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One of the biggest successes
of the  government in the

past 48 months has been in the
diplomatic arena, from the
neighbourhood to beyond, the
diplomacy has worked well.
Though there have been some
disappointments as well given
the evolving global situation, but
India's global profile and its
respect amongst the comity of
nations has gone up many
notches.

To understand it better, the
following are the key areas in
which the Government's policy
has had its successes:

The surgical strike against
Pakistan is a case in point, which
was a game changer approach.
India ensured it sent a strong
message to Pakistan, that it will
no longer act with restraint if
Pakistan continues to provoke it
with terrorist incidents. It was
also a message to the military

establishment in Pakistan that
India will respond at a time of its
choosing and will not hesitate to
hit back. While Pakistan was
shocked, the global community
supported India. The fact that
even Pakistan’s close backers
are questioning it on the issue of
terrorism is a major shift. This
has been brought about by its
increased isolation in the global
arena following India's sustained
efforts during bilateral and
multilateral parleys in the world.

A majority of SAARC countries
decided to boycott the summit in
Pakistan which led to the
postponement of the summit.
Not only this, the Trump
administration also gave a strong
warning to Pakistan on the issue
of terrorism. 

Besides this, from receiving
the highest civilian award from
Saudi Arabia to a closer strategic
relationship with the Gulf
countries like UAE, Oman and

Qatar to engaging Israel, the
diplomacy under Narendra Modi
has seen an accelerated push.
From cooperation on security
issues and repatriation of Indian
fugitives to investment by their
sovereign wealth funds, India's
diplomatic engagement has
brought in tangible strategic
outcomes.
The Road Ahead

Diplomacy has been one of the
high points of Narendra Modi
government's tenure from the
gains at the UN, winning ICJ and
a strong support from the US
President Donald Trump on the
issue of terrorism. India's global
clout has expanded
exponentially.
Work on India US Confluence

The Indo US relations have
intensified with Prime Minister
Narendra Modi and US President
Donald Trump forging a good
chemistry. That has translated
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GLOBAL SUCCESS OF INDIA’S
DIPLOMACY

CAREERS IN TOURISM INDUSTRY
Prabha Negi &
Antriksha Negi Pant

India is the largest democracy
in the world. It is gifted with rich

cultural heritage, splendid
geographical location and wide
variety of flora and fauna which
makes it one of the finest
destinations in the world to
explore. In recent years, travel
and tourism has become one of
the largest service industries in
India. The industry is set to grow
at 7.5% in 2016 exceeding the
previous year's growth rate of
6.9%. According to World Travel
and Tourism Council's "Travel
and Tourism Economic Impact
2015" report the direct
contribution of this industry to the
country's GDP in 2014 was
2.2%. It is forecast that the
contribution will rise significantly
to 2.5% of total GDP in 2025. The
improved connectivity, better
lodging facility and favorable
government policy on visa
reforms like Visa-on-arrival have
helped the Indian Tourism to
thrive and flourish.

India is now one of the fastest
growing outbound tourism
markets in the world, second only
to China. The United Nations

World Tourism Organization
(UNWTO) estimates that India
will account for 50 million
outbound tourists by 2020.
Despite the slowdown due to
rupee fluctuations, the Indian
outbound numbers have been
growing with an average 10-12%
annual growth over the last
seven years. The market for
travel and tourism in India is
expected to grow at a Compound
Annual Growth Rate (CAGR) of
around 7.23% during 2016-2021.
A growing, consumption-driven
economy, a large and
increasingly affluent middle
class, and the ongoing
liberalization of air transportation
have contributed significantly to
this growth in international
outbound travel. Additional
interest in niche tourism sectors
such as medical, wellness and
adventure tourism has also

contributed to this growth.
Increased smartphone and
internet penetration have also
contributed to an increased
number of online bookings. 
"Athithidevo Bhava" these are
not only the two words but the
complete gesture of hospitality in
itself for the tourists of any place.

The hospitality industry is a
broad category of fields within
the service industry that includes
lodging, event planning, theme
parks, transportation, cruise line,
and additional fields within the
tourism industry. The hospitality
industry is a multibillion-dollar
industry that depends on the
availability of leisure time and
disposable income. A hospitality
unit such as a restaurant, hotel,
or an amusement park consists
of multiple groups such as facility
maintenance and direct
operations (servers,

housekeepers, porters, kitchen
workers, bartenders,
management, marketing, and
human resources etc.).
Hospitality Industry offers
unlimited opportunities. It is one
of the first businesses in history.
Individuals have always gone out
for work or leisure purpose - to
enjoy with family/friends.
Currently, this is a $61 billion
business. Managing and selling
services to individuals without
negotiating on quality is a
challenging issue. Bearing in
mind the challenging issue of
technology and globalization, it
has become imperative for the
Hospitality Industry to handle
operations, marketing and
human resources in an effective
way. Hospitality Industry is
accountable for employing
individuals worldwide through
tourism. 
Definition of Tourism:

Tourism is a social, cultural
and economic phenomenon
which entails the movement of
people to countries or places
outside their usual environment
for personal or business/
professional purposes. These
people are called visitors (which
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Namaskar. My dear
countrymen, I'm fortunate

once again to be face to face
with you in the 'Mann Ki Baat'
programme. Just a few days
ago, a historic Cricket match
took place in Bengaluru. Of
course you must have realized
that I am referring to the test
match between India and
Afghanistan. It was Afghanistan's
first international match and it's a
matter of honour for us that this
historic match for Afghanistan
was played with India. Both
teams performed par excellence.
Besides, bowler Rashid Khan
had performed exceedingly well
in the IPL earlier this year. I
remember Afghanistan President
Shriman Ashraf Ghani's words
on Twitter tagging me along "The
people of Afghanistan are
extremely, proud of our hero
Rashid Khan. I'm also thankful to
our Indian friends who created a
platform for our players to
showcase their skills". Rashid
represents what constitutes the
best of Afghanistan. He is an
asset to the world of cricket.
Then he quipped "No, we are not
giving him to anyone!" This
match will remain etched in our
memories for a long time.
Anyway, being the first match, it
is naturally memorable, but I will
cherish it for a special reason.
The Indian team did something
that is exemplary to the whole
world. What does a winning
team do while receiving the
trophy? The Indian team, while
receiving the trophy, warmly
invited the Afghanistan team
which had played its first
international match to pose
together for photographs. This
incident exemplifies the very
spirit of sportsmanship. Sports is
an excellent route to unite
society and to showcase the
talents and skills of our youth. I
felicitate both the teams of India
and Afghanistan. I sincerely
hope, that in future too, we'll play
with each other with the best
sportsman spirit and shine
together. 

My dear countrymen, this 21st
of June, the fourth Yoga Day
presented the rarest of sights.
The whole world appeared as
one entity. In the European
Parliament in Brussels, at the
UN headquarters in New York,
on Japanese naval warships,
there were sights of people
performing yoga. Saudi Arabia
witnessed its first, historic yoga
programme and I am told many
aasans were demonstrated by
women. On the snow capped
mountain peaks of Ladakh,
Indian and Chinese soldiers
performed yoga in unison. Yoga
breaks all barriers of borders and
unites people. Zealous citizens
of hundreds of lands overlooked
divisions of caste, religion,
region, colour and gender to
transform this occasion into a
massive festival. If people from
the entire world ardently
participated in programmes on
Yoga Day, why should India not
feel elated many times over? 

It is a matter of great pride for
a hundred and twenty five crore
people to witness members of
our armed forces perform yoga

on land, sea and sky. A section of
our brave soldiers did yoga in
submarines; some of them
chose the snow clad
mountainous terrain of Siachen
for the same. Our air warriors
astounded everyone by
performing yogasans in mid sky,
some 15 thousand feet above
the earth. Spectacular was the
fact that they achieved this feat
not inside an airplane but while
floating mid air. Schools,
colleges, offices, parks,
skyscrapers, playgrounds came
alive-as yoga venues.
Heartwarming was an instance
in Ahmedabad. Around 750
divyang brothers and sisters
assembled at one place to do
yoga and thus created a world
record. Yoga has broken barriers
of caste, creed and geography to
unite the people of the entire
world, which is the very essence
of the real sentiment innate to
Vasudhaiva Kutumbakam that
we have followed in letter and
spirit over centuries. Our Rishis,
sages and saints have laid
emphasis on certain tenets; yoga
has proved them in a concrete
manner. I believe that the
concept of wellness today is
bringing about a revolution. I
hope the campaign of wellness
through yoga will gain further
momentum. More and more
people will come forward to
make it a part of their lives. 

My dear countrymen, many of
you have urged me on My gov
and Narendra Modi app to
mention Doctor's Day, the 1st of
July. You are absolutely right. We
think of doctors only during times
of distress. But this is a day
when the nation celebrates the
achievements of our doctors and
expresses gratitude for their
spirit of service and commitment
towards society. We are a people
who, by nature, revere the
Mother as the equivalent of God
since she is the source of our
very existence, our life. On the
other hand, there are times when
it is the Doctor who gives us re-
birth. The role of a doctor is not
limited to mere treatment of
ailments. Often a doctor plays
the role of a family friend, a
lifestyle guide. They not only
cure but also heal. Today,
doctors possess not just medical
expertise; they have a vast
experience on the co- relation
between general lifestyle trends
and their effect on our health.
Indian doctors have carved a
niche for themselves in the entire
world through their capabilities
and skills. Our doctors have
gained recognition for their

expertise in the medical field,
hardworking attitude and the
ability to solve complex medical
problems. Through Mann Ki Baat
I extend my warmest felicitations
on behalf of the countrymen to
all our doctors, ahead of Doctor's
Day on the 1st of July. 

My dear countrymen, as a
people, we are truly blessed to
be born in this land, bhoomi of
Bharat, India. India has had a
rich historical canvas. Every
single month, every single day in
fact, is a marker of one historical
event or the other. Every place in
India is replete with signposts of
heritage. Every place has been
blessed with a saint, a luminary
or a great, famous personality
who has contributed through his
sagacity.

Thank you very much for your
phone call. It is correct that I am
reaching Maghar on the 28th. I
am sure you know about
Kabirwad in Gujarat when I used
to work there, I had organized a
National session of people
belonging to the tradition of saint
Kabir. Once again I have been
blessed with the opportunity to
visit this Samadhi sthal, this
shrine. You must be aware that
in eastern Uttar Pradesh, there is
a place called Maghar. It is here
that Sant Kabir Das ji attained
Samadhi. Do you know why
Kabir Das ji chose to go to
Maghar? In those days it was
believed that death in Maghar
was a roadblock in one's
pathway to heaven.  On the
contrary, breathing one's last in
Kaashi was a guarantee for entry
into heaven. Maghar was
considered unholy but Sant
Kabirdas never subscribed to
that view. He toiled relentlessly
to quell many such superstitions
and evil social customs of his
times. That is why he went to
Maghar and chose to attain
Samadhi there. Sant Kabir Das
ji, through his verses 'Saakhis'
and 'Dohas' stressed upon the
virtues of social equality, peace
and brotherhood. These were his
ideals. We can feel the essence
of these ideals in his
compositions. They are relevant
& inspiring even in modern
times. I quote a doha 
∑§’Ë⁄U ‚Êß¸U ¬Ë⁄ U„ÒU, ¡Ê ¡ÊŸ ¬⁄ U¬Ë⁄U–
¡Ê ¬⁄U ¬Ë⁄U Ÿ ¡ÊŸ„UË, ‚Ê ∑§Ê ¬Ë⁄U ◊¥ ¬Ë⁄U––

The true saint is the one who
recognizes & understands the
sufferings of others. Those who
do not feel the pain of others are
insensitive, uncompassionate.
Kabir Das ji laid great emphasis
on social cohesion. He was a
thinker way ahead of his times.
In those days, when the whole

world was undergoing strife and
degradation of moral values, he
spread the message of peace
and harmony. He worked
towards uniting the populace,
bridging their differences. 
““¡ª ◊¥ ’Ò⁄UË ∑§Êß¸U Ÿ„UË¥, ¡Ê ◊Ÿ ‡ÊËÃ‹ „UÊÿ
ÿ„U •Ê¬Ê ÃÊ «UÊ‹Œ, ŒÿÊ ∑§⁄‘U ‚’ ∑§Êÿ””
There will be no enmity in the
world if the inner being is at

peace.
Compassion should be the

universal way of life.
In another doha, Kabir has

written.
¡„UÊ¥ ŒÿÊ Ã„¥U äÊ◊¸, ¡„UÊ¥ ‹Ê÷ Ã„¥U ¬Ê¬
¡„Ê¥ ∑˝§ÊäÊ Ã„¥U ∑§Ê‹ „ÒU, ¡„UÊ¥ ˇÊ◊Ê Ã„¥U •Ê¬

Compassion leads to
righteousness,

Greed leads to sin.
Anger is sure to devour you,
Forgiveness is a great virtue.

He said
¡ÊÁÃ Ÿ ¬Í¿UÊ ‚ÊäÊÈ ∑§Ë, ¬Í¿U ‹ËÁ¡ÿ

ôÊÊŸ
Never ask a saint his caste or

creed;
Ask him about his repository

of knowledge.          
He appealed to the people to

rise above divisions of religion &
caste and make knowledge and
wisdom the sole basis of
recognition. His principles are
relevant even after several
centuries have gone by.Since we
are referring to Sant Kabir Das ji,
I am reminded of a doha couplet
in which he says,
““ªÈL§ ªÊÁflãŒ ŒÊ™§ π«∏ ∑§Ê∑§ ‹ÊªÍ¥ ¬Ê¥ÿ–

’Á‹„UÊ⁄UË ªÈL§ •Ê¬Ÿ, ªÊÁflãŒ ÁŒÿÊ
’ÃÊÿ––””

Such is the exalted status
accorded to the guru, the
teacher. And one such guru is
Jagatguru, Guru Nanak Dev. He
showed the righteous path of life
to millions, inspiring them for
centuries. Guru Nanak Dev's
teachings endeavoured to
eradicate caste based
discrimination prevalent in
society. He perceived
humankind as one and urged
everyone to embrace humanity. 

Guru Nanak Devji said that the
service to the poor and the
needy is service to God.
Wherever he went, he took many
initiatives for the welfare of the
society. The establishment of a
kitchen free of social
discrimination where a person of
any caste, sect, religion or
community could eat or what we
know as the langar system was
initiated solely by Guru Nanak
Dev Ji. The 550th Prakash Parv
of Guru Nanak Dev Ji will be
celebrated in 2019. I want all of
us to join this great festival with
enthusiasm and fervour. To
celebrate this festival in the
entire Indian society and around
the world I also urge you to
suggest new ideas, new
concepts, and innovations on
which we can ponder and make
preparations and thus we can
also celebrate the Prakash parv
as Prerna Parv with great pride .

My dear countrymen! The
history of India's struggle for
independence is very long, very
vast and is filled with countless
sacrifices. There is another
chapter of history associated
with Punjab. In the year 2019,
100 years of the horrific incident
of Jallianwala Bagh will come to

a full circle, it was an incident
that embarrassed the entire
humanity. Who can forget that
dark day of April 13, 1919, when
abusing all limits of power,
crossing all the boundaries of
cruelty; the guiltless, unarmed
and innocent people were fired
upon. How can we remember
the completion of 100 years of
this horrific event is something
we can all give a thought to, but
we must also remember the
everlasting message that this
incident has imparted that is -
violence and cruelty can never
solve any problem. It is peace
and non-violence, renunciation
and martyrdom that are
triumphant in the end!

My dear countrymen! Mr.
Raman Kumar of Rohini, Delhi,
has written on 'Narendra Modi
Mobile App' that on coming July
6 happens to be Dr. Shyama
Prasad Mukherjee's birthday and
he wants me to talk about Dr.
Shyama Prasad Mukherjee in
this episode of Mann Ki Baat.
Thank you very much, Raman ji.
It feels great to see your interest
in India's history. You know, June
23, was the death anniversary of
Dr. Shyama Prasad Mukherjee.
Dr. Shyama Prasad Mukherjee
was associated with many fields,
but the areas which were closest
to his heart were education,
administration and
Parliamentary Affairs, very few
people would know that he was
the youngest Vice-Chancellor of
the University of Calcutta at
merely 33 years of age.

Very few people would also be
knowing that in 1937, on the
invitation of Dr. Shyama Prasad
Mukherjee, Gurudev
Rabindranath Tagore addressed
the convocation in Kolkata
University in Bangla. This was
the first time under British rule
that the convocation in Kolkata
University had been addressed
to in Bangla. From 1947 to 1950,
Dr. Shyama Prasad Mukherjee
was the first Industries Minister
of India and, in a sense, he laid a
strong foundation for India's
industrial development, he had
prepared a solid base. It was he
who had prepared a stout
platform. The first industrial
policy of Independent India,
which came in 1948, was
stamped with his ideas and
vision. Dr. Mukherjee's dream
was for India to be industrially
self-reliant, competent and
prosperous in every sphere.

He had wanted India to
develop heavy industries and
also pay full attention to MSME,
handloom, textiles and cottage
industry. For the proper
development of cottage and
small industries with finance
availability and organizational
setup-All India Handicrafts
Board, All India Handloom Board
and Khadi & Village Industries
Board were established between
1948 and 1950. There was also
a special emphasis by Dr.
Mukherjee on indigenization of
India's defence production, in the
establishment of four most
successful mega projects-
Chittaranjan locomotive works
factory, Hindustan aircraft

ENGLISH RENDERING OF PM'S ADDRESS IN 45TH
EPISODE OF MANN KI BAAT, 24.06.2018
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Cabinet Secretariat
Govt. of India

Applications are invited from the officers of the Central Government, for filling up a total
of 4 (four) vacancies in the various grade of Navigators in an organization under
Cabinet Secretariat on Re-employment basis as per details given below :-

Sl. Name of the post Essential educational and other Place of Posting
No. along with Scale of qualification required for 

Pay [Pay Band plus re-employment
Grade Pay]

1. Chief Navigator Re-employment: Can be posted at
Pay Band - 4 (Rs. Re-employment of retired personnel Delhi/Sarsawa (UP)/
37,400-67,000/-) plus who held the rank of Air Commodore Cuttack (Odisha)
Grade Pay Rs. 8,900/- or Group Captain or equivalent with (with All India 
Level-13A as per 7th flying experience of 3500 hours in transfer liability)
CPC pay matrix Defence organisations.

2. Senior Navigator Re-employment: Can be posted at
Pay Band - 4 (Rs. Re-employment of retired personnel Delhi/Sarsawa (UP)/
37,400-67,000/-) plus who held the rank of Group Captain Cuttack (Odisha)
Grade Pay Rs. 8,700/- or Wing Commander or equivalent (with All India 
Level- 13 as per 7th with flying experience of 3000 hours transfer liability)
CPC pay matrix in Defence organisations.

3. Navigator Re-employment: Can be posted at 
Pay Band - 3 (Rs. Re-employment of retired personnel Delhi/Sarsawa (UP)/
15,600-39,100/-) plus who held the rank of Wing Commander Cuttack (Odisha)
Grade Pay Rs. 7,600/- or Squardron Leader or equivalent (with All India 
Level-12 as per 7th with flying experience of 1800 transfer liability)
CPC pay matrix hours in Defence organisations.

2. The number of posts are subject to change. Further depending on the
specific organizational requirements, the Department retains the right to
shortlist only those applications that are in conformity with its specific
requirements as may exist at a relevant point of time.

3. The officers on Re-employment will be eligible for 20% Security Allowance on
the basic pay along with other allowances as admissible to Central Government
employees.

4. Officers already retired from Defence Organisation should submit the application
proforma alongwith Annexure-II. Those retiring within a year from the last date of
receipt of application can only apply against 'Re-employment' in advertisement
published. They should produce NOC for re-employment. Applications from
serving officers without NOC for re-employment will not be considered.

5. The pay fixation of re-employed officers will be as per civil rules in vogue for the
fixation of pay of re-employed officers.

6. How to Apply: Neatly filled applications typed or in own handwriting on A-4 size
paper in proforma (placed as Annexure-II) should be forwarded on following
address. The envelope should clearly mention on top "Application for re-
employment for the post of (Name of Post)".

Assistant Director (Pers B)
Post Box No. 3003

Lodhi Road Post Office
New Delhi-110003

7. The last date of receipt of application is 60 days from the date of
publication of the advertisement in the Employment News.

8. Attested copies of educational qualification, experience and other certificates
along with undertaking should be enclosed with the application. Candidates
however, will be required to produce original certificates for verification at the time
of interview. NOC for re-employment/discharge book/retirement order must be
enclosed with the application, if applicable.

9. The applications in the proforma (placed at Annexure II) for re-employment may be
forwarded. Application not in prescribed proforma will be summarily rejected.

10. Incomplete applications and those received late and/or without the requisite
enclosures would be summarily rejected. No correspondence in this regard
would be entertained.

11. Canvassing in any form will disqualify the candidates.
12. The Department reserves the right to modify/withdrawn the notification at any

time.

