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The myth and aura

surrounding Civil Services

inter-views make it look like a

glorious event in an aspirant's

life and rightly so. It is taken

as the D- day by the candidate

because, being the last leg of

the civil services examination

process, the interview is going

to either elevate him to the

famed heights of glory and

prestige, or, putting him back

to square one. For many

candidates, who are

appearing before the UPSC

interview board for the first

time, it amounts to sailing in

uncharted waters .  They are

overawed by  the fear of the

unknown. This emotional

state, if allowed to continue,

can severely hamper a

candidate's prospects in the

interview.  It is, therefore,

important to know the basics

and fundamentals of the entire

interview process in order to

dispel the myths surrounding

it and take it as it is rather

nurturing unrealistic

perceptions  about it.

As we all know, the civil

services examination is a

three  stage process, each

designed with a specific

purpose. The first stage, the

prelims, exam., serves the

purpose of screening

candidates for the main

examination  and seeks to

allow only those candidates to

write the main exam. who

have been found to possess

the requisite basic knowledge

and talent tested through the

papers on GS  as well as

CSAT. The second stage, the

main exam. is  what

constitutes the bulk of the Civil

Services exam process and

through  four GS papers, one

essay paper and one optional

paper, a candidate's

intellectual strengths are

examined through rigorous

writing of answers in limited

time available. In all, the main

exam accounts for a total of

1750 marks which constitutes

the bulk of the overall marks.

Given the marks it carries, the

main exam  really is the most

decisive stage of the civil

services examination. The

third stage, known as

personality test, or popularly

known as  Civil Services

Interview,  is designed to test

the suitability of a candidate

for a career in civil services.

Thus, Civil Services interview

follows the universal objective

behind any job interview, viz;

suitability of the candidate for

the job he has applied for.

However, one must

understand that one is not

competing just for a job in civil

services. It is essentially a

public service and not just a

job.  The civil servants need to

perform services to the public

under the mandate of the

Constitution and provide a

democratic governance to the

country. This makes the  Civil

Services interview different

from other job interviews.

While in a general job

interview, you will be

assessed only in terms of your

specific domain knowledge,

the Civil Services interview

will assess your entire

personality on certain defined

parameters.

Qualities to be tested

during Civil Services

interview: The best way to

understand what qualities are

going to be tested during the

interview session,  is to follow

the UPSC notification on

Personality test. These

qualities, as per UPSC

guidelines, include:

1. Mental alertness

2. Critical power of

assimilation

3. Clear, logical exposition
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Top 19 nations will join

India to celebrate its 75th

year of independence in 2022

as Prime Minister Narendra

Modi announced, at the

concluding session of G20

Argentina, "India looks

forward to welcoming the

world to the G-20 Summit!

Come to India, the world's

fastest growing large

economy. Know India's rich

history and diversity, and

experience the warm Indian

hospitality." 

No doubt, this became

headline day after conclusion

of two days (November 30-

December 1) summit held at

Buenos Aires, Argentina, but

there were many important

issues discussed there and of

course Leaders' declaration

which are very-very important

for the entire world. This

meeting was 13th in the

series after first meeting took

place ten years ago in

Washington, D.C., when

heads of State and

Government from around the

world put together an action

plan to address the 2008

financial crisis. Though, prior

to the meeting, fear of similar

crisis was looming large due

to trade war between US and

China, however, a day after

summit fear seems to be

getting thinner as both

nations announced a cease-

fire in their tariffs war.

The Group of Twenty may

comprises of just 20 twenty

nations, but they are world's

major economies- 19

countries (Argentina,

Australia, Brazil, Canada,

China, Germany, France,

India, Indonesia, Italy, Japan,

Mexico, Russia, Saudi

Arabia, South Africa, South

Korea, Turkey, the United

Kingdom and the United

States) and the European

Nations. Collectively, G20

members represent all

inhabited continents, 85% of

global economic output, 66%

of the world's population, 75%

of international trade and

80% of global investment. All

these signify importance of

G20 meetings.

Importance of such meeting

for India was well articulated

by PM Modi in his departure

statement prior to attending

the G-20 Summit. "The G-20

seeks to promote multi-

faceted cooperation among

the twenty largest economies

of the world. Through the ten

years of its existence, G-20

has strived to promote stable

and sustainable global

growth. This objective is of

particular significance for

developing countries and

emerging economies such as

India, which is today the

fastest growing large

economy in the world. India's

contribution to global

economic growth and

prosperity underlines our

commitment to 'Building

Consensus for Fair and

Sustainable Development',

which is the theme of the

Summit," he said.

Tri-laterals and Bi-laterals

On the sidelines of summit,

PM hold two tri-laterals and

many bi-laterals with world

leaders.  While first tri-lateral

involve Japan-America-India

(JAI), the second tri-lateral

involves Russia-India-China

(RIC). Terming 'JAI' meeting
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as a historic meeting and a

great beginning, Modi said,

this marks the coming

together of three friendly

nations. "(PM Abe, President

Trump and I) held fruitful talks

aimed at furthering

connectivity, maritime

cooperation and a stable

Indo-Pacific," he said in a

tweet. These leaders agreed

that a 'free, open, inclusive

and rules-based' order is

essential for peace and

prosperity in the Indo-Pacific. 

The second tri-lateral was

equally important. Taking

place after 12 years, three

leaders (PM Modi, Russian

President Putin and Chinese

Premier Jinping) discussed a

wide range of subjects that

would further cement the

friendship among these

nations and enhance world

peace. Later the External

Ministry Affairs said that

meeting characterised by

warmth and positivity, leaders

discussed cooperation and

coordination in various areas

which could contribute to

global peace and stability.

Apart from these two key

meetings, Modi held bilateral

meeting with the Argentina

President Mauricio Macri,

French President Emmanuel

Macron, South African

President Cyril Ramaphosa,

Netherlands PM Mark Rutte,

German Chancellor Angela

Merkel and his Spain

counterpart Pedro Sanchez.

All these aimed to help

further boosting relationship

with India.

Leaders' Declaration

Here are the key points of

the declaration, signed by all

the leaders and issued at the

end of the summit:

Ten years since the first

G20 Leaders' Summit we

met in Buenos Aires,

Argentina, on 30

November-1 December

2018 to build consensus

for fair and sustainable

development through an

agenda that is people-

centred, inclusive and

forward-looking. 

This year we have focused

on the following pillars: the

future of work, infra-

structure for development,

a sustainable food future

and a gender mainstre-

aming strategy across the

G20 agenda. 

Transformative techno-

logies are expected to

bring immense economic

opportunities, including

new and better jobs, and

higher living standards.

The transition, however,

will create challenges for

individuals, businesses

and governments. Policy

responses and

international cooperation

will help ensure that the

benefits of the techno-

logical transformation are

widely shared. We

endorse the Menu of

Policy Options for the

Future of Work which we

will draw on, considering

individual country

circumstances, to: harness

technology to strengthen

growth and productivity;

support people during

transitions and address

distributional challenges;

secure sustainable tax

systems; and ensure that

the best possible evidence

informs our decision-

making. 

Access to education is a

human right and a

strategic public policy area

for the development of

more inclusive, pros-

perous, and peaceful

societies. We underline the

importance of girls´

education. To equip our

citizens to reap the

benefits of societal and

technological innovations

we will promote coordin-

ation between employment

and equitable quality

education policies, so we

can develop compreh-

ensive strategies that

promote key competences

such as learning to learn,

foundation and digital

skills, in a lifelong learning

perspective from early

childhood. We acknow-

ledge the need to foster

evidence-based innovative

pedagogies and methods

for all levels of education. 

To maximize the benefits

of digitalization and

emerging technologies for

innovative growth and

productivity, we will

G-20: PROMOTING...
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Nine Point Agenda for Action

Against Fugitive Economic

Offences And Asset Recovery
1. Strong and active cooperation across G-20

countries to deal comprehensively and efficiently

with the menace fugitive economic offenders.

2. Cooperation in the legal processes such as effective

freezing of the proceeds of crime; early return of the

offenders and efficient repatriation of the proceeds

of crime should be enhanced and streamlined.

3. Joint effort by G-20 countries to form a mechanism

that denies entry and safe havens to all fugitive

economic offenders.

4. Principles of United Nations Convention Against

Corruption (UNCAC), United Nations Convention

Against Transnational Organized Crime (UNOTC),

especially related to "International Cooperation"

should be fully and effectively implemented.

5. FATF should be called upon to assign priority and

focus to establishing international co-operation that

leads to timely and comprehensive exchange of

information between the competent authorities and

FIUs.

6. FATF should be tasked to formulate a standard

definition of fugitive economic offenders.

7. FATF should also develop a set of commonly

agreed and standardized procedures related to

identification, extradition and judicial proceedings

for dealing with fugitive economic offenders to

provide guidance and assistance to G-20 countries,

subject to their domestic law.

8. Common platform should be set up for sharing

experiences and best practices including successful

cases of extradition, gaps in existing systems of

extradition and legal assistance, etc.

9. G-20 Forum should consider initiating work on

locating properties of economic offenders who have

a tax debt in the country of their residence for its

recovery.

What is the G20?

A leading global forum
The Group of Twenty (G20) is a leading forum of the

world's major economies that seeks to develop global

policies to address today's most pressing challenges.

The G20 is made up of 19 countries and the European

Union. The 19 countries are Argentina, Australia,

Brazil, Canada, China, Germany, France, India,

Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia,

South Africa, South Korea, Turkey, the United Kingdom

and the United States.

Origin

The G20 was born out of a meeting of G7 finance

ministers and central bank governors in 1999 who saw

a need for a more inclusive body with broader

representation to have a stronger impact on addressing

the world's financial challenges. The G7 invited leading

markets - both developed and emerging - to form a new

ministerial-level forum: the G20.

In 2008, amidst the global financial crisis, the world saw

a need for new consensus-building at the highest

political level. Since then, the G20 summits have been

attended by heads of State or Government, and the

G20 was instrumental in stabilizing the world economy.

Since then, its agenda has expanded to include

additional issues affecting financial markets, trade and

development.

Global Impact

Collectively, G20 members represent all inhabited

continents, 85% of global economic output, two-thirds

of the world's population and 75% of international

trade.

G20 policy-making is enriched by the participation of

key international organizations regularly invited to G20

meetings, guest countries invited at the president's

discretion and engagement groups composed of

different sectors and the civil society.              

-Compiled by EN Desk
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4. Balance of judgement

5. Variety and depth of

interest

6. Ability for social cohesion

and leadership

7. Intellectual, moral integrity

Thus, while a candidate is

interacting with the Civil

Services interview board, the

above mentioned qualities

will be observed by the board

members to assess his

suitability. If he possesses

most of these qualities, he

will be given high marks. If he

is found to be average on

these parameters, he will get

average marks, and in case

he is in poor possession of

these qualities, he will get

below average marks. In

simple words, other than your

intellectual calibre, certain

vital personality traits like

articulation, self- confidence,

ability to work as part of a

team, integrity and character,

clarity of thought, will also be

tested by the board.

The composition of the

interview board: Since

around 2500-3000

candidates appear in the Civil

Services interviews, UPSC

constitutes  a number of

boards, usually 7-8 different

boards  to conduct interviews

every day. Each board

consists of five members. It is

headed by a chairman, who

has to be a member of

UPSC. The chairman could

be a person from civil

services or even  from

academic background (a

retired university professor,

VC etc). Of the rest four

members, who all are called

"domain experts", two are

from  civil services. They are

usually retired Civil Services,

IPS, or IFS officers. The other

two are non- civil servants ,

and likely to be academic

experts. The composition of

the board ensures that it is a

well balanced board which

possesses the required

expertise to ask questions

from all probable areas

during the interview.

Between them, they share

expertise in humanities,

science and engineering

subjects, medical sciences,

management etc. This

ensures that relevant

questions can be raised

before candidates coming

from diverse academic

disciplines. On the whole, it is

a well-balanced board

capable of judging your

qualities in an impartial, just

manner.

How the session is

conducted? Civil Services

interview is not a question-

answer session. It is also not

a knowledge testing session.

It is also not a GS or current

affairs based session. Rather,

it is a conversational session

during which you will be

engaged by the board for 30-

35 minutes in a friendly two

way conversation in a

directed environment. Thus,

a conversation with a group

of experienced, senior

persons on a range of topics

is what goes on inside the

interview chamber. It is not a

fight between  your

knowledge and the

experience of the members.

It is like a conversation with

persons who have views on

subjects of public interest and

would like to know your views

on the same. This engaging

conversation will give you

opportunity to bring out the

personal, social qualities you

possess, the virtues of

probity, integrity, honesty you

have inculcated. Some

administrative qualities like

leadership, team work,

decision making capacity are

also going to be tested during

engagement with the board.

The interview board is

truly impartial and fair:

Impartiality of the board is

ensured through a number of

measures. First, the compo-

sition of the board is a tightly

guarded secret and  it is

difficult to know as to who is

sitting in which board in

advance. Secondly,which

candidate will be facing which

board is also  done secretly

so that neither the candidate,

nor the board can have any

advance clue about it. Thirdly,

to remove caste bias, the

members of the board,

except the chairman, will not

know about the caste of a

candidate because the caste

details are not furnished to

the members.

How mark allocation  is

done: After the session is

over and the candidate

makes an exit from the room,

the chairman and members

briefly comment on  his

performance and highlight his

weaknesses and strengths.

Thereafter, the chairman

proposes a certain marks,

expressed in percentage

terms and not in absolute

numbers. Usually, other

members agree with his

proposal, but if some

members argue that he

deserves a little more or less

marks  based on his

particular performance, the

chairman accommodates

their views and allots a few

more or less marks to him

accordingly.

The beginning of the

interview session: When a

candidate enters the

interview chamber, he is

asked to sit in his chair by the

chairman. Once he is seated,

the chairman reads some

information from his DAF

(Detailed Application Form).

This usually relates to his

name,  his native place, his

educational qualifications or

his work experiences, if he

has any. The idea is to make

the candidate attain a comfort

level with the board by asking

some general questions from

his personal background. The

chairman, usually, asks 4-5

different questions and then

hints at another member to

ask questions. This is how it

gets started. Slowly, the

candidate feels engaged with

the board and gives natural

responses to the topics,

issues, subjects raised before

him.  There is absolutely

nothing to fear from the

board. They are quite a

friendly lot and they do not

intend to stress on your

weaknesses, rather, they

would be interested in  testing

you where you know and not

where you do not know.

Suppose they ask you about

how the CRISPR Cas9

technology works, and you

do not  know much about

biotechnology, they will not

pester you for long on this

topic. Instead they will

change the topic to an area

where you would probably

know.

DAF  based questions:

There are over  twenty

columns in DAF in which you

have furnished information

about your name, place of

birth, state, educational

institutions attended by you

alongwith your academic

performance, your  previous

jobs and their work profiles,

your hobbies and extra-

curricular activities, choice of

services if you get selected,

preference of cadres etc.

Thus, DAF  itself is a major

source of raising interesting,

probing questions by the

board members. Since you

have yourself furnished all

the information sought in your

DAF, you are expected to

defend those information in a

credible manner. If you

fumble on being asked

something about your DAF, it

will carry a negative

impression  of not being

honest in furnishing those

information. Therefore, you

need extra care and attention

while preparing for your DAF

related questions.

Probable areas of

questions besides DAF: It

is difficult to grasp the range

of questions raised during the

interview and  much depends

how the session evolves.

However, it is safe to predict

some areas on which

questions are more likely to

come. These areas could be:

your subjects in college, your

optional paper in Civil

Services mains exam,

problems and challenges in

your own district or province,

your understanding of and

stand on important national

and international issues,

current events like G 20

meet, COP24, US-China

trade war, INF Treaty, H1b

and H4 visa issue, S 400

missiles, COMCASA etc.
How to prepare for

interview: The ideal way to
prepare for Civil Services
interview is to keep yourself
always in interview mode.
This is to imply that  by
keeping in mind the
requirements of the interview,
you should always spare time
to learn how to develop the
qualities that are being tested
at the interview. You should

engage in discussions, take
up relevant topics, formulate
your stand on those topics in
small  circles of friends,
relatives, mentors and so on.
By doing this, you get an
opportunity to get yourself
assessed in real time and you
can make required changes.
Also, in  big cities like Delhi,
Mumbai, Bangalore etc, there
are seminars, workshops
organised on burning issues
which are open to all. You
should participate in them to
learn about the issue, and if
allowed, make your own
presentation on the issue in
the seminar. This will connect
you with issues in a much
better way and boost your
confidence.In other words,
you should not wait for the
mains results and then start
interview preparations.
Rather, just after mains exam
is over, you should begin
interview preparations in the
right earnest.

Present your true,

original self before the

board: Always remember,

they are looking for your own

authentic self at the interview.

Therefore, don't project what

you are not. Project with

emphasis what you are.No

one expects you to be a

superman endowed with

mythical qualities  in order to

be selected in the civil

services. Instead,what they

are looking for in you is  a

sincere, humble person who

has a sense of commitment,

honesty to his work and who

possesses a pleasing

personality. Therefore, even if

you are not able to answer

some of the questions, it

does not matter as long as

you earn   the goodwill of the

board by a positive

personality projection. 

Some important tips:

1. Be honest. Honesty is the

best policy.

2. Be polite and humble

before the board.

3. Never try to either please

or offend the board.

4. Give short answers of 4-5

minutes duration.

5. Always sound an optimist

and a problem solver

(S.B. Singh is a well-known

academician and Civil

Services mentor. He can be

reached at his email: sb_

singh2003 @yahoo.com)
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Q1. Which of the following

agencies can carry out

search of the aircraft

during specific bomb

threat call?

(a) Airlines security/Airlines

engineers only

(b) Airlines security/Airlines

eng inee r /BDDS/ASG/

DGCA

(c) Airlines security/Airlines

engineer /BDDS/Dog

squad

(d) Airlines security/Airlines

engineer/BDDS only

Q2. Who among the

following is responsible

for pre-flight anti-

sabotage check of an

aircraft?

(a) ASG

(b) Airlines security

(c) BDDS

(d) Crew of the airlines

Q3. Who among the

following is responsible

for guarding the aircraft

hangar?

(a) Airport security

(b) Airport operator

(c) Aircraft operator

(d) ASG

Q4. First Aid Fire Extinguis-

hers are known as

(a) Fire tenders

(b) Foam tenders

(c) Portable fire extinguishers

(d) DCP tenders

Q5. Which of the following

are the main

components of an lED?

(a) Weapons, explosives,

dangerous articles, dange-

rous substances

(b) Ignition, incendiary

material mechanism

(c) Explosives, switch mech-

anism and battery/power

source

(d) Explosives, detonator,

switch mechanism and

battery/power source

Q6. Which one of the

following is the first duty

of a police officer at a

scene of crime?

(a) To preserve the scene of

crime

(b) Photograph the scene of

crime

(c) Start collecting physical

evidence

(d) Make a sketch of the

scene of crime

Q7. When was the CISF

inducted at airports?

(a) 1999 (b) 2001

(c) 2002 (d) 2000

Q8. Any book or newspaper

or document can be

forfeited and seized by

an order of the State

Government under

Section 95 of the Code of

Criminal Procedure,

1973, if the same

contains any matter, the

publication of which is

punishable under

Sections

(a) 124A, 122, 292 and 354A

of the IPC

(b) 124A, 153A, 153B, 292,

293 and 295A of the IPC

(c) 124A, 153B, 509, 376 and

377 of the IPC

(d) 124A, 153A, 153B, 354

and 509 of the IPC

Q9. If, during dispersal of an

unlawful assembly, an

army officer, comman-

ded to disperse it,

exceeds his power which

had resulted into the

death of four women and

three children, that army

officer can be

prosecuted with the

sanction of

(a) his Commanding Officer

(b) the District Magistrate

(c) the Central Government

(d) the concerned State

Government

Q10. 'A' kills the hen of 'B'. The

value of the hen is above

two hundred fifty rupees.

What is the offence

committed by 'A'?

(a) No offence under the IPC

(b) Mischief under Section 429

of the IPC

(c) Misappropriation of pro-

perty

(d) Trespass of the property of

'B'

Q11. In which one of the

following cases is the

offence of criminal

breach of trust not

committed?

(a) 'A', the delivery boy of 'B'

('B' is an online retailer),

does not deliver the

package of mobile phone

and uses it himself

(b) A postman does not deliver

the money order and

misappropriates the

money

(c) 'A' finds a ring near the

shop of a jeweller and

gives it to his wife

(d) 'A', an employee of the

Employees' State Insur-

ance Corporation, does not

deposit the contribution of

an employee and misa-

ppropriates it

Q12. The question is whether

'A' stole the Laptop of

'B'. Which one of the

following is not relevant

as per the Indian

Evidence Act, 1872?

(a) 'A' knows how to operate

the Laptop

(b) 'A' sold the same Laptop to

his friend

(c) Only 'A' was authorized to

use his Laptop by using his

finger impressions

(d) 'A' had the key of 'B's room

Q13. How much information

received from an

accused may be proved

when the accused is in

police custody?

(a) All relevant information 

(b) His confession to commit

the crime 

(c) Information distinctly rela-

tes to the discovery of

something

(d) None, because he is in

police custody

Q14. As per the provisions of

the Indian Evidence Act,

1872, if a contract is

contained in several

letters, what must be

proved?

(a) Any one letter in which the

contract is contained must

be proved

(b) Any letter which has the

conclusion of the letter

must be proved

(c) All the letters in which the

contract is contained must

be proved

(d) Only that letter of contract

must be proved which has

the disputed portion

Q15. 'A' is charged with

travelling on a train

without a ticket. As per

the Indian Evidence Act,

1872, who among the

following has to prove

that he had a ticket?

(a) 'A' has to prove it

(b) Guilt is always to be

proved by the prosecution

(c) The Court will decide it

(d) It is proved the moment 'A'

is caught without ticket

Q16. Notice with respect to

any change which

affects the conditions of

service applicable to any

workman in respect of

any matter specified in

the IVth Schedule of the

Industrial Disputes Act,

1947, shall not be

effected within

(a) 21 days (b) 60 days

(c) 90 days (d) 30 days

Q17. Who among the following

is not an employee under

Section 2 (F) of the

Employees' Provident

Fund and Miscellaneous

Provisions Act, 1952?

(a) Any person employed for

wages in any kind of work,

manual or otherwise

(b) Any person who gets his

salary directly or indirectly

from the employer

(c) Any person employed by

or through a contractor for

his work

(d) Any person engaged as an

apprentice, not being an

apprentice engaged under

the Apprentices Act, 1961

Q18. Under the Employees'

Provident Fund and

Miscellaneous Provis-

ions Act, 1952, which of

the following is the

appropriate Government

for the employees of an

establishment having

branches in more than

one State?

(a) The State Government

where the dispute has

arisen

(b) The Central Government

(c) As decided by the Central

Government

(d) The State Government,

where the head office of

the establishment is

situated

Q19. Which one of the

following statements

about layoff as stated in

Chapter V B of the

Industrial Disputes Act,

1947 is not correct?

(a) This is applicable to

industrial establishments

employing not less than

100 workmen on an

average per working day

for the preceding 12

months.

(b) Prior permission of the

appropriate Government or

specified authority is

necessary before layoff.

(c) The compensation for

layoff is twice the

compensation as in

Chapter V A.

(d) If the Government does not

respond within 60 days of

receiving the application

for permission to layoff, the

permission shall be

deemed to have been

granted.

Q20. 'A' cuts down a tree on

'B's land with the

intention of dishonestly

taking the tree out of 'B's

possession without 'B's

consent. What offence is

committed by 'A'?

(a) No offence until the tree is

taken away

(b) The offence of mischief

(c) The offence of breach of

trust

(d) The offence of theft as

soon as the tree is severed

Q21. Under the Central

Vigilance Commission

Act, 2003, what is the

maximum number of

persons constituting the

Central Vigilance

Commission including

the Chairperson?

(a) Two (b) Three

(c) Four (d) Five

Q23. Which one of the

following statements is

not correct?

(a) The Industrial Tribunal

constituted under the

Industrial Disputes Act,

1947, exercises powers

under the Employees'

Provident Fund and

Miscellaneous Provisions

Act, 1952.

(b) The members of the

Industrial Tribunal hold

office for a maximum

period of five years.

(c) The Chairperson and

members of the Industrial

Tribunal cannot hold office

after 65 years of age.

(d) The presiding officer of the

Industrial Tribunal must be

an independent person.

Q24. In which one of the

following cases had the

Supreme Court directed

an authority to provide

drainage system for

removal of a public

nuisance under Section

133 of the Code of

Criminal Procedure,

1973?

(a) M.C. Mehta v. Union of

India, 1986

(b) Municipal Council, Ratlam

v. Shri Vardhichand &

Others, 1980

(c) M.C. Mehta v. Kamal Nath,

2000

(d) Indian Council for Enviro-

Legal Action v. Union of

India, 1996

Q25. Under the Indian

Evidence Act, 1872, a

witness summoned by a

Court of Law to produce

a document which is in

his possession has to do

which one of the

following?

(a) Shall bring it to the Court

notwithstanding any

objection

(b) May refuse to bring it in the

interest of national security

(c) May refuse to bring it on

the ground of confidenti-

ality

(d) Shall produce before the

Court only if there is no

objection

Q25. 'A' was at work with a

hatchet with full prec-

autions. While working,

the head of the hatchet

flies off and kills a man

who was standing

nearby. 'A' has

committed no crime

under which one of the

following Sections of the

Indian Penal Code, 1860?

(a) Section 80

(b) Section 81

(c) Section 86

(d) Section 89

Q26. Which one of the

following offences under

the Indian Penal Code,

1860, is cognizable and

non-bailable?

(a) Sedition

(b) Joining an unlawful

assembly armed with a

gun

(c) Rioting with a deadly

weapon

(d) Bribery

Q27. 'A' with the intention of

murdering 'Z', instigates

'B', a child under seven

years of age, to do an act

which causes 'Z's death.

'B' in consequence of the

abetment, does the act in

the absence of 'A' and

thereby causes 'Z's

death. Here 'A' is liable

under which one of the

following Sections of the

Indian Penal Code, 1860?

(a) Section 109

(b) Section 115

(c) Section 120

(d) Section 302

Q28. The term 'workman'

under the Workmen's

Compensation Act, 1923,

includes who among the

following persons?

(a) A person whose

employment is of a casual

nature

(b) A person employed as a

personal cook by the

Managing Director of a

company

(c) A person employed for

repairing an article in any

premises wherein 15

persons are employed

(d) The Captain of an aircraft

Q29. The Code of Criminal

Procedure, 1973, does

not expressly provide for

which one of the

following?

(a) Identification of an arrested

person

(b) Detention of an arrested

person beyond 24 hours

with an order of the

Magistrate

(c) Health of an arrested

person

(d) Bail to a person arrested

under Preventive

Detention Law

Question Paper of General Ability, Intelligence and Professional Skills for
Central Industrial Security Force Assistant Commandant (Executive Limited)

Departmental Competitive Exam, 2018

(Answer Key shall be published in the Next Issue)
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MISHRA DHATU NIGAM LIMITED
(A Government of India Enterprise) (A Mini Ratna-l Company) 

Regd. Office: P.O. Kanchanbagh, Hyderabad-500058
MIDHANI, a Mini Ratna-l and an ISO 9001-2008 & AS 9100C company, is a hi-tech

Metallurgical industry under the administrative control of Ministry of Defence, engaged

in the manufacture of superalloys and special steels, titanium alloys in various mill

forms and shapes for strategic sectors like Defence, Space, Atomic Energy and also for

Commercial sectors. The company has around 810 employees. The Company requires

outstanding Professionals in the following areas:

SI. Post Scale of Pay CTC per  No. Reser- Upper age

No. (Rs) (with IDA annum (ap- of vation as on Date

pattern) prox.) Rs. Posts of  Advt.

in Lakhs (yrs)

1. Dy. General 80000-3%- 17-47 02 OBC-2 45

Manager (Finance 220000/-

& Accounts)

2. Sr. Manager 70000-3%- 14.9-42.8 01 Ex-Ser- 45

(Security) 200000/- vicemen

2. Jr. Security 21900-3%- 4.5 03 Ex-Ser- 35

Inspector vicemen/

CISF

CTC (Cost to Company) includes Basic Pay, DA, HRA, Perks & Allowances and PF (as

applicable).

Performance Related Pay, Gratuity & Superannuation benefits etc. not included in

CTC.

(1) DGM (Finance & Accounts) :

Qualifications & Experience :

“Graduate with ICWA/CA with minimum 13 years post-qualification experience.

Should have post qualification experience in manufacturing industry/audit in the

areas of Treasury Management, Indirect and Direct Taxation, Purchase scrutiny,

Consolidation and finalization of Accounts/Internal Audit/Costing & Budgeting/Pricing/

Management of Receivables & Inventory/ Payrolls, Provident Fund etc.

Experience in Heavy/ Metal industries are preferred where Batch Costing, Process

costing is involved. Hands on experience in Oracle based ERP application system will

be an added advantage".

(2) Sr. Manager (Security) :

Qualifications & Experience :

“Graduate with minimum 10 yrs post qualification experience in relevant area. Should

be Ex-Servicemen who have retired in the rank of Major/Lt. Colonel in Indian Army or

their equivalents in Indian Navy & Indian Airforce.”

(3) Jr. Security Inspector :

Qualifications & Experience :

“Graduate (BA/B.Com/B.Sc) with minimum 2 yrs experience in Security functions.

Possession of LMV/HMV license is an added qualification. Experience in PSU

Medium/Large Engineering/ Manufacturing Industry is preferred.” Should be of atleast

Hawaldar or equivalent rank from Army/ Navy/ Air Force or Head Constable from CISF.”

General Conditions :

1. Only Indian Nationals may apply.

2. Age, Qualification & experience stipulated above should be as on date of advt.

3. The Upper age limit indicated above is for unreserved category. Age relaxation is

applicable in accordance with the Govt. of India's orders issued from time to time.

4. Management reserves the right to restrict/increase the number of posts & alter

the eligibility criteria. Management reserves the right to devise its own selection

criteria.

5. Last date for filling up of online applications will be 02.01.2019.

6. Candidates will be treated as debarred ab-initio at any stage of the recruitment

process in case they do not fulfill essential eligibility criteria.

7. Incomplete applications in any respect will be summarily rejected;

8. Midhani reserves the right to cancel the advertisement and /or the selection

process there under without assigning any reason;

9. Decision of Midhani Management regarding selection will be final. Further,

Midhani Management reserves the right to fill up or otherwise any or all the

notified post and also to fill up future vacancies if any from the valid panel of

selected candidates as per the rules of the company.

10. Outstation candidates called for interview will be reimbursed to & fro I/II/III AC

train fare as applicable and as per eligibility.

11. The cut off date for all requisite parameters is 19.12.2018.

12. Corrigendum if any related to this advertisement shall be given only on our

website www.midhani-india.in.

13. Candidates from PSUs should have put in atleast 2 years experience in

immediate lower grade (applicable for posts at SI. No.1).

14. Similarly, a candidate from Private Organization applying for a post should

possess minimum of 2 years experience with CTC per annum equivalent to the

immediate lower post (applicable for posts at SI. No.1). The components of CTC

include Basic pay, DA, HRA, Perks & Allowances and PF (as applicable) i.e. A

candidate from Private Organization applying for the post of Dy. General Manager

(F&A) should possess minimum of 2 years experience with a CTC of 14.9 LPA or

above. The details are given below:

SI. No. Post Applied For Pvt. Sector candidate, CTC per

annum of immediate lower post

1 Dy. General Manager 14.9 Lakhs 

(Finance & Accounts)

How to apply :

The interested and eligible candidates can visit the MIDHANI

URL://www.midhani-india.in > careers > e-recruitment and then read carefully

the eligibility criteria and the instructions to apply online.

Application should be submitted strictly 'ONLINE' by logging on to Midhani

website given above. The website will be kept open between 1000 Hrs on

19.12.2018 till 1700 Hrs on 02.01.2019 for this purpose.

Candidates are required to possess a valid E-mail ID, and contact mobile

number which is to be entered in the application so that intimation regarding

Written Test/Trade Test/Interview (whichever applicable) can be sent. Midhani will

not be responsible for bouncing of E-mail sent to the candidate.

The candidates have to make a payment of Rs. 100/- (Rupees one hundred only)

towards application fee through online payment using the debit card/credit card/

net banking using the payment link available. Candidates belonging to

SC/ST/PWD/Ex-Servicemen category are not required to pay the application fee.

Candidates have to upload all the relevant documents pertaining to date of birth

proof (SSC certificate), qualification, category, experience, pay scale, CTC per

annum (for minimum 2 yrs) through the link available in the application form.

Experience certificates should invariably contain the details of service, work

experience & time period. Application without supporting documents will not be

considered.

After successful submission of online application, the candidate can take print out

of the submitted application and keep it for future reference. "Candidates need

not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit

No Objection Certificate at the time of selection process. Candidates without

NOC will not be permitted for the written test/trade test/interview.

Advt. No. MDN/HR/R8/E/NE/5/18 General Manager (HR)

Date: 19.12.2018 EN 37/40

Unique Identification Authority of India (UIDAI) 
Regional Office, HOUSEFED Complex, Dispur

Guwahati-781006

FILE No. : UIDAI/RO-GHY/07/2010/Vol-IV/2012 Date 30-11-2018

Sub : Extension of last date of submission of application for filling up one Post

of Deputy Director (DD) on deputation basis at UIDAI, RO, Guwahati.

