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Whether it's USA or UK,
health comes in the

list of priority issues of every
country. In India, this task is
even more gigantic, taking
into account the scarcity of
resources and large
population to cater, but still
the Government, has taken
concrete steps to provide an
efficient and meaningful
health system to Indians. The
government has taken
several initiatives in this field.
AYUSH MINISTRY

Ayush stands for Ayurveda,
Yoga and Naturopathy, Unani,
Siddha and Homoeopathy.
This was started as the
Department of Indian System
of Medicine & Homoeopathy
(ISM&H) in March 1995 under
the Ministry of Health and
Family Welfare to encourage
the ancient Indian medicine

systems in today's world. In
2003, it was renamed to its
present name AYUSH, under

the Ministry of Health and
Family Welfare to widen its
scope and include Yoga and

Naturopathy, Unani, Siddha
along with Ayurveda and
Homoeopathy.

In 2014, when the new
cabinet was being formed, a
new ministry was formed
altogether as Ayush Ministry,
to encourage alternate
medicine systems in today's
world and decrease the
dependency on modern
allopathic medicine system or
in other words changing the
cure of disease approach to
prevention of disease
approach. This provides the
people of India a chance to
visit back the old and
traditional systems of
healthcare in India, which has
a strong relevance even in
today's world.
AMRIT PHARMACY
SCHEME

In this project, on 15
November 2015 at AIIMS
New Delhi, HLL Lifecare Ltd.

(formerly Hindustan Latex
Ltd) opened its 1st outlet
AMRIT (Affordable Medicines
and Reliable Implants for
Treatment) to sell generic
medicines to patients on
highly subsidized rates,
based on authentic
prescriptions from doctors.

Over the last 3 years, 131
AMRIT outlets have been
opened across 22 states in
India, covering 29 central
govt. institutions, 101 state
govt. institutions and 1
standalone outlet. In last 3
years, AMRIT Stores have
served a total of 65.07 lakh
patients all over India. It has
sold more than 5200 drugs,
implants, surgical
disposables and other consu-
mables at average discounts
up to 60% of MRP. They have
sold medicines worth a total
of 609.61 crores (MRP) at a
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MAJOR INITIATIVES IN 
HEALTH SECTOR

CAREER IN CYBER SECURITY
Santosh Koshy Joy

The two-letter word ‘Digital
India’ is rightly construed

as the ongoing revolution to
ensure that public services
are made available to every
citizen electronically by
making the country
empowered with cutting-edge
digital technology. Digital
India necessarily includes
three important components
and they are, development of
secure and stable digital
infrastructure, delivering
government services digitally,
and a drive for universal
digital literacy in the country. 

One of the most
perceivable windfall effect of
the ongoing thrust on
digitalisation in India is the
sudden and considerable
high demand for Cyber
Security professionals. The
demand is so high that
government entities and
private enterprises are ready
to  pay very high salaries and
provide the best of incentives
to the best suited candidates. 

Digitalisation has engulfed
our everyday lives and  every
aspect of our life is dependent
on it with the digital
technology influencing
everyone’s life. However,
some unscrupulous elements
have also  been using digital
technology for unlawful and
criminal activities.
Importantly, it is not just an
individual’s life that is under
threat due to digital insecurity,
the whole of society and even
the nation stands the risk of
loss and damage without a
blanket of foolproof digital
security in present times.
Organisations are waking up
to this reality and corporates
are keeping apart a major
chunk of their budget for
digital security cover. Despite
the organisational priority,
constraints of efficient work
force is a major bottleneck in
this endeavour.

The truth is that India is
facing a scarcity of cyber
security professionals at all
levels. The insufficiency of
professionals increases

exponentially at the
leadership level as presently
in India there are only a
handful of brains who have
the experience and know-how
to manage a group of cyber
experts. Independent
estimates put the increase in
the salary levels of 
Cyber Security professionals
to around 30 percent in last
one year. 
What is compelling
companies to recruit?

Government push asking
enterprises to deal digitally
has forced organisations to
considerably increase their
workforce. 
Demonetisation has made
most financial transactions
compulsorily go the digital
way.
Threats of hacking and
cyberattacks are imminent
and companies are taking
no chances.
Recruiting better trained
Cyber Security brains
saves a lot of time and
resources for the
enterprises 

Cyber Security talent in
India is rare and
companies do not want to
be late in recruiting them.

Privileges of a Cyber
Security professional:

Cyber Security team
directly reports to the
topmost leadership and are
accountable towards the
very identity of the firm.
There is no limit to the
annual compensation for a
Cyber Security brain as
companies cannot afford to
compromise on their digital
scrutiny.
Flexible work timing and
ease of operating remotely.
Best minds are revered
and merit is the key rather
than any other
considerations like
seniority or organisational
policy.
Young people have priority
and people ready for
regular learning
opportunities are part of
the job profile. 

Continued on page 39
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QUIT INDIA MOVEMENT: AN IMPORTANT MILESTONE IN
OUR STRUGGLE FOR FREEDOM

W ith the passing of the 'Quit
India' Resolution by the

All-India Congress Committee
session at Bombay on 8 August
1942, the   die was cast and to
quote Pyarelal, Gandhiji's
Private Secretary, "the Do or Die
era commenced". Early next
morning (9th August 1942),
Gandhiji and the members of the
Working  Committee were taken
into custody under the Defence
of India Rules. The detention of
the Working    Committee
members at Ahmednagar  Fort
was kept a  secret  while it was
made known that Gandhiji and
his party were confined at Aga
Khan Palace, Poona. All
Congress Committees were
declared unlawful organisations,
Congress headquarters at
Allahabad sealed up and AICC
Funds confiscated. Wholesale
arrests of Congressmen began
in every province. Ordinances
and new Defence of India Rules
were issued imposing official
control over the publication of
news and comments to such an
extent that several newspapers
preferred to close down as
protest. National Herald of
Lucknow and Harijan were
closed down for the duration of
the movement. The first
reactions to the arrest of the
leaders were, however,
'surprisingly mild'. There were
spontaneous hartals throughout
the country and meetings were
held. Processions were also
taken out at some places but the
demonstrations were peaceful
and non-violent. The ruthless
measures  adopted by the
Government, however,
aggravated the situation. The
closing of shops and restaurants
were forbidden by the new
Defence of India Rules. By
another addition to the rules the
Provincial Governments were
empowered to "supersede the
local authority in enforcing law
and order and for the
maintenance of supply of
essential services". It was from
the 11th August when the Police
used force against the
processionists, lathi-charged
them, and even opened fire to
disperse them that the
movement took a violent turn.
Horace Alexander, of the Friends
Service Council, London and a
well-known British Journalist,
who toured India during the
period, corroborates the view

that it was "the repression let
loose by the police that goaded
to violent fury crowds that have
intended to act quite peacefully".
Gandhiji in his letters to Lord
Linlithgow (dated 29 January
1943 and 7 February 1943)
termed it as 'leonine violence'
which "goaded the people to acts
of violence". From then onwards
apart from the hartals, protest
meetings and similar
demonstrations that were to be
expected, concerted outbreaks
of mob violence, arson, in
murder and sabotage took place.
The areas most affected  were
those where the Congress had
the greatest hold among the
masses   or where the
people had been hard hit by
economic crisis aggravated by
War. The whole of   north Bihar,
eastern districts of UP, Madras,
Midnapore in Bengal, coastal
areas of Orissa, Satara,
Khandesh and Broach in
Bombay played an important
role in the struggle. There  was
comparatively less trouble in
Assam and Sind while the
movement in the Panjab and
North-Western Frontier Province
remained symbolic. In Ballia
District in UP, Midnapore in
Bengal, Satara in Bombay and in
large parts of Bihar people were
able to paralyse British
administration and set up their
government which worked
effectively for some time. By the
end of August, firm action by the
police and the military, to quote
the official Report, "Congress
Responsibility for the Distur-
bances, 1942-43", "had largely
succeeded in suppressing mass
lawlessness except in Assam"
where the trouble had started
rather late. The first phase of the
movement seemed to have been
over by the second week of
September when some sort of
order was restored in most of the

disturbed areas except the
eastern provinces. The
movement went underground
and concentrated attacks of a
planned nature were made on
communications, Government
buildings and institutions. Soon
the bombs made their
appearance in Bombay, Central
Provinces and UP. They were at
first crude and ineffective but
"technical improvement was
rapid and by the 12th week of
the movement, bombs and other
explosive mechanism, some
highly dangerous types, were in
use on a fairly extensive scale
particularly in Bombay". The
movement had spent its fury by
the end of the year though
sporadic incidents continued to
take place till the release of
Gandhiji in May 1944.
The  Government used the  most
stringent measures to suppress
the movement. "The distur-
bances" stated Winston
Churchill, the then British Prime
Minister, in the House of
Commons (10th September
1942) "were crushed with all the
weight of the Government
...large reinforcements have
reached India and the number
of white soldiers now in that
country although very small
compared to its size and
population are larger than at any
time in the British connection".
Hundreds of persons were
arrested and imprisoned, a large
number were killed chiefly by the
firing of the military and the
police. Insult, indignity, injury and
even assault was meted out in
complete disregard of the
position and status of the
persons concerned. Whipping
was inflicted on many and heavy
collective fines or as K.C. Neogy,
a member of the Central
Assembly called it, 'communal'
fines were imposed in many
areas. The total fines, according

to official sources, amounted to
over Rs. 90 lakhs, the bulk of
which were promptly realized
from Hindus. Linlithgow, the
Viceroy, specifically asked the
Governor of Bihar, T. Stewart "to
desist altogether from realizing
fines from Muslims". Sir Tej
Bahadur Sapru, President, All
India Liberal Federation,
criticized this communal
imposition of collective fines.
"Collective fines are being
realized from Hindus, I do not
know on what principles", said
Sir Tej Bahadur. He asked an
English friend, "if you distrust
Hindus so much that you cannot
discriminate between wreckers
and friends, why not hand over
all political power to Jinnah".
Several members of the Central
Assembly made a demand for
the setting up of a commission
having a majority of non-official
members to inquire into the
excesses committed by the
military and police on the
people. K.C. Neogy listed the
charges against the administr-
ation, as "general pillage and
arson and wanton damage to
property by the police and the
military, shooting at random in
places not affected by any
hooliganism just for the purpose
of creating an impression,
random shooting of innocent
persons when hooligans had
already left, assault or shooting
of non-violent crowds or
individuals, merciless assaults,
particularly whipping and insults
and indignities on all and
sundry". There was even
machine- gunning of the mobs
from air at five places- Patna,
Bhagalpur and Monghyr in Bihar,
Nadia in Bengal and Talchar city.
As early as 15 August 1942, the
Viceroy informed the Secretary
of State that he had authorised
machine-gunning from air of
saboteurs in Bihar and would
have to resort to this weapon in
other areas also, if need be. But
these measures were to be kept
out of statements to the Press.
And Churchill boastfully said that
"what was at one time feared
would become the most serious
rebellion in India since the Sepoy
Mutiny of 1857 fizzled out in a
few months with hardly  any loss
of life". Evidently he meant loss
of British life. It is very difficult to
note with strict accuracy the
exact number of persons
condemned to these cruel

punishments or to death as
martyrs for the cause of
freedom. The official records are
neither complete nor accurate. A
few other sources also mention
some figures which are also not
reliable. The civilian casualties
from August to December,
according to official figures, were
1040 killed and many more
injured. This is obviously an
under-estimate considering the
number of firings by police and
military, officially recorded as
669 besides machine-gunning of
the mobs from air. According to
Jawaharlal Nehru, the figures of
the dead might vary between
4,000 and 10,000 which at best
could only be a guess. Over
150,000 persons had been
arrested upto the end of 1943.
The cost of damage was
officially estimated at about Rs.
30 lakhs.
As a protest against the
Government's policy, many
Indians renounced their titles.
Included in them was Premier
Allah Baksh of Sind who was
promptly dismissed by the
Governor for "his recent ren-
unciation of honours". A little
later (17th February 1943) three
members of the Viceroy's
Executive Council, H.P. Modi,
N.R. Sarkar and M.S. Aney
resigned from the Viceroy's
Executive Council on "a
fundamental issue" namely
Gandhiji's fast. Some of the
European officers also had to
suffer for their sympathetic
attitude towards the Congress.
Sir Arthur Moore, Editor of the
Statesman, who wrote several
articles criticizing the policy of
Lord Linlithgow and to a lesser
extent of L.S. Amery, the then
Secretary of State, had to resign
under pressure. E. P. Moon, an
ICS officer of the Panjab, had to
sail home pensionless as he had
made critical comments on the
detention of a distinguished
Indian lady in an inferior class, in
a private letter to the lady's
brother which was intercepted
in internal censorship. Sir
Thomas Stewart, Governor of
Bihar, had taken disciplinary
action against certain officers
who in his opinion, had
exceeded their authority. He had
to resign on alleged grounds of
health, a few months later.
(Excerpts from Publications
Division’s book QUIT INDIA
MOVEMENT by Dr. P.N. Chopra)
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Headquarters, Coast Guard Region (West) 
Worli Sea Face P.O., Worli Colony, Mumbai - 400030
Recruitment for Civilian Vacancies in Coast Guard

Region (West)
1. Applications are invited from the willing and eligible candidates for filling up the following posts on

Direct Recruitment and Deputation basis in various sub-offices under Coast Guard Region (West) ;-

On Direct Recruitment basis

SI. Name of No. of Place of Category Pre-revised and Revised Pay 
No. post vacancy posting (VII CPC)

(a) Store Keeper 02 Mumbai-01 01 - UR, PB-1, 5200-20200/- + 1900/- (GP)

Grade II Kochi-01 01- SC (pre-revised) and Revised Pay
Level 2, Pay Matrix Rs. 19,900/-

(b) CMTD (OG) 04 Kochi- 02 02 - OBC PB-1, 5200-20200/- + 1900/-

Daman-01 02 - UR (GP) (pre-revised) and Revised Pay
Goa-01 Level 2, Pay Matrix Rs. 19,900/-

On Deputation basis

SI. Name of No. of Place of Pre-revised and Revised Pay
No. post vacancy posting (VII CPC)

(a) Engine Driver 03 Kochi-03 PB-1, 5200-20200/- + 2400/- (GP)

(Boat Crew) (pre-revised) and Revised Pay
Level 4, Pay Matrix Rs. 25,500/-

2. With regard to applications for Direct Recruitment and Deputation basis, the details of age, educational

qualifications, pay level /matrix, the last date for receipt of applications, etc. are available in the Indian

Coast Guard website www.indiancoastguard.nic.in. The application forms can be downloaded from

the website. Duly filled applications with self attested copy of certificates to be submitted by Ordinary

post only to the concerned offices as mentioned in the website:

Commander
Coast Guard Region (West)

davp 10119/11/0019/1819 EN 18/72

EN 18/59 

PRESS NOTE ON DECLARATION OF FINAL
RESULT OF CISF ASSISTANT

COMMANDANTS (EXECUTIVE) 
LDC EXAMINATION, 2018.

The Union Public Service Commission has
declared the Final Result of Central Industrial
Security Force Assistant Commandants
(Executive) Limited Departmental Competitive
Examination, 2018 on 25.07.2018. The result
comprising of list of the candidates recommended
for appointment in order of merit, are available on
the Commission’s Website www.upsc.gov.in.
Union Public Service Commission has a
‘Facilitation Counter’ in its Campus. Candidates
may obtain any information/clarification regarding
their Examination/ recruitments on working day
between 10:00 AM and 05:00 PM in person or
over Telephone Nos. 011-23385271 and 011-
23381125. Marks of the candidates shall be made
available on the website within fifteen days from
the date of declaration of the result.

EN 18/79

Union Public Service 
Commission

EN 18/38

Madras Fertilizers Limited
(A Government of India Undertaking)

Post Bag No.2, Manali, Chennai 600068.
Phone: (044) 25945214, email: hrsec@madrasfert.co.in

A LEADING PUBLIC SECTOR
UNDERTAKING IS LOOKING SUITABLE

CANDIDATE FOR ONE POST OF 
COMPANY SECRETARY MANAGER (E5)

Maximum Age as on 24.08.2018 
52 YEARS

Educational Qualification
Degree in ACS. Degree in BL/LLB will be an
added advantage.

For further details, please visit
www.madrasfert.nic.in / recruitment.htm Last

date for receipt of application 24.08.2018
EN 18/20
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Mishra Dhatu Nigam Limited
(A Government of India Enterprise) (A Mini Ratna-I Company)

Regd. Office: P.O. Kanchanbagh, Hyderabad-500058
MIDHANI, a Mini Ratna-I and an ISO 9001-2008 & AS 9100C company, is a hi-tech
Metallurgical industry under the administrative control of Ministry of Defence, engaged
in the manufacture of superalloys and special steels, titanium alloys in various mill
forms and shapes for strategic sectors like Defence, Space, Atomic Energy and also for
Commercial sectors. The company has around 830 employees. The Company requires
outstanding Professionals in the following area:
SI. Post Scale of CTC No. Reserv- Upper Age
No. Pay (Rs.) (approx.) of ation as on the

(with IDA Rs. in Posts Date of 
pattern) Lakhs per Advt.

annum (yrs)
1. Asst. Manager 40000-3%- 8.3-29.2 1 UR-3, 30

(Company Sectt.) 140000 OBC-2, 
2. Asst. Manager 1 SC-1

(IT -ERP Technical)
3. Asst. Manager 2

(Primary Melting)
4. Asst. Manager 2

(R&D)
5. Manager (Additive 60000-3%- 12.5-37.6 1 UR-1, 40

Manufacturing- R&D) 180000 OBC-1
6. Manager (NDT) 1

CTC (Cost to Company) includes Basic Pay, DA, HRA, Perks & Allowances and PF (as
applicable).
Performance Related Pay, Gratuity & Superannuation benefits, not included in CTC.
Qualifications & Experience:
1) Asst. Manager - Company Sectt. (Gr-II) (1 Post):
Qualification & Experience: Graduate with Associate membership of Institute of
Company Secretaries of India (ICSI). Degree in Law preferred. Minimum of 2 years
post qualification experience in handling secretarial matters including statutory and
regulatory compliances and Corporate Governance requirements. Should be well
versed in Companies Act and its rules and Secretarial Standards etc. and possess
good drafting and communication/presentation skills.
2) Asst. Manager (IT - ERP Technical) (Gr-II) (1 Post):
Qualification & Experience: 60% of marks in B.E/B.Tech in Computer Science/IT or
60% marks in MCA. Oracle Advanced PL/SQL Developer Certificate preferable.
Minimum of 2 years post qualification experience in Technical design and
developments in Oracle EBS R12 Applications.
3) Asst. Manager (Primary Melting) (Gr-II) (2 Posts):
Qualification & Experience: 60% of marks in B.E/B.Tech in Metallurgical Engineering.
Minimum of 2 yrs relevant post qualification experience. Should have experience on 20
Ton or above capacity Electric Arc Furnace (EAF)/ Ladle Furnace/ VD & VOD in
reputed Steel Plant. Experience in Alloy Steel, Stainless Steel & Pit side activities will
be preferred.
4) Asst. Manager (R&D) (Gr-II) (2 Posts):
Qualification & Experience: 60% in M.E/M.Tech in Metallurgical Engineering.
Candidates who have passed out in 2017 or later and willing to work in R&D will be
preferred.
5) Manager (Additive Manufacturing - R&D) (Gr-IV) (1 Post):
Qualification & Experience: Ph.D in the field of Metallurgy. Should have carried out
research in the area of Metal Additive Manufacturing. Process experience in metal 3D
printing and post processing methodologies are desirable.
6) Manager - NDT (Gr-IV) (1 Post):
Qualification & Experience: 60% of marks in B.E/B.Tech in Metallurgical/ Material
Science/ Mechanical Engineering. Minimum of 7 years post qualification experience in
the field of NDT of which atleast 5 years experience in RT/UT. Should possess valid
NDT Level-II Certificate in Radiography, Ultrasonic Testing, MPI & DPT. Level-III
Certification is preferable.
General Conditions:
1. Only Indian Nationals may apply.
2. Age, Qualification & experience stipulated above should be as on date of advt.
3. The Upper age limit indicated above is for unreserved category. Age relaxation is

applicable in accordance with the Govt. of India's orders issued from time to time.
4. Management reserves the right to restrict/increase the number of posts & alter

the eligibility criteria. Management reserves the right to devise its own selection
criteria.