ANNEXURE-II
APPLICATION PROFORMA FOR RE-EMPLOYMENT

POST APPLIED FOR

1. Name

2. Date of Birth (DD/MM/YYYY)

3. Date of Retirement in the parent 

organization (DD/MM/YYYY)

4. Present Address

5. Permanent Address

6. Contact No.

7. Whether belongs to SC/ST/OBC

8. Nationality / Religion

9. Educational & Professional qualifications (starting with the last degree till 
high school or matriculation level)

SI. Qualification Year of Institute/ Board / Subjects Marks
No. passing University/ College Obtained 

(along with place) and Division

10. Details of employment in chronological order

Ministry/Department Post From To Scale of Pay and Nature
Office/Institute Held Basic Pay (as per of Duties

7th CPC)

11. Nature of present employment i.e.,
Permanent or Temporary or Ad-hoc

12. Whether you meet the requirements
of the post applied for

13. Additional information, if any, which 
you would like to mention in support 
of your suitability for the post

14. List of enclosures attached
UNDERTAKING

I solemnly affirm that the information submitted above is correct to the best of my
knowledge & belief. I also undertake that in the event of my selection to the above post,
I will not withdraw my candidature or decline the post when offered.
Date: Signature of the Candidate
Place:

Countersigned 
(Present Employer with Stamp)

PROFORMA OF CERTIFICATE FOR EMPLOYED OFFICIALS
I hereby with the information available certify that Shri.................... (Name) No.
....................  (Rank) would complete the prescribed period of appointment on
………………...... (dates).
Place Signature
Dated: Commanding Officer 

Office Seal
UNDERTAKING TO BE GIVEN BY THE CANDIDATE

I understand that, if selected on the basis of the recruitment / examination to which this
application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the Appointing Authority that I have been duly released/
retired/ discharged from the Armed Forces and that I am entitled to the benefits
admissible to ex-servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Services and Posts) Rules, 1979, as amended from time to time.
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved
for Ex-Serviceman in regard to the recruitment covered by this examination, if I have
at any time prior to such appointment, secured any employment on the civil side
(including Public Sector Undertakings, Autonomous Bodies / Statutory Bodies,
Nationalized Banks, etc.) by availing the concession of reservation of vacancies
admissible to Ex-Servicemen.
Place: 
Dated: Signature of Candidate
davp 58101/11/0009/1819 EN 14/50

Affix recent passport
size color

photograph duly
attested

No. A. 12016/2/2018-Admn. II
Government of India 

National Institution for Transforming India
NITI  Bhavan, Sansad Marg, New Delhi-110001

Subject: Recruitment to 08 posts of Senior Adviser /Adviser in Level -15 or
Level - 14 in Pay Matrix in the NITI Aayog on deputation (including short-term
contract) /Promotion basis.
Reference to our previous advertisement on the above subject published in the
Employment News dated 12-18 May, 2018, the last date for receipt of applications
for 08 posts of Senior Adviser/ Adviser in Level - 15 in the Pay Matrix (Rs.
1,82,200/- Rs. 2,24,100) or Level - 14 in Pay Matrix (Rs. 1,44,200/- Rs. 2,18,200) in
different fields/areas on Deputation (including short-term contract)/ Promotion basis
has been extended for another 15 days i.e. 10th July, 2018.
2. The details relating to the posts as well as the requisite eligibility conditions and
the prescribed application format are available on NITI Aayog's  website niti.gov.in
under the link Career (http://niti.gov.in/career/recruitment).
3. Those candidates who have applied earlier need not apply afresh.

Dinesh  Kochher
Under Secretary  (Admn. II) 

davp 54101/11/0010/1819 Tel: 2309 6521

Government of India 

Ministry of Electronics and Information
Technology

Filling up the post of Security Officer in Ministry of Electronics and Information
Technology.
Ministry of Electronics and Information Technology, Government of India, New Delhi,
invites applications from Indian Nationals for filling up the post of Security Officer at
Level 11 of the Pay Matrix on deputation basis.
For applications format, eligibility conditions, requisite qualifications and other details,
logon to Ministry's website www.meity.gov.in or Department of Personnel and
Training's website www.dopt.gov.in. 
Application forms in the prescribed format and duly completed must be submitted
within 45 days from publishing of this advertisement in Employment News to Deputy
Director (Personnel), Ministry of Electronics and Information Technology,
Electronics Niketan, 6, CGO Complex, New Delhi-110003.

davp 06101/11/0007/1819 EN 14/59EN 14/61
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Sainik School Purulia
PO Sainik School-723104, Dist Purulia (WB)

www.sainikschoolpurulia.com

VACANCY

SI. Name of Post No. of Eligibility Pay Band / Age
No. Vacancy Salary
01 MASTER 01 ESSENTIAL QUALIFICATION : Rs. 9300- 21 - 35 yrs

(MATHS) - (Reserved (i) Master's Degree in Maths and B.Ed 34800 with as on 
Regular Basis for OBC) from a recognized University, (ii) Atleast GP- Rs. 01.07.2018

five years teaching experience in English 4800/-
Medium recognized school preferably 
affiliated to CBSE. 
DESIRABLE : (i) CTET or TET qualified.
(ii) Proficiency in Games & Sports, NCC,
C-curricular activities, (iii) Knowledge in
Computer Applications.

Note :- In case of non availability of suitable candidates of OBC category, the post will be filled by the
General/SC/ST category as per Sainik Schools Society Rule and Regulations. Candidates of General, SC
& ST category may also apply.
02. ALLOWANCE AND PERQUISITES : Rent free accommodation, Transport & Medical Allowances,
Subsidized Educations for two children, NPS and Gratuity etc. as per Sainik Schools Society Rules &
Regulations.
03. Application (as per the format given in the school website www.sainikschoolpurulia.com is to be
forwarded to the Principal, Sainik School Purulia, along with bio data, attested copies of certificates, two
recent passport size photographs, one unstamped self-addressed envelope, and a bank DD of Rs. 400/-
for General and Rs. 200/- for SC/ST candidate (Non-refundable) drawn in favour of "Principal, Sainik
School Purulia". Application must reach to this school within 21 days from the date of publication. Post
is transferable on all India basis. Only shortlisted candidates will be called for test/ interview. No TA/DA
admissible for attending test/interview. The school administration reserves the right to cancel the vacancy
due to administrative/ policy reason. EN 14/19

CSIR-Central Institute of Mining 
& Fuel Research 

Barwa  Road, Dhanbad
Advt.  No.CIMFR-01/2018

CSIR-Central Institute of Mining and Fuel Research, Dhanbad a
premier Research Institute under Council of Scientific & Industrial
Research an autonomous body under D/o S&T, Gol invites
application for the following posts:
Designation No. of Posts/Reservation Pay Scale
Technical 20 (UR-10, OBC - 06 Basic Pay : 35,400/- 
Assistant/Gr. SC 03, ST-01) Pay Matrix Level-06
III (1)
Technical 25 (UR-13, OBC-07 Basic Pay : 44,900/-
Officer/ Gr. SC- 03, ST-02) Pay Matrix Level-07
III (3)

Last date for online applications is 27th  July, 2018 & Last date for
receipt of hard copy of application is 07th  August, 2018 by 5.30
PM. For details please refer to our website www.cimfr.nic.in. Any
addendum/modification/notifications shall be posted on our website
only.
EN 14/33 Administrative Officer

⁄UÊC˛UËÿ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ, ∑È§M§ˇÊòÊ
National Institute of Technology

Kurukshetra-136119 (Haryana)
Advt. No. 22/2018

RECRUITMENT OF SENIOR RESEARCH FELLOW

Applications in the prescribed
format are invited from Indian
Nationals for the post of
Senior Research Fellow
(SRF)* to work in the Council
of Scientific and Industrial
Research (CSIR),
Government of India funded
project "Nanomaterials for
stable and high efficiency
inorganic-organicperovs-
kite-perovskite tandem solar
cells" under the supervision of
Dr. Ashok Kumar, Assistant
Professor, Department of
Physics as per the details
given below

Essential Qualifica-
tions : (i) M Sc./B.E./
B.Tech. or equivalent and
at least two years of post-
M.Sc./ B.E./B.Tech. rese-

arch/ teaching experi-
ence as evidenced from
published papers in
standard refereed jour-
nals or (ii) M.E./M.Tech.
or equivalent degree in
Engineering/Technology.
Desirable Qualifica-
tions : Research experi-
ence in similar field. 
Emoluments : Rs.
14,000/-  per month
Duration : 36 months
Job description: The
Senior Research Fellow
is required to assist in
various activities under
the project to complete
the objectives and deli-
verables in time as per
schedule, write papers,

reports, and file patents.
* The Senior Research Fellow
(SRF) will be allowed to
register for PhD. program in
any suitable department of the
Institute under the supervision
of Dr. Ashok Kumar.
The eligible candidates may
apply with self-attested copies
of all testimonials to Dr.  Ashok
Kurnar, Assistant Professor,
Department of Physics, NIT
Kurukshetra-136119 by post
or email (ashokku@-
nitkkr.ac.in). The last date of
submission of application
form is 16.07.2018.
EN 14/20 Registrar l/c

EN 14/6
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SCAD-Krishi Vigyan Kendra
Thoothukudi- 628102, Tamilnadu

Applications are invited to the following vacant post under ICAR
plan scheme of Krishi Vigyan Kendra, Thoothukudi (NGO) and
Position Co-terminus with the scheme 
Vacant Post/ No. of Edu. Qualification
Pay Scale Position
Senior Scientist 01 Doctoral degree in Agriculture
and Head subject including relevant 
Rs. 37400 67000 + basic sciences with 8 years
RGP Rs. 9000/- experience.

Note: Those who have already applied through our earlier
advertisement dated 17.03.2018 need not to apply again.
For further details please log on our website www.sca-
dkvk.org. Last Date : 22.07.2018

Chairman
Social Change and Development (SCAD) 

Krishi Vigyan Kendra
Vagaikulam, Thoothukudi - 628102

EN 14/15 Tamilnadu

EN 14/17

ŸÊÒ‚ŸÊ ÁflôÊÊŸ ÃÕÊ ¬˝ÊÒlÊÁª∑§Ë ¬˝ÿÊª‡ÊÊ‹Ê
Naval Science and Technological

Laboratory
Vigyan Nagar, Visakhapatnam, (A.P.), India- 530027

Ph. No. : 0891-2586208, Fax : 0891-2559464
E-mail : acharyulu.pvsn@nstl.drdo.in 

Naval Science & Technological Laboratory, Visakhapatnam, proposes to engage apprentices as a
measure of Skill Building initiative for the Nation. Applications are invited for engagement of 5 nos
Graduate holders in Electronics and Communications Engg, 5 nos Diploma holders in Electronics and
Communications Engg, 20 nos ITI trade certificate holders in Fitter, Turner and Machinist Trades and 6
nos students of Sandwich course of diploma in Chemical Engineering from recognized Institutions.
Applications in prescribed form complete in all respects with caption "Application for Apprentice Trainee "
written over the top of cover should reach The Director, Naval Science & Technological Laboratory,
Vigyan Nagar, Gopalapatnam Post, Visakhapatnam Pin-530027 by speed post/Register Post within
15 days from the date of publication. Please refer to NSTL website at https://www.drdo.
gov.in/drdo/labs1/NSTL/... for eligibility criteria and application format.

DIRECTOR
davp 10301/11/0070/1819 EN 14/2
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Krishi Vigyan Kendra
CHOMU, DISTT. JAIPUR (RAJ.)

Applications are invited for the following posts:
(1) Subject Matter Specialist (Plant Protection) in the pay
scale of Rs. 15600-39100 (PB 5400) + Usual Allowances,
Essential Qualification: M.Sc. (Ag.) in Plant Protection with
good academic record, Desirable: Two years working
experience, Age: 35 years.
(2) Programme Assistant (Computer) in the pay scale of Rs.
9300-34800 (PB 4200) + Usual Allowances, Essential
Qualification: Bachelor's degree in Computer
Science/Computer Application, Desirable: Master's degree of
Computer Application and expertize in data compilation, Age: 35
years.
Applications on plain paper giving the detailed bio-data with
testimonials addressed to the President, Pragati Trust (Krishi
Vigyan Kendra), VPO-Tankarda, Tehsil-Chomu, District-Jaipur
303702 (Rajasthan) alongwith D.D. of Rs. 1000/- in favour of
Krishi Vigyan Kendra, Chomu payable at Chomu must reach
within 20 days from the date of advertisement. 
EN 14/21 President, Pragati Trust (KVK) Jaipur

National Institute of Plant 
Health Management

Department of Agriculture, Cooperation and Farmers Welfare
Ministry of Agriculture and Farmers Welfare, GOI

Rajendranagar, Hyderabad - 500030, Telangana, INDIA
Telephone : 9140-24015374, Tele-Fax : 9140-24015346

Website: http://niphm. gov.in

Advertisement No. 06/2018
National Institute of Plant Health Management invites applications for the following posts on direct
recruitment basis. The gist of pay and the number of posts are given below.

S. Name of the Post No. Reservation Scale of Pay/ Last Date for
No. of for Direct Pay in Pay receipt of

Posts recruitment as Matrix (7th CPC) application
per Roster

1. Deputy Director 01 UR Level- 11 
(Plant Pathology) (Rs. 67,700- 30 days from the

2,08,700) date of publication
2. Assistant Director 01 PwD Level- 10 of advertisement in

(Pest Surveillance) (OH/HH) (Rs. 56,100- Employment News
1,77,500)

The details of educational qualifications, experience, age and other eligibility criteria, duties for
appointment on Direct Recruitment (including relaxations, if any) for the post alongwith application
proforma may be accessed from web http://niphm.gov.in.
EN 14/18 REGISTRAR
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Applications are invited from officers under the Central/State Governments/Public
Sector Undertakings/Agricultural Universities/Recognized Research Institutes or
Autonomous Organizations holding (a) (i) analogous post on regular basis, or (ii) with
5 years regular service in Pay Band-3 Rs. 15600-39100/- + 7600/- (Grade Pay) or
equivalent; or (iii) with 10 years service in Pay Band-3 Rs. 15600-39100/- + 6600/-
(Grade Pay) or equivalent; and (b) Possessing the following educational qualifications
and experience (i) Degree in Agricultural Engineering or Soil and Water Conservation
Engineering or Post Graduate Degree in Agronomy or Soil Science from a recognized
university; and (ii) 12 years experience in Water Conservation and management of
irrigated agriculture and on-farm development work in the irrigation or agricultural
department of a State/ Central Government or in any recognized agricultural University
or in any agricultural training or research or management Institute, for appointment on
deputation (including short-term contract) to the Post of Senior Joint Commissioner
(Agricultural Discipline) in the scale PB-4 of Rs 37400-67000/- + 8700/- (Grade Pay)
in the Ministry of Water Resources, River Development & Ganga Rejuvenation
PERIOD OF DEPUTATION/ CONTRACT : shall not exceed 5 years. MAXIMUM AGE
LIMIT : 56 years as on the closing date of receipt of applications. Terms and conditions
of deputation including pay will be governed as per rules of Government from time to
time. LAST DATE OF RECEIPT OF APPLICATIONS :- Appiications (in triplicate) in the
prescribed proforma (Appended below) may be forwarded through proper channel
within 60 days of publication of this advertisement to the Under Secretary (Admn),
Ministry of Water Resources, River Development & Ganga Rejuvenation, Shram Shakti
Bhawan, Rafi Marg, New Delhi-110001. While forwarding the applications the
sponsoring authority may certify that (i) particulars given by the applicant are correct (ii)
no vigilance/ disciplinary case is either pending or contemplated against the applicant
(iii) in case of selection, the officer will be relieved for taking up the new assignment (iv)
upto date CR dossier/ photocopies of ACRs for the last 5 years duly attested by an
officer of the rank of Under Secretary of the Govt. of India or above and (v) no major/
minor penalty has been imposed on him/ her during the last 10 years or a list of major/
minor penalties imposed on him/ her during the last 10 years be sent along with
applications.

Annexure-I

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State

Government Rules  
4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any 
qualification has been treated as equivalent 
to the one prescribed in the Rules, state the  
authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at the time 
of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light   
of entries made by you above, you meet 
requirement  of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important : Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by 
the Candidate, may be indicated as below :

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where
a person is holding a post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/ organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Depar-
tment and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which 
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you 
applied for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (STC)/
Absorption/Re-employment Basis. #   
(Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ 
(Signature of the Candidate)
Address ________________

No.A.12025/1/2016-Admn
Government of India

Ministry of Water Resources, River 
Development & Ganga Rejuvenation

Continued  on page 11
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EN 14/7

Continued from page 10

Part II

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and correct as per the
facts available on records. He/she possesses educational qualifications and experience mentioned in the
advt. If selected, he/she will be relieved immediately.

2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly attested

by an officer of the rank of Under Secretary of the Govt. of India or above are enclosed.
iv) No major/minor penalty has been imposed on him/her during the last 10 years Or A list of

major/minor penalties imposed on him/her during the last 10 years is enclosed (as the case may be).

Countersigned

------------------------------------------------------------
EN 14/25 (Employer/Cadre Controlling Authority with Seal)

Requires urgently qualified professionals/specialists in following position(s)/ discipline(s):
SI. Position(S)/ Qualification Age Salary No. of 
No. Discipline(S) Vacancies
1 Secretarial Officer-Trainee Graduate 21- 30 9000/- to 15000/- 5 

(Back office Staff) p.m. (consolidated)

2 Dealer (Stock Broking) Graduate with NISM/ 21-30 2.00-3.00 lakh p.a. 10
NCFM qualification

Last date for submission of application for is 30.07.2018
For detailed advertisement please visit our website: www.indbankonline.com. EN 14/35

CATEGORY -I
MERCHANT

BANKER

1st Floor, Khivraj Complex-I,
No.480, Anna Salai, Nandanam,

Chennai-600035 
Telephone No. : 044-24313094 to 97

EN 14/14
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North Maharashtra 
University, Jalgaon

P.B. No. 80, Umavinagar, Jalgaon- 425001 (M.S.)
ADMISSIONS NOTICE M.Tech. (2018-19)

Applications are invited from eligible candidates for following two-
year duration full-time Postgraduate Programme- M.Tech. (2018-19)

No. School/ Courses Eligibility
Department

1. School of Environmental B.E./B.Tech. or
Environmental & Science & M.Sc.Environ./
Earth Sciences Technology Chemical/
PH : 0257-2257428/ Biotech/Biological
429 Science/Earth-
Mob.: 9421566793 Science/

Agricultural
Sciences

For further details and application form, visit University website    
www.nmu.ac.in.
Place: Jalgaon  Dt.19/06/2018 Registrar

EN 14/24

‘A’ Grade
NAAC Re-
Accredited
(3rd Cycle)

Coast Guard
Headquarters
National Stadium Complex

New Delhi-110001   
1. Coast Guard Organisation
invites applications from eligible
candidates for filling up the post
of MTS (Peon) by Direct
Recruitment in Coast Guard
Headquarters, New Delhi:-
Last date of receipt of
application: 30 days from the
date of publication of
advertisement in Employment
News.
I (a) Name of Post: Multi
Tasking Staff (Peon/ Daftry/
Gestetner Operator), General
Central Service, Group 'C',
Non-Gazetted, Non-Ministerial
in Level-1 Rs. 18000-56900/- in
the Pay Matrix.
(b) No. and Place of Posting :
05* (03 UR, 01 OBC & 01 SC)
New Delhi.
(c) Eligibility:
(i) Matriculation or equivalent
pass.
(ii) Two years experience as
Office Attendant.
(d) Age Limit: 18 to 27 years.
(Relaxable for Government
Servants, SC, ST & OBC
candidates as per Government
instructions issued from time to
time).
II (a) Name of Post: Unskilled
Labourer, General Central
Service, Group 'C', Non-
Gazetted, Non-Ministerial in
Level-1 Rs. 18000-56900/- In
the Pay Matrix.
(b) No. and place of posting :
01* (UR), New Delhi.
(c) Eligibility:
(i) Matriculation pass or its
equivalent from recognized
Boards or ITI from recognized
Institutes.
(ii) Three years experience in
the trade.
(d) Age Limit: 18 to 27 years.
(Relaxable for Government
Servants, SC, ST & OBC
candidates as per Government
instructions issued from time to
time).
* The number of vacancies are
subject to variation.
2. Written Test. Short listed
candidates will undergo a
written test on the basis of
educational qualifications
prescribed for the post. The
syllabus for written examination
consists of General Knowledge,
Arithmetic, General English,
Mental Ability and experience
related to the post.
3. How to Apply. The
application should be filled,
either in English or Hindi in the
proforma available on Indian
Coast Guard website at
www.indiancoastguard.nic.in
accompanied by one passport
size photograph alongwith the
copies of the self attested
documents pertaining to
Educational Qualifications,
Experience, Caste Certificate
etc. should be sent by ordinary
post only at the following
address within 30 days from
the date of publication of the
advertisement in the
Employment News. The
incomplete application or
without Experience Certificates/
Educational Qualification
Certificates will be summarily
rejected.

