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Given its immense popularity
among the  educated,

talented and hardworking youth
of the country, civil service
examination is bound to be the
most bitterly contested exam
one can find in India. Civil
services command  respect,
prestige and  status like no
other job can offer. Besides,it
provides job security  and
attractive perks to provide a
comfortable lifestyle. But  more
than all these factors, it is the
nature of job to be performed in
civil services that motivates
many to aspire for it. Apart from
offering challenges and
diversity, civil services offer
some of the most socially
relevant jobs which lend
meaning and justification to life.
Unlike the private sector jobs,
where one is doing mostly
socially irrelevant jobs or, even
at times socially harmful  jobs,
civil services offer satisfying
jobs in sectors such as policing,

education, health, welfare etc.
This is why many candidates try
hard to get into civil services
rather than pursuing a career in
private sector.

As is well known, it is a three
stage examination comprising
prelims, mains and interview. At
all the three levels of the
contest (i.e., preliminary, mains
and the personality test), there
are challenges. But it is at the
first stage of the exam. i.e. the
preliminary exam, that is found
to be most challenging.
Although prelims is purported to

be just a qualifying test  to allow
a candidate to appear in the
main examination, the reality is
that it is both scary and
intimidating. It is scary because
out of a total of  4-5 lakh
aspirants appearing, only
15,000 candidates  have a
chance to get selected at this
level. Thus it actually translates
into not a qualifying exam but
an elimination process and
even the most talented among
the aspirants run the risk of
getting eliminated in the prelims
level itself. If one gets

eliminated, he/she has to wait
for one full year to get another
chance to qualify and appear in
the mains. It is intimidating
because there is so much to
study  for the exam  ranging
from the traditional areas like
history, culture, geography,
environment and ecology ,
polity , science and technology
to current and contemporary
issues.  Whereas the mains
exam seeks conceptual
understanding of the issues,
prelims  seeks both conceptual
understanding and factual
knowledge which broadens its
scope. Viewed in this
perspective, prelims
preparation is a true test of
one’s  nerves, tenacity,
persistence, and perseverance. 

Understanding  Prelims
exam.

I. It requires both
conceptual clarity and factual
information base: While the
main exam seeks to test a
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The Panjab which had done
most in contributing to the

war effort was the most
adversely affected of the
provinces. In addition it had the
misfortune of being ruled by
Michael O'Dwyer, one of the
worst specimens of Morley's
Tchinovniks. The Rowlatt Bill
had, as it were, sprinkled salt
over the Panjab wounds. It
brooked 'no vakil, no appeal,
no dalil (argument),' and
threatened every public worker
with dire consequences at the
bidding of officers like O'Dwyer.
As the strains and stresses
were greater in the Panjab, the
agitation there was more
extensive and intensive than in
any other province. There was
greater fervour, more strident
emotions, larger gatherings of
crowds, and all this tended to
rowdy demonstrations, alarm of
authorities and frequent
clashes. Panjab had achieved
a reputation for turbulence
since the agrarian troubles of
1907. The conditions had
greatly deteriorated since then.

The province was feeling a
sense of deep frustration and
Gandhiji's call had an
electrifying effect upon the
people.

Already many meetings of
protest had taken place all over
the province. On the 6th April
hartals were staged in Lahore
and other towns. The Governor
reacted fiercely. He told the
provincial Legislative Council in
a minatory speech :

"I, therefore, take this

opportunity of warning all who
are connected with political
movements in the province that
they will be held responsible for
the proper conduct of meetings
which they organise, for the
language used at, and the
consequences that follow from
such meetings."

The Tribune stigmatised the
speech as blazing indiscretion.

On the 10th of April on the
receipt of the news of
Gandhiji's arrest a procession

was taken out at Lahore. The
police fired upon the student
processionists. A crowd and a
meeting were subjected to
shooting. Three local leaders
were deported.

But what happened at
Lahore pales into insignificance
compared with the horrors at
Amritsar. Here protest
meetings had started in
February. On 23rd March was
held a meeting in support of the
Satyagraha movement,
followed by another after 6
days to announce and explain
the hartal on the 30th.

The immediate reaction of
the authorities was to prohibit
one of the leaders, Satyapal,
from speaking in public. This
did not frighten the citizens and
on the 30th a hartal was
observed and a meeting was
held in Jallianwala Bagh. On
the 4th April another leader,
Saifuddin Kitchlew, was served
with a similar notice as
Satyapal and a number of
others were restrained. On the
6th a complete hartal was

observed but peace was
maintained. The Deputy
Commissioner was chagrined
and immediately asked for
additional military force. On the
9th April there was a Hindu
festival and large processions
of Hindus, Muslims and Sikhs
streamed through the streets.

Gandhiji who at the invitation
of the leaders was travelling to
the Panjab was stopped at
Palwal and prohibited from
entering the province.

On the next morning (10th
April), Kitchlew and Satyapal
were deported from Amritsar.
The two incidents infuriated
and provoked the people. Mobs
gathered to see the Deputy
Commissioner and entreat him
to cancel the orders. The
military pickets tried to stop
them from moving towards the
Deputy Commissioner's
House. The mounted police
then fired on the crowd causing
some deaths and injuries to
many others. The mob was
filled with anger. There was a 
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melee, firing took place from
one side and stone-throwing
from the other. More crowds
gathered and were hailed with
bullets. Then the maddened
mob broke all bounds, brutal
acts of destruction-arson,
plunder and murder followed.
O'Dwyer in depriving Amritsar
of its leaders pledged to non-
violence had sown the wind,
and India reaped the
whirlwind-the crop of a
massacre of innocents.

Amritsar was handed over to
the military authorities on the
11th and Brigadier Dwyer took
charge the same night.
Proclamations were issued on
the 12th and 13th April giving
warnings of dire consequences
if meetings were held or
processions taken out and
violence indulged in.

The reaction of the people
was to make a protest against
these threats. A meeting was
summoned at the Jallianwala
Bagh in the afternoon of 13th
April. Dwyer regarded it as a
challenge to his authority and

decided to disperse it by force,
to make an example and teach
a lesson.

The Jallianwala Bagh was an
open enclosure surrounded by
buildings with only one narrow
entrance through which an
armoured car could not pass.
There were three or four small
openings on the other side. In
this enclosure, according to
various estimates, fifteen to
twenty-five thousand people
had gathered. They were
peacefully listening to the
speeches of the leaders when
Dwyer and his men appeared
at the main gate. Dwyer
immediately deployed his
troops and without any
warning, opened fire. Men fell
dead in hundreds, many were
crushed in the blind stampede
that ensued. The dead piled
up, the wounded lay in agony
groaning and crying for water,
but the fire continued till the
ammunition was exhausted.
Dwyer then moved away from
the slaughter house proudly
surveying his handiwork,
unconcerned about the dead
and the wounded.

The exact figures of the killed
and the injured will never be
known, whether 379-which
was the official version-died, or

one thousand, is irrelevant.
The fact is that while the
Government in England was
announcing its intention to train
Indians for self-government
through political reforms, its
agents in India were actually
giving Indians lessons in
Rightfulness to develop the
qualities of servility, cowardice,
hypocrisy and sycophancy.

Jallianwala Bagh massacre
was not an isolated incident, it
was only one among the large
number of instances of the
general policy of terrorising the
people pursued in the Panjab.
In Amritsar the massacre was
followed by clamping the
curfew order which remained
in force for two months. What
was worse, water and
electricity supply were cut off.
Flogging and whipping were
common and an order was
given that anyone passing
through the lane in which an
Englishwoman, Miss
Sherwood, had been
assaulted, should crawl
through it on his belly.
Numerous people were tried
under the martial law,
proclaimed on April 13,

numerous people were
sentenced-many to death,
others to transportation for life
and various terms of
imprisonment.

At Lahore a procession was
fired on thrice on the 10th and
again on the 17th. On the 16th
three respected leaders of
Lahore-Rambhaj Dutt
Chowdhury, Harkishen Lal and
Duni Chand, were invited to
the Deputy Commissioner's
house, arrested and deported.
Martial Law was declared and
the hartal broken by military
force. The martial law regime
from 15th of April to 29th of
May was a horrid tale of
atrocious dealings-
commandeering of transport,
stopping of free distribution of
food to the needy, convictions
by the summary courts,
imprison-ment, stripes, public
flogging, marching students 16
miles a day in the hot midday
sun of May, etc. Even so
eminent a scholar as the Minto
Professor of Economics in the
Calcutta University, Manohar
Lal, was thrust into prison
without cause shown, all with
the deliberate purpose of
humiliating and terrorising the
people.

In Kasur (near Lahore and

Amritsar) on the 13th April the
mob excited by the news from
Amritsar committed arson and
plunder. The authorities
proclaimed martial law. The
horrors of Lahore and Amritsar
were repeated. The military
officer in charge exercised his
ingenuity to impose fancy
punishments.

At Gujranwala bombs were
thrown on a boarding house,
machine guns were fired into
villages and in the city to
produce 'moral effect'
Indiscriminate arrests were
made and people were
subjected to humiliation,
flogging and many indignities.

The gruesome tale was
repeated at numerous other
places. The Panjab was
treated more or less as an
enemy country newly
conquered. Its people were
taught not to dare challenge or
criticize Government on pain of
condign punishment.

The English officials-civil and
military, appeared on the stage
in their true colour, with the thin
veneer of civilization suddenly
scrubbed out. They were
gripped by fear, scared by
shadows, and behaved like
animals at bay, ferocious and
bloodthirsty. O'Dwyer, the wilful
and overbearing mentor, gave
up the pretension of the moral
basis of British rule and
confessed his belief in the
naked rule of the sword. His
myrmidons excelled each other
in relating their misdeeds
before the Commission of
Enquiry and exhibited no
sense of shame or remorse.

"The Panjab was isolated,
cut off from the rest of India ; a
thick veil seemed to cover it
and hide it from the outside
eyes," exclaimed Jawaharlal
Nehru. But gradually the news
percolated and India was
convulsed. "Jallianwala Bagh
kindled a conflagration
throughout India." There was
an outburst of condemnation
from every side, Rabindranath
Tagore's renunciation of the
knighthood conferred upon him
by the British Government was
a grand gesture repudiating
the ruler's title to be the
dispensers of recognition and
honour.

Demands were made for the
recall of O'Dwyer and
Chelmsford. Indemnity for the
prisoners was pressed and
enquiry in the Panjab
happenings urged, both in
England and in India.

In England on behalf of the
Home Rule League and the
Liberal Federation deputations
of eminent Indians were at
work, giving evidence before
the Joint Parliamentary
Committee. Among them were
Vithalbhai Patel, Tilak, Bipin
Chandra Pal, Mrs. Besant,
Surendranath Banerjea, Tej
Bahadur Sapru, Srinivasa
Sastri and others. They
impressed upon the Secretary

of State the urgency of an
enquiry into the recent events
in order to pacify public
opinion.

Montagu knew that the policy
of ruling India by the sword
alone was impossible, because
you can do anything with
bayonets but sit on them. He
realised that the government-
foreign or indigenous, could
not rule a people for any length
of time without the willing
support of unquestioning
acquiescence of a section of
the effective classes of the
people. Besides, he had a
personal stake in the Indian
affairs. He had worn himself
out to process the Reforms
and was naturally most
anxious for their success. He
made up his mind and in the
Budget debate on May 22,
gave a promise to hold an
enquiry. He wrote to
Chelmsford that "this method
of government (O'Dwyerism)

always brings sooner or later
its rewards."

On July 17, he wrote to the
Viceroy about Dwyer. He said,
"It was the savage and
inappropriate folly of the order
which rouses my anger. I
cannot admit that any service
that Dwyer has rendered
anywhere can atone for action
of this kind and I am very much
worried that he should have
escaped punishment for an
order, the results of which are
likely to be permanent."

On August 6, 1919, Sinha,
Under Secretary of State for
India, speaking in the House of
Lords repeated Montagu's
promise of May 22, and stated,
"You cannot have disturbances
of this kind and of this
magnitude without an enquiry

into the causes and into the
measures taken to cope with
these disturbances."

But Montagu's misfortune
was "that the powers that be in
India-the services-are wholly
against us", so he tried to
persuade the Governor
General, "Don't let us make the
mistake of defending
O'Dwyerism, right or wrong.
Nothing is so fatal to the British
prestige in a developing
country like India as a belief
that there is no redress for
mistakes, and, that whatever
an official does, he will be
backed, and not only that he
will be backed, but his methods
will be perpetuated."

The Government of India
stiffly opposed the proposal for
an enquiry. But the Secretary
of State had already committed
himself and the Viceroy had no
alternative but to yield. The
Committee was announced on
October 14, 1919, with Hunter

as Chairman, four Englishmen,
and three Indians-Setalvad,
Sahibzada Sultan Ahmed
Khan, and Jagat Narain, as
members.

The Committee examined a
large number of witnesses
including Dwyer, the martial
law officers, army officers and
civil officers, and many
persons involved in the
disturbances. The Government
of the Panjab placed at their
disposal a large quantity of
records, including the
proceedings and orders of the
Martial Law Courts and the
Commissions. But the
Committee was boycotted by
the Congress "in view of the
situation created by the refusal
of the Government to accede
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Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069

INDICATIVE ADVERTISEMENT NO. 03/2019  
Online Recruitment Applications (ORA) are invited for direct recruitment by selection through
website http://www.upsconline.nic.in to the following posts by 2nd May, 2019.
1. (Vacancy No. 19040301213)
One Director (Legal and Treaties), Legal & Treaties Division, Ministry of External Affairs (UR-
01).  
2. (Vacancy No. 19040302213)
Fifty Assistant Hydrogeologist, Central Ground Water Board, Ministry of Water Resources,
River Development and Ganga Rejuvenation (SC-05, ST-03, OBC-12, EWS-05, UR-25). Of
the fifty posts, two posts reserved  for Physically Challenged Persons  with Disability viz.
Blindness or Low Vision i.e. Partially Blind (PB) or Hearing Impairment  i.e. Partially Deaf (PD). 
The candidates willing to apply for the above posts are advised to visit Commission's ORA
Website http:// www.upsconline.nic.in. The detailed advertisement along-with 'Instructions
and Additional Information to Candidates for Recruitment by Selection' has been displayed on
Commission's Website http://www.upsc.gov.in as well as on the Online Recruitment
Application (ORA) website http://www.upsconline. nic.in.                                       EN 2/35

Central University of
Himachal Pradesh

Dharamshala, District Kangra, Himachal Pradesh
www.cuhimachal.ac.in

F.No. CoE/2-1/CUHP/19 Dated: 03.04.2019

Admission Notice 2019-20
Applications are invited from the eligible candidates for admission

to the various Certificate/UG/PG/PG Diploma Programmes of
Study for the Academic Session 2019-20. 

Please visit University Website www.cuhimachal.ac.in for

Online Prospectus, courses offered, seats, admission procedure,

eligibility, instructions etc. and Online Application w.e.f. 04.04.2019
onward.

All admissions shall be based on the ONLINE applications
ONLY. Last date for submission of Online Application is 21st April,
2019 for Post Graduate; 26th May 2019 for Under Graduate;
and 05th July, 2019 for PG Diploma & Certificate courses.

Controller of Examinations
davp 21335/11/0001/1920 EN 2/39

University of Hyderabad
P.O. Central University, Hyderabad 500 046
ADMISSION ANNOUNCEMENT 2019-20

University of Hyderabad, ranked 5th among Universities and
11th  under overall category in the NIRF rankings 2018, listed
in Category-I of UGC (Categorization of Universities (only) for
grant of graded autonomy) Regulations 2018, with NAAC
grading of 3.72 out of 4.00 and placed in the top 100 in the
world, with its achievements, in the first 50 years by QS World
rankings, invites bright, aspiring students committed to excellence
to apply for admission to various 5 Year Integrated P.G., P.G., 
M. Tech, M. Phil. Courses and Ph.D. programmes through an All-
India entrance examination.
Candidates are required to apply online through University
website: http://acad.uohyd.ac.in.

IMPORTANT DATES
Online Application start date 01-04-2019
Last date for submitting the Online Application 03-05-2019
Downloading of Hall Tickets from 20-05-2019
Dates of Entrance Examinations 27-05-2019 to 

31-05-2019
For further details including courses offered, eligibility criteria,
prescribed fee, reservation policy and the Prospectus 2019-20,
please refer to the website http://acad.uohyd.ac.in or http://
www.uohyd.ac.in.

Devesh Nigam 
Controller of Examinations

davp 21313/11/0001/1920 EN 2/40

Office of the Development
Commissioner 

Kandla Special Economic Zone
Ministry of Commerce & Industry

Gandhidham-Kutch- 370 230
Phone (02836)-253300, 252475, 252273

Fax (02836) - 252250 & 252194
E-mail : admn.kasez-gj@gov.in
Website: www.kasez.gov.in

F.NO.KASEZ/Estt-II/SO/19-20-13602 
Date : 26/03/2019

CORRIGENDUM
The Eligibility Criteria (Essential) for appointment of Security
Officer, KASEZ on Contract basis advertised vide O.M. No. KASEZ/
Estt-II/SO/ 19-20 dated : 11.03.2019 may be read as:
1. Officers who have retired from the post of Subedar Majors of the
Border Security Force or the Central Reserve Police after having
rendered at least 3 years regular service on that post before
retirement; OR
2. Officers who have retired from the post of Inspectors of the
Border Security Force, CRPF/Central Industrial Security Force after
having rendered at least 5 years regular service in that post.

Failing which
3. Retired Inspectors of Police from Gujarat/Rajasthan/
Maharastra/Madhya Pradesh police service with 3 years regular
service in the post.
4. The Armed Forces personnel of the rank of Subedar or above
who are due to retire on or before 31st March 2019 can also apply
for the post.
5. All the other conditions mentioned in the O.M. No. KASEZ/Estt-
II/SO/19-20 dated: 11.03.2019 will remain the same.

(Satyadeep Mahapatra)
Joint Development Commissioner

EN 2/28 Kandla Special Economic Zone EN 2/58
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Filling up one (01) post of Director Epigraphy (Sanskrit and Dravidian
Inscriptions) Group 'A' (Gazetted) in level 12 of the pay matrix. (Rs. 78800-
209200/-) in Archaeological Survey of India.
It is proposed to fill up one (01) post of Director Epigraphy (Sanskrit and Dravidian
Inscriptions) Group 'A' (Gazetted) in level 12 of the pay matrix. (Rs. 78800-209200/-)
in the Archaeological Survey of India by Composite method. Deputation (including
short-term contract)/promotion.
1. Officers under the Central Government/ State Government/ Union Territories/

Public Sector Undertaking/Universities/Recognised Research Institutions/ Semi-
government/ Statutory or Autonomous Organisation, having the following
eligibility service/ qualifications and experience shall be eligible to apply for the
post:-

(a)(i) holding analogous post on regular basis in the parent cadre, department; or
(ii) with five years service in grade rendered after appointment thereto on regular

basis in posts in the level of 11 of the pay matrix Rs. 67700-208700 or equivalent
in the parent cadre/department; and

(b) possessing the following educational qualifications and experience:
(i) Master's degree in Sanskrit/Pali/Prakrit/Tamil/Telugu/Malayalam/Kannada with

Ancient Indian History as a subject at Bachelor's degree level from a recognized
University or equivalent: or
Master's degree in History with Ancient Indian History as a subject and Sanskrit/
Pali/Prakrit/Tamil/Telugu/Malayalam/Kannada as one of the subjects at
Bachelor's degree level from a recognized University or equivalent;

(ii) ten years' experience in copying, deciphering and editing of ancient or medieval
inscriptions in the concerned discipline.

2. The Departmental Superintending Epigraphist (Sanskrit Inscriptions)/
Superintending Epigraphist (Dravidian Inscriptions) in the level of 11 of the pay
matrix Rs. 67700-208700/- with five years' regular service in the grade shall also
be considered along with outsiders. In case he/she is selected for appointment
to the post, the same shall be deemed to have been filled by promotion.

Note 1: The Departmental Officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Note 2. The period of deputation (including short-term contract including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation/department of the Central Government shall not exceed four years.

Note 3. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 years as on closing date of the receipt of
applications.

3. Duties of Director Epigraphy (Sanskrit and Dravidian Inscriptions)
1. To act as a scholarly head of the Epigraphy Branch, mainly engaged on the

scholarly pursuit of Ancient writings.
2. Interpretation of the various epigraphical records in different language.
3. To coordinate the working of the various wings of the Epigraphy Branch.
4. To edit various Epigraphical publications including (i) Annual Report on the Indian

Epigraphy, (ii) Epigraphia India, (iii) corpus Inscriptions Indicarum (iv) South
Indian Inscription and (v) North Indian Inscriptions.

5. To discharge the assigned administrative and financial functions.
6. Preparation of the annual programme for Epigraphical work and to ensure its

execution according to the prescribed time schedule.
7. Reading of paper in the seminars.
4. GENERAL TERMS AND CONDITIONS FOR POST AS UNDER
1. Applications in duplicate in the following proforma (Annexure-A) along with the

complete and up-to-date ACRs/APARs of the Officers who can be spared in the
event of his/her selection, may be sent to the undersigned through proper
channel within 60 days from the date of publication of this advertisement in
the Employment News. Application received after the last date or otherwise
found incomplete will not be considered.