5. Last date for filling up of online applications will be 22.08.2018.
6. Candidates will be treated as debarred ab-initio at any stage of the recruitment

process in case they do not fulfill essential eligibility criteria.
7. Incomplete applications in any respect will be summarily rejected;
8. Midhani reserves the right to cancel the advertisement and /or the selection

process there under without assigning any reason;
9. Decision of Midhani Management regarding selection will be final. Further,

Midhani Management reserves the right to fill up or otherwise any or all the
notified post and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

10. Outstation candidates called for interview will be reimbursed to & fro II AC train
fare as applicable.

11. Internal Candidates need not apply.
12. The cut off date for all requisite parameters is 08.08.2018.
13. Corrigendum if any related to this advertisement shall be given only on our

website www.midhani-india.in.
14. Candidates from PSUs should have put in atleast 2 years experience in

immediate lower grade.
15. Similarly, a candidate from Private Organization applying for a post should 

possess minimum of 2 years experience with CTC per annum equivalent to the
immediate lower post. The components of CTC include Basic pay, DA, HRA,
Perks & Allowances and PF (as applicable). For eg. - A candidate from Private
Organization applying for the post of Asst. Manager (Company Sectt.) should
possess minimum of 2 years experience with a CTC of 6.2 LPA or above.

Similarly, a candidate from Private Organization applying for the post of Manager
(NDT) should possess minimum of 2 years experience with a CTC of 10.4 LPA
or above.

The details are given below:
SI. Post Applied For Pvt. Sector candidate, CTC per
No. annum of immediate lower post
1 Asst. Manager (Company Sectt.) 6.2 Lakhs
2 Asst. Manager (IT -ERP Technical)
3 Asst. Manager (Primary Melting)
4 Manager (NDT) 10.4 Lakhs

* The posts for AM (R&D) & Manager (Additive Manufacturing-R&D) do not mandatorily
require any work experience.
How to Apply:

The interested and eligible candidates can visit the MIDHANI
URL://www.midhani-india.in > careers > e-recruitment and then read carefully
the eligibility criteria and the instructions to apply online.
Application should be submitted strictly 'ONLINE' by logging on to MIDHANI
website given above. The website will be kept open between 1000 Hrs on
08.08.2018 till 1700 Hrs on 22.08.2018 for this purpose.
Candidates are required to possess a valid E-mail ID, and contact mobile
number which is to be entered in the application so that intimation regarding
Interview can be sent. Midhani will not be responsible for bouncing of E-mail sent
to the candidate.
The candidates have to make a payment of Rs.100/- (Rupees one hundred only)
towards application fee through online payment using the debit card/ credit card/
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/Ex-Servicemen category are not required to pay the application fee.
Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, category, experience, pay scale, CTC per
annum through the link available in the application form. Experience certificates
should invariably contain the details of service, work experience & time period.
Application without supporting documents will not be considered.
After successful submission of online application, the candidate can take print out
of the submitted application and keep it for future reference. "Candidates need
not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit
No Objection Certificate at the time of interview. Candidates without NOC will
not be permitted for the interview.

Advt. No.: MDN/HR/R8/E/3/18 General Manager (HR)
Date: 08.08.2018 EN 18/2

Sainik School Kapurthala (Punjab)
Filling up of Permanent Vacancies

Ser. Name of Essential Desirable Pay Band as Age as on 
No. the post qualification Qualification per VI CPC 01 July 18
(a) TGT (a) Graduate (a) Two years or more 9300-34800 Between

(Science) with Botany and teaching experience with GP 21 to 35
-01 Zoology (either in English Medium 4600 plus years
Un- honours or School CBSE  Affiliated DA as
reserved subsidiary level) school, preferably applicable

residential. from time to
(b) B Ed from a (b) High qualifications time

recognised with computer 
University knowledge.
(c) Qualified in (c) Achievements in
CTET/STET NCC/ Sports/
conducted by Extracurricular
Central / State activities.
Govt.

(b) Lower (i) Matric Graduate in any 5200-20200 Between 
Division (ii) Typing speed discipline. Knowledge with GP 18 to 50
Clerk -01 40 words per of handling computers 1900 plus years

minute in and MS Office. DA as
(Reserved computer. Preference will be applicable
for OBC given to experience from time to
category. holders. Knowledge of time
General handling stores and
category ability to correspond in
can also English & Shorthand
apply)* will be considered as

an additional
qualification.

*In case of non-availability of suitable candidates from 'Reserve Category, the
vacancy will be filled from General Category.

2. Pay and perks. Rent free accommodation, subsidized education for two
children, NPS etc as per Sainik Schools Society rules and regulations.
3. Interested candidates are to apply as per format given in school website
www.sskapurthala.com along with a bank draft of Rs. 500/- (non-refundable)
drawn in favour of Principal, Sainik School, payable at Kapurthala by 10 Aug 18.
Only shortlisted candidates will subsequently be called for written test and
interview. The shortlisted candidates have to attend the written test / interview at
their own expense repeat own expense. All candidates are advised to give their
contact details clearly on the proforma. The school will not be liable for any
miscommnunication due to incorrect information.
4. The School administration reserves the right to cancel any vacancy due to
administrative / policy reason. The school shall not be liable to give any reason for
the same.
EN 18/19 Principal
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Narmada Control Authority
Ministry of Water Resources, River Development & Ganga Rejuvenation, Govt. of India

Narmada Sadan, Sector-B, Scheme No. 74, Vijay Nagar, Indore (M.P.)-452010
This Authority proposes to fill up the following vacant/anticipated post(s) from among the officers/
employees of Central/State Govts./PSUs/State Electricity Board/Autonomous Bodies on
Deputation/ (Including Short Term Contract) basis. The details of the posts are as given below:

Sl. Name of the Post Tentative Educational Qualification(s) No. of
No. and Pay Scale place of required Posts

Posting
(1) (2) (3) (4) (5)
1. Secretary/ Chief Engineer Indore A degree or equivalent in Civil 2

PB-4 Rs. 37400-67000 + Engineering from a recognized 
8900 (GP) Pre-revised. University.

2. Director (Civil) Indore/ A degree or equivalent in Civil 1 
PB-4 Rs. 37400-67000 + Bhopal / Engineering from a recognized 
8700 (GP) Pre-revised. Vadodara University.

3. Superintending Engineer Indore / A degree or equivalent in Electrical/ 1
(Energy Management Centre) Vadodara Electronics Engineering from a
PB-4 Rs. 37400-67000 + recognized University
8700 (GP) Pre-revised

4. Director (Impact Assessment Indore A degree or equivalent in Civil or 1 
& Rehabilitation) Environmental Engineering from a  
PB-4 Rs. 37400-67000 + recognized University. OR M.Sc. with
8700 (GP) specialization in Forestry/Agronomy/

Ecology/Sociology/Environmental
Science from a recognized University
or equivalent.

5. Dy. Director (Civil) Indore/ A degree or equivalent in Civil  3
PB-3 Rs. 15600-39100 + Bhopal / Engineering from a Recognized 
6600 (GP) Pre-revised. Vadodara University.

6. Dy. Director (Administration) Indore A degree or equivalent from a reogni- 1
(PB-3) 15,600-39,100 + zed University.
6,600 GP) Pre-revised. 

7. Finance Officer Indore A degree or equivalent from a recogni- 1
PB-3 15,600-39,100 + zed university and passed S.A.S.
6,600 (GP) Pre-revised exam of IAAS or equivalent.

8. Junior Engineer (Civil) Indore/ Degree/Diploma or equivalent in Civil 4
(PB-2) 9300-34800 + Bhopal / Engineering from a recognized 
4200/- (GP) Pre-revised. Vadodara University/Institute.

9. Junior Engineer (Electrical) Indore/ Degree/Diploma or equivalent in 3
(PB-2) 9300-34800 + Vadodara Electrical / Electronics Engineering 
4200/- (GP) Pre-revised. from a recognized University/Institute.

The above vacancies are provisional and subject to change in future.
Details regarding eligibility criteria, experience, duties attached to the post(s) etc. can be seen at
website of NCA namely www.nca.gov.in.
Last date of receipt of applications is 45 days from the date of publication  in the Employment
News. EN 18/12

Regional Ayurveda Research Institute
for Gastro-Intestinal Disorders, Guwahati

(Ref No. 1-2/2016-RARIGlD/Ghy/Estt)
Applications are invited for the following Group "C" posts by Regional Ayurveda Research Institute
for Gastro-Intestinal Disorders, Guwahati from the candidates with age between 18-27 years as-on
01 January, 2018:

Sr. Name of Number Educational Qualifications Scale of Pay 
No. the Post of Post (VI CPC)

1. Laboratory 02- UR a) 10+2 Science with Diploma in Medical PB-1 (Rs. 5200-
Technician 01-OBC Laboratory Technology from a recognized Rs. 20200) +

Institution; Grade Pay- 
b)Two years experience in a laboratory Rs. 2400
attached with recognized teaching/research 
hospital.

2. Pharmacist 02-UR Diploma in Pharmacy/D Pharm (Ay) from PB-1 (Rs. 5200- 
Grade-I recognized University/Institution with two Rs.20200) +

years experience in recognized Ayurvedic Grade Pay -
Hospital or B Pharm (Ay) Rs. 2800

3. Laboratory 01-UR a) 10+2 in Science subjects; PB-1 (Rs. 5200-
Attendant b) one year work experience in a recognized Rs. 20200) +

Institution/HospitaI/Laboratory. Grade Pay- 
Rs. 1900

Details of applicable conditions and application form can be downloaded from the Council's website
www.ccras.nic.in.
Candidates fulfilling the eligibility conditions may submit their applications by post in the name of Asst
Director Regional Ayurveda Research Institute for GID, Bidaya Mandir Path, Borsojai,
Bhetapara, Beltola, Guwahati-781028 within 60 days from the date of publication of this
advertisement in the Employment News.

davp 17216/11/0006/1819                                 EN 18/4 Asstt Director

Government of India 
Ministry of Electronics & Information Technology

Unique Identification Authority 
of India (UIDAI) 

4th Floor, Bangla Sahib Road, Behind Kali Mandir 
Gole Market, New Delhi - 110001

Vacancy circular for the Posts of Senior Accounts
Officer (SAO) on deputation basis in UIDAI HQ

New Delhi
UIDAI invites applications for filling up 2 posts of Senior Accounts
Officer (SAO) in its HQ, New Delhi in the Pay Matrix Level-10 (pre-
revised Pay Band III Rs. 15600-39100 plus Grade Pay of 
Rs. 5400/-) on deputation basis.
The application may be furnished in the prescribed proforma and
forwarded to ADG (HR), Unique Identification Authority of India,
4th Floor, Bangla Sahib Road, Behind Kali Mandir, Gole Market,
New Delhi-110001. The last date for the receipt of applications
complete in all respects is 21.08.2018. Since this vacancy is to be
filled up on deputation basis, private candidates are not eligible.

Assistant Director General (HR)

Now Aadhaar Enrollment & Update Centres available in Banks &
Post Offices. 

To locate one near you, visit UIDAI.GOV.IN or Call 1947
davp 54103/11/0036/1819 EN 18/7

EN 18/21
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Continued from page 9

Pt. Deendayal Upadhyaya National Institute for 
Persons with Physical Disabilities (Divyangjan)

(Under Ministry of Social Justice & Empowerment,
Government of India) 

4- Vishnu Digamber Marg, New Delhi-110002
Telephone: 011-23233672, 23236207, 23233782, Fax : 011-23239690 

Website: www.iphnewdelhi.in, E-mail: diriph@nic.in, iphmsje@gmail.com

VACANCY CIRCULAR
Pt. Deendayal Upadhyaya National Institute for Persons with Physical Disabilities (Divyangjan) is an
autonomous Institute under administrative and financial control of Department of Empowerment
of Persons with Disabilities (Divyangjan), Ministry of Social Justice and Empowerment, Govt. of India.
It stands committed to foster education in the field of physiotherapy, occupational therapy and
prosthetics & orthotics backed by a quality conscious work culture devoted to serve the talented student
community and the society. The main objective of the Institute is to develop manpower to serve the
persons with locomotor impairments of all age groups. The Institute invites ONLINE APPLICATIONS
for the various Posts on Deputation basis.

S. Name of the Posts No. of Pay Scale Max Age Category Mode of 
No. Posts Limit Recruitment

1. Deputy Director 01 Pay Matrix Level - 11 56 - Deputation basis
(Administration) (Pre revised pay scale Years

Rs. 15600-39100/- + 
GP Rs. 6600/- as 
per 6th CPC)

2. Lecturer 02 Pay Matrix Level - 10 56 - Deputation basis
(Prosthetics (Pre revised pay scale Years
& Orthotics) Rs. 15600-39100/- + 

GP Rs. 5400/- as 
per 6th CPC)

3. Associate 01 Pay Matrix level - 12 56 - Deputation basis
Professor (Pre revised pay scale Years
(Prosthetics Rs. 15600-39100/- +
& Orthotics) GP Rs. 7600/- as

per 6th CPC)

For detailed advertisement, educational qualifications, experience etc., visit our website
www.iphnewdelhi.in. The last date for receiving the applications online will be 30 days from the date
of publishing the advertisement in Employment newspaper.
davp 38103/11/0003/1819                                  DIRECTOR

EN 18/6

EN 18/17

EN 18/16

EN 18/15

EN 18/24
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No.12023/04/2018-E.II

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U /Government of India
∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ

Ministry of Agriculture and Farmers Welfare

∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª
Department of Agriculture, Cooperation 

and Farmers Welfare
∑Î§Á· ÷flŸ, Ÿß¸U ÁŒÀ‹Ë

Krishi Bhawan, New Delhi
Dated/ÁŒŸÊ¥∑§ — 23 May, 2018

Filling up one post of Deputy Commissioner (Seeds) in the Department of
Agriculture, Co-operation and Farmer's Welfare in Level-12 of Pay Matrix [Rs.
78800-209200] (pre-revised pay of PB-3 Rs. 15600 -39100/- with Grade Pay Rs.
7600/-) on Composite method [Deputation (including short term contract) plus
Promotion] basis.
One post of Deputy Commissioner (Seeds) (General Central Service, Group- 'A'
Gazetted, Non-ministerial) in the Department of Agriculture, Co-operation and Farmer's
Welfare in Level-12 of Pay Matrix [Rs. 78800-209200] (pre-revised pay of PB-3 Rs.
15600-39100/- with Grade Pay Rs. 7600/-) on Composite method [Deputation
(including short term contract) plus Promotion] basis.
2. Eligibility Conditions: Deputation (ISTC);
Officers under the Central or Stale Governments or Union Territories Administrations or
Public Sector Undertakings or Agricultural Universities or Recognised Research
Institutions or Sami Governments or Autonomous Bodies or statutory organisations,
possessing the following service, educational qualifications and experience are
eligible:-
A. Service:-
(i) holding  analogous post on  regular basis in the parent cadre or department; or
(ii) with five years service in the grade rendered after appointment thereto on a

regular basis in posts in Pay Band: 3, Rs.15600- 39100 with Grade Pay of Rs.
6600 or equivalent in the parent cadre or department; and 

B. Educational Qualifications and Experience:
Essential:
(i) Master’s degree in Agriculture with specialization in Agronomy or Plant Breeding

and genetics or Seed Technology or Agricultural Botany from a recognized
University or institute.

(ii) Eight years experience in the field of Seed Production or Seed Marketing or Seed
Certification or Seed Testing or Seed Quality Control in a Government office or
Public Sector Undertaking or Agricultural University or Autonomous or Statutory.
Body or any recognized Institution.

Desirable: Doctorate   degree   in   Seed   Technology   from   a   recognized University
or Institute.
Note: The Departmental Assistant Commissioner (Seeds) in (pre-revised) Pay Band:3,
Rs. 15600-39100/- with Grade Pay of Rs. 6600/- with five years regular service in the
grade and possessing Master's degree in Agriculture with specilization in Agronomy or
Plant Breeding and Genetics or Seed Technology or Agricultural Botany from a
recognised University or Institute will also be considered along with outsiders and in
case he or she is selected for appointment to the post, the same shall be deemed to
have been filled by promotion. 
3. List of Duties/Responsibilities attached to the post of Deputy Commissioner
(Seeds) are as under:
1)  Monitoring of all matters relating to minimum seed certification standards and

seed testing procedures. :
2) Maintenance of National Register of Released Varieties.
3)  Formulating guidelines relating to Seed Certification and assisting the Central

Seed Committee in matters relating to administration of the Seeds Act.
4) Providing secretariat help to the Central Seeds Committee and Central Seed

Certification Board convening their meeting and monitoring implementation of the
decisions taken by the two bodies.

5) Monitoring enforcement of seed Law throughout the country.
6)  Overall charge of the secretariat of Central Seed Committee and Central Seed

Certification Board set up under the Seeds Act, 1966.
7) Charge of the Secretary of the Central Seed Committee and Central Seed

Certification Board as required under the provision of section 3(7) and 8(E) of
Seeds Act, 1966.

8) Coordination of Functions of the Central Seed Committee and Central Seed
Certification Board and providing Liaison between the CSC and CSCB and
Central and State Governments.

9) Handling the National Register of Released Varieties including maintenance of
detailed record of all released varieties of various crops in the country.

4. Regulation of pay and other terms of deputation : -
The pay of the selected candidate will be regulated under the provisions contained in the
DoP&T O.M. No. 6/8/2009-Estt.(Pay-Il) dated 17/06/2010 as amended from time to time.
5. Age-limit :-
The maximum age-limit for appointment by deputation shall be not exceeding 56 years
as on the closing date of receipt of applications.
6. Period of deputation: -
Period of deputation (ISTC) including period of deputation (ISTC) in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization/Department of the Central Government shall ordinarily not exceed 4(four)
years.
7. Application (in triplicate) only in the prescribed proforma (Annexure-I) of the eligible
candidates whose services can be spared immediately on selection, together with the
composite certificate from the Forwarding Authority (as per proforma Annexure-ll)
indicating (i) cadre clearance; (ii) lntegrity certificate (iii) List of major/ minor penalties
imposed if any, on the official during the last 10 years; (if no penalty has been
imposed a 'Nil' certificate should be enclosed). (iv) Vigilance clearance certificate
along with the (v) Attested photocopies of the ACRs for the last five years (2013-14 to

2017-18) (attested on each page by an officer not below the rank of an Under Secretary
to the Government of India).
Complete advertisement, Bio-data format (Annexure-l) and certificate format for CC,
IC, VC & MMP (Annexure-II), etc. can be downloaded from the Department of
Agriculture, Cooperation and Farmers Welfare's website:- www.agricoop.nic.in
(Link-Recruitment -Vacancies).
The application alongwith required documents, may be forwarded to Sh. Sunil Kumar
Swarnkar, Under Secretary (Pers.-ll), Room No. 37, Ground Floor, F-Wing, Krishi
Bhawan, New Delhi - 110001, within 60 days of the publication of the circular in the
Employment News/ Rozgar Samachar. Applications not forwarded through proper
channel or those received without the requisite certificates and necessary
documents will not be entertained.
8. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.

(Sunil Kumar Swarnkar)
Under Secretary(Pers.-ll)

davp 01101/11/0010/1819 EN  18/3 Tel. No. 011-23383053

Oil Industry Development Board
(Ministry of Petroleum & Natural Gas) 
OIDB Bhawan, Plot No.-02, Sector-73, Noida- 201301 

Tel-0120-2594679, Fax- 0120-2594630

No. 6/2/2011-OIDB 17th July, 2018
Applications are invited for filling up of following posts on DEPUTATION BASIS in Oil

Industry Development Board (OIDB) located at Sector 73, Noida U.P.

Sl. Name of Post Pay Band/Grade Pay/Level No. of 
No.    Post
1. Accountant Rs. 9300-34800 + GP Rs. 4600 (LeveI 7) 01

2. Steno Grade 'C' Rs. 9300-34800 + GP Rs. 4200 (Level 6) 01

Period of Deputation: As per Govt. of India's guidelines issued from time to time.

Age: Not exceeding 56 years.

Last date for receipt of applications in OIDB through proper channel is 45 days from

the date of publication  of vacancy in  Employment  Newspaper.  For more  details,

please  login to OIDB website: https://oidb.gov.in.
(Rajeev Rana) 

davp 33113/11/0002/1819 EN 18/5                         Manager (P&A)

Earth System Science Organisation (ESSO)
Indian National Centre for Ocean

Information Services (INCOIS) 
Ministry of Earth Sciences (MoES), Govt. of India

Earth System Science Organisation (ESSO) inviting applications for filling up of the
posts of Temporary Positions on CONTRACT MODE at Indian National Centre for
Ocean Information Services (INCOIS), Hyderabad under Earth System Science
Organisation, Ministry of Earth Sciences, Govt. of India as per the following details:
Post Name of the Post No. of Consolidated Age Limit
Code Posts Monthly (as on the

Emoluments date of closure
of application)

01 to 02 Project Scientist 'C' 3 68,952/- 40 yrs.
03 to 07 Project Scientist 'B' 16 57,120/- 35 yrs.
08 to 11 Project Assistant 7 36,720/- 28 yrs.
12 Project Junior Office Assistant 6 30,899/- 32 yrs.
13 Project Co-ordinator 1 26,955/- 30 yrs.