The Director General/ {For
SCSO(CP)},
Coast Guard Headquarters,
Directorate of Personnel,
Room No. 20, National
Stadium Complex, 

Near Patiala House Court,
Purana Quila Road, New Delhi
-110 001
davp 10119/11/0013/1819

EN 14/13

EN 14/5

EN 14/23

EN 14/4

EN 14/12

EN 14/11
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Subject: Advertisement for filling up of one post of Assistant Administrative
Officer (Group-B' Gazetted) Ministerial in the Scale of pay of Rs. 9300-34800
in PB-2 with Grade Pay of Rs. 4600/- in Films Division, Mumbai - by transfer
on deputation.
It is proposed to fill up the one post of Assistant Administrative Officer in Pay
Matrix Level 7 as per 7th CPC (Rs. 2375-75-3200-EB-100-3500 (Pre-revised of
4th CPC), Rs. 7450-225-11500 (Pre-revised of FCPC), Pre-revised Rs.9300-
34800 in PB-2 (of SCPC) with Grade Pay of Rs.4600/-) in Films Division at
Mumbai by deputation from amongst officers of the Central Government.:-
a) I) holding analogous posts on regular basis; or

II) with three year's regular service in posts in Pay Matrix Level 7 as per 7th
CPC (Rs. 2000-3200 (Pre-revised of 4th CPC), Rs. 7450-225-11500 (Pre-
revised of 5th CPC), (Rs. 9300-34800 in PB-2 with Grade Pay of Rs. 4600/-
(Pre-revised of 6th CPC) or equivalent;

b) I) possessing experience of administration, establishment and accounts
matters.

2. The departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

3. The Assistant Administrative Officer in the Films Division is in-charge of the
major sections like Administration, Stores, Film Production etc. The major
role of the post is;

i) He is an Officer-in-charge of two or three major sections dealt with the work
like administration, recruitments, promotions, framing of RRs, maintenance
of reservation as well as recruitment rosters, parliament questions, holding
of DPC meetings, purchase of Stores including Plant and Machinery and
production of films assigned to in-house directors, outside producers on
contract basis etc.

ii) To attend the legal matters directly under the supervision of Senior
Administrative Officer/ Director General.

iii) To implement the plan schemes, projects and other work related to the
Govt.'s plans and policies etc.

iv) Any other important work assigned by senior officers.
4. The place of posting will be at Mumbai. However it is transferable anywhere

in India.
5. The period of deputation including period of deputation in another ex-cadre

post held immediately preceding appointment under these rules in the same
or other organisation/department of the Central Government shall ordinarily
not exceed three years. However, initially the appointment will be for one
year which is extendable from year to year basis at the discretion of the
Appointing Authority. The maximum age shall not exceed 56 years as on the
closing date of receipt of application.

6. The Pay and Allowances of the Officers selected will be regulated in
accordance with the Department of Personnel and Training O. M. No.2/29/91
- Estt.(Pay) II dated the 5th January, 1994 as amended from time to time.

7. It is requested that the applications of the officers who are eligible and can
be spared immediately in the event of their selection may be sent to this
Division (in duplicate) in the proforma at Annexure-A, addressed to "The
Director General, Films Division, Ministry of Information &
Broadcasting, Government of India, 24-Dr. G. Deshmukh Marg, Mumbai
- 400026 alongwith requisite enclosures/ certificates within 8 weeks
from the date of publication of the advertisement in the Employment
News. While forwarding the applications, the Departments are requested
also to furnish an Integrity Certificate in respect of the officer in addition to
Vigilance Clearance and also a certificate to the effect that no major/ minor
penalty was imposed on the officer during last 10 years.

8. No application will be entertained which is found incomplete or received after
the due date of submission and / or which has been forwarded without
complete and up-to-date character rolls, vigilance clearance etc.

(Viplov Rai Bhatia) 
Director & Head of Office

ANNEXURE-A
PROFORMA

APPLICATION FOR APPOINTMENT TO THE POST OF ASSISTANT
ADMINISTRATIVE OFFICER IN THE SCALE OF PAY OF RS. 7450-225-11500
(PRE-REVISED OF FCPC), REVISED RS. 9300-34800 IN PB-2 WITH GRADE
PAY OF RS. 4600/- ON DEPUTATION IN FILMS DIVISION, MINISTRY OF
INFORMATION AND BROADCASTING
1 Name of the Applicant
2 Name of the Father /Husband
3 Address for communication, 

Telephone No. (if any)
4 Date of Birth (in Christian Era)
5 Date of appointment in the Central/

State Government Service
6 Whether belongs to SC/ST? 

(If Yes, please mention sub-caste)
7 Date of Retirement under Central/ 

State Govt. Rules
8 Educational Qualifications

9 Whether Educational and other 
Qualification has been treated as 
equivalent to the one prescribed 
in the rules, state the authority 
for the same.)
Qualifications/ Experience Qualifications/ Experience Possessed   
Required by the Officer
Essential (1) 

(2) 
(3)

Desired   (1) 
(2)

10 Please state clearly whether in 
the light of entries made by you 
above, you meet the requirement
of the post

11 Details of Employment in 
chronological order. Enclose a 
separate sheet, duly authenticated
by your signature, if the space 
below is insufficient

Sr. Office/ Instt./Orgn. Post held From To Scale of Pay Nature 
No. & Basic Pay of Duties
(1) (2) (3) (4) (5) (6) (7)

12 Post held at present and whether
it is Cadre or ex-cadre post and
the date from which held (whether
Permanent or temporary)

13 In case the present employment 
is held on deputation/contract 
basis, please state:-
(c) The date of initial appointment.
(d) Period of appointment on 
Deputation/contract
(c) Name of the parent office/ 
organisation to which you belong.

14 Additional details about present 
employment. Please state whether
working under :-
(a) Central Government
(b) State Government
(c) Autonomous Body
(d) Government Undertakings
(e) Universities

15 Present pay and pay scale
16 A total emoluments per month 

now drawn
17 Additional information, if any, which

you would like to mention in support
of your suitability for the post. 
Enclose a separate sheet, if the 
space is insufficient.

18 Remarks
Signature of the Applicant 

with Date & address ...............
Place : ...................................................
Date : ...................................................

____________________
Countersigned 

(Employer)
List of Enclosures.

CERTIFICATE
iv) Certified that the particulars of the officer has been verified and found to be
correct.
v) It is certified that no disciplinary proceedings are either pending and / or
contemplated against the officer. Also it is certified that no any major/minor penalty
was imposed on the officer during the last 10 years. 
vi) Integrity of the officer is also certified.

(Signature of the Head of Department with stamp)
davp 22210/11/0001/1819 EN 14/32

No. A-12025/01/2013-Est. I 

Films Division
Ministry of Information & Broadcasting, Government of India

24- Dr. G. Deshmukh Marg, Mumbai-400026 
Dated the 14th June, 2018
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Continued

Applications are invited for the following posts on direct recruitment basis:-

Post Field of No. of Age Eligibility
Pay-Scale Specialisation Vacancies Limit

1. Dy. Director Finance 1 35 Essential:
Level-11 in pay (UR) yrs. Bachelor's degree with MBA/(2-years' full time/3-years' part-time) with 
Matrix as per 7th CPC specialization in Finance or Post-Graduation in Commerce or Chartered

Accountant/Cost Accountant.
5 years' post-qualification experience in executive capacity in finance, accounts,
audit, project appraisal in a bank/financial/developmental institution, and also
conversant with use of computer and related software.

2. Dy. Director General 2 35 Essential:
Level-11 in pay (UR-1) yrs. Bachelor's degree with MBA/(2-years' full time/3-years' part-tme) with 
Matrix as per 7th CPC (ST-1) specialization in Finance/ Marketing or Post-Graduation in Economics/Commerce/

Statistics/ Agri-business/Rural Management/Cooperative Management/Banking/
Insurance, or Chartered Accountant/Cost Accountant.
5 years' post-qualification experience in executive capacity in finance, accounts,
costing, taxation, risk assessment, audit, resource management, project appraisal.
financing, monitoring, evaluation and allied functions in a bank/financial/develop-
mental Institution, and also conversant with use of computer and related software.

3. Assistant Director General 5 30 Essential:
Level-10 in pay (UR-2) yrs. Bachelor’s degree with MBA/(2-years' full time/3-years' part-time) with
Matrix as per 7th CPC (OBC-2) (ST-1) specialisation in Finance/ Marketing or Post-Graduation in Economics/Commerce/

Out of 5 vacancies, Statistics/Agri- business/Rural Management/ Cooperative Management/Banking/
01 vacancy is reserved Insuranee, or Chartered Accountant/ Cost Accountant.
for persons with 2 years' post-qualification experience in finance, accounts, audit, project appraisal
benchmark disabilities project financing, monitoring, evaluation and allied functions in a bank/financial/ 
of category (a) developmental institution, and also conversant with use of computer and
Indicated in note-below related software.

4. Assistant Director Finance 3 30 Essential:
Level-10 in pay (2-UR) yrs. Bachelor's degree  with  MBA/(2 -years' full time/ 3 -years' part-time) with   
Matrix as per 7th CPC (1-OBC) specialization in Finance or Post-Graduation in Commerce or Chartered

Accountant/ Cost Accountant.
2 years' post- qualification experience in finance, accounts, audit, project 
appraisal, in a bank/financial /developmental institution, and also conversant with
use of computer and related software.

5. Assistant Director Textile 1 30 Essential:
Level- 10 in pay (UR) yrs. Bachelor’s degree (BE/B.Tech) in  the Textile Engineering.
Matrix as per 7th CPC 2 years' post- qualification experience in implementing/ operating/ maintaining/

quality control etc. of units in the Textile field and also conversant with use of 
computer and related software.

6. Assistant Director Sugar 1 30 Essential:
Level- 10 in pay (UR) yrs. Bachelor's degree in Mechanical Engineering.
Matrix as per 7th CPC 2 years' post- qualification experience in implementing/operating/maintaining 

sugar mill and conversant with use of computer and related software.
Desirable:
A course in Sugar Engineering conducted by reputed sugar institutes such as
National Sugar Institute, Kanpur/ Vasantdada Sugar Institute, Pune.

7. Assistant Director Legal 1 30 Essential:
Level-10 in pay (UR) yrs. Bachelor's degree in Law and enrolled as an Advocate with the Bar Council.
Matrix as per 7th CPC 2 years' post-qualification experience in the areas of legal/financial documentation,

mortgages, guarantees, hypothecation, recovery suits/claims etc. and matters
relating to litigation in different Courts of  Law/Tribunals preferably in banks/ 
financial Institutions and conversant with use of computer and reteled software.

8. Programme Officer General 5 30 Essential:
Level-7 in pay (UR-3) yrs. (1) Degree of a recognized University with not less than 50% marks (relaxable
Matrix as per 7th CPC (SC-2) upto 45% in the case of SC/ST).

(ii) 2 years post qualification experience in Central/State Govt./ Semi Govt.    
Organizations/ Coop. Organizations.
Desirable:
Diploma in Cooperation.

9. Programme Officer Official 3 30 Essential:
Level-7 in pay Language (UR-1) yrs. (i) Master's degree of a recognized University or equivalent in Hindi with English
Matrix as per 7th CPC (OBC-1) as a subject at degree level.

(SC-1) (ii) About 3 years' experience of terminology work in Hindi and /or translation work
from English to Hindi and vice-versa.
Desirable:
(i) Knowledge of Sanskrit.
(ii)Training in Translation.

10. Senior Assistant General 26 30 Essential:
Level-6 in pay (UR-13) (OBC-7) yrs. (i) Degree of a recognized University with not less than 50% marks (relaxable
Matrix as per 7th CPC (SC-4) (ST-2) upto 45% in the case of (SC/ST).

Out of 26 vacancies, 03 
vacancies are reserved (ii) Knowledge of computers.
for persons with benchmark
disabilities of which, 1 each 
for (a), (b) & (c) categories
indicated in note- below

11. Senior Personal General 8 27 Essential:
Assistant (UR-6) yrs. Option (i)

Level-6 in pay (OBC-1) (i) Degree of a recognized University
Matrix as per 7th CPC (ST-1) (ii) Speed in English Shorthand of 120 w.p.m and speed in English typing 40 w.p.m

(iii) Computer literacy in MS Office word, excel and power point packages.
Option (ii)
(i) Degree of a recognized University with Hindi as a subject
(ii) Speed in Hindi Shorthand of 100 w.p.m and speed in Hindi typing 30 w.p.m
(iii) Computer literacy in MS Office word, excel and power point packages.

National Cooperative Development Corporation
(A statutory body under an Act of Parliament)

Advt. 2/2018
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Post Field of No. of Age Eligibility
Pay-Scale Specialisation Vacancies Limit

12. Personal Assistant General 4 (UR-2) 27 Essential:
Level-4 in pay (OBC-1) (ST-1) yrs.
Matrix as per 7th CPC Out of 4 vacancies, (i) Degree of a recognized University

01 vacancy is reserved (ii) Speed in Shorthand of 80 w.p.m and speed in typing 40 w.p.m
for persons with (iii) Computer literacy in MS Office word, excel and power point 
benchmark disabilities packages.
in category (b) indicated 
in note -below and 01 
vacancy  is reserved for
Ex-Servicemen

13. Junior Assistant General 10 (UR-7) 27 Essential:
Level-4 in pay (OBC-1) (SC-1) (ST-1) yrs. Degree of a recognized University with knowledge of computers.
Matrix as per 7th CPC Out of 8 vacancies,

01 vacancy is reserved
for persons with 
benchmark disabilities
in category (a) indicated
in note - below and 01
vacany is reserved for 
Ex-Servicemen

Note:
i) Number of vacancies advertised may vary as per requirement.
ii)   Officials selected for the posts are liable to serve anywhere in the country. The incumbent may be posted at Head Office, LINACRD, Gurugram and any of the

Regional Offices across the country.
iii)  Candidates appointed against quota reserved for Persons with benchmark disabilities (PwD)/Ex servicemen will consume the posts from the respective category

to which they belong i.e. UR/SC/ST/OBC.
iv)  Age limit for SC/ST/PwD/Ex servicemen/OBC (other than creamy layer)/ Departmental (Only NCDC Employees) candidates is relaxable as per Central Govt. /

NCDC rules as follows:-
OBC -3 years
SC-5 years
ST-5 years
Persons with Bench Mark Disabilities (not less than 40% benchmark disability) -10 yaars
Ex Servicemen -03 years plus actual military service rendered
Departmental Candidate (Only NCDC Employees) -05 years
Candidates who had ordinarily been domiciled in the State of Jammu & Kashmir during the period from 01.01.1980 to 31.12.1989 - 5 years

v) Age relaxation for SC/ST/OBC/Persons with benchmark disabilities (PwD) candidates is applicable only in respect of vacancies reserved for them.
vi) Categories for persons with benchmark disabilities.

a) Blindness and low vision;
b) Deaf and hard of hearing;
c) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; 
d) Autism, intellectual disability, specific learning disability and mental illness;
e) Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness.

vii) The educational qualification, age, experience etc. as stipulated in advertisement shall be determined as on 15th July, 2018.
viii) Initial short listing of the candidates shall be made by conducting Computer Based Test (CBT), likely to be held in the 1st week of the September, 2018. Procedure

for selection for various posts shall be as under :-
For the posts of Deputy Director and Assistant Director, the candidates shortlisted based on the performance in CBT shall be called for interview. However, they

will be allowed to appear for the Interview only after production of documents in support of their age, qualification, experience, caste, category etc. Selection for the
posts of Dy. Director and Assistant Director shall be based on the combined merit of both CBT and interview. Weightage for the performance, in the CBT and
personal interview shall be given in the ratio of 80:20.

Selection for the post of Programme Officer shall be based on the merit in CBT. Shortlisted candidates based on the merit in CBT shall be called for verification
of documents in support of age, qualification, experience, caste, category etc. Only applications of such candidates who furnish documents to the satisfaction of the
Corporation will be considered.

For the posts of Sr. Personal Assistant & Personal Assistant, the candidates shortlisted based on the performance in CBT shall be called for shorthand skill test.
The candidates who qualify in the shorthand skill test shall be called for computer skill test & typing speed test along with documents in support of age, qualification,
experience, caste, category etc. Only such candidates who furnish documents to the satisfaction of the Corporation will be allowed to appear for the computer skill
test & typing test. Applications of only such candidates who qualify in the computer skill test and typing test shall be further considered and the selection shall be
based on the merit in shorthand skill test.

For the posts of Sr. Assistant & Jr. Assistant, the candidates shortlisted based on the performance in CBT shall be called for test for assessment of computer
knowledge along with documents in support of age, qualification, experience, caste, category etc. Only such candidates who furnish documents to the satisfaction
of the Corporation will be allowed to appear for the computer skill test. Applications of only such candidates who qualify in the computer skill test shall be further
considered and the selection shall be based on the merit in CBT.

ix) For the posts of Dy. Directors, the persons working in Govt. Sector/Autonomous Bodies in the Level 7 of Pay Matrix as per the 7th CPC (in pre-revised PB-2 with
Grade Pay of Rs. 4600/-) or equivalent in other scales will be considered as having working experience in executive capacity. In case of persons working in private
sector, candidate working in managerial capacity shall be considered as having working experience in executive capacity.

x) For the posts of Dy. Director & Assistant Director, working experience in Govt. Sector/ Public Sector undertakings/autonomous bodies shall be considered as
experience in a developmental institution.

xi) The qualification, experience is relaxable at the discretion of Appointing Authority in case of candidates belonging to Scheduled Castes or Scheduled Tribes, if at
any  stage of selection, the appointing authority is of the opinion that sufficient number of candidates from these communities possessing requisite experience are
not likely to be available to fill up the vacancy reserved for them.

xii) Mere fulfilling of essential qualifications would not entitle an applicant to be called for skill test/written test/viva-voce/interview. NCDC may make a preliminary
selection on the basis of academic records/percentage of marks/experience etc.

xiii) Besides pay, the posts carry D.A., H.R.A. and Transport Allowance at Central Govt. rates. Other benefits include New Defined Contribution Pension Scheme,
Gratuity, Group Insurance, Medical reimbursement and LTC as per rules of the Corporation. Employment in the Corporation involves liability to serve anywhere in
the country.

xiv) The candidates are required to pay application fee through payment gateway on the online application portal. Application fee payable for the posts of Dy. Director,
Assistant Director is Rs. 1200/- for each post and Rs. 750/- for the posts of Programme Officer, Senior Assistant, Senior Personal Assistant, Personal Assistant &
Junior Assistant. Candidates applying for more than one post are required to pay application fee for each post separately. SC, ST, Persons with Benchmark
Disabilities (not less than 40% benchmark disability) & Ex-Servicemen candidates are exempted from payment of application fees.

xv) Process of Certification and Format of Certificates:
Candidates applying against reserved vacancies or seeking age-relaxation or fee exemption must submit requisite certificate from the competent authority, in the
prescribed format at the time of Skill Test/Document Verification/Interview as the case may be. In case of non submission of certificates in the prescribed format,
their application shall not be considered against such reserved vacancies and/or will not be eligible for relaxation/concession applicable to such categories. For the
formats of certificates candidates may please visit NCDC website www.ncdc.in.

xvi) A person seeking appointment on the basis of reservation to OBCs must ensure that he/she possesses the caste/ community certificate and does not fall in creamy
layer on the crucial date. The crucial date for this purpose will be the closing date for receipt of applications.

xvii) Pattern of Examination and the topic has baen notified on NCDC website www.ncdc.in.

Candidates who fulfill the educational qualification, experience, age and other criteria may submit their applications online on NCDC website http://ncdc.in and take a
print out of the application generated online. Candidates are not required to send hard copy of the application by post. At the time of interview/skill test candidates should
bring with them hard copy of the online application print out along with self attested copies of certificates in proof of age, Educational qualification, Experience, SC/ST/
OBC/ PWD/Ex-Servicemen certificate in the prescribed formats (if applicable, refer NCDC website www.ncdc.in). NOC from their present employer (if employed in
Govt./Public Undertakings/Autonomous Bodies) along with original documents for verification. Last date for submission of online application is 30 days from the date of
publication of the advertisement in Employment News.
davp 01142/11/0001/1819                                                                                                                                                                                               EN 14/1
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Last date of receipt  of application 08-08-2018 

Survey of India
(Department of Science & Technology)

Applications are invited from the Indian Nationals for the 08 (Eight) vacant posts of
Motor Driver-Cum Mechanic described below in the following Offices/GDCs of
Survey of India, (Govt. of India, Ministry of Science & Technology). The particulars,
terms and conditions for the recruitment of posts are as below:-
1. Name of the post Motor Driver-Cum Mechanic.
2. Nos. of posts 08 (Eight). The postal address of  the offices and 

position of vacancies, and the number of reserved 
posts are as below:-

SI. G.D.Cs. with Full Addresses VACANCIES TOTAL REMARKS
No. Gen SC ST OBC
1. The Director, Jammu & Kashmir  1 - - - 1

GDC, Golf Course Road, Nagrota-
191221, Jammu.