Reference : Vacancy circular of RO, UIDAI Guwahati vide letter even number

dated 03-07-2018 and subsequent dated 31-08-2018 and 01-10-2018

respectively, inviting application for filling up one post of Deputy Directors in

its Regional Office, Guwahati in the Pay Matrix Level-11 (pre-revised Pay Band-

III Rs. 15600-39100/-, plus Grade Pay of Rs. 6600/-) on deputation basis.

The date of submission of applications through proper Channel "FOR THE POST OF

DEPUTY DIRECTOR AT UIDAI REGIONAL OFFICE GUWAHATI" is hereby further

extended up to 05-02-2019. Those who have applied against circular dated 03-07-

2018 and subsequent dated 31-08-18 & 01-10-2018 through proper channel need not

apply afresh. However, new applicants and applicants who have submitted only

advance copy of the application may submit their applications complete in all respect

through proper channel within the extended date to Assistant Director General,

Unique Identification Authority of India (UIDAI), Regional Office, 1st Floor

Block-V, HOUSEFED COMPLEX, Beltola-Basistha Road, PO, Assam

Sachibalaya Dispur, Guwahati-781006. Since this vacancy is to be filled up on

deputation basis, private candidates are not eligible.

3. Application received after the last date or otherwise found incomplete shall not be

considered. Further details may be obtained from the website www.uidai.gov.in.

( Piyush Chetiya )

Assistant Director General

davp 54111/11/0041/1819 EN 37/59

Government of India 

Ministry of Communications

Department of Telecommunications
Office of Sr DDG, Kerala LSA, CTSD Compound

Gandhi Nagar, Ernakulam, Kerala- 682020

No. TERM/Ernakulam/Deputation /2018/3

NOTIFICATION

Sub:-  Vacancy circular to fill up Assistant Direetor (AD) and Junior Telecom

Officer (JTO) posts in the Office of Sr DDG Kerala LSA, Ernakulam and Kerala

LSA, Thiruvananthapuram on deputation basis.

Sr DDG, Kerala Licensed Service Area, Department of Telecommunications,

Ernakulam proposes to fill up the vacant posts in Assistant Director(AD) and Junior

Telecom Officer(JTO) cadre on deputation basis from among the staff working in

Central / State Government Office/PSUs/Universities/Recognized Research Institutions

as per the details given below;

Name of the Cadre Scale of Pay Place of posting & No.    

of posts likely to be filled

Assistant Director Pay Matrix Level 8 of 7th CPC At Ernakulam - 06

Group B Gazetted (Rs. 47,600-1,51,100) At Thiruvananthapuram -01

Junior Telecom Pay Matrix Level 7 of 7th CPC At Ernakulam - 02

Officer Group B (Rs. 44,900-1,42,400) At Thiruvananthapuram -01

Gazetted

For more details visit the website www.dot.gov.in under vacancies.

Note : Corrigendum, if any, issued on the above advertisement, will be published only

on the DoT's website.

Director A

O/o Sr DDG, Kerala LSA

CTSD Compound, Gandhi nagar, Ernakulam, Kerala-682020

Ph : 0484 2207700, Email: dira.krl-dgt-dot@nic.in

davp 06227/11/0001/1819 EN 37/55
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Subject: Recruitment to one post of Instructor (Electrical), (Group 'B' Non-Gazetted,

Non-Ministerial) in Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band-2

Rs.9300-34800 + Grade pay of Rs.4200/- in Central Institute of Fisheries Nautical and

Engineering Training, Cochin, a subordinate office of the Department of Animal

Husbandry, Dairying and Fisheries, on deputation (including short term contract)-

regarding

One post of Instructor (Electrical), (Group 'B' Non-Gazetted, Non-Ministerial) in

Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band-2 Rs. 9300-34800 Plus

Grade Pay of Rs. 4200/-) in Central Institute of Fisheries Nautical and Engineering

Training, Cochin is proposed to be filled on deputation (including short-term contract)

from amongst the Officers under the Central Government or State Governments or

Union Territories or Universities or Recognized Research Institutions or Public Sector

Organizations or Semi Government or Autonomous or Statutory organizations;

(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or

(ii) with six years' service in the grade rendered after appointment thereto on a

regular basis in posts in Pay Band-l (Rs. 5200-20200) with Grade Pay of Rs.

2800 or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience:

Essential:

(i)  Degree in Electrical Engineering or Electrical and Electronics Engineering from

a recognized University and 

(ii) One year experience in operation, repair and maintenance of electrical

machineries and appliances in a recognized technical or industrial concern; Or

(i) Diploma in Electrical Engineering or Electrical and Electronics Engineering

issued by a State Board of Technical Education; and 

(ii) Two year's experience of undertaking electrical works in a recognized workshop.

Desirable: One year experience in imparting training or teaching electrical

subjects in a technical institute recognized by the Central Government or State

Government.

The departmental Officers in the feeder category who are in the direct line of

promotion will not be eligible for consideration for appointment on deputation.

Similarly, deputationist shall not be eligible for consideration for appointment by

promotion. Period of deputation (including short-term contract) including period

of deputation (including short-term contract) in another ex-cadre post held

immediately preceding this appointment in the same or some other organization

or department of the Central Government shall ordinarily not exceed three years.

The maximum age limit for appointment by deputation (including short term

contract) shall be not exceeding 56 years as on the closing date of receipt of

applications.

Note: For the purpose of appointment on deputation basis, the service rendered on a

regular basis by an officer prior to 1st January, 2006 (date from which the revised

pay structure based on the Sixth Central Pay Commission recommendations

has been extended) shall be deemed to be service rendered in the

corresponding Grade Pay or Pay Scale extended based on the recommend-

ations of the said Pay Commission except where there has been merger of more

than one pre-revised scale of pay into one grade with a common Grade Pay or

Pay Scale, and where this benefit will extend only for the post, for which that

Grade Pay or Pay Scale is the normal replacement grade without any up-

gradation.

Job description: Repair and maintenance of electrical equipments/machinery fitted

on board the Institute vessels, marine work shop, trainees hostel and office.

Imparting practical classes in electrical technology. Control and supervision of

electrical supervisor and electrician. Imparting theoretical and practical classes

in electrical technology and elements of refrigeration subjects including practical

demonstration on board the vessels as shore participants during voyage. To

assist the electrical engineer for the maintenance of electrical installations/

vessel. Any other duties assigned by the superiors. The place of posting will be

at CIFNET Unit at Chennai.

2. The pay of the official selected will be governed by the provisions laid down in

the Department of Personnel and Training's O.M.No.6/8/2009- Estt (pay-II)

dated 17th June 2010 as amended from time to time.

3. Applications from eligible officers in the given proforma (in duplicate) may be

forwarded through proper channel to the Director, Central Institute of

Fisheries Nautical and Engineering Training, Foreshore Road, Cochin-

682016 within a period of 60 days from the date of publication of this

advertisement in the Employment News alongwith copies of upto date ACRs

for the last five years, duly attested by an officer of the level of Under Secretary

or above, vigilance clearance and integrity certificate. Cadre controlling authority

may also kindly ensure that while forwarding the application they should verify

and certify that the particulars furnished by the officer are correct. It may also be

certified that no major or minor penalty was imposed on the officer during the last

10 years of his service.

4. Applications received after the due date or without ACRs or otherwise found

incomplete will not be considered.

DIRECTOR

BIO-DATA PROFORMA

1. Name & Address

2. Date of Birth (in Christian era)

3. Date of entry into Govt. Service

4. Date of Retirement under Central/State Government Rules

5. Educational Qualifications:-

Whether educational and oilier qualification required for the post are satisfied. (If

any qualification has been treated as equivalent to the one prescribed in the

rules, state the authority for the same).

Qualifications/Experience Qualifications/Experience 

required possessed by the officer

(i)

(ii)

6. Please state clearly whether in the light of entries made by you above, you meet

the requirements of the post.

7. Whether your candidature is for appointment on transfer on deputation (including

short-term contract) or by promotion.

8. Details of employment, in chronological order. Enclose a separate sheet, duly

authenticated by your signature, if the space below is insufficient.

Office/Instt/ Post From To Pay Band and Nature of apptt. i.e. Nature of

Orgn. held Grade Pay/ whether regular/ duties

Level adhoc/deputation

(1) (2) (3) (4) (5) (6) (7)

9. Name of post held substantively, if any and the scale of pay thereof. 

10. Nature of present employment i.e., ad-hoc or temporary or quasi-permanent,

11. Present pay and date from which it is drawn (Scale in which drawn also to be

indicated).

12. In case the present employment is held on deputation/contract basis please state:

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent office/organization to which you belong

13. Additional details about present employment. Please state whether working

under:

(i) Central Government

(ii) State Government

(iii) Autonomous Organisation

(iv) Government Undertakings

(v) Universities

14. Are you drawing pay in revised scale of pay? If yes, give the date from which the

revision took place and also indicate the pre-revised scale.

15. Additional information, if any which you would like to mention in support of your

suitability for the post. Enclose a separate sheet, if the space is insufficient.

16. Do you belong to Scheduled Castes/Scheduled Tribes? If so, Please specify.

17. Are you applying for the post for appointment by transfer on deputation or by

transfer?

18. Whether the officer satisfied all the conditions prescribed for the post viz.

qualification, experience and service in analogous posts.

19. Remarks, if any.

Date Signature of the candidate

Address _______________

Countersigned _________

CERTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING

THE APPLICATION.

Certified that the particulars filled up by Shri ______________ Designation

_______have been verified and found correct. It is also certified that no vigilance case

is pending or contemplated against Shri ________ and his integrity is beyond doubt.

Character Roll is enclosed.

EN 37/14 Signature of Employing Authority

Affix recent

passport size

photograph

Government of India

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Ministry of Agriculture and Farmers' Welfare

(Department of Animal Husbandry, Dairying & Fisheries)

∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ 
(¬‡ÊÈ¬Ê‹Ÿ, «Uÿ⁄UË ∞fl¥ ◊àSÿ¬Ê‹Ÿ Áfl÷Êª)

Central Institute of Fisheries Nautical & Engineering Training (CIFNET)

∑¥§Œ˝Ëÿ ◊àSÿ ŸÊÒøÊ‹Ÿ ∞fl¥ ß¥U¡ËÁŸÿ⁄UË ¬˝Á‡ÊˇÊáÊ ‚¥SÕÊŸ (Á‚»§Ÿ≈U)
Fine Arts Avenue, Kochi-682016

»§ÊßUŸ •Ê≈˜U‚¸ ∞flãÿÍ, ∑§ÊëøË- 682016
Fax: 91-0484-2370879, E-mail: cifnet@nic.in

F. No. 13-11/2018-Adm. 
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EN 37/25

Continued from page 15 

North  Eastern Institute of Folk Medicine

Pasighat (Arunachal Pradesh)
Government of India 

Ministry of Ayurveda, Yoga & Naturopathy, Unani, Siddha & Homoeopathy (AYUSH)

No. NEIFM/211/ADVT/2016/1093 Dated 22nd October, 2018

ADVERTISEMENT

The North Eastern Institute of Folk Medicine (NEIFM) Pasighat, Arunachal  Pradesh, an Autonomous

organization under the Ministry of AYUSH, Govt. of India invites applications from  Indian Citizens/regular

serving employees of Central Government/State Government/Autonomous organizations for the

following posts to be filled on Deputation/Direct recruitment/Contract basis.

Sl. No. Name of Post Number of Post Pay Scale/Level

1. Private Secretary 1 (One) Pay Matrix Level 6 as per 7th CPC

2. Panchakarma Nurse 1 (One) Pay Matrix Level 5 as per 7th CPC

3. Junior Research Fellow 1 (One) Rs. 25,000/- (Fixed) + HRA @ 10%

(Informatics)

How to Apply : Application in prescribed format (available in

website neifm.nic.in alongwith required certificates/documents,

through proper channel should be sent to the Director, North

Eastern Institute of Folk Medicine, Ministry of AYUSH,

Government of India, PO:- Pasighat, Dist. East Siang,

Arunachal Pradesh -791102 within 30 days of publishing of this

advertisemsnt in the Employment News.

The detaits of Educational Qualification, Experience and other

eligibility criteria for the posts and application format may be

downloaded from the Institute's website neifm.nic.in.

(P. Ringu) IFS

Director

NEIFM, Pasighat

davp 17218/11/0003/1819 EN 37/57
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Electronics Corporation of
India Limited

A Govt. of India (Department of Atomic Energy) Enterprise

ECIL Post, Hyderabad-500062

Phone No. (s) : 040-27120427, 27182956/6532

ECIL, a Public Sector Enterprise under Department of Atomic Energy is looking for a dynamic and   

result-oriented Ex-Serviceman for the following position on contract basis for a period of THREE years  

(extendable by TWO more years depending upon organizational requirements) having liaison  

cum Purchase experience to work at our North Zonal Office (Delhi).

Post Name of the Post No. of Post Qlfn. Exp. Upper Age limit Consolidated Monthly   

No. Post (yrs.) as on  (yrs.) as on contract Pay (inclusive 

30.11.2018 30.11.2018 of all) (Rs.)

1. Defence Liaison cum 1 (For 10 Yrs 52 Yrs 48,200/-

Purchase Officer on North

Contract Zone)

Qualification and Experience :

1) Education : Should have a Graduation degree or its equivalent in any discipline.

2) Diploma in Financial Management will be given preference.

3) Should have retired as JCO or its equivalent post from Army, Navy or Airforce.

4) Should have sound knowledge of Defence Purchase Procedure/Defence Purchase 

Manual

5) Clerk/ PA background will be added advantage.

6) Should be SHAPE 1 (Medical Category) during release from force.

7) Registration in District Sainik Welfare Board is mandatory.

Key Responsibility Areas :

a) Perform duties of Zonal Purchase Officer.

b) Liaison with Ministry of Defence and Service Head Quarters of Armed Forces for business

development purpose.

c) Supervise the security arrangement of the Office Complex and the Two Guest Houses at 

Delhi.

d) Assist GM (North)'s Secretariat in day to day functioning.

e) Coordinate the visits of Senior Officials and act as Protocol Officer, if required.

For complete details please visit our website: http://careers.ecil.co.in or www.ecil.co.in. 

Availability of application form in website 15.12. 2018  (16.00 hrs.)

Last date of accepting application form (Hard copy) 31.12.2018 (16.00 hrs.) 

with required documents by post from candidates

Date, Time, Venue of Personal interview will be hosted on website

Advt. No. 42/2018 SDGM & IN CHARGE HR

EN 37/5
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Government of India, Ministry of Defence

Defence Research and

Development Organisation 
Combat Vehicle Research & Development  

Establishment, Avadi, Chennai-600054

Selection of EX-ITI Trade Apprentices for Training under the

Apprentices Act 1961

ESSENTIAL QUALIFICATION : Ex-ITI candidates should have

passed out from the Institute duly recognized by NCVT duly

covered through Gazette Notification of Ministry of Skill

Development and Entrepreneurship, with minimum two years

duration except for the COMPUTER OPERATOR AND

PROGRAMMING ASSISTANT (COPA) and WELDER Trade.

COPA & WELDER should possess one year ITI certificate

recognized by NCVT.

Trade Vacancy :

SI. No. Name of the Trade No. of Posts

1. Carpenter 02

2. COPA (Computer Operator and Progra- 25

mming Assistant)

3. Draughtsman (Mechanical) 08

4. Electrician 22

5. Electronics 03

6. Fitter 35

7. Machinist 12

8. Mechanic (Motor Vehicle) 08

9. Turner 06

10. Welder 06

TOTAL 127

Duration of Training : One Year

Stipend :

(1) For Carpenter, COPA & Welder Rs.10739/-per month.

(2) For other Trades Rs.11552/-per month,

(3) No other allowances will be paid during the entire period of

Apprenticeship training.

How to Apply :

(1) Only on-line registration at website https://rac.gov.in.

(2) Kindly note that the registration would involve payment of

Rs. 30/- (Rupees Thrity Only) through online. Candidates

belonging to SC/ST, OBC, Non-creamy layer & Physically

Handicapped (PH)/ Physically Challenged (PC) are exempted

from the payment.

(3) Only online registered candidates will be Invited/called for the

Interview.

(4) Candidates with higher qualifications viz. Engineering Degree/

Diploma are not eligible to apply.

(5) If any one of the above criteria is not fulfilled the candidature is

liable to be rejected. 

Mode of Selection :

(1) Selection of the candidates will be made on the basis of the

performance during the personal interview. Call letter for interview

intimating the dete, time and venue will be sent through respective

registered E-Mail ID/Mobile after closing of on-line registration.

Therefore, the candidates are requested to register & ensure the

correct e-mail address & mobile number while making the on-line

registration.

(2) Candidates will be required to produce Original Certificates

(T.C., Mark Sheets, Community Certificate, Aadhaar Card, Photo

ID Proof, Address Proof and other relevant certificates) along with

one set of Xerox copy & Printout of on-line application at the time

of Interview.

(3) Selected candidates alone will be intimated through registered

E-Mail within 30 days from the date of interview.

Terms & Conditions :

(1) It should be noted that the selection and training are strictly in

compliance with the provisions of Apprentice Act, 1961 and NO

EMPLOYMENT IS GUARANTEED TO THE APPRENTICES ON

COMPLETION OF THEIR TRAINING.

(2) The selected candidates should abide by the rules and

regulations framed by the Adminstration from time to time.

(3) If any declaration furnished by the candidate is found to be

false, he/she will be disqualified/terminated at any stage of the

training period.

(4) The apprentices will not be provided any quarters/hostel

accommodation by this Establishment at the time of Interview and

also during Training period.

Closing Date :

Closing date for on-line Registration is 15 days from the date of

publication of this advertisement.

DIRECTOR CVRDE, AVADI

davp 10301/11/0170/1819 EN 37/11

Government of India

Ministry of Shipping 
(Pot Parivahan Mantralaya)

(ESTT. SECTION)

Transport Bhawan, 1, Parliament Street

New Delhi-110001

Vacancy Circular No.A-12025/1/2018-Estt.

Applications are invited to fill up one post of

Deputy Director(Engineering) in Development

Wing in the Ministry of Shipping, which is a

General Central Service Group 'A’ Gazetted Non-

Ministerial post in Level:11 as per 7th CPC {(pre-

revised scale of Pay Band 3: Rs. 15,600-39,100+

Rs. 6600 (GP)(as per 6th CPC)}, by deputation

(including short term contract).

2. The period of deputation shall be three years/

(one year in case of short term contract). Details

regarding educational qualifications, experience,

etc. together  with  application  form  can be

downloaded from the website of Ministry of

Shipping www.shipmin.gov.in from the link

'Important Announcements' under the link

'Vacancy'.

3. The applications of the willing and eligible

Officers may be sent through proper channel to the

Under Secretary (Administration), Ministry of Shipping, Room

No. 427, Transport Bhawan, 1, Parliament Street, New Delhi-

110001 within 60 days from the date of publication of this circular in

the Employment News or leading National dailies, whichever is

published earlier.

(Sunil Kumar Jain)

Under Secretary to the Government of India

EN 37/20 Tel: 011-23710363

EN 37/3

EN 37/24

www.Jobriya.com

www.Jobriya.com
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No. 12- 4/2017-M&T (Admn.)

Government of India

Ministry of Agriculture and Farmers Welfare 

Department of Agriculture

Cooperation and Farmers Welfare
Applications are invited from eligible candidates belonging to

Central Government or State Government or Union Territory

administrations or Public Sector Undertakings or agricultural

universities or recognised research institutes or councils or semi-

government or autonomous or statutory organisations for filling up

of one vacant post of Senior Agricultural Engineer [General

Central Service, Group 'A' Gazetted] in Level 11 (Rs. 67700-

208700) in pay matrix, at North Eastern Region Farm Machinery

Training and Testing Institute, Biswanath Chariali (Assam), a

subordinate office under Ministry of Agriculture and Farmers

Welfare, Department of Agriculture, Cooperation and Farmers

Welfare on deputation (including short term contract) basis

urgently. Complete details about eligibility conditions including

format of application, etc. are available on the website of

Department of Agriculture, Cooperation and Farmers Welfare

website www.agricoop.nic.in and the website of Farm Machinery

Training and Testing Institutes cfmtti.dacnet.nic.in/ nrfmtti.

dacnet.nic.in/ srfmtti.dacnet. nic.in/ nerfmtti.dacnet.nic.in.

Application (in triplicate) in prescribed proforma with complete

details should be forwarded through proper channel to the Director

(M&T), Room No. 248, Ministry of Agriculture and Farmers Welfare,

Department of Agriculture, Cooperation and Farmers Welfare,

Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi-110001,

within 60 days from the date of publication of this advertisement in

the Employment News.

EN 37/15

EN 37/64

National Investigation Agency
Ministry of Home Affairs, Government of India

Opposite CGO Complex, Lodhi Road, New Delhi
No. E-76/01/Legal/Depu/2018/NIA/14221 Dated : 28.11.2018

Notice for Deputation (ISTC)/Absorption to NIA as Deputy Legal Advisor
Nominations are invited for the posts of Deputy Legal Advisor on deputation (ISTC)/absorption basis in NIA. Details of posts and vacancies are as under :-

Srl Post with Pay Scale Vacancies Proposed place of posting 

No. depending on vacancies 

(i) Deputy Legal Advisor 03 Delhi, Guwahati, Kolkata 

Pay Scale-Pay Matrix Level-12, (Rs 78,800/- to 2,09,200/-) (PB-3 with GP 7600/- pre-revised) & Mumbai

2. The eligibility criteria (educational qualification, experience, etc.) are furnished in the Annexure-I (available at NIA website www.nia.gov.in/recruitment-notice.htm). The

candidates who apply for the post will not be allowed to withdraw their candidature subsequently.

3. The nominations of eligible and willing officers along with following documents should reach the DIG (Adm), NIA HQ, Opposite CGO Complex, New Delhi-110003 through

proper channel within 02 month from the date of publication of this item in ‘Employment News’.

(i) Bio-data/application form in the prescribed proforma Annexure-II (available at NIA website www.nia.gov.in/recruitment-notice.htm) duly countersigned by the competent

authority.

(ii) Attested (each page) photocopies of the APARs dossier from the year 2013-14 to 2017-18.

(iii) Vigilance Clearance Certificate and Integrity Certificate issued by the respective department.

(iv) Details of major/minor penalties imposed on the official during the last 10 years.

4. Applications received after the last date, or application incomplete in any respect or those not accompanied by the documents/ information as per Para 3 above will not be considered.

The Cadre Authorities may ascertain that the particulars sent by the officials are correct as per the records.

5. The eligibility criteria and application form as well as Recruitment Rules are also available on the NIA website www.nia.gov.in/recruitment-rules.htm. (Ankit Garg, IPS)

DIG (Adm), NIA Hqrs, New Delhi

011-24368801 (Fax), E-mail : ankitgarg.nia@gov.in

davp 19133/11/0015/1819 EN 37/12

www.Jobriya.com

www.Jobriya.com
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EN 37/35

EN 37/28

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ/Ministry of Agriculture & Farmers Welfare

∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª
(Department of Agriculture, Co-operation & Farmers Welfare)

¬ÊÒäÊ ‚¥⁄UˇÊáÊ, ‚¥ª⁄UÊäÊ •ÊÒ⁄U ‚¥ª˝„U ÁŸŒ‡ÊÊ‹ÿ/Directorate of Plant Protection, Quarantine & Storage

ˇÊòÊËÿ flŸS¬ÁÃ ‚¥ª⁄UÊäÊ ∑¥§Œ˝
Regional Plant Quarantine Station 
⁄¥Uª¬È⁄UË, Ÿß¸U ÁŒÀ‹Ë- 110037/Rangpuri, New Delhi-110037

ISO 9001 : 2008/NABL,  Email: npqfc@nic.in 

Tel :011- 26133799, Fax:011-26138382

F. No. 1-4/08/PRA/Adm./2018 Date : 03/12/2018

CORRIGENDUM

With reference to the advertisement published in Employment News of dated 1-7

December, 2018 on page no. 25, regarding walk-in-interview (dated 18/12/2018) of

contractual staff under Central Sector Scheme MPRNL at Regional Plant Quarantine

Station, Rangpuri, New Delhi-110037, in continuation of above said advertisement, it

is hereby informed that in application form, Regional Plant Quarantine Station, New

Delhi-37 should be read instead of Regional Plant Quarantine Station, Chennai-27

throughout the advertisement. Dr. D.C. Rajak 

EN 37/36 Joint Director (E)

Continued from page 20

Advt. no.: RLBCAU/5/2018

Rani Lakshmi Bai Central
Agricultural University

Jhansi (U.P.)

Vacancy Notification for the post of Registrar

Applications from the eligible candidates are invited for recruitment on Direct/

Deputation/ Contract basis for the position of Registrar in the Level 14 as per 7th CPC

pay matrix. The appointment will be on tenure bas is for a period of 05 years or till

attaining the age of 62 years, whichever is earlier. The applicant should be preferably

below 57 years as on 01.07.18. For more  details  viz. essential qualifications, pay

scale, application fee, application form and other instructions, please visit University

website www.rlbcau.ac.in. The closing date for receipt of applications will be 30 days

from the date of publication of this advertisement in Employment News.

(Arvind Kumar)

Vice- Chancellor

Email:vcrlbcau@gmail.com
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Advt. no.: RLBCAU/06/2018

Rani Lakshmi Bai

Central

Agricultural

University 

Jhansi (U.P.)
Short Vacancy Notification for

the post of Director/Dean/

Librarian

Applications from eligible

candidates are invited for

recruitment on Direct/

Deputation basis for the

position of Director,

Extension Education; Dean,

Veterinary and Animal

Science; Dean, Fisheries and

EN 37/46 EN 37/45

EN 37/44

Continued from page 23

Continued on page 25
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EN 37/26

EN 37/29

EN 37/23

Librarian in the Level 14 as per 7th CPC pay matrix. The

appointment to the posts, except Librarian, will be on tenure basis

for a period of 05 years or till  attaining the age of superannuation,

whichever is earlier. The applicant should be preferably below 57

years as on 01.07.18, For more details  viz. essential qualifications,

pay scale, application fee, application form and other instructions,

please visit University website www.rIbcau.ac.in. The closing date

for receipt of applications will be 30 days from the date of publication

of this advertisement in Employment News. Registrar

EN 37/30 registrar.rlbcau@gmail.com.

Continued from page 24

EN 37/7
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Continued from page 26

⁄UÊc≈˛UËÿ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ ÁŒÀÀÊË
National Institute of Technology Delhi

(◊ÊŸfl ‚¥‚ÊäÊŸ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ •äÊËŸ ∞∑§ SflÊÿûÊ ‚¥SÕÊŸ)
(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)

‚Ä≈U⁄U ∞-7, ß¥UÁS≈U≈˜ÿÍ‡ÊŸ‹ ∞Á⁄UÿÊ, Ÿ⁄‘U‹Ê, ÁŒÀÀÊË-110040, ÷Ê⁄UÃ/Sector A-7, Institutional Area

Narela, Delhi-110040, INDIA

ŒÍ⁄U÷Ê·/Tele:+9111-27787500-503, »Ò§Ä‚/Fax:+9111-27787503 

fl’‚ÊßU≈U/Website : www.nitdelhi.ac.in

File No. NITD/01/Admn/290/2018-19 Dated: 16.11.2018

Recruitment of Accountant (On Contract Basis)

(Advt. No. 04/2018)

Last Date of Application submission: 31.12.2018
The Institute invites qualified and experienced Chartered Accountants/Accountants/MBA (Finance) for

selection as an Accountant in the Finance & Accounts section of the Institute, on purely short-term

contract for a period of 11 (eleven) months, which may be extended or curtailed as per the requirement

and performance. The engagement will be temporary in nature and carry a total consolidated pay of

Rs.40,000/-(Rupees Forty Thousand Only) per month. Interested candidates with prescribed

qualifications may apply for the interview at their own expenses at National Institute of Technology Delhi

as per the schedule given below, with all certificates and documents in original and a copy thereof. No

TA/DA will be paid by the Institute. Due Consideration will be given to SC/ST/OBC/PH candidates as per

Govt. of India rules. SC/ST candidates should bring the valid caste certificate from the competent

authority. OBC candidates should bring (non creamy layer certificate issued by an officer not below the

rank of Tehsildar) as per GOI Rules. PH candidates should bring the valid certificate of permanent

disability from the competent authority.

Eligible candidates are required to send their application along with a scan copy of all certificates and

documents through email: apsingh@nitdelhi.ac.in only in the prescribed format available on the

Institute website i.e.www.nitdelhi.ac.in on or before the last date i.e. 31.12.2018. The candidates are

required to bring their original certificates/ documents at the time of interview. No candidate will be

allowed for the interview without showing original certificates/ documents.

Registrar

S. Name of the Qualification and Experiences Age Limit Date and

No. Post time of

Interview

1. Accountant Should have passed Chart- Preferably 2-3 years' Not 04.01.2019

(On contract ered Accountancy (final) experience in double exceeding 11.00 AM

basis) examination conducted by entry book keeping, 45 years as

the Institute of Chartered bank reconciliation, on

No. of Accounts of India or project accounting 31.12.2018,

Post - 01 Cost Accountancy (final) and audit, etc. with which may be 

examination of the Institute good knowledge of relaxed in

of Cost Accountants of  computerized meritorious

India or accounting system. cases

MBA (Finance) with more 

than 60% marks from a 

recognized University/

Institute in India.

Note: Retired government servants (below 65 years age) are having B.Com degree and 15 

years of experience as accountant or equivalent may also apply for the above post. 

Preference will be given to the government servant having experience in Academic  Institution(s).

The selected candidate should be prepared to join within a week of the offer of appointment.

EN 37/37EN 37/34

EN 37/21

EN 37/53



www.employmentnews.gov.in28 Employment News   15 - 21 December 2018  INDIAN NAVY
F

il
m

C
e
rt

if
ic

a
ti

o
n

A
p

p
e
ll
a
te

T
ri

b
u

n
a
l

(C
o

n
s
ti

tu
te

d
 u

n
d

e
r 

S
e
c
ti

o
n

5
-D

 o
f 

th
e
 C

in
e
m

a
to

g
ra

p
h

A
c
t,

 1
9
5
2
)

9
th

 F
lo

o
r,

 S
o

o
c
h

n
a

B
h

a
v
a
n

, 
C

G
O

 C
o

m
p

le
x

L
o

d
h

i 
R

o
a
d

, 
N

e
w

 D
e
lh

i 
- 

0
3

N
o

. 
1
/1

0
/2

0
1
8
-F

C
A

T
D

a
te

d

4
.1

2
.2

0
1
8

E
-m

a
il
-s

e
c
y
fc

a
t.

in
b

@
n

ic
.i
n

A
p
p
lic

a
ti
o
n
s
 a

re
 i

n
v
it
e
d
 o

n
 a

p
la

in
 
p
a
p
e
r 

fo
r 

th
e
 
fo

llo
w

in
g

c
a
te

g
o
ry

 w
h
ic

h
 i

s
 r

e
q
u
ir
e
d
 t

o

b
e
 

h
ir
e
d
 

o
n
 

c
o
n
tr

a
c
t 

b
a
s
is

.

T
h
e
 d

e
ta

ils
 a

re
 a

s
 f

o
llo

w
s
:-

S
.N

. 
1
.

N
a

m
e

 
o

f 
C

a
te

g
o

ry
:

S
te

n
o

g
ra

p
h

e
r 

(E
n

g
li
s
h

)

R
e

m
u

n
e

ra
ti

o
n

 
: 

1
.

F
o

r

R
e
ti
re

d
 G

o
v
t.
 e

m
p
lo

y
e
e
 -

P
a
y

w
o
u
ld

 b
e
 f

ix
e
d
 a

s
 p

e
r 

e
x
ta

n
t

g
o
v
t.
 
n
o
rm

s
 
o
n
 
th

e
 
b
a
s
is

 
o
f

L
a
s
t 

P
a
y
 D

ra
w

n
.

2
.

F
o

r 
fr

e
s
h

e
r 

- 
P

a
y
m

e
n

t

w
o
u
ld

 
b
e
 
m

a
d
e
 
@

 
ra

te
s
 
a
s

a
p
p
ro

v
e
d
 b

y
 G

o
v
t.
 o

f 
N

C
T

o
f

D
e
lh

i 
a
n
d
 
re

v
is

e
d
 
fr

o
m

 
ti
m

e

to
 t

im
e
.

P
o

s
it

io
n

 :
 0

1

(v
) 

A
g
e
 :

 N
o
 b

a
r.

(v
i)

E
d

u
c

a
ti

o
n

a
l 

Q
u

a
l.

:

G
ra

d
u
a
ti
o
n
 f

ro
m

 a
n
y
 r

e
c
o
g
n
i-

z
e
d
  

u
n
iv

e
rs

it
y.

(v
ii)

 
E

x
p

e
ri

e
n

c
e

: 
2

 
y
e

a
rs

(m
in

im
u
m

) 
e
x
p
e
ri
e
n
c
e
 p

re
fe

-

ra
b
ly

 i
n
 L

e
g
a
l 
m

a
tt
e
rs

.

(v
iii

) 
P

la
c

e
 

o
f 

C
o

n
tr

a
c

tu
a

l

a
s
s
ig

n
m

e
n

t 
: 

N
e
w

 D
e
lh

i.