2. While forwarding the application, it may be verified and certified that the
particulars furnished by the officers are correct and that no disciplinary
action/court case filed by/against the officers is pending or contemplated against
the officers and also no major/ minor penalty has been imposed on the officers
during the last ten year.

3. The officers who apply for the post will not be allowed to withdraw their
nomination subsequently.
Initial place of Posting: Office of the Director Epigraphy, Archaeological Survey
of India, Mysore, Karnataka

(P.G. Kaladharan)
Director (Administration)

Archaeolgical Survey of India
24 Tilak Marg, New Delhi-110001

Annexure-I
Bio-Data/Curriculum Vitae Proforma

1. Name and Address (in Block letters) 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 

ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

F. No. 1-2/2019 Adm-l
Government of India
Ministry of Culture

Archaeological Survey of India

Continued on page 5
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I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ 

(Signature of the Candidate)
Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
EN 2/47 (Employer/Cadre Controlling Authority with Seal)

Continued from page 4
16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#.  (Officers under Central/ 
State Governments are only eligible for “Absorption”. Candidates   
of Non-Government Organizations are eligible only for Short-Term
Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

Government of India

Ministry of Agriculture and Farmers
Welfare

Department of Agriculture, 
Cooperation & Farmers Welfare

Corrigendum
The last date for receipt of applications for the post of Director
(Farm Information), Directorate of Extension, the advertisement
of which was published in the Employment News dated 10-16th
Nov., 2018 (Advt. No. EN No. 32/56) stands extended.
Applications for this post, complete in all respects, can now be
sent so as to reach "Section Officer (Extension), Department
of Agriculture, Co-operation & Farmers Welfare, Room No.
332, Krishi Bhawan, New Delhi - 110001" within 30 days from
the date of publication of this corrigendum in the Employment
News/Rojgar Samachar. Full details of this vacancy are available
on this Department's website 'www.agricoop.nic.in'. 

EN 2/18

F. No. A-35014/04/2019-Ad.V
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Government of India 
ªÎ„U ◊¥òÊÊ‹ÿ

Ministry of Home Affairs
Dated: 26th March, 2019

Vacancy Circular
Subject: Filling up of two (02) posts of Director and seven
(07) posts of Deputy Secretary (Non-CSS posts) in the Cyber
and Information Security Division of Ministry of Home
Affairs on Deputation basis-reg.

This Ministry invites application from eligible candidates for filling
up of two (02) posts of Director and seven (07) posts of Deputy
Secretary (Non-CSS posts) in the Cyber and Information
Security Division of Ministry of Home Affairs on Deputation basis.
The detailed Pay Scale, Terms & Conditions and eligibility criteria
are available  in the vacancy circular placed on the website of the
Ministry, i.e. https://mha.gov.in/notifications/vacancies. The
closing date for submission of application through proper
channel is 30 days from the date of publication of this
vacancy circular in the Employment News.

Under Secretary (Admn. V)
davp 19101/11/0025/1819 EN 2/13
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National Disaster Management
Authority

NDMA Bhawan, A-1, Safdarjung Enclave
New Delhi-110029 

Tel. No. 26701796, 26701834 (Fax)
Sub : Advertisement for recruitment of 6 no. SRO (DR), 3 no. Technician and 12 no. Senior
Consultant/ Consultant in National Disaster Management Authority (NDMA) on DR and contract
basis. NDMA invites applications from persons with qualification and expertise in the country for
following posts:-
SI. Position/Disciplines Post in Vacancy Salary
No. Nature
1 Senior Research Officer Direct Six (4 UR + 1 SC Rs. 15,600-39,100 + Grade  

Recruitment + 1 OBC) Pay Rs. 6600/- (Pre revised)
2 Technician -Communication Deputation Technician- Communi- Rs. 9,300-34,800 + Grade

and Technician -Information cation (1 Post) and Pay Rs. 4,200/- 
Technology Technician- Information (Pre-revised)

Technology (2 post)
3 Senior Consultant Contractual 1 Consolidated Rs. 1,00,000/-

(INTERNATIONAL CO-
OPERATION)

4 Senior Consultant (Flood Contractual 1 Consolidated Rs. 1,00,000/-
and River Erosion)

5 Senior Consultant (Disaster Contractual 1 Consolidated Rs. 1,00,000/-
Risk Finance and Risk 
Transfer)

6 Senior Consultant (Reconst- Contractual 1 Consolidated Rs. 1,00,000/-
ruction and Recovery)

7 Senior Consultant (Drought Contractual 1 Consolidated Rs. 1,00,000/-
and  Food Security)

8 Senior Consultant (Psycho- Contractual 1 Consolidated Rs. 1,00,000/-
social Care and Social 
Vulnerability)

9 Senior Consultant Contractual 1 Consolidated Rs. 1,00,000/-
(Urban Flooding)

10 Senior Consultant (Landslide Contractual 1 Consolidated Rs. 1,00,000/-
and Avalanches)

11 Consultant (Medical 
Preparedness and Contractual 1 Consolidated Rs. 70,000/-
Biological Disasters)

12 Consultant (Museum & Contractual Consolidated Rs. 70,000/-
Cultural Heritage Sites and 
Precincts)

13 Consultant (GIS & Risk and Contractual 1 Consolidated Rs. 70,000/-
Vulnerability Analysis)

14 Consultant (Legal) Contractual 1 Consolidated Rs. 70,000/-
2. The detailed Recruitment Rules and terms and conditions and eligibility criteria (educational
qualification, experience etc) for recruitment of SROs (DR), Technician and engagement of Senior
Consultant/Consultants is indicated in the Recruitment Rules and term of reference (ToR) of the above
discipline and may be seen on NDMA website at http://ndma.gov.in.
3. Interested individuals may send their bio-data in the prescribed proforma available on the "NDMA
website alongwith certificates establishing educational qualification, experience and grade pay (for
retired Government Servant) to Under Secretary (Admn.), National Disaster Management Authority,
A-1, Safdarjung Enclave, New Delhi-110029 within 45 days from the date of publication of
advertisement in the Employment News.
Important Note : Separate applications are required to be sent for each discipline (Field). Incomplete
application will not be considered.

No. 01-01/2019-Admn. (Partha Kansabanik) 
EN 2/42 Under Secretary (Admn.)

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive

examinations conducted by the UPSC, SSC, Railway Recruitment

Boards etc. Candidates are however advised to check with official

notification/gazette. Employment News will not be responsible for any

printing error going inadvertently.
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Cabinet Secretariat 
Govt. of India

Applications are invited from the officers of the Central Government for filling up
following posts in an organization under Cabinet Secretariat on Deputation/Re-
employment Basis as per details given below :-
SI. Name of the post along Essential educational and other Place of
No. with Scale of Pay [Pay qualification required for deputation Posting

Band plus Grade Pay] 
& No. of Post 

1. Joint Deputy Director Deputation Delhi
(IA) Officers in the Central Government:- (with all 
PB-3 plus Rs. 7600/- i) holding analogous post in Civilian India 
(Grade Pay ) Organisations; or transfer 
Level-12 as per 7th CPC ii) in the Pay Band-3 (Rs.15600-39100/-) liability in  
Pay Matrix and Grade Pay of Rs. 6600/-* with case of
No. of Posts: 01 five years of regular service in the grade. exigency)
(by Deputation/Re- *[Level-11 as per the Pay Matrix of the 
employment) 7th CPC]

Deputation :-
Deputation of officers holding the rank of 
Lieutenant Colonal or equivalant in 
Defence Organisations.
Re-employment
Re-employment of retired personal who 
held the rank of Lieutenant Colonal or 
equivalant in Defence Organisations.
Essential qualification and Experience 
for Deputationist & Re-employed
officers :-
(i) Master's Degree in Science in Physics 
or Mathematics or Statistics or Computer
Science or Computer Applications or 
Geology or Geography or Remote Sen-
sing; or Bachelor's Degree in Enginee-
ring or Technology in Computer Science 
or Electronics or Communications or 
Electrical or Civil or Mechanical or 
Remote Sensing
(ii) Institutionalised training and five 
years experience in Remote Sensing

2. Joint Deputy Director Deputation 
(Tech) Officers in the Central Government:-
PB-3 plus Rs. 7600/- i) holding analogous posts on regular
(Grade Pay ) basis in Civilian/Defence Organisation 
Level-12 as per 7th CPC or
Pay Matrix ii) in the Pay Band-3 Rs.15600-39100/- 
No. of Posts: 03 plus Grade Pay of Rs.6600/-* with five 
(by Deputation) years regular service in the grade; with 

Technical or research experience in 
Electronics or Radio Physics or Computer 
Science in the Central Govt or in a 
recognized University or Technical Insti-
tutions and possessing the following 
educational qualifications :-
(i) Master's Degree in Physics with Elec-
tronics or Radio Physics or Computer or
Telecommunication or Solid State Science 
as a special subject from a recognized 
University; or
(ii) Degree in Engineering with Electro-
nics or Telecommunication or Computer 
Science from a recognized University;
*[Level-11 as per the Pay Matrix of the 
7th CPC]

3. Assistant Teachnical Officials in the Central Government:- Cuttack 
Officer (Workshop) (i) holding analogous post on regular basis (Odisha).
PB-3 plus Rs. 5400/- in Civilian or Defence Organizations, 
(Grade Pay ) or
Level-10 as per 7th CPC (ii) in the Pay Band-2 (Rs. 9,300-
Pay Matrix 34,800/-) and Grade Pay Rs. 4,800/- 
No. of Posts: 01 with two years regular service in the 
(by Deputation) grade and possessing the following 

qualification and experience:-
(a) Degree or Diploma in Auto Mobile  
Engineering from a recognised University 
or institute.
(b) Eight years experience of working in 
motor vehicle workshop.

2. The number of posts are subject to change. Further, depending on the specific
organisational requirements, the Department retains the right to shortlist only
those applications that are in conformity with its specific requirements as may
exist at a relevant point of time.

3. The officers on deputation will be eligible for 20% Security Allowance on the
Basic pay along with other allowances as admissible to Central Government
employees.

4. The department officers who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not
be eligible for consideration for appointment by promotion.

5. Period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or other organisations
or department of the central government shall ordinarily not exceed three years.

6. The maximum age limit for deputation shall not exceed fifty-six years as on the
closing date of receipt of applications.

7. For deputation, the applicants should submit their application (as per proforma
ANNEXURE-I) along with certificate by the Employer/Cadre Controlling Authority
(ANNEXURE-II).

8. The initial period of deputation of the officer from Central Government shall
normally be three years which may be extended as per rules. The terms of
deputation will be governed as per DoP&T OM Nos. 6/8/2009-Estt (Pay II) dated
17.06.2010 & & 2/6/2016-Estt (Pay II) 17.02.2016 as amended from time to time.

9. For re-employment, officers already retired from Defence Organisations should
submit their application (as per proforma ANNEXURE-III) along with undertaking
to be given by the candidate (ANNEXURE-IV). Those retiring within a year of the
last date of receipt of applications can only apply against 're-employment' mode
for the post of Joint Deputy Director (IA) in this advertisement published. They
should also submit Annexure-III with Proforma of certificate for Re-employed
officers (ANNEXURE-V) and produce NOC for re-employment. Applications from
serving officers without NOC for re-employment will not be considered.

10. The pay fixation of re-employed officers will be as per Civil Rules in vogue for the
fixation of pay of re-employed officers.

11. The officers who are appointed on deputation/re-employment can be posted
anywhere in India as per requirement of the organisation.

12. How to apply: Neatly filled applications typed or in own handwriting on A-4 size
paper in requisite proforma (placed as Annexure) should be forwarded on the
following address. The applications in respect of serving officers/officials for
deputation should be forwarded through proper channel to the under
mentioned address. The envelope should clearly mention on top “Application
for deputation/re-employment for the post of Joint Deputy Director
(IA)/Joint Deputy Director (Tech)/Assistant Teachnical Officer ( Workshop)”.

13. The last date of receipt of application is 60 days from the date of publication
of the advertisement in the Employment News.

14. Attested copies of educational qualification, experience and other certificates
should be enclosed with the application. Candidates however, will be required to
produce original certificates for verification at the time of personal interaction.
NOC for Re-employment/ Discharge Book/ Retirement Order must be enclosed
with the application, if applicable.

15. The applications in the proforma (placed at Annexure-I & II) may be forwarded
through proper channel along with disciplinary/vigilance clearance/integrity
certificates/certificate regarding major/minor penalty during last 10 years of
service and attested copies of ACRs for the last 5 years for deputation and also
requisite proformas/documents for Re-employment. Application not in
prescribed proforma will be summarily rejected.

16. Incomplete applications and those received late and/or without the requisite
enclosures would be summarily rejected. No correspondence in this regard would
be entertained.

17. Canvassing in any form will disqualify the candidates.
18. The Department reserves the right to modify/withdraw the notification at any time.

Annexure-I
APPLICATION PROFORMA FOR DEPUTATION TO THE POST OF 

JOINT DEPUTY DIRECTOR (IA)/JOINT DEPUTY DIRECTOR (TECH)/
ASSISTANT TECHNICAL OFFICER (WORKSHOP)

1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian Era) : 
3. i) Date of entry into service 

ii) Date of retirement under Central/State
Government Rules  

4. Educational qualifications
5. Whether educational and other qualifications

required for the post are satisfied (if any, as
equivalent to the one prescribed in the rules,  
state the authority for the same)

S. Essential Qualifications required for the Essential Qualifications/
No. post (Please state as per the advertisement) Experience held by the 

candidate
* In case of degree and Post Graduate qualifications Elective/main subjects and 
subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries Yes/No
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.
7. Details of employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Basic Pay & Level in Nature of Duties
Institution regular basis the pay matrix as per (in detail) highlig-

7th CPC of the post hting experience
held on regular basis required for the

post applied for

Affix passport
size photograph

duly attested

Joint Deputy Director (Pers. B)
Post Box No. 3003

Lodhi Road Post Office, New Delhi-110003
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* Important: Pay Band and Grade Pay granted under ACP/MACP are personal to 
the officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay drawn From To
Institution under ACP/MACP Scheme as per 7th CPC

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post 
of Initial appointment on parent office/organi- and Pay of the Post
appointment deputation/contract zation to which the held in substantive 

applicant belongs capacity in the
parent organisation

9.1 Note: In case of officers already on deputation, the 
applications of such officer should be forwarded by 
the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must 
be given in all cases where a person is holding a post 
on deputation outside the cadre/organization but
still maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)
(a) Central Government (b) State Government (c) Autonomous Orga-
nization (d) Government Undertaking (e) Universities (f) Others
12. Please state whether you are working in the same depa-
rtment and are in the feeder grade or feeder to feeder grade.
13. Are you in revised scale of pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay & Level Level Total emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the organisation showing 
the following details may be enclosed.
Basic Pay with Scale of pay Dearness Pay/Interim relief/ Total
and rate of increment Other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you  
applied for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official appreciation
iii) Affiliation with the professional bodies/institutions/societies and;  
iv) Patents registered in own name or achieved for the organization
v) Any research or innovative measure involving official recognition
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis. # (Officers under Central/  
State Governments are only eligible for “Absorption”.  Candidates  
of Non-Government Organizations are eligible only for Short-Term
Contract).
# (The option of ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ 

(Signature of the Candidate)
Address ________________

ANNEXURE-II

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last

five years duly attested by an officer of the rank of Under Secretary of the Govt.
of India or above are enclosed.
[Note: In case there is a gap in the APARs of last 5 years, reasons for the same
may kindly be mentioned. In case the APARs for the last consecutive 05 years is
not available, then APAR for the period prior to that, needs to be submitted so that
APARs are available for a  period of atleast 05 years.]

iv) No major/minor penalty has been imposed on him/her during the last 10 years
OR A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed. (as the case may be)

Countersigned

---------------------------------------------
(Employer/Cadre Controlling Authority with Seal)

ANNEXURE-III
POST APPLIED FOR

1. Name

2. Date of Birth (DD/MM/YYYY)
3. Date of Retirement in the parent

organization (DD/MM/YYYY)
4. Present Address
5. Permanent Address
6. Contact No.
7. Whether belongs to SC/ST/OBC
8. Nationality / Religion
9. Educational & Professional qualifications (starting with the last degree till 

high school or matriculation level)
SI. Qualification Year of Institute/Board/ Subjects Marks Obtained
No. passing University/College and Division  

(along with place)

10.     Details of employment in chronological order
Ministry/Department/ Post From To Scale of Pay and basic Nature
Office/Institute Held pay (as per 6th CPC) of Duties

11. Nature of present employment i.e.,
Permanent or Temporary or Ad-hoc

12. Whether you meet the requirements
of the post applied for  

13. Additional information, if any, which 
you would like to mention in support 
of your suitability for the post

14. List of enclosures attached
UNDERTAKING

I solemnly affirm that the information submitted above is correct to the best of my
knowledge & belief. I also undertake that in the event of my selection to the above post,
I will not withdraw my candidature or decline the post when offered. 
Date: Signature of the Candidate
Place :      

Countersigned
(Present Employer with stamp)

ANNEXURE-IV
UNDERTAKING TO BE GIVEN BY THE CANDIDATE

I understand that, if selected on the basis of the recruitment/examination to which this
application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the Appointing Authority that I have been duly released/
retired/ discharged from the Armed Forces and that I am entitled to the benefits
admissible to ex-servicemen in terms of the Ex-Servicemen (Re-employment in Central
Civil Services and Posts) rules, 1979, as amended from time to time.
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved
for Ex-Serviceman in regard to the recruitment covered by this examination, if I have at
any time prior to such appointment, secured any employment on the Civil Side
(including Public Sector Undertakings, Autonomous Bodies/Statutory Bodies,
Nationalized Banks, etc.) by availing the concession of reservation of vacancies
admissible to Ex-Servicemen.
Place : ------------------
Dated: ------------------- Signature of the Candidate

ANNEXURE-V
PROFORMA OF CERTIFICATE FOR RE-EMPLOYED OFFICIALS

I hereby with the information available certify that Shri______ _____________(Name)
No.   ________________   (Rank)   would complete the prescribed period of
appointment on ___________________ (dates).
Place : ------------------------------
Dated : ----------------------------- Signature

Commanding Officer 
Office Seal

davp 58101/11/0047/1819 EN 2/15

Affix recent
passport size

colour photograph
duly attested
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Filling up the 01 post of Director (Conservation) Group 'A' (Gazetted), Non-
Ministerial, Level- 12 of the Pay Matrix Rs.78,800-Rs.209200/- in the Archaeological
Survey of India.
It is proposed to fill up one post of Director (Conservation), Group 'A' (Gazetted), Non-
Ministerial, Level-12 of the Pay Matrix Rs.78,800-Rs.209200/- in the Archaeological
Survey of India on deputation basis (including short-term contract) from "Officers under
Central Government or State Government or Union Territories administration or Public
Sector Undertakings or Recognized Research Institutions or Universities or Statutory or
Autonomous Organization and:
a) (i) Holding analogous post on regular basis in the parent cadre or department; or
(ii) With five years' regular service in the grade rendered after appointment thereto on
a regular basis in posts in Level- 11 in the Pay Matrix in the parent cadre or department;
and
b) Possessing the following educational qualification and experience: -
Essential Qualification
(i) Degree in Civil Engineering from a recognized University or Institute; and 
(ii) ten years' experience in planning, execution and supervision of civil engineering
works in Government sector or in any Archaeological or heritage site.
Desirable:
(i)  Master degree in Civil Engineering;
(ii)  Experience in preservation of ancient monument.
Note-1: Qualifications are relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in case of candidates otherwise well
qualified.
Note-2: The qualification regarding experience is relaxable at the discretion of the
Union Public Service Commission, for reasons to be recorded in writing, in case of
candidates belonging to Scheduled Castes or Scheduled Tribes, if at any stage of
selection, the Union Public Service Commission is of the opinion that sufficient number
of candidates from these communities possessing the requisite experience are not
likely to be available to fill up the posts reserved for them.
2. Duties of the Post: To advise, Head of the Engineering Branch of the
Archaeological Survey of India, on all aspects of Conservation engineering and frame
general programmes for repairs to ancient monuments and original works. Prepare
conservation estimates, analyses the rates, details of measurement, bill of quantities,
abstract of costs, tendering, execution and supervision of work at site.
3. Terms and conditions of appointment:
3.1: The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
3.2: The period of deputation (ISTC) including period of deputation (ISTC) in another
ex-cadre post held immediately preceding this appointment in the same or some other
Organization or Department of the Central Government shall ordinarily not to exceed
three years. The maximum age limit for appointment by deputation shall not be
exceeding 56 years as on the closing date of receipt of application.
3.3 Applications in duplicate in the prescribed proforma (Annexure-'A') along-with the
complete and up-to-date ACRs/APARs of the officers, who can be spared in the event
of his/her selection, may be forwarded to the undersigned through proper channel
within 60 days from the date of publication of this advertisement in the
Employment News. Application received after the last date or otherwise found
incomplete will not be considered.
3.4 While forwarding the application, the parent department of candidates may verify
and certify that the particulars furnished by the officers are correct and that no
disciplinary action/court case is pending or contemplated against the officers and also
no major/minor penalty has been imposed on the officers during the last ten years.
3.5 The officers who apply for the post will not be allowed to withdraw their nomination
subsequently.
Place of posting:  Office of the Director General, Archaeological Survey of India,
Dharohar Bhawan, 24, Tilak Marg, New Delhi- 110001.