2. The Director, Kerala & Laksha- 2 - - - 2
dweep Geo-Spatial Data Centre, 
CGO Complex, Poonkulam,   
Vellayani Post, Thiruvanantha-
puram (Kerala).

3.  The Director, Survey (Air) & Delhi 1 - - - 1
Geo-Spatial Data Centre, 2nd Floor 

Wing IV, West Block No.4, R.K. 
Puram, New Delhi- 110066

4. The Director, Geodetic & Research   1 - - - 1
Branch, 17 E C Road, Dehradun-
248001 (UK)

5. The Director, Gujarat Daman &  1 1 - - 2
Diu GDC, Sir Creek Bhawan, 
Sector 10-A, Post Box No. 1,
Gandhinagar-382010 (Gujarat).

6. The Director, Assam & Nagaland 1 - - - 1
Geo-Spatial Data Centre, Nidhi  
Bhawan, 2nd  Floor,  Lalmati, 
National Highway-37, Guwahati-
781029 Assam.

3. Scale of pay: Pay in Pay Matrix-Level 2 - 19900-63200 and other 
allowances as admissible.

4. Essential Qualification:
(i) 10th pass or ITI equivalent.
(ii) Knowledge of Hindi/English. :
(iii) Should possess a valid driving licence for both heavy and light  vehicles.

The licence should also be valid for hilly areas and it must not have any
adverse entries.

(iv) Should have a good knowledge of the general procedures of daily, weekly
and other types of maintenances of the vehicles. He should be capable of
locating defects and repairing the defects of the various components of
Petrol/diesel engines, lighting systems, suspension and steering systems,
mechanical transmission systems and hydraulic brake systems of Motor
transport vehicle and should have knowledge of various lubricants and
their specific uses.

(v) Should have adequate knowledge of the works of fitter and should be well
conversant with the duties of a Motor Mechanic.

5. Other desirable Qualification:-
(i) Should have 1 (one) year experience of working as Motor Mechanic in 

any repair workshop/Garage.
(ii) Should possess a Certificate/Diploma in automobile trade from any 

recognised institution.
6. Age: 18 to 27 years for General category applicants and 18 to 32 years of age

in case of SC/ST candidates and 18 to 30 years for Other Backward Classes 
(OBC) as on 08-08-2018. The upper age limit is also relaxable for retrenched 
Central Govt. employees/Departmental candidates/Ex-servicemen and other 
eligible categories as per rules.

7. Place of work:- The employment is with liability to serve anywhere in the
Union of India including Military service with a mobilized Survey unit.
Accordingly, if required the candidates selected at Jammu, Thiruvanantha-
puram, New Delhi, Dehradun, Guwahati and Gandhinagar office can be
ordered to serve anywhere in India as and when required and with the Mobile
Survey Units. They must be prepared to drive in plain and hilly areas of India.

8. Methods of Selection:-
(i) The candidates fulfilling the eligibility criteria of the above post will be

called to undergo the test and Practical/Skill Test for assessment of actual
knowledge of Motor Driving and its maintenance/repair.

(ii) The candidate must note that mere fulfillment of essential qualifications
do not make them eligible to be called for test and

Continued on page 17

EN 14/28
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interview. In the event of a large number of applications being received in
response to this advertisement or through concerned employment
exchange, the concerned Appointing Authority reserves the right to limit
the number of candidates to be called for the test by applying an
appropriate criteria.

(iii) The duration of selection process (Test and Practical/Skill Test) may
extend to about 2 days and candidates are required to make their own
arrangements for stay. The date of selection test will be intimated
directly to the candidates.

(iv) There will be no interview as per Govt. of India, DoP&T's OM  No.
39020/01/2013-Estt. (B) Part dated 29-12-15.

9. Method of Application:-
Candidates fulfilling the above conditions may apply to anyone of the above
Offices/GDCs on prescribed application form. The under mentioned documents
should positively be enclosed with the application form.        

(i) One self addressed 10X22 cm size envelope duly affixed worth  Rs. 22/-
Postal Stamp on it.

(ii) Attested photocopies of Educational qualification, valid Driving L icense,
Caste certificate, Date of Birth certificate in support. 

(iii) Attested photocopies of experience certificate of  Motor Driving, Vehicle
repairing work and certificate/diploma of Automobile trade if any.

(iv) Two passport size photograph of the candidate duly attested by a
Gazetted officer one should be affixed on the application form.

Candidates already in service of Central/State Govt. & those of public sector
undertaking and autonomous body financed by the Govt. of India should apply
through proper channel. They are also required to attach "No Objection Certificate"
from their present employer along with the application form.
10. Last date: - Application forms duly filled in the prescribed (given below) format
should reach the above Offices/GDCs on or before 08-08-2018 positively.
Applications received after the last date will not be considered.

Note:- Incomplete application forms and those found without the required
attested documents will be rejected on the initial stage itself and no
correspondence will be entertained in this regard.

** Format of application form** 
Post applied for - Motor Driver-cum-Mechanic
1. Name in full (Block letters) ..................................................

Name in full (in Hindi) .........................................................
2. Father's Name ....................................................................
3. Permanent Address ............................................................
4. Address for correspondence...............................................
5. Date of Birth ........................................................................
6. Whether belongs to Reserve Category ...............................

(Enclose caste certificate duly attested)
7. Category of Post to which applying SC/GEN/Both

(Tick mark the selection)
8. Educational Qualification ...............................................................................
9. Experience of Motor Driving ..........................................................................

10. (i)  Experience in Motor repair, up keeps and maintenance,
(ii) Diploma in Automobile trade ............................................... Yes/No

(Strike out whichever is not applicable)
11. I hereby declare that all the statements made in the application are true, 

complete and correct to the best of my knowledge and belief.
Place: Signature of the Applicant 
Dated: (Name)
Note: The attested copies of requisite documents must be enclosed with the
application. EN 14/26

Continued from page 16 

Photograph
duly attested
by Gazetted

Officer.

Agriculture Insurance 
Company of India Limited

Regd. Office: "AMBADEEP" (13th Floor), 14, Kasturba Gandhi Marg 
New Delhi -110001, CIN: U74999DL2002PLC118123

Applications are invited from resident Indian Citizens for post of "APPOINTED
ACTUARY" on contract basis as per following details:

Name of Total Post Pay Scale Qualification/
Post Eligibility

Appointed 1 Negotiable As laid down in relevant IRDA Regulations/ 
Actuary (One) Guidelines on Appointment of Appointed

Actuary, issued from time to time.

For further details please visit AlC's website www.aicofindia.com. Last date for receipt
of applications is 11.07.2018.
HO/18-19/2B/01 DGM (HR)

EN 14/22
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Aryabhatta Research Institute of
Observational Sciences (ARIES),

Manora Peak, Nainital, Uttarakhand
(An autonomous Institute under Department of 

Science and Technology)
Applications and /or nominations from Indian Nationals are invited
for the post of DIRECTOR, ARIES. This Institute is leading research
Institutes which specializes in Observational Astronomy &
Astrophysics and Atmospheric Sciences.
Mode of Recruitment : Direct Recruitment/Deputation including
Short Term contract/Re-employment.
Tenure of Appointment : 3 to 5 years or on attaining the age of
superannuation as per Govt. of India rules (60 years at present),
whichever is earlier.
Age Limit : Not exceeding 56 yrs as on 1st July, 2018.
Scale of Pay: Level 16 of pay matrix under 7 CPC Rs. 2,05,400
(annual increment @ 3%) Rs. 2,44,000 (Old Pay Scale under 6 CPC

RDRF's 
Krishi Vigyan Kendra Akola

Sisa (Udegaon), Tq. & Dist. Akola
Application is invited for the following vacant posts under Plan
Scheme of Krishi Vigyan Kendra, Akola (Maharashtra State).
Sr. Vacant Posts No. of Pay Scale
No. Position
1. Senior Scientist 01 Rs.37400-67000 +

& Head RGP Rs. 9000/-
2. Subject Matter  01 Rs. 15600-39100 +

Specialist (Agronomy) GP Rs. 5400/-
3. Stenographer Gr.lll 01 Rs.5200-20200 +

GP Rs. 2400/-
4. Driver 01 Rs.5200-20200 + 

GP Rs. 2000/-

The applicant should refer our  website www.kvkakola.org for
qualification, experience details & format of application.
Laste Date : 30 days from the date of publication of advt. in
Employment News. Secretary
EN 14/48 RDRF's Krishi Vigyan Kendra, Akola

HAG + Rs. 75,500 (annual increment @ 3%) Rs, 80,000), It may be
noted that the Govt. of India has granted to this Institute only 70% of
additional financial impact due to revision of pay under 7 CPC.
Candidates satisfying the eligibility condition may apply or may be
nominated. Application format, essential qualifications, experiences
and other details are available at the websites: www.dst.gov.in and
www.aries.res.in
The last date to receiving of the applications /nominations is 27 July,
2018 whereas the last date of receiving application through post from
Andaman & Nicobar and other North-East states is 10 August, 2018.

Registrar
Aryabhatta Research Institute of

Observational Sciences
davp 36111/11/0006/1819 EN 14/42

No. 123/10/2017-NSM
Government of India 

Ministry of New &
Renewable

Energy
Re-advertisement for filling up
one post of Director (Solar) in
Solar Energy Corporation of
India (SECI) Ltd.
A reference is invited to the
advertisement issued in
National Dailies on 05.03.2018
and in Employment News/
Rozgar Samachar (17th -23rd
March 2018) and the details
hosted on this Ministry's
website in this regard. In
supersession of that
advertisement, the Ministry of .
New & Renewable Energy
invites applications from
suitable candidates from
Central Public Sector
Enterprises (CPSEs)/Central
Government (including Armed
Forces of the Union/All India
Services)/State Public Sector
Enterprises (SPSEs)/Private
Sector for filling up one post of
Director (Solar) in the Pay
Scale of Rs. 75000-1,00,000
(pre revised) on deputation
basis, on the lines of PESB
Guidelines for appointment of a
Director in a Schedule "A"
CPSE. All those who have
applied in response to the
previous advertisement, need
not apply again and their
applications will be taken up for
consideration if they are eligible

as per the new qualifications/
age/experience etc.
2. The detailed eligibility criteria /
qualification, experience and
other relevant requirements
along with the procedure for
submission of application for
recruitment of Director (Solar),
SECI can be downloaded from
the MNRE website
www.mnre.gov.in.
3. The application in the
prescribed format enclosing self
attested photocopies of
documents in support of
educational qualifications, age
and experience etc. may be sent
to the undersigned through
proper channel so as to reach by
4.00 P.M. on 31.07.2018

4. For candidates residing in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladhak Division of Jammu and
Kashmir State, Lahaul & Spiti
District and Pangi Sub-division
of Chamba District of Himachal
Pradesh, the Union Territory of
Andaman & Nicobar Island and
Union Territory Lakshadweep
Island, the applications must
reach to the undersigned by
4.00 P.M. on 16.08.2018.

(Devendra Singh)
Under Secretary to the Govt.

of India 
Phone No.24360625

davp 28101/11/0006/1819
EN 14/43
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Post Diploma in Power Plant Engineering- 21st
Batch (2018-19)
About NPTI Durgapur
The National Power Training Institute, has been
established by the Govt. of India under the
Ministry of Power, vide the Gazette of India, July 3,
1993 to function as the National apex body for
Human Resources Development of Indian Power
Sector. NPTI Durgapur is fully equipped with the
latest state of the art training infrastructure and
conducts many long term, medium term and short
term training programs in relevant areas of Power
sector. NPTI, Durgapur has long tradition of
catering to the training needs of various power
industries like NTPC, DVC, CESC, WBPDCL,
OPGC, OPTCL, NHPC, POWER GRID, NALCO,
ABB, BPSCL, DPL, WBSEDCL, WBSETCL etc.
About the Course
This is a one year full lime course conducted at
NPTI-ER, Durgapur since 2001. The course is
modular based and conducted in two semesters
each of 26 weeks duration. During the course
period visits are arranged to Thermal Power
Stations, Hydro Power Stations, Solar Power
Plants, EHV Sub-Stations, Distribution Sub-
Station, Load Despatch Centres, Manufacturing
Units and allied industries as and when required.
Eligibility :
Passed 3 years Diploma in Mechanical / Electrical/
Electrical & Electronics from recognized technical
board Graduate engineers are not eligible.
Selection Procedure :
As per Merit (% of  marks in Diploma) and
subsequent counseling. 
Age Limit: No Age limit 
Total Seats :
72 (seventy two)-provisional. Reservation for
SC/ST/ OBC/ Physically challenged and other
categories is applicable as per Govt. of India norms
for non sponsored candidates. 25% seats are
reserved for sponsored candidates from Power
utilities having more than one year experience and
more than 65% marks in Diploma with Class I/I
Grade.

Placement:
In order to provide career opportunities in the
Indian Power Sector, NPTI maintains close
linkages with the power industry to facilitate
placements. In the past, several reputed
companies / utilities visited NPTI for campus
placements. NPTI (ER) doesn't give any guarantee
for placement.
How to Apply
Interested candidates may send the duly
completed Application Form along with Application
fee of Rs. 590/- ( Rs. 500 +GST @ 18%) in the
form of Demand Draft from any Nationalized Bank
drawn in favour of "NPTI- ER" payable at
Durgapur. The application form should reach 'Head
of Institute' on or before 17th August, 2018 & by
Regd. Post/ Speed Post/ Courier Post/ in person.
The Fees can also be paid by ECS. The details of
ECS are available on the website. In case of ECS,
payment receipt to be submitted along with the
application form. The Application form can be
downloaded form the website www. nptidurgapur.
com or npti.gov.in/npti_durgapur.
FEES:
For non sponsored candidates Rs.1,45,000/- +
18% (GST) Rs. 1,71,100/- (Non-Sponsored
Category. For sponsored candidates Rs. Fee
2,20,000/- + 18% (GST) Rs. 2,59,600/-
Important Dates :

Date
1. Last date of receipt of 17.08.2018

application
2. Display of Merit/ 24.08.2018

admission list
5. Date of admission at 6th & 7th

NPTI (ER) September, 2018 
6. Commencement of 09.09.2018

course
Note : All instruction/Notifications or any future
information to the candidates regarding Course
will be displayed at our websites only.
www.nptidurgapur.com

EN 14/52

National Power Training Institute (ER)
An ISO 9001-2000 & ISO 14001 Certified Organization

(Ministry of Power, Govt. of India)
City Centre, Durgapur-713216, West Bengal

Telefax: 0343-2545888 Website: www.nptidurgapur.com
Admission Notice

Advertisement for Recruitment of Assistant Master
(Group ‘B’ Non Gazetted)

At Rashtriya Military School, Bangalore
(Central Government Department under Ministry of Defence)

1. Applications are invited for the following post(s) from citizen of India, who are fulfilling the requisite
qualifications/specifications as mentioned below on plain paper duly typed or neatly hand written in the
prescribed format only.  Applications complete in all respect along with all the requisite documents, duly
self attested should be addressed to the PRINCIPAL,  RASHTRIYA MILITARY SCHOOL, PB NO. 25040,
MUSEUM  ROAD  PO,  OPP. JOHNSON MARKET, HOSUR ROAD BANGALORE - 560 025.
S.No. Name of the No. of Age Limit Qualifications

Post Post
(a) Asst Master 01 Not exceeding 30 yrs. Relax- Essential

(Maths) able for govt. servant’s upto (i) Bachelor's degree of a recognized
(Category-UR) five years in accordance University in the concerned subject.

(b) Asst Master 01 with the instructions or orders (ii) Bachelor's degree in Education
(English) issued by the Central govt. of a recognized University or 
(Category- The upper age limit relaxable institution. 
OBC) for PH/SC/ST/OBC and ex- Desirable

servicemen candidates as (i) Post graduate degree in the  
per existing Govt. rules. concerned subject from any recog-

(c) Asst Master 01 Pay Scale nized University.
(Soc-Science) Level-7 of VIIth CPC (ii) One year teaching experience 
(Category-UR) (Rs.44,900/-and allowances from recognized institution 

as admissible) (iii)   Proficiency in English in reading, 
writing and speaking. 
(iv) Minimum senior secondary level 
participation in games or sports.

2. For application form and other details, you may visit school website www.rashtriyamilitaryschools.in.
3. Date of exam and interview will be put on school website. 
4. The last/closing date will be 42 days from the date of publication of the advertisement in Employment

News.
EN 14/36

IMPORTANT NOTICE
We take utmost care in publishing result of the various
competitive examinations conducted by the UPSC, SSC,
Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette. Employment
News will not be responsible for any printing error going
inadvertently.
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Government of NCT of Delhi

Delhi Subordinate Services Selection Board
FC-18, Institutional Area, Karkardooma, Delhi-110092
Website: www.dsssb.delhigovt.nic.in

No. F.2 (164)/DSSSB/P&P/2017/392 Dated: 26/06/2018
Vacancy Notice

ADVERTISEMENT NO. 01/18
IMPORTANT NOTE:- Only online applications will be accepted. Applications received through any other mode shall be summarily rejected.

In Supersession of the vacancy notice for the post code 16/17, Teacher (Primary) in MCD, Online Applications are invited
afresh for recruitment to the post of Teacher (Primary) under MCD.
The opening date, closing date of application and post-wise break-up of vacancies are as under:-

Opening Date of Application:- 02/07/2018
Closing Date of Application:- 30/07/2018

S. Post Name of Post Name of Deptt. Classification Grade Vacancies
No. Code of the Post Pay UR OBC SC ST Total PH

(Group)
1. 1/18 Teacher (Primary) MCD B 4200 1610 1286 714 756 4366 474

The details of the eligibility criteria may be seen at the website of the Board.
Candidates must apply online through the website http://dsssbonline.nic.in. The closing date for submission of online application is 30/07/2018 after which the link will be
disabled. Applications received through any other mode would not be accepted and summarily rejected.
Note:- Candidates who have already applied for the post code 16/17 w.e.f. 25/8/2017 to 15/9/2017 need not apply again, they would be given One time age relaxation
upto the new cut off date.

(Kisalay Kr. Singh)
Section Officer (P&P)

The details regarding name of the post(s), post code, number of vacancies, educational
qualifications, experience required, pay scale, age limit etc. as per the Recruitment
Rules provided by the user department are as under:-
Post Code:- 1/18 Name of the Post:- Teacher (Primary

MCD
Number of Vacancies:- (Total-4366) - (UR-1610, OBC-1286, SC-714, ST-756)

including PH-474(VH-381, OH-93).
Educational Essential:-
Qualification:- (i) Senior Secondary (10+2) or Intermediate or its equi-

valent from a recognized board / institution.
(ii) Two year’s Diploma/Certificate Course/ in Elemen-
tary Teacher education Course/ Junior Basic Training
or equivalent or bachelor of elementary education from
a recognized institution.
(iii) Must have passed Hindi as a subject at Secondary
level.
(iv) Must have passed English as a subject at secon-
dary or senior secondary level.
(v) Candidates must have qualified CTET.
Desirable : Nil

Experience:- Essential:- Nil
Desirable:- Nil

Pay Scale:- 35400 as per pay matrix(Revised) (PB-2, Rs. 9300-
34800 + Grade Pay 4200/) Group: ‘B’

Age Limit:- Not exceeding 30 years, Age Relaxable to SC/ST/
OBC/Departmental Candidates/ExSM/PH in accor-
dance with the instructions/ orders issued by Govt.
of India from time to time.
Contract Teachers of MCD:- One Time relaxation
of age to all the Contract Teachers (Primary) who
are presently engaged by the unified corporation
North, South & East DMCs shall be given. This
relaxation shall be for as many number of years
as the contract Teacher has rendered services
with the DMCs subject to the maximum of 5 (Five)
years. Only those years in which more than 120
days services in each year has been rendered
shall be counted.

This post is identified suitable for PH(OA, OL, OAL, BL B.LV ) candidate as per
requisition of user department.
R.No. F.D/ADE/Admn./Edu./HQ/SDMC/2017/209 Dt. 27/04/2017 and

D/ 4537/ Admn/Edn/HQ/SDMC2018 dated 23/01/2018 and
D/ADE/Admn./Edu./HQ/SDMC/2018/709 dated 15/06/2018

NOTE :
1. The candidates must apply Online only. No other mode of application shall be

accepted.
2. The candidates must read the INSTRUCTIONS FOR APPLYING ONLINE

carefully, which are available on the website of the Board, before filling up Online
Application Form for the post(s) concerned.

3. Benefit of reservation for various categories i.e. SC/ST/OBC etc. shall be given
as per the policy of Govt. of NCT of Delhi.

4. The successful candidates will be required to submit legible Self attested copies
of the documents, Admit Card alongwith the hard copy of printout of online
application form at the time of verification of documents (any information
contained in the attached certificates shall not be considered unless it is claimed
in the application form).

6. The centers for holding the examination will be in Delhi only.

7. The candidates must carry Aadhaar Card to the examination centre, failing which
they shall not be allowed to appear for the examination.