G
e

n
e

ra
l 

T
e

rm
s

 
a

n
d

C
o

n
d

it
io

n
s
 :

-

f)
T

h
e

 
s
e

rv
ic

e
s
 

o
f 

th
e

S
te

n
o
g
ra

p
h
e
r 

is
 
to

 
b
e
 
h
ir
e
d

C
o

n
ti

n
u

e
d

 o
n

 p
a

g
e

 2
9

C
o

n
ti

n
u

e
d

 o
n

 p
a

g
e

 2
9

C
o

n
ti

n
u

e
d

 o
n

 p
a
g

e
 2

9

www.Jobriya.com



www.employmentnews.gov.in 29Employment News 15 - 21 December 2018   INDIAN NAVY

d
a
v

p
 1

0
7

0
1

/1
1

/0
0
3

3
/1

8
1

9
E

N
 3

7
/6

2

o
n
 c

o
n
tr

a
c
tu

a
l 
b
a
s
is

.

g
)

T
h
e
 

c
a
n
d
id

a
te

 
m

u
s
t 

h
a
v
e

th
e

 
S

h
o

rt
h

a
n

d
 

s
p

e
e

d
 

o
f

m
in

im
u
m

 8
0
 w

p
m

 a
n
d
 a

 t
y
p
in

g

s
p
e
e
d
 o

f 
3
5
 w

p
m

.

h
) 

N
o

 
c
o

rr
e

s
p

o
n

d
e

n
c
e

/

e
n
q
u
ir
ie

s
 

w
ill

 
b
e
 

e
n
te

rt
a
in

e
d

a
n
d
 

c
a
n
v
a
s
s
in

g
 

in
 

a
n
y
 

fo
rm

w
ill

 b
e
 a

 d
is

q
u
a
lif

ic
a
ti
o
n
.

i)
In

c
o

m
p

le
te

 
a

p
p

li
c
a

ti
o

n
 

o
r

a
p
p
lic

a
ti
o
n
 r

e
c
e
iv

e
d
 a

ft
e
r 

d
u
e

d
a
te

 
w

ill
 

n
o
t 

b
e
 

c
o
n
s
id

e
re

d
.

T
h
e
 a

p
p
lic

a
ti
o
n
 m

u
s
t 

h
a
v
e
 t

h
e

c
o
n
ta

c
t 

n
o
. 

a
n
d
 

e
-m

a
il 

ID
 

o
f

th
e
 a

p
p
lic

a
n
t.

j)
T

h
e
 
in

te
re

s
te

d
 
a
n
d
 
e
lig

ib
le

c
a
n
d
id

a
te

s
 m

a
y
 a

p
p
ly

 o
n
 p

la
in

p
a
p
e
r 

w
it
h
 s

e
lf
 a

tt
e
s
te

d
 c

o
p
ie

s

o
f 

te
s
ti
m

o
n
ia

ls
 
o
f 

e
d
u
c
a
ti
o
n
a
l

q
u
a
lif

ic
a
ti
o
n
, 

e
x
p
e
ri
e
n
c
e
 a

lo
n
g

w
it
h
 

fu
ll 

B
io

-d
a
ta

, 
c
o
n
ta

in
in

g

N
a
m

e
 i

n
 f

u
ll
 (

B
lo

c
k
 l

e
tt

e
rs

),

F
a
th

e
r'

s
 N

a
m

e
, 

D
a
te

 o
f 

B
ir

th

(A
s

 
p

e
r 

C
h

ri
s

ti
a

n
 

e
ra

),

N
a

ti
o

n
a

li
ty

, 
H

o
m

e
 

a
d

d
re

s
s

a
n

d
 

a
d

d
re

s
s

 
fo

r

c
o

m
m

u
n

ic
a

ti
o

n
 

a
lo

n
g

 
w

it
h

P
IN

 
c

o
d

e
 

&
 

T
e

le
p

h
o

n
e

 
/

M
o

b
il
e
 N

u
m

b
e
r,

 E
d

u
c
a
ti

o
n

a
l

Q
u

a
li

fi
c

a
ti

o
n

, 
d

e
ta

il
 

o
f

E
x

p
e

ri
e

n
c

e
 

e
tc

.
s
o

 
a

s
 

to

re
a
c
h
 
to

 
th

e
S

e
c
re

ta
ry

, 
F

il
m

C
e

rt
if

ic
a

ti
o

n
 

A
p

p
e

ll
a

te

T
ri

b
u

n
a
l,
 9

th
 f

lo
o

r,
 S

o
o

c
h

n
a

B
h

a
v

a
n

, 
C

G
O

 
C

o
m

p
le

x
,

L
o

d
h

i 
R

o
a

d
, 

N
e

w
 

D
e

lh
i-

1
1
0
0
0
3
 w

it
h

in
 4

5
 d

a
y
s
 f

ro
m

th
e

 
d

a
te

 
o

f 
is

s
u

e
 

o
f 

th
is

a
d

v
e

rt
is

e
m

e
n

t 
in

 
th

e

E
m

p
lo

y
m

e
n

t 
N

e
w

s
.

T
h

e

c
o

v
e

r 
c
o

n
ta

in
in

g
 

th
e

a
p

p
lic

a
ti
o

n
 

s
h

o
u

ld
 

b
e

 
s
u

p
e

r

s
c
ri
b
e
d
 a

s
 "

A
p
p
lic

a
ti
o
n
 f

o
r 

th
e

p
o
s
t 

o
f 

S
te

n
o
g
ra

p
h
e
r"

.

S
e
c
re

ta
ry

, 
F

C
A

T

d
a
v
p

 2
2
2
0
8
/1

1
/0

0
0
1
/1

8
1
9

E
N

 3
7
/8

1

C
o

n
ti

n
u

e
d

 f
ro

m
 p

a
g

e
 2

8
 

C
o

n
ti

n
u

e
d

 f
ro

m
 p

a
g

e
 2

8
 

C
o

n
ti

n
u

e
d

 f
ro

m
 p

a
g

e
 2

8
 



www.employmentnews.gov.in30 Employment News   15 - 21 December 2018  INDIAN NAVY
G

o
v
e
rn

m
e
n

t 
o

f 
In

d
ia

M
in

is
tr

y
 o

f

S
h

ip
p

in
g

(A
L

H
W

 S
e
c
ti

o
n

)

T
ra

n
s
p

o
rt

 B
h

a
w

a
n

, 
1
,

P
a
rl

ia
m

e
n

t 
S

tr
e
e
t,

 

N
e
w

 D
e
lh

i-
1
1
0
0
0
1
 

V
a
c
a
n

c
y
 C

ir
c
u

la
r 

N
o

. 
P

D
-

1
1
0
1
6
/1

/2
0
1
4
-M

P
. 

D
a
te

d
 t

h
e
 4

th
 D

e
c
e
m

b
e
r,

2
0
1
8

A
p
p
lic

a
ti
o
n
s
 a

re
 i
n
v
it
e
d
 t

o
 f

ill

u
p
 

th
e
 

p
o
s
t 

o
f 

C
h

ie
f 

P
o

rt

A
d

m
in

is
tr

a
to

r,
P

o
rt

M
a

n
a

g
e

m
e

n
t 

B
o

a
rd

,

A
n

d
a

m
a

n
 

&
 

N
ic

o
b

a
r

A
d
m

in
is

tr
a
ti
o
n
 

a
t 

P
o
rt

 
B

la
ir

in
 L

e
v
e
l-
1
3
 o

f 
P

a
y
 M

a
tr

ix
 R

s
.

1
2
3
1
0
0
-2

1
5
9
0
0
/-

 a
s
 p

e
r 

7
th

C
P

C
 (

p
re

-r
e
v
is

e
d
 P

a
y
 S

c
a
le

o
f 

R
s
. 

3
7
4
0
0
-6

7
0
0
0
/-

 
w

it
h

G
ra

d
e
 P

a
y
 o

f 
R

s
. 

8
7
0
0
/-

) 
b
y

d
e
p
u
ta

ti
o
n
.

2
. 

T
h
e
 p

e
ri
o
d
 o

f 
d
e
p
u
ta

ti
o
n

s
h
a
ll 

b
e
 t

h
re

e
 y

e
a
rs

. 
Q

u
a
li-

fi
c
a

ti
o

n
, 

e
x
p

e
ri

e
n

c
e

 
a

n
d

o
th

e
r 

d
e
ta

ils
 

to
g
e
th

e
r 

w
it
h

a
p

p
li
c
a

ti
o

n
 

fo
rm

 
c
a

n
 

b
e

d
o

w
n

lo
a

d
e

d
 

fr
o

m
 

th
e

w
e

b
s
it
e

 
o

f 
M

in
is

tr
y
 

o
f

S
h

ip
p

in
g

 
w

w
w

.

s
h

ip
m

in
.g

o
v
.i
n

fr
o
m

 t
h
e
 l
in

k

“
Im

p
o

rt
a

n
t 

A
n

n
o

u
n

c
e

-

m
e
n

ts
”

u
n
d
e
r 

“
V

a
c
a
n

c
y
”
.

3
. 

T
h
e
 

a
p
p
lic

a
ti
o
n
s
 

o
f 

th
e

w
ill

in
g
 

a
n
d
 

e
lig

ib
le

 
o
ff
ic

e
rs

m
a
y
 b

e
 s

e
n
t 

th
ro

u
g
h
 p

ro
p
e
r

c
h

a
n

n
e

l 
to

 
th

e
 

D
ir

e
c

to
r

(E
n

g
in

e
e
ri

n
g

),
 

M
in

is
tr

y
 

o
f

S
h

ip
p

in
g

, 
R

o
o

m
 

N
o

. 
5
4
2
,

T
ra

n
s

p
o

rt
 

B
h

a
w

a
n

,1
-

P
a

rl
ia

m
e

n
t 

S
tr

e
e

t,
 

N
e

w

D
e

lh
i-

1
1

0
0

0
1

 
w

it
h

in
 

6
0

d
a

y
s

fr
o

m
 

th
e

 
d

a
te

 
o

f

p
u
b
lic

a
ti
o
n
 o

f 
th

is
 C

ir
c
u
la

r 
in

th
e
 E

m
p
lo

y
m

e
n
t 

N
e
w

s
.

(C
h

a
n

d
ra

m
a
n

i 
R

o
u

t)

D
ir

e
c
to

r 

T
e
l:

 0
1
1
-2

3
3
5
0
6
4
7

E
N

 3
7
/6

7
C

o
n

ti
n

u
e
d

 o
n

 p
a
g

e
 3

1
C

o
n

ti
n

u
e
d

 o
n

 p
a
g

e
 3

1



www.employmentnews.gov.in 31Employment News 15 - 21 December 2018   INDIAN NAVY

d
a
v

p
 1

0
7

0
1

/1
1

/0
0
3

1
/1

8
1

9
 

E
N

 3
7

/6
0

C
o

n
ti

n
u

e
d

 f
ro

m
 p

a
g

e
 3

0
 

C
o

n
ti

n
u

e
d

 f
ro

m
 p

a
g

e
 3

0
 

E
n

c
lo

s
u

re
 t

o
 N

C
S

 L
e
tt

e
r

N
o

.1
0
0
/N

C
S

/A
p

p
tt

s
 

d
a
te

d
 0

6
 D

e
c
 2

0
1
8

N
a
v
y
 C

h
il
d

re
n

S
c
h

o
o

l

C
h

a
n

a
k
y
a
p

u
ri

(C
B

S
E

 A
F

F
IL

IA
T

IO
N

 

N
o

. 
2
7
8
0
0
1
0
)

A
p

p
li
c
a
ti

o
n

 i
n

v
it

e
d

 f
o

r 
th

e

p
o

s
t 

o
f 

V
ic

e
-P

ri
n

c
ip

a
l

Q
u

a
li
fi

c
a
ti

o
n

: 
P

G
 D

e
g
re

e
 w

it
h

a
t 

le
a

s
t

II
n

d
 

d
iv

is
io

n
fr

o
m

re
c
o

g
n

is
e

d
 

U
n

iv
e

rs
it
y
 

o
r

e
q

u
iv

a
le

n
t.

 
D

e
g

re
e

 
in

T
e

a
c
h

in
g

/E
d

u
c
a

ti
o

n
 

fr
o

m
 

a

re
c
o

g
n

is
e

d
 

U
n

iv
e

rs
it
y.

 
A

ll

d
e

g
re

e
s
 

s
h

o
u

ld
 

h
a

v
e

 
b

e
e

n

c
o

m
p

le
te

d
 

a
s
 

re
g

u
la

r 
c
o

u
rs

e

fr
o

m
 

th
e

 
U

G
C

 
re

c
o

g
n

is
e

d

In
s
ti
tu

ti
o
n
/U

n
iv

e
rs

it
ie

s
.

E
x

p
e

ri
e

n
c

e
 

-
M

in
im

u
m

 
1

0

y
e
a
rs

 e
x
p
e
ri
e
n
c
e
 o

f 
te

a
c
h
in

g
 a

s

T
G

T
o
r 

5
 
y
e
a
rs

 
e
x
p
e
ri
e
n
c
e
 
o
f

te
a

c
h

in
g

 
a

s
 

P
G

T
in

 
C

B
S

E

a
ff
ili

a
te

d
 s

c
h
o
o
ls

.

A
g

e
: 

4
5
 
Y

e
a
rs

 
a
s
 
o

n
 
0
1
 
A

p
r

2
0
1
9
.

P
a

y
 

S
c

a
le

: 
a

s
 

p
e

r 
7

th
 

C
P

C

R
e
v
is

e
d
 

P
a
y
 

M
a
tr

ix
 

(L
e
v
e
l-
1
0
)

H
ig

h
e
r 

s
a
la

ry
 i
s
 n

o
t 

a
 c

o
n
s
tr

a
in

t

fo
r 

d
e

s
e

rv
in

g
 

c
a

n
d

id
a

te
s
.

D
e

ta
il
s
 

a
n

d
 

A
p

p
li
c
a

ti
o

n
 

F
o

rm

m
a
y
 

b
e
 

d
o
w

n
lo

a
d
e
d
 

fr
o
m

 
th

e

S
c
h
o
o
l's

 w
e
b
s
it
e

w
w

w
.n

c
s

d
e

lh
i.

n
e

s
n

a
v

y
.i

n

L
a
s
t 

d
a
te

 
o

f 
S

u
b

m
is

s
io

n
 

o
f

A
p

p
li
c
a
ti

o
n

: 
2
6
 .

1
2
. 

2
0
1
8
.

B
y
 E

x
e
c
u

ti
v
e
 D

ir
e
c
to

r

E
N

 3
7
/7

9



www.employmentnews.gov.in32 www.employmentnews.gov.in 33Employment News   15 - 21 December 2018  RECRUITMENT RECRUITMENT

d
a
v

p
 1

0
7

0
1

/1
1

/0
0
3

2
/1

8
1

9
 

E
N

 3
7

/6
1

A
rm

y
 t

o
 b

e
g

in

re
c
ru

it
m

e
n

t 
ra

ll
y

o
n

 0
7
 J

a
n

 2
0
1
9

in
 S

e
c
u

n
d

e
ra

b
a
d

(T
e
la

n
g

a
n

a
)

T
h

e
 

A
rm

y
 

re
c
ru

it
m

e
n

t 
ra

ll
y

u
n

d
e

r
U

n
it

 
H

e
a

d
q

u
a

rt
e

rs

Q
u

o
ta

w
il
l 

b
e

 
h

e
ld

 
a

t 
A

O
C

C
e
n
tr

e
, 

S
e
c
u
n
d
e
ra

b
a
d
 f

ro
m

0
7

J
a
n

 2
0
1
9
 t

o
 2

4
 F

e
b

 2
0
1
9
 f

o
r

e
n

ro
lm

e
n

t 
o

f 
S

o
ld

ie
r

T
ra

d
e
s
m

e
n
 
&

 
M

u
s
ic

ia
n
 
(O

p
e
n

C
a
te

g
o
ry

).

M
u

s
ic

ia
n

s
 

(M
il

it
a

ry
 

B
a

n
d

o
n

ly
) 

- 
(O

p
e

n
 

C
a

te
g

o
ry

)

s
h

o
u

ld
 r

e
p

o
rt

 o
n

 0
7
 J

a
n

 2
0
1
9

a
t 

0
6

0
0

 
h

rs
 

a
t 

T
h

a
p

p
a

r

S
ta

d
iu

m
, 
A

O
C

 C
e
n

tr
e
.

A
g

e
 C

ri
te

ri
a
.

M
u

s
ic

ia
n

 
(M

il
it

a
ry

 
B

a
n

d

o
n

ly
)-

A
g

e
 
li
m

it
 
1
7

1
/2

 
1

/2
 

to
 
2
3

Y
rs

.

F
o

r 
o

th
e

r 
d

e
ta

il
s
 

c
a

n
d

id
a

te
s

c
a

n
 

c
o

n
ta

c
t 

H
e

a
d

q
u

a
rt

e
rs

A
O

C
 

C
e

n
tr

e
, 

E
a

s
t

M
a

rr
e

d
p

a
ll

y
, 

T
ri

m
u

lg
h

e
rr

y
,

S
e

c
u

n
d

e
ra

b
a

d
 

(T
S

) 
5

0
0

0
1

5
.

H
e
a

d
q
u
a

rt
e
rs

A
O

C
 C

e
n

tr
e
 e

-

m
a

il
 

A
d

d
re

s
s
 

a
ir

a
w

a
t0

8
0

4
@

n
ic

.i
n

.

N
o

te
 
:-

 
N

e
g

a
ti

v
e
 
m

a
rk

in
g

 
o

f

0
.5

 m
a
rk

s
w

ill
 b

e
 a

w
a
rd

e
d
 f

o
r

in
c
o
rr

e
c
t 

a
n
s
w

e
rs

 
in

 
C

o
m

m
o
n

E
n
tr

a
n
c
e
 E

x
a
m

.

d
a
v
p

 1
0
2
0
2
/1

1
/0

0
4
3
/1

8
1
9
 

E
N

 3
7
/1

0
 

In
s

ti
tu

te
 o

f

A
d

v
a

n
c

e
d

S
tu

d
y

in
 S

c
ie

n
c

e
 a

n
d

T
e

c
h

n
o

lo
g

y

(A
n

 A
u

to
n

o
m

o
u

s
 I

n
s
ti

tu
te

u
n

d
e
r 

D
e
p

a
rt

m
e
n

t 
o

f 

S
c
ie

n
c
e
 a

n
d

 T
e
c
h

n
o

lo
g

y
,

G
o

v
t.

 o
f 

ln
d

ia

P
a
s
c
h

im
 B

o
ra

g
a
o

n
-

G
a
rc

h
u

k
,G

u
w

a
h

a
ti

-7
8
1
0
3
5

R
e
c
ru

it
m

e
n

t
o

f
ln

s
ti

tu
te

S
c
ie

n

ti
s
t/

F
a
c
u

lt
y
,
P

ro
je

c
t

S
c
ie

n
ti

s
t

A
d

v
e
rt

is
e
m

e
n

t 
N

o
. 

1
6
4

D
a
te

 2
8
/1

1
/2

0
1
8

A
p

p
lic

a
ti
o

n
s
 

a
re

 
in

v
it
e

d
 

fo
r

re
c
ru

it
m

e
n

t 
o

f
(A

) 
e

ig
h

t 
n

u
m

-

b
e

rs
 

o
f 

In
s

ti
tu

te
 

S
c

ie
n

ti
s

ts
/

F
a
c
u

lt
y
 

in
d

if
fe

re
n

t 
p

o
s
it

io
n

s
,

a
n

d
 

(B
) 

th
re

e
 

n
u

m
b

e
rs

 
o

f

P
ro

je
c

t 
S

c
ie

n
ti

s
ts

 
in

 
a

 
D

B
T

s
p

o
n

s
o

re
d

 
p

ro
je

c
t 

a
t 

th
e

In
s
ti

tu
te

 o
f 

A
d

v
a
n

c
e
d

 S
tu

d
y
 i

n

S
c

ie
n

c
e

 
a

n
d

 
T

e
c

h
n

o
lo

g
y

(I
A

S
S

T
),

 
G

u
w

a
h

a
ti
, 

A
s
s
a

m
.

In
te

re
s
te

d
 

c
a
n
d
id

a
te

s
 

m
a
y
 

v
is

it

IA
S

S
T

w
e

b
s
it
e

 
(w

w
w

.i
a

s
s

t.

g
o

v.
in

)
a
n
d
 s

u
b
m

it
 t

h
e
ir
 a

p
p
lic

a
-

ti
o
n
s
 

o
n
lin

e
(L

in
k
: 

w
w

w
.i
a
s
s
t.

re
s
.i
n

)
a
lo

n
g
 

w
it
h
 

th
e
ir
 

C
V

 
in

in
s
ti
tu

te
's

 e
m

a
il 

(I
D

: 
a
p

p
re

c
p

t@

ia
s

s
t.

g
o

v
.i

n
) 

o
n

 
o

r 
b

e
fo

re

1
4

/0
1

/1
9

 
fo

r 
th

e
 

p
o

s
it

io
n

s

u
n

d
e

r 
(A

) 
a

n
d

 
w

it
h

in

3
1

/1
2

/2
0

1
8

 
fo

r 
th

e
 

p
o

s
it

io
n

s

u
n

d
e
r 

(B
).

 D
e
ta

ils
 o

f 
th

e
 a

d
v
e
r-

ti
s
e
m

e
n
t 

m
a
y
 b

e
 s

e
e
n
 v

e
ry

 c
a
re

-

fu
lly

 
in

 
th

e
 
In

s
ti
tu

te
 
w

e
b
s
it
e
 
a
s

m
e
n
ti
o
n
e
d
 a

b
o
v
e
 b

e
fo

re
 s

u
b
m

it
-

ti
n
g
 a

p
p
lic

a
ti
o
n
s
. 

T
h
e
 d

a
te

, 
ti
m

e

a
n
d
 

v
e
n
u
e
 

o
f 

in
te

rv
ie

w
 

w
ill

 
b
e

in
ti
m

a
te

d
 t

o
 t

h
e
 s

h
o
rt

 l
is

te
d
 c

a
n
-

d
id

a
te

s
 i
n
 d

u
e
 c

o
u
rs

e
 o

f 
ti
m

e
.

R
e
g

is
tr

a
r,

 I
A

S
S

T

d
a
v
p

 3
6
1
1
7
/1

1
/0

0
1
7
/1

8
1
9

E
N

 3
7
/1

3



www.employmentnews.gov.in34 Employment News   15 - 21 December 2018  RAILWAY



www.employmentnews.gov.in 35Employment News 15 - 21 December 2018   RAILWAY

Continued on page 36



www.employmentnews.gov.in36 Employment News   15 - 21 December 2018  RECRUITMENT

Rampur Raza Library
(Ministry of Culture, Govt. of India)

Applications are invited for the vacant posts in Rampur Raza

Library.

Details are given below :

S. Name of the Post Nos. of Pay Matrix Age

No. Post 

01 Assistant Library and 02 Level- 7 35 Year

Information Officer Pay Matrix 

(Deputation/Direct Rs. 44900-

requirement ) 142400/-

02 Library and 02 Level-6 30 Year

Information Assistant Pay Matrix 

(Direct requirement ) Rs. 35400-112400/-

03 Technical Restorer 01 Level-5 30 Year

(Direct requirement ) Pay Matrix 

Rs. 29200-92300/-

04 Lower Division Clerk 02 Level-2 25 Year

(Direct requirement ) Pay Matrix 

Rs. 19900-63200/-

The last date for receiving the application will be within one

month from the date of publication of the advt.

Note :- The full detail of the above can be seen on the Raza

Library website www.razalibrary.gov.in.

(Prof. Syed Hasan Abbas)

Director

EN 37/33

Delhi Electricity Regulatory Commission
Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar 

New Delhi-110 017

Website: www.derc.gov.in. Telefax: 26673608, 41080417

RECRUITMENT NOTICE

ADVERTISEMENT INVITING APPLICATIONS FOR APPOINTMENT OF

CHAIRPERSON IN CONSUMER GRIEVANCE REDRESSAL FORUM

The Delhi Electricity Regulatory Commission invites application from suitable

candidates for filling up vacancies in the Consumer Grievance Redressal Forum

established under Section 42(6) of Electricity Act 2003 as per the terms of appointment

of Delhi Electricity Regulatory Commission (Forum for Redressal of the Grievances of

the Consumers and Ombudsman) Regulations, 2018 as follows;

S. No. Vacancy Vacancy Office/Forum

1. Chairperson 1 Consumer Grievance Redressal Forum-BSES 

Rajdhani Power Limited (CGRF-BRPL)

General Conditions regarding Eligibility for Appointment

1. Chairperson in Consumer Grievance Redressal Forum:

1.1 The Chairperson shall be a person possessing degree in Engineering from a

recognized University, having at least thirty (30) years of experience. He shall

also have adequate knowledge of Power Sector and have shown capacity in

dealing with problems relating to consumer affairs.

1.2 No person shall be eligible to be appointed as Chairperson of the Forum if he has

been in the service of a Distribution Licensee or in the holding company or

subsidiary of such holding company of a Distribution Licensee at any time during

preceding two (2) years from the date of occurrence of the vacancy. 

However, service rendered as a Member of any of the Consumer Redressal

Forums shall not be considered as service of a Distribution Licensee.

1.3 Age Limit: Age Limit: the age of the applicant on the date of occurrence of

vacancy shall be such that he may be able to serve at least one term of three (3)

years at the Forum. No Chairperson shall hold office after attaining the age of

sixty seven (67) years.

2.  Other Terms & Conditions of Service:

2.1  Chairpersons; Consumer Grievance Redressal Forum: The Chairperson of

the Consumer Grievance Redressal Forum is entitled to a consolidated salary of

Rs. 125000/- (Rupees One Lakh Twenty Five Thousand Only) per month with 5%

increment per year. In addition, the Chairperson will be provided a car with driver

for official purpose by the Distribution Licensee.

The prescribed format for application for the above position is available on the DERC

website i.e. www.derc.gov.in. Applications not forwarded as per format are likely to be

rejected. Copies of self attested testimonials/certificates relating to educational, work

experience and proof of date of birth are to be attached and a self attested passport

size photograph is to be affixed on the application form. In addition applicants who are

still in service are requested to forward their application through departmental channel

together with vigilance clearance. Applicants who have retired from government

service/working in private sector or presently not working, are requested to furnish an

undertaking as per formats, given out in Annexure-I and Annexure- II respectively.

Additional info if any may be provided in a separate sheet. The duly completed

application is to be submitted to the Secretary, Delhi Electricity Regulatory

Commission, Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar, New Delhi-

110017. The envelope containing the application should be superscribed as "Applied

for the position Chairperson, CGRF-BRPL".

For further details, applicants may visit to DERC website www.dec.gov.in.

The last date for receipt of applications is 30 days from the date of advertisement.

(SURENDRA EDUPGHANTI) 

Secretary, DERC

PROFORMA OF APPLICATION FOR THE POST OF: _________

1. Name (Block Capital Letters) ____________________________

2. Fathers Name (Block Capital Letters) _____________________

3. Date of birth (dd/mm/yy)________________________________

4. Age __________Years ________ Months _____ Days________

Affix

passport

size

photograph

5. Address (Present)_____________________________________

______________________ Pin code: _____________________

6. Address (Permanent)____________________________________________

____________________________Pin code: __________________________

7. Mobile No.: _____________________ Phone No.: ____________________

8. Email Id: _____________________________________________

9. Educational Qualifications (in reverse chronological order starting from latest

qualifications) (submit self attested copy of testimonials)

S. Qualification University/College/Institute/ From To Percentage

No. Achieved School/Board

10. Service particulars (in reverse chronological order starting from present

occupation if any) (submit self attested copy of testimonials)

S. Department/Office/ Designation From To Pay Scale Reasons for

No. Organization Leaving

11. Additional information if any, attach as a separate sheet duly signed by the

candidate.

12. Description of testimonials attach, as a separate sheet duly signed by the

candidate.

Date: Signature of candidate

Place: Name : ___________

ANNEXURE-I 

UNDERTAKING

(FOR THE POST OF ________)

(Applicable in respect of employees who have retired/resigned from

Government/ PSU/Autonomous Body/Statutory Body/Local

Body/Corporations etc.)

1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief.

2. I certify that I am eligible for the post applied for vis-a-vis the qualifications and

experience prescribed for the said post.

3. I certify that no prosecution for criminal charge is pending against me in any court

of law.

4. I certify that no vigilance/disciplinary case was pending against me in the Ministry/

Department/Organisation at the time of my retirement/resignation.

Note: Please enclose copy of Pension Payment Order (if applicable) and Order

notifying your discharge from service on retirement/resignation.

PLACE: ___________ SIGNATURE OF CANDIDATE 

DATE: ____________ NAME OF CANDIDATE ____

ANNEXURE - II 

UNDERTAKING

(FOR THE POST OF ________)

(Applicable in respect of employees serving in private sector

organization/presently not working)

1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief.

2. I certify that I am eligible for the post applied for vis-a-vis the qualifications and

experience prescribed for the said post.

3. I certify that no prosecution for criminal charge is pending against me in any court

of law.

4. I certify that no punitive action was taken against me for any misconduct during

my present/ previous employment in private sector organization.

Note: Please enclose copy of last relieving Order/Certificate from private sector

PLACE: __________ SIGNATURE OF CANDIDATE ______ 

DATE: __________ NAME OF CANDIDATE __________

EN 37/47

Continued from page 35

EN 37/42

www.Jobriya.com



www.employmentnews.gov.in 37Employment News 15 - 21 December 2018   RECRUITMENT

EN 37/27

EN 37/8

⁄UÊc≈˛UËÿ •Ê¬ŒÊ ¬˝’¥äÊŸ ¬˝ÊÁäÊ∑§⁄UáÊ
National Disaster

Management Authority
ªÎ„U ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Ministry of Home Affairs, Government of India

⁄UÊc≈˛UËÿ ø∑˝§flÊÃ ¡ÊÁπ◊ ¬˝‡Ê◊Ÿ ¬Á⁄UÿÊ¡ŸÊ
National Cyclone Risk Mitigation Project (NCRMP)

Áfl¥ª 14, ¬˝Õ◊ Ã‹, ⁄UÊ.•Ê.¬˝.¬˝Ê. ÷flŸ, ∞-1, ‚»§Œ⁄U¡¥ª ∞ã∑§‹fl
Wing 14, First Floor, NDMA Bhawan, A-1 , Safdarjung Enclave

Ÿß¸U ÁŒÀ‹Ë/New Delhi-110029 

Phone: 011-26701744, Fax : 011-26714321

NOTICE 

With reference to NDMA advertisement in Employment News dated

08th to 14th September, 2018 for Section Officer  (Group- ‘B’

Gazetted ) on deputation basis,  and extension notice published

dated 10th to 16th November, 2018, last date for receipt of

application in PMU (NCRMP), NDMA is hereby extended up to

31st December, 2018.

2. The detailed terms and conditions containing eligibility criteria,

duties and responsibilities including application forms etc. are

available at the NCRMP website www.ncrmp.gov.in and NDMA's

website www.ndma.gov.in.

EN 37/51 

School of Archival Studies

National Archives of India
ADMISSION NOTICE

38th short term certificate course in "Archives Management"

Duration : 4th February to 15th March 2019.

Objective:To make the trainees aware of acquisition, arrangement,

up-keep and retrieval of records.

Eligibility : Graduate in any discipline preferably in humanities from

a recognized University.

Reservation: Seats are reserved for SC/ST/PH & OBC private

Candidates as per Government norms.

Age : Below 30 years for private candidates

Below 50 years for sponsored candidates

(Relaxation in age for the reserved categories is applicable as

per Government norms.)

Registration Fee: Application alongwith attested copies of

educational qualification and Rs.100/- (Rupees hundred) only

through crossed Indian Postal Orders/Bank Draft in favour of

Administrative Officer, National Archives of India, Janpath, New

Delhi-110001, be sent to The Director General of Archives,

National Archives of India, Janpath, New Delhi-110001.

Sponsored candidates should apply through proper channel.

Course Fee : Rs.300/- (Rupees three hundred) only, Non -

Refundable, to be paid at the time of admission.

Last date of receipt of application :11th January 2019

Boarding & Lodging : The School has no boarding & lodging

facilities.

The prescribed application form may be downloaded from National

Archives of India website (nationalarchives.nic.in).

FORMAT OF APPLICATION
(38th Certificate course in Archives Management)

1. Name of Applicant :....................................................................

2. Father's/Husband's Name   :......................................................

3. Age (write Date of Birth also)     :...............................................

4. Category                                 : General / SC /ST /OBC/PH

5. Postal Address & Tel.No. if any :.................................................

6. Permanent Address

7. Name & address of   the          :....................................................

sponsoring Department, if 

employed.

8. Post held at present                :.....................................................

9. Details of crossed Indian         :....................................................

Postal Order/Demand Draft

10. Academic Qualification (enclose attested copies of

testimonials): ................

Examination Subject Year of Division Percent- Name of 

Passed Passing age of University

Marks

Date: Signature of Candidate

Signature and Seal of the

Sponsoring authority

Fax/ Telephone No.

EN 37/86 •Á÷‹πËÿ •äÿÿŸ ¬ËΔU
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Subject: Filling up of the post of Deputy Director, Directorate of Cashewnut &

Cocoa Development, Kochi, Kerala, a subordinate office under Ministry of

Agriculture & Farmers Welfare, Department of Agriculture, Cooperation &

Farmers Welfare by Deputation (ISTC) method. 