(P.G. Kaladharan) 
Director (Administration), ASI

Annexure-I

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed 
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable  
Qualifications as mentionedin the RRs by the Administrative Ministry/Department/
Office at the time of issue of circular and issue of advertisement in the Employment 
News.
5.2. In the case of Degree and Post Graduate Qualifications  Elective/main 
subjects and subsidiary subjects may be  indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their  specific comments/views
confirming the relevant  Essential Qualification/work experience possessed by   
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of (in detail) highlig-

the post held on hting experience
regular basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the 
applications of such officer should be forwarded by the 
parent Cadre/Department alongwith Cadre Clearance, 
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must 
be given in all cases where a person is holding a post on 
deputation outside the cadre/organization but still 
maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by the 
applicant, date of return from the last deputation and 
other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same 
Department and are in the feeder grade or feeder to  
feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date 
from which the revision took place and also indicate the 
pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the 
Central Government Pay Scales, the latest salary slip issued by the Organisation 
showing the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you 
applied for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)

F. No. 1-5/2019-Adm-I
Government of India

Archaeological Survey of India
Administration Section-1

Dharohar Bhawan 24, Tilak Marg, New Dehli-110001

Continued on page 9

www.employmentnews.gov.in8 Employment News  13 - 19  April 2019  DEPUTATION

www.Jobriya.com



16. B Achievements :
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis #.  
(Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned  
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ 

(Signature of the Candidate)
Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned ...........................
EN 2/10 (Employer/Cadre Controlling Authority with Seal)

Continued from page 8
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»§Ê ‚¥./File No : A-35020/01/2019-ISTM 
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/ Government of India

‚ÁøflÊ‹ÿ ¬˝Á‡ÊˇÊáÊ ÃÕÊ ¬˝’¥äÊ ‚¥SÕÊŸ
Institute of Secretariat Training & Management

(∞∑§ •Êß¸U∞‚•Ê 9001:2015  ‚¥SÕÊ / An ISO 9001:2015 Institution) 
∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª/Department of Personnel & Training

∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ •ÊÒ⁄U ¬¥‡ÊŸ ◊¥òÊÊ‹ÿ/Ministry of Personnel, Public 
Grievances & Pensions

Dated  18-03-2019
Subject : Filling up of faculty posts on Deputation basis in the Institute of
Secretariat Training and Management, New Delhi - reg.
Applications are invited for filling up of following posts in the Pay Level mentioned
against the posts on deputation basis from amongst suitable and eligible officers
working under Central Government:-
S. Name of the Post Number of Pay Level in the Pre Revised Pay 
No. Vacancy Pay Matrix Scale
01 Joint Director 01 Level 12 PB-3 Rs. 15600-39100

(Peripatetic Training) (Rs. 78800-209200) GP 7600
02 Deputy Director 01 Level 11 PB-3 Rs. 15600-39100

(Office Management) (Rs. 67700-208700) GP 6600
03 Assistant Director 02 Level 8 PB-2 Rs. 15600-39100

(Office Management) (Rs. 47600-151100) GP 4800
2. The officer selected shall be entitled to 'training allowance' on her /his basic pay
drawn at such rate as may be determined by the Government of India from time to
time.
3. Details of the eligibility conditions for appointment to the vacant posts in ISTM and
the prescribed Proforma in which applications can be sent may be downloaded from
this Department's website : www.persmin.nic.in as well as from the ISTM website:
www.istm.gov.in.
4. Applications of only such officers/candidates will be considered which are routed
through proper channel and are accompanied by (i) Bio-data (in quadruplicate) in the
proforma given in Annexure-ll (A), II(B)& II(C) and (ii) Cadre Clearance.
5. The applications of suitable and eligible officers who can be spared immediately in
the event of selection may be sent to Ms. Anita Bilung, Under Secretary (Training)
Training Division, Block-IV, 3rd Floor, JNU (OLD) Campus, New Delhi-110067
within a period of 60 days from the date of publication of this advertisement in
the Employment News.                                                                (P.P. Ambashta) 

Deputy Director (Admn) 
EN 2/45 Tel: 26102597

ANNEXURE-I

Directorate General , Indo-Tibetan Border
Police Force (MHA/Govt. of india)

Block-2, CGO Complex, Lodhi Road
New Delhi-110003

Applications are invited from Indian citizen for filling up four (04) posts of Dy. Comdt.
(Armourer), Group-A Gazetted (Non-Ministerial) post in the Pay Matrix Level-11 (Rs.
67700-208700/- ) and other allowances admissible to Central Government employees
in Indo-Tibetan Border Police Force (Ministry of Home Affairs), Govt. of India, New
Delhi on transfer on deputation basis or re-employment of Armed Forces personnel.
The vacancies are subjected to change (decrease or increase) at any stage.
(A) Eligibility Conditions :
By Deputation :-
Officers of Central Government Police organization or State Government Police
Orgainisation or Union Territories Police Organization or Central Armed Police Forces:-
A (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) With five years service rendered after appointment to the post on regular basis in

level 10 of the Pay Matrix (Rs. 56100-177500/-) or equivalent in the parent cadre
or departments and have undergone Electrical or Mechanical Engineering
(Assistant Inspector of Armourer) course from Army or equivalent course from any
other such department.

Note-1 : The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation and
similarly, deputation ists shall not be eligible for consideration for appointment by
promotion.
Note-2 : The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinary not exceed three
years and the maximum age limit for appointment by deputation shall not be exceeding
fifty two years as on the closing date of receipt of application.
For Ex-Servicemen :-
Deputation/Re-Employment :
The Armed Forces personnel due to retire or who are to be transferred to reserve within
a period of one year and having qualifications and experience prescribed for
recruitment by deputation, shall also be considered and such persons shall be given
deputation terms upto the date on which they are due for release from the Armed
Force; thereafter they may be continued on re-employment basis.
2. Applications through proper channel of willing and suitable officers along-with their
Bo-data in the prescribed proforrna (given) as Annexure-ll together with up-to-date
ACR/APAR dossiers (attested copies each page) for the last 05 years, DE/Vigilance
Clearance Certificate and Integrity Certificate, should reach "Sr. Admn. Officer (Pers),
Directorate General, ITBP, MHA/Govt. of India, Block-2, CGO Complex, Lodhi
Road, New Delhi-110003" within two months from the date of publication of the
advertisement in Employment News/Rozgar Samachar. Officers once nominated
will not be permitted to withdraw their candidature.

ANNEXURE-II
APPLICATION FOR THE POST OF DY. COMDT. (ARMOURER) IN ITBPF ON

TRANSFER ON DEPUTATION BASIS OR RE-EMPLOYMENT OF ARMED
FORCES PERSONNEL

1. NAME (IN BLOCK LETTERS) 
2. DATE OF BIRTH (DD/MM/YYYY)
3. EDUCATIONAL QUALIFICATION
4. NAME OF OFFICE/DEPARTMENT/MINISTRY
5. PRESENT POST HELD AND SCALE OF 

PAY WITH GRADE PAY
6. PRESENT PAY DRAWN (BASIC AND GRADE PAY)
7. POST HELD ON REGULAR BASIS W.E.F.
8. DATE OF CONFIRMATION
9. DETAILS OF POSTS HELD IN VARIOUS PAY SCALES IN PAST:
S. NAME OF POST  PAY SCALE GRADE PAY PERIOD REMARKS, 
No. HELD IF ANY

FROM TO

10. EXPERIENCE
11. ANY OTHER DETAILS RELEVANT TO THE POST NOT COVERED IN ABOVE

COLUMNS
DATE :- ....................... (SIGNATURE OF APPLICANT)

NAME:........................................
DESIGNATION: ........................

CERTIFICATE TO BE GIVEN BY
HEAD OF OFFICE / DEPARTMENT OF THE APPLICANT 

(To be attested not below the rank of Dy. Secretary)
1. IT IS CERTIFIED THAT PARTICULARS FURNISHED BY THE OFFICIAL ARE

CORRECT AS PER SERVICE RECORD.
2. IT IS CERTIFIED THAT NO DISCIPLINARY/VIGILANCE CASE IS EITHER

PENDING OR CONTEMPLATED AGAINST THE APPLICANT AND HE/SHE IS
CLEAR FROM THE VIGILANCE ANGLE.

3. HIS/HER INTEGRITY IS CERTIFIED AS BEYOND DOUBT.
4. DETAILS OF MAJOR/MINOR PENALTIES (MMP) IMPOSED DURING THE

LAST 10 YEARS, IN ORIGINAL, DULY SIGNED & STAMPED BY COMPETENT
AUTHORITY.

5. HE/SHE WILL BE RELIEVED OF HIS/HER DUTIES TO TAKE UP ASSIGNMENT
IN ITBPF ON HIS/HER SELECTION ON DEPUTATION.

6. CADRE CLEARANCE.
7. DETAILS OF COURT CASES, IF ANY.
PLACE:. ................... SIGNATURE..........................
DATE: ....................... NAME ....................................

DESIGNATION WITH OFFICE SEAL
TELEPHONE NO. ..............................

davp 19143/11/0003/1920 EN 2/53
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The Tata Memorial Centre (TMC) is a Comprehensive Cancer Centre with a mission to
achieve the highest standards in patients care, cancer prevention, cancer research and
professional development for oncology and allied disciplines. TMC is an autonomous
Grant-In-Aid Institute of the Department of Atomic Energy, Government of India. TMC
is affiliated to Homi Bhabha National Institute (HBNI). The HBNI is a Deemed University
of the Department of Atomic Energy with a mission to develop high quality postgraduate
educational programs in science and technology including those related to Life and
Health sciences. ACTREC, TMC invites applications from eligible candidates of Indian
nationality who are keen to pursue a career in TMC. Full time positions in various
departments available at ACTREC are listed below:
1) ASSISTANT MEDICAL SUPERINTENDENT (1 – UR)
Level of Pay in the Level 11 (Pre-revised PB-3, Rs.15600-39100 + GP 6600/-)
Pay Matrix
Initial Pay Rs. 67700/- Level -11, Cell 1 + Allowances applicable
Age: Upper Age limit 40 Yrs.
as on 30.04.2019

M.B.B.S. with full time Post Graduation in Hospital
Administration (M.H.A.) from a recognized University

Qualification & in India or abroad. Candidates should have
Experience Essential minimum 2 years experience after Post Graduation

in a reputed hospital (at least 300 beds) in a
managerial capacity. Experience in Hospital 
Project Management is desirable.

2) ASSISTANT STAFF PHYSICIAN ‘C’ (1 – UR)
Level of Pay in the Level 10 (Pre-revised PB-3, Rs. 15600-39100+ GP 5400/-)
Pay Matrix
Initial Pay  Rs. 56100/- Level -10, Cell 1 + Allowances applicable
Age: Upper Age limit 40 Yrs.
as on 30.04.2019
Qualification & Essential M.B.B.S. with minimum 3 years experience in a 
Experience: large general hospital providing comprehensive

General Medicine Care to staff.
Preference will be given to those who have M.D. or DNB in
Internal Medicine.

3) PURCHASE OFFICER (1 – UR)
Level of Pay in the Level 11 (Pre-revised PB-3, Rs. 15600-39100 + GP 6600/-)
Pay Matrix
Initial Pay   Rs.67700/- Level 11, Cell 1 + Allowances applicable
Age: Upper Age limit 40 Yrs.
as on 30.04.2019

Graduate in any discipline with a Post Graduate
Degree/Diploma in Material Management from a
reputed institution. The candidate should have five
years relevant experience in supervisory capacity
in the Level nine in the Pay Matrix (pre-revised
Grade pay of Rs.5400/-) or ten years experience 
in the pay Level eight in Pay Matrix (pre-revised

Qualification & Grade Pay of Rs. 4800/-) or combine eight years 
Experience Essential experience in the Pay Level nine and Pay Level

eight (pre-revised Grade pay of Rs. 5400/- and 
Rs. 4800/-) in a purchase Unit of Government/
Autonomous Body or R & D Institution / Large
Hospital / Commercial Undertaking and dealing
with import chemicals, laboratory and hospital
equipment, purchase of drugs, surgical items, 
kits, reagents etc. He/she should be well versed
with customs clearance formalities, Purchase
Information Systems and modern methods of
purchases. 
In case of private sector the candidate should have 
minimum eight years experience in Managerial position. 

4) MEDICAL PHYSICIST ‘C’ (1 - UR)
Level of Pay in the Level 10 [Pre-revised PB-3, Rs. 15600-39100 + GP 5400/-]
Pay Matrix
Initial Pay  Rs. 56100/-  Level 10, Cell 1 + Allowances applicable
Age: Upper Age limit 35 Yrs.
as on 30.04.2019

M.Sc. (Physics) and Diploma in Radiological 
Physics OR Equivalent AERB approved qualifi-
cations. Experience with advanced computerized

Qualification & treatment planning systems and other state-of-
Experience Essential the-art technology will be essential. 

Candidates who have applied against advt. No.
ACTREC/ADVT- 1/2018 dated 3rd April, 2018
need not reapply.

5) NURSE ‘A’ (3-UR, 3 - OBC) 
Level of Pay in the Level 7 [Pre-revised PB-2, Rs.9300-34800 + GP 4600/-]
Pay Matrix
Initial Pay Rs. 44900/- Level 7, Cell 1 + Allowances applicable

Age: Upper Age limit 30  Yrs.
as on 30.04.2019

General Nursing & Midwifery plus Diploma in 
Oncology Nursing with two years clinical experi-
ence in a 50 bedded hospital OR Basic or Post 
Basic B.Sc. (Nursing) with two years clinical experi-
ence in minimum 50 bedded hospital. Candidates

Qualification & should be eligible to register with Indian Nursing
Experience Essential Council / State Nursing Council. Candidates who

have done Diploma in Nursing Oncology and
served the entire bond period will be given relax-
ation in age by five years. Hepatitis Vaccination
should be completed. Working pattern will be six
days a week. General Nursing & Midwifery &
Basic or Post Basic B.Sc. (Nursing) should be
recognized by Indian Nursing Council / State
Nursing Council. 

6) PHARMACIST ‘B’ (1 – OBC)
Level of Pay in the Level 5 (Pre-revised PB-1, Rs. 5200-20200 + GP 2800/-)
Pay Matrix
Initial Pay Rs. 29200/- Level 5, Cell 1 + Allowances applicable
Age: Upper Age limit 30 years
as on 30.04.2019

B. Pharm with minimum 1 year experience OR 
D. Pharm with minimum 3 years working exper-
ience in Dispensary/Pharmacy of the Hospital
having minimum 200 beds. Registration with the
State Pharmacy Council with duly allotted Regist-

Qualification & ration Number is mandatory. Experience of work-
Experience Essential ing on computerised  system desirable. Candidate

should be prepared to work in shift duties, 
including night shift.

7) NETWORKING TECHNICIAN ‘C’ (1 – OBC)  
Level of Pay in the Level 4 (Pre-revised PB-1, Rs. 5200-20200 + GP 2400/-) 
Pay Matrix
Initial Pay Rs. 25500/-  Level 4, Cell 1 + Allowances applicable
Age: Upper Age limit 30 Yrs.
as on 30.04.2019

H.S.C. plus Diploma in Hardware and Networking
(2 years after 12th Std.) from the Government
recognised institute with minimum 50% marks.
Minimum 3 years of hands on work experience in
configuration / trouble shooting/maintaining large

Qualification & IT network/infrastructure. The candidate should
Experience Essential be well versed with cable laying, cable crimping

with RJ45 and I/O and patch panel termination
etc. Candidate should able to carry out the basic
configuration of the switch and troubleshoot the
routine Network issues.
Candidates having professional certification like
CCNA & prior relevant experience of working in
Healthcare Industry will be preferred.

8) TECHNICIAN ‘A’ ( PUMP OPERATOR) (1 – OBC)
Level of Pay in the Level 2 [Pre-revised PB-1, Rs. 5200-20200 + GP 1900/-]
Pay Matrix
Initial Pay  Rs. 19900/-  Level 2, Cell 1 + Allowances applicable
Age: Upper Age limit 27 Yrs.
as on 30.04.2019

SSC plus two years full time ITI course in
Electrical/Fitter from Government Recognised

Qualification & Institute with one year experience in operation of
Experience Essential overhead pumps of larger capacity of a big

campus, maintenance of automatic level controller,
pumps, water pipe lines etc.

Preferred: Preference will be given to candidates having
experience in welding, plumbing and fire hydrant 
pump lines.

Last date for online application is 30/04/2019 upto 5.45 p.m. & receiving hard copy of
online applications within 7 days from last date of Online application i.e. 07/05/2019.
It is mandatory to submit online application. Candidates must submit documentary
evidence in support of the details furnished in the Online Application Form regarding

TATA MEMORIAL CENTRE
ADVANCED CENTRE FOR TREATMENT, RESEARCH AND

EDUCATION IN CANCER (ACTREC),
Sector – 22, Kharghar, Navi Mumbai 410 210

Tel. No. 91-22-27405000 Email : recruitment@actrec.gov.in
(A GRANT-IN-AID INSTITUTE OF DEPARTMENT OF ATOMIC ENERGY, GOVT. OF INDIA)

No. ACTREC/ADVT-A-1/2019 1st April ,2019
POSITIONS AVAILABLE

Continued on page 11
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date of birth, qualification, experience, caste, disability certificate etc., failing which
such applications will be treated as incomplete and summarily rejected.
GENERAL CONDITIONS :
1. Age & experience will be reckoned as on the last date of online application.
2. Reservation of posts under various categories shall be applicable as per Govt.

Rules.
3. Age Relaxation:
(a) Upper age is relaxable for persons belonging to Reserved Categories such as

SC/ST/OBC/PWD/ Ex-serviceman & other categories as per the instructions of
Govt. of India as under.
05 years : SC / ST
03 years : OBC
10 years : PWD (additional 5 years in case of SC / ST & 3 years in case of OBC)
Ex-servicemen : length of service in Armed forces plus 3 years (additional
relaxation in case of SC/ST/OBC as per the instructions of Govt. of India)

(b) Age relaxation maximum by 5 years for Departmental candidates,
candidates with additional qualification and higher experience and
candidates working in TMC on temporary basis/under project/on contract
basis.

4. Application fee:
(a) Candidate shall pay the application fees of  300/- online by using Debit Card /

Credit Card.
(b) SC/ST/Female Candidates / Persons with Disabilities / Ex-servicemen (1st

time applying for civil post after serving any rank) are exempted from
paying application fees.

(c) The application fee paid will not be refunded under any circumstances.
5. Candidates may be offered a higher or lower grade than what is advertised

based on their working experience, research work record and overall
assessment at the time of interview and recommendation of the Selection
Committee.

6. Benefits
(a) Allowances: In addition to pay, other allowances including DA, HRA, TA etc. will

be admissible as per the prevailing rules of TMC.
(b) Training & Development: All officers will be eligible for institutional financial

support for active participation in National & International Medical meetings,
workshops and conferences after their probation is closed.

(c) Medical Facility: Will be admissible as per the prevailing rules of TMC.
(d) Accommodation: Residential accommodation will be provided subject to

availability.
(e) Retirement Benefits: All are eligible for retirement benefits and pension under

the New Pension Scheme.
7. Candidates appointed will be rotated in any Units of TMC as per the needs of the

units concerned as and when necessary.
8. The TMC also may exercise the option to offer appointments on “Contract Basis”

for a fixed term on a consolidated remuneration.
9. Submission of Application :
(a) Candidate shall submit a recent passport size photograph, attested copies of

following certificates as a proof of Date of Birth, Qualification, Experience, age
relaxation for reserved category & person with Disability along with the copy of
online application form sealed covers superscribed as “POST APPLIED
FOR – Advt. No. A/1/2019 on or before the last date of receiving the
application to the Sr. Administrative officer, Advanced Centre for Treatment,
Research & Education in Cancer, Sector – 22, Kharghar, Navi Mumbai –
410210. It is mandatory to submit a copy of online application along with
copies of relevant certificates; otherwise the application will be rejected.
Address queries, if any to: E-mail - recruitment@actrec.gov.in

(i) Date of Birth: Birth Certificate/School leaving certificate/S.S.C. passing
certificate.

(ii) Educational Qualification: Mark sheet & Passing Certificate of final
examinations.

(iii) Experience certificates:
Past Employment: Experience certificate indicating the date of joining and
relieving.
Current Employment: Appointment letter, last Pay Slip, Identity Card.

(iv) Caste Certificate: Valid Caste Certificate (in the format of Government of India),
Caste Validity certificate in case of SC / ST, Non creamy layer certificate in case
of OBC candidate is mandatory. Formats are uploaded on ACTREC site.

(v) Persons with Disability: Physical Disability Certificate.
(b) Through Proper Channel: Persons working under Central / State

Government / Autonomous body / Semi Government Organizations and
other Public Sector Undertakings must submit their application through the
head of the organisation.