1. EXAMINATION FEES AND MODE OF PAYMENT: Rs. 100/- (One Hundred only)
a) Women candidates and candidates belonging to Schedule Caste, Schedule

Tribe, Physically Handicapped & Ex-serviceman category are exempted from
paying Application fee.

b) Ex-servicemen who have already secured employment in civil side under
Central Government on regular basis after availing of the benefits of
reservation given to exservicemen for their re-employment are NOT eligible
for fee concession.

c) The candidates submitting their application online should pay the requisite fees
only through SBI e-pay. Other mode of payment will not be considered and the
application of such candidates will be rejected outrightly and payment made shall
stand forfeited.

d) Fee once paid will not be refunded under any circumstances.
2. MODE OF SELECTION: The selection shall be made through One Tier

examination scheme.
* Examination Scheme :

DSSSB will conduct One Tier for the post code as per examination scheme given
in Annexure-I. However, DSSSB reserves the right to change/amend the
examination scheme, if so required, any time before the examination.

Note:
(i) The Examination questions will be bilingual (Hindi & English) except for the

Language papers which would be in the language concerned only.
(ii) There is no provision of re-evaluation/re-checking of Answer Sheets/Answer

Scripts in respect of the examinations conducted by DSSSB.
(iii) The DSSSB reserves the right to cancel/withdraw any question/questions from

the Test.
(iv) The Board has fixed the minimum qualifying marks for different categories

(UR/SC/ST/OBC/PH/EXSM) in order to achieve qualitative selection and to
recruit the best talent available and the same is available on the website of the
Board, however, cutoff marks for selection in different categories may go higher
depending upon the marks obtained by the candidates and number of vacancies.

(v) The Board makes provisional selection of the candidates on the basis of
information provided in the application and documents/certificates provided by
the candidate at the time of submission of document and recommends the same
to the indenting/user department. Further the Appointing Authority i.e. the
indenting/user department verifies and satisfies itself about the authenticity of
documents/certificates and eligibility as per the Recruitment Rules before finally
appointing the candidate(s). Therefore, the provisional selection of a candidate
does not confer upon him/her any right of appointment unless the Appointing
Authority is satisfied, after such inquiry as may be considered necessary, that the
candidate is suitable in all respects for appointment to the post.

(vi) In case of combined examination for more than one related posts the preference
order of the posts by the candidate will be obtained at the time of document
verification.

(vii) If there are two or more candidates in the same category having equal marks in
the examination, the candidate older in age will get preference. In case of further
tie, candidate having higher marks in Section “A” of the test shall be preferred.

(viii) In case of Combined Examination of common posts, the result of earlier post
code shall be processed first. 

(ix) The Board may shortlist the candidates for written examination on the basis
of marks in qualifying exam (as per essential qualification given in RRs) in
case there are a large number of candidates. 

(x) Candidates may apply for more than one post codes but The Board may hold the
examinations of two or more different post codes on the same day and candidate
may opt to take the examination of any one post code only. Continued
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3. SYLLABUS: ( for One Tier Schemes )

One Tier (T) Examination:-
Section-A:

(i) General Awareness: Questions will be designed to test the ability of the
candidate’s General Awareness of the environment around him/her and its
application to society. The questions will be designed to test knowledge of
Current Events and of such matter of everyday observation as may be expected
of an educated person. The test will also include questions relating to History,
Polity, Constitution, Sports, Art & Culture, Geography, Economics, Everyday
Science, Scientific Research, National/International Organizations/Institutions
etc.

(ii) General Intelligence & Reasoning Ability: The syllabus of General Intelligence
& Reasoning Ability includes questions of both verbal and non-verbal types. Test
may include questions on analogies, similarities, differences, space visualization,
problem solving, analysis, judgment, decision making, visual memory,
discrimination, observation, relationship, concepts, arithmetical reasoning, verbal
and figure classification, arithmetical number series etc.

(iii) Arithmetical & Numerical Ability : The test of Arithmetical and Numerical
Abilities will cover Number Systems including questions on Simplification,
Decimals, Data Interpretation, Fractions, L.C.M., H.C.F., Ratio & Proportion,
Percentage, Average, Profit & Loss, Discount, Simple & Compound Interest,
Mensuration, Time & Work, Time & Distance, Tables & Graphs etc.

(iv) Hindi Language & Comprehension and English Language &
Comprehension: In addition to the testing of candidate’s understanding and
comprehension of the English and Hindi Languages, questions on its Vocabulary,
Grammar, Sentence Structure, Synonyms, Antonyms and its correct usage etc.
would also be covered. 

SECTION B: Post specific subject related questions: Objective Type Multiple Choice
Questions on the subject concerned as per the qualification prescribed in the
Recruitment Rules for the post.

4. ELIGIBILITY CRITERIA:
(i) The candidate must be a citizen of India.
(ii) The educational qualification, age, experience etc. as stipulated in advertisement

shall be determined as on the closing date of submission of application.
5. RESERVATION BENEFITS:
(i) Reservation benefits will be available to the SC/ST/OBC/Physically Handicapped

& other special category candidates in accordance with the instructions / orders /
circulars issued from time to time by the Govt. of Delhi. The reservation benefits
under SC/STs shall be admissible as per judgment dated 12/09/2012 of Hon’ble
High Court of Delhi as passed in WP(C) No. 5390/2010, CM No. 20815/2010
– Deepak Kumar and Ors Vs District and Sessions Judge, Delhi and Ors.
However, this shall be further subject to policy decision of Govt. of Delhi.

(ii) Candidates who wish to be considered against reserved vacancies and /or to
seek age relaxation, must be in possession of relevant certificates (SC/
ST/OBC/Non Creamy layer/PH/Educational/Experience etc.) issued by the
competent/notified authority (in prescribed format) on or before the cutoff
date (closing date of advertisement) otherwise their claim for any category will
not be entertained and their applications will be considered against Un-reserved
(UR) category vacancies, if eligible otherwise.

(iii) Only OBC (Delhi) candidates will be given the benefit of reservation/age
relaxation under OBC category. OBC (Outside) candidates will be treated as
Unreserved candidate and they must apply under UR category. The OBC
candidates must be in possession of non-Creamy layer certificate, along with
his/her caste certificate.

(iv) Only following two types of certificates will be accepted as valid certificates
for grant of benefit of reservation to OBCs:-
(A)OBC certificate (Delhi) issued by the Revenue Department of GNCT of
Delhi, on the basis of a old certificate issued to any member of individual’s
family from GNCT of Delhi.
(B) OBC certificate issued by a competent authority outside Delhi to a
person belonging to a community duly notified as OBC by GNCT of Delhi.
This certificate should have mandatorily been issued on the basis of OBC
certificate issued by Govt. of NCT of Delhi to a family member of the
concerned person who had been residing in Delhi before 08/09/1993.

(v) A Candidate belonging to SC/ST/OBC who is selected on the same standard as
applied to general category candidates and who appears in the general merit list
is treated as own merit candidate. Such candidate is adjusted against unreserved
point of the reservation roster. Only such SC/ST/OBC candidates who are
selected on the same standard as applied to general candidates shall not be
adjusted against reserved vacancies. In other words, when a relaxed standard is
applied in selecting an SC/ST/OBC candidate, for example in the age limit,
experience, qualification, permitted number of chances in written examination,
extended zone of consideration larger than what is provided for general category
candidates, etc., the SC/ST/OBC candidates are to be counted against reserved
vacancies. Such candidates would be deemed to be unavailable for consideration
against unreserved vacancies.

6. AGE RELAXATION:
S.NO. CATEGORIES EXTENT OF AGE CONCESSION
1. SC/ST 05 years
2. OBC 03 years
3. PH 10 years
4. PH + SC/ST 15 years
5. PH + OBC 13 years
6. Departmental candidate Upto 05 years for Group ‘B’ posts (which are 

with at least three years in the same line or allied cadres and where  
continuous service in Govt. a relationship could be established that the 
of NCT of Delhi. service already rendered in a particular post

will be useful for the efficient discharge of the
duties of post.)

S.NO. CATEGORIES EXTENT OF AGE CONCESSION
7. Meritorious Sports Upto 05 years (10 years for SC/ST and 08

Persons years for OBC candidates)
8.* Ex-Servicemen Group C Period of Military service plus 3 years

& B (Non-Gazetted)
9. Widows/divorced women/ Upto the age of 35 years (upto 40 yrs for 

women judicially separated SC/ST & 38 for OBC)
and who are not re-married
(for Group ’C’ posts)

(Note:- This will be regulated as per DOPT Guidelines.)
##: Contract Teachers of MCD:- As per order dated 03/05/2018 issued by the
competent authority One Time relaxation of age to all the Contract Teachers
(Primary) who are presently engaged by the unified corporation North, South &
East DMC shall be given. This relaxation shall be for as many number of years
as the contract Teacher has rendered services with the DMCs subject to the
maximum of 5 (Five) years. Only those years in which more than 120 days
services in each year has been rendered shall be counted.

(i) Any specific age relaxation provided in the Recruitment Rules for posts of MCDs
shall be applicable in respect of those particular posts.

(ii) In Recruitment Rules of the posts of MCDs, NDMC and Autonomous bodies of
Government of Delhi; wherever it is mentioned that age relaxation shall be given
as per Government of India instruction, the age relaxation given here-in-above
shall be applicable.

(iii) *An Ex-serviceman who has already secured employment under the Central
Government/Delhi Govt. or its autonomous/local bodies in Group C and D will be
permitted the benefit of age relaxation as prescribed for ex-servicemen for
securing another employment in higher grade or cadre in Group C and D.
However, such candidate will not be eligible for benefit of reservation.

(iv) In case of physically handicapped/person with disability, relaxation in age-limit
shall be applicable irrespective of the fact whether post is reserved or not,
provided the post is identified suitable for persons with disabilities.

(v) If a person with disability is entitled to age concession by virtue of being a
Government employee, concession to him/her will be admissible either as a
'person with disability' or as a 'Government employee' whichever may be more
beneficial to him/her.

7. GENERAL INSTRUCTIONS FOR CANDIDATES
(i) The vacancies advertised are provisional and liable to vary. In case the vacancy

position is reduced to any number or even nil by the user department, Board is
not liable to compensate the applicant for any consequential damage/ loss. The
vacancies in equivalent/ comparable posts can also be filled through this
advertisement.

(ii) The Board reserves the right to reject the candidature of any ineligible candidate
at any stage of recruitment.

(iii) The Board reserves the right to cancel a part of or entire process of examination
or a part of it due to administrative reason(s) and in case of unfair means,
cheating or other irregularities/malpractice noticed by the Board. The Board also
reserves the right to cancel or set up a new examination centre and divert the
candidates to appear at that examination centre if required.

(iv) The Board reserves the right to cancel any centre of exam and ask the
candidates of that centre to appear at another centre. The Board also reserves
the right to direct candidates of any centre to some other centre to take the Exam.
No request for change in date, time and centre of exam will be accepted under
any circumstances.

(v) The Board reserves the right to change or make amendment in the examination
scheme, given in Annexure-I, any time before the examination, if so required.

(vi) The candidature of the candidate to the written Examination is entirely provisional
and subject to the outcome of any direction/ decision/ order/ pronouncement of
any Court of Law and mere issue of Admit Card or appearance at Examination
does not entitle him/her to any claim for the post.

(vii) The DSSSB reserves the right to cancel or modify the advertisement or part of it
at any stage. The number of vacancies is provisional and subject to change
(increase or decrease).

(viii) Abbreviations used are denoted as under:
(ix) UR-Unreserved (General), SC- Scheduled Caste, ST- Scheduled Tribe, OBC-

Other Backward Classes, PH-Physically Handicapped, OH-Orthopedically
Handicapped, HH-Hearing Handicapped, BL- Both Leg, OA- One Arm, OL- One
Leg, OAL- One Arm & One Leg.

(x) The educational qualification, age, experience and other eligibility conditions
against the post shall be determined as on the closing date of online submission
of application.

(xi) Use of Calculator, Laptop, Palmtop, other Digital Instrument/ Mobile/ Cell phone,
Pager/electronic watches etc. is/ are not allowed. In case any candidate is
caught/found to be in possession of any gadget/instrument, he/ she would be
debarred from the examination and legal proceedings shall also be initiated
against the candidates.

(xii) Candidates are advised not to bring any of the above gadgets in the exam.
Centre as no arrangements for keeping or for security of these items would be
available at the centers.

(xiii) In case there is any discrepancy among the English, Hindi, Urdu and Punjabi
version of advertisement/ information, the English version will be treated as final.

8. If any candidate uses offensive/abusive/foul language / obscene picture he/she will
be liable for necessary penal action under relevant provision of the IT Act. 
9. The policy of DSSSB regarding following issues, is available on the website of the
Board:
I. Cancellation of candidature.
II. Special and common instructions to Physically Handicapped/persons with

disability candidate.
III. Action against candidate found guilty of misconduct.
IV. Decision of the Board.
V. Minimum Qualifying Marks
VI. Court’s jurisdiction. Continued on page 24
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Annexure-I
Tier Posts Exam. Time Total Total Total Grand Syllabus

Code Code Ques. Marks Marks Total
(MCQ) (MCQ) (Descript.)

One Tier 01/18  I-T-T 2 hrs. 200 200 N.A. 200 Section - A:-MCQs of one mark each from the followings: 1. General
(Technical) Awareness. 2. General Intelligence & Reasoning ability. 3. Arithmetical &

Numerical Ability. 4. Test of Hindi Language & Comprehension. 5. Test of 
English Language & Comprehension.   (20 Marks each)
Section- B:- MCQs of one mark each from the subject concerned (teaching
methodology/B.El.Ed./D.Ed./NTT/JBT etc.) -      (100Marks).

NOTE:
(i) Must have to qualify in Section A & B separately as per their category (UR/OBC/SC/ST/PH/ExSM) minimum qualifying marks. However, final merit will be prepared on the

basis of aggregate marks of both the section A & B (pls. refer notice dated 28/7/2017 available on the website of the Board).
(ii) Negative Marking will be applicable and deduction of 0.25 marks will be made for each wrong MCQ answer.
(iii) The Board reserves its right to prescribe a minimum cut off mark for any post as per availability of candidates.

EN 14/41

Continued from page 23 
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WHY YOU SHOULD JOIN? The main aim of this
course is to develop pool of technically trained
manpower readily available for recruitment to the
Indian Power Sector. The course shall enhance
the knowledge and skills of fresh Graduate
engineers seeking career in power & allied
energy sector and those sponsored by various
Power Utilities.
ABOUT THE COURSE: This is a modular course
of 26 weeks duration. Formal coaching will be
held at Regional Institute of NPTI located at
Badarpur (New Delhi). Simulator training will be
held at Bangalore. Regular visits to nearby Power
Stations/ Sub Stations/ LDCs & other related
industries are also undertaken during the
programme.
ELIGIBILITY:
B.E./B.Tech. OR equivalent in Electrical / Power/
Electrical & Electronics Engineering.
SELECTION CRITERIA FOR ADMISSION:
On Merit basis, % in B.E./ B. Tech examination.
TOTAL SEATS: 60*, Reservation for
OBC/SC/ST/ specially abled as per Govt. of India
Norms. Seats are also reserved for candidates
sponsored from Power utilities.
*The number of seats may be changed at the
discretion of the NPTI management.
PLACEMENT: Many reputed companies visit
NPTI for campus placement and placement fee is
charged from those who are placed through
campus. 70% students from current batch have
already been placed within 3 months of starting.
However placement is not guaranteed.
HOW TO APPLY: Applications on plain paper
along with the Demand Draft of 500/- in favour of
NPTI, Badarpur payable at New Delhi with
Candidate's name written on its back, with name
of the course being applied superscribed on
top of envelope containing application should
reach on or before 10.08.18 to The Principal
Director, National Power Training Institute
(NR), Badarpur, New Delhi - 110044 with one
passport size photograph in the following format;
1. Name of the Programme  2. Name 3. Father's
Name 4. Mother's Name 5. Date of Birth 6. Sex 7.
Marital Staus 8. Nationality 9. Whether SC/ ST/
OBC/ Specially abled 10. Postal address 11.
Contact No. 12. Email Address 13. Educational
Quaification starting from 10th standard, stating
subject, college/ institution, % of marks & year of
passing, 14. Experience if any 15. Details of DD
(Amount, DD no. Date, Issuing bank name). 16.
Sponsored/ Non sponsored (if sponsored attach

sponsorship certificate). 17. Signature (attach self
attested copies of proof for S. No. 5,9,13 & 14).
OBC candidates have to submit non creamy layer
certificate issued on or after 01.04.2018.
Application form can be downloaded from our
websites as Annexure "A".
COURSE FEE: May be paid in two installments
by non-sponsored candidates.
Course Non-sponsored Sponsored (In

Single Installment)
PGDC 1,45,000* 1,90,000*
(T&D)

* GST extra @18% shall be charged separately
on the fees.
There is no fee concession for any category of
candidates. The cost of transportation to local
industries/ utilities will be Rs. 7000/- + 18% GST.
Outstation transportation/ boarding/ lodging
charges will be borne by the participants
separately. A refundable caution money of Rs.
4000/- for non hostellers and Rs. 6000/- for
hostellers (refundable subject to full fee payment)
is to be deposited at the time of joining.
LODGING/ BOARDING: Hostel Facility is
provided on first come first serve basis, subject to
availability on nominal charges. Girl candidates
are provided separate hostel at NPTI, Faridabad. 
IMPORTANT DATES
1. Last Date of Receipt of Applications:
10.08.18
2. Counseling list declaration (on our website
& notice board only): 21.08.18
3. Counseling : 31.08.18
4. Commencement of Course: 04.09.18
Note: Detailed Instructions/ Notifications or
any future information to the candidates
regarding course will be displayed at our
websites www.nptidelhi.net & www.npti.gov.in
only.
Contact:
Sh. M. K. Sharma, Asstt. Director 
Mob: 9555529991* manojsharma@nptidelhi.net
Sh. Ravinder Singh, Director
Mob: 9868182030*
*Between 10.00 AM to 5.30 PM (Monday to
Friday)

National Power Training Institute
(Ministry of Power, Government of India)

Badarpur, New Delhi - 110044 Ph.: 011-26940722, 26952083,26944198
Website : www.nptidelhi.net, www.npti.gov.in/npti_badarpur

ADMISSION NOTICE
Post Graduate Diploma Course in Transmission & Distribution (2018-19)

Course Covers syllabus as per Central Electricity Authority (Measures relating to Safety and
Electric Supply) Regulations, 2010

50 YEARS OF SERVICE TO THE POWER SECTOR

For Post Diploma Course in Power Plant
Engineering 2018-19 admission notice,
kindly visit website and see Employment
News dated 09-06-18, Dainik  Jagran &
Times of India News paper dated 12-06-18

davp 34108/11/0006/1819 EN 14/47

National Power 
Training Institute
Hydro Power Training Centre

Ministry of Power, Govt. of India
Nangal Township, Ropar, Punjab

Ph: 01887-220573, Fax- 01887-221129
ADMISSION NOTICE

39 WEEKS POST GRADUATE DIPLOMA COURSE (PGDC)

IN HYDRO POWER PLANT ENGINEERING

HPTC- NPTI, Nangal invites applications for graduates in

Mechanical/ Electrical Engineering for PGDC Hydro.

For further details and download application form refer our

website: www.nptinangal.in and www.npti.in

FIFTY YEARS OF SERVICE TO THE POWER SECTOR

davp 34107/11/0005/1819 EN 14/45

National Power 
Training Institute
Hydro Power Training Centre

Ministry of Power, Govt. of India
Nangal Township, Ropar, Punjab

Ph: 01887-220573, Fax- 01887-221129
ADMISSION NOTICE

26 WEEKS POST DIPLOMA COURSE (PDC)

IN HYDRO POWER PLANT ENGINEERING

HPTC- NPTI, Nangal invites applications for Diploma in

Mechanical/Electrical Engineering for PDC Hydro.

For further details and download application form refer our

website: www.nptinangal.in and www.npti.in

FIFTY YEARS OF SERVICE TO THE POWER SECTOR

davp 34107/11/0007/1819 EN 14/46

DISCLAIMER 
The views expressed by the authors in the articles published in the Employment News are their own.
They do not necessarily reflect the views of the government or the organisations they work for. The
contents of the advertisements published in the Employment News belong to the organisation or their
representatives. The Employment News is in no way responsible for any liability arising out of the
contents/text of these advertisements.

Government of India

Bhabha Atomic
Research Centre
Advertisement No. 01/2016 (R-I)

All concerned are hereby informed that due to

unavoidable circumstances, the Recruitment

Process for the trades, “Machinist, Mason, Painter

and Plumber” in respect of Stipendiary Trainees

(Category-II) in the above mentioned

Advertisement has been cancelled.