It is proposed to fill up one post of Deputy Director (General Central Service, Group

'A' Gazetted, Non-Ministerial) in the scale of Rs. 15600-39100/- PB-3 with Grade Pay

of Rs.6600/- (pre-revised as per 6th CPC), Pay Matrix, Level 11, Index Cell-1 (Rs.

67700/-) (revised as per 7th CPC) in the Directorate of Cashewnut & Cocoa

Development, Kochi, Kerala, a subordinate office under Ministry of Agriculture &

Farmers Welfare, Department of Agriculture, Cooperation & Farmers Welfare, by

Deputation (ISTC) method as per the existing notified RRs. 

2. Eligibility Conditions:- Deputation (including short-term contract):  

Officers under the Central Government or State Government or Union Territories

Administration or Indian Council of Agricultural Research or agricultural universities or

Public Sector Undertakings or recognized research institutions or Councils or Semi-

Government or autonomous or statutory organizations:- 

(A) (I) holding analogous posts on regular basis in the parent cadre or department; or

(II) with five years' service in the grade rendered after appointment thereto on a

regular basis in pay band-3, Rs. 15600-39100/- with grade pay of Rs. 5400/- or

equivalent in the parent cadre or department; or

(III) with six years' service in the grade rendered after appointment thereto on a

regular basis in pay band-2, Rs. 9300-34800/- with grade pay of Rs.4800/- or

equivalent; and 

(B) possessing the educational qualifications and experience prescribed for

direct recruits as under:-

Essential: 

(I) Master's Degree in Horticulture or Agriculture from a recognized university or

institute;

(II) three years experience in the field of horticulture or agriculture with reference to

development or research or extension. 

Note 1: Qualifications are relaxable at the discretion of the Union Public Service

Commission for reasons to be recorded in writing, in the case of candidates

otherwise well qualified. 

Note 2: The qualification regarding experience is relaxable at the discretion of the

Union Public Service Commission for reasons to be recorded in writing, in the

case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any

stage of selection the Union Public Service Commission is of opinion that

sufficient number of candidates from these communities possessing the requisite

experience are not likely to be available to fill up the vacancies reserved for them.

Desirable :  

(I) Doctorate Degree in Horticulture or Agriculture from a recognized University or

institute. 

Note-1: The departmental officers in the feeder category who are in direct line of

promotion shall not be eligible for consideration for appointment on deputation.

Similarly, deputationists shall not be eligible for consideration for appointment by

promotion. 

Note-2: Period of deputation (including short-term contract) including period of

deputation (including short-term contract) in another ex-cadre post held

immediately preceding this appointment in the same or some other organization

or department of the Central Government shall ordinarily not to exceed four

years. The maximum age limit for appointment by deputation (including short-

term contract) shall not exceed fifty-six years as on the closing date of receipt of

applications. 

Note 3 : For purposes of appointment on deputation, the service rendered on a regular

basis by an officer prior to 1st January, 2006 or the date from which the revised

pay structure based on the Sixth Central Pay Commission recommendations has

been extended, shall be deemed to be service rendered in the corresponding

grade pay or pay scale extended based on the recommendations of the

Commission except where there has been merger of more than one pre-revised

scale of pay into one grade with a common grade pay or pay scale, and where

this benefit will extend only for the post(s) for which that grade pay or pay scale

is the normal replacement grade without any upgradation. 

3. List of Duties/Responsibilities attached to the post of Deputy Director,

Directorate of Cashewnut & Cocoa Development, Kochi, Kerala, are as

under:

Assisting Director in the preparation, implementation and monitoring of Centrally

Sponsored Scheme (CSS) of Cashewnut and Cocoa in India, specifically:-

1) Preparation of projects/Five Year Plans/Annual Plans/Schemes / documents/

Reports relating to Centrally Sponsored Schemes (CSS) of Cashewnut and

Cocoa for obtaining administrative and financial approval from Ministry of Agri. &

Farmers Welfare. 

2) Implementation of CSS of Cashewnut and Cocoa across various States in

association with implementing agencies and other various stakeholders. 

3) Timely monitoring of the progress of implementation of CSS on Cashewnut  and

Cocoa in consultation and association with respective implementing agencies

through correspondences, discussions, reviews, spot visits, inspections and

reporting progress thereof. 

4) Estimation of area, production and productivity of Cashewnut and Cocoa in the

country and maintenance of data and information thereof. 

5) Handling of publicity and extension activities of the crop of Cashewnut and

Cocoa.

4. Regulation of pay and other terms of deputation:-

The pay of the officer selected on "deputation" basis will be regulated in the scale

of pay attached to the post in accordance with DOPT OM No. 6/8/2009-Estt.

(Pay-II) dated 17.06.2010 as amended from time to time. 

5. Age-limit:-

The maximum age limit for appointment by deputation (including short-term

contract) shall not be exceeding fifty six years as on the closing date of receipt of

applications.

6. Period of deputation:-

Period of deputation (ISTC) including period of deputation (ISTC) in another ex-

cadre post held immediately preceding this appointment in the same or some

other organization or Department of the Central Government shall ordinarily not

to exceed 4 (four) years.

7. It is requested that applications (in triplicate) neatly typed out in A-4 Size paper in

the prescribed proforma (Annexure-I) of the eligible candidates whose services

can be spared immediately on selection, together with the certificate from the

Forwarding Authority (in proforma Annexure-Il) along with the following

documents may be forwarded to Deputy Commissioner (Hort.) Department of

Agriculture, Cooperation & Farmers Welfare, Room No. 18, Krishi Bhawan,

New Delhi-110001 within 60 days from the date of publication of this

advertisement in the Employment News/Rozgar Samachar.

(i) Cadre clearance; (ii) Integrity certificate (iii) List of major/minor penalties

imposed if any on the official during the last 10 years, (if no penalty has been

imposed a 'Nil' certificate should be enclosed) (iv) Vigilance clearance certificate

(v) Attested photocopies of the APARs for the last 5 (five) years (2013-14 to 2017-

18) (attested on each page by an officer not below the rank of an Under Secretary

to the Government of India). 

8. Complete advertisement, Bio-data format (Annexure-l) and certificate format for

CC, IC, VC & MMP (Annexure-II) etc. can be downloaded from this department's

website www.agricoop.nic.in (Link-Recruitment-Vacancies). 

9. The crucial date for determining the eligibility will be the last date for receipt of

applications. It is specifically mentioned that the candidates who apply for the

post will not be allowed to withdraw their candidature subsequently.

(Dr. N.K. Patle)

Deputy Commissioner (Hort.)

Ph. No. 011-23073956

Annexure-I

Proforma for application for the post of Deputy Director, Directorate of

Cashewnut & Cocoa Development, Kochi, Kerala, a subordinate office under

Ministry of Agriculture & Farmers Welfare, Department of Agriculture,

Cooperation & Farmers Welfare by Deputation (ISTC) method.

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into Govt. service 

ii) Date of Retirement under Central/State

Govt. Rules  

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification

has been treated as equivalent to the one prescribed  

in the Rules, state the authority for the same)

Criteria Qualifications/Experience required Qualifications/experience

possessed by the officer

Essential (i) Master’s Degree in Horticulture or Essential

Agriculture from a recognized University A) Qualification

or Institute; B) Experience

(ii) Three years experience in Hotriculture

or Agriculture Development or Extension or Desirable

Planning or Research with particular refe- A) Qualification

rence tospices and/or other Horticulture Crops. B) Experience

Desirable Doctorate Degree in Horticulture from a

recognized University or Institute.

(i) Holding anaglogous posts on regular basis in the parent Cadre

or Department; or

(ii) With five years’ service in the grade rendered after appointment

thereto on a regular basis in posts in PB-3, Rs. 15600-39100 with

Grade Pay of Rs. 5400/- or equivalent in the parent Cadre or 

Department; and

Note: In the case of Degree and Post Graduate Qualifications Elective/main subjects 

and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries  

made by you above, you meet the requisite Essential  

Qualifications and work experience of the post.

7. Details of Employment in chronological order (Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient)

Office/ Post held Period of Pay Band and Grade Nature of appoint- Nature

Institu- on regular service Pay of the post held ment whether of

tion basis on regular basis regular/ad-hoc/ duties

deputation (in

From To Pay GP Basic detail)

in PB Pay

F. No. 23-03/2018-MIDH, Tech-I (P-64073) 

Government of India 

Ministry of Agriculture & Farmers Welfare 

Department of Agriculture, Cooperation & Farmers Welfare 
Krishi Bhawan, New Delhi

Continued on page 39
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* Important: Pay Band and GP granted under ACP/MACP are personal to the officer 

and therefore, should not be mentioned. Only PB and GP of the psot  held on regular 

basis to be mentioned. Details of ACP/MACP with present Pay Band and GP where

such benefits have been drawn by the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  

Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on 

deputation/contract basis, please state-

a) The date  b) Period of c) Name of the d) Name of the post

of Initial appointment on parent office/organi- and pay of the post

appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of officers already on deputation, the applications of such officer

should be forwarded by the parent cadre/department alongwith Cadre Clearance,

Vigilance Clearance and Integrity certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where

a person is holding a post on deputation outside the cadre/organization but still

maintaining a lien in his parent cadre/organisation.

10. If any post held on Deputation in the past by the applicant, 

date of return from the last deputation and other details.

11. Additional details about present Employment

Please state whether working under (indicate the 

name of your employer against the relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same 

Department and are in the feeder grade or feeder 

to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date 

from which the revision took place and also indicate 

the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the Central

Government Pay scales, the latest salary slip issued by the Organisation showing 

the following details may be enclosed.

Basic Pay with scale of pay Dearness Pay/interim relief/ Total

and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. Additional information, if any, relevant to the post you applied 

for in support of your suitability for the post.

(This among other things may provide information with regard to 

(i) Additional academic qualifications (ii) Professional training and 

(iii) Work experience over and above prescribed in the Vacancy 

Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. A Achievements:

The candidates are requested to indicate information with regard to:

i) Research publications and reports and special projects.

ii) Awards/Scholarships/Official Appreciation.

iii) Affiliation with the professional bodies/institutions/societies and;

iv) Patents registered in own name or achieved for the organization.

v) Any research/innovative measure involving official recognition. 

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/

Absorption/Re-employment Basis. (Officers under Central/State 

Governments are only eligible for “Absorption”. Candidates of Non-   

Government Organizations are eligible only for Short-Term Contract).

Note: (The option of STC/Absorption/Re-employment are available only if the

advertisement/vacancy circular specifically mention the recruitment by STC/

Absorption or re-employment, as the case may be.)

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of essential qualification/work experience submitted by me will also be

assessed by the Selection Committee at the time of selection for the post. The

information/details provided by me are correct and true to the best of my knowledge

and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ (Signature of the Candidate)

Address ________________

Countersigned

(Employer/Cadre Contorlling Authority with Seal)

ANNEXURE-II

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved

immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer not below the rank of Under Secretary of the

Govt. of India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or

A list of major/minor penalties imposed on him/her during the last 10 years is

enclosed (as the case may be)

Place: Countersigned

(Employer/Cadre Controlling Authority with Seal)

Name & Designation

Dated: Telephone No.:

Fax No.:

Office Seal:

davp 01101/11/0027/1819 EN 37/54

Tata Institute of Fundamental Research
National Centre of the Government of India for Nuclear Science & Mathematics & a Deemed University 

1, Homi Bhabha Road, Colaba, Mumbai- 400005

Advertisement No. 2018/9
Applications are invited for the following posts :

Sr. Name of the Post Reservations Age Pay Level and Pay TME 

No. UR SC ST OBC PwBD Be- Stage as per 7th CPC 

low Pay Matrix

1. SCIENTIFIC ASSISTANT (B) 1 0 0 0 0 28 Pay Level-6; Pay Stage 1 Rs. 51006/-

2. JUNIOR ENGINEER (B) 1 0 0 0 0 28 Pay Level-6; Pay Stage 1 Rs. 51006/-

3. JUNIOR ENGINEER (B) 0 0 0 1 0 31 Pay Level-6; Pay Stage 1 Rs. 51006/-

4. CLERK (A) 1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/-

5. CLERK (A) 1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/-

6. TRADESMAN (B) - (AC MECHANIC) 1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/-

7. TRADESMAN (B) - (CIVIL 1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/-

DRAUGHTSMAN)

8. TRADESMAN (B) - (ELECTRICAL) 0 1 0 0 0 33 Pay Level-3; Pay Stage 1 Rs. 32977/-

9. WORK ASSISTANT- (PLUMBER) 1 0 0 0 0 28 Pay Level-1; Pay Stage 1 Rs. 26492/-

10. WORK ASSISTANT - (ELECTRICAL) 1 0 0 0 0 28 Pay Level-1; Pay Stage 1 Rs. 26492/-

11. WORK ASSISTANT- (ELECTRICAL) 0 0 0 1 0 31 Pay Level-1; Pay Stage 1 Rs. 26492/-

12. CLERK TRAINEE 1 0 0 0 0 28 Monthly Stipend Rs.15000/-

13. CLERK TRAINEE 1 0 0 0 0 28 Monthly Stipend Rs.15000/-

14. CLERK TRAINEE 1 0 0 0 0 28 Monthly Stipend Rs.15000/-

15. PROJECT ENGINEER ‘C’ 1 0 0 0 0 30 Consolidated Pay Rs. 63000/-

(including HRA Rs. 4000/-)

Abbreviation : UR - Unreserved ; SC - Scheduled Caste ; ST - Scheduled Tribe ; OBC -Other Backward Class ; PwBD - Persons

with Benchmark Disabilities ; TME -Total Monthly Emoluments.

Applications will be accepted

ONLY ON-LINE.

SC/ST/OBC/PWD candidates

can also apply for General

[Unreserved] Post/s.

Candidates applying for above

post/s and who are eligible for

age relaxation as per extant GOI

rules are required to submit

applications by POST, alongwith

a copy of relevant certificate in

support of age relaxation (for

example ex-servicemen,

persons with disabilities etc.)

[SC, ST and OBC candidates

applying for unreserved posts

are not eligible for age

relaxation and should apply

online].

For qualification, experience,

general information and

details regarding ON-LINE

submission of application and

submission of application by

post, please visit the website :

http://www.tifr.res.in/positions,

Last date of filling in online

applications : 22 days from

the date of publication of

advertisement.

davp 48124/11/0017/1819

EN 37/58

Continued from page 38
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IMPORTANT NOTICE

We take utmost care in publishing result of the various competitive

examinations conducted by the UPSC, SSC, Railway Recruitment

Boards etc. Candidates are however advised to check with official

notification/gazette. Employment News will not be responsible for any

printing error going inadvertently.

ˇÊòÊËÿ •ÊÿÈfl¸ŒËÿ àfl∑§⁄UÊª •ŸÈ‚¥äÊÊŸ ‚¥SÕÊŸ
∑§ãŒ˝Ëÿ •ÊÿÈfl¸ŒËÿ ÁflôÊÊŸ •ŸÈ‚¥äÊÊŸ ¬Á⁄U·Œ

•ÊÿÈ· ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Ÿß¸U ⁄UÊ¡Ëfl Ÿª⁄U, ¬Êÿ∑§Ê¬È⁄U◊, Áfl¡ÿflÊ«∏UÊ-520015 (•Ê. ¬˝.)

Regional Ayurveda Research Institute

for Skin Disorders
Central Council for Research in Ayurvedic Sciences 

Ministry of AYUSH, Govt. of India 

New Rajiv Nagar, Payakapuram, Vijayawada- 520015 

(A.P), India

Á◊Á‚. ‚¥./1-34/2014-ˇÊ.•Ê.àfl.⁄UÊ.•.‚¥/Áfl¡/SÕÊ./1421

ÁŒŸÊ¥∑§ — 27/11/18
Advertisement No. 08/2018

ˇÊòÊËÿ •ÊÿÈfl¸ŒËÿ àfl∑§ ⁄UÊª •ŸÈ‚¥äÊÊŸ ‚¥SÕÊŸ, Áfl¡ÿflÊ«∏Ê, ∑¥§Œ˝Ëÿ •ÊÿÈfl¸ŒËÿ ÁflôÊÊŸ

•ŸÈ‚¥äÊÊŸ ¬Á⁄U·Œ, •ÊÿÈ· ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ∑§ •¥Ãª¸Ã ÁŸêŸÁ‹ÁπÃ ¬ŒÊ¥ ∑§ Á‹∞

©U¬ÿÈÄÃ ©Uê◊ËŒflÊ⁄UÊ¥ ‚ •ÊflŒŸ •Ê◊¥ÁòÊÃ Á∑§ÿÊ ¡Ê ⁄U„UÊ „ÒU.
Regional Ayurveda Research Institute for Skin Disorders,

Vijayawada under Central Council for Research in Ayurvedic

Sciences, Ministry of AYUSH, Govt. of India invites applications

from the suitable candidates for following post.

S. Post No. of Category Scale of Pay

No. Posts

1 MTS 01 1-UR Rs. 18,000/- Level-01 Index-01

(Ward   Boy) (Rs. 5200-20200 + GP

Rs. 1800/-)

©U¬⁄UÊÄÃ ¬Œ ∑§ Á‹∞ •ÊflŒŸ ∑§fl‹ ¬¥¡Ë∑Î§Ã ¬Œ ◊¥ ⁄UÊ ÊªÊ⁄U ‚◊ÊøÊ⁄U ◊¥ ÁflôÊÊ¬Ÿ ∑§Ë ÃÊ⁄UËπ

‚ 60 ÁŒŸÊ¥ ∑§ ÷ËÃ⁄U ¬˝÷Ê⁄UË ‚„UÊÿ∑§ ÁŸŒ‡Ê∑§, ˇÊòÊËÿ •ÊÿÈfl¸ŒËÿ àfl∑§⁄UÊª •ŸÈ‚¥äÊÊŸ

‚¥SÕÊŸ, Ÿß¸U ⁄UÊ¡Ëfl Ÿª⁄U, ¬Êÿ∑§Ê¬È⁄U◊, Áfl¡ÿflÊ«Ê 520015 (•Ê. ¬˝.) ∑§Ê ¬„È¥UøŸÊ

øÊÁ„U∞. ÿÊÇÿÃÊ, •ŸÈ÷fl •ÊÒ⁄U •ãÿ Áflfl⁄UáÊÊ¥ ∑§ ’Ê⁄‘U ◊¥ ¡ÊŸ∑§Ê⁄UË ∑§ Á‹∞ ∑Î§¬ÿÊ

‚Ë.‚Ë.•Ê⁄U.∞.∞‚ fl’‚ÊßU≈U www.ccras.nic.in ŒÁπ∞.
The applications for the above post should reach the Assistant

Director in-Charge, Regional Ayurveda Research Institute for

Skin Disorders, New Rajiv Nagar, Payakapuram, Vijayawada-

520015 (A.P) within 60 days from the date of advertisement in

Employment News in registered post only. For information about

the qualification, experience and other details please see the

CCRAS website www.ccras.nic.in.

¬˝÷Ê⁄UË ‚„UÊÿ∑§ ÁŸŒ‡Ê∑§
EN 37/73

EN 37/4

EN 37/43
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÷Ê⁄UÃËÿ ©UcáÊŒ‡ÊËÿ ◊ÊÒ‚◊ ÁflôÊÊŸ ‚¥SÕÊŸ
Indian Institute of Tropical

Meteorology (IITM)

«UÊÚ. „UÊ◊Ë ÷Ê÷Ê ◊Êª¸, ¬Ê·ÊáÊ, ¬ÈáÊ-411008/Dr. Homi Bhabha Road

Pune-411008

(ÁflôÊÊ¬Ÿ ‚¥. ∑§ÊÁ◊¸∑§/13/2018)/(Advt No. PER/13/2018)

•ŸÈ‚¥äÊÊŸ ‚„UÿÊªËflÎÁûÊÿÊ¥/Research Associateships

÷Ê⁄UÃËÿ ©UcáÊŒ‡ÊËÿ ◊ÊÒ‚◊ ÁflôÊÊŸ ‚¥SÕÊŸ (•Êß¸U•Êß¸≈UË∞◊), ¬ÈáÊ ß¸∞‚∞‚•Ê/∞◊•Êß¸U∞‚

∑§ •¥Ãª¸Ã SflÊÿûÊ •ŸÈ‚¥äÊÊŸ ‚¥ªΔUŸ „ÒU ¡Ê ◊ÊÒ‚◊ ∞fl¥ ¡‹flÊÿÈ ÁflôÊÊŸ ∑§ ÁflÁ÷ãŸ ¬„‹È•Ê¥

◊¥ •àÿÊäÊÈÁŸ∑§ •ŸÈ‚¥äÊÊŸ ◊¥¥ ¬ÍáÊ¸Ã— ‚◊Á¬¸Ã „ÒU.

The Indian Institute of Tropical Meteorology (IITM), Pune is an

autonomous research organization under ESSO/MoES, fully

devoted to cutting edge research in various aspects of weather and

climate science.

‚¥SÕÊŸ ◊¥ •ŸÈ‚¥äÊÊŸ ‚„UÿÊªË ∑§ M§¬ ◊¥ •ÊflŒŸ •Ê◊¥ÁòÊÃ Á∑§∞ ¡Ê ⁄U„U „Ò¥U. Applications

are invited for selection of Research Associates at this Institute:

÷Ê©U◊ÊÒÁfl‚¥ •ŸÈ‚¥äÊÊŸ ‚„UÿÊªË — 10 ¬Œ; flÎÁÃ∑§Ê — L§. 36,000/- ¬˝ÁÃ◊Ê„U ÃÕÊ

SflË∑§Êÿ¸ ◊∑§ÊŸ Á∑§⁄UÊÿÊ ÷ûÊÊ, •flÁäÊ — ∞∑§ fl·¸ (ÁŸc¬ÊŒŸ ∑§ •ÊäÊÊ⁄U ¬⁄U •ÊÒ⁄U ŒÊ ‚Ê‹ ∑§

Á‹∞ ’…∏UÊß¸U ¡Ê ‚∑§ÃË „Ò)

IITM Research Associates : 10 positions ; Stipend: Rs.36,000/-

p.m. plus admissible HRA; Tenure : One Year (Extendable by

another two years depending on performance)

•Êfl‡ÿ∑§ •„¸UÃÊ•Ê¥ •ÊÁŒ ∑§Ë ÁflSÃÎÃ ¡ÊŸ∑§Ê⁄UË •Êß¸•Êß¸U≈UË∞◊ ∑§Ë fl’‚ÊßU≈U

www.tropmet.res.in/Careers ¬⁄U ©U¬‹éäÊ „ÒU. More details on essential

qualifications etc. are available at IITM website www.tropmet.

res.in/Careers.

ßUë¿ÈU∑§ •èÿÕË¸ ‚ËflË ∑§ ‚ÊÕ •¬Ÿ •ÊflŒŸ •ÊÚŸ‹ÊßUŸ — http://www.tropmet.

res.in/Career ¬⁄U ÁŒŸÊ¥∑§ 31 ÁŒ‚¥’⁄U 2018 Ã∑§ ¬˝SÃÈÃ ∑§⁄U ‚∑§Ã „Ò¥U. •ÊflŒŸ ∑§Ë

„UÊ«¸U ∑§ÊÚ¬Ë SflË∑§Ê⁄U Ÿ„UË¥ ∑§Ë ¡Ê∞ªË.

Aspiring candidates may submit their applications along with their

CV online: http://www.tropmet.res.in/Careers by 31st December

2018. Hard copy of the application will not be accepted.

ÁŸŒ‡Ê∑§, •Êß¸•Êß¸U≈UË∞◊/Director, IITM Director, IITM, Pune

EN 37/69

Government of India

Ministry of Agriculture and Farmers Welfare 
Department of Agriculture, Cooperation & Farmers Welfare

Applications are invited for filling up of a Post of Joint Director (Farm Information) in Directorate of

Extension, Pusa, New Delhi under Department of Agriculture, Cooperation & Farmers Welfare, Ministry

of Agriculture and Farmers Welfare on deputation basis (including short-term contract). Details of the

post and eligibility criteria are given below :

1. 2. 3. 4.

Classification Pay Band/ Eligibility of Applicants Educational Qualifications and

of Post Grade Pay Experience

General Rs. 15600- Officers under Central Government Essential :

Central 39100/- or State Governments or Union (i) Master's degree in Agriculture  

Service (PB-3) + Territories or Public Sector Under- or Agricultural Extension from a   

Group ‘A’ Grade Pay takings or Agricultural Universities recognised University or Institute;

Gazetted of Rs.6600/- or Recognized Research Institutions (ii) Five years' experience in 

Non- Or Level-11 or Councils or Semi-Government or Agricultural Extension including 

Ministerial of 7th CPC Autonomous or Statutory Organi- Farm Communication.

Pay Matrix sations :- Desirable :

(a) (i) holding analogous post on (i) Degree or Diploma in Journalism 

regular basis in the parent cadre or or mass communication from a  

department: or recognised University.

(ii) with five years' regular service (ii) Experience of handling work 

in the grade rendered after  relating to agricultural information, 

appointment thereto on a regular mass media, farm extension liter-

basis in posts in the Pay Band-3 ature, agriculture exhibitions, pro-

(Rs.15600-39100/-) + Grade Pay duction of audio visual materials 

of Rs. 5400/- or equivalent in the relating to topics on agriculture

parent cadre or department. or and agricultural films. 

(iii) with seven years' regular service

in the grade rendered after 

appointment thereto on a regular 

basis in posts in Pay Band-2 

(Rs. 9300-34800/-) + Grade Pay 

of Rs. 4600/-or equivalent in the 

parent cadre ordepartment; and

(b) Possessing the educational 

qualifications and experiences as 

mentioned in col. 4.

The period of deputation (including short-term contract) shall

ordinarily not exceed four years. The maximum age limit for

appointment by deputation (including short-term contract) shall be

not exceeding 56 years as on the closing date of the receipt of

applications. Full details of the vacancy are available on the

Department's official website www.agricoop.nic.in.

Applications (set of seven copies) of interested and eligible officers,

who could be spared in the event of their selection, may be sent,

through proper channel, so as to reach "Shri M. L. Atal, Under

Secretary to the Govt. of India, Room No. 478-A, Ministry of

Agriculture and Farmers Welfare, Department of Agriculture,

Cooperation & Farmers Welfare, Krishi Bhawan, New Delhi".

The last date for receipt of application (including attested

photocopies of ACR/APARs of last five years i.e from 2013-14 to

2017-18 duly attested on each page by an officer not below the rank

of an Under Secretary to the Government of India. Cadre Clearance

Certificate, Vigilance Clearance Certificate, Integrity Certificate

signed by an officer not below the rank of Deputy Secretary/Director

to the Government of India, Major/Minor Penalty during last ten

Years) is 60 days from the date of publication of this advertisement

in the Employment News/Rojgar Samachar.

EN 37/38

EN 37/41

DISCLAIMER
The views expressed by the authors in the articles published in the

Employment News are their own. They do not necessarily reflect the views

of the government or the organisations they work for. The contents of the

advertisements published in the Employment News belong to the

organisation or their representatives. The Employment News is in no way

responsible for any liability arising out of the contents/text of these

advertisements.

www.Jobriya.com
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EN 37/85

Tariff Authority for Major

Ports
An Autonomous Body under

Ministry of Shipping, Government of India

(ISO 9001 : 2008 & 27001 : 2013 Certified )

4th Floor, Bhandar Bhavan, M.P. Road

Mazgaon, Mumbai - 400010

The Tariff Authority for Major Ports, Mumbai, a statutory body under

the administrative control of Ministry of Shipping, Government of

India invites application for filling up following posts on Transfer on

deputation basis :-

SI. Post Pay scale of the Method of 

No. post Recruitment

1 Assistant -2 Pay Band PB-2 Transfer on 

(Two) Posts (Rs. 9,300-34,800) plus deputation

Grade Pay Rs. 4,200/-

(Pre-revised) 

Revised Pay Matrix 

Rs. 35,400-1,12,400)

2 Upper Division Pay Band PB-1 Transfer on 

Clerk (UDC) - (Rs. 5,200-20,200) deputation

1 Post plus Grade Pay Rs. 2,400/- 

(Pre-revised)

Revised Pay Matrix

(Rs. 25,500 - 81,100)

For more details of the post and eligibility conditions please visit our

website www.tariffauthority.gov.in. The last date of receipt of the

application is 20 (Twenty) days from the date of publication of the

vacancy in the Employment News.

Administrative Officer

davp 37201/11/0004/1819 EN 37/83

Government of India
Ministry of Development of North Eastern Region

North Eastern Council Secretariat
Nongrim Hills:: Shillong-793003

Advertisement No. Admn-13012/1/2017-Admn Dated: 20th November, 2018
The North Eastern Council Secretariat is looking for the services of suitable officers for filling up 17 (seventeen)
posts of Stenographer Grade II on deputation basis in the Pay Scale of Rs. 5000-150-8000/- (5th CPC)/PB-
2 Rs. 9300-34800/- plus Grade Pay of Rs. 4600/- (6th CPC) corresponding to Pay Scale of Rs. 44900 -
142400/- (Level 7) of the Pay Matrix as per 7th CPC. The details of the post are as under :

1. Method of Recruitment : By deputation (2nd method).
and Eligibility Criteria Officers under the Central Government or State Government or 

Union Territories or Statutory Organizations holding analogous post 
or with eight years regular service in post in  the scale  of Rs. 4000-
100-6000 (5th CPC)/PB-1 Rs. 5,200-20,200/-  + GP Rs. 2400/- 
(6th CPC) corresponding to Level 4 of the Pay Matrix
(7th CPC) or equivalent.

2. Period of deputation : Period of deputation including period of deputation in another ex-
and maximum age cadre post held immediately preceding this  appointment in the same 
limit for the post or some other Organization/ Department of the Central Government,  

shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on 
the closing date of receipt of application.

3. Job requirement/ : (a) To function as PA to senior officers

Duties and Responsibilities (b) Taking shorthand dictation in English and typing in the 
of the post computer (English). 

(c) Maintenance  of Visitors’ Diary,  files  and  dak  movement  
registers  of  the Officer/Sector/Section
where he/she has been attached.

(d) Maintenance of tour details of officer(s) with whom he/she has 
been attached.

(e) Performing any other task assigned to him/her by his/her 
officer with whom he/she has been attached/Secretary/
Deputy Secretary /Director (Admn.) from time to time.

The pay and other terms and conditions of deputation will be regulated in accordance with DoPT's O.M.
No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 and as amended from time to time. Cadre authorities/Head
of Departments are requested to forward applications of eligible and willing candidates whose services
can be spared on deputation basis immediately so as to reach the Director (Admn.) within 60 days from
the date of publication of this advertisement in the Employment News. For Curriculum Vitae (Annexure-I)
and other details, the candidates are advised to visit and download from the NEC website
http://necouncil.gov.in.
Note : The candidates applying for the post would not be allowed to withdraw their candidature
subsequently.

LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION/CERTIFICATES TO BE
GIVEN BY THE OFFICE/DEPARTMENT WHILE FORWARDING THE APPLICATION

1. Application in prescribed format-Annexure I duly completed, signed by the applicant and countersigned
by the Cadre/Appointing authority. 2. Attested copies of ACRs/APARs for the last five (5) years duly
attested on each page with seal by an officer not below the rank of Under Secretary to the Govt. of India
or equivalent. 3. Integrity Certificate. 4. Vigilance Clearance. 5. Major or minor penalty certificate for the
last 10 years of his/her service. 6. A certificate to the effect that the particulars furnished by the applicant
have been verified and found correct as per service records. 7. Cadre Clearance Certificate.

(L. Beimopha) 
Deputy Secretary (Admn.)

EN 37/17 Ph. No. : 0364-2522647

EN 37/52
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INLAND WATERWAYS AUTHORITY OF INDIA
(A Statutory Body under Ministry of Shipping, Govt. of India) 

Head Office, A-13, Sector -1, Noida, U.P. -201301

Phone:  0120-2474050, 2522312 & 2544036, Fax:0120-2521764

Brief Employment Notice No.  IWAI/ R&T/11/2018 Dated 29/11/2018

Inland Waterways Authority of India invites applications from Indian nationals working

in offices of Central/State Governments/Public Sector Undertakings/ Statutory or

Autonomous bodies for filling up the below mentioned post on deputation basis for a

period of three years as detailed below :

S.No./ Name of Post Consolidated Pay/ No. of Method of 

Post Pay-Scale Post (*) Recruitment/

code Posting

Dy.  Director Level 11 in the Pay  01 Deputation basis /

D.13 (Finance & Matrix as per 7th CPC Patna

Accounts)

(*) Number of post is tentative and may increase or decrease as per requirement

of Authority.

Eligibility Criteria :

Officers under the Central / State Govt. / Statutory or Autonomous Bodies / Public

Sector Undertaking.

a) Holding analogous post on regular basis OR

Holding post in Level - 9 and Level 10 in the pay matrix (Pre-revised PB-3, Rs. 15600-

39100+GP Rs. 5400) with 5 years regular service in the post:

b) Possessing educational qualifications prescribed for direct recruits, as under (Period

of deputation shall ordinarily not exceed 3 years).

(i) Degree from a recognized University with professional qualification of passing of the

final Exam of Institute of Chartered Accountants, or SAS Commercial examination of

the Indian Audit and Accounts Department or member of any of the organized

accounting/ audit service. OR

(ii) 5 years, regular service in Supervisory capacity in commercial accounts in the

Finance or Accounts Department of the Central/ State Govt. or Semi-Govt. organization

or PSU in the Level-10 in the Pay Matrix as per 7th CPC. (Pre-revised PB-3. Rs.