(c) Separate application should be submitted for each post.
10. Referees: Three Referees listed by the candidate should have been associated

with the training or supervision of the candidate’s work (For Sr. No.1 to 4).
11. Tata Memorial Centre also reserves the right not to call any candidates to appear

for Written examination/Skill test/Interview without assigning any reason thereof.
12. Tata Memorial Centre reserves the right to fix minimum eligibility standard / bench

mark and restrict no. of candidates called for Written examination / Skill test /
Interview taking into account various factors like no. of vacancies, percentage of
marks in Graduate / Post Graduate Degrees etc. Tata Memorial Centre also
reserves the right to fix minimum eligibility standard / cut-off marks (Group /
Stream / Discipline / Category-wise etc.) while finalizing such candidates to be
called for Written test / Skill test / Interview as well as selecting the candidates for
final selection after Written test / Skill test /Interview. The decision of the Director,
Tata Memorial Centre in this regard shall be final and binding and no
correspondence in this regard will be entertained with the candidates.

13. Tata memorial Centre reserves the right to restrict the number of candidates
called for the written examination / Skill test/ Interview to a reasonable limit on the
basis of qualifications and experience of the applicants. Mere fulfilling the
prescribed qualifications will not entitle an applicant to be called for written test /
skill test / interview.

14. In case it is found at any stage of recruitment that the candidate dose not fulfill
the eligibility criteria and / or, the candidate has furnished any incorrect / false /
incomplete information or has suppressed any material fact (s), his / her
candidature  will be cancelled. If any shortcoming is detected, even after
appointment, the services of the candidate are liable to be terminated forthwith.
Therefore, before applying for any post, the candidate should ensure that he / she
fulfills all the eligibility criteria under the norms mentioned in the advertisement.

15. Non Receipt of Application: Tata Memorial Centre does not take any
responsibility for non receipt of application through Online / by post for
whatsoever be the reason.

16. Late and Incomplete applications will be summarily rejected. Canvassing in
any form will disqualify the candidature.

17. Legal Jurisdiction for any dispute will be at Mumbai.
(Umeshkumar V. Mote)

EN 2/24 Sr. Administrative Officer

National Power Training Institute
(N.R)

(Ministry of Power, Govt. of India) 
BTPS,Complex, Badarpur, New Delhi

Admission Notice 
Ph.: 011-26940722, 26952083, 26944198 

NISE-MNRE Sponsored 3 Month Residential Skill Development Program On
Solar PV Installer "Suryamitra" Programme 

(Free of cost)
Eligibility: 10th + ITl (Electrical, Electronics, Wireman)/Diploma (Electrical,
Electronics, Mechanical)
Age: (Min. 18 years Max. 30 years)
Course fee, Accommodation, Food: FREE (Not chargeable).
The ITI holders (having given trades) and female applicants along with SC/ST/OBC
shall be given preference in the selection criteria.
Last date of submission of application by Post/by hand/Scan copy by email is
22/04/2019. Application Form can be downloaded from our website
www.nptidelhi.net.
Candidates with AADHAR number can apply
Display of Merit List: 23/04/2019
Screening test cum counseling for eligible candidates: 24/04/2019.
Start of the Course: 25/04/2019 For details please visit our website www.npti.gov.in
and contact at Email: suryamitra.nptinr@gmail.com
Contact No. 9953090277, 9716576213

∞Ÿ¬Ë≈UË•Êß¸U ∑§ ‚ÊÕ ¬Êfl⁄U ‚Ä≈U⁄U ∑§Ê ‚ÈÁŸÁ‡øÃ ‚ê¬ÍáÊ¸ Áfl∑§Ê‚
davp 34108/11/0017/1819 EN 2/14

No. 20/Admn-II/Labour Supervisor/Deputation/2019/2024 dated: 28/03/2019

Applications are invited to fill up the one post of  Lobour Supervisor

in the Pay Matrix Level- 4 ( Rs. 25500-81100/-) in the Lady Hardinge

Medical College & Smt. S. K. Hospital, New Delhi, on deputation basis.

The last date of receiving applications is 27.04.2019

For details login to website :  http://Ihmc-hosp.gov.in

Administrative Officer

davp 17148/11/0029/1819 EN 2/25

All India Institute of Medical Sciences, Gorakhpur
(An autonomous body set-up by Government of India)

Website: https://www.aiimsjodhpur.edu.in/aiimsgorakhpur/
Phone: 0291-2740741 

Email: recruitment2@aiimsjodhpur.edu.in
AIIMS-GKP/Admn/RECT/Deputation/01/2019

CORRIGENDUM
Subject : Recruitment to the post of various Non-Faculty Posts in the Institute
on Deputation Basis.
Reference to the Advertisement no. AIIMS-GKP/Admn/RECT/ Deputation/01/2019
published at page no. 23 in 23rd March, 2019 edition of Employment News/Rozgar
Samachar. Wherein, Pay w.r.t. Post at S.No. 2 and 3 of above advertisement were
inadvertently misprinted and may be replaced with:-
S. Name of the Post Group Pay Total 
No. Post
1. Financial Advisor A Level 13 as per 7th CPC 1

(Rs. 123100-215900)
2. Superintending A Level 13 as per 7th CPC 1

Engineer (Rs. 123100-215900)
Other all terms & conditions will remain same.
EN 2/19 Deputy Director (Admn)

Continued from page 10
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INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY
Inspiring Students, Empowering Society

(A Central University Established by an Act of the Parliament in 2007)
Amarkantak, Dist. Anuppur, Madhya Pradesh – 484887

ADMISSION NOTIFICATION 2019 -20
Indira Gandhi National Tribal University invites applications from bright and aspiring students for
admission to various programmes through an All India Entrance Examination (IGNTU-AIEE):

Programmes of Study at IGNTU Main Campus, Amarkantak
B.A. Programmes : (History, Political Science, B.Sc. Programme : Yoga
Geography), (History, Economics, Sociology), B. Com. Programme : B.Com.
(Hindi, History, Psychology), (Political Science, B.A. (Hons): Journalism & Mass Communication
Sociology, Psychology), (Political Science, B.Voc. Programme: (Software-Development), 
Geography, Economics), (Psychology, Economics, (Theatre, Stagecraft, Film Production & Media 
Sociology), (English, AIHC & Archaeology, Technology)
Geography), (AIHC & Archaeology, Tribal Studies, Professional Programmes: B.C.A., B.B.A., 
Linguistics), (Hindi, AIHC & Archaeology, English), B.B.A.- Tourism & Travel Management, 
(Linguistics, Hindi , Tribal Studies), (Tribal Studies, B.Pharm., D.Pharm., B.Ed.
English, Linguistics). M.A.: English, Hindi, Linguistics, Applied 
B.Sc. Programmes : (Biotechnology, Botany, Psychology (M.A./M.Sc.), Economics, Ancient 
Chemistry), (Biotechnology, Zoology, Chemistry), Indian History, Culture & Archaeology, History, 
(Biotechnology, Environmental Science, Chemistry), Geography (M.A./M.Sc.), Political Science, 
(Botany, Zoology, Chemistry), (Botany, Sociology, Tribal Studies, M.A.- Journalism & 
Environmental Science, Chemistry), (Botany, Mass Communication, M.A. in Education,  
Zoology, Environmental Science), (Biotechnology, Master of Social Work.
Botany, Zoology), (Zoology, Environmental Science, M.Sc.: Botany, Zoology, Geology, Chemistry,
Chemistry), (Zoology, Biotechnology, Environmental Biotechnology, Environmental Science, Mathe-
Science), (Biotechnology, Environmental Science, matics, Statistics, Physics.
Botany). M.Com. Programme : M.Com.

Professional PG Programmes: M.C.A., 
M.B.A. (Business Management), M.B.A. (Tourism
& Travel Management)

Programmes of Study at Regional Campus, Manipur
M.A. : Political Science, Master of Social Work, Sociology, Tribal Studies.
Professional PG Programme : M.C.A. (Master of Computer Applications)

__________________________________
For detailed information please visit the University prospectus given in the link:
http://www.igntu.ac.in/Admission/Prospectus2019-20.pdf

Important Dates

On-line application begins on     15-03-2019 Hall Ticket will be Downloaded from  20-05-2019
On-line application will close on 16-05-2019 Dates of Entrance Examination 01st & 02nd June 2019
How to apply: Online Application ONLY. For details please visit the University website: www.igntu.ac.in
Centres of Entrance Examination: Madhya Pradesh - IGNTU-Amarkantak, Anuppur, Jhabua, Gwalior,
Bhopal, Indore, Jabalpur, Shahdol, Dindouri,  Chhattisgarh- Raipur, Raigarh, Jagadalpur, Ambikapur,
Andhra Pradesh- Srikakulam, Assam- Guwahati, Gujarat- Panchamahal, Surat, Himachal Pradesh-
Kangra, Jammu & Kashmir- Jammu, Jharkhand- Ranchi, Karnataka- Karwar, Kerala- Wayanad,
Maharashtra- Gadchiroli, Pune, Manipur- Imphal, Meghalaya- Shillong, New Delhi, Odisha-
Bhubaneswar, Sambalpur , Rajasthan- Udaipur, Tamil Nadu- Salem , Telangana- Adilabad, Uttar
Pradesh- Sonbhadra, Uttarakhand-Dehradun, Munsiari, Barkot, West Bengal- Jhargram, Siliguri,
Sundarban. - Controller of Examinations
Contact No.- 08093752650, 07504249869, 09893874608, 08839552015, 07869194556, 09669078296

Admission Desk: 07629-269783
EN 2/20

⁄UÊc≈˛UËÿ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ, ∑È§M§ˇÊòÊ
National Institute of

Technology
(Under the Ministry of HRD, Govt. of India)

Kurukshetra - 136119 (HARYANA)
Advt.No.08/2019

ADMISSION TO MBA PROGRAMME 2019-2021
NIT, Kurukshetra conferred the status of Institution of
National Importance by the Govt. of India, invites
applications for its 2-year, full time MBA Programme for the
sessions 2019-21. Admission is based on weightages for the
score of CAT/CMAT/GMAT/MAT or any other National level
test of 2018 & 2019 and performance in GD/PI to be held in
the Institute.
Application form and other information can be downloaded
from the Institute Website: www.nitkkr.ac.in. The last date
for the submission of completed application form is "April
30, 2019.
EN 2/16 Registrar l/c

÷Êá«UÊªÊ⁄UáÊ Áfl∑§Ê‚ •ÊÒ⁄U ÁflÁŸÿÊ◊∑§ ¬˝ÊÁäÊ∑§⁄UáÊ
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

∞Ÿ.‚Ë.ÿÍ.•Êß¸U. èÊflŸ, øÊÒÕË ◊¥Á¡‹, 3, ‚Ë⁄UË ß¥US≈UË≈˜UÿÍ‡ÊŸ‹ ∞Á⁄UÿÊ
•ªSÃ ∑˝§ÊÁãÃ ◊Êª¸, „UÊÒ Ê πÊ‚, Ÿß¸U ÁŒÀ‹Ë-110016 

ŒÍ⁄U÷ÊcÊ— 011- 49536496/49092978/49092994/49092487

Warehousing Development and Regulatory Authority
Govt. of India

NCUI Building,4th Floor, 3, Siri Institutional Area
August Kranti Marg, Hauz Khas, New Delhi - 110016
Tel. No. 011-49536496/49092978/49092994/49092487

No. A-12024/1/2018- O/o US (A&F)
Subject : Engagement of Two External Professional (IT)/ Consultant (IT) one each as Solution
Architect and one as Senior Software Engineer/ Software Engineer/Junior Software Engineer.
Warehousing Development and Regulatory Authority (WDRA) is statutory body constituted under the
Warehousing (Development and Regulation) Act, 2007 to implement the provisions of the Act.
Applications are invited for the following positions of External Professional(IT) /Consultant (IT)for
engagement initially for a period of one year in the WDRA:
i. Solution Architect (One)
ii. Senior Software Engineer/Software Engineer/Junior Software Engineer (One).
The period of engagement of External Professional(IT) /Consultant (IT) can be further extended as per
requirements.
2. Eligibility criteria, job profile and Terms & Conditions etc. for engagement of the Consultants are
available on the website of the WDRA www.wdra.gov.in.
3. Interested candidates, who fulfill the eligibility criteria, may submit their applications in the prescribed
proforma in a sealed cover superscripted "Selection of External Professional(IT) /Consultant (IT) as
Solution Architect/Senior Software Engineer/ Software Engineer /Junior Software Engineer in WDRA for
specified period" by 3rd May 2019 to the Under Secretary (Admin & Finance) (I/C), Warehousing
Development and Regulatory Authority,  NCUI Building, 4th floor, 3, Siri Institutional Area, August
Kranti Marg, Hauz Khas, New Delhi - 110016.

Rakesh Kumar Yadav
EN 2/29 Section Officer (Admin & Finance)

EN 2/27

F.No. A-12026(ii)/1/2014-Admn.l (LD)
Government of India

Ministry of Law and Justice
Legislative Department

Legislative Department proposes to fill up one post of Assistant

Library and Information Officer on deputation/absorption basis in

level 7 in the pay matrix (Rs. 44900-142400) for a period of three

years. The eligibility criteria and other details are available on the

website of the Department i.e. http://legislative.gov.in/

documents/recruitment. Interested and eligible candidates may

submit their application as per proforma available on the website to

the undersigned within 60 days from the date of publication of this

advertisement.
(R.K. Sharma)

Under Secretary to Govt. of India
Legislative Department, Room No. 412 B, 'A' Wing

Shastri Bhawan, New Delhi-110001
EN 2/57 Tel- 23389014
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EN 2/1

EN 2/41

EN 2/4

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive examinations conducted by the UPSC,
SSC, Railway Recruitment Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any printing error going inadvertently.

EN 2/2

Directorate General, ITBP
Govt. of India 

Ministry of Home Affairs 
Block-2, CGO Complex, Lodi Road

New Delhi-110003
File No. I-21018/08/2018/Pers 317

Date: 28 March, 2019
Deputation to the post of Asssistant Commandant (Workshop)
in ITBP.
Applications are invited from Indian citizens for filling up 01 (one)
post of Assistant Commandant (Workshop), Water Wing, ITBP in the
Pay Matrix Level-10 (Rs. 56,100-1,77,500/-) and other allowances
as   admissible to the Central Government employees, in Indo
Tibetan Border Police Force (Ministry of Home Affairs), Govt. of
India, on deputation basis. For Ex-servicemen, the mode of
induction is deputation/re-employment.
2. The application form along with details of the post, qualification,
eligibility criteria etc. required for the above post, can be downloaded
from the official website of ITBP www.itbp.nic.in. The last date for
receipt of application is within two months from the date of
publication of advertisement in Employment News. Accordingly,
the hard copy of the application duly filled in all respects should
reach well before the due date of receipt of applications. The
applications should be forwarded through proper channel and
addressed to "Sr. Admn. Officer (Pers), Directorate General,
ITBP Block-2, CGO Complex, Lodi Road, New Delhi-110003."
3. Incomplete applications, advance copy of the application and
applications received after due date will not be entertained and will
be summarily rejected.

(Davinder Pal)
Sr. Admn. Officer (Pers)

davp 19143/11/0002/1920 EN 2/52
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It is proposed to fill up one vacant post of Manager (Grade-II) in Pay Level- 6 (Rs.
35400-112400) of the Pay Matrix in the Departmental Canteen of the Department of
Health & Family Welfare on deputation basis from the officers of the Central
Government:
(i) holding analogous posts on a regular basis; or
(ii) Cash Clerk/Store Clerk/Manager Gr-III with atleast five years' service in Pay Level-3
(Rs. 21700- 69100) of the Pay Matrix.
Note : The period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not to exceed three years.
The maximum age limit for appointment by deputation shall not be exceeding 56 years
as on the closing date of receipt of applications.
2. It is requested to forward the applications of interested & eligible officers in the given
proforma through proper channel so as to reach the undersigned within 60 (sixty)
days from the date of publication of this Advt. in the Employment News. While
forwarding the applications, it may please be ensured that the particulars of the
candidates are verified. The applications must be forwarded alongwith the following
documents:-
(i) Original/attested photocopies of the APARs for the last 5 years;
(ii) Vigilance clearance certificate.
(iii) Integrity certificate.
(iv) No major/minor penalty certificate for last 10 years.
3. Application received without aforesaid documents or after prescribed date, shall be
rejected.

(Amit Kumar)
Under Secretary to the Government of India 

Tel. No.: (011) 23061323

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed 
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate 
Essential and Desirable Qualifications as mentioned 
in the RRs by the Administrative Ministry/
Department/ Office at the time of issue of circular 
and issue of advertisement in the Employment News.

5.2. In the case of Degree and Post Graduate
Qualifications  Elective/main subjects and subsidiary 
subjects may be  indicated by the candidate.

6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide 
their  specific comments/views confirming the 
relevant  Essential Qualification/work experience   
possessed by the Candidate (as indicated in the 
Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of (in detail) highlig-

the post held on hting experience
regular basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on 
deputation/contract basis, please state-

a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the 
applications of such officer should be forwarded by the 
parent Cadre/Department alongwith Cadre Clearance, 
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must 
be given in all cases where a person is holding a post on 
deputation outside the cadre/organization but still 
maintaining a lien in his parent cadre/organisation.

10. If any post held on deputation in the past by the 
applicant, date of return from the last deputation and 
other details.

11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same 
Department and are in the feeder grade or feeder to  
feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date 
from which the revision took place and also indicate the 
pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the 
Central Government Pay Scales, the latest salary slip issued by the Organisation 
showing the following details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you 
applied for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements :
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and

No. A.12014/7/2017- Estt. III

Government of India

Ministry of Health & Family Welfare

Department of Health & Family Welfare
Nirman Bhawan, New Delhi

Continued on page 15
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iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis #.  
#(Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned  
recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ 
(Signature of the Candidate)
Address ________________

CERTIFICATION BY THE EMPLOYER/
CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are
true and correct as per the facts available on records. He/she possesses
educational qualifications and experience mentioned in the advt. If selected,
he/she will be relieved immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against
Shri/Smt. _______________________

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for
the last 5 years duly attested by an officer of the rank of Under Secretary
of the Govt. of India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10
years Or A list of major/minor penalties imposed on him/her during the last
10 years is enclosed (as the case may be)

Countersigned ...........................

EN 2/36 (Employer/Cadre Controlling Authority with Seal)

Continued from page 14 

Government of India 

Ministry of  Defence
(Office of Joint Secretary & 

Chief Administrative Officer)
VACANCY CIRCULAR 

The following vacancy is required to be filled in Integrated Headquarters of Ministry of Defence (Air), Ministry of Defence as per details given below :-                                      
Ser Name of Post, No. of Mode of Eligibility conditions and Qualification
No. Classification Vacancy Recruitment

& Level in the 
Pay Matrix

1. Senior 01 Composite  Composite method [Deputation (including short term contract) plus  Promotion] :
Programmer (anticipated method Officers  of the Central Government or  State Government or Union Territory Administration or Public Sector 
(General  from [Deputation Undertakings  or Semi  Government or Statutory  or Autonomous Organisations :
Central Service, 01-11-2019) (including (a) (i) holding analogous posts on regular basis ; OR
Group 'A' short term (ii) with five years in Level- 10 in the Pay Matrix rendered after appointment thereto on regular basis; and
Gazetted, contract) (b) possessing the following educational qualification and experience :-
Non- plus (i) Master's degree in Computer Applications or Computer Science or Master of Technology (with Specialisation in
Ministerial) Promotion] Computer Application) or Bachelor of Engineering or Bachelor of Technology in Computer Engineering or Computer
Level-11 in the Science or Computer Technology of a recognised University or Institution.
Pay Matrix (ii) Five years’ experience of electronic data processing work out of which at least two years experience should be in 

actual  programming. OR
(b) (i) Degree in Computer Application or Computer Science or Degree in Electronics or Electronics and Communication
Engineering from a recognised University or Institution. 
(ii) Seven years’ experience of electronic data processing work out of which at least three years experience should be 
in actual programming. OR
(c) (i) Master's Degree of a recognised University or Institution or Degree in Engineering of a recognised University 
or Institution.
(ii) Eight years' experience of electronic data processing work out  of which at least  four years' experience should be 
in actual computer programming. OR
(d) (i) 'A' level diploma, under Department of Electronics and Accreditation of Computer Classes programme or Post 
Graduate Diploma in Computer Application offered under University Programme or Post-Polytechnic Diploma in
Computer Applications awarded by All India or State Council of Technical Education.
(ii) Eight years' experience of electronic data processing work out of which at least four years experience should be in 
actual programming.