Total: 33 No.
Further details about the position, eligibility, academic qualifications, responsibilities,
experience, application procedure and other general conditions are available at
INCOIS website www.incois.gov.in under 'Vacancies'.
Last Date for submission of Online application is August 31, 2018.

Director, INCOIS
EN 18/14                                                     Advt. No. ESSO/INCOIS/RMT:03/2018

National Institute of Plant Health
Management, Hyderabad

(An autonomous organization under the Ministry of Agriculture & Farmers
Welfare, Government of India)

F. No. 2 (315)/2018-Estt Date : 13-07-2018
Corrigendum to Advertisement Notification No. 05/2018 and No. 06/2018

The following new clause is proposed to be added to the existing terms and conditions
of above referred advertisement notifications (i.e. No. 05/2018 and No. 06/2018).
1. It is informed that the earlier advertisement notifications (viz No. 01/2017 and No.
04/2017) issued for recruitment to the posts of Deputy Director (Chemistry) and
Deputy Director (Plant Pathology) stands cancelled. The candidates who have
applied earlier shall have to apply afresh if interested to apply.
2. The last date for receipt of applications is also extended upto 24-08-2018.
3. All other terms and conditions given in advertisement No. 05/2018 and No.
06/2018 remain unchanged.
EN 18/10 REGISTRAR
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Central Forensic Science
Laboratory

Directorate of Forensic Science Services 
Ministry of Home Affairs

Government of India 
38/4, Krishna Complex, Kharadi Bypass 

Kharad, Pune-411014
Tel.- 020-20261696/98 

E-mail : cfslpune-dfss@gov.in
No.: 1 (30)/CFSL-P/HT/Dep/2016

Corrigendum
Reference post circular Advt. No. 1 (30)/CFSL-
P/HT/Dep/2016(EN 13/39) published at page-16 of Employment
News 30 June - 6 July, 2018 for the post of Hindi Translator Gr.
II, CFSL, Pune. The Grade Pay of the post may be read as "Rs.
4600/-" instead of "Rs. 4200/-" and the method of recruitment may
be read as "deputation/absorption" instead of "deputation".
EN 18/1 Director

EN 18/18

EN 18/29

EN 18/8
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EN 18/31

Notice No. 52/2018 Dated 27 July 2018
Tentative schedule of Entrance Examination to be held during the year 2019-2020 and 2020-2021
S.No. Courses/Programme Session Examination Date(s)/Day(s)

2019-2020 2020-2021
1 DM (3 yrs)/MCh (3 yrs)/MD July 06.04.2019 (Saturday) 04.04.2020 (Saturday)

(Hosp. Admn.)
2 Fellowship Programme -do- 13.04.2019 (Saturday) 11.04.2020 (Saturday)
3 AIIMS-PG [MD/MS/DM(6 yrs)/ -do- 05.05.2019 (Sunday) 03.05.2020 (Sunday)

MCh (6 yrs)MDS]
4 MBBS August 25.05.2019 (Saturday) & 30.05.2020 (Saturday) &

26.05.2019 (Sunday) 31.05.2020 (Sunday)
5 B.Sc. Nursing (Post-Basic) -do- 01.06.2019 (Saturday) 06.06.2020 (Saturday)
6 M.Sc. Nursing -do- 01.06.2019 (Saturday) 06.06.2020 (Saturday)
7 SR/SD Recruitment Exam July 09.06.2019 (Sunday) 12.06.2020 (Friday)
8 B.Sc. (Hons.) Para-Medical Courses August 15.06.2019 (Saturday) 20.06.2020 (Saturday)
9 B.Sc. (Hons.) Nursing -do- 23.06.2019 (Sunday) 28.06.2020 (Sunday)
10 M. Biotechnology -do- 29.06.2019 (Saturday) 04.07.2020 (Saturday)
11 M.Sc. Courses -do- 29.06.2019 (Saturday) 04.07.2020 (Saturday)
12 Ph.D. Programme July 06.07.2019 (Saturday) 10.07.2020 (Friday)
13 Recruitment Examination for - 15.09.2019 (Sunday) 20.09.2020 (Sunday)

Nursing Officer
14 DM (3 yrs)/MCh (3 yrs)/MD January 03.11.2019 (Sunday) 01.11.2020 (Sunday)

(Hosp. Admn.)
15 Fellowship Programme -do- 09.11.2019 (Saturday) 20.11.2020 (Friday)
16 AIIMS-PG [MD/MS/DM(6 yrs)/ -do- 17.11.2019 (Sunday) 08.11.2020 (Sunday)

MCh (6 yrs)MDS]
17 SR/SD Recruitment Exam -do- 24.11.2019 (Sunday) 06.12.2020 (Sunday)
18 Ph.D. Programme -do- 04.01.2020 (Saturday) 02.01.2021 (Saturday)

Note:- These dates are tentative and may change depending on logistics, availability of centre,
administrative reassons etc. Please visit key Dates section of the website www.aiimsexams.org for
further details and updates.

ASSISTANT CONTROLLER [EXAMS.]
davp 17112/11/0024/1819 EN 18/73

All India Institute of Medical Sciences
Ansari Nagar, New Delhi - 110608

Examination Section

Applications are invited from the officers of the Central Government or State Government or Union
Territory Administration or Autonomous or Statutory Organization or Public Sector Undertaking or
recognized University or Institute or Research Institution for appointment to 01 (one) post of
Additional Director General (Record Management) in Level -14 (Rs.144200-218200) in the pay
matrix, 01 (One) post of Additional Director General, (Information Technology) in Level- 14
(Rs.144200-218200) in the pay matrix, 01 (One) post of Joint Director General, (Information
Technology) in Level -13 (Rs. 123100-215900) in the pay matrix [General Central Service, (Group
'A') Gazetted, Non-Ministerial ] by deputation (including short term contract) in the National
Archives of India under Ministry of Culture, New Delhi.
2. Other details such as eligibility conditions, educational qualifications and experience, application
form etc. are available on the website of the Ministry of Culture at www.indiaculture.nic.in &
www.nationalarchives.nic.in.
3. The applications in duplicate in the prescribed proforma typed on plain paper furnishing complete
curriculum vitae with detailed educational, professional qualification and experience may be sent to
the Under Secretary (A&A), Ministry of Culture, 1st Floor, Central Secretariat Library, Shastri
Bhawan, New Delhi-110001 through proper channel within a period of 45 days from the date
(excluding the first date of publication) of publication of advertisement in the Employment News.
The applications received after the last date or otherwise incomplete will not be considered and
stand rejected.
davp 09108/11/0003/1819 EN 18/70

No. 18-12/2018-A&A
Government of India

Ministry of Culture
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Government of India 

Ministry of Communications 

Department of
Telecommunications 

Telecommunications Engineering Centre 
K. L Bhavan, Janpath, New Delhi

Deputation Notice
TEC invites the applications from eligible officers working in
Central/State Govt. or their PSUs/Autonomous Bodies for filling up
the following posts on deputation basis:- 
Name of Scale of Pay Scale of Pay No. of Posts and 
the Post (6th CPC) (7th CPC) Place of Posting
Assistant PB-2+ Rs. Level 8 22 at New Delhi  & 
Director 4800 (GP) one each at Bengaluru,

Mumbai & Kolkata
Junior PB-2 + Rs. Level 7 4 nos. at New
Telecom 4600 (GP) Delhi.
Officer

For details and format of application, visit websites
www.dot.gov.in or www.tec.gov.in. Last date of receipt of
application in TEC, is  23.08.2018.
davp 06235/11/0001 EN 18/62

EN 18/68

EN 18/55

Selection to the Post of Director NSD
National School of Drama, an autonomous institution under Ministry of Culture, Govt. of lndia is
imparting teaching & training in dramatic arts leading to 3-years P.G. Diploma. NSD has two
performing wings - 1)  Repertory Company performing for adults & 2) Theatre-in-Education
Company performing with and for children. To consolidate the activities of its Outreach Programme,
NSD has established four centres at Bengaluru, Gangtok, Agartala & Varanasi which are, imparting
one year course in different aspects of theatre. The Extension Programme of the NSD conducts
theatre    workshops of longer & shorter durations in all parts of the country to promote theatre arts.
NSD invites applications from eminent persons in the field to submit their credentials in the
prescribed format available on NSD's website www.nsd.gov.in. for consideration for selection to the
post of Director, National School of Drama in the 7th CPC -Level - 14 Pay range of Rs. 144200 -
218200 for a term of 5 years with the retirement age fixed at 62 years.
The applications complete in all respect should reach the Registrar, National School of Drama,
Bahawalpur House, Bhagwandas Road, New Delhi - 110001 by registered  post or on email:
registrarnsd@gmail.com latest by 15th September 2018.

Registrar
National School of Drama

davp 09130/11/0043/1819                                                                                                   EN 18/71

National School of Drama
(An autonomous Institution Under Ministry of Culture, Govt. of India)

New Delhi

EN 18/53
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EN 18/43

EN 18/27

No. F. 2-10/2008-NM 
Government of India 

National Museum 
Janpath, New Delhi

Sub:-   Filling up the Post of Curator (Manuscripts) Group 'A',
Gazetted, Non-Ministerial in the Pay Matrix level-11 (Rs. 67700-
208700/-) by Composite Method: deputation (Including short
term contract)/promotion in the National Museum, New Delhi
under the Ministry of Culture, Govt. of India.
Applications are invited from the officers working under the Central
Government/State Governments/Union Territories/Universities/
Recognized Research Institutions/Public Sector Undertakings/Semi
Government/Statutory/Autonomous Organizations for filling up the
post of Curator (Manuscripts) Group 'A', Gazetted, Non-Ministerial
in the Pay Matrix level-11 (Rs. 67700-208700/-) by deputation
(including short term contract)/ promotion in the National Museum,
New Delhi, a Subordinate Office under the Ministry of Culture.
2. JOB DESCRIPTION :- To conduct the specialized work of

scholarly study, cataloguing research, to contribute to
Publication, custody/custodian of antiquities collection,
safeguarding, exhibition and interpreting for education and
culture, the material in their respective fields.

3.  Eligibility :
Deputation (including short term contract)/promotion

(1) Officers under the Central Government/State
Governments/Union Territories/ Universities/Recognized
Research Institutions/Public Sector Undertakings/Semi
Government/Statutory/Autonomous Organizations :-

(a) (i) holding analogous post on regular basis in the parent
cadre/department; Or
(ii) with five years’ service in the grade of rendered after
appointment thereto on a regular basis in post in the Pay Matrix
level No.-10 (Rs. 56100-177500/-) (pre-revised Pay Band Rs.
15600-39100/- + Rs. 5400/- Grade Pay) or equivalent in the
parent cadre/department; and

(b) Possessing the following educational qualifications and
experience :
Essential:

(i) Master’s degree of a recognized University or equivalent in
Museology History of Art; Or
Master's degree in Indian History/Sanskrit/ Pali/Prakrit/Persian/
Arabic/ Archaeo-logy/Anthropology/Fine Arts with diploma in
Museology of a recognized University or equivalent; 

(ii) Five years’ experience in a Museum of National/Regional
importance under the control of Central/State Government/
Union Territories; 

(iii) One year's research experience with evidence of published
research work in the field on Manuscripts and Farmans (Royal
documents issued by emperors); 

(iv) One year’s practical experience and training in the field of
Manucripts and Farmans (Royal documents issued by
emperors).
Desirable :

(i) Ph.D. Degree in the in any one of the subjects referred to in
educational qualifi-cations; 

(ii) Bachelor’s degree of recognized University or equivalent in
Sanskrit/Pali/ Prakrit/Persian/Arabic. 

(iii) M.Phil. degree or diploma in relevant field from a Recognized
University/ Institution or equivalent.

(2) The departmental Deputy Curator (Manuscripts) in the Pay
Matrix level No.-10 (Rs. 56100-177500/-) (pre-revised Pay
Band Rs. 15600-39100/- + Rs. 5400/- Grade Pay) with five
years’ regular service in the grade shall also be considered
along with outsiders. In case he/she is selected for appointment
to the post the same shall be deemed to have been filled by
promotion. Continued on page 19 EN 18/26
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Note 1 : The Departmental officers in the feeder category who are in the direct line of
Promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion.

Note 2 : The period of deputation (including short term contract) including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed
three years.

Note 3 : The maximum age limit for appointment by deputation (including short term
contract) shall be not exceeding 56 years as on the closing date of receipt of
applications.

4. The applications in duplicate in the prescribed Proforma (available on National
Museum’s website at www.nationalmuseumindia.gov.in and complete up to date
ACR dossiers of the officer (last 5 years) who can be spared in the event of their

Earth System
Science

Organization
(ESSO)

Ministry of Earth Sciences
(MoES), Government of India

INDIAN INSTITUTE OF
TROPICAL METEOROLOGY

Dr. Homi Bhabha Road,
Pashan, Pune - 411008

(Advertisement No.
PER/8/2018)

ADVERTISEMENT FOR THE
POST OF ACCOUNTS
OFFICER (1 NO.) ON

DEPUTATION /ABSORPTION
BASIS.

The Indian Institute of Tropical
Meteorology (IITM), Pune, is
an autonomous research
organization under ESSO/
MoES, fully devoted to cutting
edge research in various
aspects of Weather and
Climate Sciences.
The Institute has excellent
infrastructural facilities such as
High Performance Computers,
modern library, observational
facilities, workshop and other
scientific support. It has a
strong link with various
Universities and national and
international organizations.
The Institute is looking for
recruiting a bright and talented
candidate for 01 post of
Accounts Officer in the level
10 of pay matrix as per 7th
CPC plus allowances as
admissible to Central
government employees
stationed at Pune on
deputation / absorption basis.
The incumbent will be required
to advise the Director on
financial matters of the
institute.
For details of the post and
other requirements, please visit
the Institute's website http://
www.tropmet.res.in. Aspiring
candidates may please submit
their applications online at
http://www.tropmet.res.in/
careers by 24th August 2018,
6 p.m. They are also required
to submit hard copy of duly
filled online application form
and other relevant documents
to the Administrative Officer
of this Institute latest by 5 p.m.
on 27th August 2018.

Administrative Officer
EN 18/36 IITM Pune EN 18/39

selection along with (i) Vigilance Clearance (ii) integrity certificate (iii) cadre
clearance, and (iv) major/minor penalty statement for the last 10 years should
reach the Shri P. K. Nagta, Director (Collection & Administration), National
Museum, Janpath, New Delhi- 110011 through proper channel within a period of
60 days from the date of publication of advertisement in the Employment News.
The applications/CV not accompanied by supporting certificate/documents in
support of Qualification and Experience claimed by the candidate would not be
processed for determining the eligibility of the candidate for the selection. The
applications received after the due date or otherwise incomplete will not be
considered and will stand rejected.

5. The details regarding eligibility conditions, educational qualifications and expe-
rience, application form etc. attached to the post are also available on the website
of the National Museum at www.nationalmuseumindia.gov.in.

(P. K. Nagta)
Director (Collection & Administration)

National Museum
EN 18/33 Janpath, New Delhi

Continued from page 18
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Continued from page 22

IMPORTANT NOTICE
We take utmost care in publishing result of the various
competitive examinations conducted by the UPSC, SSC,
Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette. Employment
News will not be responsible for any printing error going
inadvertently.
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Walk in Interview

For Junior Research Fellows (JRF) 
At Naval Materials Research Laboratory, Ambernath

Name of the Number of Educational Qualification Stipend Tenure Age
Fellowship Fellowship
Junior Research Chemistry - 05 M. Sc degree in Chem/Phys with First Rs. 25000/- per Initially for 2 years Maximum 28 years as on
Fellow Physics-01 division and NET qualification with validity. month + House Rent (extendable as per the date of Interview

Mechanical BE./B.Tech in Mech Engg with first Div Allowance as per rules) (relaxable by 5 years for
Engineering-01 and valid GATE score or rules. SC/ST and  by 3 years for

ME/M.Tech with first division both at graduate OBC candidates)
and postgraduate level.

Candidates possessing the above qualifications are invited for walk-in-interview.
Interview Venue/Place: Naval Materials Research Laboratory (NMRL), Govt. of India,
Ministry of    Defence, Shil Badlapur Road, Ambernath (East), Dist. Thane, Mahara-
shtra, Pin Code-421506.

Date: 21.08.2018 Time: 11.00 Hrs.
General conditions/Instructions:
1. Interested and eligible candidates may walk in for an interview for Junior

Research fellow on 17.08.2018 at the above mentioned address along with their
Bio-data with affixed passport sized photograph on right corner, all original
certificates/Testimonials, Caste certificates as applicable, NOC from
employer (Govt./Public Sector Undertaking/Autonomous Bodies) if employed.
Please bring attested photocopy of all documents.

2. Candidates before appearing for Walk-in-Interview shall ensure that they
are eligible (in the required field) for the Junior Research Fellowship they
intend to apply.

3. No TA/DA will be paid for attending the walk in interview.
4. Interested candidates should report/register for interview and/or test with duly

filled application in Bio-data format, at NMRL, Ambernath Venue place from 09.30
AM to 10.30 AM on 21.08.2018. No candidate will be allowed for interview/test,
if not reported within specified time limit.

5. The short listed candidate may have to stay on 21.08.2018 also for final
interview/selection process under their own arrangements.

6. Bio-data format: Advt. No., Fellowship applied for, Post graduate degree subject
with major subject in which the candidate intends to work, Name of candidate,
Father's name, Date of Birth, Age, Nationality, Marital status, Category
(SC/ST/OBC/PH/Gen), Address for communication, Telephone No., Details of
qualifications including GATE/NET score and year of qualifying (High School
onwards giving exam passed, year of passing, Name of Board/ University,
Subjects, division with percentage of marks, Working experience (Mentioning 
S. No. Organisation/Institute, Period (from ... to), Nature of work and remarks).
Knowledge of software, any other additional information, List of enclosures with
attested copies and Signature of Candidate with date.

7. Candidate MUST produce all certificates/testimonials in original at the time of
interview; otherwise they would NOT be allowed to appear for interview/test.

8. Admission shall not be claimed by any candidate as a matter of right. The
admission shall be entirely at the discretion of the selection committee of the
Institute which may refuse to admit any candidate without assigning any reason
thereof.

9. It may please be noted that offer of Fellowship does not confer on Fellows
any right for absorption in DRDO/NMRL.

DIRECTOR 
NMRL, AMBERNATH

davp 10301/11/0103/1819 EN 18/65

EN 18/44

Delhi Jal Board
Delhi Sarkar

Office of the Assistant
Commissioner (T)

Varunalaya Phase -II
Karol Bagh: New Delhi

Website:
www.delhijalboard.nic.in

NOTICE FOR
RECRUITMENT OF
CONSULTANT ON

CONTRACT BASIS.
Delhi Jal Board, Govt. of NCT of
Delhi, invites applications from
the eligible & experienced
candidates for engagement as
Consultants in following fields:-
1. Senior Consultant (Urban
Planner)
2.  Consultant (GIS)
3. Consultant (Hydraulic &
Water Bodies)
The details including eligibility
criteria, terms of reference etc.
are available on the DJB

SAHITYA AKADEMI
An autonomous organization under Ministry of Culture, Government of India and is
fully funded by it, invites applications for the following posts at Head Office, New Delhi: 
1.  Deputy Secretary (Sales)

No. of post : One (Reserved for SC)
Location : Head Office, New Delhi
Pay Scale : Level-11/67700-208700 (7 CPC)

(pre-revised PB III/15600-39100/GP-
Rs. 6600) (6 CPC) 

Educational & Other Qualifications: 
Essential:
1. Post Graduate degree from a recognised University or equivalent professional

qualification.
2. Diploma in Sales Management.
3. General knowledge of Indian literature and contacts with the book sellers,

distributors and book selling agencies.
4. Sound knowledge of at least one Indian language and good knowledge of English.
5. Five years' experience in sales management in a reputed Publishing House and

knowledge of the latest methods of sales promotion.
6. Basic knowledge of computer application. 
Desirable:
1. Experience in organising Book Exhibitions.

2. Good contact with the literary community.
Age Limit: 50 Years (Relaxation as per Government of India rules).
2. Assistant Editor

No.of post : One (Reserved for OBC)
Location : Head Office, New Delhi
Pay Scale : Pay Scale: Level-10/56100-177500 (7 CPC)

(pre-revised PB III/15600-39100/GP-
Rs. 5400) (6 CPC) 

Educational & other qualifications: 
Essential:
1. A Post Graduate degree from a recognised University in a language/literature

recognised by the Akademi.
2. Good Knowledge of Hindi/English and one or more Indian languages of the region

concerned.
3. Five years experience in editing literary and scholarly manuscripts and overseeing

them through the various stages of production.
4. Basic knowledge of computer application. 
Desirable:
1. A research degree in literature.
2. Research experience and published work.
3. General knowledge of Indian literature.
4. Diploma in Journalism.
Age Limit: 50 Years (Relaxation as per Government of India rules).