15,600-39100+ GP Rs. 5400/-).

Desirable :A Degree or Diploma in Business Management.

Age Limit: Not exceeding 56 years on the closing date of application.

Interested candidates possessing requisite qualifications and experience may send

their applications to Assistant Secretary (R&T), IWAI, Noida; so as to reach within

45 days from the date of publication of this advertisement in Employment News, or by

14/01/2019) whichever is later. Complete details of the Employment Notice No.

IWAI/R&T/11/2018 dated 29/11/2018 Circular dated 29/11/2018 and prescribed

format of application may be seen under the head "vacancy" in the website of

IWAI www.iwai.nic.in.

SECRETARY

EN 37/77

EN 37/66



Applications are invited from Indian citizens (Male & Female) for filling up the post of

359 vacancies [Head Constable/GD-19 (Male) & 01 (Female) and Constables/GD-

295 (Male) & 44 (Female)] under Sports Quota for the year-2018 in Central Reserve

Police Force, Government of India, Ministry of Home Affairs. The post is temporary, but

likely to be continued. Selected candidates are liable to serve anywhere in India or out-

side the territory of India and will be governed by CRPF Act and Rules. The discipline

wise details of vacancies are as under :-

Sl Name of Central Sports Team Vacancy CT/GD Vacancy HC/GD

No. (Male & Female) (Male & Female)

1 Hockey (Men ) 15 01

Hockey (Women) 03 ---

2 Football (Men) 09 ---

Football (Women) 02 ---

3 Rowing (Men) 18 01

Rowing (Women) 02 ---

4 Kabaddi (Men) 15 ---

Kabaddi (Women) 02 ---

5 Archery (Men) 04 01

Archery (Women) 02 ---

6 Athletics (Men) 54 03

Athletics (Women) 05 01

7 Weightlifting (Men) 16 01

Weightlifting (Women) 04 ---

8 Wrestling (FS & GR) (Men) 17 02

Wrestling (FS & GR) (Women) 02 ---

9 Judo (Men) 09 01

Judo (Women) 04 ---

10 Boxing (Men) 09 01

Boxing (Women) 03 ---

11 Swimming /Diving/Water Polo (Men) 44 04

Swimming/Diving/Water Polo (Women) 05 ---

12 Volleyball (Men) 06 01

Volleyball (Women) 02 ---

13 Taekwondo (Men) 04 ---

Taekwondo (Women) 02 ---

14 Shooting (Men) 21 01

Shooting (Women) 02 ---

15 Basketball (Men) 06 ---

16 Handball (Men) 12 01

17 Gymnastics (Men) 09 01

18 Karate (Men) 09 ---

Karate (Women) 02 ---

19 Body Building (Men) 08 ---

Body Building (Women) 02 ---

20 Badminton (Men) 10 ---

Men- 295 Men- 19

Women- 44 Women- 01

Total- 339 Total- 20

(Note:- The number of vacancies mentioned above is liable to change & may

increase or decrease information regarding same will be intimated through CRPF

website http://www.crpf.gov.in).

2. Pay Scale and other allowances:-

(a) Revised pay scale as per 7th CPC pay matrix:-

Head Constable (General Duty) Level- 4 Rs. 25500-81100

Constable (General Duty) Level- 3 Rs. 21700-69100

(b) Other Allowances:- The above posts carry Dearness Allowance, HRA and any

other allowances as admissible in CRPF from time to time as per Government

orders.

(c) New Defined contributory pension scheme implemented vide Government of

India, Ministry of Finance OM NO. 1(7)(2)/2003/TA dated 07/01/2004 will be appli-

cable to candidates selected for appointment.

3. Eligibility Conditions for the post as under:-

Name of Age Essential Educational Sports Qualification

post Qualification

HC/GD 18 to 23 10+2 or equivalent from a Individual event (National)

(against years recognized Board/University. Sportsperson of merit who have

sports as on Candidates should note won any medal in individual 

quota) 13/01/ that Date of Birth and Name event in National Games/Nati-

2019 as recorded in the Matri- onal Championships Both 

culation/Secondary Examin- (Junior & Senior), All India Inter

ation Certificate or an equiv- University or any recognized 

alent certificate will be sports meet of National repute

accepted only for determining conducted under the aegis of

Name of Age Essential Educational Sports Qualification

post

HC/GD 18 to 23 the age etc. No subsequent respective Federation/Associ-

(against years request for its change will ation recognized by the

sports as on be considered or granted. Ministry of Youth Affairs & Sports

quota) 13/01/ Candidates who doesn’t or conducted by the Indian 

2019 possess the essential Olympic Association during last

educational qualification as three years from the date of

on 13/01/2019 shall not be publication of advertisement in 

eligible and need not apply. Newspapers/websites.

Team event (National)

The team of sportsperson who 

have won any medal in National 

Games/National Championships 

Both (Junior & Senior), All India 

Inter University or any recog-

nized sports meet of National 

repute conducted under the 

aegis of respective Federation/ 

Association recognized by the 

Ministry of Youth Affairs & Sports 

or conducted by the Indian 

Olympic Association during last 

three years from the date of 

publication of advertisement in 

Newspapers/websites.

Individual / Team event 

(International)

Sportsperson of merit who have 

represented the Country in any 

International repute Champion- 

ship conducted under the aegis 

of respective Federation/ 

Association during last three 

years from the date of publica-

tion of advertisement in News- 

papers/websites.

CT/GD 18 to 23 Matriculation or equivalent Sportsperson of merit who have

(against years as from a recognized Board/ represented a State or the

sports on 13/01/ University. Candidates sho- Country in any recognized Nati-

quota) 2019 uld note that the Date of onal repute Games/National

Birth and Name as recorded Championship Both (Junior &

in the Matriculation/ Secon- Senior) All India Inter University

dary Examination Certificate or International repute Champ- 

or an equivalent certificate ionship conducted under the 

will be accepted only for aegis of respective Federation/

determining the age etc. No Association recognized by the 

subsequent request for its Ministry of Youth Affairs & Sports 

change will be considered or conducted by the Indian 

or granted. Candidates who Olympic Association during last 

doesn’t possess the essential three years from the date of 

educational qualification as publication of advertisement in 

on 13/01/2019 shall not be Newspapers / websites. 

eligible and need not apply Sportsperson of merit who have 

represented their University in All 

India Inter-University Tourna- 

ments conducted by the Asso- 

ciation of Indian Universities 

(AIU) during last three years 

from the date of publication of 

advertisement in Newspapers/ 

websites.

Sportspersons of merit who have

represented State School Team 

in National School Games con-

ducted by School Games 

Federation of India (SGFI) 

during last three years from the 

date of publication of advertise-

ment in Newspapers/websites.

Note:- (i) The crucial date to determine age will be the closing date of receipt of appli-

cation i.e. 30 days from the date of publication of this advertisement in the

Employment News.

(ii) Candidates should note that only the Date of Birth and name as recorded in the

Matriculation/ Secondary Examination Certificate or an equivalent certificate will

be accepted by the CRPF for determining the age and name. No subsequent

request for its change will be considered or granted.

(iii) The candidates must fulfill all eligibility conditions and should be in possession on

all certificates as on the last date of receipt of application i.e. 30 days from the

date of publication of this advertisement in the Employment News. Candidates

appearing in the examination/awaiting result, not in possession of educational/

sports certificates need not to apply.

DIRECTORATE GENERAL

CENTRAL RESERVE POLICE FORCE
(MINISTRY OF HOME AFFAIRS)

(Closing Date:- 13/01/2019)

RECRUITMENT OF MERITORIOUS SPORTSPERSONS IN CENTRAL RESERVE POLICE FORCE AGAINST SPORTS QUOTA
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(iv) All educational and sports qualification certificate other than Central Board/ State

Board should be accompanied with Government notifications declaring the

equivalence of such qualification for service under Central Government.

4. Upper Age Relaxation:-

As per DoP&T Office Memorandum No. 14034/01/2013-Estt.(D) dated

03/10/2013 [Para A. VII. (a)], Age relaxation will be given to candidates of various

categories as under :-

Category Age-Relaxation permissible

beyond the Upper age limit

Un-reserved 05 years

OBC 08 years

SC/ST 10 years

Candidates who had ordinarily been domiciled in (03+05)= 08 years

the State of Jammu & Kashmir during the period 

from 1st Jan 1980 to 31st Dec 1989. (OBC)

Candidates who had ordinarily been domiciled in (05+05)=10 years 

the State of Jammu & Kashmir during the period 

rom 1st Jan 1980 to 31st Dec 1989. (SC/ST)

*Children and dependent of victims killed in the 05 years

1984 riots OR communal riots of 2002 in Gujarat 

(Un-reserved)

*Children and dependent of victims killed in the (03+05)= 08 years

1984 riots OR communal riots of 2002 in Gujarat 

(OBC)

*Children and dependent of victims killed in the (05+05)=10 years

1984 riots OR communal riots of 2002 in Gujarat 

(SC/ST)

Note:- i) In order to avail upper age relaxation in the category by Jammu and Kashmir

candidates ordinarily domiciled during the period from 1st Jan 1980 to 31st Dec

1989 and victims killed in the 1984 riots or communal riots in 2002 in Gujarat, the

applicant should produce a certificate to that effect from the concerned District

Collector/ District Magistrate wherein he/she ordinarily domiciled.

ii) Upper age limit is relaxable upto 05 years for Departmental candidates having

three years continuous service besides relaxation of additional 05 years age

relaxation for Scheduled Caste or Scheduled Tribe and 3 years for Other

Backward Classes who may be incomplete along with candidates from open

recruitment.

5. Physical Standards laid down for the post of Head Constables and Constables

are as under :-

a. HEIGHT HEIGHT (in cm)

Male Female

General, SC & OBC candidates {except those mentioned below} 170 157

Relaxations.

The minimum height for all candidates belonging to Scheduled 162.5 150

Tribes

The minimum height for all Schedule Tribe candidates hailing 160 147.5

from the North-Eastern States of Arunachal Pradesh, Manipur, 

Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and Left Wing 

Extremism affected districts

The minimum height for the candidates falling in the categories 165 155

of Garhwalis, Kumaonis, Dogras, Marathas and candidates 

belonging to the States of Assam, Himachal Pradesh and  

Jammu & Kashmir

The minimum height for the candidates hailing from North 162.5 152.5

Eastern States of Arunachal Pradesh, Manipur, Meghalaya,  

Mizoram, Nagaland, Sikkim and Tripura.

The minimum height for the candidates hailing from Gorkha 157 152.5 

Territorial administration (GTA) comprising of the three Sub-

Division of Darjeeling district namely Darjeeling, Kalimpong and 

Kurseong and under the following “Mouzas” Sub-Division of 

these Districts:-

(1) Lohargarh Tea Garden (2) Lohagarh Forest (3) Rangmohan 

(4) Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu 

(8) Sukna Forest (9) Sukna Part-I (10) Pantapati Forest-1 

(11) Mahanadi Forest (12) Champasari Forest (13) Salbari 

Chhatpart-II (14) Sitong Forest (15) Sivoke Hill Forest 

(16) Sivoke Forest (17) ChhotaChenga (18) Nipania.

b. CHEST Chest (in cm)

Male Female

General, SC & OBC male candidates {except those mentioned 80-85 N/A

below}

Relaxations.

The minimum chest for all male candidates belonging to 76-81 N/A

Scheduled Tribes

The minimum chest for male candidates falling in the categories 78-83 N/A

of Garhwalis, Kumaonis, Dogras, Marathas and candidates 

belonging to the States of Assam, Himachal Pradesh and 

Jammu & Kashmir.

The minimum chest for male candidates hailing from North Eastern 77-82 N/A

States of Arunachal Pradesh, Manipur, Meghalaya, Mizoram, 

Nagaland, Sikkim and Tripura and candidates hailing from Gorkha 

Territorial administration (GTA) comprising of the three Sub-

Division of Darjeeling district namely Darjeeling, Kalimpong and 

Kurseong and includes the following “Mouzas” Sub-Division of 

these Districts:-

(1) Lohargarh Tea Garden (2) Lohagarh Forest (3) Rangmohan 

(4) Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu 

(8) Sukna Forest (9) Sukna Part-I (10) Pantapati Forest-1 

(11) Mahanadi Forest (12) Champasari Forest (13) Salbari 

Chhatpart-II (14) Sitong Forest (15) Sivoke Hill Forest 

(16) Sivoke Forest (17) ChhotaChenga (18) Nipania.

b. CHEST Chest (in cm)

Male Female

The minimum chest for all male candidates belonging to 76-81 N/A

Scheduled Tribes

c. Weight :- Weight of the candidate should be proportionate to height and age as

per details given below, Weight will not be disqualification at the time of PST.

However, the overweight/ underweight candidates will be disqualified at the time

of Detailed Medical Examination based on weight and age on the day of Detailed

Medical Examination and the height as measured during Physical Standard Test.

Female Average Body Weights in Kilograms for Different Age Groups and

Heights

Height in Cms Age in years

18-22 23-27 28-32 33-37

148 34.5-42.5 37-45 38.5-47 39.5-48.5

150 36.5-44.5 37.5-45.5 39-48 40.5-49.5

153 38-46 39-48 41-50 42-51

155 38.5-47.5 40-49 41.5-50.5 43.52.5

158 40.5-49.5 42-51 43-53 44.5-53.5

160 41.5-50.5 43-52.5 44-54 45.5-54.5

163 43-52.5 44-54 46-56 47-57

165 44-54 45.5-55.5 47-58 48.5-59.5

168 45-55 47-57 48.5-59.5 49.5-60.5

Male Average Body Weights in Kilograms for Different Age Groups and Heights

Height in Cms Age in years

18-22 23-27 28-32 33-37

156 44-54 46-56 47-58 48-59

158 45-55 47-57 48.5-59.5 49.5-60.5

160 46-56 47.5-58.5 49.5-60.5 50.5-61.5

162 47-58 49-60 50.5-61.5 52-63

164 48-59 50-61 52-63.5 53-65

166 49.5-60.5 51.5-62.5 53-65 54.5-66.5

168 51-62 52.5-64.5 54.5-66.5 56-68

170 52-64 54-66 56-68 57.5-70.5

172 54-66 55.5-67.5 57-70 59-72

174 55-67 57-70 59-72 61-74.5

176 56.5-69 58.5-71.5 60.5-73.5 62-76

178 57.5-70.5 60-73 61.5-75.5 63.5-77.5

180 59-72 61-75 63.5-77.5 65.5-80

182 61-74.5 62.5-76.5 65-79 66.5-81.5

184 63-77 64.5-78.5 66.5-81.5 68.5-83.5

186 63.5-77.5 65.5-80.5 68-83 70-86

188 65-79 67.5-82.5 70-85.5 71.5-87.5

190 66-81 68.5-83.5 70.5-86.5 72.5-88.5

Note-1: Relaxation in height and chest (as the case may be) as mentioned above will

be permissible only on production of certificate at the time of PST in the pro-

forma as prescribed in Annexure -D from the competent authorities of the District

where he/ she ordinarily resides.

Note- 2 : Those candidates who are declared not qualified in Physical Standards, i.e.,

height and chest may prefer an appeal on same day, if they so desire, to the

appellate authority nominated through Presiding Officer (PO). The decision of the

appellate authority will be final and no further appeal or representation in this

regard will be entertained thereafter.

6. Medical Standard:- The selected candidates will be subject to medical examina-

tion by the medical boards constituted by the CRPF to assess their physical and

medical fitness as prescribed in the eligibility conditions.
(i) Eye sight 

Visual Acuity Uncorrected Refraction Colour Remarks
unaided visual acuity Vision
(NEAR VISION) (DISTANT VISION)

Better Worse Better Worse
Eye Eye Eye Eye

N6 N9 6/6 6/9 Visual CP III by For right hand-
correction of ISIHARA ed person, the 
any kind is Right eye is
not permitted better eye and 
even by vice versa.
glasses. -Binocular 

vision is

required.

b. GENERAL MEDICAL GUIDELINES :-

i) The purpose of medical standards is to ensure that only medically FIT candidates

are accepted into the CRPF.

ii) Refusal to undergo medical examination at any stage or absenting/ deserting

oneself from the same will render the candidate unfit.

iii) A declaration is to be given by candidates in a proforma which will be provided to

candidates at the time of Medical Examination regarding history or presence of

diseases and treatment taken, if any, evidence of which is not readily obtainable

during the medical examination. Any false declaration in this aspect, discovered

later at any stage of service, will make the candidate liable for disciplinary action

including termination from service.

iv) At some stages of medical examination male candidates will require to be exam-

ined in nude. Loin cloth is to be permitted except for, when genitalia and perineum

is being examined.

v) The final decision of fitness/ unfitness in weight will be decided by the medical

board at the time of medical examination based on the height and age chart on

the day of medical examination and as per the height measured by the PST/ PET

Board & as per guidelines for the same.

www.employmentnews.gov.in 45Employment News 15 - 21 December 2018   RECRUITMENT



vi) Medical Test (X-Ray) chest-PA view, Hemoglobin, Urine routine/ microscopic

examination will be must for all candidates under medical examination.

vii) For all female candidates- In case of medical examination, “temporary unfitness”

will not be allowed. However, any such female candidate who during medical

examination is found to be pregnant of twelve weeks standing or above, she shall

be declared “temporary unfit” and will be re-examined six weeks after the preg-

nancy is over, either naturally or artificially, subject to the production of a medical

certificate of fitness from a registered medical practitioner to “DIGP, GC CRPF,

Jharoda Kalan, New Delhi.

7. Tattoo:-

Following criteria has been fixed to determine permissibility of Tattoo:-

a) Content:- Being a secular country, the religious sentiments of our countrymen

are to be respected and thus, tattoo depicting religious symbol or figures and the

name, as followed in Indian Army are to be permitted.

b) Location:- Tattoos marked on traditional sites of the body like inner aspect of

forearm, but only left forearm, being non saluting limb or dorsum of the hands are

to be allowed.

c) Size:- Size must be less than ¼ of the particular part (Elbow or Hand) of the body.

8. Duration of fitness for Post- operative cases. If any candidate is operated before

medical and comes for medical examination to be conducted by CRPF, then min-

imum time period required in such cases should be completed after operation at

the time of medical (DME/ RME as the case may be) for fitness will be consid-

ered as per details given below:-

a) Body surface swelling, DNS, tonsillectomy and nasal polypectomy- 01 month.

b) Hydrocele - 03 months.

c) Tympanoplasty - 04 months.

d) Abdominal/pelvic surgeries involving opening of peritoneum, repairs of Hernia,

varicocele surgeries, surgery for fistula-in-ano etc - 06 months.

e) Above time will be considered at the time of medical only and not after the due

date of medical.

f) Any surgery conducted between the periods of DME & RME for corrective

measure of unfitness will not be accepted and be considered as ‘unfit’.

9. Chest measurement of female candidates will not be taken. However, it should be

ascertained that the chest is well developed.

10. The candidate must not have knock knee, flat foot, varicose vein or squint in

eyes.

11. Examination of blood pressure, (Normal Range Systolic 100-140 mm of HG,

Diastolic 60 to 90 mm of Hg).

12. Hemoglobin: (Normal Range- 12-16 g/dL for male, 10-14 g/dL for female).

However candidates with more than 18 g/dL will be considered unfit. Hemoglobin

below 12 g/dL for male and below 10 g/dL for female will be considered as dis-

qualified.

13. GENERAL GROUNDS FOR REJECTION DURING MEDICAL:-

Candidates having any disease/ deformity as mentioned under will lead to rejec-

tion. Details are as under:-

i) Indication of any chronic disease like tuberculosis, syphilis, or other venereal dis-

ease, rheumatoid/ any type of arthritis, hypertension etc.

ii) Bronchial or laryngeal disease like Asthma, chronic Tonsillitis & Adenoids etc.

iii) Indication of Valvular or other disease of heart.

iv) Generally impaired constitution, so as to impede efficient discharge of training/

duties.

v) Low standard vision.

vi) Any degree of squint.

vii) Otitis media.

viii) Deafness any degree of impaired hearing.

ix) Stammering, as specified later.

x) Loss of/ decay of teeth resulting in reduction of dental points below.

xi) Wearing of half or complete artificial denture.

xii) Contraction or deformity of chest and deformity of joints.

xiii) Abnormal curvature of spine (exact nature, e.g., kyphosis, scoliosis, lordosis etc.

to be specified).

xiv) Abnormal Gait.

xv) Wax (Ears)

xvi) Deviated Nasal Septum.

xvii) Under sized chest.

xviii) Piles

xix) Tonsillitis.

xx) Abnormal Blood Pressure.

xxi) Overweight/ underweight.

xxii) Endocrinal disorders.

xxiii) Mental or nervous instability- evidence of nervous instability.

xxiv) Defective intelligence.

xxv) Any type of Hernia.

xxvi) Chronic skin disease like vitiligo, Leprosy, SLE, Eczema, Chronic extensive,

Fungal dermatitis etc.

xxvii) Any congenital abnormality, so as to impede efficient discharge of training/

duties.

xxviii) Anal fistula, hemorrhoids and other anorectal diseases as specified later.

xxix) Deformity of feet like Flat foot, Club foot, plantar warts etc.

xxx) Epilepsy.

xxxi) Nystagmus/ Progressive Pterygium.

xxxii) Hydrocede/ Phimosis.

xxxiii) Cubitusvarus/ Valgus.

xxxiv) Polydactyl of hands/ feet.

xxxv) Undescended testis, atrophic testis, marked varicocele, testicular swellings.

xxxvi) Varicose veins. Cases of Varicose veins, even if operated, are not to be accept-

ed because basic defect remains unchanged.

xxxvii) Any evidence of implants in situ anywhere in body will lead to rejection.

xxxviii) In females, the carrying angle of more than 20º will lead to rejection on the

ground of cubitus valgus.

xxxix) Gynaecomastia.

xl) Per speculum and Per Vaginal examination are not to be performed in an unmar-

ried candidate; however inspection of genitalia is to be done to rule out any obvi-

ous pathology.

xli) Evidence of major abnormalities or defects of the genitalia such as change of sex,

hermaphroditism, pseudohermaphroditism, or gonadal dysgenesis or dysfunc-

tional residuals even after surgical correction of these conditions is disqualifying.

xlii) If urine test for pregnancy is positive the candidate will be declared temporary

unfit and will be re-examined 6 weeks after the pregnancy is over, either natural-

ly or artificially, subject to the production of a medical certificate of fitness from a

registered medical practitioner.

xliii) Evidence of ovarian cyst or fibroid uterus or any other lump is disqualifying.

xliv) Evidence of pelvic inflammatory disease, is disqualifying.

xlv) Congenital absence of uterus or enlargement due to any cause is disqualifying.

xlvi) Past medical history of diseases or injury of the spine or sacro iliac joints, either

with or without objective signs which have prevented the candidate from suc-

cessful follows a physical active life.

xlvii) History of spinal fracture/prolapsed intervertebral disc and surgical treatment.

xlviii) The following conditions detected radiologically during medical exam:

a) Granulomatous disease of spine.

b) Arthritidies/ spondylosis.

- Rheumatoid arthritis and allied disorders

- Ankylosing spondylitis.

- Osteoarthrosis, spondylosis and degenerative joint disease.

- Non articular rheumatism (e.g. lesions of the rotator cuff, tennis elbow, recurrent

lumbago etc.)

- Miscellaneous disorders including SLE, polymyositis, vasculitis.

c) Spondylolisthesis/ spondylolysis.

d) Compression fracture of vertebrae.

e) Scheuerman’s disease (Adolescent kyphosis).

f) Loss of cervical when associated with clinically restricted movements of cervical

spine.

g) Unilateral/ Bilateral cervical ribs with demonstrable neurological or circulatory

deficit.

h) Scoliosis more than 15 degree as measure by Cobb’s method.

i) Degenerative Disc Discase.

j) Presence of schmorl’s nodes at more than one level.

k) Atlanto-occipital and atlantoaxial anomalies.

l) Hemi vertebrae and/ or incomplete block (fused) vertebrae at any level in cervi-

cal, dorsal or lumbar spine and complete block (fused) vertebrae and more than

one level in cervical or dorsal spine.

m) Unilateral Sacralisation or lumbarisation (Complete or incomplete) at all levels

and bilateral incomplete sacralisation or lumbarisation.

n) Any other abnormality if so considered by the specialist.

o) Mild Kyphosis or Lordosis where deformity is barely noticeable and there is no

pain or restriction of movement will not preclude acceptance.

p) In case of noticeable Scoliosis or suspicion of any other abnormality or spinal

deformity, more than mild, appropriate X-rays of the spine are to be taken and the

Examinee referred for specialist’s advice.

q) The following conditions detected on X-ray examination will be disqualify-

ing:-

i) Granulomatius disease of spine.

ii) Arthritidies/ spondylosis.

iii) Scoliosis more than 15 degree as measured by Cobb’s method (10 degree of

Army)

iv) More than mild Kyphosis/ lordosis.

v) Spondylolisthesis/ Spondylosis.

vi) Herniated nucleus pulposes.

vii) Compression fracture of Vertebra.

viii) Sacaralisation Disease.

ix) Cervical ribs with demonstrable neurological or Circulatory deficit.

x) Presence of Schmorl’s node at more than one level.

xi) Atlanto-occipital, and atlantoaxial anomalies.

xii) Incomplete Sacaralisation Unilateral or Bilateral.

xiii) Spinabifida other than SV1 and LV5 if completely sacralised.

xiv) Any other abnormality, if so considered by specialist.

r) A candidate should have no past history of mental breakdown or fits.

s) The hearing should be normal. A candidate should be able to hear a forced whis-

per with each ear at a distance of 610 cms. in a quiet room. There should be no

evidence of present or past disease of the ear, nose and throat. Audiometric test

will be done for AF. Audiometric loss should not exceed +20 dB in frequencies

between 250 Hz and 4000 Hz. There is no impediment of speech.

t) There should be no signs of functional or organic disease of the heart and blood

vessels. Blood pressure should be normal.

u) There should be no enlargement of liver or spleen. Any evidence of disease of

internal organs of the abdomen will be a cause for rejection.

v) Un-operated Hernias will make a candidate unfit. In case of Hernia which will be

operated, a minimum of 6 months must have passed prior to final medical exam-

ination before commencement of the course.

w) There should be no hydrocele, varicocele or piles.

x) Wear contact lenses or undergone LASIK or any kind of other eye surgery.

y) Urine examination will be done and any abnormality if detected will be a cause

for rejection.

z) Any disease of skin which is likely to cause disability or disfigurement will also be

a cause for rejection.

d. The candidates must be in good mental and physical health for duties in all places

including in high altitude and be fit to serve in border areas with extreme climatic

conditions and must be free from any defect likely to interfere with efficient per-

formance of the duties. Above instructions are not exhaustive. Remaining instruc-

tions will apply as issued by GOI time to time.

14. Review medical examination (RME):-

i) Ordinarily there is no right of appeal against the findings of the Recruiting Medical

Officer or Initial Medical Examination. If any Medical certificate is produced by a

candidate as a piece of evidence about the possibility of an error of judgment in

the decision of Initial Medical Board/ Recruiting Medical Officer, who had exam-

ined him in the first instance i.e. DME, an appeal can be accepted within 30 days

from the issue of communication. Such medical certificate will not be taken into

consideration unless it contains a note by the medical officer from Government

District Hospital and above along with registration number given by MCI/ State

Medical Council, to the effect that it has been given in full knowledge of the fact

that the candidate has already been rejected as unfit for service by CRPF Medical

Board, or the recruiting medical officer. If Appeal of candidate accepted by appel-

late authority i.e. “DIGP, GC CRPF, Jharoda Kalan, New Delhi, his/ her Review

Medical Examination will be conducted by CRPF RME board. The Decision of the
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CRPF Review Medical Boards will be final. No appeal will be entertained against

the finding of the Review Medical Board i.e. second medical examination.

ii) The appeal will also not be taken into consideration unless it contains medical re-

examination fee of Rs. 25/- (Rupees Twenty Five) only through crossed

IPO/Demand Draft/Banker’s Cheque in the favour of “DIGP, GC CRPF, Jharoda

Kalan, New Delhi.

15. DOMICILE STATUS:-

The candidate should be citizen of India.

16. HOW TO APPLY:-

Eligible and desirous candidates should send their application in the prescribed

proforma duly typed as given in Annexure-‘A’ duly filled in on foolscap paper with

two attested passport size photographs, one duly affixed on application form and

one on the admit card at the space prescribed for the purpose and duly complet-

ed in all respect addressed to “The DIG, Group Centre, CRPF, Jharoda Kalan,

New Delhi-110072” on or before 13/01/2019 repeat 13/01/2019 superscribing on

the envelope “APPLICATION FOR THE RECRUITMENT OF SPORTSPERSON

IN CRPF AGAINST SPORTS QUOTA-2018” along with the required documents.

However, candidates belonging to far flung areas of States of NE Region, Ladakh

Division of J&K, Sikkim, Pangi Sub-Division of Chamba District, Lahaul & Spiti

district of Himachal Pradesh, A&N Island, Lakshdweep can submit their applica-

tion by 28/01/2019 repeat 28/01/2019 at 5.00 PM. The application received after

the last/due date will not be entertained and summarily rejected. Incomplete

application, in any respect will be rejected summarily and no correspondence will

be entertained on this account.

17. APPLICATION FEE :-

RUPEES ONE HUNDRED ONLY (Rs. 100.00) in the form of Crossed Indian

Postal Order/Demand Draft/Banker’s Cheque along with their application in

favour of “DIGP, GC CRPF, Jharoda Kalan, New Delhi, Fee is exempted for all

Female candidates and candidates belonging to Scheduled Caste and

Scheduled Tribe eligible for reservation.

18. Note :- Merit certificate for sports qualification must be signed by the awarding

authority in the prescribed format as per G.O.I. Dept. of Pers. & Trg., OM No.

14015/1/76-Estt.(D) dated 04/08/1980. Details are as under :-

Sl Competition Authority awarding Certificate Details of Anne-

No. xure & Form

1. International Secretary of the National Federation Annexure- “I”

Competition. of the Game concerned. (Form-1)

2. National Secretary of the National Federation Annexure- “J”

Competition. or Secretary of the State Association (Form-2)

of the Game concerned.

3. Inter-University Dean of Sports or other Officer in Annexure- “K”

Tournaments. overall charge of sports of the (Form-3)

University concerned.

4. National/Sports/ Director or Additional/Joint or Deputy Annexure- “L”

Games for Director in overall change of Sports/ (Form-4)

Schools. Games for Schools in the Directorate

of Public Instructions/ Education of 

the State.

19. Enclosures required to be attached with application:-

a) Copy of sports achievements certificates related to events/discipline.

b) Self attested copy of documents of Essential Qualifications including 10th/ 12th

Class pass certificate.

c) Self attested copy of caste certificate in prescribed proforma (Annexure-'G' &

Annexure-'H' as applicable)

d) Self attested copy of Aadhaar (UDAI) card, if available.

e) Certificate of Riot Victims (as applicable).

f) Crossed Indian Postal Order/Demand Draft/Banker’s Cheque worth Rs. 100/-

only (exempted for SC/ST/Female candidates) payable in favour of “DIGP, GC

CRPF, Jharoda Kalan, New Delhi, along with their application.

g) Two self addressed envelopes of size 23 x 10 cms with postage stamp of Rs. 25/-

to be affixed on each envelope.

h) Form for issue of Admit Card (in full size paper) duly filled in and forwarded along

with passport size photograph as per Annexure-'B'.

i) Sports achievements Certificates related to events/discipline.

j) ‘No objection Certificate’ issued by the Government/Semi Government depart-

ment, in case of Govt. employee in format as given in Annexure-'C'.

k) Certificate as per Annexure-'D' in support of belonging candidates to Hill man /

Hill women or Tribal area, if seeking, relaxation in height and chest.

l) Questionnaire Form as per format prescribed in Annexure-'F'.

20. SELECTION PROCESS :-

Candidates, whose candidature/applications have been provisionally accepted/

found in order, will be issued admit card/call letter to appear in the recruitment

process i.e. Physical Standard/Trail/Physically Efficiency Test as per details men-

tioned below:

a) Sports performance/achievement/trial test as prescribed for recruitment of

sportspersons.

b) Preferences will be given to those candidates who have won medals for the coun-

try in the recognized current International sports competitions or have won Gold/

Silver/Bronze medals in Senior National Championships/National Games during

the year 2015-16, 2016-17 and 2017-18.

c) Pregnancy at the time of trial test will be considered as disqualification and preg-

nant female candidates shall be rejected at this stage.

d) The standard of candidates in their respective sports/ events will be ascertained

on the basis of merit drawn after taking into consideration of last 03 years

achievements

e) Only those candidates who qualify Trial Test/PST/PET and shortlisted for DME

and whose documents are found to be in order will require to appear in the

Detailed Medical Examination which will be conducted as per revised uniform

guidelines for recruitment medical examination issued by ADG (Medical)

CAPF dated 20/05/2015.

f) Testimonials of the candidates will be checked during Detailed Medical Stage and

their checking during DME will be the sole responsibility of Concerned

Recruitment Boards.

g) The selection of the sportsperson will be done on the basis of their sports

achievements, educational qualifications & qualitative requirement prescribed for

recruitment of sportspersons. The decision of Recruitment Board with regard to

matters connected with this recruitment will be final in all respects and no further

correspondence will be made with the rejected applications for the recruitment. If

any of the candidate who had initially applied for the post of HC/GD but

he/she is not found up to the mark for HC/GD during Scrutiny of Application

by the Scrutiny Board or during the course of Sports Trial Test by the

Recruitment Board, then, his/her candidature can be considered for the

post of CT/GD subject to written willingness of such candidate.

