable Energy Cyclotron
Centre, Department of Atomic Energy, Kolkata from the candidates
who have qualified in Junior Research Fellowship (JRF through
CSIR-UGC NET) and holding valid JRF Award Letter/JEST-2019
with minimum 93.86 percentile of marks. The JRFs joined on
selection will be eligible for registration in the Ph.D. programme of
Homi Bhabha National Institute (HBNI deemed to be University)
subject to fulfillment of HBNI/UGC norms.
Essential Qualification: First Class Master's degree (M.Sc.) in
Physics with minimum 60% marks or equivalent from any
recognized University/Institute and must have qualified in Junior
Research Fellowship through CSIR-UGC NET and holding valid JRF
Award Letter/JEST-2019 written test with minimum 93.86 percentile
of marks.
Fellowship: As per the rates followed in Department of Atomic
Energy.
The eligible candidates are invited to appear in the Walk-In-
Interview to be held on 25th & 26th September, 2019 at 10 AM
onwards at Variable Energy Cyclotron Centre, Department of
Atomic Energy, Sector-I, Block- AF, Bidhan Nagar, Kolkata- 700
064 (Near C.A.P. Camp Bus Stop, Salt Lake). The candidates may
send their applications in advance by e-mail to: rect@vecc.gov.in.
The candidates should bring their original Mark sheets,
Certificates alongwith its photocopies, two recommendation

letters issued by the faculty members of the
institute last attended and other relevant
testimonials alongwith the application (format
available at VECC Website). Outstation

candidates will be reimbursed to and fro train fare
in sleeper class/bus fare as per extant rules. This
advertisement is also available in the website of
this Centre i.e., www.vecc.gov.in            EN 24/5
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F. No:- 3-3/2013-Admn  
dt. 02.08.2019

Coastal Aquaculture
Authority

Department of
Fisheries

Ministry of Fisheries,
Animal Husbandry

and Dairying
Government of India

12A, GDR Tower, Bharathi
Street, Vanuvampet,

Madipakkam, 
P.O. Chennai-600 091

Tamilnadu 
Phone: 044-22603683
VACANCY CIRCULAR

The Coastal Aquaculture
Authority, Chennai invites
applications in the prescribed
proforma, for filling up of the
following post on deputation/
absorption    basis: -
I. One post of Senior
Administrative  Officer  on
deputation  /  absorption
basis, in the pay scale of Level
10 (pre-revised scale Rs.
15,600- 39,100 + Rs. 5,400
(G.P) in PB-3 or Rs. 8,000-275-
13,500) from officers under the
Central Government or State
Government or Union Territories
or Autonomous bodies having
following eligibility.
(i) Holding analogous post on
regular basis in their parent
cadre/ Department   (or)
(ii) Having eight years regular
service in the pre-revised scale
of pay of Rs. 5,500-175-9,000 or
equivalent in the parent cadre or
department; and possessing the
following educational
qualifications and experience.
a) Degree from a recognized
university or equivalent.
b) Five years experience in
administration and
establishment matters in
government organization.
Desirable:-
Experience in disciplinary
proceedings, accounts and audit
matters, welfare activities. The
applicant should NOT have
completed 56 years of age on
the closing date for receipt of
applications.
Last date for receipt of
applications: 60 days from the
date of publication in the
Employment News. For
application & other details:
Please visit our Website:
www.caa.gov.in. The CAA has
only the NPS facility. However,
for candidates who  are  already
governed  by  the  old  pension
scheme  the  Leave  salary
contribution  and  pension
contribution will be borne by the
CAA.

MEMBER SECRETARY
EN 24/4

DISCLAIMER 
The views expressed by the authors
in the articles published in the
Employment News are their own.
They do not necessarily reflect the
views of the government or the
organisations they work for. The
contents of the advertisements
published in the Employment News
belong to the organisation or their
representatives. The Employment
News is in no way responsible for any
liability arising out of the contents/text
of these advertisements.
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DISCLAIMER 
The views expressed by the authors in the articles published in the Employment
News are their own. They do not necessarily reflect the views of the government
or the organisations they work for. The contents of the advertisements published
in the Employment News belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising out of the
contents/text of these advertisements.

EN 24/24
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Annexure-I

National Capital Region Transport Corporation Ltd.
(A joint venture of Govt. of India and participating State Govts.)

7/6, Siri Fort Institutional Area, August Kranti Marg, New Delhi-110049
VACANCY NOTICE 

(No. 33/2019 & 34/2019)
NCRTC invites applications from experienced Civil Engineers and Surveyors for its Regional Rapid
Transit System (RRTS) project in Delhi NCR on Direct Recruitment/Absorption basis. The detail of the
posts is given below:-
S. Post & Pay-scale No. of Max. Qualification + Minimum
N. posts & Age # Experience

Cat. (Yrs.)
1. GM/AGM/ Sr.DGM/ DGM (Design) 02 55/50 BE/B.Tech.(Civil) 17/12/10/ 

(E7/E6/E5/E4) (UR-01 & Preferable-M.Tech. 8 yrs.
OBC-01) in Structural Engineering

2. Engineering Associate-l/ll 01 (UR) 35 Diploma/BE/B.Tech. 5/2 yrs.
(Track Design & SOD) (E1/E2) (Civil)

3. Engineering Associate-l/ll 02 (UR) 35 Diploma/BE/B.Tech. 5/2 yrs. 
(Design) (E1/E2) (Civil)

4. GM/AGM/ Sr.DGM/ DGM 01 (UR) 55/50 BE/B.Tech.(Civil) 17/12/10/ 
(Track) (E7/E6/E5/E4) 8 yrs.

5. GM/AGM/ Sr.DGM/ DGM 01 (UR) 50 BE/B.Tech. (Civil) 17/12/10/ 
(Alignment) (E7/E6/E5/E4) 8 yrs.

6. Surveyor (NE4) 02 35 ITI Cert. in Surveying 5 yrs.
(UR-01 & 
OBC-01)

7. Underground construction Planning & 02 (UR) 55 BE/B.Tech. (Civil) 25 yrs.
Execution Expert (on contract basis)

# As on 01.10.2019. Maximum age limit may be relaxed in exceptional cases. 
+   From Govt. recognized Institute/university. 
- Number of posts/disciplines are subject to change/addition/deletion as per Project requirement. 
Pay-Scales of the above posts

E7-Rs. 100000-260000 E6-Rs. 90000-240000 E5-Rs. 80000-220000
E4-Rs. 70000-200000 E1-Rs. 40000-140000 EO-Rs. 30000-120000
NE4-20250-65500 Post No. 7- Fixed remuneration-Rs.1.8 Lakh per month.

- Last date of receipt of application will be 15 days from the date of issue of vacancy notice or as
mentioned in the detailed vacancy notice on NCRTC website.  

- This is an indicative advertisement. For more detail about experience, eligibility criteria, application
form, information regarding addition/deletion of posts/disciplines, amendments and corrigendum,
kindly visit "Career" section of NCRTC website-www.ncrtc.in. 

EN 24/85 Group General Manager/HR

EN 24/19
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Sub: Advertisement for filling up of one post of Joint Advisor (Communications & Information Technology) on deputation basis, two posts of Sr. Research Officer
on deputation basis and eleven positions of Senior Consultant/Consultant in National Disaster Management Authority (NDMA) on contract basis. NDMA invites
applications from persons with qualification and expertise in the country for following post/positions:-
SI. Name of Post Post in Vacancy Salary Educational Qualification* Experience Max. Age
No. Nature Limit
1 Joint Advisor Deputation 1 Level -13 Master's Degree in Science or Business Admini- Essential: Twelve years experie- 56 years

(Communication & (Pay Matrix stration or Defence Studies or Degree in Electo- nce in Defence Forces or Central
Information Technology) Rs.1,23,100- nics or Telecommunications or Information Police Organizations or Police or

2,15,900/- Technology. Police Wireless and Communi-
cations  or Telecommunications or
IT. For details visit at http://ndma.
gov.in

2. Senior Research Deputation 2 Level -11 From amongst the officers of the Central Government or State Governments or Union 56 Years
Officer (Pay Matrix Territories or Universities or Public Sector Undertaking or Recognized  Academic  or

Rs.67700- Research or Training Institution, and Semi-Government or Statutory or Autonomous
2,08,700/- or Local Bodies:

(i) holding analogous post on the regular basis in the parent cadre or department; or
(ii) with five year's service in the grade rendered after appointment there to on regular
basis in the post in the level 9 in the pay matrix or equivalent in the present cadre or
department;  and
(ii) Possessing Master of Arts, or Master of Science or Master of Philosophy or 
Bachelor of Veterinary or Bachelor of Medicine and Bachelor of Surgery or Bachelor
of Technology or Bachelor of Engineering in the relevant field from a recognised
university or institute or equivalent degree. For details visit at http://ndma.gov.in

3. Senior Consultant Contractual 1 Consolidated Master Degree in Actuarial Sciences or Eight years experience in insurance -
(Disaster Risk Rs.1,00,000/- Economics or Commerce or Financial Manage- regulatory organization/8 years 
Finance  and  Risk ment/MBA. experience in Insurance sector/8
Transfer) years experience in microfinancing.

For details visit at http://ndma.
gov.in

4. Senior Consultant Contractual 1 Consolidated Master Degree or equivalent in Disaster Manage- Master Degree with minimum -
(Reconstruction Rs.1,00,000/- ment, natural sciences, engineering, Urban experience of 8 years, M. Phil with
and Recovery) Planning, Geography, environmental 6 years and Ph.D with 4 years.

or development -related fields. Datails at http://ndma.gov.in
5. Senior Consultant Contractual 1 Consolidated Master Degree in Civil Engineering/Hydrology/ Master Degree with minimum -

(Urban Flooding)  Rs. 1,00,000/- Water Resources/Urban Planning. experience of 8 years, M. Phil 
with 6 years and Ph.D with 4 
years of total relevant experience 
in the field is desirable. For details
visit at http://ndma.gov.in

6. Senior Consultant Contractual 1 Consolidated Post-graduate/M.Tech in structural Engineering Person of Masters/M.Tech with -
(Structural Safety of Rs. 1, 00,000/- M.Phil/Ph.D in structural engineering. minimum experience of 8 years,
Buildings and M.Phil with 6 years  and  Ph.D with

Infrastructure) 4 years of total relevant experience
in the field desirable.For details visit
at http://ndma.gov.in

7. Senior Consultant (Legal) Contractual 1 Consolidated Master Degree or equivalent in Law. Master with experience of 8 years -
Rs. 1,00,000/- and also with an experience in 

dealing with Public Interest 
Litigation (PIL) matters. For details
visit at http://ndma.gov.in

8. Consultant (Landslide     Contractual 1 Consolidated Master Degree/Geology/Environmental Science Master with 05  years experience 65 Years
and Avalanches) Rs. 70,000/- or BE with specialization in landslide/water/ in related field Ph.D or equivalent

forest resources/flood related matters (relief/ with minimum 2 years experience
rehabilitation). in the related field. For details visit

at http://ndma.gov.in
9. Consultant (Museum         Contractual 1 Consolidated Master Degree in Social Science/Musicology/ Master Degree with 5 years of ex- 65 Years

& Cultural Heritage Rs. 70,000/- Architecture/Conservation/Civil Engineering/ perience in the related field. Person
Sites  and Precincts) Design/Disaster Management/History/Heritage with Ph.D Degree with at least 3

Management/Archeology urban Planning. years experience in the related fields.
For details visit at http://ndma.gov.in

10. Consultant  (Chemical, Contractual 1 Consolidated Post Graduate in Chemical/Industrial Master with 05 years experience in 65 years
Industrial and Rs. 70,000/- Engineering)/Master in Disaster  Risk related field Ph.D or equivalent with
Hazardous Material Management related to Industrial & minimum 2 years experience in the
transportation Disaster Hazardous Material including 'Chemical'. related field. For detail visit at 
Preparedness) http://ndma.gov.in

11. Sr. Consultant (Mock     Contractual 2 Consolidated Post Graduate in Disaster Management/ Master with 10 years experience -
Exercise and Incident Rs. 100,000/- related field. in related field Ph.D or equivalent
Response System) with minimum 7 years experience

in the related field.For detail   
visit at http://ndma.gov.in

12. Sr.   Consultant (NDRF,       Contractual 1 Consolidated Post Graduate  in Disaster Management/related Master with 10  years experience -
Civil Defence and Home Rs. 1,00,000/- field. in related field Ph.D  or equivalent
Guard,  NCC and Nehru   with minimum 7 years experience  
Yuva Kendra Sangthan) in the related field.For detail visit at

http://ndma.gov.in
2. The detailed terms and conditions and eligibility criteria (educational qualification, experience etc) for filling up of one post of Joint Advisor (Communications & IT), two posts
of Senior Research Officers on deputation basis and 11 positions of Senior Consultants/Consultants is indicated in the Recruitment Rules (RRs)/Term of Reference (ToR) of the
above discipline and may be seen on NDMA website at http://ndma.gov.in
3. In case an applicant is not found fit for Sr. Consultant; NDMA reserve the right to offer position of Consultant as per its judgment based on recommendation of selection
committee. 4. Interested individuals may send their bio-data in the prescribed proforma available on the NDMA website alongwith certificates establishing educational
qualification, experience and grade pay to Under Secretary (Admn.), National Disaster Management Authority, A-1, Safdarjung Enclave, New Delhi-110029 within 45 days from
the date of publication of advertisement in the Employment News.
Important note: Separate applications are required to be sent for each discipline (Field). Incomplete application will not be considered. (Yogeshwar Lal) 
EN 24/30 Director (Admn.)