2. Job Profile : To ensure efficient and smooth running of the system. Upto date
maintenance of computer files. Timely receipt of transaction date from units and
updation of computer files. Build up of Master Data and its maintenance. Induction of
new ranges in the system. Production of special reports for various levels containing
need based information.
3. The departmental Programmer in Level-10 in the Pay Matrix with five years' regular
service in the grade will also be considered along with outsiders and in case he or she
is selected for appointment to the post, the same shall be deemed to have been filled
by promotion.
4. The Period of deputation (including short term contract) including period of
Deputation (including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of
the Central Government, shall ordinarily not to exceed four years. The maximum age
limit for appointment by deputation (including Short Term Contract) shall be not
exceeding 56 years as on the closing date of receipt of applications. The appointment
on deputation shall be governed by DOP&T OM No. 6/8/2009-Estt. (Pay-II) dated 17
Jun 2010 and its subsequent amendments, if any.
5. For the purpose of appointment on deputation (including short term contract) basis,
the service rendered on a regular basis by an officer prior to 01st January 2006 (the
date from which the revised pay structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the
Pay Commission except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

6. It is requested that the applications (in duplicate) in the enclosed proforma along
with the complete and up-to-date CR dossiers or photocopies of ACRs/APARs (duly
attested by an officer not below the rank of Under Secretary) and Integrity Certificate
(duly verified by an officer not below the rank of Deputy Secretary) of the officers who
could be spared in the event of their selection may be sent so as to reach to the
undersigned within 60 days of the date of publication of this advertisement in the
Employment News. Applications received late or without the ACRs/APARs,
Integrity Certificate, Cadre Clearance and Vigilance Clearance or otherwise
found incomplete will not be considered. While forwarding the applications, it may
be verified and certified by the Cadre Controlling Authority that the particulars
furnished by the officer are correct and that no disciplinary/vigilance case is pending
or contemplated against the officer. It must also be certified that honesty and integrity
of the officer is satisfactory and no major/minor penalty has been awarded to him
during the last 10 years.
7. The Curriculum Vitae proforma can be downloaded from our website
www.caomod.gov.in.
NOTE: CANDIDATES WHO ONCE APPLY FOR THE POST WILL NOT BE
ALLOWED TO WITHDRAW THEIR CANDIDATURE.
No A/91359/S-6/CAO/R-1 (Z S Koireng)
Dated : 27-3-2019 Deputy Director, CAO/R-1 & 3

For JS & CAO
davp 10107/11/0001/1920 EN 2/32
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1. Indian Navy invites applications from eligible candidates to apply ON-LINE through
website www.joinindiannavy.gov.in for the post of Chargeman (Mechanic) and
Chargeman (Ammunition & Explosive) classified as Group 'B', 'Non-Industrial', Non-
Gazetted in Pay Level - 6 at various Commands (application in other forms of mailing
will not be accepted). Selected candidates would be posted to various Naval
Armament Inspectorate (NAI) units at Depots/ Ordnance Factories/ DRDO labs/Quasi
Military Establishments to undertake inspection/QA activities. The functional duties
would involve sailing on-board Indian Navy platforms and handling of Explosives and
Ordnance.

(ONLY ON-LINE APPLICATION WILL BE ACCEPTED)
Chargeman (Mechanic) and Chargeman (Ammunition & Explosive)
General Central Service, Group ‘B’, Non-Industrial, Non-Gazetted

(Pay Band as per Seventh CPC, Level 6- Rs.35400-112400)

Ser. Post Distribution of vacancies
No. (Subject to variation)

UR SC ST OBC EWS Total *Person with
Benchmark
Disabilities
(PwBD)

a b c d & e
1. Chargeman 41 18 06 28 10 103 - - #09 -

(Mechanic)
2. Chargeman 25 13 07 18 06 69 - - #05 -

(Ammunition
& Explosive)

#Includes Backlog vacancies in the Group of B (NG) post of NAI Cadre.
* Suitability for Persons with Benchmark Disabilities:- Only category (c) as suitable
for post of Chargeman (Mech) and Chargeman ( Ammunition & Explosives) view safety
reasons.
Ser. Post Sub-category and Physical Requirement
No. Remarks
(a) Chargeman Category ‘C' -  Locomoter S, ST, W, BN, KC, MF,

(Mechanic) Disability (excluding cerebral SE, RW, H, C
palsy), Dwarfism, Acid Attack
Victims and Leprosy cured.
Percentage Disabilty not to 
exceed 60%.

(b) Chargeman Category 'C' - Locomoter S, ST, W, BN, KC, MF, 
(Ammn & Disability (excluding cerebral SE, RW, H, C
Expl) palsy), Dwarfism, Acid Attack 

Victims and Leprosy cured, 
Percentage Disabilty not to 
exceed 60%.

Note:- Applicants, must be in possession of disability certificate issued by the
Competent Authority prior to applying Online, in the format given in Annexure I of
GOI/DOP&T OM 36035/3/2004-Estt. (Res) dated 29 Dec 2005.
2. Abbreviations Used. UR-Unreserved, SC-Scheduled Caste, ST-Scheduled
Tribes, OBC-Other Backward Class, EWS – Economically Weaker Section, ESM- Ex-
Servicemen, PwBDs- Persons with Benchmark Disabilities, S-Sitting, ST- Standing,
W-Walking, BN- Bending, L- Lifting, KC- Kneeling & Crouching, H- Hearing, MF-
Manipulation by Fingers, RW- Reading & Writing, SE- Seeing, and C-
Communication.
3. Reservation. Reservation for SC/ST/OBC/EWS/PwBDs categories is available as
per extant Government Orders. The reserved vacancies will be filled up separately
from amongst the eligible SCs, STs, OBCs, EWS, PwBDs & candidates which will thus
comprise of SC, ST, OBC, EWS & PwBDs who are lower in merit than the last general
candidate on merit list of unreserved category but otherwise found suitable for the
appointment even by relaxed standards viz. age limit etc. Reservations for PwBDs fall
under the category of Horizontal reservation which cuts across vertical reservation i.e.
reservation for SC/ST/OBC/EWS (in what is called interlocking reservation). The
candidates selected against the PwBDs quota have to be placed in the appropriate
category of UR / SC / ST / OBC/ EWS, as the case may be.
4. Age : Not exceeding 30 years (Relaxable for Government servant upto five years in
accordance with the instructions or orders issued by the Central Government). 
5. Educational Qualifications. (as per existing SRO 106/2017).
(a) Chargeman (Mechanic): Possessing following educational qualification and

experience:-
(i) Diploma in Mechanical or Electrical or Electronics or Production Engineering
from a recognised University or Institute and; 
(ii) Two years working experience in quality control or quality assurance or
testing or proof in the area of design or production or Maintenance of
Engineering equipment or system from a recognised organisation.

(b) Chargeman (Ammn & Expl): Diploma in chemical engineering from a
recognised university or institution with two years experience in quality control or
quality assurance or testing or proof in the area of chemical engineering or
processing from recognised organisation. 

6. Nature of Duties/Job Profile:
(a) Chargeman (Mechanic): Following are the generic duties and responsibilities

for this post:- 
(i) Provide QA/inspection cover for various Naval Armament (NA) stores under
the purview of DGNAI during their design/ production/ maintenance/ storage/

disposal at various NAI units at Depots/ Ordnance Factories/ DRDO Labs/ Quasi
Military Establishments. 
(ii) Maintain technical records of all QA/ inspection activities undertaken during
production, maintenance and preparation of NA stores.
(iii) Undertake tests utilising various facilities available in-house towards QA/
inspection of NA stores.
(iv) Assist in analysis and investigation of various defects observed during
production, maintenance, preparation and exploitation of NA stores.
(v) Ensure safe custody and serviceability of gauges and equipment used for QA/
inspection.
(vi) The functional duties would involve sailing onboard Indian Navy platforms for
trials & firings and handling of explosives and ordnance. 

(b) Chargeman (Ammn & Expl): Following are the generic duties and
responsibilities for this post:-
(i) Provide QA/inspection for Ammunition and Explosives under the purview of
DGNAI during their design/production/ maintenance/ storage/ disposal at various
NAI units at Depots/Ordnance Factories/DRDO Labs/Quasi Military
Establishments.
(ii) Undertake visual inspection, assessment of life, re-filling, re-assembly,
gauging, testing, proof firing and radiography of Ammunition and Explosive
stores. 
(iii) Ensure correct and strict implementation of laid down procedures as per the
reference documents.
(iv) Maintain technical records of all QA/inspection activities undertaken during
production, maintenance and preparation of NA stores.
(v) Undertake tests utilising various facilities available in-house towards QA/
inspection of NA stores.
(vi) Assist in analysis and investigation of various defects/failures observed
during production, maintenance, preparation and exploitation of NA stores.
(vii) Ensure safe custody and serviceability of gauges and equipment used for
QA/ inspection. 
(viii) The functional duties would involve sailing onboard Indian Navy platforms
for trials & firings and handling of explosives and ordnance. 

Note: The above list of duties is only illustrative and not exhaustive. Section/
Department of the Indian Navy may add in the list, duties ordinarily performed
by personnel at this level.  
7. Age Relaxation and Crucial Dates.
(a) Age Relaxation.
S. Category Age relaxation permissible beyond 
No. the upper age limit
(i) SC / ST 05 Years
(ii) OBC 03 Years
(iii) PwBDs UR -10 Years, OBC -13 (10+03) Years, SC/ST-

15 (10 + 05) Years, etc.
(iv) ESM UR -03 Years after deduction of the military service

rendered from actual age as on the closing date. 
Similarly for OBC -03 (03+03) Years, SC/ST- 08
(03 + 05) Years

(v) Departmental Candidates UR- 05 Years (for posts which are in the same line 
with 03 years continuous or allied cadres and where a relationship could be 
service in Central Govern- established that the service already rendered in a
ment particular post will be useful for efficient discharge

of the duties of the post). Similarly for OBC - 08
(03+05) Years, SC/ST - 10 (05+05) Years.

(vi) Defence disabled UR - 03 years (08 years for SC/ST) subject to the 
personnel condition that they would not be allowed to avail of

a larger number of chances in respect of recruit-
ment to a service, or group of services, than the
maximum number of chances permissible to any
general candidate under the age limit.

(vii) Persons who had Upper age-limit relaxable by five years subject to 
ordinarily been maximum number of chances permissible under 
domiciled in the the relevant rules.
state of Jammu and
Kashmir during the 
period 01.01.1980 to 
31.12.1989

Note: Age relaxation for other eligible categories will be as per extant rules issued by
the Govt. of India from time to time.
(b) Crucial Dates: The Crucial date for determining the age limit will be the closing

date for receipt of online applications i.e 28 Apr 19. Only matriculation/SSC/
Birth certificate issued by concerned Education Board/Competent Authority will
be considered as proof of Date of birth.

8. Examination Fee. Candidates (except SC/ST/PwBDs/Ex-Servicemen and
Women candidates, who are exempted from payment of fee) are required to pay
a fee of Rs. 205/- (Rupees Two hundred and five only) excluding applicable
taxes and charges through online mode by using net banking or by using Visa/
Master/ RuPay Credit/ Debit Card/ UPI. Admit card will be issued for the
examination only to those candidates who have successfully paid the
examination fee or who are entitled to waiver of examination fee.

Note:
(a) Fee once paid shall not be refunded under any circumstances nor can the fee be

held in reserve for any other examination or selection.

THE INDIAN NAVY
INDIAN NAVY CIVILIAN ENTRANCE TEST

INCET-CM (MECH) & CM (AMMN & EXPL)-02/2019
INVITES ONLINE APPLICATIONS FOR THE POST OF CHARGEMAN (MECHANIC)

AND CHARGEMAN (AMMUNITION & EXPLOSIVE)  
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(b) In case you have made an online payment of fees and money has been deducted
from your account without admit card being generated (i.e unsuccessful
payment), please wait for 7 working days for automatic refund of money to your
account.

9. Examination Centre. The list of examination cities for different states have been
indicated in the filling instructions and options for choice is made available in the
application form. The candidates are to choose any three choice of city from the
list. The Indian Navy reserves the right to cancel/re-conduct examination for a
particular centre or allot/ change the city of the candidate beyond the choices
indicated by the candidates for administrative or other reasons. In case of more
number of candidates applying for one city, a few candidates may be allotted to
any other city. Request for change of examination city/centre/date/session will not
be entertained under any circumstances. 

10. Mode of Selection: 
(a) Screening of Applications. Indian Navy will screen all applications registered

online, as per eligibility criteria and terms and conditions specified by Government
of India from time to time. Merely fulfilling the basic selection criteria does not
automatically entitle a person/applicant to be called for the online test.  

(b) Scheme of Written Examination. All shortlisted/eligible candidates will have to
appear in the online computer based examination (Discipline wise) consisting of
100 objective type questions based on syllabus as appended below:- 

(c) Syllabus for Chargeman (Mechanic):
(i) Section I - General Knowledge/ Awareness
Sr. Topic Name Sub-Topic Name
No.
(aa) Economics Basic definition of economics

Current Economic Scenario 
(ab) Geography Basic Indian Geography
(ac) Political Science Basics of Indian Constitution
(ad) Current Affairs Sports & Entertainment

Defence Updates
Eminent Personalities (Indian)
Capitals/Currencies Indian Politics
Important International/ National Facts

Reference/Source
Manorama Year Book
 Daily Newspaper
 General Knowledge 2019 books by various authors/publications

(ii) Section II-Quantitative Aptitude /Logical Reasoning
Sr. Topic Name Sub-Topic Name
No.
(aa) Basic Mathematics Quadratic Equations

Logarithm & Mathematical Table
Basic concept of vectors and its numerical

(ab) Time & Work Basic Question-Pipes, Cisterns
(ac) Time & Distance Average Speed & Relative Speed

Trains & Platforms
(ad) Elementary Statistics Calculation of Mean, Mode & Median

& Probability Numerical on Probability
Data Analysis Control Charts

(ae) Trignometry Trignometric Ratios
Complementary Angles

(af) Matrix Algebra Calculation of inverse and Eigen values
(ag) Area and Volume Calculation for pyramid, cone, sphere, cylinder

etc., with problems
(ah) Problem Solving Blood relations

Directions
Arrangements

(aj) Non verbal Embedded figure
reasoning  Matrix Trends

(ak) Coding/Decoding Number based coding
Reference/Source
 NCERT Mathematics Books
 Teach Yourself Quantitative Aptitude by  Arun Sharma 
 Quantitative Aptitude by RS Agarwal 

(iii) Section III-General English
Sr. Topic Name Sub-Topic Name
No.
(aa) Basic Grammar Tenses

Change to active/passive voice
Correction of sentences
Punctuation, Determines
Use of adjectives, verbs, pronouns and
prepositions

(ab) Vocabulary One word substitution
Spelling correction
Synonyms

(ac) Passage Questions based on passage
Shuffling of Sentence Parts

Reference/Source
 English Grammar- Wren and Martin

 Instant Vocabulary - Ida Ehrlich
 NCERT English Text books till Class Xth
 Objective General English by SP Bakshi

(iv) Section IV -Applied Science & Specialisation
Sr. Topic Name Sub-Topic Name
No.
(aa) Physics Newton's laws of motion

Archimedes Principle
Numerical on Work, Power, Friction and Force
Laws of Electricity & Magnetism
Numerical on current, voltage, resistance
Elasticity, Surface tension, Viscosity
Projectile motion concept and numericals

(ab) Applied Science/ Laws of thermodynamics and Carnot cycle 
Specialisation Concepts of Engg Drawing- First angle, Third 

angle and isometric projection
Concepts of limits, fits and tolerances
Basics of Workshop technology - Lathe
machining, Drilling, grinding, shaping, plotting, etc.
Concepts of Heat Treatment, corrosion treatment
and case hardening 
Corrosion and its preventive measures
Properties of ferrous and nonferrous materials
Working principles of semiconductors, diode,
electric motors and transformers
Basic principle of Arc welding and gas welding
Concepts of Ph Value, Calorific value, Flash point
and Fire Point and their measurement techniques
Classification and application of turbines, boilers
and compressors
Classification, purpose and principles of heat
treatment

(ac) Miscellaneous Fire safety and precautions
Types of fire extinguishers and their end use
Working knowledge on computers
Concepts- Quality Control, Quality Assurance and
Total Quality Management
Working knowledge on precision measuring
instruments
Quality Standards(ISO), Sampling Plans
Units, Least count of measurement-Numericals

Reference/Source
 NCERT Books on Physics and Chemistry till Xth Class
 Production Technology by Dr P C Sharma
 Workshop Technology by S K Hajra Choudhury

Engg Thermodynamics by Pandey & Choudhary
 Fundamentals of Computer by V Rajaraman 
 Open source literature 

(d) Syllabus for Chargeman (Ammunition and Explosive). The detailed syllabus is
available at Naval Website www.joinindiannavy.gov.in under filling instructions.
Indicative syllabus is as follows:- 

(i) Section I - General Knowledge/ Awareness
Sr. Topic Name Sub-Topic Name
No.
(aa) Economics Basic definition of economics

Current Economic Scenario
(ab) Geography Basic Indian Geography
(ac) Political Science Basics of Indian Constitution
(ad) Current Affairs Sports & Entertainment

Defence Updates
Eminent Personalities (Indian)
Capitals/Currencies
Indian Politics
Important International/ National Facts

Reference/Source
Manorama Year Book
Daily Newspaper
General Knowledge 2019 books by various authors/publications 

(ii) Section II-Quantitative Aptitude /Logical Reasoning 
Sr. Topic Name Sub-Topic Name
No.
(aa) Basic Mathematics Quadratic Equations

Logarithm & Mathematical Table
Basic concept of vectors and its numerical

(ab) Time & Work Basic Question-Pipes, Cisterns
(ac) Time & Distance Average Speed & Relative Speed

Trains & Platforms
(ad) Elementary Calculation of Mean, Mode & Median

Statistics & Numerical on Probability
Probability Data Analysis
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Sr. Topic Name Sub-Topic Name
No.

Control Charts
(ae) Trignometry Trignometric Ratios

Complementary Angles
(af) Matrix Algebra Calculation of inverse and Eigen values
(ag) Area and Volume Calculation for pyramid, cone, sphere, cylinder 

etc, with problems
(ah) Problem Solving Blood relations

Directions 
Arrangements

(aj) Non verbal reasoning Embedded figure
Matrix Trends 

(ak) Coding/Decoding Number based coding 
Reference/Source

NCERT Mathematics Books
Teach Yourself Quantitative Aptitude by Arun Sharma
Quantitative Aptitude by RS Agarwal 

(iii) Section III-General English
Sr. Topic Name Sub-Topic Name
No.
(aa) Basic Grammar Tenses 

Change to active/passive voice
Correction of sentences
Punctuation, Determines
Use of adjectives, verbs, pronouns and prepositions

(ab) Vocabulary One word substitution
Spelling correction
Synonyms

(ac) Passage Questions based on passage
Shuffling of Sentence Parts

Reference/Source
English Grammar-Wren and Martin
Instant Vocabulary - Ida Ehrlich
NCERT English Text books till Class Xth
Objective General English by SP Bakshi 

(iv) Section IV -Applied Science & Specialisation 
Sr. Topic Name Sub-Topic Name
No.
(aa) Physics Newton's laws of motion

Archimedes Principle
Numerical on Work, Power, Friction and Force
Laws of Electricity & Magnetism
Numerical on current, voltage, resistance
Elasticity, Surface tension, Viscosity
Projectile motion concept and numericals

(ab) Applied Science/ Laws of thermodynamics and Carnot cycle 
Specialisation Basics of inorganic chemistry

Kinetic Theory of gases, Charles law, Boyle's law'
Thermal Conductivity, Fourier's law of heat
conduction
Conduction, Convection, Radiation concepts
Corrosion and its preventive measures
Partial pressure and Vapour pressure
Organic Chemistry-types of polymers with
examples
Chemical Equation Balancing
Concepts of Ph Value, Calorific value, Flash point
and Fire Point and their measurement techniques
Methods of measuring of Calorific value, Ph Value
& Flash point Classification, purpose and principles
of heat treatment

(ac) Miscellaneous Fire safety and precautions
Types of fire extinguishers and their end use
Working knowledge on computers
Concepts- Quality Control, Quality Assurance 
and Total Quality Management
Working knowledge on precision measuring
instruments
Quality Standards (ISO), Sampling Plans
Units, Least count of measurement-Numericals

Reference/Source
 NCERT Books on Physics and Chemistry till Xth Class
 Production Technology by Dr P C Sharma
 Workshop Technology by S K Hajra Choudhury
 Engg Thermodynamics by Pandey & Choudhary
 Fundamentals of Computer by V Rajaraman
 Open source literature 

(d) Date of Examination: Exact date, time and venue of online test will be
communicated to the shortlisted candidates on registered mobile phone

number/e-mail ID. Websites www.joinindiannavy.gov.in and www.indiannavy.
nic.in may also be referred from time-to-time for any further instructions. 

(e) Provisional Appointment Letter. The appointment of provisionally selected
candidates will be strictly based on their relative merit position in written
examination subject to verification of documents, Medical Examination and other
requirements as specified by the Government of India and Appointing Authority.

(f) Document Verification. All documents pertaining to age, education, identity,
address, category, caste validity certificate, educational qualification and work
experience certificate, disability certificate etc. will be scrutinized and verified as
per extant DoP&T policy. Date and Venue for document verification will be
intimated to the provisionally selected candidates on their registered mobile
phone/e-mail IDs and by post.  

11. Opening and Closing date for Online Application: 
Online registration of applications (Opening date) At 1200 h on 16 Apr 19
Last date of registration (Closing date) At 2300 h on 28 Apr 19

12. Guidelines for filling Online Application:
(a) Candidates are required to apply online using the website

www.joinindiannavy.gov.in  >> Join Navy >> Ways to join >> Civilians >>
Chargeman (Mech) & Chargeman (Ammn & Explosive). Before filling online
application form, applicants are advised to read and download online information
guidelines containing instructions for filling up Online Application Form. 

(b) The applicant must possess the required criteria and educational qualification as
mentioned in the advertisement. Similarly, candidates who have passed from a
recognized Board/Institution which has 'Grade Point' system need to get their
grade point converted into percentage of marks by appropriate authorities before
applying. 