21. No TA/DA WILL BE ADMISSIBLE :-

No TA/DA or other expenses for appearing in the recruitment test will be paid to

the candidates. The candidates should come duly prepared for a stay of at least

one week under their own arrangement at the recruitment venue. Unemployed

SC/ST candidates who appear in recruitment test will be reimbursed fare as

admissible under relevant rules subject to production of Rail/Bus tickets, original

caste certificate & non-employment certificate issued by MP or MLA or any

Gazetted Officer of their locality.

22. RESOLUTION OF TIE CASES :-

In the event of tie in scores of candidates in the performance of sports achieve-

ment/trail test etc., such cases will be resolved by applying following criteria, one

after another, till the tie is resolved :-

i) Total marks in performance of last 3 years sports achievement and qualitative

requirement prescribed for recruitment of sportspersons/trail test.

ii) Date of Birth, with older candidates placed higher.

iii) Alphabetical order of names (starting with first name)

iv) Next preference to those candidates who have represented the country in an

International Competition with the clearance of the Department of Youth Affairs

and Sports.

v) Next preference may be given to those who have represented a State/ U.T. in the

Senior or Junior level national Championships organized by the National Sports

Federations recognized by Department of Youth & Sports or National Games

organized by Indian Olympics Association and have won medals or positions upto

3rd place. Between the candidates participating in Senior and Junior National

Championships/games, the candidates having participated and won medal in

Senior National Championship should be given preference.

vi) Next preference may be given to those, who have represented a University in an

Inter-University competition conducted by Association of Indian Universities/ Inter

University Sports Board and have won medals or positions upto 3rd place in

finals.

vii) Next preference may be given to those who have represented the State Schools

in the National sports/games for Schools conducted by the All-India School

Games Federation and have won medals or positions upto 3rd place.

viii) Next preference may be given to those, who have been awarded National Award

in physical efficiency under National Physical Efficiency Drive.

ix) Next preference may be given to those who represented a State/Union Territory/

University / State Schools Teams at the level mentioned in categories (v) to (vii)

but could not win a medal or position, in the same order of preference.

Note 1 : In the event of tie those who have secured a higher position or won more than

one medal may be given the preference.

Note 2 : Participation in individual and team event/ item may be given the same pref-

erence.

Note 3 : No preference may be given for winning more than one medal/position.

Note 4 : In case of any doubt about the status of a tournament, the matter will be decid-

ed by the Department of Personnel & Training in consultation with Department of

Sports and Youth Affairs.

23. IMPORTANT INSTRUCTIONS TO CANDIDATES :-

1 Before applying, candidate are advised to go through the instructions given in 

the notice of examination, very carefully.

2 Candidates who are not in possession of the essential educational qualification 

as on 13/01/2019 will not be eligible and need not apply. Further various stages 

of recruitment (i.e. PST/ PET, sports proficiency/trial test and Medical Examin- 

ation) will be conducted/completed as per specified schedule from time to time. 

Request of candidate for entertaining them, if left out due to any reason, after 

scheduled date/time, will not be accepted.

3 Candidature will be accepted only provisionally. Candidates are advised to go 

through the requirements of educational qualification, age, physical standards, 

etc. and satisfy themselves that they are eligible for the posts, before applying. 

When scrutiny of document is undertaken during Detailed Medical Stage, if any 

claim made in the application is not found substantiated, the candidature will 

be cancelled straightaway by the CRPF recruitment boards.

4 Candidates seeking reservation benefits such as SC/ ST/ OBC or any other 

relaxation as per the provisions of this Notice, must ensure that they are entitled 

to such reservation/ relaxation. They should also be in possession of the relevant 

certificates in the format prescribed by Government of India in support of their 

claim.

5 Persons with disabilities (PwD) are not eligible to apply for this examination.

6 Fee once paid will not be refunded under any circumstances. Candidates who 

are not exempted from fee payment must ensure to enclose Crossed Indian 

Postal Order/Demand Draft/Banker’s Cheque worth Rs. 100/- only (exempted 

for  SC/ST/Female candidates) payable in favour of “DIGP, GC CRPF,  

Jharoda Kalan, New Delhi” along with their application. If the fee is not  

received by CRPF, such applications will be SUMMARILY REJECTED and no  

request for consideration of such applications and fee payment after closing   

date of Examination shall be entertained.

7 The candidates must write their name, date of birth, father’s name and mother’s 

name strictly as given in the matriculation certificate otherwise their candidature 

will be cancelled at the time of document verification or as and when it comes 

into the notice of the CRPF recruitment boards.

8 Only the Date of Birth & name as recorded in the Matriculation/ Secondary

Examination Certificate or an equivalent certificate available on the date of 

submission of application will be accepted as proof of date of birth & name.

9 Applications with illegible/ blurred Photograph/ Signature will be rejected 

summarily.

10 Request for change/ correction in any particulars in the Application Form, 

once submitted will not be entertained under any circumstances.
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11 Candidate should note that they are applying for combat force and should 

participate in the recruitment process with due physical/mental pre-

paration and will be fully responsible for any incident/ accident occurring 

during any stage of recruitment. Recruiting Agency/ Centre will not be 

held responsible for any such unforeseen incident/ accident. Candidates 

will participate in recruitment at their own risk.

12 For any queries related to Admit card of Sports events/discipline test, DME/RME 

candidates may contact Deputy Inspector General/Central Sports Officer, Sports 

Branch, Directorate General, CRPF, East Block-10, Sector-1, R.K. Puram, 

New Delhi-110066 or their Number 011 – 26163741.

13 The candidates must carry at least one latest photo bearing identification proof 

such as Driving License, Voter Card, Aadhaar Card, Identity Card issued by 

University/College, Income Tax Pan Card in original to recruitment centre/venue 

of PST/PET, Sports events/discipline test and DME/ RME, failing which they 

shall not be allowed to appear for the same.

14 If any candidate deliberately make head injury (bulge/ swelling) or keep tam-

arind on his/ her head for taking privilege of height. Such candidate will be 

debarred for further process of recruitment.

15 Any candidate found under influence of any energetic medicine during 

Sports events/discipline test will be debarred for further process of recruit-

ment.

16 Any query/request related to any grievances/ stage will not be entertained/ 

accepted after completion of event at particular recruitment centre.

17 Candidates should be subjected to the Aadhaar based biometric identification 

to obviate impersonation by the candidates. The Aadhaar based biometric will 

be used at all stages of the recruitment (In the absence of Aadhaar based bio-

metric identification, thumb impression, digital photograph, and any specific 

identifying mark in the body will be used). As such, Aadhaar number may be 

mentioned in application form and original of the same (Aadhaar card) will be 

required to be produced at the time of Sports events/discipline test /Docu- 

mentation/DME & RME by candidates.

18 Candidates who are found guilty of following will be liable to disciplinary 

action:

i) Offering illegal gratification to, or

ii) Applying pressure on, or

iii) Blackmailing, or threatening to blackmail any person connected with 

the conduct of the examination, or

iv) Impersonation, or

v) Procuring impersonation by any person, or

vi) Submitting fabricated documents or documents which have been 

tempered, or

vii) Making statements which are incorrect or false or suppressing materi-

al information, or

viii) Misbehaving during any stage of examination.

19 In case of Fake/ fabricated application by misusing any dignitaries name/ 

photo, such candidate will be held responsible for the same and liable 

for suitable legal action under relevant act.

20 The candidate finally selected for appointment shall be subject to found clear 

in chest x-ray, pathological and other required test.

21 Candidates can download recruitment notification, application form/admit card, 

category certificate etc. and other details such as pay scale, eligibility criteria, 

process for applying the post, recruitment process & trial test etc. from CRPF 

Website http://www.crpf.gov.in

22 The appointment of candidates is subject to availability of seats in training 

facilities of various training centre’s. As such, candidates may be appointed 

in phases in accordance with availability of training space. The Joining and 

in-service issues, seniority, training will be in accordance of rules and regulations 

of CRPF.

(Annexure-“A”)

APPLICATION FOR THE POST OF HEAD CONSTABLE/GD & CONSTABLE (GD)

(MALE & FEMALE) AGAINST SPORTS QUOTA IN CENTRAL RESERVE POLICE

FORCE

Paste here a recent passport size photographs appx. 3.5 x 4.5 Cms

(Only Sportsperson may apply)

Name of Sports discipline for which candidate applied : :___________

Gender (Men/Women) : ___________

Post for which applied (Head Constable / Constable) : ___________

1. Full Name (in block letters)

2. Father’s name: Mr.

3. Mother’s name: Mrs.

4. Whether SC/ST/OBC

5. Nationality

6. Religion

7. Marital Status

8 Date of birth D D M M Y Y Y Y

(In Christian Era)

9. Permanent Address:

10. Present Postal : Address

11. Educational Qualification (As on date):

12. Details of examination passed starting from Matriculation onwards:-

Education Board/ Examination Medium Passing Division Percentage

University Passed year obtained of marks

obtained

14. Proficiency in Games & Sports in last three years with complete details

Sl No. Name of Sports Competition year Medal/position

15. Physical Standard

Height Chest (Unexpanded) Chest (Expanded) Weight

(For Male only) (For Male only)

Cms. Cms. Cms. Kgs.

16. Details of Indian Postal Order

IPO No. Date of Issue Amount (Rs.)

17. Aadhaar Number

18. Particulars of present employment, if any with post, service number/Name of

deptt. etc. whether ‘No Objection Certificate’ obtained from his/her employer,

attached (if not, give reasons) ____________________________

List of enclosures:

i) ____________________________________________________

ii) ____________________________________________________

iii) ____________________________________________________

iv) ____________________________________________________

v) ____________________________________________________

vi) ____________________________________________________

DECLARATION

“I……………………………Son/Daughter of Shri…………………………..age …………...

years .................. resident of …..............................………….…………………………

…………………………………… District ……........................……………………………..

State……………………………..hereby declare that the information given above and in

the enclosed documents is true to the best of my knowledge and belief and nothing has

been concealed therein. I am well aware of the fact that if the information given by me

is proved, not true, I will have to face the consequences as per the Law. Also, all the

benefits availed by me shall be summarily withdrawn”. Further, I understand that in the

event of any information being found suppressed/false or incorrect or ineligibility being

detected before or after the examination, my candidature/appointment is liable to be

cancelled.

Place______________ (________________)

Date______________ Signature of the candidate

(Full Name)______________

(Annexure-“B”)

SELECTION FOR THE POST OF HEAD CONSTABLE/GD AND CONSTABLE (GD)

(MALE & FEMALE) AGAINST SPORTS QUOTA IN CENTRAL RESERVE POLICE

FORCE

(Only for Sportsperson)

To be filled in by office

Roll No. _______________________________

Discipline______________________________

Gender (Men/Women) ______________

Paste here a recent

passport size photographs appx. 3.5x 4.5 Cms

ADMIT CARD

Post for which applied for (Head Constable / Constable)

1. Name of Candidate :

2 Father’s name (Mr.) :

3. Mother’s name (Mrs.) :

4. Date of Birth : D D M M Y Y Y Y

5. Postal Address :

6. Whether SC/ST/OBC/ General candidate : 

(_________________ )

Signature of Candidate

(Name)_____________

FOR OFFICIAL USE ONLY

1. Place of Recruitment / Test. : ___________________________________

2. Date and time of reporting : ____________________________________

3. General information (copy enclosed) : ____________________________

4 Any other remarks : ___________________________________________

Signature with Designation

with office seal of Rectt. Officer

(Annexure–“C”)

NO OBJECTION CERTIFICATE

[Candidate already in Government service must submit their application through prop-

er channel with the following certificate duly signed by their employer agreeing to

release them in case finally selected for the post of Head Constable/GD or

Constable/GD (Male/Female) against sports quota in CRPF]
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1. Certified that Shri / Kumari_________________________ holds a permanent/

temporary post under Central/State Govt.

2. Certified also that he has submitted his application to this Department/office

on____________.

3. Certified also that Shri / Kumari ___________________________ will be relieved

in case of his / her selection for the post of Head Constable/GD or Constable/GD

(Male/Female) against Sports quota in CRPF.

Place___________________

Date____________________

Signature of Head of Office/Competent Authority

with Name & Designation with Office Seal

(Annexure–“D”)

FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES WHO

INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri / Kumari _______________________________ Son / Daughter of

Shri ________________ is permanent resident of Village ________________ Tehsil/

Taluka _____________ District ______________ of ___________________ State.

2. It is further certified that:

Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas

and candidates belonging to the States of Assam, Himachal Pradesh and Jammu

& Kashmir.

Candidates hailing from the North Eastern States of Arunachal Pradesh, Manipur,

Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and candidates hailing from

Gorkha Territorial Administration (GTA) comprising of the three Sub-Divisions of

Darjeeling District namely Darjeeling, Kalimpong and Kurseong and includes the

following “Mouzas” Sub-Division of these districts :

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga

(5) Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-I (10)

Pantapati Forest-I (11) Mahanadi Forest (12) Champasari Forest (13) Salbari

Chhat Part-II (14) Sitong Forest (15) Sivoke Hill Forest (16) Sivoke Forest (17)

Chhota Chenga (18) Nipania

He/she belongs to Scheduled Tribe.

Signature

District Magistrate/

Sub-Divisional Magistrate/

Tehsildar

with Name & Designation with Office Seal

Place___________________

Date____________________

Delete whichever is not applicable

(Annexure–“E”)

MEDICAL FITNESS CERTIFICATE

(To be submitted only alongwith appeal for re-medical examination)

I, Dr. ……………………………………………………… certify that I have examined Shri/

Smt./ Kumari ……………………………………. (Roll No……………..) S/o / D/o / W/o

Shri …………………………………………….. who has been declared medically unfit

due to …………………………………………………………………. in the recruitment of

HC/GD or CT/GD of CRPF. After careful examination and investigation, it is opined that

Shri / Smt./ Kumari ……………………………………. is / is not suffering from

…………………………………………………

2. This Certificate is given in full knowledge of the fact that the candidate has already

been rejected being unfit for appointment by a Medical Officer.

_________________________

(Signature of the candidate with Roll No. and name)

Signature of Medical Officer

(With Name and seal)

Registration No. __________

(MCI/State Medical Council)

Address ________________

(ANNEXURE –“E- 1”)

MEDICAL FITNESS CERTIFICATE TO BE SUBMITTED BY CANDIDATE’S IN CASE

OF DME UNFITNESS FOR THE POST OF HEAD CONSTABLE/CONSTABLE (GD)

(MALE & FEMALE) -2018 AGAINST SPORTS QUOTA IN CRPF ALONGWITH

APPEAL FOR REVIEW MEDICAL EXAMINATION

Medical Practitioner to attest Photograph &

Thumb impression of candidate

Thumb impression of candidate

Certified that Mr./Ms………………S/o Shri ……………………. Age……… years, a can-

didate of Head Constable/Constable (GD)-2018 (Male & Female) against sport quota

in CRPF whose photo and thumb impression are appended above duly attested by me

was examined by me at Hospital…………………………on date…………….

2. I the undersigned, have the knowledge that Mr./Ms. …………… ………………S/o

Shri…………………… has been declared Medically Unfit by the Medical Officer for

Head Constable/Constable (GD)-2018 (Male & Female) in CRPF due to :-

___________________________________________________________________

___________________________________________________________________

In my opinion this is an error of judgment due to following reasons:-

__________________________________________________________________

__________________________________________________________________

3. After due examination, I declare him/her medically fit for the said post.

Dated: Signature & Name with seal of Specialist

Medical officer of concerned field

Registration No……………

(MCI/State Medical Council)

Designation …………………

Name & Address of Govt. Hospital 

(District Hospital and above)

Signature of the Candidate ….……………………………...

(in present of Medical practitioner) ..…..……………………………

Signature & Name with seal of Specialist

Medical officer of concerned field

Note : 1) The findings of the Medical should be supported by Medical reports/docu-

ments wherever applicable.

2) The Photograph thumb impression and signature of the candidates should be

attested by Medical practitioner giving this Medical fitness Certificate. Un-attest-

ed forms shall be summarily rejected.

3) CRPF shall not be responsible for postal delay.

(Annexure–“F”)

QUESTIONNAIRE FORM

1. Have you ever been convicted by any Court of Law or any Yes No

other judicial Institutions?

2. Is there any case pending against you in any Court of Law ? Yes No

3. Has any FIR been lodged and case is pending against you ? Yes No

4. Was any FIR ever lodged against you in the past ? Yes No

a) If yes, Case No. and Sections under which FIR was lodged ?

b) Name of Police Station where FIR was lodged ?

c) Was the case charge sheeted or returned in FIR?

d) If Case was charge sheeted, what was the outcome in Court ?

i. Convicted

ii. Acquitted

iii. Compromised

iv. Compounded

v. Any other, please specify

5. Have you ever been dismissed from any service under the Yes No

Central or State Govt. ?

6. Have your services ever been terminated while or probation ? Yes No

If the answer to any of the above is YES then please provide complete details on a sep-

arate sheet.

UNDERTAKING

I ______________________________ declare that the above information is true to the

best of my knowledge and belief. I understand that in case the information is found to

be false or incorrect my candidature is liable to be cancelled apart from any depart-

mental or legal proceedings that may be initiated against me.

Signature of the Candidate

Place :__________________________ Name ………….…………… 

Date : __________________________ Fathers Name …………… 

Address……………………

(Annexure–“G”)

The form of certificate to be produced by Scheduled Caste and Scheduled Tribe

candidates applying for appointment to posts under the Government of India

This is to certify that Shri/Smt./Kumari*………………… son/daughter* of Shri

………………… of village/town* ……………… in District/Division* ……………of

State/Union Territory* ……………………… belongs to the …………… Caste/Tribe*

which is recognized as Scheduled Caste/Schedules Tribe* under :-

*The Constitution (Scheduled Caste) Order, 1950.

*The Constitution (Scheduled Tribes) Order, 1950.

*The Constitution (Scheduled Caste) (Union Territories) Order, 1951.

*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.

{As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order)

1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the

State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act,

1971) and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act,

1976, the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and

the Goa, Daman and Diu (Reorganization) Act, 1987}.

@The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.

@The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as

amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act,

1976.

@The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

@The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962.

@The Constitution (Pondichery) Scheduled Castes Order, 1964.

@The Constitution (Utter Pradesh) Scheduled Tribes Order, 1967.

@The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968.

@The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968.

@The Constitution (Nagaland) Scheduled Tribes Order, 1970.

@The Constitution (Sikkim) Scheduled Castes Order, 1978.

@The Constitution (Sikkim) Scheduled Tribes Order, 1978.

@The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989.

@The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990.

@The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991.

@The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991.

@The Scheduled Castes and Scheduled Tribes Orders(Amendment) Act 2002

@The Constitution (Scheduled Castes) Order (Amendment) act, 2002

@The Constitution(Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002

@The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have

migrated from one State/Union Territory Administration to another.

This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes

Certificate issued to Shri/Smt* ………………… Father/Mother of

Shri/Smt./Kumari …………. of village/town* ……………… in District/ Division*

…………………….. of State/Union Territory*…………………….who belongs to

the Caste/Tribe* which is recognized as Scheduled Caste/Schedules Tribe* in the

State/Union Territory* ………………issued by the ………………………….(name

of issuing authority) vide their No. ………….………dated…….…….

%3. Shri/Smt/Kumari* ………………… and/or* his/her* family ordinarily resides in vil-

lage/ town* …………………… of …………………… District/Division* of the State/

Union Territory* of …………………….

Place : …………… Signature………………....

Date : …………… **Designation……………….

(With seal of Office)

State/Union Territory

* Please delete the words which are not applicable.

@ Please quote specific Presidential Order

% Delete the paragraph which is not applicable

Note: The terms “Ordinarily resides” used here will have the same meaning as in

Section–20 of the Representation of the People Act, 1950.

Space for photo-

graph of candi-

date
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**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe

Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate /

Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra

Assistant Commissioner.

(not below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency

Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officers of the area where the candidate and/or his family normal-

ly resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

(Annexure–“H”)

The form of certificate to be produced by Other Backward Classes candidates

applying for appointment to posts under the Government of India

This is to certify that Shri/Smt./Kumari* …………… son/daughter* of Shri

……………………..........................… of village/town* ……………… in District/ Division*

…………………… of the State/Union Territory* ……………… belongs to the

………………… community, which is recognized as a backward class under:-

@ Resolution No. 12011/63/93-BCC (C) dated 10th September, 1993, published in

the Gazette of India Extraordinary–Part-I, No. 186 dated 13th September, 1993.

@ Resolution No. 12011/9/94-BCC dated 19th October, 1994, published in the

Gazette of India Extraordinary–Part-I, Section 1, No.163 dated 20th October,

1994.

@ Resolution No. 12011/7/95-BCC dated 24th May, 1995, published in the Gazette

of India Extraordinary–Part-I, Section 1, No. 88 dated 25th May, 1995.

@ Resolution No. 12011/96/94-BCC dated 9th March, 1996, published in the

Gazette of India Extraordinary–Part-I, Section 1, No. 60 dated 11th March, 1996.

@ Resolution No. 12011/44/96-BCC dated 6th December, 1996, published in the

Gazette of India Extraordinary Part–I, Section-1, No. 210 dated 11th December,

1996.

@ Resolution No. 12011/99/94-BCC dated 11th December, 1997, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 236 dated 12th December,

1997.

@ Resolution No. 12011/13/97-BCC dated 3rd December, 1997, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 239 dated 17th December,

1997.

@ Resolution No. 12011/68/98-BCC dated 27th October, 1999, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 241 dated 27th October,

1999.

@ Resolution No. 12011/88/98-BCC dated 6th December, 1999, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 270 dated 6th December,

1999.

@ Resolution No. 12011/36/99-BCC dated 4th April, 2000, published in the Gazette

of India Extraordinary Part-I, Section 1, No. 71 dated 4th April, 2000.

@ Resolution No. 12011/44/99-BCC dated 21st September, 2000, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 210 dated 21st September,

2000.

@ Resolution No. 12015/9/2000-BCC dated 6th September, 2001, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 246 dated 6th September,

2001.

@ Resolution No. 12015/1/2000-BCC dated 19th June, 2003, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 151 dated 20th June, 2003.

@ Resolution No. 12015/4/2002-BCC dated 13th January, 2004, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 9 dated 13th January, 2004.

@ Resolution No. 12015/14/2004-BCC dated 12th March, 2007, published in the

Gazette of India Extraordinary Part-I, Section 1, No. 67 dated 12th March, 2007.

2. Shri/Smt./Kumari* ………………………… and/or* his/her* family ordinarily resides in

village/town* ………….........………………… of …………………............…………

District/Division* of State/Union Territory* of ……………………….

This is also certified that he/she does not belong to the persons/ sections (Creamy

Layer) mentioned in column–3 of the Scheduled to the Government of India,

Department of Personnel & Training O.M. No. 36012/22/93-Estt.(SCT) dated

08.09.1993, O.M. No. 36033/3/2004-Estt(Res.) dated 9th March, 2004 and O.M. No.

36033/3/2004-Estt(Res.) dated 14th October, 2008.

Place: …………….. Signature…………………..

Date: …………….. **Designation……………….

(With seal of Office)

State/Union Territory

*Please delete the words which are not applicable.

@Strike out whichever is not applicable.

Note : The terms “Ordinarily reside(s)” used here will have the same meaning as in

Section–20 of the Representation of the People Act, 1950.

**LIST OF AUTHORITIES EMPOWERED TO ISSUE OBC CERTIFICATE

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/

Sub Divisional Magistrate/Taluka Magistrate/ Executive Magistrate/Extra

Assistant Commissioner (not below of the rank of 1st Class Stipendiary

Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency

Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officers of the area where the candidate and/or his/her family nor-

mally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their case

(including its spellings) as indicated in their certificates, should be exactly the

same as published in the lists notified by the Central Government from time to

time. A certificate containing any variation in the caste name will not be accepted.

2. The OBC claim of a candidate will be determined in relation to the State (or part

of the State) to which his/her originally belongs. A candidate who has migrated

from one State (or part of the State) to another should, therefore, produce an OBC

certificate which should have been issued to him/ her based on his/her father’s

OBC certificate from the State to which he (father) originally belongs.

3. No change in the community status already indicated by a candidate in his/ her

simplified application form for this examination will ordinarily be allowed by the

Commission.

(Annexure–“I”)

(Form-1)

(For representing in India an International Competition in one of the recognized

Games/Sports)

NATIOANL FEDERATION /NATIONAL ASSOCIATION OF …………….

Certificate to meritorious sportsmen for employment to Group C & D Service under the

Central Government.

Certified that Shri/Smt./Kumari…………… ………………….. Son/Wife/Daughter of Shri

……….……………. resident (Complete address) of …………………………………….

represented the Country in the game/event of ………………..............….. in competi-

tion/Tournament held at ……………..from…….............to …………………………

The position obtained by the individual/team in the above said Competition/Tournament

was………………The Certificate is being given on the basis of record available in the

office of National Federation/ National Association of ……………………………….

Place ……………………….. Signature…………………………..

Date………………………… Name………...……………….........

Designation………………………..

Name of the Federation/National 

Association…………………………..

Address………………………………

Seal………………..…………………

Note : This Certificate will be valid only when signed personally by the Secretary,

National Federation/National Association.

(Annexure–“J”)

(Form-2)

(For representing a state in India in a National Competition in one of the recog-

nized Games/Sports)

STATE ASSOCIATION OF ……………………IN THE GAME OF .…………………

Certificate to a meritorious sportsmen for employment to Group C & D Service under

the Central Government.

Certified that Shri/Smt./Kumari………………….. Son/Wife/Daughter of Shri………….

resident (Complete address) of……….…….. represented the state of ……………..in

the game/event of…….……..in the National Competition/ Tournament held at………..

from……............to ……………….

The position obtained by the individual/team in the above said Competition/Tournament

was…………………………….

The Certificate is being given on the basis of record available in the office of the State

Association of ……………………….

Place ……………………….. Signature……………………………..

Date………………………… Name……………………...................

Designation…..………………………

Name of the State Association…… 

Address…………………………….… 

Seal…………………………….……..

Note : This Certificate will be valid only when signed personally by the Secretary of the

State Association.

(Annexure–“K”)

(Form-3)

(For representing a University in the Inter-University Competition in one of the

recognized Games/Sports)

UNIVERSITY OF …………………………………………………………………………….

Certificate to a meritorious sportsmen for employment to Group C & D Service under

the Central Government.

Certified that Shri/Smt./Kumari…………………………….. Son/Wife/Daughter of Shri

………………….resident (Complete address) of…………. represented the University of

……………………..in the game/event of …………….……..in Inter-University

Competition/ Tournament held at………..from……........to…………………………..

The position obtained by the individual/team in the above said Competition/Tournament

was…………………………………………………….

The Certificate is being given on the basis of record available in the office of Dean of

Sports of Officer in overall charge of sports in the University of ….………………………

Place……………………….. Signature…………………..

Date………………………… Name………………............. 

Designation………………… 

Name of the University...… 

Address…………………..… 

Seal……….…………………

Note : This Certificate will be valid only when signed personally by Dean/Director or

other Officer in overall charge of sports in the University of ………………………………

(Annexure–'L')

(Form-4)

(For representing a State School Team in the National Games for School in one

of the recognized Games/Sports))

Directorate of Public Instructions/ Education of the State of……………………………..

Certificate to a meritorious sportsmen for employment to a Group C & D Service under

the Central Government.

Certified that Shri/Smt./Kumari………………….. Son/Wife/Daughter of Shri

………….resident (Complete address) of………………….…….. represented the

..…………………………. State School Team in the game/event of …………….…..in the

National Games for Schools held at……from…................to…………………….

The position obtained by the individual/team in the above said Competition/Tournament

was…………………………………………………….

The Certificate is being given on the basis of record available in the office of Directorate

of Public Instructions/ Education of ………………... ….………………………

Place ……………………….. Signature…………………………………………..

Date………………………… Name……………………………………...............

Designation………………………………………..

Address……………………………………………

Seal………………………………………………..

Note : This Certificate will be valid only when signed personally by the Director or

Additional/Joint or Deputy Director in overall charge of sports/games for schools in the

Directorate of Public Instruction/Education of the State……… 

davp 19140/11/0014/1819 EN 37/70
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Government of India 

National Medicinal Plants Board
Ministry of AYUSH

Room No. 309, 3rd Floor, AYUSH Bhawan, 'B' Block

GPO Complex, INA, New Delhi-110023

Sub:    "Filling up the following vacant posts on Deputation basis in NMPB", ) Ministry of AYUSH".

Applications are invited for the following vacant posts in the National Medicinal Plants Board, Ministry of

AYUSH:-

S. No. Name of the Post No. of Post Classification Pay Scale

1. Deputy Director 1 General Central Pay Matrix Rs. 78800 209200/-

(Medicinal Plants) Service Group "A" in Level-12 (Pre-revised 15600-

Deputation (including Gazetted- Non- 39100 GP 7600)

short-term contract). Ministerial

2. Senior Research 1 General Central Pay Matrix Rs. 35400-112400/- 

Assistant (SRA) Service- Group "B" in Level-6 (Pre-revised  Rs. 9300-

Deputation (including Non-Gazetted- Non- 34800  GP Rs. 4200)

short-term contract). Ministerial

For eligibility and other terms and conditions, please visit website www.nmpb.nic.in. The applications

should reach within 60 days from the date of publication of this Advertisement.

(Finance & Administrative Officer)

NMPB

“If the Wisdom is herbal, many ailments are curable”

davp 17203/11/0004/1819 EN 37/56

The Union Territories Division, of Ministry of Home Affairs, Govt. of

India, intends to hire two young Professional & two Consultant on

contractual basis. Interested candidates may visit website

www.mha.nic.in for detailed advertisement, and submit their

online application in prescribed format, to email.id 

appforconsultant.ida@mha.gov.in on or before 15.1.2019

(M.N. Khan)

Under Secretary 

(Coordination)

UT Division, Ministry of Home Affairs

Govt. of India, New Delhi

davp 19101/11/0007/1819 EN 37/88

Hiring of Consultants and

Young Professionals

IMPORTANT NOTICE
We take utmost care in publishing

result of the various competitive

examinations conducted by the

UPSC, SSC, Railway Recruitment

Boards etc. Candidates are however

advised to check with official

notification/gazette. Employment

News will not be responsible for any

printing error going inadvertently.
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Applications are invited from eligible candidates for filling up the following Group ''B'

and 'C' Combatised Posts in Border Security Force (Air Wing), Ministry of Home Affairs,

Govt of India, as per the eligibility criteria mentioned against each post with perks like

DA, Accommodation, Uniform, LTC, Medical Facilities and other allowances/ incentives

as admissible to Central Government employees from time to time.

2. The modalities of the recruitment will be as under:-

(a) Last date for receipt of applications will be the last working day of the 12th month

from the date of publication of the advertisement in the Employment News

(i.e. one year from date of publication.)

(b) Applications received within 30 days from the date of publication in Employment

News will be considered in first lot.

(c) Applications received thereafter will be considered on a monthly and on

requirement basis in respect of the unfilled posts till one year. 

(d) Recruitment process of a post will be concluded on selection of suitable

candidates. However, for the unfilled posts, applications received till the last

working day of the 12th month from the date of publication of the Advertisement

in Employment News will be considered.

(e) Updation of the vacancy position will be available on BSF Web Site

www.bsf.nic.in. Step to see the advertisement - firstly go to web site and further

on "BSF Recruitment".

(f) Applications are to be submitted specifically for the specific vacant posts only.

(g) The Vacancies and Criteria are subject to change as per the requirements.

(h) Any further information in r/o this process will be made on the BSF website only.

Hence, candidates are advised to login to the BSF website from time to time.

DIRECTORATE GENERAL BORDER SECURITY FORCE 
BLOCK NO. 10, CGO COMPLEX, LODHI ROAD, NEW DELHI, 110003

No. 19/01/2018-Estt/BSF/                                                      

FILLING UP POST OF GROUP 'B' & 'C'  (COMBATISED POST) IN  BORDER SECURITY FORCE, AIR WING ON DEPUTATION

(INCLUDING SHORT-TERM CONTRACT)/ABSORPTION/RE-EMPLOYMENT BASIS

S. Posts/Pay/Vacancy Eligibility conditions for appointment

No.

(1) SENIOR AIRCRAFT MECHANIC I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

(INSPECTOR) Officials under the Central Government or the State Government or Public Sector Undertaking holding analogous post or in

Group 'B' (Combatized) the level-6 in the pay matrix (Rs 35400-112400/-) with five years regular service in the grade and possessing qualifications 

Pay Matrix - 7 and experience prescribed below :-

VACANCY - 12 Posts (i) (a) Three years Diploma in the relevant trade recognized by Directorate General Civil Aviation; or

Subject to Variation. (b) Group 'X' Diploma in the relevant trade  issued by the Indian Air Force;

(Rotary Wing- MI-17 and (ii) Minimum experience of eight years in Aircraft or Helicopter maintenance with three years maintenance experience on 

MI-17 Variants) Border Security Force type i.e. MI-17 and MI-17 Variants.