Administrative Officer-III

EN 14/10 N.R.B., B.A.R.C.
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Military College of Telecommunication 

Engineering (MCTE), Mhow (MP)- 453441
Telephone: 07324-255316, Fax: 07324-273240 

E-mail: dscoordfce@gmail.com
REQUIREMENT OF TEACHING STAFF ON CONTRACTUAL BASIS

1. Military College of Telecommunication Engineering, Mhow (MP) invites applications by post/email from
Indian nationals for filling up following teaching posts of the institute for a period of one year on contractual
basis:-
S. Name of Post Vacancies Essential Educational Experience
No. Qualification
a) Associate Professor (i) Electronics and Ph.D. or quaivalent in Minimum of five years

No. of Posts: 07 Telecommunication relevant discipline as per experience in teaching/
@ Contractual Engineering: 04 post. Post Ph.D. public- research/ industry of 
Remuneration/ (ii) Computer Eng- ations and guiding Ph.D. which two years post
Consolidate Package ineering and Infor- student is highly desirable. Ph.D. experience is
of Rs. 40000/- per mation Technology: 03 desirable.
month

b) Assistant Professor (i) Electronics and B.E./B.Tech and ME/M.Tech Two years teaching
No. of Posts: 11 Telecommunication in relevant discipline as per experience is desirable.
@ Contractual Engineering: 07 post with first class or
Remuneration/ (ii) Computer Eng- equivalent either in BE/
Consolidate Package ineering and Infor- B.Tech or ME/ M.Tech.
of Rs.31500/- per mation Technology: 04
month

2. Relaxations. Relaxation in percentile to SC/ST/Differently-abled parsons and other terms and
conditions for qualification are applicable as par UGC regulations on minimum qualifications for
appointment of teachers and other academic staff No. F-3-1/2009 dated 30 Jun 2010.

3. Maximum Age Limit: 50 years for Associate Professor and 35 years for Assistant Professor.
4. Terms and Conditions.
(a) The selection of candidates for appointment on contract basis shall be made by a Selection

Committee. The selected candidates shall fulfil the essential educational qualifications as prescribed
for the post. The appointment shall be made for a period of one year or till regular incumbent
become available, whichever is earlier. The period of one year shall commence on the date the
selected candidates joins duty.

(b) A contract agreement shall be signed between the contracted appointee and Commandant/Principal
of the Category 'A' Training Establishments before commencement of duties.

5. Desirous candidates should apply in the prescribed application format only with self attested
supporting documents. Candidates can collect prescribed application form from O/o Faculty of
Communication and Engineering (FCE), MCTE in person or can send request mail for application
form to email address - dscoordfce@gmail.com.

6. Candidates applying for specific post should send filled application and supporting documents in a
sealed envelope (by post/in person) clearly mentioning on the envelope as "APPLICATION FOR
THE POST OF ________" to GS Branch (Training), Military College of Telecommunication
Engineering, Mhow Cantt- 453441, Madhya Pradesh, India by due date.

7. Date of Interview will be intimated individually to shortlisted candidates. Last date for submission
of application forms is 21 days from publishing of this advertisement. For further details,
please correspond through telephone/email or visit in person to Faculty of Communication
Engineering, (FCE) at MCTE, Mhow (MP)-453441.

davp 10616/11/0001/1819 EN 14/49

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/ Government of India

‚È¬Ê⁄UË •ÊÒ⁄U ◊‚Ê‹Ê Áfl∑§Ê‚ ÁŸŒ‡ÊÊ‹ÿ
Directorate of Arecanut 

and Spices Development
∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ

Ministry of Agriculture & Farmers Welfare
(∑Î§Á· ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª)

(Department of Agriculture, Co-operation & Farmers Welfare)
∑§ÊÁ‹U∑§≈U/Calicut 673 005 ∑§⁄U‹/Kerala

Office Memorandum
F. No. 5/2/2018-Estt  Dated :19-06-2018
Sub:- Filling up of the vacancy of Staff Car Driver (Ordinary
Grade) in the Directorate of Arecanut and Spices Development
by deputation or absorption method.
It is proposed to fill up a vacancy of Staff Car Driver (Ordinary Grade)
in the Directorate of Arecanut and Spices Development, Calicut, a
subordinate office of Ministry of Agriculture & Farmers Welfare
(Department of Agriculture, Cooperation & Farmers Welfare),
Government of India by Deputation or absorption failing which by Direct
Recruitment, for armed forces personnel deputation or by re-
employment. The vacancy is in the pay scale of Rs.5,200 - 20,200/- PB-
1 with grade pay of Rs.1900/- (pre-revised), as per the 7th CPC Pay
Matrix Level 2 (Rs.19,900-63,200/-) and the vacancy is a GCS Group
C, Non-Gazetted, Non-Ministerial post. Deputation or absorption is to
be made from officials holding the post of Dispatch Rider on regular
basis or regular Group C employees in PB-1 Rs. 5200 - 20200 GP
1800/-(pre-revised) in other ministries of the Central Government who
fulfill the following necessary qualifications.
(i) Pass in 10th Standard. (ii) Possession of a valid Driving License for
motor cars and  heavy vehicles. (iii) Knowledge of motor mechanism
(the candidate should be able to remove minor defects in the vehicle).
(iv) Experience of driving a motor car for at least three years, and (v)
Three years experience as home guard or civil volunteers.
Note : The Armed Forces Personnel due to retire or who are to be
transferred to reserve within a period of one year and having the
requisite experience and qualifications prescribed shall also be

considered. Such persons would be given deputation terms up to the
date on which they are due for release from the Armed Forces
thereafter they may be continued on re-employment.
Note : Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central
Government shall ordinarily not to exceed 3 years. The maximum
age limit for appointment by deputation shall not be exceeding 56
years as on the closing date of receipt of applications.
It is requested that applications (in duplicate) in the enclosed
proforma along with complete and up-to-date confidential
reports/APAR (photocopies of the ACRs/ APARs to be attested by an
officer not below the rank of Under Secretary) of all eligible officers
who could be spared in the event of their selection may kindly be
forwarded to the undersigned so as to reach this Directorate within
60 days from the date of publication of this advertisement. The
officers applied for the post shall not be permitted to withdraw their
application at a later stage. While forwarding the applications, it may
also be verified and certified that the particulars furnished by the
officer are correct and that no vigilance case is either pending or
contemplated against them and no major/minor penalty has been
imposed on them during the last ten years. APPLICATION WHICH
ARE NOT IN THE PRESCRIBED FORMAT AND ARE NOT
RECEIVED WITHIN THE STIPULATED PERIOD OR ARE NOT
ACCOMPANIED WITH COMPLETE AND UP-TO-DATE CR
DOSSIERS, VIGILANCE CLEARACNE, INTEGRITY
CERTIFICATE OR STATEMENT SHOWING MAJOR/MINOR
PENALTY, IF ANY IMPOSED ON THE OFFICER DURING THE
LAST 10 YEARS ARE LIABLE TO BE REJECTED.

(Homey Cheriyan) 
EN 14/53 Director

No. A.12026/4/2018-Estt.lV
Government of India

Ministry of Water Resources, River
Development & Ganga Rejuvenation

Narmada Control Authority
(NCA) is a Body Corporate set
up by the Central Government
in exercise of the powers
conferred by Section 6A of the
Inter State Water Disputes Act,
1956, for the purpose of

securing compliance with the
implementation of the
decision and direction of the
Narmada Water Disputes
Tribunal. The Narmada Control
Authority has its headquarter
at Indore, Madhya Pradesh.

2. Applications are invited from
eligible and suitable officers for
filling up one post of Member
(Environment & Rehabilitation)
in Narmada Control Authority,
Indore in the Pay Scale of PB - 4
Rs. 37400-67000/- and Grade
Pay of Rs. 10000/- (pre-revised)
on deputation (including short-
term contract) basis.
3. Details of the post, eligibility
conditions etc. are available on
websites of the Ministry
(mowr.gov.in); Narmada
Control Authority (nca.gov.in);
and Department of Personnel &
Training (dopt.gov.in).
Applications complete in all
respects of suitable and eligible
officers and who can be spared
immediately in the event of
selection may be sent through
proper channel to :- The Under
Secretary (Estt.IV), Ministry of
Water Resources, River
Development & Ganga
Rejuvenation, Room No. 409,
Shram Shakti Bhavan, Rafi
Marg, New Delhi - 110001
within a period of 60 days from
the date of issue/publishing of
this Advertisement in the
Employment News.
4. Advance copies of application
or application received after the
prescribed period or not
accompanied with the requisite
information/ documents are
liable to be rejected.

(Arun Kumar) 
Under Secretary to the Govt.
of India

EN 14/56

Application invited for the post 
of Joint Director 

(Reserved for SC candidates)
BEE invites applications from Indian nationals for One (01) Post* of

Joint Director (Reserved for SC Category) - Level-12 of Pay Matrix

(Rs.78,800 - 2,09,200/-) by direct recruitment or deputation

(including short term  contract) or absorption, as the case may be.

For further details, visit: www.beeindia.gov.in

(Secretary, BEE)

* Subject to revival of post by the competent authority.

davp 34106/11/0009/1819 EN 14/44

Bureau of Energy Efficiency
(A Statutory body under Ministry of Power

Government of India) 
4th Floor, Sewa Bhawan, R. K. Puram

Sector-1, New Delhi-110066 
Website: www.beeindia.gov.in, 

Ph: 26766700, Fax: 011-26178352

No. A-12025/3/2017-SA
Government of India

Ministry of Consumer Affairs
Food & Public Distribution
Department of Food & Public Distribution

Vacancy Circular
Applications are invited from the eligible officers for filling up one vacant
post of Director, a General Central Service, Group 'A' Gazetted, Non-
Ministerial post in Level-13 of the Pay Matrix (PB-4: Rs. 37,400-67,000
+ Grade Pay Rs. 8,700/-, as per 6th CPC) at the Directorate of Sugar &
Vegetable Oils - an attached office of the Department of Food & Public
Distribution, Ministry of Consumer Affairs, Food & Public Distribution,
through Deputation (including short-term contract). Details of the post,
eligibility conditions etc. may be accessed from the Department's
website: www.dfpd.nic.in.
2. Applications of only such officers/ candidates will be considered as
are routed through proper channel and are accompanied by:-
(i) *Bio-data alongwith Certification by the Employer/Cadre Controlling

Authority.
(ii) Photocopies of ACR/APARs for the last five (5) years duly attested

on each page by an officer not below the rank of Under Secretary.
(*) as per prescribed proforma available on the website.

3. Applications of suitable and eligible officers and who can be spared
immediately in the event of selection may be sent directly to the Under
Secretary (SA), Department of Food & Public Distribution, Ministry of
Consumer Affairs, Food & Public Distribution, (Room No. 258), Krishi
Bhawan, New Delhi - 110 001 within a period of 60 days from the date of
issue/ publication of this advertisement in the Employment News.

(Rakesh Kumar)
Under Secretary to the Government of India

EN 14/67 Tel. No.: 2338 3943 Email ID: rk.singh67@nic.in
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Filing up one (01) post of Additional Director-General (Archaeology) Group 'A'
(Gazetted) in level 14 of the pay matrix. (Rs. 144200-218200) in Archaeological
Survey of India.
It is proposed to fill up one (01) post of Additional Director General (Archaeology)
Group 'A' (Gazetted) in level 14 of the pay matrix. (Rs. 144200-218200) in the
Archaeological Survey of India by [Deputation {including short term contract)]
2. Officers under the Central Government, State Government, Union Territories or
Universities or Public Sector Undertaking or Recognized Research Institutions or
Semi-Government or Statutory and Autonomous Organization are eligible to apply who
are fulfilling the following criteria:
(a (i) Holding analogous post on regular basis in the parent cadre or department; or
(ii) With three years; service in the grade rendered after appointment thereto on a
regular basis in posts in Level 13 in the Pay Matrix Rs. 118500-214100 or equivalent
in the parent cadre or department; and
(b) Possessing the following educational qualification and experience;-
(i) Master's Degree in Indian History with Ancient Indian History or Medieval Indian
History as a subject; or Master's Degree in Archaeology or Anthropology with Stone
Age Archaeology as a subject; or Master's Degree in Geology with Pleistocene
Geology as a subject, from a recognised University; or Master's Degree in Sanskrit or
Pali or Arabic or Prakrit or Persian or Tamil or Telugu or Malayalam or Kannada or
History of Art with Ancient or medieval Indian History as a subject from a recognised
University.
(ii) Ph.D in Indian History or Archaeology or in any of the languages mentioned in (i)
above.
(iii) Ten years experience in the field of Archaeology under Government or Semi-
Government organisation or Autonomous institutions with at least 5 years experience
in Administrative matters.
Note 1: The Departmental Officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation or
absorption. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
Note 2: Period of deputation (Including Short Term Contract) including period of
deputation (Including Short Term Contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization or department of
the Central Government shall ordinarily not to exceed five years. The maximum age
limit for appointment by deputation (including short term contract) shall not be
exceeding 56 years as on the closing date of receipt of application.
Note 3: For the purpose of appointment on deputation basis the service rendered on
a regular basis by an Officer prior to 1st January 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the pay commission except
where there has been merger of more than one pre-revised scale of pay into one grade
with a common grade or pay scale, and where this benefit will extend only for the post
for which that grade pay or pay scale is the normal replacement grade without any
upgradation.
3. Duties of Additional Director General (Archaeology)
(1) Assisting the Director General in matters relating to;
1. Implementation of Ancient Monuments and Archaeological sites and Remains
(AMASR) Act, 1958 (updated as per the AMASR (Amendment & Validation) Act 2010)
2. Laying down the Archaeological policy in the country. 
3. Archaeological excavations and explorations.
4. Protection of monuments
5. Cultural Exchange Programmes.
6. Bringing out of Archaeological Publications.
7. Epigraphical research
8. Public Awareness on cultural heritage.
(2) Represent the Directorate in various conferences, meetings, seminars in the
country and abroad besides those connected with Archaeological research and
UNESCO Conventions.
(3) While representing the Director General wherever considered necessary, he would
look after research and publication activities of the Survey.
4. GENERAL TERMS AND CONDITIONS FOR POST AS UNDER
1. Applications in duplicate in the following proforma (Annexure-A) along with the complete
and up-to-date ACRs/APARs of the Officers who can be spared in the event of his/her
selection, may be sent to the undersigned through proper channel within 60 days from the
date of publication of this advertisement in the Employment News. Application received
after the last date or otherwise found incomplete will not be considered.
2. While forwarding the application, it may be verified and certified that the particulars
furnished by the officers are correct and that no disciplinary action/court case filed
by/against the officers is pending or contemplated against the officers and also no
major / minor penalty has been imposed on the officers during the last ten year.
3. The officers who apply for the post will not be allowed to withdraw their nomination
subsequently.
Initial place of Posting: Office of  the Director General Archaeological Survey of India,
24 Tilak Marg, New Delhi-110001

(P.G.Kaladharan)
Director (Administration)

Archaeolgical Survey of India
24, Tilak Marg, New Delhi-110001

Annexure-I

BIO-DATA/CURRICULUM VITAE PROFORMA
1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments

F.No. 1-2 /2018 Adm-l
Government of India
Ministry of Culture

Archaeological Survey of India
Administration-I Section

Continued on page 27
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15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis. #  
(Officers under Central/ State Governments are only eligible   
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ 

(Signature of the Candidate)
Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
EN 14/55 (Employer/Cadre Controlling Authority with Seal)

Continued from page 26

Department of Economic Affairs 
Ministry of Finance, Government of India

Call for applications for appointment on the post of Chief Economic Adviser
(CEA) on Deputation (including short term contract)/ Contract basis.
The Department of Economic Affairs invites applications from eligible persons for
appointment on the post of Chief Economic Adviser likely to fall vacant in the middle
of August, 2018. Maximum age limit for appointment to the post is 56 years. The post
carries fixed pay of Level 17 of the 7th CPC Pay Matrix (Rs. 2,25,000/-).
Details of qualification, experience and other terms & conditions for applying for the
above post are available on the website of Department (www.finmin.nic.in).
Interested applicants may apply latest by 20th July, 2018. The applications may be
addressed to the Under Secretary, Administration (Ex-Cadre) Division, Room No. 230,
North Block, Department of Economic Affairs, New Delhi - 110001. The applications
can also be submitted at the e-mail ID recruitment-dea@nic.in.

(Sanjeev Gupta)
Under Secretary to the Govt. of India

EN 14/63 Phone : + 91 11 23095060

Applications invited for the Post of Director 
Ali Yavar Jung National Institute of Speech and

Hearing Disabilities (Divyangjan), Mumbai
Ministry of Social Justice & Empowerment, Department of Empowerment of Persons
with Disabilities (Divyangjan), Government of India invites applications for the post of
Director, Ali Yavar Jung National Institute of Speech and Hearing Disabilities
(Divyangjan), Mumbai, an autonomous body under the administrative control of
Ministry of Social Justice & Empowerment, Department of Empowerment of Persons
with Disabilities (Divyangjan), New Delhi
Educational and Professional Qualifications:
1. Essential:
(i) Master's Degree in Education of the deaf or Master’s degree in Speech and Hearing
or Master's degree in any subject with a certificate or Diploma in teaching the deaf.
(ii) 10 years experience in dealing with the Hearing Handicapped out of which at least
5 years should be in the area of research for the rehabilitation/teaching in Training
Institute/Management of an institute for the Hearing Handicapped.
2. Desirable:
(i) Ph.D in related area or published work of equivalent standard. 
Responsibilities: To head the apex National level Institute and to organize the
Institute on modern scientific lines with focus on education, training and rehabilitation
research of Hearing Handicapped. To function as the administrative head of the
Institute and assume full responsibility for any other duty assigned by the Institute.
Mode of Recruitment: On contractual/deputation basis for 3 years, extendable yearly
upto 5 years.
Classification: Non-Ministerial Group 'A' post
Probation Period: Two years 

Pay and Allowances: The post is in the level 12 with all allowances at the rates
admissible in Central Government. 
Age Limit: Not exceeding 55 years (Last date of receipt of application)
Terms and conditions for appointment on contract basis:
(i)     Director may be appointed on contractual basis for a period of 3 (three) years. If

his/her services are found satisfactory, contract may be extended for a further
period of 2 (two) years.  He/She will however render himself  liable to be
discharged from the service if the work is found not satisfactory. 

(ii)    He/She will not be entitled to any Travelling Allowance for joining the
appointment. 

(iii) Accommodation will be provided in the Institute premises. (The incumbent will not
be eligible for HRA). 

(iv) He/She and members of his/her family will be entitled to medical facilities as per
rules of the Institute. 

(v) TA for journey on duty and leave entitlement will be regulated under the Rules of
the Institute.

(vi) He/She will not be entitled for Provident Funds and LTC.
(vii) His/Her appointment will be subject to verification of character and antecedents

by and through appropriate authority. 
(viii) His /Her appointment will be subject to his/her being found medically fit by the

competent authority.
(ix) On appointment he/she will be required to take the Oath of Allegiance under the

Constitution of India, or make a solemn affirmation to this effect. 
(x) The appointment carries with it the liability to serve in any part of or outside India,

as and when required.
(xi) He/She will not be entitled to Pension/Terminal benefits.
(xii) He/She will be liable to be removed from the Office, if he (a) becomes of unsound

mind, or (b) becomes insolvent or (c) is convicted of a criminal offence involving
moral turpitude or (d) is hindrance to the achievements of the aims and objectives
of the Institute, as reasonably determined by the President of General Council or
Chairperson of Executive Council of the Institute, as the case may be,

(xiii) He/ She may leave the office by giving three months notice subject to the same
being accepted by the Government or Government may remove him/her from
Office on three months notice without assigning any reasons to this effect.

How to Apply:
Applications of Govt. officers will be routed through proper channel and will be
accompanied with (i) Cadre Clearance (ii) Bio-data (in triplicate) in the proforma given
at Annexure-I (iii) Attested photocopies of ACRs for the last five years (from 2013-14 to
2017-18) (iv) Vigilance Clearance (v) Integrity Certificate and (vi) Statement giving
details of major or minor penalties imposed on the officer if any, during the last 10
years.
Applications with full particulars should reach the following address within 30 days
from the date of publication of this advertisement. Application(s) received thereafter will
not be considered under any circumstances:

Shri Sauranshu Sinha, Under Secretary (NIs)
Ministry of Social Justice & Empowerment 

Department of Empowerment of Persons with Disabilities (Divyangjan)
Government of India 

Room No.510, 5th Floor, Antyodaya Bhawan 
CGO Complex, New Delhi - 110003

Annexure-I
PROFORMA FOR INVITING APPLICATION FOR THE POST OF DIRECTOR
AYJNISHD, Mumbai
1. Name:
2. Date of birth and age as on the date of application 
3. Nationality:
4. Present post held, office, scale of pay and pay therein, with date of appointment.
5. Service particulars in chronological order, post-wise:
S. Office & From To Scale of Nature of appointment Nature of 
No. Post Held Pay (substantive/officiating Duties

ad-hoc)
6. Educational Qualification with Division and percentage of marks obtained 

in chronological order.
7. Details of experience/training:
8. Whether SC/ST/OBC, if so, mention the Caste/Tribe:
9. Any other details not covered by the above :

Place : Signature of the Applicant 
Date: (Name of Applicant) 

Telephone No., if any
The information have been verified from the records and found to be correct.