Government of India

National Disaster Management Authority
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029 

Tel. No. 26701796, 26701834 (Fax)
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Subject : Recruitment to two posts of “Deputy Director” in Level-11 of the Pay
Matrix (i.e. in the pre-revised pay band-3, Rs. 15600-39100/- + Grade Pay of Rs.
6600/- in Central Institute of Fisheries Nautical and Engineering Training Unit at
Chennai and Visakhapatnam, a subordinate office of the Department of Fisheries,
on deputation (including short term contract) basis-regarding.
Two posts of “Deputy Director” in Level-11 of the Pay Matrix ( i.e. in the pre-revised
pay band-3, Rs. 15600-39100/- with Grade Pay of Rs. 6600/-) (Group ‘A’ Gazetted ,
Non- Ministerial) in Central Institute of Fisheries Nautical and Engineering Training Unit
at Chennai and Visakhapatnam, is proposed to be filled up on deputation (including
short term contract) basis from amongst the Officers of the Central/State Governments/
Union Territory Administration/Universities/Public Sector Undertakings/Recognised
Research Institutions /Semi Government/Statutory/Autonomous Organisations :
(a) (i) holding analogous post on regular basis in the parent cadre/department; or 
(ii) with five years' service in the grade rendered after appointment thereto on a regular
basis in posts; in Pay Band-3  (Rs. 15600-39100/-) + Grade Pay of Rs. 5400/- or
equivalent in the parent Cadre or department; and
(b) possessing the following educational qualifications and experience:
Essential :
(i) Degree in Mechanical Engineering/Marine Engineering/Electrical Engineering/
Electronics and Communication Engineering/Naval Architecture/Nautical Science from
a recognised University/institute; or Master's Degree in Zoology/Oceanography/
Physics/Fishery Science/Marine Biology/Industrial Fisheries from a recognised
University/Institute; or Associate Diploma in Fisheries of the Central Institute of
Fisheries Education, Mumbai (Indian Council of Agricultural Research); or
Certificate of Competency as Master of a Foreign - going Ship or First Class Engineer
of motorship issued by the Department of Shipping under the Merchant Shipping
(Certificate or Competency) Rules, 1987, and
(ii)  Possessing five years  experience  as  an  instructor for  teaching or  training or
imparting training in any of the subjects/fields indicated in essential Qualification (i)
above in an institution recognised by the Central or State Government.
Desirable :
Two years experience in administration and in organizing fisheries training centers.
Period of deputation (including short term contract) including period of deputation
(including short term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central
Government shall ordinarily not to exceed four years. The maximum age Limit, for
appointment by deputation (including short term contract) shall be not exceeding 56
years as on the closing date of the receipt of applications.
Job Description: The Deputy Director assists the Director in planning various training
programmes and coordination of its implementation, formulation of policies, devising
developmental programmes, liaisoning with the fishing industry, research, centres and
fishery organisations of the state/union territory Governments, preparation of study
materials etc. The Deputy Director functions as the head of office and is the controlling
officer for all gazetted and non-gazetted staff of the Unit. Overall in-charge of the Unit
on both administrative and technical side. The Deputy Director oversees the functions
of various Divisions/Sections viz. Marine Engineering, Craft & Gear, Boat Building,
Seamanship & Navigation, Fishing Vessel Operation, Training, Administration,
Accounts and Stores. Implementation of various training programmes in consultation
with the faculty members. Imparting training in various training programmes of the
Institute. Any other duties assigned by the superiors.
The initial place of posting will be at CIFNET Unit, Chennai and Visakhapatnam.
2. The pay of the official selected will be governed by the provisions laid down in the
Dpartment of Personnel and Training's O.M.No.6/8/2009-Estt (pay-II) dated 17th June,
2010 as amended from time to time.
3. Applications from eligible officers in the given proforma (in duplicate) may be
forwarded, through proper channel to the Director, Central Institute of Fisheries
Nautical and Engineering Training, Foreshore Road, Cochin-682016 within a
period of 60 days from the date of publication of this advertisement in the
Employment News alongwith copies of uptodate ACRs for the last five years, duly
attested by an officer of the level of Under Secretary or above, vigilance clearance and
integrity certificate. Cadre controlling authority may also kindly ensure that while
forwarding the application they should verify and certify that the particulars furnished by
the officer are correct. It may also be certified that no major or minor penalty was
imposed on the officer during the last 10 years of his service.
4. Applications received after the due date or without ACRs or otherwise found
incomplete will not be considered. 

(YOGINDER KUMAR)
Under Secretary to the Government of India

Tel : 011-23097014
Fax : 011-23070279 

Annexure-I
BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  
4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  

in the Rules, state the authority for the same)
Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries made by you above, you   
meet the requiste Essential Qualifications and work experience of the post
6.1 Note : Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To * Pay band and grade Nature of Duties
Institution regular basis pay/pay scale of the (in details) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important : Pay band and grade pay granted under ACP/MACP are personal to 
the officer and therefore, should not be mentioned. Only pay band and grade pay/
pay scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present pay band and grade pay, where such benefits have been drawn by the 
candidate, may be indicated as below:-

Office/ Pay, pay band and grade pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where
a person is holding a post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)
a) Central Government, b) State Government c) Autonomous
Organization d) Government Undertaking, e) Universities
f) Others
12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic pay with scale of pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc. (with Emoluments

break-up details)

F.No. 3-33/2019-Admn-V
Government of India

Ministry of Fisheries, Animal 
Husbandry and Dairying 

Department of Fisheries
Krishi Bhavan, New Delhi 

Continued on page 37
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16. A Additional information, if any, relevant to the post you applied for
in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy Circular/ 
Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/Absorption/
Re-employment Basis.  
# (Officers under Central/ State Governments are only eligible for “Absorption”.   
Candidates of Non-Government Organizations are eligible only for Short-Term 
Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are available only if the 
vacancy circular specially mentioned recruitment by “STC” or “Absorption” or 
“Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware that the information
furnished in the Curriculum Vitae duly supported by the documents in respect of Essential Qualification/
Work Experience submitted by me will also be assessed by the Selection Committee at the time of
selection for the post. The information/details provided by me are correct and true to the best of my
knowledge and no material fact having a bearing on my selection has been suppressed/withheld.
Date : ................................ (Signature of the Candidate)

Address : ..............................
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and correct as per the
facts available on records. He/she possesses educational qualifications and experience mentioned in the
advt. If selected, he/she will be relieved immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt. ............................

Continued from page 36

ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the

ACRs for the last 5 years duly attested by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during
the last 10 years Or A list of major/minor penalties imposed on
him/her during the last 10 years is enclosed (as the case may
be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)
EN 24/54

EN 24/33

EN 24/36

EN 24/23

EN 24/41
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The Tata Memorial Centre (TMC) is a Comprehensive Cancer Centre with a mission to
achieve the highest standards in patient care, cancer prevention, cancer research and
professional development for oncology and allied disciplines. TMC is an autonomous
body funded, controlled by the Department of Atomic Energy, Government of India.
TMC is affiliated to Homi Bhabha National Institute (HBNI). The HBNI is a Deemed
University of the Department of Atomic Energy with a mission to develop high quality
postgraduate educational programs in science and technology including those related
to life and health sciences. TMC invites applications from eligible candidates of Indian
nationality, who are keen to pursue a career in TMC. Full time positions in various
departments available in TMC are listed below :
1.) SCIENTIFIC OFFICER ‘C’ (NUCLEAR MEDICINE): (01-UR)
Level Level 10 [Pre-revised PB-3, Rs.15600-39100 + 5400 GP]
Level of Pay Rs.56,100/- Level 10, Cell 1 + Allowances applicable
Age: Upper Age limit 35 years.
as on : 20.09.2019
Qualification &  M.Sc. with PGDFIT or DMRIT of Homi Bhabha National 
Experience : Institute or M.Sc. Nuclear Medicine Technology. Minimum 

one year experience after completion of PG Diploma or 
M.Sc. Nuclear Medicine. Must have adequate experience  
in hybrid imaging SPECT/CT, PET/CT including contrast 
enhanced CT. Candidates with B.Sc. with PGDFIT or DMRIT
with minimum 3 years’ experience in hybrid imaging SPECT/ 
CT, PET/CT including contrast enhanced CT can also apply 
and may be considered for a lower grade. The candidate 
must have passed RSO examination of BARC.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
2.) SCIENTIFIC OFFICER ‘SB’ (BIOCHEMISTRY) : (01-UR , 01-SC)
Level Level 8 [Pre-revised PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47,600/- Level 8, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35 yrs.
as on : 20.09.2019
Qualification &  M.Sc. (Botany/Zoology/Chemistry/Biochemistry/Biotechn-
Experience ology) and preferably with a Diploma in Medical Laboratory 

Technology from a recognized Institute and atleast 01 year 
experience (after P.G.) in Clinical Laboratory of a large 
Hospital / Diagnostic Centre. Well acquainted with 
Biochemistry auto analyzers and can interpretate Serum 
Protein Electrophoresis results. Candidates with proficiency 
in English language, Computer Skills and who are well 
conversant with Accreditation related process will be given 
preference.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
3.) SCIENTIFIC OFFICER ‘SB’ (CIVIL) : (01-OBC)
Level Level 8 [Pre-revised PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47,600/- Level 8, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35 yrs.
as on : 20.09.2019
Qualification & Full time B.E./B.Tech in Civil Engineering with First class 
Experience : from AICTE approved College / University with minimum 

03 years post qualification experience OR Full time Diploma 
with First Class in Civil Engineering from State Board of 
Technical Examination with 08 years post qualification 
experience in Construction or Maintenance of Institutional 
Buildings / Commercial Buildings / Residencial Complex 
with exposure in quantity estimation, site supervision,  
quality assurances etc.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
4.) SCIENTIFIC OFFICER ‘SB’ (BIOMEDICAL): (01 - UR)
Level Level 8 [Pre-revised PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47,600/- Level 8, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 35 yrs.
as on : 20.09.2019
Qualification & B.E. / B.Tech (Biomedical) with 7 years of experience out 
Experience : of which 3 years in hospital setup. A candidate will have to 

supervise, co-ordinate & manage biomedical maintenance 
activities.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
5.) MEDICAL PHYSICIST ‘C’ : ( 01-SC)
Level Level 10 [Pre-revised PB-3, Rs.15600-39100 + 5400 GP]
Level of Pay in Rs.56,100/- Level 10, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 35 yrs.
as on : 20.09.2019
Qualification &  M.Sc. (Physics) and Diploma in Radiological Physics OR 
Experience : Equivalent AERB approved qualifications. Experience with 

advanced computerized treatment planning systems and 
other state-of-the-art technology will be essential.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag

6.) SCIENTIFIC ASSISTANT `B’ (BIOCHEMISTRY): (01-SC)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification &  B.Sc. in Medical Laboratory Technology with 50% marks 
Experience : with 2 years experience in Medical Laboratory OR B.Sc. in 

(Biochemistry/Chemistry/ Botany/Zoology/Life Sciences/ 
Biotechnology) with 50% marks and D.M.L.T. (Diploma in 
Medical Lab. Technology) from Government recognized 
Institute with 01 year experience in a Medical Laboratory. 
Candidate familiar with Biochemistry autoanalyzers, Serum 
Protein Electrophoresis & Immunofixation techniques will 
be given preference.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
7.) SCIENTIFIC ASSISTANT ‘B’ (TRANSFUSION MEDICINE):
TATA MEMORIAL HOSPITAL, MUMBAI : 01UR, 01-EWS, 01-SC
HBCHRC, VIZAG : 01-UR, 01-OBC
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 yrs.
as on : 20.09.2019
Qualification &  B.Sc. (Biochemistry/Chemistry/Botany/Zoology/Micro-
Experience : biology/Biotechnology) with minimum 50% marks and 

Diploma in Medical Laboratory Technology (M.L.T.) from a 
University recognized by Central/State Government and  
one year experience in a FDA licensed Blood Bank OR
B.Sc (Medical Laboratory Technology) from a University 
recognized by Central/State Government and two years 
experience in a FDA licensed Blood Bank.

LOCATION 1.) Tata Memorial Hospital, Parel, Mumbai.
2.) Homi Bhabha Cancer Hospital & Research Centre, 
Vizag.

8.) SCIENTIFIC ASSISTANT ‘B’ (CYTOPATHOLOGY): (01-UR, 01-OBC)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019
Qualification & B.Sc. (Biochemistry/Chemistry/Botany/Zoology/Micro-
Experience : biology) with 50% marks and Diploma in Medical Laboratory 

Technology with 01 year experience in the Laboratory 
Techniques OR B.Sc. in Medical Laboratory Technology  
with 50% marks with 2 years experience in the Laboratory 
Techniques.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
9.) SCIENTIFIC ASSISTANT ‘B’ (CENTRAL STERILE SUPPLY DEPARTMENT
(C.S.S.D.) : (02-UR, 01-SC, 01-ST)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 yrs.
as on : 20.09.2019
Qualification & B.Sc. with minimum 50% marks from a recognized 
Experience : University and minimum 2 years experience as C.S.S.D. 

Technician in a Sterilization Dept. of a large Hospital/Insti-
tute. Candidates with higher qualification and experience will
be preferred. Knowledge of surgical instrumentation is 
desirable.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
10.) SCIENTIFIC ASSISTANT ‘B’ (RADIO-DIAGNOSIS) : (01-UR )
Level Level 6 [Pre-revised PB-2,Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 yrs.
as on : 20.09.2019
Qualification & B.Sc. in Radiological Imaging Technology from a recognized 
Experience : University OR B.Sc. in any subject / B. Pharmacy with 

minimum two years Diploma in Medical Imaging Technology 
from Maharashtra State Board of Technical Education or any 
equivalent Diploma from a recognized Board / University. 
Candidates should have minimum 01 year Internship/ 
experience from a large hospital with experience in CT and 
MRI.

LOCATION Tata Memorial Hospital, Parel, Mumbai.

TATA MEMORIAL CENTRE
TATA MEMORIAL HOSPITAL, PAREL, MUMBAI

AN AUTONOMOUS BODY UNDER THE DEPARTMENT OF ATOMIC ENERGY, GOVT. OF INDIA
Advt.No.TMC/MUMBAI/AD-116/2019 27.08.2019

POSITIONS AVAILABLE
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11.) SCIENTIFIC ASSISTANT ‘B’ (PATHOLOGY) : (01- EWS)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc. (Botany/Zoology/Chemistry/Applied Biology/Biotechn- 
Experience : ology) with 50% marks and Degree or Diploma in Medical 

Laboratory Technology from a Government recognized 
Institute with minimum one year working experience in 
Surgical Pathology Laboratory OR B.Sc. (MLT) from a 
Government recognized Institute / University with minimum 
two-years working experience in Surgical Pathology 
Laboratory. Candidates should possess basic computer  
skills and good working knowledge of English.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
12.) SCIENTIFIC ASSISTANT ‘B’ (HAEMATOPATHOLOGY): ( 01-UR)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc. in Biological Sciences including Biotechnology with 
Experience : 50% marks and Degree or Diploma in Medical Laboratory 

Technology or equivalent from a Government recognized 
Institute with minimum one year working experience in busy 
Haemato-pathology Laboratory. Preference will be given to 
those having additional qualifications with M.Sc. and 
experience in flow Cytometry OR B.SC (MLT) with 50% 
marks and two years experience in busy Haemato-patho-
logy  Laboratory.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
13.) SCIENTIFIC ASSISTANT ‘B’ (GENERAL MEDICINE): (01-UR)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc. (in any stream) with 50% marks and 01 year experi- 
Experience : ence in Echocardiography. Candidates with certified course 

in Echocardiography and experience in stress testing will 
be preferred.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
14.) SCIENTIFIC ASSISTANT ‘B’ (RADIATION ONCOLOGY ):
TATA MEMORIAL HOSPITAL, MUMBAI : 01-UR
HCBHRC, VIZAG : 01-SC, 01-ST
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age :Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc.(Physics) with minimum 50% marks and Post Graduate
Experience : Diploma in Radiotherapy Technology from recognized 

Institute / University approved by AERB with minimum 01 
year experience in modern Radiotherapy Technology OR
B.Sc (Radiotherapy Technology) – 3 years course from a
recognized Institute/University approved by AERB with 3 
years experience in modern Radiotherapy Technology.

LOCATION 1.) Tata Memorial Hospital, Parel, Mumbai.
2.) Homi Bhabha Cancer Hospital & Research Centre, 
Vizag

15.) SCIENTIFIC ASSISTANT ‘B’: (BIO-MEDICAL WASTE ): (01-ST)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc (in any stream) with 50% marks and 01 year experi- 
Experience : ence in Biomedical Waste Management .
LOCATION Tata Memorial Hospital, Parel, Mumbai.