Continued on page 25

Continued on page 25
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3. Technical Assistant
No. of post : One (Reserved for OBC)
Location : Head Office, New Delhi
Pay Scale : Pay Scale: Level-6/35400-112400 (7 CPC)

(pre-revised PB II/9300-34800/GP- Rs. 4200) (6 CPC)
Educational & Other Qualifications: 
Essential:
1. Graduation or equivalent qualification.
2. Diploma in Book Publishing.
3. Five years experience in a printing press or a publishing house or a Govt.

undertaking concerned with book publishing.
4. Knowledge of various processes of printing and book publishing.
5. Good knowledge of one or more languages and literature with ability to edit literary

material.
6. Basic knowledge of computer application.
Age Limit: 30 Years (Relaxation as per Government of India rules).

Those working in Central/ State Government/ Autonomous Organisations/ Renowned
Educational Institutions may apply through proper channel.
The incumbent selected is liable to be transferred to any of the offices of the Sahitya
Akademi located in India.
The candidates registered under National Career Services (NCS) portal and fulfilling
the eligibility conditions may visit Akademi website and follow the application procedure
as stated.
Applications received through email and without self attested copies will not be
accepted.
The application along with self attested copies of qualifications/ experience etc. in the
prescribed format as given on the website duly super scribed on the envelope “Name
of the post applied for” addressed to Secretary, Sahitya Akademi, Rabindra Bhavan,
35, Ferozeshan Road, New Delhi-110001 should reach this office within 30 days from
the date of publication of this advertisement.

Website: http://www.sahitya-akademi.gov.in
Advt No. SA/50/11/2018

davp 09104/11/0031/1819 EN 18/69

Continued from page 24

Continued from page 24

Indian Council of Medical
Research

Desert Medicine
Research 

Centre
New Pali Road

Jodhpur-342005

Vacancy Notice
Desert Medicine Research
Centre, a permanent research
centre under Indian Council of
Medical Research, Department
of Health Research, Ministry of
Health & Family Welfare, Govt.
of India, invites applications
from suitable Indian Nationals
for appointment on the
following posts up to
04.09.2018.
1. Assistant (UR-01)- One
Post, Pay Rs. 35,400-1,12,400,
Level 06. 
Age: - not exceeding 30 years.
2. Upper Division Clerk
(OBC-01) - One Post, Pay Rs.
25,500-81,100, Level-04.
Age: - 18 to 27 years.
Application form can be
downloaded from DMRC
website www.dmrcjodhpur.
nic.in. Application form duly
completed in all respects
should reach to Desert
Medicine Research Centre,
New Pali Road, Jodhpur-
342005 on or before the
closing date 04.09.2018. Any
amendment/corrigendum shall
be posted only on the website
www.dmrcjodhpur. nic.in.
EN 18/63 Director

website www.delhijaIboard.
nic.in. The Delhi Jal Board
reserves the right to accept or
reject in part or in full any or all
the responses without assigning
any reason whatsoever.
The interested candidates may
send their applications within
45 days from the date of
publication of the advertisement
to Asstt. Commissioner (T),
Delhi Jal Board, Govt. of NCT of
Delhi, Room No. 212,
Varunalaya Phase-II, Karol
Bagh, New Delhi-110005 or at
e-mail act.djb@nic.in.
ISSUED BY P.R.O. (WATER) 
ADVT. NO. J.S.V. 250/2018-19
EN 18/60 DIRECTOR (A&P)

EN 18/25
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Continued from page 26

EN 18/22

Sainik School Purulia
PO Sainik School-723104, Dist Purulia (WB)

www.sainikschoolpurulia.com
VACANCY

SI. Name of No. of Eligibility Pay Band/ Age
No. Post Vacancy Salary
01 Lower 01 MINIMUM   EDUCATIONAL Rs. 5200/- 18-50

Division (Reserved QUALIFICATION- 20200 with yrs as on
Clerk- for SC) (i) Matriculation (ii) Typing speed of GP Rs. 1900/- 01.08.2018
Regular at least 40 words per minute on
Basis computer (iii) Knowledge of short-

hand and ability to correspond in 
English will be considered an additi-
onal qualification.
DESIRABLE - Graduate with  
Diploma in Computer.

Note :- In case of non availability of suitable candidate of SC category, the post will be filled by the
General/ST/OBC category as per Sainik Schools Society Rules and Regulations. Candidates of General,
ST & OBC category may also apply.
02. ALLOWANCE AND PERQUISITES : Rent free accommodation, Transport & Medical Allowances,
Subsidized Educations for two children, NPS and Gratuity etc. as per Sainik Schools Society Rules &
Regulations.
03. Application (as per the format given in the school website www.sainikschoolpurulia.com is to be
forwarded to the Principal, Sainik School Purulia, along with bio data, attested copies of certificates, two
recent passport size photographs, one unstamped self-addressed envelope, and a bank DD of Rs. 400/-
for General and Rs. 200/- for SC/ST candidate (Non-refundable) drawn in favour of "Principal, Sainik
School Purulia". Application must reach to this school within 21 days from the date of publication. Post
is transferable on all India basis. Only shortlisted candidates will be called for test/ interview. No TA/DA
admissible for attending test/interview. The school administration reserves the right to cancel the
vacancy due to administrative / policy reason .
EN 18/9 PRINCIPAL

D.Y.Patil Education Society's
Krishi Vigyan Kendra

At.post Talsande, Tal : Hatkanagle, Dist. Kolhapur-416112.
Applications are invited to the following vacant post under plan

Scheme of Krishi Vigyan Kendra at Kolhapur District
Maharashtra State.

1. Stenographer :  01 Post , Pay Scale: Rs. 5200-20200 + GP
Rs.2400/-
Qualifications: Essential: Educational - 12th class pass or
equivalent from a recognized Board or University.
Professional Efficiency: The candidates will be given one
dictation test in English or Hindi at 80 w.p.m. or Hindi at 80 w.p.m.
for 10 minutes. The candidate who opt to take in English will be
required to transcribe the matter in 50 minutes on computer and
the candidates who opt to take in Hindi be required to transcribe
the matter in 65 minutes on computer.
1. The last date for receipt of application will be 30 days from the
date of publication of advertisement.
2. Maximum Age limit Stenographer Gr.III: Should not exceed
more than 27 year as on closing date of application. Age
relaxation to SC / ST / OBC and PwD Candidates as per
Government of India rules.
3. Duly Signed application in the prescribed format along with self-
attested copy of certificates including proof for date of birth and
self-attested photo affixed in the application should be addressed
to "Chairman, D.Y. Patil Education Society's Krishi Vigyan
Kendra, Talsande, Tal. Hatkanagale, Dist. Kolhapur Pin Code-
416112" by post only. For details please logon our website
www.kvkkolhapur.com.

Chairman
EN 18/54 D.Y. Patil Education Society's
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EN 18/48

EN 18/32

EN 18/30

EN 18/37

EN 18/50
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Recruitment of 494 vacancies for the post of Senior Technical Assistant ‘B’ (STA ‘B’)
under Defence Research & Development Organisation Technical Cadre (DRTC)

Advertisement No.:CEPTAM-09/STA-B
Crucial date for eligibility : 29 August 2018 Date of DRDO Entry Test-2018 (Tier-I & Tier II):
Closing date for submission of application: 29 August 2018 To be announced on website

DRDO offers exciting and challenging career opportunities to work on defence systems, infrastructure & related activities in a broad spectrum of subjects/disciplines at its more
than 60 laboratories/establishments spread throughout the country. Online applications are invited for recruitment to the post of Senior Technical Assistant ‘B’ (STA ‘B’)
through DRDO Entry Test-2018 in various subjects/disciplines as per section-1 below. Candidates are advised to read the complete advertisement carefully, before filling up the
online application form. Instructions for filling-up of online application and Frequently Asked Questions (FAQs) are available on CEPTAM notice board of DRDO website
www.drdo.gov.in. This advertisement consists of five sections. All details given in these sections are applicable to candidates. Translation ambiguity, if any, shall be resolved
by referring to the English version of the advertisement published in the Employment News. In case of any ambiguity, the decision of DRDO will be final. Any dispute will be
subject to the courts/tribunals having jurisdiction over Delhi only.

SECTION-1
1.1 ESSENTIAL QUALIFICATION REQUIREMENT (EQR): Bachelor’s degree in science or Three years Diploma in engineering or technology or computer science, or
allied subjects in the required discipline. Candidates must have acquired the EQR as on crucial date of eligibility for the posts they are applying. Those awaiting results of
the final examination as on crucial date of eligibility for the prescribed qualification are not eligible and hence should not apply. B.Sc. candidates must have read the required
subject for at least 02 years in the course of B.Sc. programme. Please note that the candidates possessing higher qualification, viz., M.Sc. or B.Tech. or B.E. or Ph.D. degree
etc., as on crucial date of eligibility, shall not be considered for the recruitment. Mere fulfilment of the minimum eligibility does not entitle any candidate to claim his/her candidature
for selection to any post.
1.2 DESCRIPTION OF VACANCIES FOR SENIOR TECHNICAL ASSISTANT ‘B’ (STA ‘B’):
POST SUBJECT ESSENTIAL QUALIFICATION REQUIREMENT (EQR) VACANCIES CODE OF POSTING
CODE (Refer: 1.1, 2.3 & 5.4) SC ST OBC UR TOTAL SUB CATEGORIES STATION (Refer: 1.5)
0101 Agriculture B.Sc. degree in Agriculture/ Agricultural Science from 0 0 1 3 4 Total 20 PWD Vacan- H1,L1

recognized University/ Institute. cies for all subjects
0102 Automobile Three years Diploma in Automobile Engineering from 0 1 2 3 6 (05 vacancies in each A2,B2,C2

Engineering recognized Technical Board/ Institute. category as defined 
0103 Botany B.Sc. degree in Botany from recognized University/ Institute 0 0 2 1 3 below) D2,H1

(candidates of ZBC etc. may also apply). CAT A:
0104 Chemical Three years Diploma in Chemical Engineering/Technology 1 1 1 10 13 (a) Blindness and low A3,H2,J1,N1,P2,V1

Engineering from recognized Technical Board/ Institute. vision 
0105 Chemistry B.Sc. degree in Chemistry/Chemical Science from 3 2 9 10 24 CAT B: A3,D2,G1,H1,H2,

recognized University/ Institute (candidates of PCM/ZBC/ (b) Deaf and hard J1,J2,K1,K2,N1,P2
PCB etc. may also apply). of hearing

0106 Civil Engineering Three years Diploma in Civil Engineering from recognized 0 0 1 3 4 CAT C: A1,D2,H2
Technical Board/ Institute. (c) Locomotor disability

0107 Computer Science B.Sc. degree Or Three years Diploma in Computer Science/ 9 6 24 40 79 including cerebral palsy, A1,A2,A3,B1,B2,B3,
Engineering/Technology/Information Technology from leprosy cured, D2,H2,J2,K2, P1,P2
recognized University/Technical Board/Institute (Courses dwarfism, acid attack 
by DOEACC/BCA/MCA are not eligible). victims and muscular 

0108 Electrical & Electronics Three years Diploma in Electrical & Electronics Engineering 2 1 4 9 16 dystrophy B2,B3,C2,H2
Engineering from recognized Technical Board/ Institute. CAT D:

0109 Electrical Engineering Three years Diploma in Electrical Engineering from 5 2 8 20 35 (d) Autism, intellectual A2,B1,B2,H2,K2,
recognized Technical Board/ Institute. disability, specific P1,P2,V1

0110 Electronics & Three years Diploma in Electronics & Instrumentation from 1 0 2 4 7 learning disability A1,C1,H2
Instrumentation recognized Technical Board/ Institute. and mental illness

0111 Electronics or B.Sc. degree Or Three years Diploma in Electronics or 10 8 26 56 100 (e) Multiple disabilities B1,B2,C2,D1,D2,
Electronics & Electronics & Communication or Electronics & from amongst persons H2,J2,K2,M1,P2
Communication or Telecommunication Engineering from recognized University/ under clauses (a) to
Electronics & Technical Board/ Institute. (d) including 
Telecommunication deafblindness
Engineering

0112 Geology B.Sc. degree in Geology from recognized University/ Institute. 0 0 1 2 3 D2
0113 Instrumentation B.Sc. degree Or Three years Diploma in Instrumentation or 1 0 1 3 5 B2,J1,N1,P2

Instrumentation & Control Engineering from recognized
University/ Technical Board/ Institute.

0114 Library Science Degree in Science with minimum one year Diploma in Library 0 1 3 7 11 A1,C2,D2,H2,N1,P2
Science from recognized University/Technical Board/Institute.

0115 Mathematics B.Sc. degree in Mathematics from recognized University/ 3 0 2 3 8 These reservations D2,M2
Institute (candidates of PCM etc. may also apply). are applied

0116 Mechanical Three years Diploma in Mechanical Engineering or 30 9 35 66 140 horizontally as per A1,A2,A3,B1,B2,
Engineering Mechanical Engg(Production/ Automobile/ Refrigeration/Air Govt. rules. C2,D1,D2,H2,J1,

Conditioning/Maintenance etc.) from Technical Board/Institute. K1,K2,N1,P1,P2, V1
0117 Metallurgy Three years Diploma in Metallurgical Engineering from 2 1 1 4 8 A3,H2

recognized Technical Board/ Institute. 
0118 Photography B.Sc. degree Or Three years Diploma in Photography or 0 0 1 1 2 B1,C2

Cinematography (Vocational Photography & Cinematography)
from recognized University/ Technical Board/ Institute
(Applied courses and Bachelor in Fine Arts are not eligible).

0119 Physics B.Sc. degree in Physics from recognized University/ Institute 1 2 2 11 16 C1,D1,D2,H2,K2,
(candidates of PCM/PCB etc. may also apply). P2,V1

0120 Psychology B.Sc. degree in Psychology from recognized University/Institute. 0 2 1 2 5 D2 
0121 Zoology B.Sc. degree in Zoology/ Life Science from recognized 0 0 3 2 5 D2,G1,L1

University/ Institute (candidates of ZBC etc. may also apply).
TOTAL 68 36 130 260 494 20

Note: The number of vacancies may increase or decrease depending upon requirement. A vacancy may be kept unfilled, if no candidate is found suitable. SC/ST/OBC vacancy
reservations are applied vertically as per Govt. rules.
1.3 PAY: Pay at level 6, as per 7th CPC Pay matrix and other benefits (Approx. Rs. 50,000 per month including allowances in class ‘X’ cities#)
1.4 AGE LIMIT AS ON CRUCIAL DATE OF ELIGIBILITY: Candidate must be between 18 and 28 Years of age (relaxable for SC/ST/OBC/ESM/PWD etc. as per Govt. of India rules)
1.5 CODES OF POSTING STATIONS (REFER TABLE 1.2 IN SECTION 1): A1=AGRA; A2=AHMEDNAGAR; A3=AMBERNATH(EAST); B1=BALASORE;
B2=BENGALURU; B3=BHUBANESWAR; C1=CHANDIGARH; C2=CHENNAI; D1=DEHRADUN; D2=DELHI; G1=GWALIOR; H1=HALDWANI; H2=HYDERABAD;
J1=JAGDALPUR; J2=JODHPUR; K1=KANPUR; K2=KOCHI; L1=LEH; M1=MUSSOORIE; M2=MYSORE; N1=NASIK; P1=PANAGARH; P2=PUNE; V1=VISAKHAPATNAM

Continued on page 30 
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SECTION-2
2.1 REMUNERATION AND SERVICE CONDITION: Pay, as per 7th CPC Pay matrix,
at level 6 and other benefits include dearness allowance, house rent allowance,
transport allowance, children education allowance, leave travel concession, medical
facilities, CSD facility and other allowances/advances. Recruited candidates will be
covered under national pension system (NPS) of the government unless provided
otherwise as per Govt. of India rules. DRDO has beautiful well laid out green campuses
with residential quarters, general amenities & sports facilities at most of the
laboratories/ establishments. The recruited candidates will be governed by the central
government rules. The personnel policies in DRDO are well laid down. The selected
candidates will be appointed on probation and are liable to serve anywhere within limits
of union of India including field locations / remote areas, as and when required, as per
Govt. of India rules. These posts are covered under merit based limited flexible
complementing scheme of DRTC for promotion to next higher grade.
2.2 TERMS OF POSTING: Candidates must give his/her preferences for posting to
various stations related to the post code in his/her application. The preference of
posting to stations once given by the candidate, will be treated as final and irreversible.
Subsequent request for change in preference will not be entertained under any
circumstances/ reasons. Candidates are, therefore, advised to carefully give
preference of posting stations in online application form. DRDO reserves its right to
nominate the candidate anywhere in India depending upon organizational requirement.
Candidates are required to serve a minimum of five years at the first place of posting
and no request for transfer will be entertained during this period. However, they may be
transferred to other locations in public interest by DRDO.
2.3 ELIGIBILITY CRITERIA: All eligibility conditions, will be determined  with reference
to the crucial date of eligibility as mentioned in this advertisement. A) NATIONALITY:
Candidate must be a citizen of India. B) Age Limit: Please refer 1.4 of this
advertisement for age limit. C) EQR: EQR as per section-1 should be from recognized
institutions and approved by suitable bodies like UGC/AICTE/State/Central education
board or similar appropriate statutory authority. D) MEDICAL FITNESS: Candidates
must be in good mental and physical health and free from any physical deformity which
may interfere in efficient discharge of duties. Provisionally shortlisted candidates will be
subjected to a medical examination as prescribed by the competent authority, before
the appointment is issued. If a candidate is found unfit, he/she will not be offered an
appointment. For PWD candidates, medical fitness standards are as per Govt. of India
rules. E) NO OBJECTION CERTIFICATE (NOC): Candidates serving in Govt., PSU,
Autonomous organizations, Armed Forces and Departmental candidates must apply
through proper channel. Candidate should obtain NOC from the present employer at
appropriate time. Application submitted without NOC will be treated as provisional.
NOC must be submitted along with other documents at the time of document
verification, if shortlisted. 
Note: i) Candidates should ensure that they fulfill all the eligibility criteria for the post
they are applying. Their admission at all stages of the selection process will be purely
provisional, subject to fulfilling prescribed eligibility criteria. If, on verification, at any
time during or after the selection process, it is found that, they do not fulfill any of the
eligibility criteria, their candidature/appointment will be cancelled without notice, and no
representation in this regard will be entertained under any circumstances.
ii) Provisional shortlisting/selection at any stage of the process or success in the
examination confers no right of appointment, unless the government is satisfied, after
such enquiry as may be considered necessary, that the candidate is suitable in all
respects for appointment to the service/post.
iii) The decision of DRDO in all matters related to eligibility, acceptance or rejection of
the applications, mode of selection, conduct of examination(s), allotment of
examination centres, and nomination of provisionally shortlisted candidates to a
specific lab/city will be final and binding on the candidates and no correspondence will
be entertained in this regard.
2.4 RESERVATION/RELAXATION BENEFITS: A) Reservation/ relaxation benefits
regarding age, minimum qualifying criteria etc. are applicable to the SC/ST/OBC/PWD
etc. candidates applying against vacancies earmarked for them, in accordance with the
instructions / orders / circulars, as per extant Govt. of India orders. All candidates
applying against unreserved (UR) vacancies will be treated as general candidates. B)
Candidates seeking reservation/relaxation benefits must support their claim with duly
self-attested copies of relevant certificates issued by Govt./notified competent authority,
at the time of submitting online applications and document verification or whenever
required by DRDO, else their claim for any relaxation/concession etc. will not be
considered and their application will be treated under unreserved category. C) A
candidate seeking reservation/ relaxation benefits of OBC must ensure that he/she
possess a genuine caste/ community certificate in central Govt. format and does not
fall in creamy layer on the crucial date of eligibility. D) Candidates with physical
disability of 40% and more only would be considered as person with disability (PWD)
and entitled to reservation for PWD. E) It may be noted that, candidature will remain
provisional till the veracity of the concerned documents are verified/reverified by the
appointing authority. 
2.5 AGE RELAXATION: A) The candidate must be within prescribed age limit on the
crucial date of eligibility. However, upper age limit is relaxable for SC, ST, OBC, PWD,
ESM, Central Govt. Civilian Employees, Disabled Defence Services Personnel,
Persons domiciled in Jammu & Kashmir state during the period from 01-01-1980 to 31-
12-1989 as per the rule prescribed by the Government of India. No age relaxation is
allowed to SC/ST/OBC candidates applying against unreserved (UR) vacancies.
Candidates belonging to PWD, ESM, Central Govt. Civilian Employees, Disabled
Defence Services Personnel, Persons domiciled in Jammu & Kashmir state during the
period from 01-01-1980 to 31-12-1989 categories, who are applying against UR
vacancies will get age relaxation benefit only for their respective category as above and
no additional relaxation will be given for belonging to SC/ST/OBC category (Refer FAQ
for further details). B) For relaxation, proforma for certificates may be downloaded (if
required) from the CEPTAM notice board on DRDO website www.drdo.gov.in