Signature of the Sponsoring Authority with Stamp
davp 38117/11/0047/1819 EN 14/62
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Recruitment to one post of Hindi Assistant & one post of Library Clerk
Rashtriya Ayurveda Vidyapeeth an autonomous organization under Ministry of AYUSH, Government of
India invites applications at Vidyapeeth from eligible candidates to fill up the posts as per details below :
Name of Level as per pay matrix Total number Vacancies reserved for
Post plus allowances as admi- of vacancies SC/ST/OBC

ssible under Govt. of India SC ST OBC UR
Hindi Level - 4 01 - - - 01
Assistant Rs. 25500-81100/-
Library Level - 2 01 - - - 01
Clerk Rs. 19900-63200/-

2. Interested candidates may visit Vidyapeeth’s website www.ravdelhi.nic.in for details on eligibility,
prescribed format of application, etc. 3. Last date :- 21 days from the date of issue of this advertisement.

Director
davp 17212/11/0003/1819 EN 14/60  

Rashtriya Ayurveda Vidyapeeth
(National academy of Ayurveda)  (Under Ministry of AYUSH, Govt. of India )   
Dhanwantary Bhawan, Road No.66, Punjabi Bagh (West), New Delhi-110026 
Phone Nos. 011-25228548 & 25229753 Email: ravidyapeethdelhi@gmail.com

Applications are invited for filling up the Post of Professor of Hindi & Regional Languages in the
LBSNAA, Mussoorie on deputation  (including short-term contract) basis. Scale of Pay, eligibility
conditions i.e. qualifications and experience, period of deputation and duties etc. are as indicated
below :
(1) Name of the Post : Professor of Hindi & Regional Languages (No. of Post : One) 
Pay Band & Grade Pay  : Level 13A (Rs. 131100-216600/-) in Pay Matrix (PB- 4 GP Rs. 8900/-

pre-revised) 
Method of recruitment : Deputation (including short-term contract) Basis 
Classification of the Post : General Central Service, Group ‘A’ Gazetted.
No. of Post : One Post
Eligibility
Officer of the Central Government/State Governments/Union Territories/Public Sector Undertakings/
Universities/Recognised Research Institutions/Autonomous/Semi-Government/Statutory Organi-
sations :-
(a) (i) Holding analogous posts on regular basis; or
(ii) With two years’ regular service in posts in the Scale of PB-4 Rs.37400-67000/- Plus Grade Pay
Rs.8700/- [Level 13 (Rs.123100 - 215900/-) in Pay Matrix as per VII CPC] or equivalent;
(iii) With six years’ regular service in posts in the scale of PB-3 Rs. 15600-39100/- plus Grade Pay
Rs.7600/- [Level 12 (Rs.78800/- - 209200/-) in Pay Matrix as per VII CPC] or equivalent;
(iv) With eleven years’ regular service in posts in the Scale of PB-3 Rs.15600-39100/- plus grade
pay Rs.6600/- [Level-11 (Rs.67700 - 208700/-) in Pay Matrix as per VII CPC] or equivalent; and
Essential Qualifications :
(i) Post Graduate Degree in Hindi from a recognised University or equivalent; and 
(ii) Ten years’ experience in teaching Hindi including linguistics/ language at college level/University
level.
Desirable : (i) Doctorate Degree in Hindi from a recognised University or equivalent.
(ii) Knowledge at the level of Matriculation of one of the Languages other than Hindi mentioned in
the eighth schedule of the constitution.
Note-1. : Qualifications for the above posts are relaxable at the discretion of the UPSC in case of
candidates otherwise well qualified.
Note-2. : For the above mentioned posts, the qualification(s) regarding experience is/are relaxable
at the discretion of the UPSC in the case of candidates belonging to the SC and ST, if at any stage
of selection, the UPSC is of the opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to fill up the posts reserved for
them.
Age Limit :The maximum age limit for appointment by deputation (including short-term contract)
basis shall be not exceeding 56 years as on the closing date of receipt of applications for all the
above mentioned posts.
Period : Period of deputation/contract including period of deputation or contract in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed four years for all the
above mentioned posts.
Duties and responsibilities of the post include : Teaching, Training, Counselling, Preparation of
Reading Material, Setting of Examination Paper, Functions of Course Co-coordinator/Associate
Course Coordinator etc.
The candidate selected to the post will be entitled to training allowance @ 24% of his basic
pay in the parent department, in lieu of deputation allowance, if deputationist opts for the pay
scale of his parent department.
Willing candidates are required to submit their applications in triplicate in the prescribed proforma
along with Integrity Certificate, Cadre Clearance, Vigilance Clearance, Major/Minor Penalty imposed
during the last 10 years in original duly signed by the competent authority and the complete and
upto-date ACR dossiers (or photocopies of ACRs for the last 5 years duly attested on each page by
Group “A” Gazetted Officer) through their departments.
The departments are requested to forward the applications duly completed in all respects of the
officer who would be spared in the event of his/her selection within 60 days from the date of
publication in the Employment News Paper. Application received after the last date or without the
ACRs (or attested photocopies of the CRs) or otherwise found incomplete will not be considered.
Note : The  details  of the vacancy  along  with  prescribed  form  for submitting application are
available on the LBSNAA website http://www.lbsnaa.gov.in.

(C. Sridhar)
Deputy Director (Sr.) &
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factory, Sindri fertilizer factory
and Damodar Valley
Corporation and other river
valley projects, Dr. Shyama
Prasad Mukherjee contributed
significantly. He was very
passionate about the
development of West Bengal. It
was the result of his
understanding, prudence and
activism that a part of Bengal
could be saved and it is still a
part of India.

For Dr. Shyama Prasad
Mukherjee, the most important
thing was the integrity and unity
of India - and for this, at the
young age of 52, he also
sacrificed his life. Come! Let us
forever remember Dr. Shyama
Prasad Mukherjee's message
of unity imbued with the spirit of
goodwill and brotherhood and
remain proactive with all our
might for the progress of India.

My dear countrymen! During
the past few weeks, I had the
opportunity to interact with the
beneficiaries of different
schemes of government
through video call. I got an
opportunity to know beyond the
confines of the files the
changes which are being
ushered in the lives of people
directly from them. People
spoke about their
determination, their happiness
and their achievements. I
believe that this was not a mere
governmental programme for
me, but it was a unique learning
experience and during this time
the joy of seeing people's faces
lit with happiness, can be the
moment of greatest satisfaction
in anyone's life? When I would
listen to the stories of a
common man, his guileless
words narrating his experience
would touch my heart.

In far-distant villages,
daughters are providing
services ranging from pension
to issuance of passport to
senior citizens through the
aegis of common service
centers. A sister from
Chhattisgarh collects custard
apple and does business by
making its ice cream. Like

Anjan Prakash in Jharkhand,
many lakhs of young besides
running the Yuva - Jan Aushdhi
kendras in the country are
providing affordable medicines
in the nearby villages. At the
same time a young man from
West Bengal desperately
seeking a job two to three years
ago is now a successful
entrepreneur ; And not only this
he is providing employment to
ten to fifteen people. Whereas
young school students from
Tamil Nadu, Punjab, Goa are
working on an important topic
like waste management in their
school's tinkering lab. I just do
not know how many such
stories were shared with me,
there wasn't a single corner of
the country where people did
not have a success story of
theirs to share with me. I am
glad that in this entire
programme I witnessed the
accomplishments of the
common man more than the
achievements of the
government, of the country's
power, the power of New India's
dreams, the power of the
resolve of the new India - this is
what I experienced!

There are certain people in
society, who find no solace till
they do not express their
frustrated views, their
depressed views and seek
ways to divide rather than unite.
In such an environment, when
the common man comes to you
talking about emerging hope,
new zeal and events that have
taken place in his life, it is not to
the government's credit. An
incident regarding a small girl
from a remote village too can
inspire the hundred and twenty
five crore people. With the help
of technology, through the video
bridge even a single moment
spent with the beneficiaries was
very enjoyable, very
motivational and provided
satisfaction to work more.
There is a renewed joy in
dedicating your life for the
upliftment, and you're left with
renewed fervour and
inspiration.

I am very grateful to the
countrymen. 40-50 lakh people
participated in this video bridge
program and imparted me with

a new strength. I again want to
express my gratitude to you all.

My dear countrymen! I
always feel that if we look
around us, somewhere or
something good always
happens. Many good people
out there are involved in
beneficial work. We can also
smell the fragrance of
righteousness. In the past, one
thing came to my attention and
it happens to be a very unique
combination. On one hand,
where we have professionals
and engineers, on the other
hand, there exist farmers tilling
the fields, our brethren-sisters
associated with agriculture.
Now you must be wondering
that these are two completely
different occupations - what is
the relation between these
professions? But there exists a
link, in Bangalore, corporate
professionals and IT engineers
came along and created an
effortless 'Samridhi trust' with
which they have doubled the
income of the farmers by
successful activation of this
trust. This trust remained
associated with farmers, drew
plans and made successful
efforts to increase the income of
farmers. The training to
inculcate organic farming while
teaching latest agricultural
techniques and how to grow
more crops along with a single
cash crop in the fields was
imparted through the
professional, engineers and
technocrats associated with this
trust started giving training to
the farmers. The farmers who
initially used to depend on the
same single cash crop in their
fields and that too the yield was
also not good were getting
lesser profits, today are not only
growing vegetables but also
marketing their own vegetables
and getting good prices through
the trust. Farmers producing
grains have also become
associated with this trust.

On one hand, farmers have a
major role in the entire chain
from cultivation till the
marketing of crops, whereas on
the other hand, to make certain
the farmers' participation in

reaping profits is an attempt to
guarantee their right. A
separate seed bank has been
created to make good
agricultural strains available for
reaping a bumper harvest.
Women have also been added
in this activity and they
supervise the work of this seed-
bank. I congratulate these
young people for this innovative
experiment and I am happy that
these young professionals,
technocrats and others
associated with the world of
engineering, got out of their
comfort zone to make a
connect with the farmer, the
village, fields and barns. 

Friends! Your youth-power is
really inspiring for any young
person. Many other young
people of our country will
definitely visit your website and
look closely at your work and
will also be inspired by how
they can be of use in different
areas of the social milieu in
their area. I once again felicitate
the youth of my country for their
innovative experiments, some
of which I might have got to
know, some might have
escaped me, some people
might or may not be aware of
but nonetheless I wish
countless people involved in
doing beneficial work ,very
good luck from my side.

My dear countrymen! It's
been an year when GST was
implemented. 'One Nation, One
Tax' was the dream of the
people of this country that has
become a reality today. If I've to
give credit to anyone for
successful implementation of
'One Nation One Tax reform',
then I credit the states of our
nation. GST is a great example
of Cooperative federalism,
where all the states decided to
take a unanimous decision in
the interest of the nation, and
then such a huge tax reform
could be implemented in the
country. So far, there have been
27 meetings of the GST Council
and we can all feel proud that
people from different political
ideologies have been involved
in these meetings. These
meetings involve
representatives of different

states; states which have
different priorities, but in spite of
all this, all the decisions that
have been taken in the GST
Council so far have been taken
with absolute consensus.
Before the onset of GST
scheme, there were 17 different
types of taxes prevailing in the
country, but now only one tax is
applicable in the entire country.
GST is not only the victory of
integrity but it is also a
celebration of honesty. Earlier,
in the case of taxation and
allied affairs in the country,
there were rampant complaints
of Inspector Raj.

In the GST scheme, infor-
mation technology has replaced
the inspector. Everything from
return to refund is done through
online information technology.
The check post has become
extinct after the arrival of the
GST scheme and the
movement of goods has
become faster, which not only
saves time but is also accruing
benefits in the area of logistics.
GST is probably  the biggest tax
reform in the world. The
implementation of such a huge
tax reform in India was
successful only because the
people of the country adopted it
and through the power of the
masses, fuelled the success of
the GST scheme. It is generally
believed that such a big tax
reform, in a huge country like
ours with such a large
population takes 5 to 7 years for
effective adoption. However
within a year, the enthusiasm of
the honest people of this nation,
the celebration of integrity in the
country and the participation of
people resulted in this new tax
system managing to create a
space for itself, has achieved
stability and according to the
need, it will bring reform
through its in built arrangement.
This is a huge success in itself
which 125 crore Indians have
earned for themselves.

My dear countrymen! Once
again, while concluding this
episode, I wait most eagerly for
the next chapter of 'Mann Ki
Baat', of meeting you and
talking to you. I wish you many
felicitations.
Thank you very much. -PIB

ENGLISH RENDERING ...
Continued from page 2
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Sanitation Action Plans for 10 new Iconic Places: SIP sites to go plastic free
Ten new heritage sites of the

country recently firmed up
action plans for raising their
sanitation standards to
exemplary levels. These Places
are Sri Raghavendra Swami
Mutt Mantralayam (Andhra
Pradesh), Hazarduari Palace
(West Bengal), Shri Brahma
Sarovar Temple (Haryana),
Vidur Kuti Temple (Uttar
Pradesh), Mana village
(Uttarakhand), Pangong Tso
(Jammu and Kashmir), Shri
Nag Vasuki Temple (Uttar
Pradesh), Nupi Keithel
(Manipur), Sree Dharma
Sastha Temple (Kerala) and
Kanvashram (Uttarakhand),
which constitute Phase 3 of the
Swachh Iconic Places (SIP)
initiative of the Swachh 
Bharat Mission, coordinated by
the Ministry of Drinking Water
and Sanitation.

The plans were formulated at
a 2 day consultation in Hydera-

bad held between central and
state government agencies,
local administrations and the
Trusts/ Boards of the iconic
places. In all, over 100
delegates from across the
country attended the
consultation. All the thirty
Swachh Iconic Places selected
so far under the initiative
resolved to make their 
sites completely free of plastic
at the event.

Simultaneously a review was
done of the work already taken
up at the 20 Phase 1 and 2
Swachh Iconic Places. Work
under Phase 1 started in 2016
at Meenakshi Temple (Tamil
Nadu), Ajmer Sharif Dargah
(Rajasthan), Chatrapati Shivaji
Terminus (Maharashtra), Shree
Jagannath Temple (Odisha),
Manikarnika Ghat (Uttar
Pradesh), Golden Temple
(Punjab), Kamakhya Devi
Shrine (Assam), Taj Mahal

(Uttar Pradesh), Shri Mata
Vaisho Devi Temple (Jammu
and Kashmir) and Tirumala
Tirupati Devasthanam (Andhra
Pradesh).

Another ten sites, Shree
Mahakaleshwar Temple
(Madhya Pradesh), Charminar
(Telangana), Convent & Church
of St. Francis of Asisi (Goa),
Somnath Temple (Gujarat),
Gomateshwara Statue
(Karnataka), Kalady (Kerala),
Gangotri Temple (Uttarakhand),
Yamunotri Temple
(Uttarakhand), Gaya Teerth
(Bihar) and Baidyanath Temple

(Jharkhand) were taken up in
2017 under Phase 2.

The Swachh Iconic Places
initiative aims to achieve a
distinctly higher level of
sanitation at these places,
especially in the peripheries
and approach areas. Following
the clarion call by the Prime
Minister to make Swachhata
everybody’s business, the
Centre and selected States
have taken up joint efforts for
making the country’s iconic
places Swachh. The special
Swachhata initiatives at these
places have received CSR
support from public and private
companies.

Presiding over the
consultation and review, Union
Secretary of Drinking Water and
Sanitation, Shri Parameswaran
Iyer, expressed satisfaction
over the progress made by this
unique inter-sectoral initiative.

He called for more coordinated
work among all stakeholders
and an escalation of IEC
activities for involving local
people and visitors at the iconic
sites. The SIP participants from
across the country, along with
Shri Iyer, visited the sanitation
works being planned around
Charminar in Hyderabad under
the SIP project.

Director General, Special
Projects, Swachh Bharat
Mission, Shri Akshay Rout,
made a presentation on the
progress of work at various
iconic sites over last two years.
A film and a brochure covering
the 30 iconic sites were
launched on the occasion. The
extensive Swachhata related
efforts at these iconic places
were exhibited at the
consultation.

-PIB
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may be either tourists or
excursionists; residents or non-
residents) and tourism has to do
with their activities, some of
which imply tourism expenditure
(United Nations World Tourism
Organization, 2008).

In simple words, travel and
tourism are basically the opposite
sides of the same coin, as travel
gives us lifelong memories filled
with adventure, on the other
hand, tourism gives us the
platform to fulfil our career goals
in the field of Hospitality industry.
Travel and tourism industry in
India 

Indian Tourism is classified into
four main categories North
Indian, East Indian, West Indian
and South Indian Tourism.
Different parts of the country offer
different experiences ranging
from scenic beauty to ancient
cultural heritage. All these
mesmerize foreign visitors and
motivate them to explore more of
India. Travel and Tourism apart
from generating revenue for the
country also provide direct and
indirect employment opportunity
to millions of people. In recent
years, data indicates the number
of domestic tourist traffic has
increased significantly and some
of the reasons behind this is
better road connectivity, evolving
lifestyle of people, higher
disposable income of the middle
class segment, etc. Similarly for
foreigners, India has become an
attractive and affordable holiday
destination. Development of key
states like Rajasthan and Kerala
as most popular holiday
destinations coupled with
successful implementation of
"Incredible India" campaign 
has provided further impetus to
the sector.
Scope of Tourism Industry in
India

Tourism in India is
economically important and is
growing rapidly. The World Travel
& Tourism Council calculated that
tourism generated Rs. 15.24 lakh
crore (US$230 billion) or 9.4% of
the nation's GDP in 2017 and
supported 41.622 million jobs,
8% of its total employment. The
sector is predicted to grow at an
annual rate of 6.9% to Rs. 32.05
lakh crore (US$480 billion) by
2028 (9.9% of GDP).  In October
2015, India's medical tourism
sector was estimated to be worth
US$3 billion. It is projected to
grow to $7-8 billion by 2020. In
2014, 184, 298 foreign patients
travelled to India to seek medical
treatment.  

Common concepts taught in
travel and tourism coursework
are:

World geography
Communication and custo-
mer service skills
Sales skills
Organizational skills
Marketing strategies
Travel and transportation
planning

Types of Tourism in India:
Adventure tourism

As a kind of tourism in India,
adventure tourism has recently
grown. This involves exploration
of remote areas and exotic
locales and engaging in various

activities. For adventure tourism
in India, tourists prefer to go for
trekking to places like Ladakh,
Sikkim, and Himalaya. Himachal
Pradesh and Jammu and
Kashmir are popular for the skiing
facilities they offer. Whitewater
rafting is also catching on in India
and tourists flock to places such
as Uttrakhand, Assam, and
Arunachal Pradesh for this
adrenalin-packed activity.
Wildlife tourism 

India has a rich forest cover
which has some beautiful and
exotic species of wildlife - some
of which are even endangered
and very rare. This has boosted
wildlife tourism in India. The
places where a foreign tourist can
go for wildlife tourism in India are
Sariska Wildlife Sanctuary,
Keoladeo Ghana National Park,
and Corbett National Park.
Medical tourism

Tourists from all over the world
have been thronging to India to
avail themselves of cost-effective
but superior quality healthcare in
terms of surgical procedures and
general medical attention. There
are several medical institutes in
the country that cater to foreign
patients and impart top-quality
healthcare at a fraction of what it
would have cost in developed
nations such as USA and UK.
The city of Chennai attracts
around 45% of medical tourists
from foreign countries.
Pilgrimage tourism

India is famous for its temples
and that is the reason that among
the different kinds of tourism in
India, pilgrimage tourism is
increasing most rapidly. The
various places for tourists to visit
in India for pilgrimage are
Vaishno Devi, Golden temple,
Char Dham, and Mathura
Vrindavan.
Eco tourism

Among the types of tourism in
India, ecotourism have grown
recently. Ecotourism entails the
sustainable preservation of a
naturally endowed area or region.
This is becoming more and more
significant for the ecological
development of all regions that
have tourist value. For
ecotourism in India, tourists can
go to places such as Kaziranga
National Park, Gir National Park,
and Kanha National Park. 
Cultural tourism

India is known for its rich
cultural heritage and an element
of mysticism, which is why
tourists come to India to

experience it for themselves. The
various fairs and festivals that
tourists can visit in India are the
Pushkar fair, Taj Mahotsav, and
Suraj Kund mela. 
Role of travel and tourism
industry in economic growth 

Employment generation  :
With the growth of hospitality/
tourism business, additional
employment is created in a
country. Several employment
opportunities are offered by
tourism business. These
employment opportunities are
related to different segments
that are related to hospitality
and tourism business.
Infrastructure development:
Most of the emerging
countries build new highways,
airports, hotels, lodges,
restaurants, guesthouses and
trekking ways to improve their
tourism sector. These new
developments are very vital to
attract more number of
tourists.
Cultural development: Apart
from these, tourists are
known for being a central way
to exchange culture and
values. Hospitality tourism
business benefits the local
individuals to learn more
about the different lifestyles
and religions.
Revenue Generation:
Tourism and hospitality
business in any country helps
in creating more income for
the locals. Tourists pay
altered taxes to the
government which helps the
country to develop. Tourists
also support the local traders
to receive extra revenue and
profits by shopping.