16.) SCIENTIFIC ASSISTANT ‘B’ (MOLECULAR LABORATORY) : (01 -UR)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc.(in any stream) with 50% marks and D.M.L.T. (Diploma 
Experience : in Medical Lab. Technology) from Government recognised 

Institute with 1 year experience in Molecular Techniques, 
quality control procedures in clinical laboratory.

LOCATION 1.) Tata Memorial Hospital, Parel, Mumbai. 

17.) SCIENTIFIC ASSISTANT ‘B’ (MICROBIOLOGY): (01- SC)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & B.Sc.(Microbiology) with 50% marks and Diploma Medical
Experience : Laboratory Technology from a Government recognized 

Institute with 01 year experience in Institutional Clinical 
Microbiology Department OR B.Sc in Medical Laboratory 
Technology from a Government recognized Institute with 
02 years experience in Institutional Clinical Microbiology 
Department.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
18.) OFFICER-IN-CHARGE (DISPENSARY): (01 UR)
Level Level 11 [Pre-revised PB-3,Rs.15600-39100 + 6600 GP]
Level of Pay in Rs.67,700/- Level 11, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 45 yrs
as on : 20.09.2019 
Qualification & Bachelor’s degree in Pharmacy with State Pharmacy 
Experience : Council registration and Post-Graduate Degree/Diploma in 

Material Management / Business Administration from 
reputed  Institute.
Candidate should have minimum 5 years experience post 
MBA in a functioning dispensary of a minimum 300 bedded 
hospital OR 10 years experience post MBA in a minimum 
100 bedded hospital. Out of required experience minimum 
2 years must be in senior position. OR
MBBS from a recognized University with MCI registration and 
Post Graduate Degree/Diploma in Material Management / 
Business Administration from reputed institute with minimum 
4 years experience post PG Degree/Diploma out of which 
2 years must be in minimum 300 bedded hospital.
The incumbent must have adequate knowledge of computer-
ized operations, inventory management, well versed in FDA
rules and procedures as per Drugs and Cosmetics Act. 
Candidate should be able to lead a team of Pharmacists for 
functions of Purchase, Stores, Sales & Administration in a 
dispensary.

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
19.) TECHNICIAN ‘A’ (PLUMBER): (01-EWS, 01-ST)
Level Level 2 [Pre-revised PB-1, Rs.5200-20200 + 1900 GP]
Level of Pay in Rs.19,900/- Level 2, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 27 yrs.
as on : 20.09.2019 
Qualification & SSC plus ITI (Plumber) full time course from Government 
Experience : recognized Institute with 3 years experience after ITI OR 

2 years after ITI plus NCTVT in plumbing & miscellaneous 
civil maintenance works in hospital/ Institutional /Commer- 
cial / Residential buildings.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
20.) TECHNICIAN ‘C’ (C.S.S.D.) : (02-UR)
Level Level 4 [Pre-revised PB-1, Rs.5200-20200 + 2400 GP]
Level of Pay in Rs.25,500/- Level 4, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & 10 + 2 Std. in Science with minimum 50% marks. Minimum 
Experience : 3 years experience as Technician in CSSD in a reputed 

hospital.
LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag

21.) TECHNICIAN ‘C’ (ICU) : (01-ST)
Level Level 4 [Pre-revised PB-1, Rs.5200-20200 + 2400 GP]
Level of Pay in Rs.25,500/- Level 4, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & 10 + 2 Std. in Science with some experience in ICU/OT
Experience : as Technician/Respiratory Therapist/Dialysis Technician in 

a reputed institute. 1 year’s certificate/Diploma course in 
Electronics OR related subjects will be desirable. Preference 
will be given to those who have passed 1 year course in OT/
ICU/Respiratory Therapist / Dialysis Technician from a 
reputed institute. .

LOCATION Homi Bhabha Cancer Hospital & Research Centre, Vizag
22.) SCIENTIFIC ASSISTANT ‘B’ (RESEARCH ASSISTANT) : (01-UR)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
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Qualification & B.Sc (in any stream) with 5 years experience in Research 
Experience : related work, Publications, Managing events, Document-

ations, Co-ordination with patients etc.
LOCATION Tata Memorial Hospital, Parel, Mumbai.

23.) ACCOUNTS OFFICER II : (01-SC)
Level Level 8 [Pre-revised PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47,600/- Level 8, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 35 yrs.
as on : 20.09.2019 

Qualification & ICWA/CA/MBA (Finance) with three years experience in a 
Experience : supervisory capacity OR passed SAS or equivalent 

examination having minimum 5 years experience in super-
visory capacity in the pre-revised pay scale of Rs.9300-
34800 OR Post Graduate in Commerce with 5 years 
experience in a supervisory capacity in a Government 
Organisation / Public Sector Undertaking / Autonomous 
Body. Candidates who had applied & appeared for 
Interview against advt. no.129/2016 dt.02.12.2016, 
advt.no.114/2017 dt.30.10.2017 & advt.no.119/2018
dt.28.09.2018 will not be considered.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
24.) JUNIOR LEGAL OFFICER : (01-UR)
Level Level 8 [Pre-revised PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47,600/- Level 8, Cell 1 + Allowances applicable
Pay Matrix 
Age :Upper Age limit 45 yrs.
as on : 20.09.2019 
Qualification & Graduate in Law with 10 years experience in handling 
Experience : legal matters, RTI, Disciplinary cases, Property matters etc.
LOCATION Tata Memorial Hospital, Parel, Mumbai.

25.) ASSISTANT SECURITY OFFICER: (02-UR, 01-OBC, 01-SC)
Level Level 6 [Pre-revised PB-2, Rs.9300-34800 + 4200 GP]
Level of Pay in Rs.35,400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix 
Age: Upper Age limit 30 yrs.
as on : 20.09.2019 
Qualification & Graduate from recognized University with NCC ‘C’ certificate 
Experience : and must have minimum 3 years security experience in a 

large organization in a supervisory category.
Qualifications may be relaxed in case of ex-servicemen 
who has rendered minimum 15 years of service and must 
be Hawaldar or equivalent in Armed forces only.
Should possess valid driving license for two wheeler. It is 
mandatory to submit a copy of Discharge Book / Driving 
License.

LOCATION Tata Memorial Hospital, Parel, Mumbai.
Last date for online application is 20.09.2019 upto 05.30 p.m. (Indian Standard
Time) & receiving hard copy of online applications within 7 days from last date
of Online application i.e. 27.09.2019 at H.R.D. Department, 2nd floor, Service
Block, Tata Memorial Hospital, Parel, Mumbai – 400012.
It is mandatory to submit online application. Candidates must submit
documentary evidence in support of the details furnished in the Online
Application Form regarding date of birth, qualifications, experience, caste,
disability certificate etc., failing which such applications will be treated as
incomplete.
GENERAL CONDITIONS :
1. Age & experience will be reckoned as on 20.09.2019. Experience will be

reckoned post required qualifications.
2. Reservation of posts under various categories shall be applicable as per Govt.

Rules.
3. For Inquiry : Candidates may email to hrdrecruitment@tmc.gov.in. No phone

calls will be entertained
4. Age Relaxation :
(a) Upper age is relaxable for persons belonging to Reserved Categories such as

SC/ST/OBC/PWD/Exservicemen & Other categories as per the instructions of
Govt. of India as under:
05 Years : SC /ST
03 Years : OBC
10 Years : PWD [additional 5 years in case of SC/ST & 3 years in case of OBC]
Ex-servicemen : length of service in Armed forces plus 3 years (additional
relaxation in case of SC/ST/OBC as per the instructions of Govt. of India)

(b) Age relaxation maximum by 5 years for Departmental candidates, candidates
with additional qualification and higher experience and candidates working in
TMC on temporary basis / under project / on contract basis.

5. Application Fee :
(i) Candidate shall pay the application fee of Rs.300/- online using Debit Card /

Credit Card.
(ii) SC /ST / Female Candidates / Persons with Disabilities / Ex-servicemen (1st

time applying for civil post after serving any rank) are exempted from
paying application fees.

(iii) The application fee paid will not be refunded under any circumstances.
6. Candidates may be offered a higher or lower grade than what is advertised

based on their working experience, research track record and overall
assessment at the time of interview and recommendation of the Selection
Committee.

7. Benefits :
(a) Allowances : In addition to pay, other allowances including DA, HRA, TA etc. will

be admissible as per the prevailing rules of TMC.
(b) Training & Development : All officers will be eligible for institutional financial

support for active participation in National and International Medical Meetings,
Workshops and Conferences after their probation is closed.

(c) Medical Facility : Will be admissible as per the prevailing rules of TMC.
(d) Accommodation : Residential accommodation will be provided subject to

availability.
(e) Retirement Benefits : All are eligible for retirement benefits and pension under

the New Pension Scheme.
8. Candidates appointed will be rotated in any Units of TMC (Tata Memorial

Hospital, Mumbai, ACTREC, Mumbai, Homi Bhabha Cancer Hospital, Sangrur,
Homi Bhabha Cancer Hospital & Research Centre, Mullanpur, Homi Bhabha
Cancer Hospital & Research Centre, Vizag, Mahamana Pt. Madan Mohan
Maliviya Cancer Centre (BHU),Varanasi, Homi Bhabha Cancer Hospital,
Varanasi, BBCI, Guwahati on the needs of the Units concerned as and when
necessary.

9. The TMC also may exercise the option to offer appointments on “Contract Basis”
for a fixed term on a consolidated remuneration.

10. Submission of Application :
[I] Candidate shall submit a recent passport size photograph, attested copies of

following certificate as a proof of date of birth, qualification, experience, age
relaxation for reserved category & Persons with Disability along with the copy of
online application form on or before the last date of receiving the application to
the H.R.D. Department, Tata Memorial Hospital, Parel, Mumbai – 400 012. It
is mandatory to submit a copy of Online application along with copies of relevant
certificates, otherwise the candidature will be treated as cancelled.

(i) Date of Birth : Birth Certificate/School leaving certificate/S.S.C passing
certificate.

(ii) Educational Qualification: Mark sheet & Passing Certificate of final
examination.

(iii) Experience Certificates :
• Past Employment : Experience certificate indicating the date of joining and

relieving.
• Current Employment : Appointment letter , last Pay Slip, Identity Card.
(iv) Caste Certificate : Valid Caste Certificate (in the format of Government of India),

Caste Validity Certificate in case of ST, Non Creamy Layer Certificate in case of
OBC candidates is mandatory.
Formats are uploaded on TMC site.

(v) Economically Weaker section (EWS) : Valid income certificate (in format of
Government of India) is mandatory.

(vi) Persons with Disability : Physical Disability Certificate
[II] Through Proper Channel : Persons working under Central / State

Government/Autonomous Body / Semi Government Organisations and
other Public Sector Undertakings must submit their application through the
head of the organization.

[III] Separate application should be submitted for each post /category.
11. Referees : Three Referees listed by the candidate should have been associated

with the training or supervision of the candidates work. (for Sr.1,5, 18 & 23)
12. Tata Memorial Centre also reserves the right not to call any candidates to appear

for Written examination / Interview / Skill test without assigning any reason there
of.

13. Tata Memorial Centre reserves the right to fix minimum eligibility standard / bench
mark and restrict no. of candidates called for Written examination / Interview /
Skill test taking into account various factors like no. of vacancies, percentage of
marks in Graduate / Post Graduate Degrees etc. Tata Memorial Centre also
reserves the right to fix minimum eligibility standard / cut-off marks (Group /
Stream / Discipline / Categorywise etc.) while finalizing such candidates to be
called for Written test / Interview / Skill test as well as selecting the candidates for
final selection after Written test / Interview / Skill test. The decision of the Director,
Tata Memorial Centre in this regard shall be final and binding and no
correspondence in this regard will be entertained with the candidates.

14. Tata Memorial Centre reserves the right to restrict the number of candidates
called for the Written Examination / Interview / Skill test to a reasonable limit, on
the basis of qualifications and experience of the applicants. Mere fulfilling the
prescribed qualifications will not entitle an applicant to be called for Written test /
Interview / Skill test.

15. In case it is found at any stage of recruitment that the candidate does not fulfill
the eligibility criteria and / or, the candidate has furnished any incorrect / false /
incomplete information or has suppressed any material fact (s), his / her
candidature will be cancelled. If any shortcoming is detected, even after
appointment, the services of the candidate are liable to be terminated forthwith.
Therefore, before applying for any post, the candidate should ensure that he / she
fulfills all the eligibility criteria under the norms mentioned in the advertisement.

16. Non Receipt of Application : Tata Memorial Centre does not take any
responsibility for non receipt of application through Online / By post for
whatsoever be the reason.

17. Late and incomplete applications will be summarily rejected. Canvassing in
any form will disqualify the candidature.

18. Legal jurisdiction for any dispute will be at Mumbai.
(BENNY GEORGE)

EN 24/12 HRD OFFICER
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Division of Agricultural Extension 
ICAR-Indian Agricultural Research Institute 

New Delhi-110 012
Walk-in-Interview

Walk-in-interview for one post of Senior Research Fellow (SRF)
under ICAR funded Network Project in Agricultural Extension
entitled "New Extension Methodologies and Approaches" will be
held on 04-10-2019 at 10.30 AM in the Division of Agricultural
Extension, ICAR-IARI, New Delhi-110012.
Name of Post: Senior Research Fellow
Emoluments per month: Rs. 25,000/- + HRA for 1st and 2nd year
and Rs. 28,000/- + HRA for 3rd year (Pre-revised). 
Revised as Rs. 31000/- + HRA for 1st and 2nd year and Rs.
35,000/- + HRA for 3rd year vide OM Ag. Edu. 6/27/2014- HRD
dated 30th July 2019.
Qualifications: Essential: M.Sc. (Extension Education/ Ag.
Economics) with 4/5 years' bachelor's degree. Candidates having
3 years bachelor's degree and 2 years Master Degree should have
NET qualification and two years of research experience as
mentioned in OM No. Edu./6/27/2014/HRD Dated 13- 07-15, F. No.
Agri. Edu./6/27/2014/HRD Dated 09-10-15 of the Council and OM
SR/S9/Z-09/2018 of DST dated 30th January 2019).
Desirable: Experience of data analysis through relevant software
and reporting.
Terms and Conditions:
i) Age limit: Maximum age is 35 years for SRF (age relaxation of
five years for SC/ST & women and three years for OBC).
ii) The posts are purely temporary, the candidate shall not claim
regular appointment at this Institute, as the post is co-terminus with
the project. The duration of the project is upto 31st March 2020.
For details of the advertisement please visit website
www.iari.res.in EN 24/50
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No.A-12023/01/2019-Estt.I
Government of India

Ministry of Rural Development

Department of Rural
Development

Extension of last date for submission of applications for one
post of Deputy Director (Budget and Accounts) in the
Department of Rural Development, Ministry of Rural
Development on deputation basis.
Kind attention is invited to Department of Rural
Development, Ministry of Rural Development's vacancy
circular for filling up one post of Deputy Director (Budget and
Accounts) on deputation basis, published in Employment
News (27 July-02 August, 2019). 
In this regard it is informed that last date for submission of
applications for the aforesaid post has been extended up to
05.10.2019. For details, please see Ministry of Rural
Development's Website https://rural.nic.in.