SECTION-3
3.1 HOW TO APPLY: Candidates must satisfy themselves, before applying, about their
eligibility for the post. Candidates are, therefore, urged to carefully read the
advertisement and complete the application form and submit the same as per the
instructions to avoid rejection later. A) All candidates must apply online through the link
available on CEPTAM notice board (https://www.drdo.gov.in/drdo/ceptam/ceptam
noticeboard.html). Applications received by any other mode will be summarily
rejected. B) The online application portal will be opened on 04 August 2018 and
closed on 29 August 2018 (05:00 PM). C) Firstly, the candidate must register online
by filling up the basic details. After registration, the candidate will get a user Id &

password (note it down & keep safely), which will be used to login for filling of
application. D) Candidates are advised not to wait until last date to submit their
applications. CEPTAM will not be responsible, if candidates are not able to submit their
applications on time due to last minute heavy rush, network congestion etc. E) The
following documents and their scanned copies must be kept ready before filling the
application: (i) 10th class or equivalent certificate for age proof. (ii) EQR certificates e.g.
Graduation, Diploma etc. (as applicable). (iii) Photograph (Use only recent colour
photograph taken within last 30 days. Keep 7 copies of the same photograph for future
use.) (iv) Clear Left thumb impression taken with stamp pad on plain white paper. (v)
Signature on plain white paper. (vi) Caste certificate in Central Govt. format (wherever
applicable). (vii) PWD certificate (wherever applicable). (viii) Identity proof (ID) (e.g.
Aadhaar, Passport, Voter ID, PAN, Official ID, etc.) which must be carried during the
examination & document verification. F) Candidates must fill their name, date of birth,
father’s name & mother’s name as given in matriculation/secondary examination
certificate, otherwise their candidature may be cancelled. G) Candidates should have
their own mobile number and valid & active personal email id. H) Contact details such
as e-mail, mobile number, communication & permanent address etc. must be correct &
active during the recruitment cycle as all communication will be done through them. I)
Submission of Application: (i) Candidates should read the instructions carefully
before making any entry or selecting options. The detailed instructions for filling-up of
online application are available on our website. (ii) Candidates should save and review
his/her application before submission. (iii) Candidates are required to make online
payment of application fee (wherever applicable). (iv) After final submission, request for
change/correction in the particulars given in the application form, shall not be
entertained under any circumstances. CEPTAM will not be responsible for any
consequences arising out of non-acceptance of any correction/deletion in any particular
given by candidates in application form. Hence candidates are advised to fill the
application form carefully. J) Candidates are advised to take a printout of application
and keep safely, bring it, at the time of document verification (if shortlisted). No printed
copy of application is required to be sent to CEPTAM. However, candidates have
to produce duly signed printed copy of application at the time of document verification,
if provisionally shortlisted.
3.2 APPLICATION FEE, EXEMPTION FROM PAYMENT OF FEE AND MODE OF
PAYMENT: A) APPLICATION FEE: Non-refundable application fee of Rs. 100/-
(Rupees one hundred only) is to be paid by the candidate. The fee should be paid
separately for each post code applied.
B) EXEMPTION FROM PAYMENT OF FEE: All women and SC/ST/PWD/ESM
candidates are exempted from payment of application fee, as per Govt. of India rules.
C) MODE OF PAYMENT: Fee is to be paid online through credit card/debit card/net
banking. Fee once paid will not be refunded under any circumstances. D) Ex-
servicemen, who have already secured employment in civil side under Central
Government on regular basis after availing of the benefits of reservation given to ex-
servicemen for their re-employment, are NOT eligible for fee concession.
3.3 A) EXAMINATION CITIES FOR TIER-I: Candidates are advised to choose any
three different cities from the following list in order of preference for Tier-I examination.
The option/preference once given by the candidate will be treated as final and
irreversible. No request for change of examination city will be entertained. CEPTAM
reserves the right to add/delete any examination city and allot the candidates to any
examination city other than chosen by candidate depending upon the operational
constraints. 
01 AGRA 17 IMPHAL 33 MYSORE
02 AHMEDABAD 18 INDORE 34 NAGPUR
03 BALASORE 19 ITANAGAR 35 NASIK
04 BENGALURU 20 JABALPUR 36 PANAJI
05 BHOPAL 21 JAIPUR 37 PATNA
06 BHUBANESWAR 22 JALANDHAR 38 PORT BLAIR
07 BIKANER 23 JAMSHEDPUR 39 PUNE
08 CHANDIGARH 24 JAMMU 40 RAIPUR
09 CHENNAI 25 JODHPUR 41 RAJKOT
10 DEHRADUN 26 KANPUR 42 RANCHI
11 DELHI NCR 27 KOCHI 43 SILIGURI
12 GORAKHPUR 28 KOLKATA 44 THIRUVANANTHAPURAM
13 GUWAHATI 29 LUCKNOW 45 VARANASI
14 GWALIOR 30 MADURAI 46 VIJAYWADA
15 HAMIRPUR 31 MANGALORE 47 VISAKHAPATNAM
16 HYDERABAD 32 MUMBAI

B) EXAMINATION CITIES FOR TIER-II: No choice for city is required to be given by
the candidates for Tier-II examination. Examination cities for the same will be decided
by CEPTAM based on the operational requirement.
3.4 REJECTION CRITERIA: The rejection of applications will be based on following
grounds: A) Not meeting EQR. B) Incomplete or partially filled Application. C)
Applications without Fees (wherever applicable). D) Applications not received through
proper mode/channel. E) Applications having blurred/irrelevant photo, signature, thumb
impression or other documents. F) Underage or overage as on crucial date of eligibility.
G) Higher qualification viz. M.Sc. or B.Tech. or B.E. or Ph.D. degree etc. as on crucial
date of eligibility. H) If a candidate submits more than one application successfully for
same post code, then only the latest application with application fee (if applicable) will
be considered and other applications will be rejected.
3.5 A) DATE OF EXAMINATION AND ADMIT CARD (TIER-I & TIER-II
EXAMINATION): The date of examination will be published on website later. The date,
time & venue of examination will be given on admit card. The e-admit cards will be
available on our website (https://www.drdo.gov.in/drdo/ceptam/ceptamnotice
board.html) for download/ print, at least 02 weeks prior to examination. Admit cards
will not be sent by post. Candidates must print (preferably in colour) the admit card
and carry it for appearing in examinations. Valid original photo Id (as mentioned in the
application form) is mandatory with admit card to appear in the examination. CEPTAM
reserves the right to divert candidate of any centre to other centre depending upon
operational constraints. CEPTAM will not entertain any request for any change in
examination centre, date and session allotted to candidate(s). Mere issue of e-admit
card to the candidates will NOT imply that their candidature has been finally accepted
by the CEPTAM.
B) APPLICATION FOR MULTIPLE POSTS: Candidates applying for more than one 
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post code should submit their application, complete in all respects, separately. Tier-I
examination: Candidates, who have applied for more than one post code, should be
aware that centre for each examination may be different, and examination may be on
the same day/shift. If the examinations are in two different shifts on the same day, it will
be the candidate’s responsibility to reach the allocated centre. If the examination for
two post codes applied by candidate is in the same shift, he/she will be able to appear
in the examination of one post code as per his/her own choice. Tier-II examination: It
is to be noted that Tier-II examination will be in one shift in parallel for all post codes,
so candidate will get opportunity to appear in the examination of only one post code as
per his/her own choice.

SECTION-4
4.1 SELECTION PROCESS: The selection process will consist of DRDO entry test in
two tiers: Tier-I, Tier-II & preliminary document verification. Tier-I & Tier-II Tests: i) Both
the test will be Computer Based Test (CBT). CBT will be conducted in two tiers as
described in Table-1. ii) The CBT will consist of objective type-multiple choice
questions only. iii) The syllabus of the examinations will be commensurate to essential
qualification required for the post. iv) The medium for examination will be Hindi or
English. v) Tier-I examination is for screening only. vi) Tier-II examination is for
provisional selection. vii) Marks will be normalized in Tier-I & Tier-II examination as per
best practices.
4.2 RESOLUTION OF TIE CASES FOR TIER-II EXAMINATION: In cases where more
than one candidate secure the equal aggregate marks in Tier-II examination, tie cases
will be resolved by applying following criteria, one after another, as applicable till the tie
is resolved. (i) Marks obtained in Tier-I examination. (ii) Date of birth, older candidate
placed higher in merit list. (iii) Alphabetical order in which the names of the candidates
appear. 
4.3 PROVISIONS FOR PWD CATEGORY: (i) Visually impaired/cerebral palsy,
orthopedically handicapped candidates who has a locomotor disability wherein the

dominant writing extremity is affected to the extent of slowing down the performance of
the candidate (such deficiency to be indicated in the medical certificate submitted by
the candidate) will be allowed compensatory time of 20 minutes per hour in the
examination. Question papers will not be provided in Braille. Candidates who are
availing compensatory time will have to arrange scribe on their own. (ii) For visually
impaired candidates, there will be no component of maps/graph/diagrams/statistical
data in the Question paper.
4.4 PRELIMINARY DOCUMENT VERIFICATION: Candidates will be called for
examinations without any detailed scrutiny, therefore, their admission in examinations
are only provisional. Candidates are advised to ensure meeting all eligibility criteria to
avoid rejection in future. The original certificates pertaining to EQR and other relevant
documents will be examined at the time of document verification. Preliminary document
verification will be held after Tier-I examination. The date, time, venue and detailed
instructions will be given on website later. Provisionally shortlisted candidates for Tier-
II examination need to produce all the relevant certificates in original at the time of
preliminary document verification, failing which the candidature of such candidates will
be cancelled. Candidates may be asked at any stage of the recruitment process to
produce original documents/certificates for the verification of its authenticity by forensic
expert/issuing authority.
4.5 NOMINATION FOR POSTING TO LABS/ESTTS.: The function of the CEPTAM is
to select and nominate the name of suitable candidates to the concerned DRDO
lab/estt. on the basis of availability of vacancies in various DRDO labs/estts.
Nomination shall be on the basis of merit of the candidates in the Tier-II examination,
outcome of preliminary document verification and preference of posting to stations
(refer 2.2) given by the candidates in their application for further processing of their
candidature. Offer of appointment letter will be issued by concerned lab/estt. subject to
satisfying all eligibility criteria including antecedents and character. DRDO reserves the
right to nominate candidates to any place in India depending upon organisational
requirements/constraints.

SECTION-5
5.1 IMPORTANT POINTS TO REMEMBER FOR CANDIDATES: A) Closing/crucial
date of eligibility: 29 August 2018. B) Read the detailed instructions and FAQs. C)
Note down the application number/reference number for future use. D) Take a printout
of the application form and keep it with you. No printed copy of application is
required to be sent to CEPTAM. E) E-admit card would be available on DRDO
website at least 02 weeks prior the examination which is required to be downloaded
and printed for appearing in examination. Admit card for examination will not be sent by
CEPTAM by post. F) Mode of examination will be CBT conducted in 02 Tiers. G) Bring
the admit card & same Photo Id (original as mentioned in application form) at
examination centre. H) Candidates seeking reservation/relaxation benefits applicable
for SC/ST/OBC/PWD etc. must ensure that they are entitled to such reservation/
relaxation as per Govt. of India rules and are in possession of relevant certificate(s). I)
To familiarize with CBT process, candidates are advised to go through the mock test
available on website, 02 weeks prior to examination. J) There will be no provision of re-
evaluation/re-checking of answers given by candidates in CBT. K) Candidates are
advised to visit only official website of DRDO (www.drdo.gov.in) for any information &
updates and be very cautious about fake websites and job racketeers. L) Candidates
will go through biometric attendance & metal detector for frisking at examination
centres. M) Electronic gadgets like Mobile phones, Bluetooth devices, pen drive,
laptops, calculators etc., any other communication devices, wrist watches, pen/pencil
and any other prohibited items are strictly NOT allowed inside the exam hall. N)
Candidates are advised in their own interest not to bring any of the banned items
including mobile phones etc. to the venue of the examination, as arrangements for safe
keeping cannot be assured. O) Signatures of the candidates on all documents should
be identical and must be in running hand writing and not in block/capital or disjointed
letters. Signatures in different style or language at the time of CBT (Tier-I & Tier-II) and
document verification etc. may result in cancellation of candidature.
5.2 DISCLOSURE OF SCORES AND RANKING OF CANDIDATES PUBLICALLY: In
accordance with the directions issued by DOPT vide its O.M. No.39020/1/2016-Estt.(B)
dated 21.06.2016, after declaration of result, DRDO will publish the scores and
rankings of the candidates appearing in the Tier-II examination on the website in
descending order of ranking. Accordingly, following details of the candidates will be
made available on the website: (i) Name (ii) Father’s name (iii) Date of Birth (iv)
Category & sub category (v) Gender (vi) Educational qualifications (vii) Total marks
obtained in the qualifying examination (viii) Rank in merit. (ix) Correspondence address
(x) E-mail. However, at the time of filling up of application form, the candidate will have
the option to opt out of disclosing the above details, publicly. 

5.3 ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:
Misrepresentation, hiding or falsification of facts detected at any stage of the selection
process, document verification will result in cancellation of candidature, without any
notice, and no correspondence in this regard will be entertained. In addition to that,
CEPTAM reserves the right to initiate legal action against concerned. The defaulter
candidate may be debarred permanently or for a specified period from future
recruitments. Canvassing in any form will lead to disqualification. Candidates are
warned that the candidature will be summarily cancelled at any stage of the
recruitment, in respect of candidates found to have indulged in any of the following: A)
In possession of mobile phone & accessories, bluetooth devices and other electronic
gadgets within the premises of the examination centres, whether in use or in switched
off mode. B) Involved in malpractices or using unfair means in the examination. C)
Submitting fabricated documents or documents which have been tampered with. D)
Making statements which are incorrect or false or suppressing material information. E)
Impersonation. F) Resorting to any other irregular or improper means in connection
with his/her candidature for the examination. G) Misconduct /misbehaving in any
manner in the examination hall with the invigilators, exam duty officials or DRDO
representatives. H) Canvassing in any form or disruption of examination. I) Carrying
any arms/weapons, objectionable items. Candidature can also be cancelled at any
stage of the recruitment on any ground which the organization considers to be the
sufficient cause for cancellation of candidature.
CAUTION: A) Candidates are advised not to fall in trap of fraudulent recruitment
advertisements and job offers being made by some unscrupulous elements forging
DRDO name/logo. The official website of DRDO is www.drdo.gov.in for any
information/updates etc. B) Please note that CEPTAM does not request any payment
at any stage of selection process except an application fee of Rs. 100/- wherever
applicable (required along with the application submission). If you are contacted with
any request, please do not respond/act on such E-mail/phone call etc. and inform us
immediately, at our E-mail or phone number.
5.4 Abbreviations: CAT = Category, CBT = Computer Based Test, CPC = Central Pay
Commission, CSD = Canteen Store Department, EQR = Essential Qualification
Requirement, Id = Identification with photo, ESM = Ex- Serviceman, NOC = No
Objection Certificate, SC = Scheduled Caste, ST = Scheduled Tribe, UR = Unreserved,
OBC = Other Backward Class, PWD = Person With Disability, BCA = Bachelor of
Computer Application, MCA = Master of Computer Application 
# Class X cities = Hyderabad, Delhi, Ahmedabad, Bengaluru, Greater Mumbai, Pune,
Chennai, Kolkata 

Table 1
Tier Mode/Type of  Scope of Examination No. of Maximum Duration of 

Examination Questions Marks Exam (Mins.)
I CBT for Screening* Test common to all post-codes : Quantitative ability/aptitude, General intelligence & 150 150 120

Reasoning ability, General awareness, English language (basic knowledge), General science
II CBT for Provisional Test specific to subject of post-code 100 100 90

Selection**
Note: i) The mode of selection may change depending upon the organizational requirement / Govt. of India policy.
ii) For more details, visit frequently asked questions (FAQs) section on our website.
*SCREENING CRITERIA: Tier-I exam is for screening. The minimum qualifying marks for Tier-I is 40% for UR/OBC candidate and 35% for SC/ST candidates. Candidates
will be provisionally shortlisted based on Tier-I examination merit in a ratio of 1:10 (No. of vacancy: No. of shortlisted candidates) provided they secure the minimum
qualifying marks in examination. However, this ratio may increase depending upon organizational requirements. The last candidate securing equal marks in the bracket will
also be included. These shortlisted candidates will be called for Tier-II examination. 
**PROVISIONAL SELECTION CRITERIA: The provisional selection will be based on the merit obtained in Tier-II examination depending upon the post/category/sub-
category of the candidate. The minimum qualifying marks for Tier-II is 40% for UR/OBC candidate and 35% for SC/ST candidates.
NOTE: A) SC, ST, OBC and PWD candidates, who are selected on their own merit without relaxed standards, will be considered against the unreserved vacancies as per
Govt. of India orders. B) The reserved vacancies will be filled up separately from amongst the eligible SC, ST, OBC, and PWD candidates.

Contact Us

Keep visiting CEPTAM Notice Board on website www.drdo.gov.in for important announcements / information throughout the recruitment process at its various  stages.
davp 10301/11/0101/1819 EN 18/64

The Director Centre for Personnel Talent
Management (CEPTAM), DRDO, Ministry of

Defence, Metcalfe House, Civil Lines, Delhi-110054

Helpline: 011-23882323
E-mail: ceptam-drdo@gov.in

Website: www.drdo.gov.in

Apply online through QR code
Step 1: Download QR code scanner app
Step 2: Open QR code scanner app & scan it
Step 3: Open URL & follow the instructions

Continued from page 30
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1. Recruitment for filling up the unfilled/backlog 139 ST vacancies of Constable
(General Duty-103) & Constables (Tradesmen-36) will be carried out through special
rally system in Districts of Bijapur, Dantewada, Sukma & Narayanpur of Chhattisgarh
State.
2. PLACE AND TENTATIVE DATE OF RECRUITMENT
a) PLACE AND TENTATIVE DATE FOR THE POST OF CONSTABLE (GD)

NAME OF NAME OF FULL ADDRESS OF RALLY DATE/ TIME
STATE DISTRICT CENTER WHERE RALLIES

WILL BE HELD
Chhattisgarh BIJAPUR Sports Stadium, Bijapur 20/08/18 to

25/08/18 
(0700 Hrs onward)

DANTEWADA Police Lines, Karli, 20/08/18 to
Dantewada 25/08/18

(0700 Hrs onward)
SUKMA 150 BN, CRPF HQ at 20/08/18 to 

Dornapal, Sukma 25/08/18
(0700 Hrs onward)

NARAYANPUR Shaskiya Balak Ucchatar 20/08/18 to
Madhyamik Vidyalaya 25/08/18
Ground, Narayanpur (CG) (0700 Hrs onward)
(Also known as Parade 
Ground, Narayanpur)

b) PLACE AND TENTATIVE DATE FOR THE POST OF CT (TRADESMEN)
NAME OF NAME OF FULL ADDRESS OF RALLY DATE/ TIME
STATE DISTRICT CENTER WHERE RALLIES

WILL BE HELD
Chhattisgarh BIJAPUR Sports Stadium, Bijapur 27/08/18 to

31/08/18
(0700 Hrs onward)

DANTEWADA Police Lines, Karli, 27/08/18 to
Dantewada 31/08/18

(0700 Hrs onward)
SUKMA 150BN, CRPF HQ at 27/08/18 to 

Dornapal, Sukma 31/08/18
(0700 Hrs onward)

NARAYANPUR Shaskiya Balak Ucchatar 27/08/18
Madhyamik Vidyalaya to 31/08/18
Ground, Narayanpur (CG) (0700 Hrs onward)
(Also known as Parade
Ground, Narayanpur)

3. (1) DISTRICT/TRADE WISE VACANCIES (MALE/FEMALE) FOR CONDUCTING
SPECIAL RECRUITMENT RALLIES

Post Gender Bijapur Dantewada Narayanpur Sukma Total
CT/GD Male 17 24 07 37 85

Female 01 04 06 07 18
Total 18 28 13 44 103

CT/Tradesmen
CT/Barber Male - - - 02 02
CT/Bugler Male 01 02 - 02 05

Female - 02 - - 02
CT/Cook Male 02 01 - 02 05

Female - 01 - 01 02
CT/Mochi Male - - - 01 01
CT/Safai Male - 02 01 02 05
Karmchari Female 01 02 - 01 04
CT/Water Male - 02 01 02 05
Carrier Female - 01 - 02 03
CT/ Male 01 01 - - 02
Washerman
Total 05 14 02 15 36
Grand Total 23 42 15 59 139

Note:-
(a) Vacancies exclusively meant for ST candidate only.
(b) Vacancies are subject to variation i.e. increase/decrease. The posts are

temporary but likely to be permanent.
(c) Male and Female vacancies clearly indicated district wise.
(d) 10% vacancies reserved for Ex-servicemen meant for ST candidates. 
3(2) District/Trade wise segregation of vacancies for releasing is as under:- 
(i) BIJAPUR DISTRICT:

Rank/Trade No. of vacancies
Male Female Total

CT/GD 17 01 18
CT/Bugler 01 - 01
CT/Cook 02 - 02

CT/Safai Karmchari - 01 01
CT/Washerman 01 - 01

TOTAL 21 02 23

ii)   DANTEWADA DISTRICT:
Rank/Trade No. of vacancies

Male Female Total
CT/GD 24 04 28

CT/Bugler 02 02 04
CT/Cook 01 01 02

CT/Water Carrier 02 01 03
CT/Safai Karmchari 02 02 04

CT/Washerman 01 - 01
TOTAL 32 10 42

iii)  SUKMA DISTRICT:
Rank/Trade No. of vacancies

Male Female Total
CT/GD 37 07 44

CT/Bugler 02 - 02
CT/Cook 02 01 03

CT/Water Carrier 02 02 04
CT/Mochi 01 - 01

CT/Safai Karmchari 02 01 03
CT/Barber 02 - 02

TOTAL 48 11 59
iv)  NARAYANPUR DISTRICT:

Rank/Trade No. of vacancies
Male Female Total

CT/GD 07 06 13
CT/Water Carrier 01 - 01

CT/Safai Karmchari 01 - 01
TOTAL 09 06 15

4. DISTRICT OF DOMICILE:-
(i) DOMICILE/PERMANENT RESIDENTIAL CERTIFICATE :-

Candidates must belong to following districts of Chhattisgarh of ST category: -
(a) Bijapur
(b) Dantewada
(c) Sukma
(d) Narayanpur

(ii) The candidates belonging to the above Districts will only be considered for
recruitment on production of valid "Domicile Certificate" issued by competent
authorities so authorized by the concerned State/District to prove their domiciliary
status. In absence of domicile certificate, PRC (Permanent Residential
Certificate) issued by the competent authority shall also be accepted.