(c) Applicants are not to send copy of application form or any document to this office.
However candidates are to take a printout of Application Form for his / her
personal record. A print out of the ADMIT CARD IS TO BE BROUGHT TO THE
VENUE FAILING WHICH THE CANDIDATE WILL NOT BE ALLOWED TO
APPEAR FOR THE EXAMINATION. 

(d) If the candidates commit any mistake in filling the online application form, it
cannot be corrected by Indian Navy. Indian Navy will take no responsibility of any
kind for such forms. 

(e) The applicants must ensure that while filling their application form, they are
providing their valid and active e-mail IDs and mobile number as Indian Navy may
use either mode of communication for contacting them at different stages of
recruitment process. No change in  the e-mail ID will be allowed once entered.
Indian Navy will not be responsible for non receipt of email or loss of their e-mail
ID password. 

(f) Candidates are requested to remember the password given by them during
registration as it is important for further login. 

(g) Candidates are strongly advised in their own interest to apply online well before
the closing date and not to wait till the last date for depositing the fee to avoid the
possibility of disconnection/ inability/ failure to log on the website on account of
internet connectivity issue or website overload. 

(h) Applicants should not submit multiple applications for same post. However, if due
to any unavoidable circumstances, any applicant submits multiple applications
then he/she must ensure that the application with higher registration number is
complete in all respects, which will be considered. 

(j) Candidates will be required to indicate their choice of Command for posting, in
order of preference. This will have no bearing on their merit. This information will
be utilized by the Indian Navy to determine the place of posting, to the extent
feasible in respect of qualified candidates. 

(k) Please keep scanned copy (preferably JPEG/PDF format) of the following
documents ready before proceeding to fill up the online application:- 
(i) Passport size colour photograph with light background (preferably white)
without any obstacle covering/obstructing the face and eyes. The size of
photograph should be between 20 Kb and 50 Kb. 
(ii) Candidate's signature should be on a plain white paper with black ink. The
signature should not be digitalized. It should be scanned copy of your own
signature on paper with pen. The size of signature document should be between
10 Kb and 20 Kb. 
(iii) A copy of candidate's Caste/EWS Certificate, in case applying against a
reserved post.
(iv) A copy of candidate's Birth Certificate/Matriculation/SSC certificate for Date of
Birth.
(v) A copy of candidate's relevant education qualification proof.
(vi) A copy of certificate duly indicating the proof of work experience in relevant
field as brought out in Para 5 above. 
(vii) A copy of certificate showing disability for PwBDs and eligibility for scribe, if
applicable. 

13. General Instructions/Conditions:
(a) Only Indian Nationals can apply for the above post.  
(b) The applicant should ensure that he / she fulfils the eligibility and other norms

mentioned in the advertisement. Particulars furnished in the application form
should be correct in all respect. If any false or incorrect information furnished by
the applicant is detected at any stage, his / her candidature will be cancelled
without prejudice to take legal action against him / her. 

(c) The eligibility with respect to age, educational qualification etc will be determined
as on the closing date for online registration. 

(d) In case, the candidates working in Central Government fails to produce the NOC
when demanded, his / her candidature will be cancelled. 

(e) No relaxation in age limit will be provided unless the category is filled
appropriately at the relevant column in the online application form.

(f) Indian Navy reserves the right to cancel the candidature of any candidate found
indulging in any malpractice/ Unfair means or hiding any material information,
misrepresenting facts or canvassing for candidature. Mobiles and other electronic
gadgets are banned within the premises of the examination centres. Possession
of such equipment whether in use or in switch off mode, during the examination
will be considered as use of unfair means. All such candidates will be liable to be
debarred from this examination as well as future examinations. A criminal
proceeding may also be initiated. 
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(g) Candidates are also requested to check www.joinindiannavy.gov.in &
www.indiannavy.nic.in websites regularly till completion of recruitment for
updates/corrigendum and any further instructions. 

(h) The SC/ST/EWS candidates should be in possession of a latest copy of caste
certificate for claiming age / other relaxation and reservation and produce original
certificate on demand. 

(j) In case of OBCs, the candidate is required to produce, on demand, a caste
certificate (valid for three financial years), specifying that the candidate does
not belong to 'Creamy layer'. The certificate should be as per format contained in
GOI. DOP&T OM 36036/2/2013- Estt.(Res) dated 13 May 2014 and
36033/1/2013-Estt(Res) dated 27 May 2013. 

(k) Armed Forces personnel applying for the posts should upload an undertaking as
per GOI/ DOP&T OM 36034/2/91/Estt.(SCT) dated 03 Apr 1991 to avail age
relaxation/reservation. 

(I) The Persons with Benchmark Disabilities, who want to avail benefit of reservation
and age relaxation should be in possession of disability certificate issued by the
Competent Authority. 

(m) The vacancies shown above are provisional and may vary. The vacancies may
be reduced/increased or even made nil without assigning any reason thereof. The
recruitment process can be cancelled/ postponed/suspended/ terminated without
any notice/assigning any reasons, at any stage. 

(n) Candidates will have to make their own arrangement for lodging / boarding during
the test. Candidates are advised not to bring any valuable/costly items to the
examination centre as safe keeping of the same cannot be assured. Indian Navy
will not be responsible for any loss in this regard.

(o) Various format of Certificates recommended for direct recruitment of Naval
Civilians are available at Naval Website www.joinindiannavy.gov.in &
www.indiannavy.nic.in at Personnel > Civilian page. 

14. IMPORTANT INFORMATION:
(a) Candidates Reporting Late i.e. after the reporting time specified on the call

letter of Examination will not be permitted to take the examination. The reporting
time mentioned on the call letter is prior to the Start time of the test. Though the
duration of the examination is 01 hour, candidates may be required to be at the
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venue earlier for completion of various formalities such as verification and
collection of various requisite documents, logging in, giving of instructions etc.

(b) Photo Identity Card In the examination hall the admit card along with original
and valid photo identity such as Aadhar card with a photograph /PAN Card/
Passport/ Driving Licence Voter's Card/Bank Passbook with Photograph should
be produced to the invigilator for verification. The candidate's identity will be
verified with respect to his/her details on the letter, in the Attendance List and
requisite documents submitted. If identity of the candidate is in doubt the
candidate may not be allowed to appear for the Examination. 

Note 1: Ration card & Learners Driving License will not be considered as valid Identity
proof.
Note 2: Candidates must note that the name as appearing on the admit card (provided
during the process of registration) should exactly match the name as appearing on the
photo identity proof. Female candidates who have changed first/last/middle name post
marriage must take special note of this. If there is any mismatch between the name
indicated in the Call Letter and Photo Identity Proof the candidate will not be allowed to
appear for the examination.
Note 3: A candidate not carrying a valid and original photo identity document as per
Para 14(b) will not be allowed to appear for the examination. 
15. DISCLAIMER. The terms and conditions given in the advertisement are guidelines
only and orders issued by the Government as amended from time-to-time will apply for
the candidates. 
16. CAUTION TO ALL CANDIDATES. Candidates are advised not to fall prey to false
assurance or exploitation and must not entertain or encourage unscrupulous elements
in any way. It is emphasized that the CBT and the selection process will be strictly on
merit in a transparent manner. Candidates are further advised to conduct themselves
as a law abiding citizen of the country and refrain from using unfair means. 

RECRUITMENT IN THE INDIAN NAVY IS ABSOLUTELY FAIR  

LAST DATE OF ONLINE APPLICATION - 28 Apr 2019 TILL 2300HRS 

FOR ANY CLARIFICATION /ASSISTANCE, CANDIDATE MAY WRITE TO US AT
E-mail: INCETCM.NAVY@onlineregistrationform.org

Help Desk No. Displayed at registration page 
davp 10702/11/0004/1920 EN 2/51
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⁄UÊ¡Ëfl ªÊ¥äÊË ⁄UÊc≈˛UËÿ Áfl◊ÊŸŸ
Áfl‡flÁfllÊ‹ÿ

Rajiv Gandhi National Aviation
University

ŸÊªÁ⁄U∑§ Áfl◊ÊŸŸ ◊¥òÊÊ‹ÿ, èÊÊ⁄UÃ ‚⁄U∑§Ê⁄U ∑§ Ã„UÃ ∞∑§ ∑¥§Œ˝Ëÿ Áfl‡flÁfllÊ‹ÿ
(A Central University under Ministry of Civil Aviation, 

Govt. of India)
2013 ◊¥ ‚¥‚Œ ∑§ ∞∑§ •ÁäÊÁŸÿ◊ mUÊ⁄UÊ SÕÊÁ¬Ã 

Established by an Act of Parliament in 2013
Post Graduate Diploma in Airport Operations:

Admissions for 2019
Rajiv Gandhi National Aviation University (RGNAU), an institution
established to facilitate and promote aviation studies and research
and to produce quality human resources to cater to the needs of
aviation sector, offers a 18 months Post Graduate Diploma in
Airport Operations in collaboration with GMR Aviation Academy.
The course shall include 12 months classroom training at the
University campus and 6 months internship at GMR Airports.
Applications are invited for admission to this course for which the
eligibility, selection criteria and other details are available at the
website of RGNAU i.e. http://www.rgnau.ac.in.
ELIGIBILITY
The Candidates who have scored a minimum of 55% marks in
aggregate in Graduation from a recognized University can apply for
admission in this course. Relaxation of 5% of marks is allowed for
candidates belonging to SC/ST category. In order to be eligible for
admission, a candidate should be below 25 years of age as on 31st
July, 2019 and should be able to produce the final mark sheet by
31st July, 2019.
NUMBER OF SEATS AND RESERVATION
The total number of seats is 60. The University provides reservation
for SC/ST/ OBC/Economically Weaker Sections (amongst General
category) and Person with Disability (PwD) candidates for this
course as per Government of India rules.
SELECTION
An OMR based entrance examination will be conducted at
specified centres on All India basis. The selection of the candidates
will be based on the marks scored in the entrance exam. A
minimum of 40 percentile would be the cut-off criteria for the
candidates to be considered for next level of screening i.e. Group
Discussion and/or Personal Interview, as decided by the University.
However, the decision of University in this regard shall be final and
binding on all. The entrance examination shall be conducted from
1500 hrs. to 1630 hrs. on Sunday, 9th June, 2019.
HOW TO APPLY
The on-line application may be prepared and submitted by
accessing the RGNAU website http://www.rgnau.ac.in with effect
from 15th April, 2019. The application fee is Rs. 1500/- for
General/OBC candidates and Rs. 750/- for SC/ST/PwD categories.
The fee is non-refundable; any bank or payment gateway service
charges must be borne by the applicant.
IMPORTANT DATES
Website opens for on-line 15.04.2019
submission of applications
Last date for submission of  15.05.2019 (link closes at
on-line applications 23:59 hours of 15.05.2019)

RGNAU Campus :- Rajiv Gandhi National Aviation University,
Fursatganj Airfield, Amethi, Uttar Pradesh.
davp 03110/11/0002/1920 EN 2/49
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1. Consequent upon written and skill tests conducted on 07 & 08 Feb 19, the under
mentioned candidates have been provisionally selected for the post mentioned against
each:-
(a) Recruitment result in respect of notification for Direct Recruitment published in
Employment News dated 14-20 Jul 17 and corrigendum’s published in Employment
News dated 1-7 Sep 18 and 20-26 Oct 18 respectively:-
Ser Seat No. Name Category Marks
Mechanic Skilled (Naval Aviation) (AE)
i) 270014 Manoj Kumar SP UR/ESM 59
Mechanic Skilled (Naval Aviation) (AR)
ii) 280002 Arvind Singh UR/ESM 52
Mechanic Skilled (Naval Aviation) (AL)
iii) 290003 Sravankumar Amarnath Jaiswar SC/ESM 53
ICE Fitter Crane
iv) 410013 Ram Prasad OBC against UR 47
v) 410002 Parameshwar Bhadra Devadiga UR 46
vi) 410003 Bikash Sethi SC against UR 46
Tradesman Skilled (Rigger)
vii) 420002 Gavara Ravi Kumar UR 47
Tradesman Skilled (Painter)
viii) 430019 Gonna Nagendra Prasad OBC against UR 42
Tradesman Skilled (Electrical)
ix) 440099 Vayilada Yeswanth Simha Naga OBC against UR 64

Subramanyam
x) 440020 Polamarasetti Venkata OBC against UR 63

Nagarjuna
xi) 440014 Harish Kondaparthi OBC 63
Tradesman Mate (Tyre Repairer)
xii) 470001 Abdulajeej Munawalli OBC 30
Tradesman Mate (Rigger)
xiii) 480013 Pradeep Sureshchandra OBC against UR 49

Rajbhar
xiv) 480016 Madan Ananta Chirate OBC against UR 48
xv) 480002 Mohan Teja Chitikila OBC against UR 41
xvi) 480015 Aman Kumar OBC/OH 33
Tradesman Mate (Tinsmith/Blacksmith)
xvii) 490001 MD Sabur Ali OBC 32
Tradesman Mate (MT Electrical)
xviii) 500152 Vinod Kumar UR 58
xix) 500158 Amarkant Kumar UR 57
xx) 500032 Abhijith P OBC 58
Tradesman Mate (MT Fitter)
xxi) 510197 Ajay Kumar OBC against UR 68
xxii) 510048 Ashish Behera OBC against UR 59
xxiii) 510074 Saroj Rohit Sunder SC against UR 55
xxiv) 510012 Ram Kumar Tiwari UR/ESM 53
xxv) 510066 Aftab Alam OBC 53
Tradesman Mate (Machinist)
xxvi) 520041 Kuldeep UR 83
xxvii) 520126 Prakhar Pandey UR 71
xxviii) 520046 Sarath P OBC against UR 60
xxix) 520068 Yash Hanumant Songire OBC/MSP 31
Tradesman Mate (Upholster/Tailor)
xxx) 530001 Mohd Shazer OBC against UR 54
Tradesman Mate (Welder)
xxxi) 540041 Ajay UR 69
xxxii) 540111 Chandan Kumar OBC against UR 64
xxxiii) 540093 Sumesh VS OBC/ESM 38
Tradesman Mate (Carpenter)
xxxiv) 550026 Amit UR 81
xxxv) 550074 Gurvachan UR 80
Fireman
xxxvi) 220025 Annadi Srujanreddy (MSP) UR/MSP 81
xxxvii) 220169 Anandu ES SC 83
Telephone Operator
xxxviii) 210122 Sachin Ramesh Dhotre UR/VH 43
xxxix) 210059 Rahul Ramesh Shinde ST 53
xl) 210007 Sanil Kumar P OBC/ESM 80
Cook
xIi) 230130 Prakash Kumar Pandey UR 76
xIii) 230095 Rakesh Kumar Mishra UR/ESM 63
xIiii) 230120 Bharat Lal ST 62
xIiv 230019 Sarwasiddi Devi Prasad OBC 76

Ser Seat No. Name Category Marks
MTS (Ministerial)
xlv) 310586 Sandip Pradhani Chandure UR/VH 92
xlvi) 310060 Vikash OBC against UR/OH 91
xlvii) 310398 Sumit UR 90
xlviii) 310452 Maddili Vinay Kumar OBC against UR 89
xlix) 310961 Pratik Shyam Doijad (OBC) OBC against UR 88
l) 310575 Annesh C OBC against UR/ESM 87
li) 310708 Arman Kumar Pandey UR 85
lii) 310034 Mohammad Ahmed Shaikh UR 84

Muradali Khot
liii) 310715 Raju Gupta UR/MSP 82
liv) 310115 Bipual Baidya OBC against UR/HH 80
lv) 310880 Rajam Mahender OBC against UR/HH 77
lvi) 310350 Nithya CD SC 82
MTS (NI)- Mali
lvii) 240243 Gudla Srinivasa Gupta UR 82
lviii) 240214 Sourabh Chaudhary UR/HH 55
lix) 240241 Nandu MG OBC/MSP 78
lx) 240179 Sachin Kumar OBC 74
MTS (NI) Ward Sahayika
lxi) 250002 Ritu UR 80
Lascar-I
lxii) 260010 Lalam Narasinga Rao OBC against UR 88
lxiii) 260067 Rohan Tukaram Jadhao OBC against UR 87
lxiv) 260199 Tejpal UR/MSP 78
lxv) 260208 Sanjeev Kumar Mishra UR/ESM 71
lxvi) 260075 Sachin Kumar SC 74

b) Recruitment result in respect of notification for Direct Recruitment published in
Employment News dated 23-29 Jun, 18 and corrigendum published in Employment
News dated 14-20 Jul 18 for which selection/appointment subject to outcome of WP
No. 9845/2018 in the Hon’ble High Court of Bombay:-
Ser Seat No. Name Category Marks
Civilian Motor Driver
i) 180030 Anuj UR 81
ii) 180079 Sandeep Singh UR 80
iii) 180583 Rahul Kumar UR 78
iv) 180984 Aman Kumar UR 75
v) 181360 Parvinder UR 75
vi) 180130 Manjeet Singh UR 75
vii) 181295 Sonu UR 74
viii) 181163 Anil Kumar UR 70
ix) 180241 Vineet UR/MSP 69
x) 180287 Birbal Ram Jakhar OBC against UR 68
xi) 180667 Mangesh Pralhad Telgote SC against UR 66
xii) 181038 Sunil Kumar UR 66
xiii) 180484 Padmakar Bhimaji Wanjale UR/ESM 62
xiv) 180304 Sucheendran B UR/ESM 59
xv) 180892 Suresh Kumar SC 76
xvi) 180939 Sumit Parmar SC 65
xvii) 180909 Sukhbir Singh SC 63
xviii) 181014 Kuldeep Singh SC/MSP 60
xix) 180697 Narendra Dajbhau Borase SC 58
xx) 180873 Prashant Ramesh Athavale SC 58
xxi) 181104 Ganesh Eknath Bansode SC 57
xxii) 180790 Rajesh Kumar Meena ST 71
xxiii) 181057 Vijay Kumar Meena ST 65
xxiv) 180914 Pratheesh V Johnson ST 62

2. The web link for ‘attestation & medical examinations forms’ has already been sent
to the selected candidates on their registered e-mail IDs. Ink signed/confirmatory
copies of ‘offer of appointment’ have also been dispatched on postal address available
in this office.
Note:-
(1) While due care has been taken during preparation of the above results,
Headquarters Goa Naval Area reserves the right to correct any inadvertent errors at a
later date.
(2) Merit lists in respect of each post/cadre have been drawn based on the following
criteria:-
(a) Marks displayed to the candidates on the day of completion of written test and
qualification in skill/trade test, wherever applicable.
(b) Reservation policy applicable as per quota published in the respective recruitment
notifications.

Government of India

Ministry of Defence
RECRUITMENT RESULT GROUP ‘C’ VACANCIES ADVERTISED BY HEADQUARTERS GOA NAVAL AREA, VASCO-DA-GAMA, GOA
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(3) Reserve panels wherever eligible candidates are available have been prepared.
The same will be operated as per government policy in case candidate(s) from the
main select list do not report/acknowledge offer of appointment within the stipulated
time promulgated by this Headquarters in respect of category/post concerned. Reserve
panel shall be operable for a period of one year or preparation of new panel whichever
is earlier.
(4) A total of 11 in nos. posts in the following grades have been kept vacant view non-
availability of suitable candidates as per eligibility criteria promulgated by this office
including the reservation policy in vogue:-
Ser Name of the Post Number of Horizontal Total

Vacancies Reservation
(a) Tradesman Mate (Tyre Repairer) UR-03 01-ESM 03
(b) Tradesman (Painter) UR-01 01-HH 01
(c) Tradesman Mate (Tinsmith/Blacksmith) UR-03 - 03
(d) Tradesman Mate (MT Electrical) UR-01 01-ESM 01
(e) Tradesman Mate (Carpenter) UR-01 01-HH 01
(f) Tradesman Skilled (Tailor/Upholster) UR-01 01-HH 01
(g) Boot Maker/Equipment Repairer UR-01 - 01

davp 10702/11/0002/1920 
EN 2/50

Continued from page 25 Government of India 

Serious Fraud Investigation Office
2nd  Floor, Pt. Deendayal  Antyodaya  Bhawan 

B-3 Wing, CGO Complex, Lodhi Road, New Delhi- 110003
No. 02/01/2017-Admn.SFlO/Vol. III

NOTICE FOR EXTENSION OF LAST DATE
The closing date for receipt of applications in respect of following vacancies published
in Employment News dated 9-15 February, 2019 to be filled on deputation (ISTC) basis
in SFIO has been extended up to 09.05.2019:
S. Category of Tentative Tentative Level in the Pay Matrix  
No. Post No. of Place of Posting or Pay Scale

Posts
1. Joint Director 02 Delhi/Mumbai/ Level 12

(Forensic Audit) Kolkata/Chennai/ (Rs. 78,800-2,09,200) 
Hyderabad in the pay matrix

2. Assistant 02 Delhi/Mumbai/ Level 8
Director (Law) Kolkata/Chennai/ (Rs. 47600-151000) 

Hyderabad in the pay matrix
All other terms and conditions would remain the same. The particulars of posts,
eligibility conditions etc. may be obtained from the website www.sfio.nic.in/
www.mca.gov.in.