Trade wise Vacancy II. FOR EX-SERVICEMEN

Airframe        -03 (i) Deputation/ Re-employment

Engine          -03 The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the

Electrical       -03 requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would be given

Instrument     -02 deputation term up to the date on which they are due for release from the Armed Forces, thereafter they may be continued

Radio/Radar - 01 on re-employment.

(ii)  Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held 

analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.

Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt 

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(2) SENIOR AIRCRAFT RADIO I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

MECHANIC (INSPECTOR) Officials under the Central Government or the State Government or Public Sector Undertaking holding analogous post or in 

Group 'B' (Combatized) the level-6 in the pay matrix (Rs. 35400-112400/-) with five years regular service in the grade and possessing qualifications

Pay Matrix- 7 and experience prescribed below :-

VACANCY-02 Posts (i) (a) Three year Diploma recognized by the Directorate General, Civil Aviation in Avionics or three year diploma in Electronics

Subject to Variation. or Tele Communication Engineering from a recognized institution; or

(ALH- 02) (b) Group 'X' Diploma in the relevant trade  issued by the Indian Air Force;

(ii) Eight years Aircraft or Helicopter Radio equipment maintenance experience. Preference will be given to personnel with 

experience in maintenance of ALHDhruv helicopter.

II. FOR EX-SERVICEMEN

(ii) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having 

the requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would 

be given deputation term up to the date on which they are due for release from the Armed Forces, thereafter they may be 

continued on re-employment.

(ii)  Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held 

analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.

Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt 

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.   

(3) JUNIOR AIRCRAFT MECHANIC I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ABSORPTION/ RE-EMPLOYMENT

(SUB-INSPECTOR) Officials under the Central Government or State Governments or Public Sector  undertakings holding analogous posts on

Group 'B' (Combatized) regular basis or in the Level-5 in the pay matrix (Rs. 29200-92300/-) with six years regular service in the grade and possessing

Pay Matrix- 6 qualifications  and experience prescribed below :-

VACANCY -  18 Posts (i) (a) Three years Diploma in the relevant trade recognized by the Directorate General Civil Aviation; or 

Subject to Variation. (b) Group 'X' Diploma in the relevant trade  issued by the Indian Air Force;

(Rotary Wing-MI-17 and (ii) Minimum experience of eight years in Aircraft or Helicopter maintenance with three years maintenance experience on 

MI-17 Variants) Border Security Force i.e. MI-17 and MI-17 Variants.

Trade wise Vacancy II.  FOR EX-SERVICEMEN

Airframe        -07 (i) Deputation/ Re-employment

Engine          -03 The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the 

Electrical       -04 requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would be

Instrument     -02 given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be continued 

Radio/Radar - 01 on re-employment.

Weapon        -01 (ii)  Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held 

analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.

Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt 

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(4) ASSISTANT  AIRCRAFT I. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

MECHANIC (ASSISTANT Officials under Central Government/ State Government/ Public Sector Undertakings holding analogous posts on regular

SUB-INSPECTOR) basis or in the Level - 4 in the pay matrix Rs 25500-81100/-  with five years regular service in the grade and possessing

Group 'C' (Combatised) qualifications  and experience prescribed below :-

Pay Matrix- 5 (i) (a) Three years Diploma in the relevant trade recognized by the  Directorate General Civil Aviation; or

VACANCY - 21 Posts (b) Group 'X' Diploma  issued by the Indian Air Force;

Subject to Variation. (ii) Preferably two years relevant aviation experience after completion of diploma course (to be prescribed from time to time).

(14 for Rotary Wing - MI-17 & II. FOR EX-SERVICEMEN 

MI-17 variants) (i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the

requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would be given 

Continued
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S. No. Posts/Pay/Vacancy Eligibility conditions for appointment 

Trade wise Vacancy deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be continued

Airframe        -05 on re-employment.

Engine          -02 (ii) Re-employment

Electrical       -04 The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held

Radio/Radar  -02 analogous or equivalent post in the Armed Forces of the Union.The break in service should not be more than two years.

Weapon       -01 Note: 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of 

(07 vacancies for ALH) application.

Trade - Mechanical (Airframe 2. Absorption can be effected  only in the case of officers from the Central or State Governments.

or Engine)

(5) SENIOR FLIGHT GUNNER I. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

(INSPECTOR) Officials under the Central Government or the State Government holding analogous posts on regular basis or in the level - 6 

Group 'B' (Combatised) in the pay matrix (Rs. 35400 - 112400/-) with five years regular service in the grade and possessing qualifications and

Pay Matrix- 7 experience prescribed below :-

VACANCY - 06 Posts (i) Possession of total 1000 flying hours on Multi Engine Aircraft or Helicopters and minimum 250 hours on  the type of

Subject to variation. Aircraft or Helicopter (or variants for deputation or re-employment) operated by the Border Security Force (to be prescribed

(Rotary Wing MI-17 and from time to time); 

MI-17 Variants) (ii) Medically fit for flying as per Indian Air Force.

(iii) Minimum flying category 'B' on any type of Multi Engine Aircraft or Helicopter (or variants for deputation or re-employment) 

operated by Border Security Force i.e. MI-17 and MI-17 Variants helicopter for re-employment.

II. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having 

the requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would 

be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be 

continued on re-employment.

(ii)  Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iii) above, and held  

analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.

Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt 

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(6) JUNIOR FLIGHT GUNNER I. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

(SUB-INSPECTOR) Officials under the Central Government or State Governments holding analogous posts on regular basis or in the level - 5  in

Group 'B' (Combatised) the pay matrix (Rs 29200 - 92300/-)  with six years regular service in the grade and possessing qualifications  and

Pay Matrix- 6 experience prescribed below :-

VACANCY -08 Posts Subject (i) Military Flight Gunner Rating as per Indian Air Force Norms on the type helicopter i.e. MI-17 and MI-17 Variants  operated 

to variation. by the Border Security Force;

(Rotary Wing MI-17 and (ii) Possession of total 500 flying hours on Multi Engine Aircraft or Helicopter and minimum 100 hours on Helicopter (or vari-

MI-17 Variants) ants for deputation or re-employment) operated by the Border Security Force i.e. MI-17 and MI-17 Variants;

(iii) Medically fit for flying as per Indian Air Force.

(iv) Minimum flying category ' C' type on any Multi Engine Aircraft or Helicopter (or variants for deputation or re-employment) 

operated by Border Security Force i.e. MI-17 and MI-17 Variants for re-employment.

II. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having 

the requisite experience and qualifications as prescribed at (i) to (iv)  above shall also be considered. Such persons would 

be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be 

continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iv) above, and held  

analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.

Note:-1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of 

application.

(7) JUNIOR FLIGHT ENGINEER I. DEPUTATION/ABSORPTION/ RE- EMPLOYMENT 

(SUB-INSPECTOR) Officials under the Central Government or State Governments holding analogous posts on regular basis or in the  level - 5 in

Group 'B'(Combatized) the pay matrix (Rs. 29200-92300/-)  with six years regular service in the grade and possessing qualifications and experience

Pay Matrix- 6 prescribed below :-

VACANCY - 08 Posts (i) (a) Military Flight Engineer Rating as per Indian Air Force Norms on the Helicopter i.e. MI-17 and MI-17 Variants. or 

Subject to variation. (b) Valid Flight Engineer's License issued by the Directorate General, Civil Aviation on the Helicopter i.e. MI-17 and MI-17 

(Rotary Wing MI-17 and Variant;

MI-17 Variants) (ii) Possession of total 500 flying hours on Multi Engine Helicopters and minimum 100 hours on the Helicopter (or variants for 

deputation or re-employment) operated by the Border Security Force i.e. MI-17 and MI-17 Variants;

(iii) Medically fit for flying as per Indian Air Force or Directorate General of Civil Aviation norms;

(iv) Minimum flying category 'C' on any Multi Engine Helicopter (or variants for deputation or re-employment) operated by 

Border Security Force i.e. MI-17 and MI-17 Variants for re-employment.

II. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having 

the requisite experience and qualifications as prescribed at (i) to (iv)  above shall also be considered. Such persons would 

be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be 

continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iv) above, and held  

analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.

Note:1. The maximum age limit for appointment by deputation shall not be exceeding 50 years on the date of receipt of 

application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(8) INSPECTOR/STOREMAN I. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Group 'B' (Combatised) Officials under the Central Government or the State Government holding analogous posts on regular basis; or with five years

Pay Matrix- 7 regular service in the pre-revised Pay Band-2 Rs.9,300-34,800 plus Grade Pay of Rs. 4,200/- (Revised pay matrix-6) and 

VACANCY - 01 No. possessing qualifications and experience prescribed below :-

Subject to variation of vacancy. (i) Degree from a recognized University or equivalent;

(ii) Eight years experience in logistic (Stores and Provisioning) activities of aviation field.

II. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having 

the requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would 

be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be 

continued on re-employment.

(ii)  Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iii) above, and held  

analogous or equivalent post in the Armed Forces of the Union. The break in service should not be more than two years.

Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt 

of application.
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S. Posts/Pay/Vacancy Eligibility conditions for appointment

No.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment 

on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

4. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this appoint- 

ment in the same or some other organization or department shall ordinarily not exceed three years.

5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the 1st 

January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations 

has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based 

on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of 

pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for 

which that grade pay or pay scale is the normal replacement grade without any up gradation.

(9) SUB -INSPECTOR I. DEPUTATION (INCLUDING SHORT  TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

(STOREMAN) Officials under the Central Government or State Governments holding analogous posts or having Ten years regular service in

Group 'B' (Combatised) the pre-revised Pay Band-1 Rs. 5200-20200 plus Grade Pay Rs. 2400/- (Revised pay matrix-4) and possessing qualifications

Pay Matrix - 6 and experience prescribed below :- 

VACANCY - 04 Posts  (i) Degree from a recognized University or equivalent;

Subject to Variation. (ii) Six years experience in Logistic (Stores and Provisioning) activities on aviation field.

II. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having 

the requisite experience and qualifications as prescribed at (i) and (ii)  above shall also be considered. Such persons would 

be given deputation terms upto the date on which they are due for release from the Armed Forces, thereafter they may be 

continued on re-employment.

(ii) Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed for deputation (including short-

term contract) or absorption above and held analogous/equivalent post in the Armed Forces of the Union. The break in 

service  should not be more than two years.

Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of 

application.

2. Absorption can be effected only in the case of officers from the Central or State Governments. 

3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment 

on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

4. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this appoint-

ment in the same or some other organization or department shall ordinarily not exceed three years.

5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the 

1st January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations 

has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based 

on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of pay 

into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for which 

that grade pay or pay scale is the normal replacement grade without any up gradation.

(10) HEAD CONSTABLE I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ABSORPTION

(STOREMAN) Officials under Central Government or State Government holding analogous posts or with five years regular service in the 

Group 'C' (Combatised) grade of Pay Band-I in the pre-revised pay Rs.5,200-20,200 plus Grade Pay of Rs.2,000/- (Revised pay matrix-3) and

Pay Matrix- 4 possessing qualifications  and experience prescribed below :-

VACANCY - 09 Posts (i) 10+2 with Science or its equivalent from a recognized University or equivalent;

Subject to Variation. (ii) Four year experience in the Aviation Store from any Government or Public Sector Undertaking or Autonomous Organization 

or any Company or Private Firm or Institution.

Note: 1. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this 

appointment in the same or some other Organization or Department shall ordinarily not exceed three years. The upper age 

limit for appointment by deputation shall not be exceeding 52 years as on date of receipt application. 

2.  Absorption can be effected only in the case of officers from the Central or State Governments.

3. The departmental officers who are in the direct line of promotion shall not  be eligible for consideration for appointment 

on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

4. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the 

1st January 2006, the date from which the revised pay structure bases on the Sixth Central Pay Commission recommendations 

has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based 

on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of 

pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for 

which that grade pay or pay scale is the normal replacement grade without any up gradation.

(11) CONST (ASSTT MECHANIC/ I. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ABSORPTION

CLEANER) Personnel under Central Government or State Government or Public Sector Undertakings holding analogous posts on regular

Group 'C' (Combatised) basis or in the level - 3 in the pay matrix (Rs 21700-69100/-)  with six years regular service in the grade and possessing

Pay Matrix- 3 qualifications  and experience prescribed below :-

VACANCY - 25 Posts (i) 10+2 (preferably science stream) pass from a recognized University or Board;

Subject to Variation. (ii) Preferably have two years of  working experience on Aircraft or Helicopters as Cleaner or Motor Transport Vehicle as 

Mechanic or Driving license of transport vehicle. 

Note: 1. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this 

appointment in the same or some other Organization or Department shall ordinarily not exceed three years. The upper age 

limit for appointment by deputation shall not be exceeding 52 years as on date of receipt of application. 

2. Absorption can be effected only in the case of officers from the Central or State Governments.

3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment 

on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

3. In addition to the usual Government Pay & Allowances, the Officials in BSF Air

Wing will be entitled to draw Incentives and Deputation Allowance as admissible.

4. Indian Air Force Officers joining BSF Air Wing on deputation will be under the

administrative and functional control of DG, BSF and will continue to be subject

to the Air Force Act and Rules for disciplinary purpose as per the Agreed Terms &

Conditions  signed between MHA and MoD.  They will continue to draw pay &

allowances as they are entitled and drawing in the IAF with Deputation

Allowances as per Government of India's Instructions. They may claim in addition

Flying Incentives at par with BSF Air Wing Officials with a minimum amount equal

to the Flying Pay admissible in IAF from time to time. They will wear their uniform

and carry their own rank & badges. They will be extended the facilities of

corresponding post of BSF Air Wing personnel.

5. The period of deputation including the period of deputation in another ex-cadre

post held immediately preceding this appointment in the same or some other

Organization/Department shall ordinarily not exceed three years. 

6. The Departmental Officials who are in the direct line of promotion shall not be

eligible for consideration for appointment on deputation. Similarly, deputationists

shall not be eligible for consideration for appointment by promotion.

7. The Department may add fresh vacancies/posts in the Advertisement or withdraw

any vacancy/post as per the requirement.

8. The Air Bases may be at following places and the posting of deputationists will be

based on the operational requirement:-

i) All Fixed Wing Aircrafts (Embraer/SKA B-200/HS 748 AVRO)- Delhi

ii) ALHDhruv Fleet - Delhi/Ranchi/Agartala/Srinagar.

iii) MI-17-1V/Cheeta Helicopter Fleet - Raipur/Agartala/Guwahati/Srinagar.

9. The candidates who fulfill the qualifications  and experience as mentioned above

may send their application/bio-data & Certificate as per the proforma given below

at Annexure-I & II along with attested copies of following documents/ Certificates

on following address:-

ADDRESS

Deputy Inspector General (Estt), 

HQ DG BSF, Block No. 10, CGO Complex 

Lodhi Road, New Delhi 

PIN - 110003.

Documents required:-

(i)    Attested photocopy of Education Certificates including Class Xth in support to

their date of birth.

(ii) Attested photocopies of Technical Qualifications/Licenses/Log Books, as

applicable. 

(iii) Attested Experience Certificate from concerned authority as required for the post

applied for. Continued on page 57
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(iv) Latest Medical Fitness Certificate.

(v) Flying Fit Medical Certificate (For Junior Flight Engineer, Senior and Junior Flight

Gunner only).

(vi) Extract of Appraisal Reports for the last five years, duly attested, in case of

serving Officials, to be submitted by the concerned Office later.

NOTE :- The envelope containing the application must be super scribed in bold letters

as "APPLICATION FOR THE POST OF PBORs ON DEPUTATION

(INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/RE-EMPLOYMENT

BASIS IN BSF AIR WING".

10. Incomplete applications without the requisite information/documents will not be

entertained.

11. For any enquiry, Contact telephone No. 011-24364851 to 55, Extension 2618 &

2658.

(Sudhir Kumar Singh)

Deputy Inspector General (Estt)

Annexure-I

APPLICATION/BIO-DATA FOR APPOINTMENT IN BSF AIR WING

(If space is not sufficient against any item extra sheet can be attached)

1 Post applied for

2 Name (in block letters) 

3 Date of Birth

4 Service No. & Rank & name of 

Organization

5 Date of joining Government service.

6 Present Post/Rank held with date of Present Rank :_____________

appointment in the present post Date of appointment in present 

rank :__________

7 Present Band Pay , Grade Pay, Rank Pay Band               :  PB._________

Pay and present pay in Pay Band, if Present Band Pay  :  Rs._________ 

already employed Present Grade Pay :  Rs._________

8 Lower post held with Date of appoint- Lower post held:_______________

ment/promotion in lower post and Pay Date of appointment/promotion in

lower post:  ___________________

Pay of lower post  : PB__________

Grade Pay of lower post held: 

Rs._______  

9 Date of Retirement

10 Present Address with Mobile Number 

and E-mail address

11 Permanent Home Address

12 Whether belongs to SC/ST

13 Total length of service, if employed

14 Date of retirement and rank held at the 

time of retirement

15 Educational Qualifications

(Attach attested photocopies of educ-

ational qualifications)

16 Professional qualifications

(Attach attested photocopies of pro-

fessional qualifications)

17 Professional experience, period wise as 

per the requirement for the post applied 

for. (Attach attested photocopies of 

experience Certificate)

18 Licences held with validity date

(Attach attested photocopies)

19 Medical category with date of medical 

examination (Attach copy of medical 

certificate)

20 Flying Category, if applying for the post of 

Junior Flight Engineer, Senior & Junior 

Flight Gunner with validity date.

(Attach copy of Flying Fit Medical 

certificate)

21 Flying accidents in entire service

(Attach Flight Safety Certificate)

22 Flying accidents in last five years

(Only for Junior Flight Engineer, Senior 

& Junior Flight Gunner)

23   Details of employment held, in chronological order, if employed.

Office/Institute Post held Post held Whether perm- Nature of

Organization with pay anent/Officiating work of the

with full scale Adhoc post and

address (Central/ experience

State Govt.)

Post From To

(1) (2) (3) (4) (5) (6) (7)

Date : Signature of the candidate

Annexure-II  

CERTIFICATE TO BE FURNISHED BY THE EMPLOYER / HEAD OF OFFICE, 

IF EMPLOYED

1. Certified that the particulars furnished by ______________________________

are correct and he possesses the educational qualifications and experience

required for the post applied for as mentioned in the advertisement.

2. No disciplinary/Vigilance case is pending/contemplated against him.

3. His integrity is beyond doubt.

4. Present medical category.

5. No major/minor penalties have been imposed on him during last 10 years.

6. In the event of selection, he will be relieved of his duties in this office.

SIGNATURE OF THE EMPLOYER

Name,

Counter-signed

Annexure -III

Check list

1 All Educational qualification certificates : Yes /No

2 All relevant professional qualification :

3 All relevant professional experience certificate :

4 Medical category certificate :

5 Medals/ Commendation / Other decorations 

certificate / Instructorship Certificate if any :

6 Foreign deputation / Training certificate :

7 BRD Tenure - certificate :

8. Copy of NoC issued by department :

Signature of candidate 

Counter-signed

davp 19110/11/0074/1819 EN 37/84

Affix Recent

photograph duly

attested

Centre for Development of 

Advanced Computing, Mohali
(A Scientific Society of Ministry of Electronics & 

Information Technology, Govt. of India)

A-34 Industrial Area, Phase- VIII, Mohali-160 071

Phone: +91-172-2237052-55, 6619000 Fax: +91-172-2237050-51

Applications are invited for Recruitment of Persons with Disabilities for the following posts:

Name of the Post/ No. of Posts Minimum Qualifications & Experience  

Pay Matrix Level   

Technical Assis- 01 (a) First Class degree in Computer Science/Electronics/IT/

tant (Reserved for Computer application or relevant domain and 3 years of 

Pay Matrix Level-6 PWD belonging experience in  relevant field. OR

(7 CPC) Pay Band- to SC) (b) First Class diploma in Engineering/Computer applications

9300-34800/- Grade and 3 years of experience in the relevant field. OR

Pay-4200/- (6 CPC) (c) NCVT Certificate in relevant trade where basic qualification

for admission to the course is matriculation or equivalent and 

9 years of experience in the relevant field. OR

(d) Graduate with first class in any discipline and DOEACC ‘A’

level with 4 years of exprience in the relevant field. 

MSS-III (Lab) Pay 01 (a) Diploma in Engineering or B.S.c. in relevant area with 

Matrix Level-4 (Reserved for minimum 50% marks and 1 year experience in the relevant 

(7 CPC) Pay Band- PWD belonging field. OR

5200-20200 Grade to OBC) (b) NCVT/ITI Certificate in relevant trade with 3 years experience

Pay- 2400 (6 CPC) in the relevant field.

The last date of submission of application is 07.02.2019. For details like age-limit/concession & how to

apply etc. visit www.cdac.in.

Ref ID of Advt: 3 (1) 2018-HR    C-DAC Mohali

davp 06134/11/0011/1819 EN 37/9

Indian Institute of Technology Tirupati
Renigunta Road, Settipalli Post, Tirupati -517506, Chittoor District, A.P.

Advertisement No: IITT/Fac-Rmt-02/2018 Date:05-12-2018

Indian Institute of Technology Tirupati, an autonomous Institution

under MHRD, Government of India invites applications for the

following positions.

S. Name of the post Areas

No.

1. Professor (Basic pay Rs. 1,59,100/- Chemistry

Academic Pay Level-14A Cell 1) Chemical Engineering 

2. Associate Professor (Basic Pay Computer Science & 

Rs.1,39,600/- Academic Pay Engineering

Level-13A2  and Cell 1) Electrical Engineering

3. Assistant Professor Grade -I Mathematics  

(Basic Pay Rs.1,01,500/- Academic Mechanical Engineering

Pay Level-12 and cell 1) For specialisations 

please see the detailed

advertisement in the 

website

For details and for link to online application portal visit http: //

facapp.iittp.ac.in.

Last date to register application online is JANUARY 13, 2019

EN 37/65 Registrar

IMPORTANT NOTICE

We take utmost care in publishing result of the various competitive

examinations conducted by the UPSC, SSC, Railway Recruitment Boards etc.

Candidates are however advised to check with official notification/gazette.

Employment News will not be responsible for any printing error going

inadvertently.

Continued from page 56

www.employmentnews.gov.in 57Employment News 15 - 21 December 2018   RECRUITMENT



www.employmentnews.gov.in58 Employment News   15 - 21 December 2018  DEPUTATION

Subject:- Filling up the post of Deputy Director(Administration) in Field

Operations Division, NSSO, New Delhi on deputation basis.

One post of Deputy Director (Admn), a Group 'A' post in PB-3 i.e Rs.15600-39100 +

grade pay of Rs. 6600/-(pre-revised) is proposed to be filled up on deputation basis in

Field Operations Division, National Sample Survey Office, New Delhi a Subordinate

Office of the Ministry of Statistics & Programme Implementation. The details regarding

eligibility criteria, etc. for the post are given in Annexure-l. Duties to the post of Deputy

Director (Admn) are given in Annexure-II. The pay and other terms of deputation will

be regulated under the provisions contained in the Department of Personnel &

Training's O.M. No.6/8/2009-Estt.(Pay-ll) dated 17.6.2010, as amended from time to time.

2. It is requested ' that the above post may be circulated in the Ministries/Departments

including attached & subordinate offices and the applications in duplicate of eligible and

interested officers, in the given Proforma (Annexure-lll) may be forwarded alongwith

the following documents within 60 days from the date of publication in the

Employment News to Under Secretary, (Admn.lll) M/o Statistics & P.I., Sardar

Patel Bhawan, Sansad Marg, New Delhi-110001.

i) Attested photocopies of the ACRs/APARs for the last five years i.e. w.e.f. 2013-

14 to 2017-2018 (each page attested by an officer not below the rank of an Under

Secretary to the Govt. of India) 

ii) Integrity Certificate.

iii) Vigilance Clearance.

iv) A certificate that no  Major/Minor penalty has  been  imposed  on the concerned

officer during the last 10 years.

3. Applications/CVs not accompanied by supporting certificates/documents in support

of Qualification and Experience claimed by the candidates would not be processed for

determining the eligibility of the candidates for the selection.

(Sanjay Kumar)

Under Secretary to the Govt. of India. 

Tel. No. 23747356.

ANNEXURE-I

1. Name of the post- Deputy Director (Administration)

2. Number of post- One

3. Scale of pay- Rs. (Rs.15600-39100 + grade pay Rs 6600/- PB.3) (Group 'A’ -

Gazetted -Ministerial).

4. Method of recruitment- By promotion failing which by deputation.

5. Egibility Criteria for deputation- Deputation:

Officers of the Central Government

(a) (i) holding analogous posts on a regular basis in the parent cadre/Department; or

(ii) with five years regular service in the grade rendered after appointment thereto

on a regular basis in posts in PB-3 Rs.15600-39100/- plus grade pay of Rs.

5400/- or equivalent in the parent cadre/Department; or

(iii) with eight years service in the grade rendered after appointment thereto on a

regular basis in posts in PB-2 Rs. 9300-34800/- with grade pay of Rs. 4600/- or

equivalent in the parent cadre/Department; and

(b) possessing five years experience in Administration; Establishment and Accounts

matters.

Note 1: The Departmental Officers in the feeder category who are in the direct line of

promotion will not be eligible for consideration for appointment on deputation or absorption.

Similarly, deputationists shall not be eligible for consideration for appointment by

promotion.

Note 2: Period of deputation including period of deputation in another ex-cadre post

held immediately preceding this appointment in the same or some other Organisation

or Department of the Central Government shall ordinarily not to exceed three years.

The maximum age limit for appointment by deputation shall not be exceeding 56 years

as on the closing date of receipt of applications.

Note 3: For the purpose of appointment on deputation basis the service rendered on

regular basis by an officer prior to 1st January, 2006 or the date from which the revised

pay structure based on the recommendations of the Sixth Central Pay Commission has

been extended, shall be deemed to be service rendered in the corresponding grade

pay or pay scale extended based on the recommendations of the said Pay

Commission, except where there has been merger of more than one pre-revised scale

of pay into one grade with a common grade pay or pay scale, and where this benefit

will extend only for the post(s) for which that grade pay or pay scale is the normal

replacement grade without any upgradation.

ANNEXURE-ll

Duties of the post of Deputy Director(Admn) in Field Operations Division,

National Sample Survey Office.

1. Deputy Director(Admn) is in-charge of a Branch consisting of two or more Section

in Field Operations Division Hqrs and is responsible for disposal of administrative

matters related to this Division.

2. He/She is responsible for ensuring maintenance of order and discipline in all

sections.

3. He/She is responsible to keep track of all Court case matters of this Division on

regular basis.

4. He/She looks after the work routed through Senior Administrative

Officer(s)/Administrative Officer(s) under his/her control.

5. He/She has to supervise and assist the Chief Administrative Officer/Head of the

Department in all matters relating to administration, establishment vigilance and

accounts of the Field Operations Division.

6. He/She has to function as Welfare Officer for the staff/officers posted in Field

Operations Division, Hqrs. Delhi.

7. He/She has to Chair/associate as a Member in various Departmental Promotion

Committees, as per provisions of the various Recruitment Rules as well as

Screening Committees constituted in Field Operations Division.

8. He/She has to utilize the statutory powers delegated to her/him, if any, under

Central Civil Service(Classification, Control and Appeal)Rules 1957, as amended

from time to time.

9. He/She discharges duties and responsibilities of the Head of Office/Drawing &

Disbursing Officer, delegated to him/her, if any, by the Head of the Department.

10. Any other duties assigned to him/her by the Chief Administrative Officer/Head of

Department including other senior officers of Field Operations Division from time

to time.

ANNEXURE-III

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 

ii) Date of retirement under Central/State

Government Rules.

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification

has been treated as equivalent to the one prescribed  

in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience

tioned in the advertisement/vacancy circular possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A) Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 

as mentioned in the RRs by the Administrative Ministry/Department/Office at  

the time of issue of circular and issue of advertisement in the Employment News.

5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 

and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries  

made by you above, you meet the requisite Essential  

Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views

confirming the relevant Essential Qualification/work experience possessed by 

the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.

Office/ Post held on From To *Pay Band and Grade Nature of Duties

Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience

basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the

officer and therefore, should not be mentioned. Only Pay band and Grade Pay/

Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP

with present Pay Band and Grade Pay where such benefits have been drawn by

the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  

Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on 

deputation/contract basis, please state-

a) The date  b) Period of c) Name of the d) Name of the post

of Initial appointment on parent office/organi- and Pay of the post

appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications

of such officer should be forwarded by the parent Cadre/Department

alongwith Cadre Clearance, Vigilance Clearance and Integrity 

Certificate.

No. A-11011/4/2017-Admn.lll

Government of India 

Ministry of Statistics & Programme Implementation
Sardar Patel Bhavan, Sansad Marg, New Delhi-110001

Continued on page 59
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9.2 Note: Information under Column 9 (c) & (d) above must be given in

all cases where a person is holding a post on deputation outside the

cadre/organization but still maintaining a lien in his parent cadre/

organisation.

10. If any post held on deputation in the past by the applicant, 

date of return from the last deputation and other details.

11. Additional details about present employment:

Please state whether working under (indicate the 

name of your employer against the relevant column)

a) Central Government

b) State Government

c) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department

and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which

the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central

Government Pay Scales, the latest salary slip issued by the Organisation showing 

the following details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total

and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you  

applied for in support of your suitability for the post.

(This among other things may provide information with regard to 

(i) Additional academic qualifications (ii) Professional training and 

(iii) Work experience over and above prescribed in the Vacancy 

Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:

i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and

Continued from page 58 iv) Patents registered in own name or achieved for the organization;

v) Any research/innovative measure involving official recognition; 

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/

Absorption/Re-employment Basis.  #

# (Officers under Central/ State Governments are only eligible   

for “Absorption”. Candidates of Non-Government Organizations

are eligible only for Short-Term Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 

available only if the vacancy circular specially mentioned 

recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of Essential Qualification/Work Experience submitted by me will also be

assessed by the Selection Committee at the time of selection for the post. The

information/details provided by me are correct and true to the best of my knowledge

and no material fact having a bearing on my selection has been suppressed/withheld.

Date ....................

(Signature of the Candidate)

Address ...............................

Telephone No........................

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved

immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of

India or above are enclosed.

iv) No major/Minor penalty has been imposed on him/her during the last 10 years Or

A list of major/minor penalties imposed on him/her during the last 10 years is

enclosed (as the case may be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)

davp 39101/11/0002/1819 EN 37/89

NOTICE

Advertisement No.Davp

58101/11/0007/1819 EN

3/73 published in

Employment News

dated 21-27 April 2018

for filling up 02 posts of

Deputy Director (G) in

an organization under

Cabinet Secretariat,

Govt. of India on

deputation basis, may

be treated as cancelled.

davp 58101/11/0042/1819

EN37/90

Cabinet

Secretariat

Govt. of India

EN 37/63
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Subject: - Advertisement for filling up of one post of “Assistant Administrative

Officer” (Group 'B' Gazetted) Ministerial in the scale of pay of Rs. 9300-34800 in PB-

2 with Grade Pay of Rs. 4600/- in Films Division, Mumbai - by transfer on deputation.

It is proposed to fill up the one post of "Assistant Administrative Officer" in Pay

Matrix Level 7 as per 7th CPC (Rs. 2375-75-3200-EB-100-3500 (Pre-revised of 4th

CPC), Rs. 7450-225-11500 (Pre-revised of FCPC), Pre-revised Rs. 9300-34800 in PB-

2 (of SCPC) with Grade Pay of Rs. 4600/-) in Films Division at Mumbai by deputation

from amongst officers of the Central Government.:-

a) holding analogous posts on regular basis; or with three year's regular service

in posts in Pay Matrix Level 7 as per 7th CPC (Rs. 2000-3200 (Pre-revised of 4th

CPC), Rs. 7450-225-11500 (Pre-revised of 5th CPC), (Rs. 9300-34800 in PB-2

with Grade Pay of Rs. 4600/- (Pre-revised of 6th CPC) or equivalent;

b) possessing experience of administration, establishment and accounts matters.

2. The departmental Officers in the feeder category who are in the direct line of

promotion will not be eligible for consideration for appointment on deputation.

Similarly, deputationists shall not be eligible for consideration for appointment by

promotion.

3. The Assistant Administrative Officer in the Films Division is in-charge of the major

sections like Administration, Stores, Film Production etc. The major role of the

post is;

i) He is an Officer-in-charge of two or three major sections dealt with the work like

administration, recruitments, promotions, framing of RRs, maintenance of

reservation as well as recruitment rosters, parliament questions, holding of DPC

meetings, purchase of Stores including Plant and Machinery and production of

films assigned to in-house directors, outside producers on contract basis etc.

ii) To attend the legal matters directly under the supervision of Senior Administrative

Officer / Director General.

iii) To implement the Plan Schemes, projects and other work related to the Govt.'s

plans and policies etc.

iv) Any other important work assigned by senior Officers.

4. The place of posting will be at Mumbai. However it is transferable anywhere in

India.

5. The period of deputation including period of deputation in another ex-cadre post

held immediately preceding appointment under these rules in the same or other

organization / department of the Central Government shall ordinarily not exceed

three years. However, initially the appointment will be for one year which is

extendable from year to year basis at the discretion of the Appointing Authority.

The maximum age shall not exceed 56 years as on the closing date of receipt of

application.

6. The Pay and Allowances of the Officers selected will be regulated in accordance

with the Department of Personnel and Training O. M. No.2/29/91-Estt. (Pay) II

dated the 5th January, 1994 as amended from time to time.