(iii) The vacancies are to be filled up by the candidates only belonging to Scheduled
Tribe of the above LWE affected Districts of Chhattisgarh State. The candidate
belonging to that particular LWE District will only be considered for recruitment in
their respective District on production of valid "Domicile Certificate/Permanent
Residential Certificate" issued by competent authorities so authorized by the
concerned State/District to prove their domiciliary Status.

(iv) No candidate hailing from other LWE districts will be allowed to participate in the
rally.

(v) A candidate may appear in recruitment process from any of the above four
districts. However, they will be considered against the vacancies of their
original district after completion of recruitment process.

5. PAY AND ALLOWANCES AND OTHER FACILITIES
Pay Scale for the post of Constable will be Rs. 5200-20,200 plus Grade Pay Rs.
2000/- (Now pay matrix level - 3 i.e revised Rs. 21,700 - 69,100 as per 7th
Central Pay Commission). In addition, the post will carry deamess
allowances/Ration Money as admissible from time to time, free accommodation,
free medical facilities, free leave pass twice in a year during leave as admissible
under rules in the Force.

6. ELIGIBILITY CRITERIA: -
(A)    NATIONALITY/CITIZENSHIP

The candidate must be a citizen of India.
(B) EDUCATION QUALIFICATION

The candidate must have passed 10th/matriculation examination or its equivalent
from a Board recognized by the Central or State Govt.

(c) AGE LIMIT
Between 18 to 28 years as on 01.08.2018 (Including 5 years relaxation in
upper age limit as permissible for ST candidate).

Note:-
1) Candidates should note that only the Date of birth as recorded in the

Matriculation/Secondary Examination certificate or an equivalent certificate
available on the date of appearing in recruitment test alongwith application will be
accepted by the Recruitment Board for determining the age and no subsequent
request for its change will be considered or granted.

Ministry of Home Affairs
Office of the Inspector General of Police, Chhattisgarh

Sector, CRPF, Raipur

Continued
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2) The age relaxation available to different category of eligible candidates, for

claiming age relaxation as on the date of reckoning :
Category Age Relaxation permissible beyond the Upper

age limit
ST Candidates 23+5=28 years (by giving 5 years relaxation as a

ST candidate)
EX-Servicemen (ST) 23+5+3=31 years after deduction of the military service

rendered from the actual age as on the date of reckoning.

(D)  PHYSICAL STANDARD TEST (PST):-
Height (Minimum) Chest

Male 153 Cm Min 74.5 Cm (Minimum Expansion 5 Cms)
Female 140.5 Cm Not applicable
Relaxation in weight:- 10% Less in proportion to the standard weight
corresponding to height.

(E)  PHYSICAL EFFICIENCY TEST (PET) :-
Test For Male For Female

For the rank of Constable(GD)
Race 05 Kms. race 1.6 Km.(1 Mile) race in 08 minutes & 30 

in 24 minutes seconds 
For the rank of Constable(Tradesmen)

Race 1.6 Km. (1 Mile) 1.6 Km. (1 Mile) race in 12 minutes.
race in 10 minutes.

Note : No PET will be held for Ex-Servicemen. However, they will be required to
qualify in written & medical examination.
(F) GENERAL INFORMATION ABOUT MEDICAL PARAMETERS:-
Detailed medical examination will be conducted as per guidelines issued by MHA.
Some of the important parameters are as below: -
(i) The minimum distant vision without correction and without wearing of glasses

should be 6/6 of the better eye & upto 6/9 of the worse eye.
(ii) Further, colour blindness will be a disqualification for the post and if at any stage

of their service career, if they are found to be colour blind, they will be boarded
out as per SHAPE Policy in vogue.

(iii) The candidates must not have knocked knee, flat foot, varicose vein or squint in
eyes. They must be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of the duties. They should
conform to the medical standards prescribed by the Force and should be
declared fit by the Medical Officers of CAPFs. The medical certificate obtained
from elsewhere will not be entertained.

iv) Medical tests (X-Ray & Laboratory) shall be conducted of all candidates by
Medical Officer of CRPF as prescribed in eligibility criteria as per new guidelines.

(v) Testimonials of the candidates will be checked in detail at the medical
examination stage by the Recruitment Board. However, Birth Certificate, Domicile
and Caste certificates will be mandatory for PST, PET test to qualify for written
examination.

(G) CONDITION FOR EX-SERVICEMEN
Ex-servicemen means a person, who has served in any rank whether as combatant or
non-combatant in regular capacity in Army, Navy and Air Force of the Indian union and:-
(a) Who either has been retired or relieved or discharged from such service whether

at his own request or being relieved by the employer after earning his or her
pension or

(b) Who has been released from such service on medical grounds attributable to
military service/circumstances beyond his control and awarded medical or other
disability pension or

(c) Who has been released, otherwise than on his own request from such service as
a result of reduction in establishment: or

(d) Who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or
discharge on account of misconduct or inefficiency and has been given a gratuity
and include personnel of the Territorial Army of the following categories narnely:-
(I) Pension holders for continuous (embodied) service.
(II) Persons with disability attributable to military service: and
(II) Gallantry award winner. 

(e) For recruitment of Ex-servicemen for the post of Constable (General Duty &
Tradesman) in CRPF:-

(a) Physical Standard : Total relaxation
(b) Medical Category : SHAPE- 1 (One)
(c) Character : Exemplary/Very Good/Good
(d) Education : Total relaxation
(e) Age Limit : Age concession for Ex-Servicemen will be allowed  

in accordance with the orders  issued  by the Govt. 
of India from time to time and they will be allowed
to deduct Military service from their actual age
and such resultant age should not exceed the
Prescribed age limit by more than three years.

(f) PET will not be held for Ex-servicemen. However they will be required to qualify
in Written, Trade Test and Medical examination as applicable.

(g) In case of vacancies reserved for Ex-Servicemen, the reserved vacancies
remained unfilled due to non-availability of eligible or qualified candidates, the
same shall be filled by candidates from "non-Ex Servicemen category".

7. APPLICATION
(i) Application form will be submitted by the candidates directly to the Recruitment

Board at recruitment centre in prescribed format as per 'Appendix-A'. The
candidate applying should ensure that they fulfill all the eligibility conditions for
the post. Their admission at all the stages of the examination will be purely
provisional, subject to their satisfying the prescribed eligibility conditions, if on
verification, at any time before or after the written test, Trade Test and medical

examination, it is found that they do not fulfill any of the eligibility condition, their
candidature for the examination will be cancelled by the board.

(ii) A candidate can apply for post of CT (GD) and  CT (Tradesmen) as per eligibility
criteria.  Further, while opting for CT (Tradesmen),  a candidate can opt only one
trade amongst the CT (Tradesmen). Separate application be got filled from the
candidate if, he/she is applying for both posts.

(iii) The written examination of Constable (GD) and Constable (Tradesmen) will be
conducted in two shift accordingly to facilitate candidate to appear in written
examination.

8. APPLiCATION FEE
No application fee will be charged from any candidate. 
9. BOARD'S DECISION AND APPEAL PROCEDURE 
The decision of the Recruitment Board in all matters relating to eligibility, acceptance
or rejection, penalty for false information, mode of selection, conduct of examination(s),
and selection will be final and binding on the candidates. However, a candidate can
appeal against the board's decision as provided for hereinafter in 11(E). 
10. HOW TO APPLY
The recruitment will be conducted by special rally system at notified District of LWE
State at the respective places/location as stated in Para-2. Candidates are required to
report to the recruitment centre with a duly filled application form as per proforma given
in Appendix-A. The application should be typewritten or neatly hand written on one
side of foolscap A4 size plain paper. Application should be accompanied by following
documents:-
(a) Two recent passport size photographs (One should be pasted on the application

form. The other photograph will bear name and signature of the candidate on the
reverse).

(b) Photocopies of Matriculation certificate as proof of educational qualification and
date of birth.

(c) A valid "Domicile Certificate/Permanent Residential Certificate" issued by the
competent authority so authorized by the concerned State.

(d) Any other certificate in support of additional qualification.
(e) Those candidates who wish to claim relaxation on the basis of caste should

produce relevant documents as per Appendix-"B" in support thereof, viz. caste
certificate in respect of candidates belonging to ST from a Revenue Officer not
below the rank of Tehsildar. Those candidates who wish to claim relaxation
under the Ex-servicemen category should produce documents in support
thereof.

(f) Candidate should also bring original documents with them in addition to attested
copies and should be produced on demand.

(g) ST Certificate:- If a candidate does not produce his/her caste certificate in any
format at the time of PST/PET, he/she may not be allowed for further process and
straightway rejected due to non submission of required documents. However, if
he/she requested for time to submit his/her caste certificate, he/she may be
allowed by giving a firm date to submit his/her caste certificate before last date of
PST/PET. Only after submission of requisite certificate he/she will be assessed
for PST/PET. Further, in case ST candidate does not produce caste certificate in
other than "prescribed format" repeat (prescribed format) at the time of PST/PET,
he/she may be allowed for further process subject to production of requisite
certificate in "prescribed format" before the last date of PST/PET by obtaining
requisite undertaking. If candidate fails to do so till the last date of PST/PET,
his/her candidature may be treated as cancelled and not allowed for written test
and DME.

11. STAGE-I : SELECTION PROCEDURE
REGISTRATION
On reporting of candidate at Rally Centre, Application will be collected and name
will be registered by allotting Roll Numbers on the spot. For accessing to rally
ground identity proof i.e. Domicile Certificate, Aadhar No., Pan Card, Voter ID
Card and Ration Card etc. could be accepted. The detail scrutiny of the eligibility
will not be undertaken by the board at the time of PET/PST and candidates
however prima-facie eligibility be checked from documents to be allowed to
appear in PET/PST.
STAGE-II : (PST/PET)
(A) HEIGHT BAR TEST
At the very beginning, candidates will be asked to go through the height bar and
thereby ineligible candidates with lesser height will get eliminated. (For CT/GD
ONLY).
(B) RACE
The candidates who are found eligible on height parameters will undergo PET
(race) as per details mentioned at para 6(E). The race prescribed will be
qualifying in nature.
(C) IDENTIFICATION
Those who qualify in the race will be subjected to the modern biometric methods
to obviate impersonation by the candidates. The biometric methods should be
used at all stages of the recruitment (in the absence of computer based biometric
equipments, thumb impression digital photograph and any specific identifying
mark in the body may be used).
(D) PHYSICAL STANDARD TEST
Those who are found eligible on Bio-metric identification will be subjected to
height, chest and weight measurement. Relaxation in height & chest (as the case
may be) will be permissible only on production of requisite caste certificate.
Candidate who does not fulfill the laid down physical standard will be eliminated
for participating in the further process. After qualifying in the PST/PET, intimation
for appearing in the written test on the fixed date will be given to the candidate on
the spot by the recruitment board.
(E) APPEAL
Appeals from candidates who are not satisfied with their physical measurement
will be accepted. If candidate is found to be within the prescribed PST standard
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they will be forwarded to next selection process in continuation. Following officers
will act as appellate authority in this regard:-

Sl. Name of District / Full address of appellate authority
No. Rally Centre
01 Bijapur DIGP, Ops Range, CRPF, Krishi Upaj Mandi,

Bijapur, Chhattisgarh-494444.
02 Dantewada DIGP, Ops Range, CRPF, S.P. Office Complex,

Dantewada, Chhattisgarh-494449.
03 Narayanpur DIGP, Range HQr, CRPF, LIG Qtrs, Near Civil

Police Hospital, Ghodapaig, Jagdalpur,
Chhattisgarh-494001

04 Sukma DIGP, Ops Range, Sabrinagar, Sukma, 
Chhattisgarh-494111.

STAGE-III: CONDUCT OF WRITTEN EXAMINATION ON 16-09-2018
i) The candidate(s) who qualified in PET/PST shall be allowed to appear in written

Examination subject to production of all documents.
ii) The written Examination will consist of only non-OMR based objective type

multiple choice questions.
iii) The question paper will be set in Bilingual pattern i.e English & Hindi in Devnagari

script.
iv) The questions relating to basic knowledge of English & Hindi will be set in

English and Hindi language respectively and candidate should answer questions
relating English language in English and Hindi language in Hindi only.

v) The written examination of Constable (GD) & Constable (Tradesman) will be
conducted in two shift as per details given below to facilitate candidate to appear
in written examination :-
a) For Constable (GD) : 1000 to 1200 Hrs.
b) For Constable (Tradesman) : 1500 to 1700 Hrs.

(A) For the rank of Constable (GD)
Only One Paper carrying Total - 100 Marks of 2 Hours duration with 100 questions
objective type multiple choice questions carrying 01 mark each to assess the
following :-
a) General awareness/knowledge.
b) Knowledge of elementary mathematics
c) Analytical aptitude.
d) Ability to observe and distinguish patterns.
e) Basic knowledge in English/Hindi.

(B) For the rank of Constable (Tradesmen)
Only One Paper carrying Total - 100 Marks consisting two parts, i.e. Part-l-
Knowledge expected from Class 10 pass candidates and Part-ll relating to
knowledge of the trade. The duration of written examination will be two hours as
per details given below :-
(i) PART-I (50 Questions of 01 mark each)
a) General awareness/knowledge.
b) Knowledge of elementary mathematics
c) Analytical aptitude.
d) Ability to observe and distinguish patterns.
e) Basic knowledge in English/Hindi.
(ii) PART-II (50 Questions of 01 mark each)
Questions of this part will also have 50 objective types multiple choice questions
carrying 01 mark each, separately for each trade to assess the knowledge of the
candidate in respective trade. Candidate applying for a particular trade will be
given question paper pertaining to that trade only. Minimum passing marks for
qualifying the written examination for all the posts will be 33%.
Note :- Questions will be set on SSC pattern in Hindi and English for all posts.
(iii) Question paper will be set in Hindi & English only. Accordingly, questions
relating to General awareness, General knowledge, knowledge of elementary
mathematic, analytical aptitude ability to observe & distinguish patterns &
concerned professional trade should be set in Hindi & English both.

STAGE-IV: CONDUCT OF TRADE TEST FOR CONSTABLE
TRADESMAN /TRADESWOMEN
a) All the candidates declared pass in written examination will undergo trade test

which will be qualifying in nature.
b) Trade Test/practical assessment to be done in two events as subjective and

objective i.e. practical assessment and written skill, which will be qualifying in
nature. Out of 50 marks for practical Trade Test, a candidate must secure 20
marks to qualify. The details are as under: -

S. Activity Particulars Marks
No.
1 Diploma/ Certificate Diploma or certificate course, or other 03

(Course & Experience) skill courses with or without any
specified duration of respective trade
or experience certificate of respective
trade, if any issued, irrespective of any
of the agency/institute.

2 Trade Test (A)   Oral assessment of respective 07
trade.

(B)   Practical assessment 35
3 Written Skill Subject assessment of respective trade. 05

( 100 words, time-20 Minutes)
TOTAL (1+2+3) 50

Note:- Trade Test assessment is to be carried as per prescribed procedure. The oral,
practical and experience part will be assessed and the award of marks will be keeping
in view of supporting documents and on basis of performance during such assessment.
During Trade Test, a candidate will be asked to perform any activity pertaining to that
particular trade for which he/she has appeared/applied. The parameters for each trade
will be as under:-

i) Bugler : Playing of Bugle.
ii) Cobbler/ Mochi : Having Knowledge of his Trade. Polishing of Shoes,

handling of tools, cutting of leather, repair and stitching
of shoes. Making of new shoes.

iii) Cook : Cooking of Chapati & Rice/Vegetable /Dal /Sambhar/
Idli etc. cooking of Meat/Fish/Egg/ Kheer.

iv) Water Carrier : Washing of utensils, kneading of Atta for making
chapattis and cutting of vegetable etc.

v) Safai Karmachari : Sweeping of floors, open area and cleaning of toilets,
bathrooms etc.

vi) Barber : Handling of tools, hair cutting and shaving.
vii) Washerman : Washing of clothes, Ironing of Khaki cotton Uniform,

woollen and TC Uniform.
STAGE-V:: MEDICAL EXAMINATION
i) Only those candidates who have scored above the cut-off marks fixed in written

examination will be allowed to appear in the medical examination. The number
of candidates to be declared qualified in written test will be equal to the number
of the vacancies, increased by average failure rate during last medical
examination determined on the basis of past experience.

ii) The candidates will be medically examined to assess their physical & medical
fitness as prescribed in the eligibility conditions laid down by MHA.

iii) Medical tests (X-Ray & Laboratory) of all candidates shall be conducted by
Medical Officer of CRPF as prescribed in eligibility criteria as per new guidelines.

iv) The medical officer while carrying out medical examination will declare the
candidate "FIT" or "UNFIT". In no case, a candidate will be declared "temporary
unfit".

v) However, candidate declared "medically unfit" may file an appeal/representation
within 15 days of rejection by the Medical Officer in prescribed proforma. The
appeal panel shall decide their appeal within a period of one month of the date
of rejection. If found medically fit by appeal panel, the candidate will be recruited
subject to availability of vacancies and subject to his/her meeting merit criteria
fixed for final selection.

vi) Declaring a candidate fit in medical examination will not be a guarantee for
appointment as final selection is made in order of merit and limited to availability
of vacancies in respective categories.

vii) The testimonial/certificate of the candidate will be checked at the medical
examination stage by the Board.