Travel and tourism as a career 
The growth of tourism and

hospitality business offers
multiple opportunities to small
operators and communities. This
is why numerous developing as
well as developed countries all
around the world are encouraging
this sector. Tourism and leisure
includes all the economic and
social activities associated with
travelling experiences, recreation
and the enjoyment of free time.
Professionals in the field have the
responsibility to maximize their
clients' leisure experience, either
through direct contact, or by
efficiently managing the logistics
and personnel involved in the
leisure resorts or activities. They
work in tourism and the travel
industry, in organising various

events or in sports and health
centres.
List of Courses available: 
Principles of Travel and
Tourism

This course gives students the
basics in navigating the travel
and tourism industry. Students in
these classes learn about the
issues related to business and
resource management, tourism's
effect on the world economy and
the political impact of tourism.
Some introductory travel and
tourism classes detail the many
positions available for travel and
tourism students; these include
hotel manager, airline manager,
event planner, travel agent and
others. This class is mandatory. 
Hospitality Management

This class provides students
with a background in how to
properly manage all aspects of
travel, lodging, food services and
event planning. Incorporating
information technology into the
hospitality industry is also
discussed. This class also
discusses the importance of
leadership in the workplace and
focuses on strategic decisions
about business operations.
International Tourism

International tourism courses
teach students about how global
issues can impact the industry.
Topics covered include politics,
economics, sociology, environ-
mental concerns and
international tourism manage-
ment. This class is usually
required but can be taken
anytime during a college career.
Financial Issues in Tourism

This course focuses on the
business and financial decisions
those employed in the tourism
industry must make. Finance-
related tourism courses are
usually geared towards those
interested in a career in tourism
management and are similar to
what one would see in a
traditional business program.
Topics of interest include
business financing, construction,
sales management and currency
exchange. This class is usually
required and taken in the junior or
senior year.
Tourism Planning

Students in this class design
travel and tourism plans for
potential customers, developing
their skills in geography, finance
and marketing along the way.
Sales techniques are also
covered in this course. This class
is usually offered for junior- and

senior-year students.
Cruise Ship Industry

A handful of programs offer a
class that focuses on the
specifics of the cruise ship
industry. Students learn to
evaluate various cruise ships,
plan cruise ship itineraries and
discuss contemporary cruise ship
issues. This class is offered as an
elective and students who are
interested in earning an official
certificate from the Cruise Lines
International Association can take
it for credit.
Entering the field and Eligibility
Criteria

The minimum eligibility criterion
for taking admission to a tourism
course at the under-graduate
level is the completion of Class
XII. Diploma, certificate, under-
graduate or postgraduate
programs can be a part of this
budding industry.  On the other
hand if you're looking for an
admission to postgraduate
programmes, you must be a
graduate from a recognised
institute and also appear for an
entrance test and clear the group
discussions and Personal
Interviews. Distance Learning
programs in Tourism and Travel
management are also provided
by many institutes along degree
courses, certificate courses, 
PG Diploma and degree courses
etc.

The following courses can be
opted for by students wanting to
be a part of the Travel and
Tourism industry:
UG courses travel and tourism
management

Bachelor in Tourism Studies
PG courses travel and tourism
management

Master of Tourism Administr-
ation
Master in Travel Administr-
ation
M.A. in Tourism Management

Diploma courses travel and
tourism management

PG Diploma in Travel and
Tourism
Diploma in Tourism and Hotel
Management
Diploma in Airline, Travel and
Tourism

Career Options
There are many options to

venture into to be a part of the
tourism sector; public and private.
The following are some of the
profiles one can look into:

Tourism Department: There
are jobs as Reservation and
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Fig 1: Direct contribution of Travel & Tourism to GDP in India
Source: World Travel & Tourism Council (WTTC) report India 2017
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into US putting Pakistan on
notice. The Defence partnership
is booming. The two countries
need to resolve the trade and
immigration issues and get this
relationship into a delivery mode.
On the boundary issue post the
Doklam Standoff with China,
there have been disappoint-
ments but India has dealt with
them firmly, only elevating India's
status in the global power arena.
In the changed global order, the
power profile of the country also
comes from a combination of its
economic profile, besides the
ability of the leader of the country
to have many friends across the
globe. One of the key successes
of the government has been to
have a string of close friends
across the globe which have
helped India assume a higher
diplomatic profile globally.
Robust Act East Policy

Another key achievement of
the Modi government has been to
successfully transform India's
look East policy to a robust Act
East policy which has helped
build India's global profile. The
Prime Minister's recent trip to
Indonesia, his participation in the
Shangrila Dialogue, a dialogue
with the Singapore leadership
and a stopover in Malaysia were
all aimed at reinforcing India's
continued commitment to
relationship with these countries.
Earlier, the fact that all ASEAN
leaders were invited as a Chief
Guests at the Republic Day
parade was a manifestation of
that special partnership. This
partnership is based on three
essential pillars, first is economic
cooperation, where India and
these countries reap the benefits
of a dynamic trade relationship,
second is strategic where they
cooperate on defence, ensuring

sea lanes of communication,
cooperate against sea piracy and
on counter terrorism. The third
pillar is cultural links where India
and these countries cooperate on
their cultural and traditional links
while forging a fresh connect
through Indian diaspora. It also
serves another larger strategic
objective in ensuring that India's
dominant role in Asia as a
preserver of peace and stability is
reinforced. 

A strong alliance in Asia, has
also helped a new global coinage
of Indo-Pacific reaffirming India as
a dominant player in the region. It
has also proved an effective
counter weight to any hegemonic
designs in the Asian region.
Expanding India's humani-
tarian Diplomacy

In the age of social media and
increasing awareness about
global issues India must ensure
that Indians abroad and those
who engage with India, travelers
and visa seekers are welcomed
with a humanitarian angle. Indian
missions and the Indian foreign
office must create awareness
around it, and Indian missions
and Envoys must become the
first outpost of a welcome that
tourists will await in India when
they come to the country.

The other part of the
humanitarian diplomacy is India's

outreach to countries in need, so
far we have done it in India's
strategic neighbourhood but we
must extend beyond this. For our
global aspirations we must be
seen as a country which stand
with the have nots of the world.
We must engage and spread our
global goodwill diplomacy.
Climb the Chinese Wall

After the resolution of the
Doklam standoff and the Wuhan
summit the understanding
between the two countries has
increased. Both countries have
economic stakes in a better
relationship with each other. They
have the potential of cooperating
on global environment and
sustainability issues and on
multilateral forums.
A softer touch for the
neighbourhood

From Nepal, Sri Lanka to
Afghanistan and Bangladesh
India needs to work on a policy of
soft engagement working on
cultural similarities and creating
goodwill amongst these
countries. A region specific public
diplomacy initiative needs to be
carried out directed at the young
people in these countries to
create a goodwill for India.
Engaging Russia and Europe

Russia is an old friend of India
and we should not forget old
friends, it is crucial for India in

Afghanistan and is an important
energy and defence partner. It will
require a sustained effort with
multiple options including military
and diplomatic to ensure that
costs are inflicted on Pakistan for
its support to terrorism. 
Human-centric Diplomacy

For any country a successful
diplomatic outreach is also
measured if its citizens feel
reassured that their government
will save them if they are in
harm's way especially if they are
abroad. Global powers like the
US were considered as a role
model for the pressure they
would bring about to get their
citizens safely back home. This
has been a major shift for India,
as the Government has been
more receptive and the Indian
Missions have ensured that
thousands of Indians were
brought back home through the
Government's extended outreach
through diplomatic intervention.
What has changed now is that
the social media has become an
important medium in ensuring
that the citizens reach out to the
Government when in distress and
the Indian missions have been
directed to ensure that help
reaches them swiftly. While India
has had successful evacuation
missions in the past as well, but
what has been a big change is

the swiftness and the other is to
ensure that an individual citizen
also has a voice by which they
can reach out to their government
when they are in crisis. 
Successful Power Diplomacy

Developing personal chemistry
has been a key measure of
success for the Narendra Modi
government, and the Prime
Minister deserves credit for his
attempts to create a good rapport
with World leaders. From the US
President Donald Trump, to
Vladimir Putin of Russia , Xi
Jinping of China, Shinzo Abe of
Japan and Emanual Macaron of
France the personal touch
diplomacy of the Indian PM has
yielded successful results. In
some cases the success has
been mixed, especially when it
comes to the recent Trade and
Immigration related differences
with Russia for deeper economic
and defence cooperation. While
EU and India will have their
divergence of views, we should
continue to work and get
innovation, skill development and
aerospace into the gamut of our
relationship with our leading
partnerships in Europe and UK.

Diplomacy for a new India
As India's global canvas grows

it has to adapt its diplomacy to
newer tools of modern day
statecraft by factoring to a social
media and internet age. Indian
diplomacy now needs to get in
more domain experts, create a
strategy using digital and social
media to engage with young
people as diplomacy and foreign
policy are also about creating
public diplomacy perceptions.

(The author is a strategic
expert and Founder and Editor
in Chief of www.news
mobile.in)
Views expressed are personal.
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counter staff, Sales and
marketing staff, Tour Planners
and Tour guides. There is also
the requirement of
Information assistants at the
office of the Tourism
departments who are
selected through competitive
examinations held by the Staff
Selection Commission. The
option of working as a Guide
is also listed under the
tourism department as the
Ministry of Tourism
recognizes three types of
guides; regional, state and
local.
Airlines: One can opt
between being the ground
staff or in flight staff. Apart
from working as Airhostess/
Stewards, you can look into
the option of Traffic
Assistance, Reservation and
Counter Staff, etc.
Hotels: The Hotel Industry
being a service industry,
serves the basic requirement
of food and accommodation.
One can choose from
Operations, Front office,
House keeping, Food and
Beverages, Accounting,
Engineering/ Maintenance,
Sales, Public relations and
Security, etc as one of 

the many departments to
work with.
Tour operators: They are the
ones who help organize
conducted tours to various
tourist spots and manage the
travel and stay of tourists.
Travel Agents: Travel agents
evaluate the requirements of
tourists and businessmen and
help them make the best
possible travel arrangements
from the many available.
Many resorts, travel groups
use travel agents to promote
their tour packages to
travelers.
Transport: Apart from
airlines, travelers require rail
services, coach operators,
car hire companies to go from
one place to another - by air,
road, railway, sea etc. All this
is taken care by the ones
handling transport.

Some Universities/ Institutes
offering Travel and Tourism
Courses

Indian Institute of Tourism and
Travel Management- Delhi,
Gwalior, Bhubaneswar,
Nellore
Himachal Pradesh University-
Shimla
Banaras Hindu University
Aligarh Muslim University
Punjab University
Kerala Institute of Tourism
and Travel Studies-
Trivandrum

National Institute of Tourism
and Hospitality Manage-
ment- Hyderabad
Dibrugarh University, Centre
of Management Studies
(CMS) - Dibrugarh, Assam
Institute of Management
Sciences (University of
Lucknow) - Lucknow
Institute of Management
Studies (IMS) - Ghaziabad
Regional College of
Management (RCM)-
Bhubaneswar, Orissa

Travel and Tourism industry :
Road ahead

When we think of a passion
and career options, Travel and
Tourism is one of the best choice
ever, as it provides the way of
livelihood as well as adventurous
life throughout. It is very well said
that Travel brings power and love
back to your life. Travel is not
reward for working, it is education
for living. Fill your life with
experiences, not things, have
stories to tell, not stuff to show off.
We can always make more
money. But we can't always make
more memories. Sampling a little
bit of everything is the real
purpose of travelling. In the end
we only regret the choices we
didn't make. We can apply these
lines everywhere, be it our
personal or professional life or
anything we can think about. The
above lines very well represent
the travel addiction of people in

today's scenario and seems, it is
the need of the hour as well.

India is expected to establish
itself as the third largest travel
and tourism economy by 2028 in
terms of direct and total GDP, as
per Economic Impact Report,
2018 by World Travel & Tourism
Council (WTTC). Travel and
Tourism industry has to be
nurtured so that it attracts more
FDI to help build the whole
ecosystem surrounding this
industry. According to a report on
Tourism in India published in
January 2015, going forward the
domestic visitors will be
contributing almost 85% share of
expenditure by the year 2024 and
remaining 15% by international
visitors. Hence the travel and
tourism sector is to increase its
economic contribution and
provide employment
opportunities to the aspiring
young population of the country.
Leisure travel spending (inbound
and domestic) generated 94.6%
of direct Travel & Tourism GDP in
2016 (INR 12, 079.0bn)
compared with 5.4% for business
travel spending (INR 689.0bn).
Leisure travel spending is
expected to grow by 6.9% in
2017 to INR 12, 910.2bn, and rise
by 7.0% pa to INR 25, 391.1bn in
2027. Business travel spending is
expected to grow by 5.5% in
2017 to INR7 26.6bn, and rise by

7.2% pa to INR1, 453.5bn in
2027. Domestic travel spending
generated 88.0% of direct travel
& Tourism GDP in 2016
compared with 12.0% for visitor
exports (ie foreign visitor
spending or international tourism
receipts). Domestic travel
spending is expected to grow by
7.0% in 2017 to INR12, 024.4bn,
and rise by 7.1% pa to INR
23,942.9bn in 2027. Visitor
exports are expected to grow by
5.4% in 2017 to INR 1,612.5bn,
and rise by 6.1% pa to
INR2,901.7bn in 2027. Visitor
exports are a key component of
the direct contribution of Travel &
Tourism. In 2016, India generated
INR1,529.3bn in visitor exports.
In 2017, this is expected to grow
by 5.4%, and the country is
expected to attract 9,450,000
international tourist arrivals.
Travel & Tourism is expected to
have attracted capital investment
of INR 2,284.9bn in 2016. This is
expected to rise by 4.5% in 2017,
and rise by 5.7% pa over the next
ten years to INR 4,149.0bn in
2027. 
Prabha Negi is a freelancer E-
mail: prabha1102 @gmial.com
& Antriksha Negi is an
Assistant Professor, VIPS,
Pitampura, New Delhi
(Affiliated with Guru Gobind
Singh Indraprastha University)
E-mail: anti15390@gmail.com
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National
Prime Minister Shri Narendra Modi
has said that Central Government is
working on the principles of famous
Saint Kabir Das and doing Sabka
Saath Sabka Vikaas by providing
better health care, homes, food and
social security to the countrymen
through various flagship schemes.  The Prime Minister was addressing on June
28, 2018 a public rally at Maghar, the salvation ground of famous mystic poet and
15th century Saint Kabir Das in Sant Kabir Nagar district of Uttar Pradesh. He also
laid the foundation stone of a Research Institute at Maghar. 
The Government has proposed to
repeal the University Grants Com-
mission (UGC)  by  setting up Higher
Education Commission of India to
reform higher education in the
country. A draft regulation namely -
Higher Education Commission of
India (Repeal of University Grants
Commission) Act -2018  has been released by the Human Resources Develop-
ment Ministry for public comments and suggestions. As per the draft Bill, the Com-
mission will take steps for promoting the quality of academic instruction and main-
tenance of academic standards. HRD Minister Shri Prakash Javadekar said the
transformation of the regulatory set up in higher education is based upon the prin-
ciples of Minimum government and Maximum governance, separation of grant
functions, end of inspection raj and focus on academic quality.
The Maharashtra government has relaxed its stringent
ban on plastic usage by allowing small retailers to use
plastic bags for packaging for the next three months.
The relaxation will be applicable for plastic bags above
50 microns. The announcement came within four days
of imposing the ban on single-use plastic across the
State. The relaxation granted to small retailers is on the
lines of a similar exception already available for branded products.

International
India and US have discussed ways to enhance
their cooperation including on counter-terrorism
and in multilateral fora.  US Permanent Repre-
sentative to the United Nations,   Ms. Nikki Haley
called on Prime Minister Shri Narendra  Modi  in
New Delhi  where both sides   expressed confi-
dence that strong India-US partnership will con-
tinue to be an important factor for global peace and prosperity.  During the
meeting,   the Prime Minister expressed appreciation for US President  Mr. Donald
Trump's South Asia and Indo-Pacific strategies and commended his initiative for
denuclearization of Korean Peninsula.
India and Seychelles have signed six
MoUs to further expand bilateral ties
between the two sides. These
include areas of naval cooperation,
cyber security, culture, dvelopment
projects among others.The MoUs
were exchanged in the presence of
Prime Minister Mr. Narendra Modi and Seychelles President Mr. Danny Faure after
the two leaders held bilateral and delegation level talks in Hyderabad
House.Addressing a joint press conference with the visiting dignitary, the Prime
Mr. Minister Narendra Modi said that his talks with President Mr. Faure were very
fruitful and successful.
The United States has urged its fellow
UN Security Council members to
punish and impose sanctions on Iran
for its, what it termed, malign behav-
iour in West Asia.  At a meeting on the
implementation of the 2015 nuclear
deal with Tehran, US Deputy Ambas-
sador to the UN, Jonathan Cohen
said, if a country continuously violates
the Council's resolutions, it is imperative to pursue meaningful consequences.

India has pledged USD 5 million in assistance to the UN agency working for the
welfare of Palestinian refugees to help bolster its "severe funding crisis" following
US' cut in its annual aid to UNRWA. A total of 20 countries, including India,
announced contributions to the 2018 budget of the United Nations Relief and
Works Agency (UNRWA) for Palestine Refugees in the Near East during a
meeting, as officials called for stable financing for the agency amid devastating
conflicts and violence in the Middle East.

Business & Economy
The Union Cabinet has approved establishment of additional 6.5 Million Metric
Tonne strategic petroleum reserve facilities at Chandikhol in Odisha and Padur in
Karnataka. The decision was taken at a Cabinet meeting chaired by the Prime
Minister in New Delhi. Briefing reporters after the meeting, Union Minister Piyush
Goyal said, it was also decided to construct dedicated single point mooring for
these two reserve facilities.
The Cabinet Committee on Economic Affairs, CCEA,  has approved a corpus  of
1,040 crore rupees  to National Export Insurance Account Trust . The Corpus is to
be utilised during three years from 2017-18 to 2019-20.  Mr Goyal said, the Corpus
will  strengthen NEIA to support project exports from the country that are of strate-
gic and national importance.
Regulator SEBI has decided to amend the
norms governing initial public offers, takeovers
and buybacks as well as harmonise sharehold-
ing patterns in market infrastructure institutions
and cap the tenure of managing directors at
stock exchanges. The board of SEBI, at its
meeting in Mumbai, also cleared a draft of pro-
posed amendments to the IPO framework, including reduction in time period for
announcement of price band and financial disclosure requirements as well as
bringing down the minimum anchor investor size in SME IPOs to Rs 2 crore.
NITI Aayog's Women Entrepreneurs Platform has
signed five Statements of Intent (SoIs) with finan-
cial institutions and social organisations to provide
assistance to women entrepreneurs and address
the finance related challenges faced by them. The
SoIs were inked with Shri Mahila Sewa Sahakari
Bank Limited, Indiabulls Housing Finance Limited, SREI Infrastructure Finance
Limited, Sreemanta Sankar Mission and the Self Employed Women's Association
(SEWA). Through its partner organisations, the WEP aims to create opportunities
and support women to help them realise their entrepreneurial aspirations, scale up
innovative initiatives, and chalk out sustainable and long-term strategies for their
businesses.
Asian Infrastructure Investment Bank (AIIB) con-
cluded its third Annual Meeting in Mumbai, on a
high note to improve connectivity within the region
and in turn enable citizens in the region to reach
their potential and enjoy prosperity and security.
Speaking in the annual meeting, the Prime Minis-
ter Shri Narendra Modi called upon the need to deepen India's engagement with
AIIB. In his speech, the Prime Minister called upon Asian Infrastructure Investment
Bank (AIIB) to increase its lending to US$40 billion by 2020 and US$100 billion by
2025 from US$4 billion now.
Mr. S Ramesh has been appointed as Chairman of the Central Board of Indirect
Taxes and Customs (CBIC), the apex policy-making body for indirect taxes,
according to an official order.

Sports
India beat Ireland by a whopping 76 runs in the opening
T20 International at Dublin. Riding on a 160-run stand
between openers Shikhar Dhawan and Rohit Sharma,
India posted a target of 209 against Ireland. Rohit Sharma
scored 97 off 61 balls whereas Shikhar Dhawan smashed
74 in 45 balls. In reply, Ireland could only manage 132 for 9 in 20 overs despite a
breezy innings of 60 off 35 balls by opener James Shannon. Kuldeep Yadav took
4 wickets, whereas Yuzvendra Chahal picked up 3 wickets in 4 overs.
In Badminton, India's Saina Nehwal crashed
out of Malaysian open Badminton. In the
women's singles competition, former world
number one and Olympic medallist Nehwal
lost to world number 2, Japan's Akane Yam-
aguchi in straight sets.
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