7. It is requested that the applications of the officers who are eligible and can be

spared immediately in the event of their selection may be sent to this Division (in

duplicate) in the proforma at Annexure-A, addressed to "The Director General,

Films Division, Ministry of Information & Broadcasting, Government of

India, 24 - Dr. G. Deshmukh Marg, Mumbai -400 026 alongwith requisite

enclosure/ certificates within 8 weeks from the date of publication of the

advertisement in the Employment News. While forwarding the applications,

the Departments are requested also to furnish an Integrity Certificate in respect

of the officer in addition to Vigilance Clearance and also a certificate to the effect

that no major / minor penalty was imposed on the officer during last 10 years.

8. No application will be entertained which is found incomplete or received after the

due date of submission and / or which has been forwarded without complete and

up-to-date character rolls, vigilance clearance etc.

(Viplove Rai Bhatia)

Director & Head of Office 

for Director of Administration

ANNEXURE-A

PROFORMA

Application for Appointment to the post of "Assistant Administrative Officer" in

the scale of pay of Rs. 7450-225-11500 (Pre-Revised of FCPC), Revised Rs. 9300-

34800 In PB-2 With Grade Pay of Rs.4600/- on Deputation in Films Division,

Ministry of Information and Broadcasting

1. Name of the Applicant :

2. Name of the Father / Husband :

3. Address for communication, :

Telephone No. (if any)

4. Date of Birth (in Christian Era) :

5. Date of appointment in the Central/ :

State Government Service

6. Whether belongs to SC/ST? :

(If Yes, please mention sub-caste)

7. Date of Retirement under Central/ :

State Govt. Rules

8. Educational Qualifications :

9. Whether Educational and other :

Qualification has been treated as 

equivalent to the one prescribed in 

the rules, state the authority for 

the same.)

Qualifications/ Experience : Qualifications/ Experience 

Required possessed   by   the officer

Essential (1) 

(2) 

(3)

Desired   (1) 

(2)

10. Please state clearly whether in :

the light of entries made by

you above, you meet the 

requirement of the post

11. Details of Employment in chronological order. Enclose a separate sheet, 

duly authenticated by your signature, if the space below is insufficient.

Sr. Office/Instt,/Orgn. Post held From To Scale of Pay & Nature of

No. Basic Pay Duties

(1) (2) (3) (4) (5) (6) (7)

12. Post held at present and whether it :

is Cadre or ex-cadre post and the 

date from which held (whether

Permanent or temporary)

13. In case the present employment is :

held on deputation/ contract basis, 

please state:-

(a) The date of initial appointment. 

(b) Period of appointment on 

(c) Deputation / contract 

(d) Name of the parent office / 

organisation to which you belong.

14. Additional details about present :

employment. Please state whether 

working under :-

(a) Central Government

(b) State Government

(c) Autonomous Body

(d) Government Undertakings

(e) Universities

15. Present pay and pay scale :

16. A total emoluments per month 

now drawn

17. Additional information, if any, which :

you would like to mention in support 

of your suitability for the post. 

Enclose a separate sheet, if the 

space is insufficient.

18. Remarks :

Signature of the Applicant with 

Date & address....................................

.............................................................

.............................................................

Place : .........................

Date:.............................

Countersigned..........................

(Employer)

List of Enclosures

CERTIFICATE

i. Certified that the particulars of the officer has been verified and found to be correct.

ii. It is certified that no disciplinary proceedings are either pending and / or

contemplated against the officer. Also it is certified that no any major / minor

penalty was imposed on the officer during the last 10 years.

iii. Integrity of the officer is also certified.

(Signature of the Head of Department with stamp)

davp 22210/11/0006/1819 EN 37/82

No. A-12025/01/2013-Est. I 

Films Division
Ministry of Information & Broadcasting 

Government of India

24-Dr. G. Deshmukh Marg, Mumbai-400 026
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EN 37/39

No. A-12025/3/2014-SA

Government of India

Ministry of Consumer Affairs, Food & Public Distribution 

Department of Food
& Public Distribution

VACANCY CIRCULAR

Applications are invited from the eligible officers for filling up one

vacant post of Senior Scientific Officer (Design), a General

Central Service, Group 'A' Gazetted, Non-Ministerial post in Level-

10 of the Pay Matrix (PB-3: Rs. 15,600-39,100 + Grade Pay Rs.

5,400/-, as per 6th CPC) at National Sugar Institute, Kanpur, a sub-

ordinate office in the Department of Food & Public Distribution,

Ministry of Consumer Affairs, Food & Public Distribution, by

Deputation (including short term contract). Details of the post,

eligibility conditions etc. may be accessed from the Department's

website: www.dfpd.nic.in.

2. Applications of only such officers/ candidates will be considered

as are routed through proper channel and are accompanied by:-

(i) * Bio-data alongwith Certification by the Employer/ Cadre

Controlling Authority. 

(ii) Photocopies of ACR/ APARs for the last five (5) years duly

attested on each page by an officer not below the rank of Under

Secretary.

(*) as per prescribed proforma available on the website.

3. Applications of suitable and eligible officers and who can be

spared immediately in the event of selection may be sent

directly to the Under Secretary (SA), Department of Food &

Public Distribution, Ministry of Consumer Affairs, Food & Public

Distribution, (Room No. 258), Krishi Bhawan, New Delhi -

110001 within a period of 60 days from the date of issue/

publication of this advertisement in the Employment News.

(Rakesh Kumar)

Under Secretary to the Government of India

EN 37/16 Tel. No.: 23383943

MSME - Technology Centre
Indo-German Tool Room, Aurangabad

(A Govt of India Society under Ministry of MSME)

An ISO 9001:2015, ISO 29990:2010, ISO 14001:2004, BS OHSAS 18001:2007, ISO/IEC 17025:2005 

Certified Tool Room & Training Centre

ADMISSION NOTICE FOR NSQF COMPLIANT LONG TERM COURSES - JAN' 2019

Applications are invited in the prescribed form for admission in the following full time courses commencing from January 2019 at

Aurangabad / Nagpur/ Pune centre

COURSE NSQF DURATION REG. SECURITY COURSE FEES ELIGIBILITY

LEVEL FEES DEPOSIT

POST GRADUATE DIPLOMA IN TOOL Level 8 1-1/2 Years Rs. 1800/- Rs. 5000/- Rs. 105,000/- Degree in Engg

DESIGN & CAD/CAM (Rs. 35,000/- per Sem.) (Mech./ Prod.)

POST GRADUATE DIPLOMA IN Level 8 1-1/2 Years Rs. 1800/- Rs. 5000/- Rs. 105,000/-

MECHANICAL PRODUCT DESIGN (Rs. 35,000/- per Sem.)

(At Aurangabad Only)

POST GRADUATE DIPLOMA IN Level 8 1-1/2 Years Rs. 1800/- Rs. 5000/- Rs. 105,000/- Degree in Engg

MECHATRONICS  (Rs. 35,000/- per Sem.) (Elec./ECE/lnst./ 

(At Aurangabad Only) Mech/Prod)

POST GRADUATE DIPLOMA IN VLSI Level 8 1-1/2 Years Rs. 1800/- Rs. 5000/- Rs. 105,000/-

AND EMBEDDED SYSTEMS (Rs. 35,000/- per Sem.)

(At Aurangabad Only)

POST DIPLOMA IN TOOL DESIGN Level 6 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/- Diploma in Engg.

& CAD/CAM (Rs. 35,000/- per Sem.) (Mech./ Prod.)

POST DIPLOMA IN TOOL & DIE Level 6 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/-

MANUFACTURING (Rs. 35,000/- per Sem.)

(At Aurangabad Only)

POST DIPLOMA IN PRODUCT Level 6 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/-

DESIGN (At Aurangabad Only) (Rs. 35,000/- per Sem.)

POST DIPLOMA IN CNC MACHINE Level 6 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/-

MAINTENANCE (At Aurangabad Only) (Rs. 35,000/- per Sem.)

POST DIPLOMA IN MECHATRONICS Level 6 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/- Diploma in Engg.

(At Aurangabad Only) (Rs. 35,000/- per Sem.) (Elec./ECE/lnst./

POST DIPLOMA IN INDUSTRIAL Level 6 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/- Mech./ Prod.)

AUTOMATION & ROBOTICS (Rs. 35,000/- per Sem.)

(At Aurangabad Only)

ADVANCE CERTIFICATE COURSE Level 5 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/- I.T.I (Draughtsman

IN TOOL DESIGN & CAD/CAM (Rs. 35,000/- per Sem.) Mech./ Machinist/

ADVANCE CERTIFICATE COURSE IN Level 5 1 Year Rs. 1200/- Rs. 5000/- Rs. 70,000/- Turner/ Bench Fitter/

TOOL & DIE MFG (At Aurangabad Only) (Rs. 35,000/- per Sem.) Tool & Die Maker)

Registrations for the above courses are under progress

Commencement of the Courses on: 07"1 January 2019

22.5% seats are reserved for SC/ST candidates for whom no tuition fee will be charged

Contact for further details:

Log on  www.igtr-aur.org, www.igtr-aur.gov.in for course details.

INDO GERMAN TOOL ROOM, AURANGABAD, P-31, M.I.D C  Industrial Area, Chikalthana, AURANGABAD 431006 M S. India, Tel.

No.: (0240) 2486832, 2482593, 2470541 Fax. (0240) 2484028 E-mail: training@igtr-aur.org, Website: www.igtr-aur.org, www.

igtr-aur.gov.in

Ministry of Micro, Small
& Medium Enterprises
Government of India

INDO GERMAN TOOL

ROOM, AURANGABAD,

EXTENSION CENTRE

PUNE at IGTR-MSME Dl

CAD/CAM Training

Centre, Shankarshet

Road. Near PMT

Workshop, Swargate,

Pune 411037 M.S. Tel No.

(020) 24440861, Fax:

(020)24440862, E-Mail-

igtr pune@yahoo.co in

INDO GERMAN TOOL

ROOM, AURANGABAD,

EXTENSION CENTRE

PUNE at MAHASAINIK

INDUSTRIAL ESTATE

(MSIE), Plot No. T-153/1,

Pimpri Industrial Area,

Bhosari, PUNE - 411026

Maharashtra, India,

Contact no. (020)

27121100, 27121122, e-

mail: igtrecmsie@igtr-

aur.org

INDO GERMAN TOOL

ROOM, AURANGABAD,

EXTENSION CENTRE

NAGPUR, Plot no. P-142,

MIDC Industrial Area,

Hingana, Nagpur 440006

M.S. Tel. No.: +91 -7104-

297136, 9075095552  E-

Mail training_ngp@igtr-

aur.org.

EN 37/32

www.Jobriya.com
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promote measures to

boost micro, small and

medium enterprises and

entrepreneurs, bridge the

digital gender divide and

further digital inclusion,

support consumer protec-

tion, and improve digital

government, digital infras-

tructure and measurement

of the digital economy. We

reaffirm the importance of

addressing issues of

security in the use of ICTs.

We support the free flow of

information, ideas and

knowledge, while

respecting applicable legal

frameworks, and working

to build consumer trust,

privacy, data protection

and intellectual property

rights protection. We

welcome the G20

Repository of Digital

Policies to share and

promote the adoption of

innovative digital economy

business models. We

recognize the importance

of the interface between

trade and the digital

economy. We will continue

our work on artificial

intelligence, emerging

technologies and new

business platforms.

Infrastructure is a key

driver of economic

prosperity, sustainable

development and inclusive

growth. To address the

persistent infrastructure

financing gap, we reaffirm

our commitment to attract

more private capital to

infrastructure investment.

To achieve this, we

endorse the Roadmap to

Infrastructure as an Asset

Class and the G20

Principles for the

Infrastructure Project

Preparation Phase. We are

taking actions to achieve

greater contract-ual

standardization, address

data gaps and improve risk

mitigation instruments. In

line with the Roadmap, we

look forward to progress in

2019 on quality

infrastructure. 

Gender equality is crucial

for economic growth and

fair and sustainable

development. We are

making progress in

achieving our Brisbane

commitment to reduce the

gender gap in labour force

participation rates by 25%

by 2025 but affirm that

more needs to be done. We

will continue to promote

initiatives aimed at ending

all forms of discrimination

against women and girls

and gender based

violence. We commit to

promoting women's

economic empowerment,

including by working with

the private sector, to

improve labour conditions

for all, such as through

access to quality and

affordable care

infrastructure and parental

leave, and reducing the

gender pay gap. We also

commit to promote

women's access to

leadership and decision-

making positions, the

development of women

and girls' digital skills and

increasing their particip-

ation in STEM (Science,

Technology, Engineering

and Mathematics) and

hightech sectors. We

welcome the continued

implementation of the

Women Entrepreneurs

Financing Initiative (We-Fi),

and we thank the Business

Women Leaders' Taskforce

for its work. Drawing from

this experience, we will

consider how to better

engage with women

entrepreneurs. 

We reaffirm our

commitment to leading the

transformation towards

sustainable development

and support the 2030

Agenda as the framework

for advancing this goal and

the G20 Action Plan. The

Buenos Aires Update

outlines the G20 current

collective and concrete

actions towards achieving

that Agenda, recognizing

that South-South and

triangular cooperation have

an important role to

implement it. We underline

our continued support to

the G20 Africa Partnership,

including the Compact with

Africa, and other relevant

initiatives. We reaffirm our

commitment to addressing

illicit financial flows that

have a detrimental effect on

domestic resources

mobilization and will

continue to take stock of

progress. We endorse the

G20 High Level Principles

on Sustainable Habitat

through Regional Planning. 

A strong economy and a

healthy planet are mutually

reinforcing. We note the

latest IPCC Special Report

on the Impacts of Global

Warming of 1.5 degrees

centigrade. We recognize

the importance of

comprehensive adaptation

strategies, including

investment in infrastr-

ucture that is resilient to

extreme weather events

and disasters. In this

sense, we support actions

and cooperation in

developing countries,

especially those that are

particularly vulnerable,

including small island

states such as those in the

Caribbean. We discussed

long-term low greenhouse

gas emission development

strategies and alignment of

international finance flows.

We also shared countries´

experiences and

considered the 2018-2019

work program on

adaptation, acknowledging

that each country may

chart its own path to

achieving a low emission

future. We look forward to

successful outcomes of the

UNFCCC COP24, and to

engage in the Talanoa

Dialogue.

Signatories to the Paris

Agreement, who have also

joined the Hamburg Action

Plan, reaffirm that the Paris

Agreement is irreversible

and commit to its full

implementation, reflecting

common but differentiated

responsi-bilities and

respective capabilities, in

light of different national

circumst-ances. We will

continue to tackle climate

change, while promoting

sustain-able development

and economic growth. 

We will continue to monitor

cross border capital flows

and deepen our

understanding of the

available tools, so we can

harness their benefits while

also managing the risks

and enhancing resilience.

We will continue to take

steps to address debt

vulnerabilities in low

income countries by

supporting capacity

building in public debt and

financial management, and

strengthening dome-stic

policy frameworks. We will

work towards enhancing

debt trans-parency and

sustainability, and

improving sustainable

financing practices by

borrowers and creditors,

both official and private,

including infrastructure

financing. We support

ongoing work by the IMF,

WBG and Paris Club on

LICs debt and the

continued efforts of the

Paris Club towards the

broader inclusion of

emerging creditors. We

welcome the final report of

the G20 Eminent Persons

Group on Global Financial

Governance. 

We will continue our work

for a globally fair,

sustainable, and modern

international tax system

based, in particular on tax

treaties and transfer pricing

rules, and welcome

international cooperation to

advance pro-growth tax

policies. Worldwide

implementation of the

OECD/G20 Base Erosion

and Profit Shifting package

remains essential. We will

continue to work together

to seek a consensus-based

solution to address the

impacts of the digitalization

of the economy on the

international tax system

with an update in 2019 and

a final report by 2020. We

G-20: PROMOTING...
Continued from page 2

How does the G20 work?
The G20's yearly agenda includes over 50 meetings of ministers, foreign ministry

emissaries (known as sherpas), central bank governors and world leaders. Each

year's agenda culminates at the Leaders' Summit, attended by heads of State or

Government. At the summit, they issue a joint declaration based on the policy

recommendations prepared at the G20 meetings held throughout the year. For

example:

At the Hamburg 2017 G20 Summit, world leaders agreed to limit protectionism,

commit to a rule-based international trade system and advance policies aimed at

sharing the benefits of globalization.

At the Hangzhou 2016 G20 Summit, leaders agreed to expand the role of the G20

to establish more global cooperation on tax evasion and to promote international

collaboration to facilitate cross-border investment in green bonds.

The work of the G20 is generally divided into two tracks:

The Finance track comprises all meetings with G20 finance ministers and central

bank governors, and their deputies. Convening several times throughout the year,

they focus on financial and economic issues, such as monetary, fiscal and

exchange rate policies, infrastructure investment, financial regulation, financial

inclusion and international taxation.

The Sherpa track focuses on broader issues such as political engagement, anti-

corruption, development, trade, energy and climate change, gender equality,

among others. Each G20 country is represented at these meetings by its relevant

minister and by its designated sherpa, or emissary. The sherpa engages in

planning, negotiation and implementation tasks on behalf of the leader of their

respective country. Each sherpa guides their minister and head of State or

Government accordingly on the progress of the G20, and delegates dialogue and

topics to relevant working groups.

Every year, when a new country takes on the presidency (in this case Argentina), it

works hand-in-hand with the previous presidency (in this case Germany) and the

following presidency (Japan) in what is collectively known as the troika. This is to

ensure the consistency and continuity of the group's agenda.

The presidency of the G20 rotates annually between the group's 19 member

countries. As the G20 has no headquarters or permanent staff, the country which

holds the G20 presidency hosts the meetings and plays a leading role in setting the

agenda and building consensus among members.

To broaden the scope and impact of the G20 and to ensure that its focus is truly

global, leading international organizations, such the United Nations (UN), the

International Monetary Fund (IMF) and the World Bank, are invited to take part.

The G20 seeks to enrich its agenda and decision-making by drawing on perspectives

and expertise beyond its member governments. It therefore confers with a set of

engagement groups: civil society organizations from the G20 nations that represent

different sectors of society. Each engagement group is independent and is chaired

by one of their national members. It develops a set of policy recommendations that

are formally submitted to the G20 ahead of the summit.

The current G20 engagement groups are the following: Business 20 (B20), Civil 20

(C20), Labour 20 (L20), Science 20 (S20), Think 20 (T20), Women 20 (W20) and

Youth 20 (Y20).

-Compiled by EN Desk

Continued on page 63
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Who are the members of the G20?

Argentina, Australia, Brazil, Canada, China, the European Union, France,

Germany, India, Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia, South

Korea, Turkey, the United Kingdom and the United States.

What do the G20 members collectively represent?

Collectively, the G20 members make up 85% of the world's economic output,

two-thirds of its population, 75% of international trade and 80% of global

investments in research and development.

What does the G20 do?

The G20 convenes its members, guests countries, international organizations

and engagement groups for dialogue on global affairs. Over many specialized

meetings, which focus on a variety of issues, it builds consensus to develop

global policies that address the challenges faced by humanity.

Where are the G20's headquarters?

The G20 has neither headquarters nor permanent staff. All organizational and

logistical arrangements for meetings are handled by the country which is

currently presiding over the group.

What are the advantages of the G20 as a forum?

With only 20 official members, the G20 is agile enough to make prompt

decisions and to adapt to new challenges. Its membership features both

developed and emerging markets from all continents, making it big enough to

be globally representative and the world's most impactful global forum. The

inclusion every year of invited countries, international organizations and civil

society organizations through engagement groups allows for a broader and

more comprehensive perspective when assessing global challenges and

building consensus to address them.

What impact does the G20 have?

The G20 is one of the most important international forums for collaboration on

the global economy. Its meetings address the world's most pressing

challenges and coordinate

appropriate global policy

responses. In today's evolving

geopolitical context,

international collaboration is

crucial, making the G20 all the

more relevant. The G20 also ensures that developing countries have a

greater impact on global affairs.

The prime achievements of the G20 to date include: the quick deployment of

emergency funding during the 2008 global financial crisis, reforms for

international financial institutions, improving oversight of national financial

institutions, bolstering the quality of financial regulatory bodies in markets

whose fiscal and monetary policies have led to crisis, and creating a global

security network to fight the spread of such crises in the future.

Why was the G20 established?

The G20 was conceived at the Group of Seven (G7) finance ministers and

central bank governors meeting in 1999. They were convening in the

aftermath of the 1997 Asian financial crisis and saw the need for a broader

and more representative body to craft policies that would address the

challenges affecting an ever more integrated world economy. They decided to

invite key emerging markets in a new forum of finance ministers and central

bank governors to discuss global monetary and financial issues in what would

later become the G20.

With the onset of the global financial crisis of 2008, the G20 became the

method to navigate through the global financial uncertainty, and thus a need

arose for it to be a forum at the highest political level. Henceforth, the G20 has

also been attended by heads of State or Government.

Which issues does the G20 address?

The G20 focuses on a broad agenda of issues of global importance. Although

issues pertaining to the global economy dominate the agenda, additional

items have become more important in recent years. Traditional topics of

debate centre around the global economy, financial markets, tax and fiscal

policy, trade, agriculture, employment, energy and the fight against

corruption. Other elements of recent agendas include the advancement of

women in the job market, the 2030 Agenda for Sustainable Development,

climate change, global health, anti-terrorism and inclusive entrepreneurship,

among others.

Besides the G20 members, who else attends the G20 meetings?

Spain is a permanent invited country and has attended every G20 summit

since 2008. Every year, the host country invites a number of additional

countries at its discretion. For the 2018 G20, President Mauricio Macri has

invited Chile and the Netherlands.

Key regional organizations are typically invited to participate and are

represented by the country which holds the presidency. Examples of regular

invitees include the African Union, the Association for Southeast Asian

Nations and the New Partnership for Africa's Development. For the 2018 G20,

President Mauricio Macri has also invited the Caribbean Community,

represented by Jamaica.

International organizations also attend G20 meetings. Examples of regular

attendees include the Financial Stability Board, the International Labour

Organization, the International Monetary Fund, the Organization for Economic

Cooperation & Development, the United Nations, the World Bank and the

World Trade Organization. For the 2018 G20, President Mauricio Macri has

also invited the Inter-American Development Bank and the Development

Bank of Latin America.

What is the G20 presidency?

One country is chosen by the G20 members to hold the presidency over the

group for one year. The presiding country organizes and hosts the meetings,

sets the agenda priorities to discuss and invites additional attendees at its

discretion. As the G20 has no permanent secretariat, the role of the presiding

country is critical to the forum's effectiveness.

How is the G20 presidency chosen?

The annual G20 presidency rotates between its member countries. The

nineteen countries are divided into five groups, each containing no more than

four countries. The country groups are predominantly organized on a regional

basis. The presidency rotates between each group. Every year, the G20

selects a country from another

group to be president.

The groups of G20 countries

are the following:

Group 1: Australia, Canada,

Saudi Arabia, United States

Group 2: India, Russia, South

Africa, Turkey

Group 3: Argentina, Brazil, Mexico

Group 4: France, Germany, Italy, United Kingdom

Group 5: China, Indonesia, Japan, South Korea

As of the Argentine G20 presidency of 2018, 13 of the 19 G20 countries have

hosted the G20 summit.

Which guest countries and organizations are taking part in the 2018

G20?

G20 guest countries are Spain (permanent invitee), Chile and the

Netherlands, and on behalf of regional organizations, Singapore (ASEAN),

Jamaica (CARICOM), Rwanda (African Union) and Senegal (NEPAD). The

Argentine G20 presidency also invited the Inter-American Development Bank

(IDB) and the Development Bank of Latin America (CAF).

What are the objectives of the Argentine G20 presidency?

The Argentine presidency aims to bring a Latin American perspective to the

G20. It seeks to build a consensus amongst the world's major powers for fair

and sustainable development that will generate equal opportunities for all

people. This is closely in line with the concerns and aspirations of  Latin

Americans: to harness the region's great economic potential and advance

towards eradicating poverty.

Which agenda priorities has Argentina proposed for its G20 presidency?

The future of work, infrastructure for development and a sustainable food

future. Discover more here.

Where will Argentina host its G20 meetings?

Meetings will be held across the country: in the city of Buenos Aires and in the

provinces of Buenos Aires, Córdoba, Jujuy, Mendoza, Misiones, Río Negro,

Salta, Santa Fe and Tierra del Fuego.

After Argentina, who will host the G20?

Japan in 2019 and Saudi Arabia in 2020. Neither country has ever held the

G20 presidency.

G-20: FACTS AT A GLANCE

NNEEWWSS  YYOOUU  CCAANN  UUSSEE

welcome the commence-

ment of the automatic

exchange of financial

account information and

acknowledge the

strengthened criteria

developed by the OECD to

identify jurisdictions that

have not satisfactorily

implemented the tax

transparency standards.

Defensive measures will be

considered against listed

jurisdictions. All

jurisdictions should sign

and ratify the multilateral

Convention on Mutual

Administrative Assistance

in Tax Matters. We continue

to support enhanced tax

certainty and tax capacity

building in developing

countries, including

through the Platform for

Collaboration on Tax. 

International trade and

investment are important

engines of growth,

productivity, innovation, job

creation and development.

We recognize the

contribution that the

multilateral trading system

has made to that end. The

system is currently falling

short of its objectives and

there is room for

improvement. We therefore

support the necessary

reform of the WTO to

improve its functioning. We

will review progress at our

next Summit. 

We reaffirm our strong

condemnation of terrorism

in all its forms and

manifestations. We commit

to the full implementation of

The Hamburg G20 Leaders

Statement on Countering

Terrorism. We will step up

our efforts in fighting

terrorist and proliferation

financing, and money

laundering. We urge the

digital industry to work

together to fight

exploitation of the internet

and social media for

terrorist purposes. 

Next four G20 Summits will

take place in Japan (2019),

Saudi Arabia (2020), Italy

(2021) and India (2022).

(The author is a Delhi based

journalist. e-mail hblshishir

@gmail.com)

Views expressed are

personal.

G-20: PROMOTING...
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National

The Union Cabinet chaired by Prime Minis-

ter Shri Narendra Modi has approved the

Agriculture Export Policy, 2018.  The

Cabinet has also approved the proposal for

establishment of Monitoring Framework at

Centre with Commerce as the nodal

Department with representation from

various line Ministries/Departments and

Agencies and representatives of concerned State Governments, to oversee the

implementation of Agriculture Export Policy. The Government has come out with

a policy to double farmers' income by 2022. Exports of agricultural products would

play a pivotal role in achieving this goal. In order to provide an impetus to agri-

cultural exports, the Government has come out with a comprehensive "Agriculture

Export Policy" aimed at doubling the agricultural exports and integrating Indian

farmers and agricultural products with the global value chains.

Indian Space Research Organisation's (ISRO)

heaviest and most-advanced high throughput com-

munication satellite GSAT-11 was successfully

launched from the Spaceport in French Guiana

during the early hours on December 5. The 5,854-

kg GSAT-11 will provide high data rate connectivity

to users of Indian mainland and islands through 32

user beams in Ku-band and 8 hub beams in Ka-band. "GSAT-11 will boost the

broadband connectivity to rural and inaccessible Gram Panchayats in the country

coming under the Bharat Net Project, which is part of Digital India Programme,"

ISRO Chairman Dr K Sivan said. The Bharat Net Project aims to enhance the

public welfare schemes like e-banking, e-health, e-governance among others.

Shri Sunil Arora has assumed charge as the 23rd

Chief Election Commissioner (CEC) of India suc-

ceeding Shri O.P.Rawat who demitted the office on

1st December, 2018 after completing his tenure.

During his tenure as CEC, there will be General

Election to the 17th Lok Sabha, General Elections

besides the elections to State Legislative Assem-

blies of Sikkim, Andhra Pradesh, Arunachal

Pradesh, Orissa, Maharashtra, Haryana, Jharkhand, NCT of Delhi, Bihar and

Jammu & Kashmir.

On the occasion of International Day of

Persons with Disabilities on December 3, the

Vice President of India Shri M. Venkaiah Naidu

conferred the National Awards on Individuals,

Institutions, Organizations, State/District etc for

their outstanding achievements and work done

towards empowerment of Persons with Disabil-

ities (PwDs) at a function in Vigyan Bhawan, New Delhi. A total of 56 individuals

and 16 institutions were awarded on the occasion.

Union Home Minister Shri Rajnath Singh inaugurat-

ed the hugely popular Hornbill Festival 2018 in

Kohima on December 1, coinciding with the Forma-

tion Day of Nagaland. Addressing the gathering, the

Union Minister said that the annual Hornbill Festival

is a spectacular event showcasing the rich ancient

culture and civilization of the people of Nagaland. It

powerfully demonstrates the cultural diversity and civilizational unity of the

people.

National Commission for Women (NCW) will support Northeast livelihood pro-

grammes for women, particularly for those in younger age group, through Skill

development and specialized training, which can enable them to earn their living

and also empower them as individuals. This was discussed at a meeting between

Union Minister of State (Independent Charge) Development of North Eastern

Region (DoNER), MoS PMO, Personnel, Public Grievances & Pensions, Atomic

Energy and Space, Dr Jitendra Singh and the newly appointed member of the

three-member National Commission for Women,  Smt Soso Shaiza, who called

on the Minister in New Delhi on December 3.

December 7th was observed as Armed Forces Flag

Day through out the country. Since 1949, the day is

observed to honour the martyrs as well as men and

women in uniform, who valiantly fight on our borders

to safeguard the country's honour. It is an important

occasion to remind the nation of its obligation to look

after veterans, disabled soldiers, war widows and

dependents of those who have sacrificed their lives for the safety, honour and

Integrity of the motherland.

Navy Day was celebrated across the country on December 4 to invoke the

memory of the launch of Operation Trident during the Indo-Pak war on 1971, and

as a mark of reverence to those who were martyred in the war. The Navy also

organised a Beating Retreat and Tattoo Ceremony at Gateway of India, Mumbai

on the eve of the Navy Day.

International
The annual UN climate change conference

(COP24) opened in the Polish city of

Katowice on December 3 with the goal of

finalising the implementation guidelines for

the Paris Climate Change Agreement. The

guidelines will provide clarity on how to

implement the landmark agreement fairly

and transparently for all. The 12-day con-

ference will conclude on December 14. Union Environment Minister, Dr Harsh

Vardhan who led the 17 member Indian delegation said, that India expects that

COP-24 should be able to frame guidelines, which are pragmatic and gives due

consideration to challenges and priorities of developing countries inter alia differ-

ent starting points as compared to developed countries, their vulnerabilities,

development priorities like eradication of poverty, food security, energy access,

providing health infrastructure etc.

Former American President George H W

Bush was a leading statesman at a critical

juncture of world history and passionate

about strong Indo-US relations, Prime Min-

ister Narendra Modi said on December 1,

2018. Bush, the 41st president of the US

who led America during the collapse of the

Soviet Union and engineered the defeat of an audacious Iraqi invasion of Kuwait,

died in Houston. He was 94.

Business & Economy
The total gross GST revenue collected in

the month of November, 2018 is Rs. 97,637

crore of which CGST is Rs. 16,812 crore,

SGST is Rs. 23,070 crore, IGST is Rs.

49,726 crore (including Rs. 24,133 crore

collected on imports) and Cess is Rs. 8,031

crore (including Rs. 842 crore collected on

imports). The total number of GSTR 3B Returns filed for the month of October up

to 30th November, 2018 is 69.6 lakh. The government has settled Rs. 18,262

crore to CGST and Rs. 15,704 crore to SGST from IGST as regular settlement.

The total revenue earned by Central Government and the State Governments

after regular settlement in the month of November, 2018 is Rs. 35,073 crore for

CGST and Rs. 38,774 crore for the SGST. Rs. 11,922 crore has been released to

the states as GST compensation for the months of August-September, 2018. The

chart shows trends in revenue during the current year.

The Reserve Bank of India has maintained

status quo in its latest policy announce-

ment, a move to maintain liquidity in the

system in the backdrop of easing crude

prices and a rebound in the rupee from

record lows. On the basis of an assessment

of the current and evolving macroeconomic

situation, RBI, in the fifth bi-monthly monetary policy statement, kept the repo rate,

the rate at which the central bank lends money to commercial banks, under the

liquidity adjustment facility (LAF) unchanged at 6.50 per cent, for the second con-

secutive time this year.

The Civil Aviation Ministry has announced, it has started the registration process

for drone operators in the country, to be done through a portal called 'Digital

Sky'.The government, in August, had put in place regulations for operations of

remotely piloted aircraft, to come into effect from December 1. Under these

norms, drone users will be required to do one-time registration of their drones.

They will also need to register the pilots of drones as well as their owners.

Sports
The ninth edition of 'Admirals Cup' Sailing Regatta (2018) concluded on Thursday,

06 December 2018 with a glittering closing ceremony at Ettikulam Beach at Indian

Naval Academy (INA), Ezhimala. Team Italy represented by Midshipman Vincen-

zo Rocco and Midshipman Alberto Cabras won the Admiral's Cup 2018. Team

Singapore represented by 2nd Lieutenant Koh Yi Qian and 2nd Lieutenant Dillon

How was the Runners-Up and Team USA represented by Midshipman Jessica Mc

Jones and Midshipman Tyler Fleig came third. The host country team (Indian

Naval Academy) finished fourth in the overall position of Admiral's Cup 2018.
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