APPEAL AGAINST MEDICAL EXAMINATION.
If a candidate is declared "UNFIT" in medical examination, the grounds for
rejection/unfitness will be communicated to the candidate by recruiting doctor duly
countersigned by PO of the Recruitment Board. This will also be kept in record
alongwith his/her signature.The candidate, if not satisfied with the findings of the
recruiting doctor, can submit appeal for review medical examination (RME) to the
Appellate Authority with a certificate, indicating of error of judgment, of his medical
fitness from a Medical Officer of concerned specialist from district hospital and above
along with registration no. given by MCI/ State medical council practitioner. The medical
certificate or proof will not be taken into consideration unless it contains a note by the
Medical Officer concerned to the effect that it has been given in full knowledge of the
fact that the candidate has already been declared unfit for service by CRPF recruiting
medical board for appointment in CRPF. Appeal will be submitted within 15 days from
the date of issue of the communication of his/her medical unfitness. The IG,
Chhattisgarh Sector, CRPF, Sector-17, Naya Raipur, Raipur Chhattisgarh-492101
will be the Appellate Authority for the purpose. A Medical Officer will be associated with
the Appellate Authority for screening appeals. The candidates whose appeals are
accepted by the Appellate Authority shall be directed to appear before Review Medical
Board (RMB) giving them specific date, time and venue well in time. The RME of unfit
candidates will be conducted by RME Board at notified centre. Medical will be
conducted as per existing instructions in vogue.
STAGE-VI : DRAWAL OF FINAL MERIT LIST
i) After completion of medical examination test, District wise merit list will be drawn

on the basis of the aggregate marks obtained in written test by the candidate.
ii) In case of tie in marks, the merit list will be prepared in the following order-

(a) The candidate older in age gets preference.
(b) If the  tie  still  persists,  it  is finally  resolved  by  referring  to  the alphabetical
order of names i.e. a candidate whose first name begins with the alphabet which
comes first in the alphabetical order gets preference.

iii) Appointment to the candidate will be given only after securing place in merit list
and limited to availability of vacancies in respective categories.

12. FINAL SELECTION
(1) The final selection of the candidates will be made in order of merit in each

category as per allotment of vacancies.
(2) The list of finally selected candidates will be displayed on the notice board of

recruitment centre and CRPF website.
(3) Offer of appointment will be issued as per the availability of vacancies in each

category in order of merit after verification of Character & Antecedents.
(4) A candidate, who applies for the both posts (i.e. CT/GD and CT/Tradesman) and

qualifies in both posts will be only placed in the final merit for the post which was
chosen as his first preference.

(5) An undertaking shall be taken from all the selected candidates at the time of
joining that if at any stage of their service career, if they are found to be colour
blind they will be boarded out as per the SHAPE Policy in vogue and enclose the
same with their Service Records.

13. OTHER CONDITIONS
(a) Only ST candidates can apply and participate in the rally.
(b) Before applying, candidates are advised to go through the detailed instructions

contained in this notice of advertisement carefully.
(c) Candidates belonging to the physically handicapped category are not eligible to

apply for this examination.
(d) Canvassing in any form or bringing outside influence will disqualify the candidate

concerned. 
(e) Candidates will have to appear for the selection at their own expense and risk
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and no TA/DA will be admissible. They should also make their own arrangements
for stay during recruitment. 

(f) The department will not be responsible for any accident or injury or loss
sustained during the course of tests. 

(g) Candidates appointed will be liable to serve anywhere within or outside the
Territory of India.

(h) In case of candidates appointed in CRPF and thereafter seeking resignation or
discharge as per rule shall be required to remit to the Govt. a sum of equal to
three months pay and allowances or the cost of training imparted to him
whichever is higher.

(i) On appointment, candidate shall be governed under New Defined Contributory
Pension Scheme effective from 01/01/2004.

(j) Mobiles & Accessories and other electronic gadgets are banned within the
premises of the rally center/examination venue. Candidature of candidates in
possession of such gadgets in the recruitment centre will be cancelled forthwith.
The Board considers such possession as adopting unfair means.

(k) The process of PST/PET shall be preferably videographed.
(I) Verification of Character & Antecedent of selected candidates will be done from

concerned Police authority prior to issue of offer of appointment.
(Sandeep Datta)

DIG (Adm)
CG Sector, CRPF, Raipur

Appendix-A
APPLICATION FOR RECRUITMENT TO THE POST  OF CONSTABLE

(GENERAL DUTY & TRADESMEN) IN CAPFs IN LWE AFFECTED DISTRICTS

1. Name of applicant in BLOCK LETTERS 
(As recorded in Matriculation Certificate)

2. Father's name (As recorded in Matriculation Certificate)

3. Mother's name (As recorded in Matriculation Certificate)

4. Caste/Category (Tick the correct one): ST YES/NO
5. Nationality (State whether by birth or domicile)

6. (a) Name of State C H H A T T I S G R H

(b) District of Domicile

7. Date of Birth (in Christian era) D D M M Y Y Y Y

(Age as on 1st August, 2018) Years Months Days

8. Permanent address:-

House No. Village

PO PS

Tehsil District

State Pin
9. Present Postal Address :

House No. Village

PO PS

Tehsil District

State Pin

10. Religion Hindu Muslim Sikh Christian Buddhist Others
(Tick the correct one)

11. Educational qualification Matric or Intermediate Graduate Post 
(Tick the correct one) equivalent or 10+2 Graduate

12.    Physical Standard:-

(a) Height (in Cms) : ........Cms.

(b) Chest (in Cms) : Un-expanded: ........ Cms Expanded :...........Cms

(c) Weight (in Kgs) : ...................Kgs.

13. Particulars of present employment if any with post and :
service Number/name of department etc.

14. Are you Ex-servicemen : Yes/No

15. Whether claiming age/height relaxation : Yes/No

16. Whether any criminal or Civil case pending : Yes/No

17. Have you ever been arrested before : Yes/No

18. Preference of Post (Candidates who want to : First
submit application for both posts i.e. CT/GD and
CT/Tradesman) Second

DECLARATION
I do hereby declare that all statements made in this application are true, complete and
correct to the best of my knowledge and belief. In the event of any information being
found false or incorrect or ineligible being detected before or after the test, my
candidature will stand cancelled and all my claims of the recruitment will stand forfeited.
I also understand that if at any stage I am found by the selection board to have used
unfair means in the PET/PST/Written examination or to have violated any of the
Rules/Regulations governing in the conduct of selection process, my candidature can
be cancelled or be declared to have failed by the selection board at its sole discretion.
Place : _________ (_______________________)

Signature of the applicant 
Date : ___________      (Application not signed by the candidate will be rejected)

For Office Use
1. Name of Rally centre : ____________________________________________
2. Registration No. : _____________________ Date ______________________
3. Roll No., allotted : ________________________________________________
4. Remarks : ______________________________________________________

APPENDIX-'B' 
FORMAT FOR ST CERTIFICATE

(The format of the certificate to be produced by Scheduled Castes and
Scheduled Tribes candidates applying for appointment to posts under

Government of India) 
This is to certify that Shri/Shrimati/Kumari* ...................................... son/daughter of
...................................... of village/town* in District/Division*.....................................
of the State/Union Territory*......................... belongs to the Caste/Tribes
......................which is recognized as a Scheduled Castes/Scheduled Tribes* under: -
*The Constitution (Scheduled Castes) order, 1950. 
*The Constitution (Scheduled Tribes) Order, 1950.
*The Constitution (Scheduled Castes) (Union Territories) Order, 1951. 
*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.
[As amended by the Scheduled Castes and Scheduled Tribes Lists(Modification) order,
1956, the Bombay Reorganization Act, 1960 & the Punjab Reorganization Act, 1966,
the State of Himachal Pradesh Act 1970, the North-Eastern Area(Reorganization) Act,
1971 and the Scheduled Castes and Scheduled Tribes Order(Amendment) Act, 1976.]
*The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956;
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes order (Amendment Act),
1976.
*The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962.
*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962.
*The Constitution (Pondicherry) Scheduled Castes Order 1964.
*The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967.
*The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968.
*The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968.
*The Constitution (Nagaland) Scheduled Tribes Order, 1970.
*The Constitution (Sikkim) Scheduled Castes Order 1978.
*The Constitution (Sikkim) Scheduled Tribes Order 1978.
*The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989.
*The Constitution (SC) orders (Amendment) Act, 1990.
*The Constitution (ST) orders (Amendment) Act, 1991.
*The Constitution (ST) orders (Second Amendment) Act, 991.
*The Constitution (ST) orders (Amendment) Ordinance 1996.
2. **This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes
certificate issued to Shri/Shrimati*   ................................Father/Mother*
.............................. of Shri/Srimati/Kumari* ............................. of village/town*
................................ in District/Division* ..........................of the    State/Union
Territory*............................ who belong to the ......................     Caste/Tribe which is
recognized as Scheduled Caste/Scheduled Tribe* in the      State/Union Territory*
issued by the .......................dated .......................
3. Shri/Shrimati/Kumari  and/or* his/her family ordinarily reside(s) in village/town*
............................  of ................................... District/Division* ........................... of the
State/Union Territory of ...................................
Place ............................ Signature.................................................
Date............................. Designation ..............................................

(With Seal of Office)

NOTE:- The term "ordinarily reside(s)" used here will have the same meaning as in
section 20 of the Representation of the Peoples Act, 1950.
*  Please delete the words which are not applicable.
**   Applicable in the case of SCs, STs persons who have migrated from one State/UT.
List of authorities empowered to issue Caste/Tribe Certificates:
(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Dy. Collector/lst Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally

resides.
davp 19140/11/0007/1819 EN 18/67

Recent passport
size photograph
(approx X3.5 X

4.5cms)
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PB-20 (2) 2009 

Filling up the post of Assistant Director General of Shipping in the Directorate
General of Shipping, Mumbai in the pay scale of Rs. 15600- 39100 + Grade Pay
Rs. 6600 revised pay level 11 by deputation.
Two posts of Assistant Director General of Shipping will be falling vacant in the office
of the Director General of Shipping, Mumbai. It is proposed to fill up these posts by
deputation basis as per the provisions contained in the existing Recruitment Rules.
The details regarding the pay scale, eligibility, etc. are given in Annexure-l & II. The
term of deputation shall ordinarily not exceed 04 years. However the initial tenure of
deputation would be for 03 years only. The deputation is to be from amongst the
officers of the Central Government as per the criteria laid down in Annexure-II. The pay
and allowances of the officer(s) selected for appointment will be regulated in terms of
the relevant rules/orders in force from time to time.
It is requested that applications from eligible officers who are willing to be considered
and whose services can be spared may please be forwarded in the prescribed form
[Annexure-III] in triplicate along with their complete CR Dossiers for the preceding 5
years, statement of major/minor penalties imposed/ cadre clearance and integrity/
Vigilance Clearance Certificate to the undersigned within 45 days of issue of this
advertisement. Incomplete application or applications received after the prescribed
date will not be entertained. Candidates who apply for the post shall not be allowed to
withdraw their application later.

[Subhash Barguzer] 
Deputy Director General of Shipping (Personnel) 

Annexure-l
Duties of Assistant Director General of Shipping.

1. Matters affecting Merchant Shipping and Navigation and Administration of
Merchant Shipping Act.

2. Measures to ensure safety of life and ships at sea
3. Development of Indian Shipping
4. International Conventions relating to Maritime matters
5. Provision of facilities for training of officers and relating for the Merchant Navy.
6. Regulation of employment of seamen and welfare of seamen
7. Development of Sailing Vessel Industry
8. Administration, Finance, Budget etc.

ANNEXURE-II
FILLING UP TWO POSTS OF ASSISTANT DIRECTOR GENERAL OF SHIPPING IN
THE PAY SCALE OF Rs. 15600-39100 + GRADE PAY Rs. 6600 (Revised Pay Level
11) IN THE OFFICE OF THE DIRECTOR GENERAL OF SHIPPING, "BETA
BUILDING", 9th Floor, I-THINK TECHNO CAMPUS, KANJUR MARG (EAST)
MUMBAI - 400042 BY DEPUTATION BASIS.
The eligibility conditions, etc, are given below:
1. Place of work : Mumbai
2. Method of Recruitment : By deputation
3. Criteria : Officers of the Central Government -

A] i) holding analogous posts on regular basis, or
ii) with five years regular service in posts in the scale of Rs. 9300-34800 + Grade
Pay 5400 (revised pay level 9) or equivalent;
iii) with six years regular service in posts in the scale of Rs. 9300-34800 + Grade
Pay 4800 (revised pay level 8) or equivalent
iv) with seven years regular service in posts in the scale of Rs. 9300-34800 +
Grade Pay 4600 (revised pay level 7) or equivalent; and
b] having the educational qualification and experience prescribed for direct
recruits as under:-
ESSENTIAL:
1. Degree from a Recognized University or its equivalent and
2. Five years experience in dealing with Administration and Establishment
matters.
DESIRABLE
1. Degree in Law
2. Knowledge of Merchant Shipping Laws and work connected with regulations
of sailing vessels and traffic under sails.
The Departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly deputationist shall not be eligible for consideration for appointment by
promotion.

4. Period of Deputation : Shall ordinarily not exceed four years including the
period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization / Department.

5. Qualification and Experience  : As in 3 above
6. Terms of Deputation : Terms approved by the Government of India
7. Age limit : Shall not exceed 56 years as on the closing date of receipt of the

application
Annexure -III

APPLICATION FOR THE POST OF ASSISTANT DIRECTOR GENERAL OF
SHIPPING IN THE DIRECTORATE GENERAL OF SHIPPING, MUMBAI

BIO-DATA PROFORMA:
1. Name and address in block letters
2. Date of birth (in Christian era)
3. Date of retirement under Central/State 

Government rules
4. Educational qualifications:

Government of India
Ministry of Shipping 

Directorate General of Shipping
"Beta Building", 9th Floor 
I-Think Techno Campus

Kanjur Village Road
Kanjur Marg (East) Mumbai- 400042 

5. Whether educational and other qualifications required for the post are satisfied:
(If any qualification has been treated as equivalent to the one prescribed in the 
rules, state the authority for the same.)

Qualification /Experience Qualification /Experience 
required possessed by the officer

Essential: (i)

(ii)

(iii)

Desired:   (i)
(ii)

6. Please state clearly whether, in the light of entries made by you above, you 
meet the requirements of the post

7. Details of employment, in chronological order. Enclose a separate sheet, 
duly authenticated by your signature, if the space below is insufficient

Office/Institution/ Post Period Scale of Pay and Nature of 
Organization held From To grade pay [*] therein duties

* Basic pay in the post being held on regular basis.

8. Nature of present employment i.e. ad-hoc or temporary or quasi-permanent or 
permanent.

9. In case the present employment is held on deputation/contract basis, please state

(a) The date of initial appointment.

(b) Period of appointment on deputation/
contract

(c) Name of the parent office/organization 
to which you belong:

10. Additional details about present employment. Please state whether 
working under :

(a) Central Government :

(b) State Government :

(c) Autonomous Organizations :

(d) Government Undertakings :

(e) Universities :

11. Are you in the revised scale of pay? If yes, 
give the date from which the revision took 
place and also indicate the pre-revised scale:

12. Total emoluments per month now drawn :

13. Additional information, if any, which you 
would like to mention in support of your 
suitability for the post. Enclose a separate 
sheet, if the space is insufficient :

14. Whether belong to SC/ST:

15. In case of absorption, the consent for 
Absorption be given.

16. Remarks.

Place: 
Date: Name & Signature of the candidate

Address .......................................
Countersigned Signature:
(Employer) Name & designation: Official Seal
CERTIFICATE TO BE GIVEN BY HEAD OF DEPARTMENT/OFFICE OF THE
APPLICANT:
1. It is certified that the particulars furnished by the official are correct.
2. It is certified that no disciplinary/vigilance case is either pending or contemplated

against the applicant and he/she is clear from the vigilance angle. It is also
certified that this is no major/minor penalties imposed during last 10 years.

3. The record of service of the official has been carefully scrutinized and it is certified
that there is no doubt about his/her integrity.

4. All requisite documents including ACR/APAR dossiers are enclosed.
Place: Signature:
Date: Name:

Designation:
(Whether Head of Department or 
Head of Office of the Organization)

davp 37206/11/0006/1819 EN 18/78
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EN 18/51

National Institute of Foundry & 
Forge Technology

Hatia, Ranchi-834003

Recruitment Advertisement for Teaching & Non-Teaching Positions
Advertisement No. NIFFT/ESTT/Recruitment/July-2018/01

Applications are invited in prescribed format from interested Indian nationals
possessing required qualification and/or experience for the following Teaching & Non-
teaching positions.
Teaching Positions :
Name of the Post Pay Level Initial/Entry Pay No. of Posts
Professor 14 144200/- 6

Associate Professor 13A1 131400/- 11

Assistant Professor 10 57700/- 30

The candidates who have applied in response to the Employment Notice No.
NIFFT/Estt./Rect./2017/3772 dated 09th January, 2017 and NIFFT/Estt/
Rect/2017/321 dated 13th July 2017 need not apply again. However, the applicants
may update their bio-data/API/C.V, etc. if desired.

Non-Teaching Positions :
Name of the Post Pay Scale Number of AGE

Vacancies*
Pay Level Initial/Entry Pay Total (Maximum)

Registrar 14 144200/- 1 55
Dy. Registrar 12 78800/- 1 45
Asst. Registrar 10 56100/- 1 35
Executive Engineer 11 67700/- 1 40
Medical Officer 10 56100/- 1 45
(Female)

Completed applications in all respects in the prescribed format and copies of self
attested documents supporting qualification, experience, publications etc.
accompanied with an application fee (non-refundable) of Rs. 500/- (Rupees Five
Hundred) only by means of Demand Draft drawn in favour of “NIFFT, Ranchi” payable
at any nationalized bank at Ranchi should be sent to the address of the Director,
NIFFT, Hatia, Ranchi-834003 latest by 5:00 PM, 20th August, 2018.
For details, please visit Institute website “www.nifft.ac.in”.
Last date of receipt of Application Form is 20/08/2018 (Monday).
Candidate should clearly mention Name of the Post applied for on the Envelope.

Professor I/c (Admin.)
NIFFT, Ranchi is a CFTI Under Ministry of HRD, Govt, of India          EN 18/47
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total of 273.82 crores to
patients, saving a total of
335.79 crores INR to 65.07
lakh patients all over the
country. 

(As on 15th April 2018:
http//www.lifecarehll.com/
page/render/reference/ Amrit-
Retail- Pharmacy-stores)
NATIONAL
PHARMACEUTICAL
PRICING AUTHORITY

National Pharmaceutical
Pricing Authority (NPPA) has
put the capping on the price
of various drug formulations
and medical devices and
implants, limiting the profit
made by manufacturing
companies and private
healthcare players and giving
relief to the masses. 
Cardiac stents and knee
implants are the major
implants whose price were
capped, making them in
reach of poor and deprived
sections of the society.
NATIONAL HEALTH
PORTAL

In 2015, Govt. of India,
launched the E - Health
scheme, under which the
Digital India Mission was
taken forward and a National
Health Portal was started.
The National Health Portal
aims to establish a single
point access for
authenticated health
information for citizens,
students, healthcare
professionals and
researchers.  Users can get
detailed information
pertaining to health related
issues. One can find
information related to
diseases, health services,
tips for healthy living, health
programmes, insurance
schemes, health apps and
widgets. Users can also get
helpline numbers, blood
banks details, etc.

Various online Services
and apps like Online
Registration System, Mera
Aspatal and e-RaktKosh,
were started for people of
India. The purpose of these
apps is to smoothen the way
healthcare system works.
Now a person can register
him/her with various hospitals
and book an appointment
from his/her home without
actually standing in long
queues. One can check
about the availability of blood
products in various blood
banks without running from
one hospital to other. 
NEW HEALTH POLICY
(NHP)

In January 2015 govt.
formed the New Health
Policy, 13 years after the
National Health Policy of
2002. National Health Policy
is a declaration of the
determination of the
Government to leverage
economic growth to achieve
health outcomes and an
explicit acknowledgement

that better health contributes
immensely to improved
productivity as well as to
equity.
MISSION INDERDHANUSH

This is a health mission of
Govt. of india launched by
GOI on 25 December 2014.
The aim of this mission is to
immunize all children under
the age of 2 years , as well as
all pregnant women, against
seven preventable diseases.
The diseases initially
targeted were Diptheria,
Pertussis, Tetanus,
Poliomyelitis, Tuberculosis,
Measles, and Hepatitis B. In
2016, four new additions
were made to this list namely
Rubella, Japanese
Encephalitis, Injectable Polio
Vaccine Bivalent and
Rotavirus. In 2017 further
addition were made to
include Pneumonia by adding
Pneumococcal conjugate
vaccine.