Additional Director (Adm.)
davp 07102/11/0070/1819 EN 2/12

File No: Admn-
15014/10/2018-ADMN-CIC

∑¥§Œ˝Ëÿ ‚ÍøŸÊ
•ÊÿÊª

Central
Information
Commission

’Ê’Ê ª¥ªŸÊÕ ◊Êª¸/
Baba Gangnath Marg

◊ÈÁŸ⁄U∑§Ê/Munirka, 
Ÿß¸U ÁŒÀ‹Ë-110067/

New Delhi -110067
Dated: 26.03.2019 

Corrigendum to
advertisement

Sub : Filling up the posts of
Registrar on Deputation Basis
in Central Information Commi-
ssion.
With reference to advertise-
ment circular bearing No.
32/1/2015/ Admn/CIC dated
26.03.2018 published in
Employment News (Edition 07-
13 April 2018) and Two
Newspapers (The Times of
India and Hindustan, edition of
both- 07.04.2018) on the above
subject.
2. In partial modification of the
advertisement, the following
amendments are carried out: 
(a) Under the Para 2. (A), The
Essential Qualification are :
For this : i) Holding analogous
posts on regular basis in the
parent cadre or Department.
ii) Officers with two years'
service in the grade rendered
after appointment thereon on
regular basis in the Pay Band -
4, Rs. 37400 - 67000 plus
Grade Pay of Rs. 8900/- (pre-
revised) or equivalent in the
Parent Cadre or Department
iii) Officers with three years'
service in the grade rendered
after appointment thereto on
regular basis in the Pay Band -
4, Rs.  37400 - 67000 plus
Grade Pay of  Rs. 8700/- (pre-
revised) or equivalent in the
Parent Cadre or Department. 
Read this : i) Holding
analogous posts on regular
basis in the parent cadre or
Department: OR
ii) Officers with two years'
service in the grade rendered
after appointment thereon on
regular basis in the Pay Band -
4, Rs.  37400 - 67000 plus
Grade Pay of  Rs. 8900/- (pre-
revised) or equivalent in the
Parent Cadre or Department:
Or

∑§Ê‹ËŸ ÁŸÿÊ¸Ã ‚¥fläÊ¸Ÿ ¬Á⁄U·Œ˜
Carpet Export

Promotion Council
Carpet Export Promotion Council is looking for qualified and
experienced Personnel as per below given requirements:
i. Assistant Director - 2 Posts

(1 for New Delhi office and 1 for Bhadohi Office).
Essential Qualification: Degree in Arts/Science/Commerce
Desirable:- 5 years experience in a respectable post,
experience in Export management and Office Administration,
knowledge of Govt. Rules and dealing with Govt. Offices.
Age - above 30 years.
Emoluments- 7CPC Pay level - 8 (Rs. 47600 - 1,51,100)

ii. MULTI TASKING OFFICER (MTO) - 2 Posts.
(1 for Bhadohi Office and 1 for Srinagar Office.)

iii) Officers with three years'
service in the grade rendered
after appointment thereto on
regular basis in the Pay Band -
4, Rs. 37400 - 67000 plus Grade
Pay of Rs.  8700/-  (pre-revised)
or equivalent in the Parent
Cadre or Department.
3. All other entries remain
unchanged.

4.  The validity of Corrigendum
will remain 45 days from the
date of publication of the
Advertisement in the
Employment News.

(Sushil Kumar)
Deputy Secretary (Admn)

davp 50101/11/0001/1920
EN 2/56

EN 2/31

Essential Qualification:
Degree of recognized University with 5 years experience in
office work in a Govt. Office or Public Undertaking or a Firm of
Repute.
Desirable :- Computer operation proficiency and possessing
experience in office work in a Govt. office or public undertaking
or firm of repute.
Age - above 30 years.
Emoluments - Best as per the industry norms, negotiable for
the suitable candidate.

iii. Receptionist-cum-Telephone Operator (Junior Assistant) -
1 Post for Delhi office.
Essential Qualification
Higher Secondary (12th Class) or equivalent with atleast 3
years experience in office work
Desirable:- Experience in the respective fields with computer
operation
Age-21-30 years.
Emoluments - Best as per the industry norms, negotiable for
the suitable candidate.
Interested candidates may apply online on career section at
www.cepc.co.in within 10 days from the date of
publication of the advertisement, in case of any clarification
may write to Executive Director at info@cepc.co.in
davp 41124/11/0001/1920  

EN 2/54
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Filling up one (01) post of Director Epigraphy (Arabic and Persian Inscriptions)
Group 'A' (Gazetted) in level 12 of the pay matrix. (Rs. 78800-209200/-) in
Archaeological Survey of India.
It is proposed to fill up one (01) post of Director Epigraphy (Arabic and Persian
Inscriptions) Group 'A' (Gazetted) in level 12 of the pay matrix. (Rs. 78800-209200/-)
in the Archaeological Survey of India by Composite method. Deputation (including
short-term contract)/promotion.
1. Officers under the Central Government/ State Government/ Union Territories/

Public Sector Undertaking/Universities/Recognised Research Institutions/ Semi-
government/ Statutory or Autonomous Organisation, having the following
eligibility service/ qualifications and experience shall be eligible to apply for the
post:-

(a)(i) holding analogous post on regular basis in the parent cadre, department; or
(ii) with five years service in grade rendered after appointment thereto on regular

basis in posts in the level of 11 of the pay matrix Rs. 67700-208700 or equivalent
in the parent cadre/department; and

(b) possessing the following educational qualifications and experience:
(i) Master's degree in Persian/Arabic with Medieval Indian History as one of the

subject at Bachelor's degree level from a recognized University or equivalent: or
Master's degree in History with medieval Indian History as a subject and
Persian/Arabic as one of the subjects at Bachelor's degree level from a
recognized University or equivalent;

(ii) ten years' experience in copying, deciphering and editing of Ancient or medieval
inscriptions in the concerned discipline.

2. The Departmental Superintending Epigraphist (Arabic and Persian Inscriptions)
in the level of 11 of the pay matrix Rs. 67700-208700/- with five years' regular
service in the grade shall also be considered along with outsiders. In case he/she
is selected for appointment to the post, the same shall be deemed to have been
filled by promotion.

Note 1: The Departmental Officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Note 2. The period of deputation (including short-term contract including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation/
department of the Central Government shall not exceed four years.

Note 3. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 years as on closing date of the receipt of
applications.

3. Duties of Director Epigraphy (Arabic and Persian Inscriptions)
1. To act as a scholarly head of the Epigraphy Branch, mainly engaged on the

scholarly pursuit of Ancient writings.
2. Interpretation of the various epigraphical records in different language.
3. To edit various Epigraphical publications including (i) Annual Report on the Indian

Epigraphy, (ii) Epigraphia Musalonica.
4. To discharge the assigned administrative and financial functions.
5. Preparation of the annual programme for Epigraphical work and to ensure its

execution according to the prescribed time schedule.
6. Reading of paper in the seminars.
4. GENERAL TERMS AND CONDITIONS FOR POST AS UNDER
1. Applications in duplicate in the following proforma (Annexure-A) along with the

complete and up-to-date ACRs/APARs of the Officers who can be spared in the
event of his/her selection, may be sent to the undersigned through proper
channel within 60 days from the date of publication of this advertisement in
the Employment News. Application received after the last date or otherwise
found incomplete will not be considered.

2. While forwarding the application, it may be verified and certified that the
particulars furnished by the officers are correct and that no disciplinary
action/court case filed by/against the officers is pending or contemplated against
the officers and also no major/ minor penalty has been imposed on the officers
during the last ten year.

3. The officers who apply for the post will not be allowed to withdraw their
nomination subsequently.
Initial place of Posting: Office of the Director Epigraphy, Archaeological Survey
of India, Nagpur, Maharashtra.

(P.G. Kaladharan)
Director (Administration)

Archaeolgical Survey of India
24 Tilak Marg, New Delhi-110001

Annexure-I
Bio-Data/Curriculum Vitae Proforma

1. Name and Address (in Block letters) 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 

ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

F. No. 1-3/2019 Adm-l
Government of India
Ministry of Culture

Archaeological Survey of India

Continued on page 29
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Joint Electricity Regulatory Commission
(For the state of Goa and Union Territories)

Plot No.55-56, Udyog Vihar-IV, Sector-18, Gurugram- 122015
Ph: 0124-4684705, Email: secy-jerc.nic.in, Website: http//jercuts.gov.in

No. 1/3/2019-JERC Dated: 27.03.2019  
VACANCY CIRCULAR

Joint Electricity Regulatory Commission (JERC), a statutory body constituted by Ministry of Power, invites applications, from officers under Central Government /State
Government/Union Territories/ Public Sector Undertakings/ Autonomous Bodies, for appointment on deputation on Foreign Service terms including short term contract to various
posts. The details of the posts viz. scale of pay, required qualifications/qualifying service and experience etc. are given below:- 

S. Name of  Pay scale No. of Minimum Educational Nature of Experience Qualifying Service
No. the post Pay Band  Post Qualifications

with Grade 
Pay

1. Director PB-4 01 MBA with  specialization in  (i) Tariff formulation or Officers under Central Government/State Government/
(Finance Rs. 37400- Finance or Certified Chartered cost  analysis or financial Union Territories/ Public Sector Undertakings/ Autono-
& Law) 67000 Plus GP Accountant or Certified Cost  management; and mous Bodies:- 

of Rs. 8700  Accountant preferably with Law (ii) Judicial/Quasi-judicial I. Holding analogous posts on regular basis; or 
(Level 13 of  Degree. legal matters including II. With 5 years regular service in the scale of Rs.15600-
Pay matrix) NB:  In case of candidates having  proceedings, petitions,  39100/-+GP 7600/- (pre-revised) or equivalent (Level 12 

MBA Degree, those having done MBA Pleadings, listing of of Pay Matrix) or equivalent; 
on Full Time Regular Basis would be the case laws, etc. III. With 10 years regular services in the scale of Rs.15600-
given preference, subject to fulfilling 39100/- + GP 6600/- (pre-revised) (Level 11 of Pay 
of other parameters appropriately. Matrix) or equivalent.

2. Personal PB-2 02 1. Minimum Graduate 1. Working as Secretariat Persons under Central Government/State Government/ 
Secretary 9300- 2. Must be Computer-literate, Staff Union Territories/ Public Sector Undertakings/Autono-

34800 plus proficient in using  MS-Office, 2. Candidates who have mous Bodies:-
GP of and making Power Point Presen- been working through out I. Holding analogous posts on regular basis; or 
Rs. 4800 tation along with working knowledge as Personal Staff shall be II. With 3 years regular service in the scale of Rs. 9300-
(Level 8 of of MS-Excel preferred 34800, GP 4600 (Level  7 of Pay Matrix) or equivalent;
Pay Matrix) 3. Having prescribed/ standard 3. Reasonable good in III. With 6 years regular services in the scale of Rs. 9300-  

Shorthand Dictation speed and spoken & spoken written 34800, GP 4200 (Level  6 of Pay Matrix) or equivalent;
Typing speed on computer. English, well versed with IV. With 8 years regular services in the scale of Rs. 5200-

all the duties and qualities 20200, GP 2800 (Level 5 of Pay Matrix) or equivalent.
which a Personal Staff is 
supposed to discharge.

3. Personal PB-2 01 1. Minimum Graduate 1. Working as Secretariat Persons under Central Government/State Government/ 
Assistant 9300- 2. Must be Computer-literate, Staff Union Territories/Public Sector Undertakings/Autono-

34800 plus proficient in using MS-Office,  2. Candidates who have mous Bodies:-
GP of and making Power Point been working through out I. Holding analogous posts on regular basis; or
Rs. 4600 Presentation along with working as Personal Staff shall II. With 3 years regular service in the scale of Rs. 9300-
(Level 7 of knowledge of MS-Excel be preferred 34800, GP 4200, (Level  6 of Pay Matrix) or equivalent;
Pay Matrix) 3. Having prescribed/ standard 3. Reasonable good in or 

Shorthand Dictation speed and spoken & spoken written III. With 6 years regular services in the scale of Rs. 5200-
Typing speed on computer. English, well versed with 20200, GP 2800 (Level  5 of Pay Matrix) or equivalent; or

all the duties and qualities IV. With 10 years regular services in the scale of Rs. 5200-
which a Personal Staff is 20200, GP 2400 (Level 4 of Pay Matrix) or equivalent.
supposed to discharge.

1. The General Terms & Conditions are as under:-
i. Pay and Allowances and other conditions of service shall be governed by the

JERC for the State of Goa & UTs (Recruitment, Control and service conditions of
officers & staff Regulations, 2009 and as amended from time to time. Copy of the
regulations is available on the JERC website viz. www.jercuts.gov.in.

ii. The appointment on deputation on foreign services terms including short-term
contract basis shall be made initially for a period of three years.  However, the
commission reserves the right to repatriate the incumbent before the above time
limit also in accordance to provisions of is relevant OMs of DoPT of Govt. of India.

iii. The age of the candidate shall not exceed 56 years as on 01.04.2019.
2. The application in prescribed format as given in the Annexure-I duly completed and
signed and addressed to The Secretary, Joint Electricity Regulatory Commission,
3rd & 4th Floor, Plot No.55-56, Udyog Vihar, Phase-IV, Gurugram-122015 should
reach latest by 30.04.2019. Applications should only be sent by post or submitted
personally at the Commission's Office under proper receipt. Applications sent by E-mail
shall not be entertained. The application routed through proper channel and submitted
in the prescribed format shall only be accepted. While forwarding the applications,
photocopies of the ACRs of last five years duly certified/attested by the competent
authority of Parent Deptt. and upto date Vigilance Clearance Certificate from the
competent authority in respect of the candidates concerned should also be forwarded.
Applications received in the office of this Commission in the above mentioned form
after due date i.e. after 30.04.2019, and without the requisite documents or incomplete
in nature shall be summarily rejected.

(Rakesh Kumar)
Secretary, JERC

ANNEXURE-I
PROFORMA FOR BIO- DATA (For the Post of ……………………………..)

POST APPLIED FOR………………………..
1. a) Name 

b) Present Designation & Organization
c) Office  Address
d) Residential Address 
e) Tele Ph. No. /Mobile No.
f)  E-mail ID

2. Date of Birth (in Christian era)
3. Date of retirement under Central/

State  Government rules

4. Educational Qualification Please fill up 'Format-'A' attached for
Director (Fin.& Legal) and Format-'B'
attached for PS & PA

5. Whether Educational and other 
qualifications required for the 
post are satisfied ( If any qualifi-
cation been treated as equivalent 
to the one prescribed in this rule, 
state the authority for the same)

6. Details of Experience Please fill up 'Format-'A' attached for
Director (Fin.& Legal) and Format-'B'
attached for PS & PA

7. Please state clearly whether in the 
light of entries made by you above, 
you meet the requirements of the
post

8. Details of employment, in chronological order. Enclose 
a separate sheet, duly authenticated by your signature, 
if the space below is insufficient  

9. Office/  Post From To Scale of pay Nature Whether on 
Instt./ Held and basic pay of Deputation
Orgn. (Pay in Pay duties

Band and with
Grade Pay)

and Basic Pay
in corresponding

7th CPC level
in Pay Matrix

10. Nature of present employment, i.e. ad-hoc or temporary 
or permanent

11. In case the present employment is held on deputation/
contract basis, please state
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organization which you 
belong Continued on page 29
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12. Additional details about present employment:-
Please state whether working under
(a) Central Government
(b) State Government
(c)  Autonomous organization 
d) Government undertakings

13. Are you in Revised scale of pay? If  yes, give the
date from which the revision took place and also
indicate the pre-revised scale

14. Total emoluments per month now drawn 
a) Basic Pay
b) Grade Pay 
c) DA @      %
d) HRA
e) Transport Allowance
f) Any other allowances 
g)
h) 

15. Additional information, if any, which you would 
like to mention in support of your suitability for 
the post. Enclose a separate sheet, if the space is 
insufficient 

16. Whether belongs to SC/ST
17. Remarks.

Signature of the candidate
Address: _____________

FOR THE POST OF DIRECTOR (FINANCE & LEGAL)
FORMAT-A

Sl. No. 4 of Annexure-I
Qualifications:

Degree Name of Year of Year of Percentage/ Speciali- Whether 
Institute/ Admission Passing Grade zation Certificate/

University Marksheet
Attached 

MBA
CA/CMA
LAW

Notes:
1. In case of MBA, Please mention separately 

i. Prescribed Duration of Course
ii. Whether done Full Time on Regular Basis or Part Time through Distance
Learning

1. Please Attach Certified copies of Degree/Marksheets
2. Please attach brief Synopsis of the project work done during MBA

Course/CA/CMA/LLB/LLM as the case may be.
Sl. No. 6 of Annexure-I
Details of Experience:

S. Nature of Experience Elaborate on the specific experience 
No. you have in this field
1. Tariff formulation
2. Cost Analysis (in context to 

Regulatory field)
3. Financial Management : in terms 

of Accounting and application of 
GFR of GOI and knowledge of 
SERC Fund Rules in general

4. Legal Matters:
a. Legal proceedings in Regulatory Please mention the general practical   
Commissions/ Other Judicial Bodies experience you have in this regard.
b. Preparation of Pleadings in case Please mention specific nos. and nature  
of petitions to be filed by of pleadings and the Role you played in 
Organization and Petitions filed preparing those pleadings.
against the Organizations.
c. Listing of case Laws Please mention the approx. nos. of case

laws studied, their subject matters and 
in which context you applied then.

5. How can you be useful to the Please Limit your reply in the specific  
JERC in context to the education Role of a Director (Finance & Legal) in  
qualification and the nature of an Electricity Regulatory Commission.
experience you have?

Signature of the candidate
Address: _____________

FOR THE POST OF PRIVATE SECRETARY & PERSONAL ASSISTANT
FORMAT-B

Sl. No. 4 of Annexure-I
Qualifications:

Degree & Name of Year of Year of Actual Percentage/ Speciali-  Whether 
Any Other Institute/ Admission Passing Duration Grade zation, done Full 
Diploma/ University of course if any Time on
Course regular 
etc. Basis Or

Part Time 
by

Distance
Learning

Note: Please attach certified copy of Degree/Marksheet/Certificate of any Course,
Diploma etc.
Sl. No. 4 of Annexure-I
Details of Experience:

S. Nature of Experience Elaborate on the specific experience 
No. you have in this field
1. Taking Short Hand Dictation Speed
2. Typing Speed on Computer
3. Proficiency in Note Drafting &

Conversation in English
4. Extent of Proficiency in MS-Excel
5. Extent of Proficiency in Power 

Point Preparation e.g.: Bar Chart/
Pie charts/Gen Graphics inclusion 
of  special effects in PPT

6. i. Your Ideas/thinking of the duties/
responsibilities and qualities as
Personal Staff need to have for
efficient discharge of his duties.
ii. To what extent on a scale of 
1-10 you rate yourself on 6 (i)
above

Signature of the candidate
EN 2/21 Address: ____________

16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#. (Officers under Central/  
State Governments are only eligible for “Absorption”. Candidates   
of Non-Government Organizations are eligible only for Short-Term
Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ 
(Signature of the Candidate)

Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt. _______________________

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned

EN 2/46 (Employer/Cadre Controlling Authority with Seal)

Continued from page 27Continued from page 28
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candidate's  conceptual
understanding through  writing
skills, the  prelims tests both
concepts and facts. For
example, if you are studying
Buddhism and Jainism in
history for your prelims exam,
a question may be asked about
the  concepts of soul, God,
transmigration in both  the
religions which requires a very
good clarity on related
concepts. Then, questions may
also be asked pertaining to
facts alone, e.g.  about various
Buddhist councils, where they
were held, etc. This  requires a
thorough preparation of the
syllabus both in its conceptual
aspects as well as factual
details.

II. It  is a common test for
both IAS and IFS ( Indian
Forest Service) exams:
Since there is a single prelims
exam conducted for both the
IAS and IFS,  the  format of the
prelims exam has been
modified to do justice to both.
Earlier, a large number of
questions were asked from
traditional areas like history,
polity and economics. But now
there are more questions on
geography, environment,
ecology, climate change,
forestry in order to evaluate an
IFS candidate taking this
common test. This new feature
of the exam must always  be
factored in your preparations.

III.  Preparation beyond
NCERT books: Mastering
NCERT books  is what
everyone would suggest to
crack prelims. This is largely
true also. But you can not
expect all questions just from
NCERT books which, though
excellent on concepts, lack
factual details asked in the
exam. Therefore, you need to
consult books beyond NCERT
also.

IV. Well  known facts count
but less known facts also
matter: No doubt, you need to
know all the well known facts
on subjects like history,
geography etc., but at the
same time, you need to know
about less known facts also
because UPSC  has a passion
for setting such questions. By
less known facts I mean those
ones which are not projected
eminently in news or even
books . For example,  if one is
knowing about Money
Laundering Act and its
provisions, one must also
know which agency
investigates and files cases
under this law. It is being
enforced by Enforcement
Directorate. Similarily, we all
know about Earth Hour being
observed every year, but it is
also important to know which
agency is implementing it i.e.
WWF.

V.   The best test series is
not coaching stuff but last 15
years of UPSC questions: I
have a  mantra for success in
prelims. If you solve all  GS
questions asked by UPSC in

last 15 years in prelims exam,
except the current affairs
related questions, you will get
15-20 questions easily.
Previous years'  questions  do
get repeated  every once in a
while. Apart from these,
questions are also taken from
previous years' exams
conducted by UPSC  for CAPF,
NDA. Some questions from
SSC   exam  are also asked.
Therefore, rather than
practicing  questions prepared
by commercial  coachings and
websites,  its wiser to practice
last years' questions as they
are authentic  and they might
be repeated.