EN 24/104

Postgraduate Institute of Medical
Education & Research, Chandigarh

No. F. RECRUITMENT/AIIMS/RAE-BARELI/EI(2)/PGI/CHD/2019 Dated: 29.08.2019

NOTICE FOR RECRUITMENT AT AIIMS, RAE-BARELI
The PGIMER, Chandigarh has been assigned the duty to make recruitment for AIIMS, Rae-Bareli, Uttar
Pradesh. It is proposed to fill up the following posts on deputation basis initially for a period of three years
as per the details shown against each of them:

Sr. Name of No. of Vacancy Eligibility Criteria  
No. the post and Pay Scale
1. Registrar 01 Officers under the Central/State/U.T. Government/ 

PB-3 Rs. 15600- Universities/Statutory Autonomous Bodies or Research 
39100/- + GP 7600/- and Development Organizations having educational 
(pre-revised) further qualification and experience for direct recruitment. 
revised to Level-12 Essential :
in Pay Matrix as per i) A graduate of recognized University.  
7th CPC ii) Seven year's experience of administration in a supervisory 

capacity or as a teacher in a University/teaching Institution 
including conducting examination and admission and   
assignment of teaching programmes for under graduate and 
post graduate etc. 
Desirable :
A Postgraduate degree.

2. Assistant 01 Officers under the Central/State/U.T./Government/
Controller PB-3 Rs. 15600- Universities/Statutory Autonomous Bodies or Research and 
of Exami- 39100/- + GP 6600/- Development Organizations holding analogous posts on
nation (pre-revised) further regular basis, or at least 5 years of regular service in the  

revised to Level-11 post in the PB-3 with Grade Pay of Rs. 5400/- or higher.
in Pay Matrix as 
per 7th CPC

The application duly filled by the applicant on the prescribed
proforma may be sent to the Director, PGIMER, Chandigarh through
the Head of the Department/Institution/Organization by 25.09.2019
along with their ACRs for the last five years and a certificate that no
departmental/disciplinary proceedings are pending/being
contemplated against the officer.
Incomplete applications and the applications received after due date
will be summarily rejected without considering any claim thereto.
EN 24/86 DIRECTOR
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RECRUITMENT
NOTICE 

Chandigarh
Administration

Local Audit
Department

Online applications are invited
from the citizens of India for
recruitment to the 2 posts of
Junior Auditor [one reserved
for OBC category & one
Unreserved for Persons with
Benchmark Disability
{categories of disabled suitable
for job - One Arm, One Leg,
Both Leg, Hearing Handicapped
(with suitable aids &
appliances)}]   on temporary
basis in the pay band of Rs.
10300-34800 + 4400 GP (will be
paid fixed emoluments equal to
the minimum of the pay-band or
D.C. Rate whichever is higher
during the probation period of 3
years). The essential
qualification for the posts as on
closing date of application is as
under:- i) B.Com/ Bachelors of
Business Studies/Bachelors of
Business Administration from a
recognized University. ii) ICT
Course i.e. CCC+ (126 hours -
200 hours) as per instructions
issued by the Chandigarh
Administration vide letter dated
20.05.2019. Age as on closing
date for receipt of applications
i.e. 29.09.2019 for OBC
Category shall not exceed 40
years, for Persons with
Benchmark Disability shall not
exceed 47 years and for
Government Servants shall not
exceed 42 years. The Selection
will be made on the basis of
merit in written test to be on
03.11.2019 (Tentative). There
will be no marks/weightage for
interview. Full details about pay
and allowances, qualifications,
age, terms and conditions of
recruitment, scheme of
examination, online application
form and instructions for 
filling up of form etc. are
available on the website of the
Chandigarh Administration
www.chandigarh.gov.in at
Public Notice. The candidates
may apply "ONLY ONLINE"
from 16.09.2019 to 08.10.2019.
The last date for submission of
fee is 11.10.2019.
Note:-
(i) The number of vacancies

and reservation of posts is
liable to be altered without
any notice.

(ii) The tentative date of exam
may change as per
administrative feasibility.
The decision of the
authority in this regard
shall be final & binding.  

(iii) No TA/DA will be paid for
appearing in written
test/screening.                    

Special Secretary Finance-
cum-Director, 

Local Audit Department 
Chandigarh

Administration.
EN 24/39

EN 24/37EN 24/43

SITUATION VACANT
Applications are invited to fill up two vacant posts through direct recruitment in Kerala Education Society Sr. Sec. School, a linguistic minority
School. Age, qualification, pay and allowances will be as per rules of Directorate of Education, Govt. of NCT, Delhi. Knowledge of Malayalam
is desirable for PGT (History). CTET-I and knowledge of Malayalam is essential for Assistant Teacher.

S. Post No. of Reservation Pay Structure Qualification Last date
No. vacancy
1 PGT (History) 01 Reserved for LEVEL 8 (As per 7th CPC) As per rules of Directorate within 21 days from

PH of Education, Govt. of NCT, the date of
2 Assistant Teacher 01 -- LEVEL 6 (As per 7th CPC) Delhi. advertisement.

Blank application form can be downloaded from http://www.keralaschoolrkp.org/Form.pdf. Application duly completed in all respects
should reach through Speed Post to the Manager, Kerala Education Society Sr. Sec. School, Sector-8, R.K.Puram, New Delhi-110022. 

EN 24/29
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EN 24/59

EN 24/73

EN 24/61

‚Ë.∞‚.•Êß¸.•Ê⁄U-πÁŸ¡ ∞fl¥ ¬ŒÊÕ¸ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ
CSIR- Institute of Minerals & Materials Technology

flÒôÊÊÁŸ∑§ ÃÕÊ •ÊÒlÊÁª∑§ •ŸÈ‚¥äÊÊŸ ¬Á⁄U·Œ
Council of Scientific & Industrial Research

÷ÈflŸ‡fl⁄U-751013, •ÊÁ«∏‡ÊÊ, ÷Ê⁄UÃ/Bhubaneswar-751013, Odisha, INDIA

Advertisement No. 01/2019 (Pointer) Dt. 30.08.2019
A unique opportunity for  research career in Science & Technology

Institute of Minerals & Materials Technology, Bhubaneswar, a constituent establishment of Council of
Scientific and Industrial Research (CSIR), is a premier scientific organization involved in conducting high
quality research in multidisciplinary R&D for eco-friendly utilization and value addition of mineral and
material resources. Applications are invited from bonafide Indian nationals for filling up of the following
scientific & technical positions:-
Name of Post No. of Posts with Pay Matrix Level Total Upper Age Limit 

reservation & Pay Scale Emoluments not exceeding 
(approximate) (as on the last date)

Scientist 11 11 Rs. 90,668/- 32 years
[UR-4, SC-02 Rs. 67700-208700
(1 Backlog), ST-02
(1 Backlog), OBC-02 & 
EWS-01] 
[HH-01 Horizontally]

Senior UR-01 12 Rs. 1,04,896/- 37 years
Scientist Rs. 78800-209200
Principal UR-01 13 Rs. 1,61,600/- 45 years
Scientist Rs. 123100-215900
Technical 09 [UR-06, OBC-02 6 Rs. 47,328/- 28 years
Assistant (1 Backlog) & EWS-01] Rs. 35400-112400

[OH-01 Horizontally]
For details regarding full advertisement, essential qualification, experience, job requirement, terms and
conditions and instructions, candidates must refer to the detailed advertisement which will be available
on the Institute website shortly. The online application will be available on CSIR-IMMT website from 16th
September to 21st October, 2019 till 5.00 P.M. Interested candidates may visit our website
http://www.immt.res.in and apply through online well in advance to avoid last minute rush.
EN 24/51 Controller of Administration
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Continued from page 44

EN 24/56

Cluster University of Jammu (J & K) 
Established by Government of J & K

Cluster University of Jammu invites applications for Teaching positions at the level of
Assistant Professors who are eligible as per UGC prescribed qualification etc.
1. Qualification :
a) A Master's degree with 55% marks (or an equivalent grade in a point-scale

wherever the grading system is followed) in a concerned/relevant/allied subject
from an Indian University, or an equivalent degree from an accredited foreign
university having NET/SLET/SET conducted by the concerned agency.

b) NET/SLET/SET is not compulsory for candidates having Ph.D degree in
accordance with UGC (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time
to time.

c) Provided, the candidates registered for the Ph.D Programmes prior to 11 of July,
2009 shall be governed by the UGC prescribed rules & regulations for such
candidates. OR
The Ph.D degree has been obtained from a foreign university/ institution with a
ranking among top 500 in the World University Ranking (at any time) by any one
of the following: 
(i) Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii) the
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong
University (Shanghai).

2. Pay scale: Level-10 of 7th CPC (Rs. 57,700-1,82,400/-)

3. No. of Vacancies : 16
4. Classification :
a) 8 under unreserved category : one each in the subject of Botany, Chemistry,

Commerce, Education, English, Geology, Mathematics, Physics.
b)    8 under reserved category : Chemistry (OBC), Commerce (SC), Education

(OBC), English (EWS), Geology (OBC), Mathematics (ST), Physics (SC), Zoology
(OBC)

5. Documents to be attached with the application.
a) Date of Birth certificate
b) All qualification certificates
c) Self addressed envelope bearing postage stamp worth Rs. 40/-
d) Category certificate, if any
6. Maximum Age : As per UGC Norms
7. Last date for receipt of application 30-09-2019
Note: Application complete in all respects should reach in the office of the Registrar,
Administrative Block, Cluster University of Jammu adjoining GGM Science
College, Canal Road, Jammu, Pin Code-180001 through Registered/Speed post
only.
Complete advertisement notice is available on Cluster University website
(www.clujammu.in)
No: CLUJ/Adm/19/780 Registrar 
Dated : 31-08-2019 EN 24/74
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Government of India

Ministry of Defence
Employment Notice : Group 'C' Posts 

HQ DAKSHIN BHARAT AREA (ST BRANCH)
1. Applications are invited for undermentioned vacancies from eligible Indian National
candidates in the prescribed format as given below alongwith self attested photocopies
of documents to reach Commandant, 60 Coy ASC (Sup) Type ‘G’, Trimulgherry P.O,
Secunderabad-500015 (Telangana) by Ordinary post within 21 days (28 days in
respect of the candidates belonging to Andaman & Nicobar and Lakshadweep regions)
from the date of publication of this advertisement in the Employment News :-
Name of post with scale of Unit Vacancies Unit 
pay as per 7th CPC Pay Gen OBC Location 
Matrix Level
TINSMITH (SKILLED) 56 Coy ASC (Sup) - 01 Bangalore
(Level-2, Rs. 19900/-) Type 'G'
LABOUR 02
(Level-1, Rs. 18000/-)
CHOWKIDAR (MTS) 02 -
(Level-1, Rs. 18000/-)
CIVILIAN MOTOR 756 (I) Tpt Coy ASC 01 - Chennai
DRIVER (CMD) (Civ GT)
(Level-2, Rs. 19900/-)

2. Calculation of Age : Age calculation will be reckoned from last crucial date of
receipt of application i.e, 21 days & 28 days for candidates of Andaman & Nicobar and
Lakshadweep in this advertisement of Employment News. Ex-Serviceman - period of
Military service plus 3 years shall be deducted from actual age and resultant age
should not be exceeding the maximum age limit i.e 25/27 years prescribed for the post.
Government Servants - upto 40 years in case of general candidates and upto 45 years
in the case of candidates belonging to Scheduled Castes or the Scheduled Tribes in
accordance with the instructions or orders issued by the Central Government from time
to time. Age limit as on the last date of receipt of application, Education Qualification,
Technical Qualification & Desirable skill will be as under:-
Events Tinsmith CMD Labour Chowkidar
Age limit 18 to 28 Years 18 to 27 Years 18 to 25 18 to 25 Years

Years
Education 12th Pass (Inter- 10tn Pass (Matric) from a recognised educational  
Qualification mediate) from a Board/ University for CMD, Labour & Chowkidar 

recognised edu-
cational Board/ 
University

Essential I.T.I certificate Must possess Civil  - -
Technical from a recognised Driving License for 
Qualification Industrial Institute Heavy Vehicles &  

in the trades or must have minimum 
grade two years experi-

ence of driving such 
vehicles thereafter 

Desirable - - - Conversant with  
Skill duties of Chcwki-

dar trades with one 
year's experience 
in the trade

3. Candidates fulfilling above conditions may submit their application as per the format
given  and attach the following documents alongwith application :-
(a) Affixing two recent passport size photographs duly attested by a Gazetted Officer

one on right hand corner of the application and another on the Anowledgement
Card.

(b) Signature of Gazetted Officer and stamp of institution must be endorsed partially
on Application Form and partially on the photograph. All photocopies of documents
attached with the application should be clear & legible. Illegible/blurred copies or
partially filled /faulty applications will be summarily rejected.

(c) Only clear colour photographs taken by still camera pasted on the Application form
and Acknowledgement/Admission  Card will  be accepted and  unclear/scanned/
digitally   printed   photographs  will   be   not  accepted   and   application  will   be
summarily rejected.

(d) Self attested copies of the following documents must be attached as
applicable :-
(i) Educational certificate alongwith Date of Birth is enfaced. (10th or 12th).
(ii) Technical qualification certificate.
(iii) Caste certificate.
(iv) Discharge certificate for Ex-Serviceman.
(v) Civilian Driving License for Heavy Vehicles alongwith two years experience
certificate after the date of issue of License for Civilian Motor Driver only.
(vi) Two self-addressed envelopes of 28 cm x 12 cm size with postal stamps of Rs.
25/- each.