Also GOI is introducing
"Intensified Mission
Inderdhanush (IMI)" in select
districts and urban areas of
country to achieve the target
of more than 90% coverage.
NEW CENTRAL
HOSPITALS AND
UPGRADATION OF
EXISTING ONES

Central Govt. is opening
new institutes like AIIMS and
promoting State Govt.'s to
open new institutes for
upgradation of treatment
facilities as well as increasing
the no. of undergraduate and
post graduate seats to
increase the workforce of
health care providers in the
country. In Phase IV of
PMSSY (Pradhan Mantri
Swasthya Suraksha Yojana)
4 new AIIMS were
announced in Mangalagiri,
Nagpur, Gorakhpur and
Kalyani. In phase V of
PMSSY 6 new AIIMS were
announced one each in
Assam, Himachal Pradesh,
Jammu & Kashmir, Punjab,
Tamil Nadu, and Bihar. PM
has announced setting up of
total two AIIMS in capital
cities of Jammu & Kashmir, a
part of Prime Minister
Development Package for
Jammu & Kashmir.
(http//pmssy-mohfw.nic.in/
listofcolleges.aspx)
AYUSHMAN BHARAT -
NATIONAL HEALTH
PROTECTION SCHEME
(AB-NHPM)

In the General Budget
2018-19, Government of
India, announced its flagship
programme, Ayushman
Bharat, which happens to be
the world's largest
government funded health
care programme. People
have termed this even as
'MODI CARE'.

Ayushman Bharat -
National Health Protection
Scheme (AB-NHPM), will
cover over 10.74 crore poor
and vulnerable families

(approximately 50 crore
beneficiaries) providing
coverage upto 5 lakh rupees
per family per year for
secondary and tertiary care
hospitalization. The vision
behind this, is to go for path
breaking interventions to
address health holistically, in
primary, secondary and
tertiary care systems,
covering both prevention and
health promotion. 
BENEFITS TO MASSES

This will target poor,
deprived rural families and
identified occupational
category of urban workers'
families as per the latest
Socio-Economic Caste
Census(SECC) data covering
both rural and urban. In this
Scheme, there is no capping
on family member count as
compared to previous
schemes like Rashtriya
Swasthya Bima Yojana
(RSBY) which provides
cashless health insurance
scheme with benefit
coverage of Rs. 30,000/- per
annum on a family floater
basis [for 5 members], for
Below Poverty Line (BPL)
families, and 11 other defined
categories of unorganised
workers. This scheme is
designed to be dynamic and
aspirational and it would take
into account any future
changes in the exclusion/
inclusion/ deprivation/
occupational criteria in the
SECC data. Benefits of the
scheme are portable across
the country and a beneficiary
covered under the scheme
will be allowed to take
cashless benefits from any
public/private empanelled
hospitals across the country.
IMPLEMENTATION
STRUCTURE

One of the core principles
of Ayushman Bharat -
National Health Protection
Mission is co-operative
federalism and flexibility to
states. Following this, it is
proposed to set up
Ayushman Bharat National
Health Protection Mission
Council (AB-NHPMC) at
apex level chaired by Union
Health and Family Welfare
Minister, for giving policy
directions and fostering
coordination between Centre
and States. States would
need to have State Health
Agency (SHA) to implement
the scheme.  They can either
use an existing Trust/
Society/ Not for Profit
Company/ State Nodal
Agency (SNA) or set up a
new entity to implement the
scheme. UTs can also decide
to implement the scheme
through an insurance
company or directly through
the Trust/ Society or use an
integrated model.
EXPENDITURE INVOLVED

The expenditure incurred in
premium payment will be
shared between Central and

State Governments in
specified ratio as per Ministry
of Finance guidelines. The
total expenditure will depend
on actual market determined
premium paid in States/ UTs
where AB-NHPM will be
implemented through
insurance companies. In
States/ UTs where the
scheme will be implemented
in Trust/ Society mode, the
central share of funds will be
provided based on actual
expenditure or premium
ceiling (whichever is lower) in
the pre-determined ratio. This
will subsume the on-going
centrally sponsored schemes
- Rashtriya Swasthya Bima
Yojana(RSBY) and the
Senior Citizen Health
Insurance Scheme(SCHIS). 

Also to control costs, the
payments for treatment will be
done on package rate (to be
defined by the Government in
advance) basis. The package
rates will include all the costs
associated with treatment. For
beneficiaries, it will be a
cashless, paper less
transaction. Keeping in view
the State specific
requirements, States/ UTs will
have the flexibility to modify
these rates within a limited
bandwidth.
IMPACT OF SCHEME

In-patient hospitalization
expenditure in India has
increased nearly 300%
during last ten years. (NSSO
2015). More than 80% of the
expenditure is met by out of
pocket (OOP). Rural
households primarily
depended on their 'household
income / savings' (68%) and
on 'borrowings' (25%), the
urban households relied
much more on their 'income /
saving' (75%) for financing
expenditure on
hospitalizations, and on
'(18%) borrowings. (NSSO
2015). Out of pocket (OOP)
expenditure in India is over
60% which leads to nearly 6
million families getting into
poverty due to catastrophic
health expenditures. AB-
NHPM will have major impact
on reduction of Out Of Pocket
(OOP) expenditure.   

This will lead to increased
access to quality health and
medication. In addition, the
unmet needs of the
population which remained
hidden due to lack of financial
resources will be catered to.
This will lead to timely
treatments, improvements in
health outcomes, patient
satisfaction, improvement in
productivity and efficiency
and job creation thus 
leading to improvement in
quality of life.
SWACHH BHARAT

On 2nd October 2014, govt.
launched Swachh Bharat
program to eradicate the
open defecation practice
from the country and 
promote cleanliness. Open

defecation is the root cause
for a number of communi-
cable diseases like diarrhea,
dysentery, Typhoid,
paratyphoid, Hepatitis and
Cholera, among the common
ones.
INTERNATIONAL YOGA
DAY

Going with the same spirit,
to uplift the mental and
physical wellness of people,
YOGA was promoted with full
enthusiasm and with the
efforts of Indian government.
In a rare sequence of events,
with 177 nations as co-
sponsors, out of 193 member
states, the United Nations
declared June 21 as
International Yoga Day,
accepting the soft intellectual
power of ancient healthcare
systems of India.  

Thus, the Govt. is taking
concrete steps to realize the
dream our Prime Minister has
for the country. As he has
said "Sankalp Se Siddhi Tak"
these are the steps in the
direction of Health For All.
These are in line with our
dream of NEW INDIA - Ek
Bharat , Shrestha Bharat,
Swachh Bharat, Swasth
Bharat. One can hope that
effective and meaningful
health care will reach to the
masses.
(The author is a Delhi
based Health expert) Email:
ankurgarg007@gmail.com
Views expressed are
personal.
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As part of its outreach
activities to disseminate
information and aware-
ness about India's struggle
for Independence,
Publications Division
organized a workshop on
24th July, 2018 at
Jawahar Bal Bhawan,
Mandi- a village on the
outskirts of Delhi.
Supported by Bal Bhawan
(under the control of
Ministry of HRD, Govt.
of India), the workshop
motivated village children
to hone their creative
skills. Around 40 children
wrote poems, slogans,
small articles on the
theme of 'Azadi meri
nazar mein' (what I think
about freedom). 

Following the work-

shop, these children were
invited in a function
organized at Publications
Division's Book Gallery
at Soochna Bhawan , New
Delhi on 26th July, 2018,
where they presented
their writings. Besides,
the children also

presented a small play on
the theme of rights and
duties of the citizens.
Publications Division also
presented gifts of books
to the children. 

The workshop and the
programme at Soochna
Bhawan were conceived

and designed by Ms.
Madhu Pant, well known
children's writer and
communicator and former
Director, Bal Bhawan.
The whole exercise was
supported by Ms. Indrani
Chaudhary, Deputy
Director, Bal Bhawan,

Mandi. Editor, Bal Bharti,
Publications Division
coordinated the entire
exercise. The programme
at Soochna Bhawan 
was well attended by
children, staff and the
officers of Publications
Division.

PPuubblliiccaattiioonnss  DDiivviissiioonn  oorrggaanniizzeess  wwoorrkksshhoopp  ffoorr  rruurraall
cchhiillddrreenn  oonn  ‘‘AAzzaaddii  mmeerrii  nnaazzaarr  mmeeiinn’’  

Job profile of a Cyber
Security expert: 

A Cyber Security professi-
onal is expected to perform
varied kind of duties like
ethical hacking into an
organisation’s digital
interface and IT network to
find out what security
loopholes exist and suggest
ways to fix them at the
earliest possible time. He is
expected to carve out a
security policy of an
organisation and even
manage a team to remote
manage a security product
for the organisation like
firewall. The expert is
incharge of the security audit
and when required he is also
the person who has to
perform the clinical
investigation of IT related
crimes and frauds. The
person is also responsible for

digital training and capacity
building of the organisation. 

Some of the job profiles in
the field include- information
risk auditors, firewall and
security device development
professionals, security
analysts, intrusion detection
specialists, computer security
incident responders,
cryptologists, vulnerability
assessors, lead security
architects, chief information
security managers, cyber
security consultant, digital
forensics expert, SOC
engineer, ethical hacker,
threat management specialist,
malware analyst, threat
analysis manager etc.

The entry level role as an
Information Security
Executive would include role
of correlating broad security
guidelines of the organisation
with security operations. The
middle level Manager profile
may have role of security
program management, data
security and disaster

recovery. Senior and top level
Manager position requires to
play the role of design and
development of information
security policy and ensure
regulatory compliance along
with information security
governance. The top level in
this paradigm of career also
have the role to justify the cost
of ongoing and future
investments to mitigate
information risks as well as to
align business objectives with
a concise security strategy.
Competency requirements:

An entry to the Cyber
Security is possible for a
simple graduate with basic
knowledge of IT but software
engineers have preference.
Apart from computer basics,
Cyber Security field
essentially requires
knowledge of networking and
an idea of the mind of the
hacker or the force which is
trying to jeopardise the
system. Value addition to
one’s resume with some

additional courses is always
advised in this field. It is
recommended that one does
a reputed certificate program
and not be taken for a ride by
the fly-by-night operators
without credentials. Few of
the popular courses which are
sort of sure shot capacity
building modules for the
aspiring Cyber Security
professional are:

CISA (Certified Information
System Auditor)
CISM (Certified
Information Security
Management)
CISSP (Certified
Information Systems
Security Professionals)
CCSP (Cisco Certified
Security Professional)
MCSE (Microsoft Certified
Systems Engineer) 

If you made up your mind to
grow and make it big to learn
and grow in the field of Cyber
Security, it is always
advisable to back up the
courses and qualifications

with practical training and
apprenticeship. Learning
things practically in the
company of a good team is
key to the growth and
development in the field.
Even when you are choosing
an institution for training,
make sure to check if it has a
practical learning provision
as part of the training.

With the everyday
occurrence of data leaks,
widespread attacks on digital
infrastructure and privacy
breaches, the career in Cyber
Security is here to stay and
grow higher with every
passing day.  Self updating
and a keen interest in
evolving technology is
paramount for growth.
(The writer is a columnist
and policy trainer based in
Delhi. He can be contacted
E-mail: firstmedium@gmail.
com)
Views expressed are
personal.
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Department of Urban
Planning 

Chandigarh Administration
The Department of Urban Planning, Chandigarh
Administration intends to fill two Posts of Architect
Group-A Gazetted in the Pay Scale of Rs.15600-39100/-
+ 7600/- Grade Pay (as per Punjab 5th Pay Commission
adopted by Chandigarh Administration) on deputation in
consultation with UPSC as per usual terms and
conditions of deputation mentioned below :-
1. Period of Deputation : Three years in the first
instance and to be extended from time to time or reduced
according to the requirements. However, the period of
deputation will not ordinarily exceed three years.
2. In case of recruitment by deputation grades from
which deputation is to be made : Officers of the
Central/State Governments/Union Territories:
(a) (i) holding analogous posts on   regular basis in the
parent cadre/Department; or 
(ii) With 7 years service in the grade rendered after
appointment thereto on a regular basis in the Scale of
Pay of Rs. 8000-13500/- (unrevised)/Rs. 15600-39100/-
+ 5400/- Grade Pay (Revised) or equivalent in the parent
cadre/Department; and

(b) Possessing the following educational and other
qualifications :-
(i) Degree in Architecture of a recognised University or
equivalent. (ii) Should be registered as Architect with
Council of Architecture, India. 
(iii) Five years experience in the profession. 
Note 1: Qualifications are relaxable at the discretion of
the Union Public Service  Commission  in  case  of
candidates otherwise well qualified. 
(The Departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on  deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion. Period of deputation
including period of deputation in another ex-cadre post
held immediately proceeding this appointment in the
same or some other organization/Department of the
Central Government shall ordinarily not exceed four
years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the
closing date of receipt of application.
3. Pay : According to the rules of the Chandigarh
Administration.
4. DA & Local Allowances : According to the rules of

the Chandigarh Administration.
5. T.A. Joining time and transfer T. A. : According to
the rules of Govt. to which deputed i.e. Chandigarh
Administration.
6. Leave and Pension : The rules of the Parent Govt.
7. Leave Travel concession, Medical concession and
accommodation : According to the Rules of Chandigarh
Administration.
8. Pension Contribution : The   pension   contribution
payable by the Administration will be regulated under the
Rules of the Parent Govt.
The interested candidates may therefore, apply within
30 days from the date of publication of the
advertisement through proper channel alongwith their
original ACR dossiers, Integrity Certificate and a
certificate to the effect that no Departmental/Vigilance
enquiry is pending/contemplated against them, to “The
Chief Architect, Department of Urban Planning,
Chandigarh Administration, Room No. 322, 3rd Floor,
U.T., Secretariat Building, Sector-9 D, Chandigarh-
160009 (Email-architect.up.chd@gmail.com” and
Telephone No.0172-2740391).

Chief Architect
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National
The No Confidence Motion brought
by opposition fell flat on July 20,
2018. The motion was defeated by
more than 2/3rd margin. The ruling
coalition got 325 votes, while opposi-
tion could only manage 126 votes.
The no-confidence motion was intro-
duced by the TDP against the  government demanding Special Status Category to
the Andhra Pradesh. In his over 90-minute address in the House, Prime Minister
Shri Narendra Modi said that any instance of violence brings shame to the nation,
in a reference to incidents of mob lynchings and assault on women raised by
opposition parties. Taking on the opposition over its criticism of his government on
employment front, he accused it of spreading baseless information and claimed
that nearly one crore people have got employment in 2017-18. Citing Employment
Provident Fund figures, he said 50 lakh people have got job in the formal sector in
nine months. He said the transport business alone has created 20 lakh jobs in the
informal sector.
Human Resources Development Minister
Shri Prakash Javadekar  said lack in inno-
vation and quality research is the foremost
challenge for the country. Chairing a three
day National Conference of Vice-chancel-
lors and Directors in New Delhi, the Minis-
ter said, quality expansion and teaching
reform is the need of the hour.  Further, he emphasized on creating a positive and
lively environment to enhance the quality of education in all central and private uni-
versities. He said, it is time to show India's prowess to the world in the field of edu-
cation.  He also spoke about academic freedom and increasing the Gross Enroll-
ment Ratio in higher education from 26 percent to 40 percent in the coming years
to match with the developed countries.
Lok Sabha has passed the Trafficking of Persons (Prevention, Protection and
Rehabilitation) Bill, 2018. The bill deals with security and rehabilitation of the
victims of human trafficking. It also provides for a special fund for this purpose for
the first time. It proposes establishment of a National Anti-Trafficking Bureau to
investigate cases and implement provisions.
The Centre has set up panel under Union Home Secretary to suggest measures
to curb incidents of lynching across the nation. Union Home Minister Rajnath
Singh made the announcement in a statement in Lok Sabha, saying the commit-
tee will submit its report within a month.
President Ram Nath Kovind completed one year in
office on July 25, 2018. He interacted with tribals, stu-
dents, farmers and self-help groups in Dantewada on
the day during his two-day visit to Chattisgarh. 
A grateful nation celebrated the 19th
Anniversary of 'Kargil Vijay Diwas' on July
26, 2018. On this day in 1999, India suc-
cessfully took command of the high out-
posts which had been captured by Pak-
istani army supported intruders. The Kargil
Vijay  Diwas is celebrated every year for
three days to commemorate India's emphatic victory against Pakistan and recalls
the supreme sacrifice of 500 war heroes who laid down their lives for the country
and others who fought in the war.

International
Reaffirming commitment to multilateralism,
international trade and rules-based world
order, heads of state from Brazil, Russia,
India, China and South Africa gathered for
10th BRICS summit, in Johannesburg. Issues
like international peace and security, global
governance and trade wars among others
were discussed at the summit. This year's theme was 'BRICS in Africa: collabora-
tion for inclusive growth and shared prosperity in the 4th Industrial Revolution. At
the summit Prime Minister Mr. Modi highlighted importance of working together to
reap the benefits of fourth industrial revolution. He said there is a need to change
curriculum of schools and universities to prepare young people for the future.
India has extended over $400 million lines of credit (LOC) for Rawanda and
Uganda during Prime Minister's visit to the two countries. India also signed agree-
ments for cooperation in the defence sector with the two east African nations.  

Prime Minister Narendra Modi addressed Ugandan Par-
liament, the first ever by an Indian Prime Minister. He
said,  Uganda is the pearl of Africa and a land of great
wealth of resources and rich heritage. India is proud to
be Africa's partner Uganda is central to India's commit-
ment to the continent, he added.
Prime Minister Narendra Modi visited Rweru Model
Village in Rwanda and gifted 200 cows to villagers,
under the Rwandan Government's Girinka Programme.
Under this scheme, poor families are gifted dairy cows
and the first female calf born of the cow is gifted to the
neighbor, thus promoting brotherhood and solidarity in the community. It is a social
protection scheme run by the Rwandan Government. The word Girinka can be
translated as 'may you have a cow'.
In Pakistan, Election Commission issued results for 250
out of 270 contested seats of the National Assembly.
Imran Khan's Pakistan Tehreek-i-Insaf (PTI) has got 109
seats, Pakistan Muslim League-Nawaz - 62 and Pakistan
Peoples Party-42. Independent with 12 seats are the next
biggest group of winners.  Meanwhile, Imran Khan claimed victory in the elections.
In a television address, he said his party was successful and was given a
mandate. On the other hand, Nawaz Sharif's party PML-N and a host of smaller
parties have rejected the results, all alleging vote-rigging and manipulation

Business
Giving major relief to common man, the GST Council
reduced tax rates on more than 50 items and exempt-
ed sanitary napkins, rakhis, stone, marble, wooden
deities and Saal leaves from the ambit of the Goods
and Services Tax. It has decided to slash the tax rate
on as many as 17 items to 18 percent from 28 percent
category. Premium of Ayushman Bharat will also be exempted from GST.
Parliament has passed the Fugitive Economic Offenders
Bill 2018. As per the provisions of the bill, properties of
Economic offenders who flee the country will be seized
while Special fast track courts to settle cases exceeding
Rs 100 crore in quick time. Government can now attach
properties of fugitives who flee the country after committing tax and loan related
offences. Finance Minister Shri Piyush Goyal said, the Bill will deter fugitive eco-
nomic offenders from evading the process of law. The Bill enables action against
such offenders committing offences worth one hundred crore rupees and above.
The Centre has told the Supreme Court that sale and manufacture of BS-VI non-
compliant vehicles in India should not be allowed from April 1, 2020. In an affidavit
filed in the apex court, Ministry of Petroleum and Natural Gas said that it would not
be possible to segregate pricing of diesel or have a differential pricing mechanism for
the fuel for private vehicles. The sale and manufacture of BS-VI non-compliant vehi-
cles in India BS-VI non-compliant vehicles as it would lessen environmental benefits
to be accrued from using cleaner BS-VI fuel, the Centre told the Supreme Court.

Sports
The Indian women's compound team of Jyothi
Surekha Vennam, Trisha Deb and Muskan Kirar
bagged a silver medal in the women's compound team
event at the Archery World Cup in Berlin. The team
lost 228-229 to favourites France. The trio had earlier
stunned top-seed Turkey 231-228 in the semi-final to book a place in the final. This
is India's third silver medal in the World Cups in 2018 and their sixth medal overall.
Sachin Rathi scripted a sensational turn around in the final
bout while Deepak Puniya asserted his supremacy without
fuss as India won two gold and as many bronze medals in
the freestyle competition on the concluding day of the
Junior Asian Wrestling Championship. On the last day of
the championship, four of the five Indian wrestlers reached the medal round with
Suraj Rajkumar Kokate (61kg) and Mohit (125kg) winning bronze medals.
The Government has selected 734 athletes for Khelo-India scholarships to nurture
sporting talents.  Youth Affairs and Sports Minister Mr. Rajyavardhan Rathore said
transformational changes have been introduced into Indian sports. A total of 734
youngsters were shortlisted for scholarship under the Khelo India Talent Develop-
ment Scheme. The scheme is a unique programme to nurture sporting talent. He
pointed out that Catch Them Young is no longer a slogan but visible in govern-
ment's action. Col Rathore said his Ministry is trying to develop a sports system
that connects local potential to global podiums, and encourages every Indian to
have sports as a part of their lives for entertainment, education or excellence.

News  Digest
WWW.JOBRIYA.COM