VI. Strategy for CSAT:
CSAT is of qualifying nature
now requiring only  qualifying
marks  (i.e. 33% only). It does
not make sense to devote too
much time for CSAT. The best
way of doing CSAT is to
identify  your strong areas  in
CSAT syllabus  and do well in
that area to score the
qualifying marks.  For
example, if you are good in
maths and reasoning, make it
your strength and  it will give
you the minimum marks
required to qualify. Similarly, if
comprehension part is your
forte, use it to your advantage
in the exam.
DECODING THE  PRELIMS
GS  SYLLABUS

Current topics of
national and international
importance: This constitutes
the most challenging part of
the prelims syllabus in terms of
its wide coverage and diverse
nature. The problem here is
not the current affairs per se,
but the attitude  of candidates
towards it.  Current affairs is to
be done on day to day basis,
but majority of candidates keep
postponing  it till the close of
the prelims exam and then
suddenly  get panicky about it.
You will definitely find it hard to
do current affairs at the last
moment because it requires
enormous amount of
information from diverse fields.
Therefore, it should be part of
your daily routine. Secondly,
the sources should be of
diverse nature to collect
information on various topics of
current affairs. At least 2- 3
newspapers should be
thoroughly read and a couple
of magazines, including  a
foreign weekly like The
Economist, Time, Newsweek
etc.,  should also  be perused.
Events of last one year should
be scrutinized in detail.
Additionally, some important
events of  two years preceding
last year should also be
refreshed.

History and Culture: Of
late, there is a tendency to ask
more questions on art and
culture part. This needs to be
thoroughly done through books
like "The wonder that was India
" by A. L. Basham,"  The
Gazetteer of India"  etc.
Modern India should be given
more emphasis because large

number of questions are asked
from this section of history syl-
labus. For ancient and
medieval  India, one can
depend on NCERT books , but
for Modern  India, at least 2-3
different books must be con-
sulted.

Geography: In geography,
environment and ecology are
also included which makes it a
large chunk of the prelims
exam. Adequate attention must
be paid to geography section
as it would carry more marks
than any other  section. Atlas
reading holds the clue to
understanding  geography. For
environment and ecology, web-
sites like ENVIS INDIA, and
magazines like Down to Earth
will be handy.

Polity: A thorough knowl-
edge of Indian Constitution can
take care of the polity section.
Any good textbook on Indian
Constitution can be referred to,
but it must be supplemented by
reading the articles of the con-
stitution and their interpreta-
tions. For this, I would recom-
mend P.M. Bakshi's book on
Indian constitution. Needless
to add here that the current
developments in judiciary, leg-
islature governance issues will
also have  to be followed along
with  the constitutional provi-
sions. I will recommend  two
websites  viz. Live Law and
PRS India to update informa-
tion on polity and law related
issues.For prelims 2019 exam,
focus should be on matters
relating to judiciary and land-
mark judgements of Supreme
Court, change in the electoral
laws and changes in the RPA
Act, 1951

Economic and Social
developments: Though in
terms of numbers , fewer ques-
tions are being set on econom-
ics, yet, its current affairs com-
ponent has been increasing. In
other words, there are more
current economic questions
than the traditional questions
on economy. This strengthens
the case for a thorough knowl-
edge of Budget, Economic
Survey, and careful perusal of
economic news appearing in
the pink newspapers ( financial
newspapers are printed in pink
newsprint).

Govt  schemes, policies
and programs: A good
number of questions are asked
about various schemes of the
government. For this, you need
to access important  govern-
ment websites especially of the
Ministries of Agriculture, Rural
Development,  Social  Justice ,
Women and Child Develop-
ment which roll out various
welfare schemes. The problem
here is that the questions on
government schemes and pro-
grams are not of a general
nature. The minute details are
also asked relating to a partic-
ular scheme. Therefore, each
government  scheme needs to
be followed in its minute details
otherwise it will be difficult to
arrive at the right option given

in the question even though
you might know about the
scheme.

Science and Technology:
For best coverage of this
section,   a two pronged strate-
gy should be employed. One,
basic  theories of physics,
chemistry and biology must be
buttressed by reading NCERT
books on science. Two,
applied science, (mostly part of
current affairs)  must be
covered through newspapers
and scientific magazines.

Strategy to score
qualifying marks in Prelims:
One must always remember, it
is unrealistic to aim at
complete command  of prelims
syllabus. What is required is a
substantial command over the
syllabus and being selective in
preparation. Usually, you
require 110 marks to qualify in
the GS paper of prelims. To
achieve this, a safer strategy
would be to command a couple
of static parts of the syllabus
e.g. history, culture and polity
and ensure at least 20-25
correct  answers from these
areas. Thereafter, one should
focus on securing at least 15-
20 answers from the remaining
static areas like geography,
economy etc. This would
ensure at least getting 40
correct answers. Finally, one
should  prepare from current
affairs to get at least 15 correct
answers. If this  pattern of
preparation is followed in a
discreet manner, one can fetch
the required  score i.e. 110 out
of a total score of 200.

SUGGESTED  READING
LIST

Current Affairs:
1. INDIA YEAR BOOK-2019

brought out by Publications
Division, Ministry of
Information & Broadcasting,
New Delhi.

2. Annual Reports of Ministries
of Environment and Forest,
Tribal Welfare, Women and
Child Welfare, Social
Justice, Rural Development,
Department of Science and
Technology, Atomic Energy,
Renewable Energy. 

3. Major Newspapers
4. Current Affairs Magazines
Websites: PIB, PRS INDIA, 
History: 
1. NCERT: Ancient India( R S

Sharma) , Medieval  India
(Satish Chandra) , Modern
India (Bipan Chandra)

2. A L Basham: The wonder
that was India

3. The Gazetteer of India: Vol .
II

4. Bipan Chandra: Struggle for
India's Independence

5. A R Desai: Social
Background of Indian
Nationalism

6. B L Grover: Modern India
7. R.C. Pradhan: Raj to Swaraj
Art and Culture
1. Publications Divisions books

on art and culture
2. Basil Gray: The Arts of India
3. A. L. Basham : The Wonder

That Was India ( chapter on
art and architecture)

4. The Gazetteer of India, Vol.
II: Chapters on art, literature
and culture

Geography:
1. All NCERT books on

geography from Std. vi to xii
2. ICSE books on geography..

8th- 10th std.
3. Goh Cheh Leong:

Certificate Human and
Physical Geography

4. Atlas by Oxford India
publication

Polity and Constitution:
1. P M Bakshi : Constitution of

India
2. D.D Basu: Constitution of

India
3. S.C Kashyap: Our

Constitution
4. M P Singh: Indian

Federalism
5. B K Sharma: Indian

Constitution
Economy: 
1. NCERT: Indian Economic

Development
2. Mishra and Puri: Indian

Economy
3. Economic Survey 2015-

2016
4. Yojana
5. Major Financial newspapers
General Science:
1. NCERT:  Std X books on

Physics, Chemistry and  std
XI and XII books on Biology

2. Magazine: Down to Earth
(Lists are indicative only)

(S.B. Singh is an IAS Mentor.
He can be reached at his
email: sb_singh2003@
yahoo.com)
Views expressed are
personal.
(Image Courtesy : Google)
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to the request for the
temporary release on
adequate security of the
principal Punjab leaders
undergoing imprisonment', and
the political leaders refused to
appear before it.

The Committee's report was
not unanimous-the European
members who were in a
majority signed one report, the
three Indian members
prepared a separate report.
The findings of the majority
report were :

(1) that the disturbances
were of the nature of a
rebellion which might have
developed into a revolution ;

(2) that the outbreaks were
the result of the work of a
definite organisation and were
all connected;

(3) that the proclamation of
martial law in the'
circumstances was wholly
justified ; and that firing was
necessary to put down the mob
excesses ;

(4) that the Government of
India was blameless;

(5) that Dwyer's action was
open to criticism for firing
without warning and continuing
the fire too long and
excessively; that Dwyer's
object of producing a sufficient
moral effect was a mistaken
conception of duty.

The minority disagreed with
the first two findings, agreed
that firing was justified, but the
punishments like crawling,
confiscation of property,
flogging, salaaming, etc. were
intended to terrorize and
humiliate Indians.

On Dwyer's conduct the
Indian members commented
more severely than the
European. They compared his
acts with the acts of
Rightfulness committed by the
Germans in Belgium and
France in 1914. They wrote,

"We feel that Dwyer by
adopting an inhuman and un-
British method of dealing with
the subjects of His Majesty the
King Emperor, has done great
disservice to the interest of
British rule in India."

The Congress had appointed
its own Committee of Enquiry.
The Commissioners were
Motilal Nehru (who resigned on
having been elected President
of the Congress of 1919),
Fazlul Haq (who could not
attend owing to important
business), M. R. Jayakar (in
place of Fazlul Haq), C. R.
Das, Abbas Tyabji and M.K.
Gandhi. They signed their
report on February 20, 1920.

The Committee squarely
charged Michael O'Dwyer,
"who almost invariably
appealed to passion and
ignorance rather than to
reason" and should how
"serious a responsibility he
incurred in misleading both the
people and his superiors".
They accused him for using
oppressive methods in
recruiting soldiers for the war
thereby creating the spirit of
resistance and dissatisfaction
which culminated in the
disturbances of April 1919. The
report went on to observe:

"We feel tempted to say that
he (O'Dwyer) invited violence
from the people, so that he
could crush them. The
evidence shows that he
subjected the Punjabis to the
gravest provocation under
which they momentarily lost
self-control."

About Chelmsford they
expressed the opinion :
"Whilst, therefore we do not
think His Excellency was
willingly neglectful of the
interests of those who were
entrusted to his charge by His
Majesty, we regret to say that
His Excellency Lord
Chelmsford proved himself
incapable of holding the high
office to which he was called,

and we are of opinion that His
Excellency should be recalled."

After carefully sifting all the
evidence they came to the
conclusions:

(1) "there was no conspiracy
to overthrow the Government
in the Punjab,"

(2) "no reasonable cause
has been shown to justify the
introduction of martial law,"

(3) "the Jallianwala Bagh
massacre was a calculated
piece of inhumanity towards
utterly innocent and unarmed
men, including children, and
unparalleled for its ferocity in
the history of modern British
administration."

The Government of India
considered the Hunter
Committee report and came to
the conclusion that Dwyer's
action at Jallianwala Bagh was
indefensible, that he went
beyond any reasonable
requirement of the case and
that he misconceived his duty.
It was, therefore, considered
unwise to allow him to continue
to hold his position. He was
consequently retired from
office on March 23, 1920.

A debate was raised in
Parliament concerning Dwyer's
case. Montagu defended the
decision of the Government of
India on the ground that Britain
could not retain its hold upon
India by terrorism. Churchill
supported the Indian
Government and repudiated

the theory that Dwyer had
Saved the Empire by his
ruthlessness. He called the
Jallianwala Bagh massacre "a
monstrous event", "the
greatest blot that has been
placed upon it (English history)
since the days gone by when
we burned down Joan of Arc".
Bonar Law condemned Dwyer.
Yet when votes were taken as
many as 129 voted in favour of
Dwyer against 230 who
supported the Government.

In the House of Lords the
Conservatives including many
retired Anglo-Indian officials,
vindicated Dwyer by a majority
vote. The Government,
however, stuck to its decision,
censured Dwyer and deprived
him of his command.

This led to a reaction in his
favour. A huge fund was
raised-£26,000, which was
presented to him with a sword
to mark the approbation of his
services by his admirers.

In the meanwhile Gandhiji
shocked by the violence in the
Panjab (Amritsar, Lahore,
Kasur, Gujranwala, etc.),
Gujarat (Ahmedabad,
Viramgam, Nadiad), and
Bengal (Calcutta) complained
with a lacerated heart, "1 had
called upon the people to
launch upon civil disobedience
before they had thus qualified
themselves for it, and this
mistake of mine seemed to me
to be of a Himalayan

magnitude." He announced his
decision to suspend passive
resistance.

Unfortunately little change
was visible in the attitude of the
Government. The Martial Law
regime was prolonged on the
plea that the Afghans were
hostile and had started an
attack on the border. This led
to the resignation of Sankaran
Nair from the membership of
the Viceroy's Executive
Council.

An ordinance was made
which delegated powers to the
Panjab Government whereby
any offence committed on or
after 30th March, 1919 could
be transferred to the Martial
Law Tribunal. Gandhiji had
already been externed from
the Panjab. C. F. Andrews who
was deputed to visit the Panjab
and report was prohibited from
entering. Later Eardley Norton,
the lawyer, sent to defend the
accused was similarly treated.
Horniman, editor of the
Bombay Chronicle, was
deported from India for his
criticism of the Panjab
Government. The Government
of India expressed its approval
of the policy of O'Dwyer and
shut its eyes on the misdeeds
of the officers. Even before the
Commission of Enquiry had
started work, an Indemnity Bill
was passed to protect the
officers who had been
concerned in the
administration and who might
have been found guilty. The
British Committee of the Indian
National Congress remarked,
"Prussianism could go no
further."
(Excerpt about Jallianwala
Bagh Massacre (13 April
1919) from the book, History
of the Freedom Movement in
India (Vol I) by Eminent
Historian Dr. Tara Chand
published by the
Publications Division, Govt.
of India, www.publications
division. nic.in
(Images Courtesy : Google)
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Government of India 
(National Technical Research Organisation)

RECRUITMENT NOTICE
Applications are from invited from eligible candidates to fill up vacancies in the following posts as
mentioned against each:-

S. Name of the Post No. of Level in the Method of Recruitment
No. vacancies* Pay Matrix

(i) Deputy Chief Engineer 02 Level-13 Deputation
(Civil/ElectricaI) (Two)

(ii) Aviator - I 05 Level - 11 Deputation/Absorption
(Five) (For ex-serviceman: Deputation/

Re-employment).

(iii) Motor Transport 10 Level - 2 Deputation/Absorption
Assistant, Grade ‘A’ (Ten) (For ex-serviceman: Deputation/

Re-employment).

*Subject to increase or decrease.
Application in prescribed proforma completed in all respects should reach "Assistant Director (Pers/R-
1), National Technical Research Organisation, Block-Ill, Old JNU Campus, New Delhi - 110067"
within 30 days from the date of publication of this advertisement in the Employment News. The
requisite details regarding qualification/experience, application proforma and other information in
connection with this recruitment advertisement are available on the website ntro.gov.in for information.

Assistant Director (Pers/R-1)
davp 58101/11/0001/1920 EN 2/55

Armed Forces Tribunal
Regional Bench Kolkata

0-6, Clyde Row, Hastings

Kolkata-700022

EMPLOYMENT NOTICE

Armed Forces Tribunal, Regional Bench, Kolkata invites

applications from eligible candidates to be appointed on

deputation basis for the post of "Deputy Registrar".

Details regarding eligibility criteria & format for application,

etc., are given in the Tribunal's Website : www.aftkolkata.

nic.in & www.aftdelhi.nic.in.

Applications complete in all respect must reach to the

undersigned in a sealed covered at the address mentioned

above or by Registered Post or by hand by 22nd April, 2019.
EN 2/9 Registrar-in-Charge
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Baba Saheb Dr. Bhimrao
Ambedkar was born on

14th April, 1891 in Mahu in
Madhya Pradesh. He was the
fourteenth child of his parents.
The life of Dr. Bhimrao
Ambedkar was marked by
struggles but he proved that
every hurdle in life can be
surmounted with talent and
firm determination.

In the year 1908, young
Bhimrao passed the
Matriculation examination from
Bombay University with flying
colours. Four years later he
graduated in Political Science
and Economics from Bombay
University and got a job in
Baroda. Around the same time
his father passed away.
Although he was going through
a bad time, Bhimrao decided to
accept the opportunity to go to
USA for further studies at
Columbia University for which
he was awarded a scholarship
by the Maharaja of Baroda.
Bhimrao remained abroad from
1913 to 1917 and again from
1920 to 1923. During this
period he had established
himself as an eminent
intellectual. Columbia
University had awarded him
the PhD for his thesis, which
was later published in a book
form under the title "The
Evolution of Provincial Finance
in British India". But his first
published article was "Castes
in India - Their Mechanism,
Genesis and Development".
During his sojourn in London
from 1920 to 1923, he also
completed his thesis titled "The
Problem of the Rupee for
which he was awarded the
degree of DSc. Before his
departure for London he had
taught at a College in Bombay
and also brought out Marathi
weekly whose title was 'Mook
Nayak' (meaning 'Dumb
Hero').

By the time he returned to
India in April 1923, Dr Bhimrao
Ambedkar had equipped
himself fully to wage war
against the caste system.
Meanwhile the political
situation in India had
undergone substantial
changes and the freedom
struggle in the country had
made significant progress.

While Bhimrao was an ardent
patriot on one hand, he was
the saviour of the oppressed,
women and poor on the other.
He fought for them throughout
his life. In 1923, he set up the,
'Bahishkrit Hitkarini Sabha
which was devoted to
spreading education and
culture amongst the
downtrodden, improving the
economic status and raising
matters concerning their
problems in the proper forums
to focus attention on them and
finding solutions to the same.
The problems of the
downtrodden were centuries
old and difficult to overcome.
Their entry into temples was
forbidden. They could not draw
water from public wells and
ponds. Their admission in
schools was prohibited. In
1927, he led the Mahad March
at the Chowdar Tank at
Colaba, near Bombay, to give
them the right to draw water
from the public tank where he
burnt copies of the 'Manusmriti'
publicly. This marked the
beginning of the anticaste and
anti-priest movement. The
temple entry movement
launched by Dr. Ambedkar in
1930 at Kalaram temple, Nasik
is another landmark in the
struggle for human rights and
social justice. In the meantime,
Ramsay McDonald announced
the 'Communal Award' as a
result of which in several
communities including the
'depressed classes' were given
the right to have separate
electorates. This was a part of
the overall design of the British
to divide and rule. Gandhiji
wanted to defeat this design
and went on a fast unto death
to oppose it. On 24th
September 1932, Dr.
Ambedkar and Gandhiji
reached an understanding,
which became the famous
Poona Pact. According to this
Pact, in addition to the
agreement on electoral
constituencies, reservations
were provided in Government
jobs and legislative
assemblies. The provision of
separate electorate was
dispensed with. The Pact
carved out a clear and definite
position for the downtrodden

on the political scene of the
country. It opened up
opportunities of education and
government service for them
and also gave them a right to
vote. Dr. Ambedkar attended
all the three Round Table
Conferences in London and
each time, forcefully projected
his views in their interest. He
exhorted the downtrodden
sections to raise their living
standards and to acquire as
much political power as
possible. After a while Dr.
Ambedkar, organised the
Independent Labour Party,
participated in the provincial
elections and was elected to
the Bombay Legislative
Assembly. During these days
he stressed the need for
abolition of the 'Jagirdari'
system, pleaded for workers
fight to strike and addressed a
large number of meetings and

conferences in Bombay
Presidency. In 1939, during the
Second World War, he called
upon Indians to join the Army in
large numbers to defeat
Nazism, which he said, was
another name for Fascism. In
1947, when India became
independent, the first Prime
Minister Pt. Jawaharlal Nehru,
invited Dr. Ambedkar, who had
been elected as a Member of
the Constituent Assembly from
Bengal, to join his Cabinet as a
Law Minister. Dr. Ambedkar
had differences of opinion with
the Government over the
Hindu Code Bill, which led to
his resignation as Law
Minister. The Constituent
Assembly entrusted the job of
drafting the Constitution to a
committee and Dr. Ambedkar
was elected as Chairman of
this Drafting Committee. While
he was busy with drafting the
Constitution, India faced
several crises. The country
saw partition and Mahatma
Gandhi was assassinated. In
the beginning of 1948, Dr.
Ambedkar completed the draft
of the Constitution and
presented it in the Constituent
Assembly. In November 1949,
this draft was adopted with
very few amendments. Many
provisions have been made in
the Constitution to ensure
social justice for scheduled
castes, scheduled tribes and
backward classes. Dr.
Ambedkar was of the opinion

that traditional religious values
should be given up and new
ideas adopted. He laid special
emphasis on dignity, unity,
freedom and rights for all
citizens as enshrined in the
Constitution. Ambedkar
advocated democracy in every
field: social, economic and
political. For him social Justice
meant maximum happiness to
the maximum number of
people. On 24th May, 1956, on
the occasion of Buddha
Jayanti, he declared in
Bombay, that he would adopt
Buddhism in October. On
October 14, 1956 he embraced
Buddhism along with many of
his followers. The same year
he completed his last writing
'Buddha and His Dharma'. Dr.
Ambedkar's patriotism started
with the upliftment of the
downtrodden and the poor. He
fought for their equality and
rights. His ideas about
patriotism were not only
confined to the abolition of
colonialism, but he also
wanted freedom for every
individual. For him freedom
without equality, democracy
and equality without freedom
could lead to absolute
dictatorship. On 6th December,
1956, Baba Saheb Dr. B.R.
Ambedkar attained
'Mahaparinirvan'.
(Courtesy- Dr. Ambedkar
Foundation, Ministry of Social
Justice & Empowerment)
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