4. Written Test : Written Test will be conducted for only those candidates whose
applications are found to be complete and in order :-
(a) The written test in all respect for Labour, Chowkidar & Civil Motor Driver will carry
150 marks. The question paper will be in bilingual format, objective type and
matriculation level based. Negative marking 0.25 marks for each wrong Answer. The
division of syllabus is as under :-
(i) General intelligence and reasoning - 25 Marks
(ii) Numerical Aptitude - 25 Marks
(iii) General English - 50 Marks
(iv) General Awareness - 50 Marks
(b) The test for Tinsmith will carry 150 marks. The question paper will be in  bilingual
format and 12th pass (Intermediate) level based. Negative marking 0.25 marks for
each wrong Answer. The division of syllabus is as under :-
(i) General intelligence and reasoning - 25 Marks
(ii) Numerical Aptitude - 25 Marks
(iii) General English - 50 Marks

(iv) General Awareness - 25 Marks
(v) Trade Awareness - 25 Marks
(c) The number of candidates to be called based on merit of written test for Physical
Endurance/Skill test will be restricted to ten times of the number of vacancies.
5. Physical Endurance/Skill Test : Physical Endurance/Skill tests will be conducted
for candidates who have qualified based on the merit of written test. The details of
Physical Endurance/Skill Tests are as under :-
(a) Physical Endurance Test for Labour & Chowkidar Posts. Physical endurance
test as deemed fit by the Board of Officers will be conducted for candidates who have
qualified in the written test. This test carries no marks and the candidates will be either
‘PASS’ or ‘FAIL’.
(b). Physical Endurance and Driving Test for Civil Motor Driver Post. Physical
endurance and driving test as deemed fit by the Board of Officers will be conducted for
candidates who have qualified in the merit of written test. This test carries no marks
and the candidates will be either 'PASS' or 'FAIL'.
(c) Physical Endurance and Skill Test for Tinsmith Posts. Physical endurance and
practical test as deemed fit by the Board of Officers will be conducted for candidates
who have qualified in the merit of written test. This test carries no marks and the
candidates will be either 'PASS' or FAIL'.
General Instructions :
1. Service liability of a candidate is anywhere in India. Field Service liability rendered
is also applicable. New entrants to Central Govt Service will come under New
Contributory Pension Scheme.
2. ALL APPLICATIONS SHALL BE RECEIVED BY POST ONLY. NO applications shall
be accepted by hand/courier. The envelope must be superscribed with the
"APPLICATION FOR THE POST OF _________ (GEN/OBC)". Applications received
without marking any particular category shall be deemed to be incomplete & thus
rejected. One Application will be accepted for one post only. Applications received after
due date/incomplete in any respect will be summarily rejected and no correspondence
in this regard shall be entertained. Please note that incomplete applications without
affixing photograph or without enclosing attested copies of educational certificate/
showing date of birth and caste certificate (as applicable) or if applicant is found
underage/overage on last date of receipt of application as indicated above will be
rejected and candidate will not be accepted for recruitment.
3. No TA or DA is admissible to any candidate. Candidates will make their own
arrangements for lodging/boarding during the written test and physical endurance and
practical test, whenever called.
4. Application NOT confirming/matching to the format given in notification, any
mismatch in particulars will NOT be accepted and no repeat no information on rejection
of application will be given. Application must be on A4 size paper on front & back side
and ACKNOWLEDGEMENT / ADMISSION CARD also must be on A4 size paper
separately.
6. NO ORIGINAL CERTIFICATE SHOULD ACCOMPANY THE APPLICATION :
These should be produced only at the time of written test and during Physical/Skill test
or when called for. The unit assumes no liability towards loss of original certificate.
7. The vacancies shown above are provisional and may be increased/reduced or even
made Nil without assigning any reason.
8. The recruitment process can be cancelled/postponed/suspended/terminated without
any prior notice/ assigning any reasons at any stage.
9. Caste cert issued under the auth of Union Government of India will be accepted.
10. Merely fulfilling the basic selection criteria does not automatically entitle a candi-
date to be called for the test.
11. No extra weightage will be allotted for additional/extra/higher qualification.
12. Any legal dispute will be under the jurisdiction of Secunderabad Court only.
WARNING : All the candidates are warned to be careful from the self styled
agents/touts and also advised to report to the Commandant 60 Coy ASC (Sup) Type
'G' against any malpractice seen/observed by them.

Commandant
60 Coy ASC (Sup) Type 'G'

GOVERNMENT OF INDIA, MINISTRY OF DEFENCE
(TO BE FILLED UP BY THE CANDIDATE IN HIS OWN HAND WRITING)

APPLICATION FOR THE POST OF______________ UR            OBC   
To
Commandant
60 Coy ASC (Sup) Type 'G' 
Trimulgherry - Post 
Secunderabad-500015 (Telangana)
1. Name of the candidate (in capital letters) : ................................
2. Father's/Husband's Name : .......................................................
3. Sex : ..........................................................................................
4. Date of Birth : ............................................................................

(Attach copy of birth certificate duly self attested)
5. Age as on last date for receipt of application : (__Years __ Months __ days) 
6. Nationality & Religion : ..................................................................................
7. Caste: (UR/OBC )  : ......................................................................................

(Attach copy of caste certificate duly self attested)
8. Education Qualification : ................................................................................

(Attach copy of education certificate duly self attested)
9. Any other qualification/experience : ...............................................................

(Attach copy of experience certificate duly self attested)
10. Whether registered with any Employment Exchange    : Yes/No
(If yes, attach photocopy of Registration Card duly self attested)

11. Whether prepared to be posted anywhere in India : Yes/No
12. Techincal Training/Experience (Attach copy duly self attested)
14. Aadhaar Number of the candidate : ............................................................

(Attach copy of Aadhaar Card duly self attested)
15. Address for correspondence in full with PIN Code No/Telephone No/Mobile No: 

Permanent Address : .........................................................................
Correspondence Address : ................................................................

16. I hereby declare that all statements made in this application are true, complete and
correct to the best of my knowledge and belief. I understand that in the event of any of
the particulars or information given herein, being found false or incorrect my
candidature for written test and physical/trade test is liable to be rejected or cancelled
and in any stage or after my appointment my service shall be liable to be terminated
without any notice.

Affix latest
Passport size
photograph

duly attested
by a Gazetted

Officer
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Left hand thumb .............................................
impression of  (Signature of the Candidate)
candidate
Date : ...............

ACKNOWLEDGEMENT/ADMISSION CARD
.....................................................POST

1. Post applied for UR/OBC : ..................................................... 
2. Name of the candidate : .........................................................
3. Signature of candidate : .........................................................
4. Thumb impression of candidate : ...........................................
5. Aadhaar number of candidate : ..............................................
6. Correspondance address of candidate : ................................
.................................................................................................... 
(For official use only)
7. Your application is hereby accepted.
8 Index No : ........................................
9. Written/Trade Test:           (a) Date : ........................  (b) Time : ..........................

(c) Place : 60 Coy ASC (Sup) Type 'G', 
Trimulgherry, Secunderabad-500 015 (TS)

Note : - CANDIDATE TO BRING ORIGINAL DOCUMENTS ON THE DATE OF
WRITTEN EXAMINATION.

EN 24/10

Affix latest
Passport size
photograph

duly attested
by a Gazetted

Officer

F. No. B-2/14/2016-Adm (25)
Government of India

National Disaster Management Authority
NDMA Bhawan, A-1, Safdarjung Enclave

New Delhi-110029
Tel. No. 26701700, 26701834 (Fax)

Sub: Advertisement for appointment of one post of Assistant Advisor (Operations Center), one post of Assistant Advisor (Information Technology), one post of
Technician (Communication) and two posts of Technician (Information Technology) on deputation basis in National Disaster Management Authority (NDMA).
NDMA invites applications from persons with qualification and expertise in the country for one post of Assistant Advisor (Operations Center), one post of Assistant Advisor
(Information Technology), one post of Technician (Communication) and two posts of Technician (Information Technology) on deputation basis in NDMA in the following subjects
(fields):-
SI. Name of Post in Vacancy Salary Educational Qualification Experience Max. Age
No. Post Nature Limit
1. Assistant Advisor Deputation 1 Rs. 15,600- 39,100 - Bachelor's Degree from a recognized Five years' experience in administration and 56 Years

(Operations plus grade pay university or Institute or equivalent. operational areas in Defence Forces or
Centre) Rs. 6,600/- (Pre-revised) Central Police Organizations or Police.

2. Assistant Deputation 1 Rs. 15,600-39,100- Bachelor's Degree in Computer Five years' experience in handling of 56 Years
Advisor plus grade pay Science or Electronics or Information Information Technology Networks.
(Information Rs.  6,600/- Technology or Telecommunications
Technology) (Pre revised) from a recognized university or institute 

or equivalent.
3. Technician Deputation 1 Rs. 9,300- 34,800- Diploma in Electronics or Telecommuni- Three years experience in the field of 58 Years

(Communication) Grade Pay Rs. 4200/- cations from a recognized  Institution Communications and Networking including
(Pre revised) or equivalent Network Management and Control in Defence

Forces or Central Police Organizations or
Police Wireless and Communications or 
Telecommunications

4. Technician Deputation 2 Rs. 9,300-34,800- Diploma in Computer Science or Three years experience in Computer 58 Years
(Information Grade Pay Information Technology from a Hardware or Software including routine 
Technology) Rs. 4,200/- recognized Institution or equivalent trouble shooting and as a LAN or WAN

(Pre revised) administrator in Defence Forces or 
Central Police Organizations or Police 
Wireless and Communications or Telecom-
munications  or Information Technology

2. The detailed terms and conditions and eligibility criteria (educational qualification, experience and Grade Pay etc) for appointment of one post of Assistant Advisor (Operations
Center), one post of Assistant Advisor (IT), one post of Technician (Communication) and two posts of Technician (Information Technology) is indicated in the Recruitment Rules
(RRs) of the above posts and may be seen on NDMA website at http://ndma.gov.in.
3. Interested individuals may send their bio-data in the prescribed proforma available on the NDMA website alongwith certificates establishing educational qualification,

experience and grade pay to Under Secretary (Admn.), National Disaster Management Authority, A-1, Safdarjung Enclave, New Delhi-110029 within 45 days from the
date of publication of advertisement in the Employment News.
Important note: Separate applications are required to be sent for each discipline (Field). Incomplete application will not be considered.

(Yogeshwar Lal) 
EN 24/1 Director (Admn.)

No. 16(9)/CFSL(H)/2019/

Central Forensic Science
Laboratory

Directorate of Forensic Science Services
M H A, Govt. of India

Amberpet Post, Ramanthapur, Hyderabad-500 013 
(Phone Nos. 27038741/981/429), Fax No. 040-27039281)

Accredited by
National Accreditation Board for Testing and Calibration Laboratories

FILLING UP THREE POSTS OF CONSTABLES (CENTRAL GOVERNMENT
SERVICE GROUP 'C'   NON-MINISTERIAL) ON DEPUTATION BASIS.

It is proposed to fill up three posts of Constables in the Central Forensic Science
Laboratory, Ramanthapur, Hyderabad on transfer on deputation basis, in the Pay
Band PB-1, Rs. 5200-20200 with a grade pay of Rs. 1800/- in pre-revised (revised in
Level-1) (Group C, Non-Gazetted, Non Ministerial)). The post is temporary but likely
to continue. The period of deputation at the initial stage will be for a period of one year
and may continue on year to year basis for a maximum period of three years or till a
regular arrangements are made, whichever is earlier.

1. The officials holding the post of constable or equivalent rank in the Central Police

Organization/State Police Forces are eligible for the said post. The maximum age limit

for appointment on deputation shall not be exceeding 56 years as on the closing date

of receipt of application.
2. The pay of officials selected for appointment on deputation will be governed in
accordance with the orders/instructions issued in this regard from time to time by the
Govt. of India.
3. The candidate who applies for the post will not be allowed to withdraw their
candidature subsequently.
It is requested that the names of the suitable candidates who are eligible and willing
and can be spared immediately, may be forwarded accompanied with the requisite
personal data in the Annexure-l along with their ACRs (up-to-date) and vigilance
clearance certificate to the Director, Central Forensic Science Laboratory,
Ramanthapur, Hyderabad - 13 within 8 weeks from the date of publication of this
advertisement.

Director
ANNEXURE-I

1. Name of the Candidate :

2. Date of birth & age :

3. Educational Qualification :

4. Present post held with date and scale of pay :
(Pay Band/Grade Pay)

5. Present Basic Pay (Band Pay/Grade Pay) :

6. Regular posts held from the date of joining service :
(Chronologically)

7. If permanent from what date :

8. Experience (including Driving & Possessing Driving License) :

9. Duties being performed :

10. Whether belongs to SC/ST :

Place: (Signature of the Candidate) 
Date:

(TO BE FILLED BY THE FORWARDING OFFICE)
No.
Recommendations (if any):
Dated Signature of the competent authority

EN 24/7
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Annexure- lI

F. No. 4-1/2018-R-II

National Council of Educational
Research and Training

Sri Aurobindo Marg, New Delhi-110016
Website: www.ncert.nic.in

Advertisement No.02/2019
Vacancy Notice

Applications are invited for filling up following vacancies in NCERT by Direct Recruitment through Open
Competition :
S. Name of the Post Pay Band Total Number Maximum 
No. of Post Age Limit
1. Assistant Public Relation Officer PB-III, Rs. 15600-39100/- 1 (UR-1) 30 years 

(Group A) with GP Rs. 5400/-
2. Manager (NIE Guest House) PB-II, Rs. 9300-34800/- with 1 (UR-1) 30 years 

(Group B) GP Rs. 4200/-
3. Senior Accountant (As per Pre- PB-II, Rs. 9300-34800/- with 3 (UR-2,  OBC-1) 30 years

Revised RR) (Group B) GP Rs. 4200/-
4. Senior Accountant (As per PB-II, Rs. 9300-34800/- with 1 (EWS-1) 30 years  

Revised RR) (Group B) GP Rs. 4200/-
Detail of educational qualifications are as under :- 
1. Assistant Public Relation Officer:
(a) At least second class Master's Degree in Journalism/Mass Communication/Public Relations from an

Indian or Foreign University or equivalent.
(b) Proficiency in English or Hindi with working knowledge of the other language (Hindi /English).
(c)  At least three years experience of editing, house journals and press liaison work including

experience in preparing handouts and other materials for the press, print publicity. 
2. Manager (NIE Guest House )
a) Higher Secondary or equivalent examination.
b) Three years diploma in Hotel Management, Catering and Nutrition from any recognised Institute. 
Desirable:  
a)   Working experience in a Hotel or Catering Establishment for two years.
3. Senior Accountant (As per Pre-Revised RR)
a)    Must have a degree in Commerce or allied subject from a recognized University.
b)   Must have worked in a grade not below that of Pay Band-I with GP 2400/- for a period of not less

than 3 years.
4. Senior Accountant (As per Revised RR)
1. Graduate in Commerce/Economics/other related subjects dealing with financial management from a

recognized University.
2. Having 3 year regular service in Pay Band-I with GP 2400/-.
For  more  detailed   advertisement,   proforma  of application,   age  limit  etc.   visit  NCERT website
at www.ncert.nic.in > announcement > vacancies > non-academic.
Last date for receipt of application is 21 days from the date of publishing of advertisement in the
Newspaper. NCERT reserves the right to increase/decrease the number of vacancies, frame a panel for
filling up future vacancies arising on during the tenability of panel which is normally operative for one year
and not to fill up any of the advertised position. EN 24/75EN 24/88

EN 24/18

No. 4-1/2018-R-II                      Annexure-I 

National Council of Educational
Research and Training

Sri Aurobindo Marg, New Delhi-110016
Recruitment Section-II

Short Notice
NCERT had invited applications for filling up various posts as per the details given below:
1.   Senior Accountant Advt. No. 01/2017/R-II published in the Employment News dated 13-19 January,

2018 & 14-20 July, 2018.
2.   APRO published in the Employment News dated 2-8 June, 2018.
3.  Manager  (NIE Guest House & PG Hostel) Advt. No.2018/R-II published in the Employment News

dated 3-9 November, 2018. 
In this context, it is informed that due to administrative reasons, said notification hereby stands
cancelled. Revised notification for the said posts will be notified separately in the Employment News
and also available on the NCERT website i.e. WWW.NCERT.NIC.IN> ANNOUNCEMENT >
VACANCIES > NON-ACADEMIC.

Those who had applied earlier for the said posts may again apply in the prescribed proforma.
Any corrigendum of the advertisement will be hosted on the said website only. Interested candidates can
apply accordingly. EN 24/82

Ministry of Home Affairs
(Department of Border Management)

Land Ports Authority of India
Government of India

Appointment to the post of Secretary (JS Level)
in Land Ports Authority of India (LPAI) on
deputation basis.
Applications are invited by the Government of
India, Ministry of Home Affairs and Department of
Border Management to fill up the vacant post of
Secretary (JS level) in the Land Ports Authority of
India (LPAI) and shall be filled by the officers of
Central Government, on deputation basis.
2. Vacancy Notice inviting applications to the
post of Secretary (JS level) in LPAI, circulated
vide this Division's circular of even number
dated 21.08.2018 may be treated as cancelled.

Applications received in reference to above
vacancy circular dtd. 21.08.2018 will also be
treated as cancelled. Willing & eligible
applicants may apply through proper channel,
afresh.
3. The details and other terms & conditions are
available on the website of the Ministry of Home
Affairs at http://mha.gov.in and LPAI at
www.lpai.gov.in.
4. Last date for receiving applications (with
NOC from Competent Authority, Vigilance
Clearance & ACRs/APARs) through proper
channel is 30.09.2019. Applications received after
last date shall not be considered. However,
advance application received on or before
30.09.2019 will be considered provided completed
application along with NOC from Competent
Authority, Vigilance Clearance and APARs are

received before consideration of candidatures by the Search-cum-
Selection Committee or 15.10.2019, whichever is earlier.
5. Address for sending applications :

Mr. P.K. Srivastava, Under Secretary (BM-II/LPAI), 
Room No. 20, 2nd Floor, Major Dhyan Chand National
Stadium, Department of Border Management, Ministry of
Home Affairs, New Delhi-110001

davp 19142/11/0001/1920 EN 24/83
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EN 24/57

EN 24/58

No. A. 12026/4/2018-Estt.IV
Government of India

Ministry of Jal Shakti
Department of Water Resources

River Development & Ganga Rejuvenation
Narmada Control Authority
(NCA) is a Body Corporate set
up by the Central Government in
exercise of the powers
conferred by Section 6A of the
Inter State Water Disputes Act,
1956, for the purpose of
securing compliance with the
implementation of the decision
and direction of the Narmada
Water Disputes Tribunal. The
Narmada Control Authority has
its headquarter at Indore,
Madhya Pradesh.
2. Applications are invited from
eligible and suitable officers for

filling up one post of Member
(Environment & Rehabili-
tation) in Narmada Control
Authority, Indore in the Pay
Matrix Level-14 (Rs. 144200-
218200/-) on deputation
(including short-term contract)
basis.
3. The last date for receipt of
applications for appointment
on deputation (including
short-term contract) basis to
the post of Member (E & R) in
Narmada Control Authority,
earlier published in the
Employment News on 22-28

June, 2019 is hereby
extended up to 19.10.2019.
4. Details of the post, eligibility
conditions etc. are available on
websites of this Department
(mowr.gov.in); and Narmada
Control Authority (nca.gov.in).
Applications complete in all
respects of suitable and eligible
officers and who can be spared
immediately in the event of
selection may be sent through
proper channel to :- The Under
Secretary (Estt.IV), Ministry of
Jal Shakti, Department of
Water Resources, River
Development & Ganga
Rejuvenation, Shram Shakti
Bhavan, Rafi Marg, New Delhi-
110001.
5. Advance copies of
application or application
received after the prescribed

period or not accompanied
with the requisite informa-
tion/documents are liable to
be rejected.

(Arun Kumar) 
Under Secretary to the 

Govt. of India
EN 24/31
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EN 24/78

EN 24/81

No.GMCH/1EA1/7(201-K)/2019/34143 

Chandigarh Administration
Department of Medical Education & Research
Govt. Medical College & Hospital, Chandigarh

(Hospital Building), Sector 32-B, Chandigarh-160030 
Ph. 0172-2665253-60, Fax No. 0172-2609360

(ESTABLISHMENT BRANCH-I) 
CORRIGENDUM/ADDENDUM

Reference Advertisement No. GMCH/1EA1/7(202-X)/2019/20388
dated 03.06.2019 for filling up the post of Associate Professors,
Department of Urology (01), Cardiology (02), ENT (01) &
Pulmonary Medicine (01) and Advertisement No.
GMCH/1EA1/7(201-K)/2019/20416 dated 03.06.2019 for filling up
the post of Professors, Department of Anesthesiology (01),
General Medicine (01) & Radiodiagnosis (01) published in the
Employment News edition 29 June - 5 July, 2019 and subsequently
corrigendum in this regard issued vide no. 29702 dated
29.07.2019, corrigendum issued vide No. GMCH/1EA1/7(201-
K)/2019/33334 dated 24.08.2019.
The last date for receipt of application is hereby extended for
another period of one month from the date of publication of the
main advertisement in the Employment News edition 29 June - 5
July, 2019 i.e. upto 28.09.2019 for filling up the post of Associate
Professors, Department of Urology (01), Cardiology (02), ENT (01)
& Pulmonary Medicine (01) and for filling up the post of Professors,
Department of Anesthesiology (01), General Medicine (02) &
Radiodiagnosis (01). The other terms and condition as mentioned
in the advertisement will remain the same.
EN 24/53 Director Principal

Division of Genetics

ICAR-lndian Agricultural
Research Institute

New Delhi -110012
Walk-in-interview

Walk-in-lnterview for the following posts in DBT Funded project
entitled “Imparting sheath blight disease tolerance in rice” will
be held on 05-10-2019 at 10:00 AM at Division of Genetics, IARI,
Pusa Campus, New Delhi-110012. The posts are purely on
contractual basis, for detailed information please visit the website
www.iari.res.in.
Post Emoluments Qualification
Junior Rs. 31000/- + 24% Age: Maximum 35 year,  
Research HRA for two years Qualifications : According to  
Fellow & Rs. 35000/- + DST Office Memorandum   
(Two) 24% HRA for DOE ID Note No. 33 (14)/PFC-   

third year II/2018 Dated 28.01.2019
Field/Lab Consolidated Age : Minimum 18 year, 
Assistant Rs. 16,182/- Qualification : 10+2 or
(One) per month equivalent pass 

EN 24/87

ÁŒÀ‹Ë ¬Áé‹∑§ ‹ÊßU’˝⁄UË
(‚¥S∑Î§ÁÃ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§Ê ‚¥ªΔUŸ)
DELHI PUBLIC LIBRARY

(Ministry of Culture, Govt. of India Organisation)
Notice for appointment to the following posts

1) Library & Information Officer by Composite Method of
Promotion/ Deputation (Including short term contract) basis.

2) Library & Information Assistant (LIA) on Deputation
(Including short-term contract)/absorption

This is in continuation of earlier advertisement published in the
Employment News during 8th to 14th June, 2019, for the post of
LIBRARY & INFORMATION OFFICER (LIO) in the Pay Matrix
Level-11 of Rs. 67,700-2,08,700/- & LIBRARY & INFORMATION
ASSISTANT (LIA) in the Pay Matrix Level - 6 of Rs. 35400 - 112400.

The applications should reach
within a period of 21 days
from the date of publication of
the advertisement in
Employment News.
The candidate who has
already applied through
proper channel in response to
earlier advertisement on 08-
14 June, 2019 need not to
apply again and applicant
should send his application
through proper channel, and
no application will be
entertained directly.
Details of Advertisement are
available on DPL's website 
www.dpl.gov.in
davp 09111/11/0004/1920    EN 24/90
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Delhi Electricity Regulatory Commission
Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar, New Delhi-110 017

Fax No.: 26673608; 41080417
RECRUITMENT NOTICE

ADVERTISEMENT INVITING APPLICATIONS FOR THE POST OF DEPUTY DIRECTOR (TARIFF-ECONOMICS) AND CARETAKER
Delhi Electricity Regulatory Commission invites applications from eligible candidates to consider filling up of existing vacancies. The vacancies shall be filled up either on
Deputation/Direct Recruitment or on Contract basis in accordance with the Delhi Electricity Regulatory Commission (Management & Development of Human Resources)
Regulations 2001 (as amended from time to time). However, the preferred mode of recruitment is Deputation. The Regulations can be accessed / downloaded from DERC's
Website : www.derc.gov.in.
SI Name of the Post, Scale of Essential Qualification Desirable Qualification
No. Pay, Group, Number of vacancy
1. Deputy Director (Tariff-Economics) 1. Post Graduate degree in Economics/ MBA (Finance) OR equivalent 1. Experience in Economic analysis

(Rs. 67,700-2,08,700) Pay Matrix 2. Officers holding analogous posts on regular basis OR 2. Sound Knowledge of financial procedure
Level - 11 (7th CPC) Pay Band -3 With 3 year regular service in the Pay Matrix Level - 10 (7th CPC) / PB-3 in Commercial enterprises / Govt. Accounting
Rs. 15600-39100 with Grade Pay - (pre-revised) Rs. 15600-39100 with Grade Pay Rs. 5400/- OR procedures
Rs. 6600 Group-A (One post) With 5 year regular service in the Pay Matrix Level - 8 (7th CPC) / PB-2 3. Experience of Analytical Modelling including
Existing (pre-revised) Rs. 9300-34800 with Grade Pay Rs. 4800/- OR spreadsheet & database skills

With 8 years regular service in the Pay Matrix Level -6 (7th CPC) Pay Band- 2 4. Knowledge of operational research
(pre-revised) Rs. 9300-34800 with Grade Pay Rs 4200/-.

2. Caretaker 1. Senior Secondary passed from a recognised School/Institute. Experience of caretaking and general
(Rs. 29,200-92,300) Pay Matrix 2. Official holding analogous post in Central/State Govt. or any PSU/ maintenance of office building and other
Level -5 (7th CPC) Pay Band -1 Corporation/Autonomous Body under Central/State Govt. on regular basis equipments of general convenience etc.
(pre-revised) Rs. 5200-20200 with OR
Grade Pay - Rs. 2800 Group-C With 2 years regular service Pay Matrix Level - 4 (7th CPC)/Pay Band- 1 
(01 post) Existing (pre-revised) with Grade Pay Rs. 2400/- OR

With 5 years regular service Pay Matrix Level - 2 (7th CPC) / Pay Band - 1
(pre-revised) with Grade Pay Rs. 1900/-

GENERAL INSTRUCTIONS:
1. The preferred mode of appointment for the above posts are Deputation from

Central / State / UT Government Departments, Statutory/Autonomous/
Constitutional/Cooperative/Local Govt. Bodies and Public Sector Undertakings,
Corporations etc. under administrative control of Central / State / UT Governments.
In the event of non availability of suitable candidate for appointment on deputation,
the posts can be filled up on contract recruitment basis. The Commission shall
have full discretion to fill up the posts through any of the three modes viz.
Deputation /Direct /Contract recruitment as per the specific requirement. The
Commission's decision in this regard shall be final.

2. The Commission reserves the right not to fill the above mentioned existing
vacancies. In case of any eventuality, no action on the application received against
this existing vacancies may be taken by the Commission and the advertisement of
such vacancies shall be treated as withdrawn.

3. All candidates should have fulfilled the minimum eligibility on the date of
application. Further, merely fulfilling the minimum qualifications or the eligibility
criteria does not entitle a candidate to be necessarily considered or called for
interview. More stringent criteria may be applied for shortlisting the candidates to
be called for interview.

4. The Commission shall follow the Government's policy on reservation for
SC/ST/OBC/PH candidates in the case of direct recruitment.

5. The age limit is subject to general guidelines issued by Central Govt. / Govt. of
NCT of Delhi. The crucial date for determining eligibility criteria / age limit would be
date of  publication of advertisement. The age limit for the post of Deputy Director
(Tariff- Economics) and Caretaker is as under-

SI. No. Name of the Post Age Limit 
Direct Deputation

1. Deputy Director (Tariff - Economics) 45 years 56 years
2. Caretaker 25 years 56 years

6.   (i) The tenure of appointee on contract basis though shall be initially for three years,
but the same is subject to satisfactory performance appraisal every year within the
three years period.
(ii) The tenure of appointment on deputation initially for 3 years which shall be
extendable by each year, subject to concurrence of Parent Department of
Deputationist.
(iii) For Direct recruitment, the probation period shall be 02 years from the date of
appointment.

7. Canvassing in any form shall be a disqualification for the post. No correspondence
with the applicants will be entertained.

8. The Pay & Allowances and other terms and conditions of appointments on
deputation basis will be regulated in accordance with the instructions contained in
the Department of Personnel & Training OM. No. 6/8/2009-Estt. (Pay II) dated
17.06.2010, as amended from time to time. The pay package of the appointee on
Contract, shall be in accordance with the DERC (Management & Development of
Human Resources) Regulations 2001, as amended from time to time.

9.   For fulfilling the eligibility criteria of the post, regular service of certain years in
various pay scales has been prescribed as essential qualification. The pay scale
shown in the eligibility criteria are Central Government Scale/ Delhi Government
Scale of Pay and Dearness Allowance pattern applicable w.e.f. 01.01.2016 and the
eligibility of candidates shall be accordingly determined with reference to the pay
scales.

10. The eligibility of such candidates who are working in Public Sector Undertakings
or other Govt. Organizations where Industrial/Variable Dearness Allowance
pattern is applicable shall be determined by equating their IDA/VDA pattern Pay
scale with the requisite CDA pattern Pay scales of eligibility in the following
manner:

Central DA pay scale = Industrial/Variable DA pay scale
7th CPC Pay Matrix Level Minimum of Pay scale held by the
(Rs. 67,700-2,08,700 in respect of post at candidate + Dearness pay, if any +
SI. No.1). Applicable Industrial / Variable
(Rs.29,200-92,300 in respect of post at Dearness Allowance
SI. No.2)
(Pre-revised 6th CPC 2006, Minimum of Pay 
Band + Grade Pay) + Applicable Central 
Dearness Allowance on Pay)

Further, only those applicants who hold the post as well as the pay scale of that post
on substantive basis shall be considered eligible for appointment. The Competent
Authority may, however, in most deserving cases, consider relaxation in the eligibility
criteria in public interest.
11. How to Apply:
ONLINE APPLICATION: The candidates must submit application through ONLINE
mode only for which a provision has been made in DERC website. The candidates
should click "APPLY ONLINE" link provided in the notice for vacancy to open ONLINE
Application Form . Please follow the instructions and proceed to fill the form. Please
note that all fields to be filled and no column should be left blank. You are also
requested to upload relevant documents at appropriate column to substantiate
essential qualifications possessed by you along with last 03 months salary slips, IT
Statements, FORM-16 (for verification purpose). It is mandatory for the candidates after
successfully submitting application ONLINE, to take a Print Out of the application form
together with copies of the testimonials and supporting documents already sent online
and the same be forwarded to the Secretary, DERC at the given below :

The Secretary,
Delhi Electricity Regulatory Commission

Viniyamak Bhawan, 'C' Block, Shivalik
Malviya Nagar, New Delhi -110017

The envelope containing the application must mention the name of the post
applied for.
12.  Submission of Undertaking :

The candidates have to give Undertaking as mentioned below:-
The candidates serving in Government / PSU / Autonomous Body / Statutory Body/
Local Body / Corporations etc. must submit Undertaking as per Annexure -I.
The candidates who have retired or resigned from Government / PSU /
Autonomous Body/Statutory Body/Local Body/Corporations must give Undertaking
as per Annexure - II.
The candidates other than Annexure-l & Annexure-ll  must give Undertaking as per
Annexure -III

13. Last date of application :
The last date for submission of ON-LINE application is eight weeks from the
date of publication of advertisement in EN.
The last date for receipt of hard copy of ON-LINE application is seven days after
expiry of eight weeks from the date of publication of advertisement in newspaper.

14. APPLICANTS IN CENTRAL/STATE/UT GOVERNMENT SERVICE OR IN THE
SERVICE OF AUTONOMOUS / STATUTORY BODY / PSU / CORPORATIONS
ETC. SHOULD APPLY THROUGH PROPER CHANNEL ONLY. THE
APPLICATIONS OF SUCH APPLICANTS SHOULD BE FORWARDED
THROUGH PROPER CHANNEL WITH ATTESTED COPIES OF ANNUAL
CONFIDENTIAL REPORTS OF LAST FIVE YEARS AND VIGILANCE
CLEARANCE CERTIFICATE. NO ADVANCE COPY SHALL BE ENTERTAINED.

15. Incomplete application or application submitted in a different format is liable to be
summarily rejected.

(Mukesh Wadhwa) 
Secretary, DERC

ANNEXURE-I
APPLICATION FOR THE POST OF DEPUTY DIRECTOR (TARIFF-ECONOMICS)

AND CARETAKER
UNDERTAKING

(Applicable to candidates serving in Government/PSU/Autonomous Body/
Statutory Body / Local Body / Corporations etc.).
1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief.
2. I certify that I am eligible for the post applied for vis-a-vis the age or qualifications

or experience prescribed for the said post.
3. I certify that no vigilance / disciplinary case is pending against me.
4. I certify that no major or minor penalty was imposed on me during the last 10 years

of my service in the Ministry / Department / Organization.
5. I certify that no prosecution for criminal charge is pending against me in any court

of law.
SIGNATURE OF CANDIDATE

NAME OF THE CANDIDATE 
PLACE: 
DATE: Continued on page 53
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Continued from page 52

ANNEXURE - II
APPLICATION FOR THE POST OF DEPUTY DIRECTOR 

(TARIFF-ECONOMICS) AND CARETAKER
UNDERTAKING

(Applicable to candidates who have retired / resigned from Government / PSU /
Autonomous Body / Statutory Body / Local Body / Corporations etc.).
1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief.
2. I certify that I am eligible for the post applied for vis-a-vis the age or qualifications

or experience prescribed for the said post.
3. I certify that no prosecution for criminal charge is pending against me in any court

of law.
4. I certify that no vigilance / disciplinary case was either pending or contemplated

against me in the Ministry / Department / Organisation at the time of my retirement/
resignation. (Please enclose a copy of PPO (if applicable) and Order notifying your
discharge from service on retirement / resignation).

5. I certify that I have never been convicted, charge sheeted or ever had a vigilance
case/ punishment and major/ minor penalties imposed on me during my present /
previous employment or otherwise.

SIGNATURE OF CANDIDATE
NAME OF THE CANDIDATE 

PLACE: 
DATE:

ANNEXURE - III 
APPLICATION FOR THE POST OF DEPUTY DIRECTOR 

(TARIFF-ECONOMICS) AND CARETAKER
UNDERTAKING 

(Applicable to candidates other than Annexure- I & Annexure-ll)
1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief.
2. I certify that I am eligible for the post applied for vis-a-vis the age or qualifications

or experience prescribed for the said post.
3. I certify that no prosecution for criminal charge is pending against me in any court

of law.
4. I certify that no punitive action was taken against me for any misconduct during my

present / previous employment / organization.
5. I certify that I have never been convicted, charge sheeted or ever had a vigilance

case/ punishment and major/ minor penalties imposed on me during my present /
previous employment or otherwise .

Note: Please enclose copy of last relieving Order / Certificate from previous employer/
employment.

PLACE: SIGNATURE OF CANDIDATE
DATE: NAME OF THE CANDIDATE 

EN 24/6

No. Q/CAD/578/09/2019
Government of India

Ministry of External Affairs
New Delhi

Subject :- Filling  up of the post of Second  Secretary  (Hindi  &  Culture) in the
High Commission of India in Suva on deputation basis.
It is proposed to fill up one post of Second Secretary (Hindi & Culture) in the High
Commission of India in Suva on deputation basis. 
2. The post carries the pay scale of Rs. 3000-100-3500-125-4500 [revised Level 11 of
the Pay Matrix] and usual allowances as admissible to officers of equivalent rank
posted to the above Missions, besides free furnished residential accommodation  and
passages  to  the Mission for the selected officer and entitled members of  his family.
Officers  working  in  Central  Government  Offices  holding analogous  posts on
regular  basis;  or  with  5  years  of  regular  service  in posts in the scale of Rs. 2200-
4000 [revised Level-10 of the Pay Matrix] or equivalent; or with 8 years' regular service
in posts in the scale of Rs. 2000-3500 [revised in Level 8 of the Pay Matrix] or
equivalent; and possessing the following educational qualifications and experience
are eligible to apply: -
Essential
1. Educational Qualifications
Master’s Degree of a recognized University or equivalent in Hindi with English as a
subject at degree level; or
Master’s Degree of a recognized University or equivalent in English with Hindi as a
subject at degree level; or
Master’s Degree of a recognized University or equivalent in any subject with Hindi and
English as subjects at degree level.
2. Experience
Six years' experience of terminological work in Hindi and/or translation work from
English to Hindi and vice-versa, preferably of technical and scientific literature; or
Six years experience of teaching, research, writing or journalism in Hindi.        
Desirable
(i) Post Graduate Degree in Ancient Indian History and Culture/Philosophy
(ii) Sanskrit as one of the subjects at graduation level
(iii) Should have studied one or more modern Indian languages other than Hindi as

subjects at graduation level
(iv) Published work relating to India’s cultural heritage/different forms of literary and

cultural expressions in the country.
For Armed Forces Personnel: -
Deputation/Re-employment (for ex-servicemen)
The Armed Forces Personnel who are due to retire or to be transferred to reserve
within a period of one year and having the requisite qualifications and experience
prescribed for deputationists shall also be considered. Such officers will be given
deputation terms upto the date on which they are due for release from the armed
forces, thereafter, they may be continued on re-employment. (Re-employment upto
the age of superannuation with reference to civil posts).
2. It is requested that above-mentioned requirement may please be circulated/
advertised to the entire field/ sources, including Attached/ Subordinate Offices
(amongst all the eligible officers of various Ministries/ Departments) concerned and
applications of willing and suitable officers forwarded in duplicate to the undersigned
within six weeks from the date of publication of this advt. in the Employment
News. Applications received after the last date or otherwise incomplete are not likely
to be considered.
3. The Period of deputation/ re-employment for ex-servicemen (posting) to the above
Mission shall ordinarily not exceed 3 years. Persons above 55 years of age shall
normally not be considered for the above post.
4. Pay of the selected officer shall be fixed in the scale of the post in accordance with
rules prescribed by the Government.
5. The following papers/ documents may also please be sent alongwith the
nominations:-
i) Statement of Bio-data in the prescribed proforma (as per Annexure) in duplicate

duly signed by the volunteering officer and forwarded through proper channel.
ii)     Attested copies of the CR dossiers for the last five years attested (on each page)

by an officer not below the rank of Under Secretary to the Govt. of India.
iii)   Vigilance Clearance Certificate.
iv)    Integrity Certificate.
v)  A statement of major/minor penalty, if any, imposed on the officer during  the last

10 years.
vi) Cadre Clearance Certificate.

(Manusmriti)
Under Secretary (Cadre)

Ministry of External Affairs
Tel: 49015368

Room No-4086, B-wing
Jawaharlal Nehru Bhawan

Janpath, New Delhi
Annexure

BIO-DATA PROFORMA
(to be submitted in duplicate through proper channel)

1. Name of the post applied for :
2. Name and Address in block letters :
3. Date of birth (in Christian era) :
4. Date of retirement  :
5. Educational qualifications:
6. Whether Educational and other Qualifications required for the post are satisfied.

(If any qualification has been treated as equivalent to the one prescribed in the
rules, state the authority for the same).

Qualification/ Qualification/Experience 
Experience Possessed by the Officer
(as prescribed)

Essential
Desirable

7. Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post.

8. Details of Employment, in chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.

Office/Inst./ Post From To Scale of Pay Nature of Nature of duties
Organisation held & Basic Pay* appointment performed in brief

* Basic Pay in the post being held on regular basis
9. Nature of present employment i.e., ad-hoc or temporary or  permanent

a) If ad-hoc, please state name of post held on regular basis and pay scale
attached thereto

10. In case the present employment is held on deputation/contract basis, please
state-

a) the date of initial appointment
b) Period of appointment on deputation/contract
c) Name of the parent office/organisation to which you belong
11. Additional details about present employment

Please state whether working under
a) Central Government b) State Government c) Autonomous organisation
d) Government undertakings e) Universities
12. Are you in the Revised Scale of pay? If yes, give the date from which the revision

took place and also indicate the pre-revised scale.
13. Are you holding a pay scale under ACP? If yes, please state pay scale attached

to regular post held by you
14. Total emoluments per month now drawn:
15. Additional information, if any, which you would like to mention in support of your

suitability for the post.  Enclose a separate sheet, if the space is insufficient.
16. Whether belongs to SC/ST/OBC:
17. Remarks : (Signature of the applicant)

Name :__________________
Address :________________
Tel : (O)__________________

(R)__________________
(M)__________________

Certificate to be furnished by the Employer/ Head of Office/
Forwarding Authority

1. Certified that the particulars furnished by _____________ are correct and he/she
possesses educational qualifications and experience mentioned in the circular.

2.   Also certified that :
(i) There is no vigilance case pending/ contemplated against him/her.
(ii) Attested copies of complete CR dossier for the last 5 years attested (on each

page) by an officer not below the rank of Under Secretary to the Government of
India are enclosed

(iii) His/ Her integrity is beyond doubt
(iv) No major/minor penalties has been imposed on him/her during the last 10 years/

list of major/minor penalties imposed on him/her during the last 10 years is
enclosed. (Strike out whichever is not applicable)

v) Cadre Clearances Certificate from Cadre Controlling Authority is enclosed.
Date: Signature: ________
Place: Name & Designation  

EN 24/11
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requires  reflection on affairs which we
witness on day to day basis. Observing
those affairs with an ethical perspective
can provide vital inputs to the syllabus.
To cite an example, if we observe why
many   laws have lower compliance rate
in India, we must dwell on the issue of
compliance beyond the provisions of
the law. It is the internalisation of the
value behind the law that brings greater
compliance, not the law itself. Since we
have not internalised the values behind,
say, dowry law, it is not complied with
by society. Similarly, one has to find a
nexus between policy and attitude.
Govt   policies on   prohibition can   not
be successful unless,  there is an
attitudinal change in society  on this
social and health issue.  Another
example is corruption in  India. Despite
having  a slew of laws, corruption
remains embedded in our  country
because of a tolerant social attitude
towards it. Therefore,   there is a need
to transform peoples'  attitude on
corruption   beginning early in life,
through education and socialisation
process, to beat down corruption.  Laws
alone   can not root out corruption. If
this format is followed ,  it gets easier to
attempt questions on  ethics  in the
expected manner.

Explaining Ethics Syllabus: In all,
there are  seven chapters in this paper.
It is extremely important to make sense
of the syllabus in terms of its scope,
coverage and question patterns. The
first chapter is the core of this paper
which requires basic knowledge of the
fundamentals of ethics. A general back
ground of ethics in its historical
perspective,  its interface with human
lives, i.e. how it has a close relationship
with our conduct and behaviour based
on certain standard norms, should be
the starting point in this chapter. Then,
the essence of ethics, its various
dimensions, and its determinants are to
be covered in such a way that one
acquires  the true significance of ethics,
as also , its social, professional,
personal, economic, environmental
dimensions.  Determinants of ethics like
religion, customs, law, social  values,
which  are responsible for making
ethics what it is, must be studied briefly.
Next,   a lot of stress should be given on
applied ethics which is also known as
practical ethics. The following aspects
of applied ethics deserve careful
preparation.
1. Environmental ethics
2. Bioethics- abortion, surrogacy,

euthanasia, reproductive
technology, human cloning,
cryonics

3. Medical ethics
4. Media ethics
5. Business ethics
6. Corporate ethics
7. Animal ethics
8. Sports ethics
9. Ethics of artificial intelligence
10. Law and ethics

Every year, questions are being
asked on one or more  of these applied
aspects. While preparing on these
applied aspects, one must acquire a
working definition of the terms , and
quote current examples in the answer.
To cite an example,   in business ethics,
one must cite  Gandhi's  views and then
give examples like the Nirav Modi, Vijay
Mallya, Satyam computer episodes,
which are all ethical failures in business
models. Similarly, in medical ethics, one
must quote the unethical practices like
unrequired investigations, diagnosis,
treatment etc. Also, examples like the
Johnson & Johnson Hip transplant
controversy must be given.  This makes
your answer look close to reality. In
corporate ethics, CSR, TBL (triple
bottom line) concepts must be
emphasized and they must be linked
with Gandhi's concept of  trusteeship.
Like this, in every applied aspect, one
should co-relate issues   as given in
these examples.

On human values and the role of
family, society and educational
institutions in imparting these values,
one must take into account the views of
Dalai Lama, Pope Francis,
Vivekananda,  Abdul Kalam etc. 

There is also  a topic on moral
thinkers from India and abroad. I would
suggest to  cover the following
thinkers.

Indian thinkers: Buddha, Mahavira,
Kabir, Guru Nanak, Kautilya, Gandhi,
Ambedkar,  Vivekananda, Tagore, Sri
Aurobindo. In addition, one must also
know about the makers of modern India
like, Patel, Nehru, Sreedharan,
Verghese Kurien.

Foreign thinkers: Aristotle, Plato,
Mill, Bentham, Rawls, Kant,
Confucious.

There are two chapters  relating to
social psychology viz; Emotional
intelligence and attitudes, social
influence and persuasion. Their
definitional parts can be covered
through a close reading of the NCERT
psychology books of 11th, 12th
standard. But one has to further build
upon these topics by relating them to
their role in administration.  One should
probe their role in administration i.e.
how attitudes, emotional intelligence
can determine responsiveness  in
administration. There are two separate
chapters in the ethics syllabus which
broadly deal with ethical issues in public
services. While one requires
acquaintance with terms like, probity,
integrity, accountability etc. in
governance, the other takes up real
issues like RTI, corruption, utilisation of
public funds, citizens' charter, delivery
of services etc. For these,   reference
must be made to ARC II Report no. 4
on "Ethics in  Governance".

The most troubling part of the ethics
syllabus,  is the case study section. In
all, six case studies are given in section
B of the ethics question paper.  The
purpose of case study  is to test
problem solving ability of a candidate in

a rational manner and based on certain
moral, ethical principles. A case study
must be written keeping the following
elements in mind.
1. The issues that need to be resolved

in the given case study
2. Whether the issue has only a legal

angle, or it has moral, ethical
dimensions also

3. Whether consultation with other
colleagues, seniors, agencies are
required to solve the issue

4. The solution  provided should be
practical, workable and not
theoretical and complex

5. One should only solve the given
case  and not offer comments on
future solutions and policies unless
they are specifically asked in the
case study

6. The solution must be in larger public
interest

The use of charts, diagrams should
be, as far as possible, avoided. Though
the word limit for each case study is 250
words, It would be better to confine it to
200 words. Or else, it  will be difficult to
complete the entire paper in just three
hours. No penalty shall accrue due to
writing them in under 200 words
because the word limit is only
indicative, not mandatory.

Needless to say, ethics is a subject
loaded with  specific terms. One must
use these terms extensively in the
answer. Terms like accountability,
responsibility, public trust,
transparency, probity , integrity etc.
must be used in the answers
appropriately.
ESSAY

The essay paper , unlike the GS
papers, seeks to assess the  flow of
ideas on a given topic in an unrestricted
manner. In other words, the entire
thought process, inner feelings,
intuitions, must be reflected  in the
essay writing. It should not be just
loaded with information on the topic, but
also with views and counterviews. The
language, expressions used in the
essay answer must be forceful,
dramatic, in order to make a strong
presentation of ones' viewpoint. In an
essay, all dimensions must be laid bare.
For example, if one is writing an essay
on  women empowerment, its social,
economic, political dimensions must be
treated substantially.

An essay has three parts, viz;
introduction, main body, and
conclusion. The introduction is the most
important part of an essay because it
gives a clue to what you are going to
say in the next paragraphs and what
stand you have taken on the topic. 

An ideal essay should consist of
1000-1200  words. The introductory
paragraph should consist of 175-200
words. The main body should comprise
5-6 paragraphs, each of 150- 160
words. The conclusion should be
slightly shorter than the introduction,
say, 150 words. In the main body, each
paragraph should be arranged in such a
manner that the theme of your topic

goes forward in a systematic manner. It
should not be randomly arranged.
Besides, each paragraph should deal
with just one part of the theme. It should
focus on one aspect of the topic instead
of too many. Quotations, anecdotes
should be written if the context justifies
them.  An essay is a continuous flow of
ones'  thought process. Therefore, no
sub headings should be given. Just
change of paragraphs will do. Secondly,
use of charts, diagrams should be
avoided as it does not fit in well with the
scheme of essay writing. Thirdly,
underlining of sentences, words should
also be minimised, or still better,
avoided, because this may distract the
examiner and possibly, irritate him too.
Finally, there is no necessity to defend
the stand taken in the essay topic, one
can take an opposite view also,
provided one can defend ones'
arguments coherently. Alternatively,
one can also take the middle path,
taking both view points  on a given
topic.
Suggested readings on Ethics
1. Websites: BBC  Ethics, Markula

centre for applied ethics, internet
encyclopedia of philosophy,
Stanford encyclopedia of
philosophy.

2. Books:
a. Nadkarni: Ethics for our Times: A

Gandhian perspective
b. Peter Singer: Ethics
c. Peter Singer: Ethics in a real world
d. Routledge companion of ethics
E. ARC II:  Ethics in Governance: 4th

Report
(The list is indicative only)
(S.B. Singh is an academician, IAS
mentor and trainer. He can be
reached on his email:
sb_singh2003@ yahoo.com)
Views expressed are personal.

(Image Courtesy : Google)
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President Ram Nath
Kovind has conferred the
Swachh Bharat Awards
in various categories for
outstanding contribution
to Swachh Bharat
Mission. Vaishno Devi
Shrine Board in Jammu
and Kashmir received
the Best Swachh Iconic
Place award. Ministry of
Railways was given Swachh Award in the category of Swachhta Action Plan.
Swachhta Pakhwada Award was given to the Department of Defence. Power Grid
Corporation received the award in the category of Public Sector Undertakings.
Gujarat and Sikkim were given award for ODF and Behavior Change. Speaking on
the occasion, the President said cleanliness is also an essential condition for the
success of 'Jal Jeevan Mission' launched by the government this year.
Union Minister for the Development of
North East Region (DoNER) Dr. Jiten-
dra Singh has said that the Centre has
no plan to scrap Article 371.  Talking to
newspersons in Guwahati, Dr. Singh
made it clear that though the issue is
being raised in North East, Article 371
will not be scrapped.
Former Finance Minister P Chidambaram has been sent to Tihar Jail by a Special
CBI court in Delhi in connection with the INX Media corruption case. Special Judge
Ajay Kumar Kuhar sent him to 14-day judicial custody till the 19th of September. P
Chidambaram was produced before the Delhi Court on 05 September after the
expiry of his 15-day CBI custody, ordered by the special court in five spells, which
started after his arrest on 21st of August. The CBI had registered an FIR against him
in May 2017 for alleged irregularities in the Foreign Investment Promotion Board
clearance granted to the INX Media group for receiving overseas funds of  305 crore
rupees in 2007 during his tenure as Finance Minister. After that, the Enforcement
Directorate lodged a money laundering case in this regard in 2017.
More than six thousand railway stations
will be equipped with free Wi-Fi facilities
by the end of September 2019. People
can use the Wi-Fi service free of cost for
net surfing, for streaming videos and
other on-line activities. RailTel has taken
a lead in providing fast Wi-Fi for the use
of passengers. RailTel CMD Puneet
Chawla said that so far the facility is
available at four thousand railways stations and that approximately five lakh people
are availing the facility every day. Free Wi-Fi is a pro-passenger initiative of the
Railway Ministry which in line the Prime Minister's 'Digital India' programme. 

INTERNATIONAL
India and Russia have
signed 15 agreements
taking bilateral cooper-
ation to a new high at
the 20th annual
summit in Vladivostok.
The agreements were
exchanged in the pres-
ence of Prime Minister
Narendra Modi and
Russian President
Vladimir Putin after the
restricted and delega-
tion-level talks. The agreements include four in the area of oil and gas, LNG and
cooking coal, five in trade and investments, two in infrastructure and one each in
defence and audiovisual production. The MoU on defence is about the production
of spare parts for Russian origin arms under Make-in-India program through joint
ventures. The MoUs in infrastructure relate to the establishment of maritime links
between Vladivostok and Chennai to improve connectivity.  Other MoUs relate to the
exploration of cooking coal in the Arctic region, sourcing LNG from Russia. An
agreement has also been exchanged for combating customs violations during 2019-
22. An agreement between Invest India and the Russian Direct Investment Fund
has been signed for Investment Collaboration. Mr Modi said, both countries have
decided to roll out a five-year road map in the area of exploration and exploitation of
oil and gas fields in both countries. 

India has announced a line of credit worth one Billion US dollars for the development
of the Far East region of Russia. This will be a take off point for India's Act Far East
Policy, Prime Minister Narendra Modi said during his two-day visit to Russia. During
his tour to Vladivostok, Far East region of Russia, Prime Minister Modi attended the
5th Eastern Economic Forum (EEF), India-Russia Annual Summit and held bilater-
al meetings with several world leaders including his Japanese and Malaysian coun-
terparts and Mangolian President. Mr Modi expressed hope that with the start of
proposed Vladivostok-Chennai sea route, the relation between India and Russia will
be further strengthened. During his meeting with Malaysian Prime Minister Mahathir
Mohammad, Mr Modi raised the issue of extradition of Zakir Naik and asserted that
the Indian officials will continue to hold deliberations with Malaysia in this regard.
The United States has imposed sanctions on a shipping network, it said was run by
Iran's Revolutionary Guards. The US blammed that shipping network sold millions
of barrels of oil to benefit Syrian President Bashar al-Assad. The sanctions on 16
entities, 10 people and 11 vessels by US were announced just as Iran was threat-
ening to cut further its commitments under a nuclear deal unless the United States
eases its pressure.
Bangladesh Telecom Regulatory Commission (BTRC) has directed mobile phone
operators to halt sale of SIM cards to Rohingyas and ensure that mobile phone use
by them is stopped. Following the directive, the mobile operators are reported to
have weakened their networks in the border areas including Cox Bazar and Ban-
darban. Bangladesh government had imposed a ban on the sale of mobile SIM
cards to Rohingyas in September 2017 citing security reasons. The government had
proposed to set up phone booths in the Rohingya camps to meet their communica-
tion requirements. However, the sale of SIM cards to Rohingya refugees continued
illegally.

BUSINESS ECONOMY
Finance Minister
Nirmala Sitharaman has
categorically said the
proposed merger of
banks would not lead to
any job losses. Talking
to reporters she said not
even a single employee
would be removed fol-
lowing the amalgama-
tion. She dismissed
reports of job loss due to
the merger, saying it is absolutely ill-informed. This comes at the backdrop of the
Finance Ministry unveiling a mega plan to merge ten public sector banks into four.
It is aimed at creating stronger lenders of global scale. However, some of the bank
unions are agitated fearing loss of jobs. Ms Sitharaman sought to reassure the
unions, saying it is not an anti-staff move. 
The Reserve Bank of India has made it mandatory for banks to link all of their new
loan products, be it personal, housing or auto to an external benchmark like the
policy repo rate.  Stating that transmission of policy rate benefits under the current
framework has not been satisfactory, RBI issued a circular saying that banks will
have to link their products to an external benchmark with effect from 1st October
2019. This move is likely to cheer borrowers ahead of the festive season as banks
will now be forced to pass the entire rate cut benefit announced by RBI in recent
months and offer lower interest rates.

SPORTS
The schedule of FIH
Pro League season 2
has been released.
The Indian hockey
team will play a total of
16 home and away
games. Eight games
will be played on home
soil. Indian men's
hockey team will open
its campaign against
the Netherlands at
home on January 18 and 19 next year. India will then host world champions Belgium
on February 8 and 9. This will be followed by two home fixtures against Australia on
February 22 and 23. India will host New Zealand on May 23 and 24. In away games,
the Indian team will travel to Germany, Great Britain, Argentina and Spain in April,
May and June.  India will play the last leg of the Pro League round-robin matches in
Spain in June.

(Images Courtesy : Google)

www.Jobriya.com

www.Jobriya.com



Air Surcharge 20p for Srinagar, Leh, Kalimpong, Imphal, Dimapur, Agartala, Duliajan, Karimganj, Chabua, Diphu, Dibrugarh, Tezpur, Haillakandi, Mariani, Jorhat, Shillong, Digboi, Silchar, Port Blair

www.employmentnews.gov.in56 Employment News 14 - 20 September 2019

DELHI POSTAL REGD. NO. DL-SW-05/4101/18-20U(C)-108/18-20 Licensed to Post without prepayment RNI 28728/1976 Delhi RMS, Delhi-110006 13/14.9.2019 Date of Publishing : 6.9.2019 (` 12.00)

Printed & Published by Additional Director General, on behalf of Publications Division, Ministry of Information & Broadcasting, Govt. of India, New Delhi and Printed at Amar Ujala Ltd., C-21 & 22, Sector-59, 
Noida-201301.  Published from Employment News (Ministry of I. & B.) 7th Floor, Soochna Bhawan, C.G.O Complex, Lodhi Road, New Delhi-110003, Senior Editor - Hasan Zia

Vice President of India Shri M.
Venkaiah Naidu released the

books 'Loktantra Ke Swar (Khand
2)' and 'The Republican Ethic
(Volume 2)' in a function
organized at Pravasi Bharatiya
Kendra, New Delhi on 06
September. The books are a
compilation of 95 speeches
delivered by the President of India
Shri Ram Nath Kovind during his
second year in office (July 2018 to
July 2019). They have been
brought out by Publications
Division under Ministry of
Information & Broadcasting.

Speaking on the occasion, Vice
President Shri M. Venkaiah Naidu
said that the speeches of the
President represent the vision,

aspirations and ethos of the
country, representing the contours
of a New India. The books are a
collection of nuggets of his
wisdom and visionary world view.
He termed the books as a

testament of faith in the strength
of India. Shri Naidu highlighted
several key areas from the books,
quoting the speeches of the
President given on key occasions
in his second year in office. He
also talked about how the
President has served as an
inspiration to young bureaucrats
and expressed hope that the
thoughts and ideas of the
President will reach the younger
generation through these books.

Underlining the philosophy of
"Vasudhaiv Kutumbakam" from
the speeches of the President,
Shri M. Venkaiah Naidu said that
India believes that the entire world
is one family with no reason to
quarrel with other countries. Due

to this philosophy, India has never
attacked another country. He
highlighted that in spite of grave
provocations in recent times,
India has remained firm in its
stance for peace and living in

harmony. However, if a country
attacks us, India will give a
befitting reply which the attackers
will not be able to forget for the
rest of their lives and this has to
be understood by all including the
people who are provocating, the

Vice President added.
Union Minister Shri

Thaawarchand Gehlot said the
President has dedicated his life
for social justice, which is
reflected in the speeches
presented in the books. He said
that Shri Ram Nath Kovind is
'people's President'. He
highlighted several aspects and
areas which the President has
stressed upon in his speeches,
including education, female
empowerment, good governance,
nation building rooted in culture,
inclusive growth, upliftment of the
poor and downtrodden, among
others. He also talked about the
life of the President along with the
challenges he faced and
overcame.

Union Minister Shri Prakash
Javadekar lauded the efforts of
Publications Division for bringing
out this very important publication.
He informed that the books will be
available for purchase on all e-
platforms like Kindle and App
Store in order to meet the
demands especially of readers

preferring to read books in e-
mode. He highlighted that the
speeches have been divided into
8 categories: 'Addressing the
Nation', 'Windows to the World',
'Educating India: Equipping India',
'Dharma of Public Service',
'Honoring our Sentinels', 'Spirit of
the Constitution and Law',
'Acknowledging Excellence' and
'Mahatma Gandhi: Moral
Exemplar, Guiding Light.'

Shri Amit Khare, Secretary,
Ministry of Information &
Broadcasting said that the
speeches presented will further
enlighten people world over of the
ideas and thoughts of the
President.

The books will also be available
on Kindle and App Store to meet
the demands of readers preferring
to read in e-mode.

Later, the I&B Minister and
senior officials from the Ministry
and Publications Division called
on President Shri Ram Nath
Kovind and presented first copies
of the books.

-PIB
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This book is second in the series of
"The Republican Ethic Selected
Speeches of President Ram Nath
Kovind", and contains the Hon'ble
President's prominent speeches
delivered in the second year of his
presidency i.e. 2018-19. The volume
is a collection of 95 selected
speeches and has been divided in 8
sections.  A special section has been
added to the volume in
commemoration of the 150th birth
anniversary of Mahatma Gandhi.
The book will help the reader
appreciate the unique style and
eloquence of Shri Kovind, in which
he maintains the high ideals of
governance as enshrined in our
Constitution and also reflects upon
the dreams of the citizens of India.
The President's vision and ethics
guide us as a nation to strive for
excellence
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